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Dated: March___, 2024          

       Tony Sampson, Plaintiff 

 

 

Dated: March___, 2024          

       Severo John Hernandez, Plaintiff 

 

 

 

Dated: March___, 2024          

GJ Gentry General Engineering, Inc., 

Defendant 

 

 

Dated: March___, 2024          

Garrett Gentry, Defendant 

 

 

Dated: March___, 2024          

Garrett J. Gentry General Engineering 

Incorporated, Defendant 

 

 

APPROVED AS TO FORM: 

 

 

Dated: March___, 2024 

 

 

 

 

 

 

 

  

Sam Kim  

Verum Law Group, APC 

Attorney for Plaintiffs  

 

 

 

 

 

Dated: March___, 2024 

 

 

 

 

 

 

 

  

Robert Prata 

Prata & Daley LLP 
Attorney for Defendants  
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Dated: March___, 2024          

       Tony Sampson, Plaintiff 

 

 

Dated: March___, 2024          

       Severo John Hernandez, Plaintiff 

 

 

 

Dated: March___, 2024          

GJ Gentry General Engineering, Inc., 

Defendant 

 

 

Dated: March___, 2024          

Garrett Gentry, Defendant 

 

 

Dated: March___, 2024          

Garrett J. Gentry General Engineering 

Incorporated, Defendant 

 

 

APPROVED AS TO FORM: 
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Sam Kim  

Verum Law Group, APC 

Attorney for Plaintiffs  

 

 

 

 

 

Dated: March___, 2024 

 

 

 

 

 

 

 

  

Robert Prata 

Prata & Daley LLP 
Attorney for Defendants  
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EXHIBIT 1 



   

NOTICE OF PROPOSED SETTLEMENT OF CLASS ACTION 
 

Sampson et al. v. GJ Gentry General Engineering, Inc., et al. 
San Bernardino Superior Court, Case No. CIVDS1926604 

A court authorized this Notice. This is not a solicitation by a lawyer. You are not being sued. 

THIS PROPOSED SETTLEMENT CLASS ACTION MAY AFFECT THE RIGHTS OF INDIVIDUALS 
WHO WORKED FOR GJ GENTRY GENERAL ENGINEERING, INC., AND GARRETT J. GENTRY 
GENERAL ENGINEERING, INCORPORATED, AT ANY TIME BETWEEN SEPTEMBER 3, 2015, 
TO JANUARY 4, 2024 (“CLASS PERIOD”).    
 
Why should you read this Notice?           
 
A proposed settlement (the “Settlement”) has been reached in a class action lawsuit entitled Sampson et 
al. v. GJ Gentry General Engineering, Inc., et al., Case No. CIVDS1926604, filed in the San Bernardino 
Superior Court (the “Action”). The purpose of this Notice of Proposed Settlement of Class Action (“Class 
Notice”) is to briefly describe the Action and to inform you of your rights and options in connection with 
the Action and the proposed Settlement. The proposed Settlement will resolve all claims in the Action 
against Defendant GJ Gentry General Engineering, Inc. (“Defendant GJ”) and Garrett J. Gentry General 
Engineering Incorporated (“Defendant GJG”) (collectively, “Defendants”), subject to Court approval. 
 
A hearing concerning final approval of the proposed Settlement will be held before the Hon. Jessica 
Morgan on ___________ at ________a.m./p.m. in Department S-26 of the San Bernardino Superior 
Court, located at 247 West Third Street San Bernardino, CA 92415-0210, to determine whether the 
Settlement is fair, adequate and reasonable. You don’t have to attend but you do have the right to appear 
(or hire an attorney to appear on your behalf at your own cost), in person, by telephone or by using the 
Court’s virtual appearance platform. Additional information on how to appear remotely at the hearing can 
be found at https://www.sb-court.org/remote-appearances-and-courtroom-technology.  As a Settlement 
Class Member, you may be eligible to receive an Individual Settlement Payment under the Settlement and 
will be bound by the release of claims described in this Notice and the Settlement Agreement filed with 
the Court, unless you timely request to be excluded from the Action.  As a PAGA Group Member, you 
are entitled to receive a portion of the PAGA Payment and will be bound by judgment entered by the 
Court as to the Released PAGA Claims irrespective of whether you submit a Request for Exclusion.   
 
Who is affected by this proposed Settlement?  

