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.Tl ))TSQwMNA 'DN",  
V, (2) TJMA 'UL 

')POPRQVIDEA IYIEAL (1,) Y UATIPE 
MO'J'.~VKM, LLC, a Defaware Ifititpid 'PERTIODS1, 

'URr C' -a (4) FA_ If-, TOPROVIDE RE' ST liability donapft4y;, BLUF, RPW,.l 
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)-)ofcndant,-;, WAITING TMETEMALTIE' S; 

(7) FAILURE, TO,PRO"t 
EMjP-LOlr AlT EN'.RF'CORDS`; and 
8),PF ( NAL~M S 

Plaintiff Floazef Panlngbatau alleges aq m)d for causes of-  action-agahist Defendants, aiid 

ench oftbem., asfollaws-.- 

PARTIR S 

1'. Plniiiiiff Mond PaningbatAii is an badirvi.a0alwho was.C.Mployedby Defendantsm' 

SanFrancisco and AWnedn Coupties., California- from :approxiniatcfy Jwie 261-9. to'DepenibeT 

C0TN4Pl,AKr 
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1 12019. 

2 2. Defendant Motivate, LLC is a Delaware liznited liability company that 

3 operates a bicycle sharing systern in, aniong other places, Saii Franeisco and Alameda 

4 Counties. 

5'I 3. Del:endant Blucerew, Inc. is a Delaware corporation that provides business services I 

G'' in, aniong other places, San Fran.ciseo and Alameda Counties. 

7 4. Plaintiff is infor.med and bel.ieves and, based upon such information and belief, 

8 alleges that each of the llefendants designated as Does 1 tlarough 25, incluslve, is contractually, 

9 intentionally, negligently, legally, or in sozne nianncr, responsible for the events and occurrences 

10 more fully described below and which proximately caused injuries and/or damages to Plaintiff as 

11 alleged. Piaintiff is utiaware of the true names and capacities of those Defendants sued herein as 

12 Does 1 through 25, inclusive, atid therefore sues such Defendants by fictitious narnes. Plaintiff 

13 will seelc lcave to amend this Cornplaint to set fortli the true names aiid capacities of th.ose 

14 Defendants when tliey have been ascertained. 

15 5. Plaintiff is infonned and believes and, based on such information and belief, 

16 al.l.eges that at all times mentioned each of the Defendants was the agent, co-eonspirator, and/or . 

17 eniployce of the remaining Defendants, and was at all times acting within the scope and purpose 

18 of this agency, conspiracy, and/or ernploynient and witii the consent and permission of the 

19 reniainuig Defendarits and/or in fui-therance of the conspiracy. 

20 6. Plaintiff is further informed and believes and, based on such infoniiation and 

21 alleges that at al1 tiznes relevant hereto that each of the Defendants acted. as agent or alter ego of or 

22 for the other DefendaYits such that each is liable for the wrongdoings described herein. 

23 FACTS 

24 

25 
7. Motivate, LLC operates a bicycle sharing systein in, aniong other places, San 

26 
F'rancisco and Alameda Counties. Bluecrew, Inc. operates a staffuig agency ui, among otlier 

27 
places, San Francisco aald Alameda Counties. Un information. aud belief, Defendants employ 

28 
naore than one liundred employees ui California. Ms. Paningbatan was employed by Defendants 

as 1 non-exeznpt liourly cmployee from approximately June 2019 to Deceinber 2019. 

2 
COMPLAINT ~ 
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1 8. Ms. 1?an.ingbatan was one of only a few fernale einployees traiiiing to be a bicycle 

2 mechanic. Sh.e was repeatedly harassed and btillied by male mechanics, and two meii in 

3 particular. They would verbally harass her, steal her tools, disrupt her wrkstation, sabotage the 

4 bicycle she was wof•king on, and similar behavior. 

5 9. When Ms. Paningbatan first complained about the men's behavior, slic was 

G transferred fiom San Franci.sco to Bineryville. However, the two men were transfeircd there 

71 I sliortly thereafter, and the harassincnt continued. 

LI-ii 10. Ms. Paningbatan complaiiied about the harassment multiple times. One supervisor I 

9 1 I adniitted to facing similar treatnieiit when she was a female mechanic, but brushed. it off as not a 

10 serious concern, cssentially claiming that boys will be boys. In or around October 2019, Ms. 

