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Notice of PAGA Settlement and Release of Claims 
 

Jose Arevalo v. Land Forms Landscape Construction, Inc., et al., Case No. 30-
2020-01143299-CU-OE-CJC 

 
<<Employee Name>>  
<<Address1>> <<Address2>>  
<<City>>, <<State>> <<Zip Code>>  
XX - XX - <<W9SSN>>   
 
I.   NOTICE OF PAGA SETTLEMENT     
 
The Orange County Superior Court (the “Court”) has approved a settlement in the 
above-captioned action filed by Jose Arevalo (“Plaintiff”) on behalf of himself and 
all other aggrieved employees.  In this lawsuit, Plaintiff claims non-compliance 
with requirements of the California Labor Code relating to unpaid wages arising 
from Plaintiff’s access to Land Forms Landscape Construction, Inc.’s 
(“Defendant”) company vehicle.  Specifically, Plaintiff alleges that Defendant 
failed to pay wages and overtime wages for the time using a company vehicle, to 
provide meal and rest periods, and to keep and provide accurate wages statements .  
Plaintiff is seeking civil penalties on behalf of the California Labor and Workforce 
Development Agency (“LWDA”) and other aggrieved employees under the Private 
Attorneys General Act (“PAGA”).  The Court has not made a determination about 
Plaintiff’s wage allegations.  This Notice is not to be understood as an expression 
of any opinion by the Court as to the merits of the claim.  Defendant enters into 
this Settlement with no admission of liability and solely for the purposes of 
compromising and settling the action to avoid the cost and operational burden of 
continued litigation.  You are receiving this Notice because you are in the group of 
employees referred to as “Aggrieved Employees,” which is defined as: all current 
and former non-exempt “field laborers, general laborers, construction workers, 
maintenance workers, or similarly titled employees” of Defendant in California 
between January 24, 2019 through _______, the date the Court entered an order 
approving the PAGA Settlement.  The “PAGA Period” is defined as January 24, 
2019 through _______.   
 
II.   CALCULATION OF INDIVIDUAL PAGA PAYMENT    
 
You worked <<PayPeriods>> pay periods during the PAGA Period.  The total 
amount of pay periods worked by all Aggrieved Employees during the PAGA 
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Period is 2,242.  Your individual PAGA payment is estimated to be 
<<CheckAmount>>.   
 
Each individual PAGA payment was calculated on a pro rata basis (i.e., 
proportional) based on the number of pay periods worked by each Aggrieved 
Employee in the PAGA Period divided by the total number of pay periods worked 
by all Aggrieved Employees.  
 
Current employees of Land Forms Landscape Construction, Inc. will not be 
retaliated against for cashing the accompanying check. 
 
III.   RELEASE     
 
“Released Parties” means Land Forms Landscape Construction, Inc. and its 
former, present and future owners, parents, and subsidiaries including Jeff Tracy, 
Inc., and all of their current, former, and future officers including Jeff Tracy, 
directors, members, managers, employees, consultants, partners, shareholders, joint 
venturers, agents, successors, assigns, accountants, insurers, or legal 
representatives.  The Court has approved the parties’ Settlement Agreement 
(“Settlement”).  By operation of the Settlement’s terms, all Aggrieved Employees 
will release the Released Parties from any and all claims under the PAGA which 
arose during the PAGA Period and (i) were asserted in the LWDA Letter and 
Plaintiff’s Complaint; and/or (ii) reasonably could have been asserted in the Action 
based upon the facts alleged in the LWDA Letter and Plaintiff’s Complaint 
(“PAGA Released Claims”).  The PAGA Released Claims include, but are not 
limited to, claims under the PAGA based on Defendant’s alleged failure to pay 
proper wages and provide accurate wage statements in violation of Labor Code 
Sections 201, 202, 203, 218.5, 218.6, 226(a), 226(e), 226.3, 226.7, 226.8, 510, 551, 
552, 558, 558.1, 1174, 1174.5, 1194, 1199, and 2699 as well as claims for attorneys’ 
fees, costs, or interest resulting therefrom.  Upon entry of the Order approving the 
Settlement, any Aggrieved Employee covered by this Agreement will be barred 
from proceeding with any claim released by this Settlement.  
 
IV.   SETTLEMENT ADMINISTRATOR     
 
PLEASE DO NOT CALL THE COURT ABOUT THIS NOTICE.    
 
You may call the Settlement Administrator, ILYM Class Action Administrators 
toll free at 1(888) 250-6810 with any questions.  You must inform the Settlement 
Administrator of any change of address to ensure receipt of your settlement 
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payment.  Settlement checks will be null and void 180 days after issuance if not 
deposited or cashed.  In such event, the Settlement Administrator shall direct all 
unclaimed funds to the California Department of Industrial Relations Unpaid Wage 
Fund in the name of the Aggrieved Employee to whom the check was issued.  If 
your check is lost or misplaced, you should contact the Settlement Administrator 
immediately to request a replacement. 