 
All Field Employees employed by Defendants GJ and GJG in the State of California at any 
time between September 3, 2015 to January 4, 2024.  (“Settlement Class” or “Settlement 
Class Members”).  The Class Period is September 3, 2015, to January 4, 2024.  Field 
Employees are defined as all non-exempt employees, including but not limited to foreman, 
laborers, operators, and pipelayers.  (“Field Employees”).   

 
According to Defendants’ records, you are a member of the Settlement Class. 
 

All non-exempt Field Employees employed by Defendant GJ in the State of California at 
any time during the PAGA Period.  (“PAGA Group Member”). The PAGA Period is 
September 6, 2018, to January 4, 2024.   
 

According to Defendants’ records, you are a PAGA Group Member.   
 

YOUR LEGAL RIGHTS AND OPTIONS IN THIS SETTLEMENT: 

SETTLEMENT CLASS 

MEMBERS WHO WISH TO 

RECEIVE PAYMENT   

Settlement Class Members do not have to do anything to receive an 
Individual Settlement Payment. You will be considered a 
Participating Settlement Class Member. You will be releasing your 
right to pursue a separate legal action against Defendants for the 

https://www.sb-court.org/remote-appearances-and-courtroom-technology
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Released Class Claims asserted in the Action, as explained more 
fully below. 

PAGA GROUP MEMBERS 

WHO WISH TO RECEIVE 

PAYMENT    

PAGA Group Members do not have to do anything to receive their 
portion of the PAGA Payment. You will be considered a PAGA 
Group Member. You will be bound by the judgment entered by the 
Court as to the Released PAGA Claims, as explained more fully 
below. 

SETTLEMENT CLASS 

MEMBERS WHO WISH TO BE 

EXCLUDED FROM THE 

SETTLEMENT CLASS 

You have the option to exclude yourself as to the Released Class 
Claims, in writing, from the Settlement. If you submit a valid Opt-
Out Request postmarked no later than [Response Deadline], you 
will not receive any benefits under the Settlement and you will not 
be bound the terms of the Settlement, unless you are a PAGA Group 
Member. If you are a PAGA Group Member, you will be bound by 
the judgment entered by the Court as to the Released PAGA Claims.   

SETTLEMENT CLASS 

MEMBERS WHO WISH TO 

OBJECT 

To object to the Settlement, you may write to the Settlement 
Administrator about why you don’t like the Settlement, postmarked 
no later than [Response Deadline], or you may appear at the Final 
Approval Hearing to object. You don’t have to attend but you do 
have the right to appear (or hire an attorney to appear on your behalf 
at your own cost), in person, by telephone or by using the Court’s 
virtual appearance platform. Additional information on how to 
appear remotely at the hearing can be found at https://www.sb-
court.org/remote-appearances-and-courtroom-technology. This 
option is available only if you do not exclude yourself from the 
Settlement. 

 
What is this case about?  

In the Action, Plaintiffs Tony Sampson (“Plaintiff Sampson”) and Severo John Hernandez, (“Plaintiff 
Hernandez”) (collectively, “Plaintiffs”), on behalf of themselves, PAGA Group Members, and Settlement 
Class Members, allege the following claims against Defendants: (a) failure to pay all overtime under Fair 
labor Standards Act; (b) failure to pay all wages; (b) non-payment of overtime compensation; (c) failure 
to provide proper meal periods; (d) failure to authorize and permit proper rest breaks; (e) failure to properly 
maintain and submit itemized wage statements; (f) violation of Labor Code §§ 201 and 202.7; (g) violation 
of the Unfair Business Competition Law; and (h) violation of the PAGA. 
 
Defendants deny all liability and is confident that they have strong legal and factual defenses to these 
claims, but it recognizes the risks, and costs associated with litigation. Defendants contend that their 
conduct is and has been lawful at all times relevant and that Plaintiffs’ claims do not have merit and do 
not meet the requirements for class certification. 
 
This Settlement is a compromise reached after good faith, arm’s length negotiations between Plaintiffs 
and Defendants (the “Parties”), through their attorneys, and is not an admission of liability on the part of 
Defendants. Both sides agree that, in light of the risks and expenses associated with continued litigation, 
this Settlement is fair, adequate and reasonable. Plaintiffs also believe this Settlement is in the best interest 
of all Settlement Class Members and PAGA Group Members. 