11 Paningbatan raised the issue at a meeting of feniale employces. Two supervisors present at the 

12 meeting, including Ms. Paningbatan's direet supervi.sor, said they would talce action, but 7.iothing 

13 was ever done. She was told to l7e the bigger person. 

14 11. When. sh.e complained about the liarassmeait to HR, Defendants retaliated. against 

15 her by formally reprimandi.ng  her. Ostensibly, the reprimands were relatecl to her being tardy to 

16 worl., but the timing of the reprimands coincided directly witli her co.mplaints. The coi.nplaints 

17 tliemselves were never addressed. 

18 12. Meunwhile, on or around December 12, 2019, Ms. Paningbatan was bitten by a 

19 '' I spider at worlc. A doctor recommended that she needed acconunodations at work wllile her hand 

20 healed. On or arouiid Decez-nber 24, 2019, Ms. Paningbatan reinjured her hand at work. HR 

21 i7istructed Ms. Paiiingbatan to leave work and not return until she was medically cleared by a 

22 doctor. Wbe.n Ma. Paningbatan attempted to return to worlc, she wa.s told that she had beeli 

23 terminated. 

24 . 13. Tliroughout her employment, Ms. Paningbatan and other em.ployces were denicd 

25 j timely meal and rest periods on numerous occasions. Because Defendants fa-[led to provide tiani 

26 meal and rest periods, it ovres Ms. Paningbatan and othcr eniployees one hour of cotnpensation for 

27 each day worked witliout a tiniely meal period and one hour of compensation for ea.ch  day worked 

28 without a tixnely rest per.iod. Defendants failed to pay Ms. Paningbatan and other ern.ployces those 

3 

COMPLArNT - - 

I 
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1 I wages when tliey were due and failed to pay Ms. Paiungbatan and other employees those wages 

2 I upon tennination. 

3 14. This problein was compounded by Defcndants' fa.ilure to maintain accurate time 

4 records. 1vIs. Paningbatan and other employees were required to use a faulty znobile app to clocic 

5 in and out, and that app often did not worlc correetly. At one point, Ms. Paningbatan atid other 

6 employees %vere instrticted not to clock out for lunelz at all, and that a lunclz period would be 

7 autoniat:ically deducted — regardless of wliether the nieal period vvas actually taken or for how 

8 long. 

9 15. On soine occasions, the app would not work. at all. Ms. Paningbatan aslted lier 

10 manager to nianuall.y approve hcr hours, but the manager n.ever did, resulting in ulipaid wages 

11 owed. 

12 16. Defendants failed to provide lvls. Paningbatan and other eniployees witli accurate, 

13 iteniized wage statements. 'l lie wage statenients did not include a correet statement of hours ~ 

14 tx7orked or wages owed and unpaid as set forkh above. 

15 17, Defendants failed to pay h.er all wages owed at the time of tei-mination o.r within 72 

16 hours tliereof. To the extent that other employees also resigtied from or Nvere terniinated by 

17 Defendants dui7ng the past year, llefendants willftaly failed ko pay those employees all wages (lue 

18 upon terrnination or withun 72 hoLu•s of said employees of tlicir resignation. 

19 1.8. On Februaty 27, 2020, counsel for Ms. Paningbatan requested her employment 

20 records pursuatit to La.bor Code §§226, 247,5, 432, and 1198.5. On March 16, 2020, counsel for 

21 Ms.1'aningbatan received a fax apparently from an entity by the name of "Vensure HR, Inc." 

22 containing only a copy of Ms, Paningbatan's W-2 and a two-page spreadsheet suinniary of her pay 

23 lustoiy. No other einployment records have been provided. 

24 19. Ms. Paningbatan brings the clairns herein in both an individual and a representative 

25 capacity on behalf of the general public under the Private Attoi7zey Geiieral Act ("PACA"), and 

26 secics to vindicate her rigllts undcr the Labor Code as well as those of all othcr aggrieved current 

27 aid former einployees of the Defendants. 

28 20. The group of aggrieved employees consists of those employees of Defendants 

4 _._---•- COMPLAINT_.­_-__-.---- _. 
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wrlcing i.n California (the "Representative Grotip") at any tiine since February 27, 2019, and 

tlirough the date of entry of final judgment in this matter (the "C1aim Period"). 

