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READ CAREFULLY BEFORE SIGNING

PLAINTIFF

Dated: _____________________
Adam Wright

DEFENDANT

Dated: _____________________
Name of Authorized Signatory
SF Markets, LLC

APPROVED AS TO FORM

Dated: August 28, 2020 HUYN LEGAL, APC

By:
Dennis Huyn

Attorneys for Plaintiff
ADAM WRIGHT

Dated: August 28, 2020 CAROTHERS DISANTE & FREUDENBERGER LLP

By:
Amy S. Williams

Attorneys for Defendant
SF MARKETS, LLC
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SUPERIOR COURT OF THE STATE OF CALIFORNIA 
 

COUNTY OF SANTA CLARA 
 

ADAM WRIGHT, as an individual and on 
behalf of all others similarly situated, 
 

Plaintiff, 
v. 

 
SF MARKETS, LLC, a limited liability 
company; and DOES 1 through 50, Inclusive, 
 

Defendants. 
 

Case No.: 20CV365261 
 

NOTICE OF PRIVATE ATTORNEY 
GENERAL ACT (CALIFORNIA LABOR 
CODE § 2698 ET SEQ.) SETTLEMENT 
AWARD 
 

 

Notice is hereby given that a Private Attorneys General Act (“PAGA”) settlement award, pursuant to California 
Labor Code § 2698 et seq., has been approved by the Court, in connection with your employment with Defendant SF 
Markets, LLC (“Defendant”), in the lawsuit filed by Plaintiff Adam Wright (“Plaintiff”) against Defendant in the Santa 
Clara County Superior Court, entitled Wright v. SF Markets, LLC, Case No. 20CV365261 (the “Lawsuit”).  

A. PURPOSE OF THIS NOTICE  
This Notice is being sent to you because you have been identified as a current or former non-exempt (or hourly) 

employee for Defendant in the State of California at any time from November 14, 2019, to [INSERT DATE OF 
APPROVAL] (“Aggrieved Employee”) who is entitled to your portion of this PAGA settlement award.  Receipt of this 
Notice means that you are entitled to your share in the proceeds from the PAGA settlement award.  Your share of the 
PAGA award proceeds is enclosed herewith. 

B. DESCRIPTION OF THE LAWSUIT AND SETTLEMENT 
Plaintiff alleges Defendant failed to list the hourly rates and hours worked for the “Retro Pay” line item, resulting 

in violation of Labor Code §§ 226(a), making Defendant liable for civil penalties under PAGA.  On January 15, 2020, 
Plaintiff provided written notice to the Labor Workforce & Development Agency (the “LWDA”) and Defendant asserting 
claims for civil penalties pursuant to PAGA stemming from alleged violations of the California Labor Code described 
above.  On March 20, 2020, Plaintiff filed the Lawsuit. The Operative Complaint, filed July 15, 2020, asserts a sole claim 
for civil penalties under PAGA.   

Defendant denies all liability or wrongdoing.  Nevertheless, the Parties have reached a settlement to avoid the 
uncertainties of litigation.  Specifically, the Parties agreed to a settlement of $90,000.00 in order to resolve the PAGA 
claims, which is allocated as follows: 

a. Attorney Fees and Costs: Plaintiff’s attorneys will seek up to 33 1/3% of the Gross Settlement Amount, 
or up to $30,000 for attorneys’ fees and up to $20,000 in litigation costs from the Gross Settlement 
Amount. 

b. Plaintiff’s Service Award: Plaintiff will request for a service award for $5,000.00 from the Gross 
Settlement Amount for his service to the LWDA and the Aggrieved Employees, the risk he undertook by 
attaching his name to this Action and his general release of claims.  

c. Administration Costs: the Settlement Administrator will seek up to $5,550.00 for administering the 
Settlement. 

C. ALLOCATION OF SETTLEMENT 

After deduction of all of these amounts, the remainder, or the “PAGA Penalties Fund” shall be distributed as 
follows: 75% will be paid to the LWDA and 25% will be divided among the Aggrieved Employees. The PAGA Penalties 
Fund payable to each of the Aggrieved Employees will be based on following calculation: 
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Each Aggrieved Employee’s wage statements will calculated as follows: (i) the total number of pay periods in 
which the Aggrieved Employee received a wage statement reflecting “Retro Pay,” and (ii) the total number of pay periods 
in which all Aggrieved Employees received a wage statement reflecting “Retro Pay” during the Settlement Period. 

To determine each Aggrieved Employee’s payment from the PAGA Penalties Fund, the Settlement Administrator 
will use the following formula:   Settlement Payment = 25% of PAGA Penalties Fund (≈ $$7,362.50) × [Pay Periods by 
Individual Aggrieved Employee During the Settlement Period ÷ Total Pay Periods by All Aggrieved Employees during 
the Settlement Period]. 

D. WHAT YOU CLAIMS ARE RELEASING THROUGH THIS SETTLEMENT 

Through this Settlement, you will be releasing Defendant from any and all claims for PAGA civil penalties, 
inclusive of attorneys’ fees and/or costs, under the California Labor Code, Wage Orders, regulations, and/or other 
provisions of law during the Settlement Period, based on, arising from, or related to any claim, allegation, or theory 
regarding Defendant’s alleged: failure to provide accurate itemized wage statements in violation of Labor Code §§ 226(a), 
226.3 and 2698 et seq. 

Attorneys for the Plaintiff in this lawsuit are: 
POLARIS LAW GROUP LLP 
William L. Marder, Esq. 
501 San Benito St., Suite 200 
Hollister, California  95023 
Tel:  (831) 531-4214 
Fax:  (831) 634-0333 

 

Dennis S. Hyun, Esq. 
Hyun Legal, APC 
515 South Figueroa St., Suite 1250 
Los Angeles, CA 90071 
Tel:       (213) 488-6555 
Fax:  (213) 488-6554 
 

 

If you have any questions regarding this award or this case, please contact the attorneys identified above. 
PLEASE DO NOT CALL OR WRITE THE COURT ABOUT THIS NOTICE  
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