The Court has not ruled on the merits of the claims or defenses. 
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Who are the attorneys representing the Parties?  

The attorneys representing the Parties in the Action are:  

Class Counsel 
Sam Kim  
Yoonis Han 
VERUM LAW GROUP, APC 
360 N. Pacific Coast Highway, Suite 1025 
El Segundo, CA 90245 
Telephone: (424) 320-2000 
Facsimile: (424) 221-5010 
 

Defense Counsel 
Robert J. Prata 
PRATA & DALEY LLP 
515 South Figueroa Street, Suite 1515 
Los Angeles, California 90071 
Telephone: (213) 622-5600 
Facsimile: (213) 622-5623 

What are the Settlement terms?  

Subject to final Court approval, Defendants will pay $700,000.00 (the “Gross Settlement Amount” or 
“GSA”), plus Defendants’ payment of the employer’s share of taxes on the GSA, for: (1) Individual 
Settlement Payments to Participating Settlement Class Members; (2) the Court approved attorneys’ fees; 
(3) costs and expenses to Class Counsel; (4) the costs of administering the Settlement; (5) the Court 
approved Service Award to Plaintiffs; and (6) the PAGA Payment. 

Individual and PAGA Settlement Payments.  After deductions from the Gross Settlement Amount for 
attorneys’ fees costs and expenses, Service Award to Plaintiffs, the costs of administering the Settlement 
and portion of the PAGA Payment to the LWDA, there will be a “Net Settlement Amount” (“NSA”). 
From this Net Settlement Amount, less deduction of the portion of the PAGA Payment paid to PAGA 
Group Members, Individual Settlement Payments that will be issued to each Participating Settlement Class 
Member who does not submit a valid Opt-Out Request. 

The amount that each Participating Settlement Class Member will be eligible to receive under the 
Settlement will be calculated by using the quotient derived by total number of workweeks worked by each 
Participating Settlement Class Member during the Class Period divided by the total number of workweeks 
worked by all Participating Settlement Class Members during the Class Period who do not opt out of the 
Settlement, to be derived from Defendant’s records, then multiplied by the Net Settlement Amount (the 
“Individual Settlement Payment”). 

The amount that each PAGA Group Member will be eligible to receive under the Settlement will be 
calculated by using the quotient derived by total number of workweeks worked by each PAGA Group 
Member during the PAGA Period divided by the total number of workweeks worked by all PAGA Group 
Member during the PAGA Period, to be derived from Defendants’ records, then multiplied by the portion 
of the PAGA Payment allocated and paid to PAGA Group Members (the “PAGA Payment”). 
 
For tax reporting purposes, the Individual Settlement payments paid to Participating Settlement Class 
Members will be allocated 10% as wages; 90% as penalties and interest. The portion of the Individual 
Settlement Payment designated as wages will have all regular withholding deductions taken and will be 
issued via IRS Form W-2 by the Settlement Administrator. The portion of the Individual Settlement 
Payment designated as penalties and interest will not have any deductions taken and will be issued via 
IRS Form 1099 by the Settlement Administrator. For tax purposes, the PAGA Payments will be 100% as 
penalties. The portion of the PAGA Payment paid to PAGA Group Members will not have any deductions 
taken and will be issued via IRS Form 1099 by the Settlement Administrator. 
 
Settlement checks issued to Settlement Class Members and PAGA Group Members will expire one 
hundred and eighty (180) days from the date they are issued by the Settlement Administrator. The void 
date of all settlement checks issued to Class Members and PAGA Group Members shall be stated on the 
checks. Any check not cashed within 180 calendar days will be void.  
 
The Settlement Administrator will provide the Parties with a report of uncashed checks. The money from 
the uncashed checks, plus any interest accrued thereon, shall be distributed by the Settlement 
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Administrator to the California State Controller’s Office Unclaimed Property Fund in the name of the 
Class Member or PAGA Group Member. 
 
None of the Settling Parties or attorneys make any representations concerning the tax consequences of 
this Settlement or your participation in it. Participating Settlement Class Members and PAGA Group 
Members should consult with their own tax advisors concerning the tax consequences of the Settlement.  
Class Counsel is unable to offer advice concerning the state or federal tax consequences of payments to 
any Settlement Class Member and/or PAGA Group Member.   
 