21. Defendants' conduct as describedlherein violafies Labor Code §§201, 202, 204, 

226, 226.7, 512, 558, and IWC Wage Order Nos. 4-2001 and 9-2001 (8 C.C.R. §§11040, 

11090), For these violations, Ms. Paningbataii seeks PAGA peilalties pursuant to Labor Code 

31 §§210, 226, 558, and 2699(a) and (f), as well as costs and. attorney's fees pursuant to Labor Code 

7 §2699(g)(1) and otlier applicable law. 

8 22. IV1s. Paningbatan sent thc PAGA notice attaclied hereto as rxliibit A to each of th.e 

9 Defendants as well as the LWDA on Februtuy 27, 2020. More than sixty-five days have n.ow 

10 elapsed from. the submission and sei-vice of that notice without response fi-oni the LWDA. 

11 23, On June 5, 2020, IVIs. Paiiingbatan obtained a Right to Sue letter fron-I the 

12 DepartmeYit of Fair rmployment and fIotising. 

13 FIRST CAUSU OF ACTION 

14 ('t7Prongftil Termination and Discrimination Based ocx SeY; 

15 Violation of Gov. Code €j12940(a)) 

16 24. Plainiiff incoiporates the allegations above as th.ough they were iiilly set forth 

17 herein. 

18 25. Defendants harassed. Plaiiitiff, created and knowuigly allowed a hostile work 

19 enviroiunent for Plaintiff to fester, and ultimately termiaiated Plahitiff because of Iier sex aiid lier 

20 refusal to quietly submit to sexual harassnient in violation of Gov. Code §12940(a). 

21 26. Defendants and their officers, directors, and mana.gizig agenis intended to cause 

22 Plaintiff injury and/or willfully and consciously disregarded PlaintifPs rights. The conduct 

23 described above was authorized, ratifi.ed, and/or personally coinmitied by Defendants' offcers, 

24 directors, and man.aging age.yrts. 

25 27. As a proximate result of Defendants' conduct, Plaintiff has suffered, atid will 

26 continue to suffcr, a loss of wages aiid other eniployinent benefits, a loss of fiiture earning 

27 capacity, a. loss of cmotional tranquility, a loss of enjoyzn.ent of li.fe, and a loss of reputation, and 

K-I has been daniaged in an amount to be proved at trial, wluch aniount exceeds the jurisdictional 

5 __._ 
CO;biPLAINT 

t 
i 

~ 
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11 I minir.num of this court. 

2 SECOND CALTSE OF ACTION 

3 (Whistlebloiver Retaiiation; Violation of Labor Code §1.1.0.5.2) 

4 28. PlaintifFincorporates the allegations above as ttiouglt tliey were .fully sct fortlh 

5 herein. 

6 29. As detailed above, Plaintiff complained to her supervisors and HR about tlie 

7 unlawful harassment she was experiencing at work. Plaintiff reasonably believed that the matters 

8 she was disclosing constituted a violation of state or federal statute, or a violation of or 

9 noncompliance with a local, state, or federal rule or regulation. 

10 30. liistead of addressing those concerns, Defendalits took retaliatoiy adverse 

11 eniployme.nt actions against Plaintiff, including reprimanding her for pretextual offenses and 

12 ultimately teiminating her. 

13 31. Defendants and their officers, directors, and inanaging agents intended to cause 

14 Plainti#f injury and/or willfully arid consciously disregarded Plaintiff s rights. The conduct 

15 I described above was authorized, ratiiied, and/or personally commi.tted by Defendants' officers, 

16' directors, and managing agents. 

17 32. As a result of Defendants' wrongful conduct, Plaintiff has suffered, and will 

18 continue to suff.er, a loss o:L' wages aiad other employment benefits, a loss of future earning 

19 capacity, a I.oss of emotional tranquility, a. loss of enjoyment of life, and a loss of reputation, and 

20 has been dainaged in an amount to be proved at trial, which amount exceeds tlie jurisdict'ronal 

21 mianiniuzn of this court. 

22 'I'IiIRD CAUSE OF ACTION 

23 (Failure to Provide Meal Periods; 

24 Violation of Lnbor Code §§226.7, 512, I.W.C. Wage Order No. 5-2001) 

25 33. Plainti.ff incorporates the a1l.egati.ons above as th.ough they were fully set forth 

26 herein. 

27 34. Plaintiff often worked more than five hours in a worlcday witliout being provided a 

28 30-.minute, uninterrupted, off:-duty mcal peiiod. 