Class Counsel’s Attorneys’ Fees and Costs, Service Awards to Plaintiffs, and Settlement 
Administration Costs.  Class Counsel will ask the Court to award attorneys’ fees of up to $233,333.33 
(up to 1/3 of the GSA), and reimbursement of costs incurred in the Action not to exceed $35,000. In 
addition, Class Counsel will ask the Court to authorize the Service Award Payments to each plaintiff in 
the amount of $12,000 each (or $24,000.00 total), for their efforts in the prosecution of the Action. The 
Parties also estimate the cost of administering the Settlement will not exceed $11,000.00. 

How much will I receive under the Settlement?    

Your Compensable Workweeks and Estimated Individual Settlement Payment and PAGA 
Payment: According to Defendants’ records, your estimated Individual Settlement Payment is based on 
the workweeks worked during the Class Period, which is <<Workweeks>>.  Based on the number of your 
compensable workweeks, your estimated Individual Settlement Payment is <<EstSettPayment>>.  
Please note that this is only an estimate; your actual payment may be greater or smaller than the amount 
reported above. 
 
In addition, according to Defendants’ records, your estimated PAGA Payment is based on the workweeks 
worked during the PAGA Period, which is <<Workweeks>>.  Based on the number of your compensable 
workweeks, your estimated PAGA Payment is <<EstSettPayment>>. Please note that this is only an 
estimate; your actual payment may be greater or smaller than the amount reported above. 
 
Procedure for Disputing Information: If you disagree with the number of compensable workweeks 
stated above, you have to send a letter to the Settlement Administrator stating the reasons why you dispute 
the number of compensable workweeks and provide any supporting documentation that you have. The 
information you provide should include the estimated compensable workweeks you claim you performed 
at any time between September 3, 2015 to January 4, 2024 (“Class Period”) and/or between September 6, 
2018 to January 4, 2024 (“PAGA Period”). 
 
Participating Settlement Class Members and PAGA Group Members have sixty (60) calendar days (as 
indicated by post-mark date) from the original date of mailing of this Class Notice, to dispute the number 
of workweeks. Any disputes and supporting documentation have to be mailed to the Settlement 
Administrator at the address listed below by First Class U.S. Mail, postmarked no later than [Response 
Deadline]. 
 

Sampson et al., v. GJ Gentry General Engineering, Inc., et al  
[Address] 

[City, State Zip, Telephone Number] 

 
If you dispute the number of compensable workweeks stated above, Defendants’ records, to the extent 
available, will be presumed determinative unless you are able to provide documentation to the Settlement 
Administrator that establishes otherwise. The Settlement Administrator will jointly work with Plaintiffs 
and Defendants to resolve the dispute in good faith. If Plaintiffs and Defendants cannot agree over the 
work weeks to be credited, the Settlement Administrator shall make the final decision based on the 
information presented by the Settlement Class Member and Defendants. Such a determination will be final 
and binding with no opportunity for further appeal, subject to review by Class Counsel, Defendants’ 
Counsel and the Court. 
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What claims are being released by the proposed Settlement?  

Upon Final Approval of the Settlement by the Court, the Settlement becoming Effective, and after 
Defendants have fully funded the Settlement: (a) each Participating Settlement Class Member will be 
deemed to have fully and finally released and discharged Defendants GJ and GJG, and all of its current 
and former agents, officers, members, owners, shareholders, directors, attorneys, partners, employees, 
including without limitation, its parent, subsidiary, related and affiliated companies, affiliated entities, and 
owners, including Garrett Gentry (the “Released Parties”) from the “Released Class Claims.”  For 
purposes of this Agreement, the “Released Class Claims” are defined as: all claims alleged in the Second 
Amended Complaint, or that could have been alleged based on the facts alleged in the Second Amended 
Complaint, including, but not limited to: (1) failure to pay all wages; (2) non-payment of overtime 
compensation; (3) failure to provide proper meal periods; (4) failure to authorize and permit proper rest breaks; 
(5) failure to maintain and submit itemized wage statements; (6) waiting time penalties and (7) violation of the 
Unfair Competition Law, arising under the Labor Code or Wage Order based on the alleged failures set forth 
in (1) through (6) above; any right or claim for unfair business practices in violation of California Business 
& Professions Code § 17200 et seq. based on the alleged failures set forth in (1) through (6) above; and 
any violation of the California Labor Code arising from the alleged facts, or those claims that could have 
been alleged based on the facts alleged in Second Amended Complaint, including, without limitation, 
violation of Sections 200, 201, 202, 203, 204, 218, 218.5, 218.6, 226, 226.3, 226.7, 256, 510, 512, 558, 
1174, and 1194 and their applicable Industrial Welfare Commission Wage Order provisions; and in 
addition, for Participating Settlement Class Members who cash their Individual Settlement Payments, the 
release will also include, FLSA claims for (1) the failure to pay overtime wages due under the Fair Labor 
Standards Act (29 U.S. § 201, et seq.); (2) attorney fees and litigation costs incurred to litigate and resolve 
this Action, and (3) prejudgment interest (“FLSA Claims”).   
 