G 
~ CO:VIPLAINI' 

V 
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35. On tliese occasions, llefendants fa'rled to pay Plaintiff one additional hour of pay at 

lrer regular rate of compensation. 

36. As a direct and proximatc restilt of Defendants' failure to provide meal periods to 

Plaintiff and to pay premiu7n meal period wages, Plaintiff has bcen injured and has sustained 

daniages, including lost compensatioii for m:issed meal periods. 

" 37. Plaintiff is entitled to recover lost compensation for missed nieal periods in an 

aniount according to proof at trial. 

FOURTH CAUSI+', OI+ ACTION 

(Iailure to Provide Rest Periods; 

Violation ot Labor Code §§226.7, 512, I.W.C. Wal;e Order No. 5-2001) 

38. Plaintiff incorporates the allegations above as though they were fiilly set fortb 

I herein. 

39. Plaintiff often workcd more than three and. on-half hours in aworlcday without 

beiug autliorized or pertnitted to take a paid rest period. 

40. On these occasions, Defendants failed to pay Plaintiff one additional hour of pay at 

lier ret;ular rate of coinpensation. 

41. As a direct and proximate resttlt of Defenciants' failure to provide rest periods to 

Plaintiff and to pay premium rest period wages, Plaintiff has been injured and has sustained 

damages, includi.ng lost coznpensation for missed rest periods. 

42. Plaintif£ is enti.tled to recover lost compe.nsation f.or missed nieal periods in an 

ainount according to proof at trial. 

FIFT.H CAUSE O.l' ACTION 

(Failure to Provide Aeeurate Wage Statements; Violation of Labor Code §226) 

43. Plaintiff incorporates the allegations above as though they were fully set forth 

I herein. 

44. Defendairts failed to fmrush Plaintifl' with an accurate itemized statenient in wt7ting 

on the regular paydays showing gross wages eatmed, total hours worked, net wages earned, and all 

applicable hou►•]y rates oi'pay in effect during the pay period, aiad the corresponding number of 

~ 
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1 liours worked at each h.ourly rate. 

2 45. Defendants lcnew that they were rcqtiired by Iaw to furnish accurate itemized 

3 statements in writing and. intentionally failed to fiirn.isli accurate statements to Plaintiff on the 

4 regular paydays. 

5 46. 1'laiiitiff suffered injury fro7ii Defenclants' failure to provide accru•ate it,einized 

6 statements in writing on the regular paydays. Plaintiff could not promptly ancl easily determine 

7 the a.mount of gross or net wages earned, the total number of hours worked, or the applicable rates 

8 in effect for the eorresponding hours. 

9 SIXTI3 CAUSE OF ACTION 

10 (I+ailure to Pay Wages on Time; Violation of Labor Code §§201-204) 

11 47. Plaintiff incorporates the allegations above as though they were fiilly set forth 

1.2 herein. 

13 48. Dcfenclarits willfully failed to pay Plaintiff all wages owed both (1) at the time they 

14 were due alid (2) upon Lrer termination from employment. 'I'o date, Defendants have not paid 

15 tlxose wages. 

16 49. As a direct and proxiniate result of Defendants' .failure to pay Plairitiff all wages 

17 owed on tinie and at the time of her ternvnation, Plaintif:t'has been injured. and has sustained 

18 daniages in an aznount to be proved at trial. 

19 SEVENTH CAUSE O.E ACTI.ON 

20 (Failtire to Provide Employrnent Records; 

21 Violation of Labor Code §§226, 247.5, 432, xnd 1198.5) 

22 50, 1'lauitiff incorporates tlie allegati.ons above as thatigh they were fuily set forth 

23 hereiii. 

24 51, On Febiliary 27, 2020, counsel for Plaintiff requested her employment records 

25 pursuaiit to Labor Code §§226, 247.5, 432, and 1198.5. On March 16, 2020, counsel for Ms. 

26 Paningbataii received a fax apparently fxom an entity by the nanie of "Vensure HR, lnc." 

27 containing onl.y a copy of Ms. Paningbatan's W-2 and a two-page spreadsheet summary of her pay 

28 history. No furtlier documents have been fortheoming. 

g 
COMPLArN'1' 
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1 EIGI-ITH CAUSE OF ACTrON 

2 Violations of the California Labor Code under the Private Attorneys Generai Act 

3 
I 

(Lab. Code §2698, et seq.) 