Upon Final Approval of the Settlement by the Court, the Settlement becoming Effective, and after 
Defendants have fully funded the Settlement, Plaintiffs and the Labor & Workforce Development Agency 
only (“Releasing PAGA Parties”) will be deemed to have fully and finally released and discharged the 
Released Parties from the “Released PAGA Claims.”  For purposes of this Agreement, the “Released 
PAGA Claims” are defined as: the PAGA claims stated in the SAC and the PAGA Notices, including but 
not limited to: Labor Code sections 200, 201, 202, 203, 204, 218, 218.5, 218.6, 223, 226, 226.3, 226.7, 
256, 510, 512, 558, 1174, and 1194, 1197, 1997.1, 1198, 2698, and 2699 et seq. and their applicable 
Industrial Welfare Commission Wage Order provisions.   
 
What are my options in this matter?  

You have three options under this Settlement, each of which is further discussed below. You may: (A) 
choose to be a Participating Settlement Class Member. You do not need to do anything to be a Participating 
Settlement Class Member and receive an Individual Settlement Payment; (B) exclude yourself from the 
Settlement as to the Released Class Claims; or (C) object to the Settlement.  If you choose option (A), you 
may also object to the Settlement, as explained below.  
 
Objecting is simply telling the Court that you don’t like something about the Settlement. You can object 
only if you stay in the Settlement Class. Excluding yourself is telling the Court that you don’t want to be 
a part of the Settlement Class. If you exclude yourself, you have no basis to object because the case no 
longer affects you. If you remain in the Settlement Class, you will be represented at no cost by Class 
Counsel. Class Counsel, however, will not represent you for purposes of making objections to the 
Settlement. If you remain a Participating Settlement Class Member, you will be subject to any Judgment 
that will be entered in the Actions, including the release of the Released Class Claims as described above. 
All PAGA Group Members shall be bound by the Judgment entered by the Court as to the Released PAGA 
Claims regardless of whether you exclude yourself from the Settlement.   
 
OPTION A.  Participate in the Settlement and Receive Payment. You do not need to do anything to 
participate in the Settlement and receive an Individual Settlement. By remaining a Participating Settlement 
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Class Member and receiving settlement monies, you consent to the release of the Released Class Claims 
as described above.  

OPTION B.  Request to Be Excluded from the Settlement. If you do not want to be part of the 
Settlement, you have to submit a valid Opt-Out Request to the Settlement Administrator at 
[Administrator], P.O. Box _____, [City], [State] [Zip], post-marked by [Response Deadline]. In order to 
be valid, the Opt-Out Request must (1) the name, address, and last four digits of the Social Security 
Number of the Settlement Class Member requesting exclusion, (2) be signed by the Settlement Class 
Member, and (3) post-marked by the [Response Deadline], and ultimately received by the Settlement 
Administrator. The Opt-Out Request must state in substance: “I have read the Class Notice and I wish to 
opt out of the Action and the settlement of the case, “Sampson et al. v. GJ Gentry General Engineering, 
Inc.” If the Opt-Out Request is not signed, and/or does not include the required information, and/or is not 
post-marked by the Response Deadline, the Opt-Out Request will be deemed invalid. 

If you do not timely submit a signed Opt-Out Request (as evidenced by the postmark), your Opt-Out 
Request will be rejected, you will be deemed a Participating Settlement Class Member, and you will be 
bound by the release of Released Claims as described above and all other terms of the Settlement.   

If you timely submit a signed Opt-Out Request, you will have no further role in the Actions, and you will 
not be entitled to any benefit as a result of the Actions and Settlement, unless you are a PAGA Group 
Member. If you submit a valid Opt-Out Request, you will not be entitled to or permitted to object to the 
Settlement.  

OPTION C.   Objecting to the Settlement.  If you believe the proposed Settlement is not fair, reasonable 
or adequate in any way, you may object to it. To object, you may either (a) submit a written objection 
stating why you object to the Settlement by [Response Deadline], or (b) you may appear at the Final 
Approval Hearing to discuss your objection(s) with the Court and the Settling Parties at your own expense, 
but you are not required to do so. Additional information on how to appear remotely can be found at 
https://www.sb-court.org/remote-appearances-and-courtroom-technology.  The written objection should 
state all objections s/he wishes to assert and the complete factual basis. 

When will the Settlement be distributed?   

Defendants GJ and GJG will fund the Gross Settlement Amount based on the following payment plan: (1) 
the First Payment, which will be comprised of the Net Settlement Amount plus the Service Awards, shall 
be due within 60-days of final approval, estimated at Four Hundred Five Thousand Six Hundred Sixty Six 
Thousand Dollars and Sixty Seven Cents ($405,666.67) (“First Payment”); and the Second Payment, 
which will be remaining balance of the GSA, estimated at Two Hundred Ninety Four Thousand Three 
Hundred Thirty Three Dollars and Thirty Three Cents ($294,333.33) (“Second Payment”), shall be due 
six-months after the First Payment.  

The Settlement Administrator will issue payment of the Individual Settlement Payments, PAGA Payments 
and Service Awards in the form of a check (“Check”) to Participating Settlement Class Members and 
PAGA Group Members within fifteen (15) calendar days from the receipt of the funds from Defendants 
GJ and GJG following the First Payment. In addition, the Settlement Administrator will issue payment of 
Class Counsel’s Attorneys’ Fees and Costs, settlement administration costs, and portion of the PAGA 
Payment to the LWDA, within fifteen (15) calendar days from the receipt of the funds from Defendants 
GJ and GJG following the Second Payment. 

What is the next step in the approval of the Settlement?  

The Court will hold a Final Approval Hearing regarding the fairness, reasonableness and adequacy of the 
proposed Settlement, Class Counsel’s request for attorneys’ fees, costs and expenses, the Service Award 
Payments to Plaintiffs, and the Settlement Administration Costs, on ____________ at ______ a.m./p.m., 
in Department S-26 of the San Bernardino Superior Court, located at 247 West Third Street San 
Bernardino, CA 92415-0210. The Final Approval Hearing may be continued. In the event Final Approval 
is continued, Settlement Class Members who filed an objection will receive notice of the new hearing 

https://www.sb-court.org/remote-appearances-and-courtroom-technology
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date. You are not required to attend the Final Approval Hearing to receive an Individual Settlement 
Payment or PAGA Payment. Additional information on how to appear remotely at the hearing can be 
found at https://www.sb-court.org/remote-appearances-and-courtroom-technology 

If the Court grants final approval of the Settlement, the Settlement Administrator will post the Order and 
Judgment on the Settlement Administrator’s website (http://www.phoenixclassaction.com/class-action-
lawsuits/judgments/) within seven (7) calendar days after entry of Order and Judgement. The Settlement 
Administrator will post a copy of the signed judgment for one hundred eighty (180) calendar days on its 
website in compliance with Rule 3.771(b) of the California Rules of Court in order to provide notice to the 
Class Members of the Judgment.   

How can I get additional information?  

This Class Notice summarizes the Actions and the basic terms of the Settlement. More details regarding 
the Settlement and its terms are in the Settlement Agreement itself. The Settlement Agreement and all 
other records relating to the lawsuit are accessible online at: https://www.sb-court.org/divisions/civil-
general-information/court-case-information-and-document-sales. 

PLEASE DO NOT CONTACT THE COURT FOR INFORMATION REGARDING THIS 
SETTLEMENT.  

https://www.sb-court.org/remote-appearances-and-courtroom-technology
http://www.phoenixclassaction.com/class-action-lawsuits/judgments/
http://www.phoenixclassaction.com/class-action-lawsuits/judgments/
https://www.sb-court.org/divisions/civil-general-information/court-case-information-and-document-sales
https://www.sb-court.org/divisions/civil-general-information/court-case-information-and-document-sales