4 52. Plaintiff incorporates the allegations above as though they were ft-dly set forth 

5 herein. 

6 53. Plaintiff brings this cause of action in a representative capacity on bchalf of the 

7 general public pursuanti to the California Private Afitorneys General Act (l ,abor Code §2698, et 

8 seq.), and seeks to vind.icate her ri.ghts under the Labor Code as we11 as those of all other aggrievei 

9 eurrent and former enlployces of Defendants. 

1.0 54. As set forth above, Defend.ants have vioiated Labor Code §§201, 202, 204, 226, 

11 226.7, 512, 558, and IWC Wage Order Nos. 4-2001 aud. 9-2001 (8 CC:.R. §§11.040, 11090) with 

12 respect to Plauitift' and the Representative Group, who have becn in{ured as a result of these 

13 violations. 

14 55. For putposes of this cause o;f action, the group of aggrieved employees consists of 

15 those hourly, non-exeinpt employees of Defendants working in Cali:Eornia (th.e "R.epresentative 

16 Group") at any tiane since Iiebruary 27, 2019, and thraugh the date of entty of final judgrnent in 

17 I this matter (tlie "Claim Pciiod"). 

18 56. Plaintiff seeks to recover civil peilalties for violations of the Labor Code 

19 i by Defendants against Plaintiff and all other aggrieved einployees as set out in the PAGA Notice. 

20 document submitted to the Labor and Workforce Development Agency ("LWDA") on February 

21' 27, 2020, a true and coixect copy of wliich is attached as Exhibit A, the contents of vvhiclx are 

22 incorporated herein by reference as though expressly set out herein.. 

23 57. lior the violatioixs of the Labor Code alleged, Plaintiff and otller aggrieved 

24 I employees have no adtninistrative reznedics to exhaust. 

25 58. Plaintiff has f.ully complied witb notice requirements under PACTA by giving 

26 written. notice to both thc LDWA and Defendants pursuant -to Labor Code §2699.3(a)(1)(A), and 

27 by paying the fiiing fee required by subsection (a)(1)(13) of the same. 

28 59. Sixty-five calendar days liave now passed since Plaintiff gave the LWllA notice of 

9 
COMPLAINT 
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11 lier PAGA claims, and the LVJllA has not respond.ed or taken any position as to those claims. 

2 Accordingly, I'lainti.ff novv has th.e iight to pursuc those elaims throul;h a representative civil. suit 

3 pursuaiit to Labor Code §2699.3(a)(2)(A). 

4 60. Plaiiitiff has been injured as a direet and proxiniate result of DeCendants' violations 

5 of the Labor Code as set out in Exhibit A. 

6 61. Pursuant to Labor Code §2699(a) arid (f), Plaintiff accordingly seeks to recover 

7 civil penalties against Defendants for tlie specified Labor Code viol.ations against Plaintiff and a.11 

8 otlier aggrieved employees. 

9 62. Tn addition, Plaizitiff seelcs to recover her reasonable attoimeys' fees and costs 

1.0 put:suant to I,abor Code §2699(g)(1). 

11 

12 WHERl-Ii (7R1?, Plairrtiff, ozi belialf of herself aild rnembers of the Ikepresentative Group, prays for 

13 relief against Defendaa.its as follows; 

14 1. For damages and penalties aceoiding to proof at trial; 

15 2. That Defen.dants be ordered. to pay all civil penalties due to Plaintiff and the 

16 Representative Group for Defendants' violations of th.e Labor Code as alleged, to be distribtited to 

17 the I.,V4TDA and the Representative Group as provided by Labcu• Code §§558 aaid 2699 aiid other 

18 applicable l.aw•, 

19 3. h'or costs of suit herei.n. inettrred, including attorneys' fees; and 

20 4. For suc11 fuiilier relief as the court deems just. 

21 

22 DATED: Jiune 5, 2020 Ai1VIAir1-SMITH & MARCY, P.C. 

23 

24 

25 John A. n, Esq. 
Attorney for Plauttiff F louzel Paningbatan 

26 

27 

28 

~ 
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A IM A_N-_ S_MI_T 
.
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^ 

M_A RC Y 
'i? B O p C~ S 6 1 O'N A'l CORPOAATION  

February 27, 2020 

Via Certif ed 11lail 

Motivate, LLC Bluecrew, Inc. 
220 3611' Street, Suite 3A 222 Merchandise Mart Plaza, Suite 600 
I3rooldyti, NY 11232 Clucago, IL 60654 

Re: PAGA Notice Pursuat:t to Lah.G §.2699.3(tr)(1) of Violatiorts of tite 
Califorrr.ia Labor Code 

Dear Sirs or Madams: 

I'ursuant to California Labor Code §2699.3, Flouzel Paningbatan hereby gives 
not7ce of violations of the following sectioiis of tlie California Labor Code by Motivate, 
LLC and 131uccrew, Inc. ("Employers"): §§201, 202, 204, 226, 226.7, 512, 558, and IWC 
Wage Order Nos. 4-2001 aiid 9-2001 (8 C.C.R. §§11040, 11090). Employers' Iegal 
violations as described herein tivere and are knowiYig and. intentional. 

Ms, l'aningbataxi was an aggrieved employee of Employers as def-ined 13y 
California Labor Code §2699(c) becausc she was: (1) an employee of Empl.oyers within 
the past 12 montlis, (2) against whom Employers' violations o:t'the California Labor Code 
as described herein were coinznittcd. 

I. Facts a2id Theories Giving Rise to Employers' Violations ofthe California 
Labor Code 

Motivate, LL.0 operates a bicycle sharing system in, among ofiher plaees, San 
Francisco andAlameda Counties. 131uecrew, hic. operates a staffi.ng  agency in, aanong 
other places, Saci Francisco. On information and belief, Einployers einploys more than 
one hundred employees in California. Ms. Paningbatan was eznployed by Employers as a 
non-exempt hourly employee from approximately June 2019 to December 2019. 

Througliout her employment, Ms. Panuigbatan and ottier employees were denied 
tiinely meal and rest periods on. nYnnerous occasions. 33ecause Employers failed to 
provid.e tiniely zneal and rest periods, it owes iVls. Paningbatan and otlier empioyees one 
hour of cornpensation for each day worlted without a timely meal period and one hour of 
compezisation for each day worlced without a t7inely rest per.iod.. Employers failed to pay 

7677 OAKPORT ST. SUITC T1S0 I o,AK4.AN6, CA 94621 1 ASMLAWYCFt9.COM  I T 510.817.2711 ( p 510.562.6830 
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Ms. Pasiingbatan and other employees those wages vtrhen they were due ayid failed to pay 
Ms. Paningbatan and other employees those wages upon termination. 

Thc probleni was coinpounded by Employers' fa.ilure to maizrtahi accurate time 
records. Ms. Paningbatan and other employees were required to use a faulty mobile app 
to clocic in and out, and that app often did not worlc correctly. At one point, Ms. 
Paiungbataii and other employees wer.e instructed not to clocic out for luiich at all, and 
that a lunch period woizld be autoniatically deducted — regardless of whether the meal 
period was actually talcen or for how long. 

011 soine occasioiis, the app would not work at a11. Ms. Paningbatan asked her 
manager to rnanually approve her hours, but tlie manager netrer clid, resulting in unpaid 
wages owed. 

E,mployers failed to provide Ms. Panuigbatan. and other employees witli accurate, ' 
itemized wage stateinents. The wage statements did not include the wages owed and ~ 
uripaid as set forth above, `. 

When iv1s. Paningbatan, Employers failed to pay her a.11 wages owed at i:he time of  
ternunation or within 72 hours thereof. To the extent that other einployees also resigned 
froni or were tertninated by Employers during the past year, Employers willtully failed to ; 
pay those employees all wages due upor.l termination or vvithin 72 hou.r,s of said ~ 
empl.oyees of their resignation. ; 

II. Provisions of the California Labor Code Violated by L+ inployers and Penalti:es i! 
Sought + ~ 

. : 
As a result of L7mployers' violations of the California Labor Code, as alleged 

herein, Ms. Paningbatan is entitled to recover civil penalties pursuant to California Labor 
Codc §2699 et seq, on behalf of herself and all other fortner or current California 
einployees ofBmployers who wer.e subjected to their violations of the California l,abor 
Code as described herein. 

For fuling to provide meal periods in violation of Labor Code §§512, 558 a.nd 
Indusirial Welfare Coniinission Wage Order Nos, 4-2001 and 9-2001 (8 C.C.R. §§ 11040, 
11090), Employcrs are subject to civil pen.alties in the ainouYit of $100 for each aggrieved 
einployee per pay period for the initial violati.on. and $200 for each aggr.ieved einployee 
per pay period for each subsequent violation pursuant to Labor Code §2699(f). 

For failing to provide one hour of pay to each employee wlio was not provided a 
titnely xneal period under Labor Code §§512, 558 ar►d Industri.al  Welfale Coinmission 
Wagc Order Nos. 4-2001 and 9-2001. (8 C.C.R. §§11040, 1.1090), i.n vi.olation ofLabor 

76.77 OAKPORT sT, sU17E 1150 1 OAKLANU, CA 94621 1 ASIdLASNYERB,COM I 7 610.017,2711 1 F 610.662.6830 
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Code §226.7, Employers are subject to civil penalties in the amount of $100 for each ; 
aggrieved employee per pay period for the initial violation and $200 foi- ea.ch  aggrieved  
employee per pay period for eaclr subsequent violation pursuant to Labor Code §2699(f). ~ 

I'or failing to provide rest periods in violation ofLabor Code §558 and Industrial 
Welfare Coznznission Wage OrderNos. 4-2001 and 9-2001 (8 C.C.R. §§11040, 11090), ! 
Employers are subject to civil penalties in the amount of $50 for each aggrieved ~ 
employce per pay period for the initial violatioiz aiid $100 for eaeh aggrieved. cmployee  
per pay period for eacli subsequent violation pursuant to Labor Code §558. 

For failing to provide one hotir of pay to each einployee who was not provided a ; 1 
rest period ttxider Labor Code §558 atid Tndustrial Welfare Commission. Wage Order Nos. ' 
4-2001 and 9-2001 (8 C.C.R. §§11040, 11090), inviolation of Labor Code §226.7,  
Employers are subject to civil penalties ui the an-iount of $100 for each aggrieved !! 

E ~ 
eniployee per pay period for the initial violation and $200 for each aggrieved eznployee  
per pay period for each subsequent violati or.i pursuant to L abor Codc §2699( fl. 

For failiiig to ma.intain accurate tinne records in violation of Labor Code §558 and ~ I 
Industrial Welfare Commission Wage Order Nos. 4-2001 azid 9-2001 (8 C.C.R. §§ 11040, ; 
11090), Employers are subject to civil penalties in the amount of $50 for eacli aggrieved j 
employee per pay period for the hiitial violation and $100 for each aggrieved employee ~ 
per pay period for each subsequent violation pursuant to Labor Code §558.  

For failiYig to pay a11 wages due at separation fioin eluployment in violatiorl of 
Labor Code §§201 and 202, Ernployers are subject to civil pertialties in the amount of =; 
$100 for ea.ch  aggrievcd employee per pay period forthe initial violation and $200 for ' ~I 
eacli aggrieved employee per pay period for eacli subsequent violation pursuant to Labor ~ 

1 Code §2699(f). E ; 

i I 
For failing to pay wages on time in violation of Labor Code §204, Ernployers are 

subject to civil penalties in the amount of $100 for eaeh failure to pay each employee for ~ 
5 

any iiiitial violation, and for each subsequeiit violation, $200 for each failure to pay each i 
emplovee, plus tiventy-five per.cent of the anaount unlawfully withheld pux•suant to La.bor ; 
Code §210(a), ! 

For failing to provide accurate, itemired wage stateinents in violation of Labor ; 
Code §226, Eniployers are subject to civil penalties in the aznount of $50 for the initial ; 
pay peri.od ixi which the viol.ation occurs and $100 per employee for each violation in a ; 
subsequent pay period, not to exceed an aggregate penalty of $4,000 pursuaut to Labor ; 
Code 226(e). 
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Please iiote that ffiirther investigation tnay shed liglit upon add'ztional violatiozis ° 
beyond tlzose contluied herein, and Ms. Paningbatan reserves the right to f le anci serve a ~ 
fiirther amended notice should additional violations be discovcred, i 

Sincerely, ~ 

A-IMAN.- SMITH~ MAF~GY 4 
4 

A,PnOPlf41'Oi~ iiJ.LPRPohAlli~~ ~•-•_—y—~—••—~_~_•  3 

i 

7oha.A. Loilon ~ } 
; t 
. ; 
. ~ 
, 
~i 
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