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Taras Kick (SBN 143379) 
taras@kicklawfirm.com 
Greg Taylor (SBN 315128) 
greg@kicklawfirm.com 
THE KICK LAW FIRM, APC 
815 Moraga Drive 
Los Angeles, California 90049 
Telephone: (310) 395-2988 
Facsimile: (310) 395-2088 

Attorneys for Plaintiffs SHIRLEY GOEMAAT and 
REHANA BALUCH, individually, and on behalf of all 
others similarly situated and aggrieved 

Steven C. Amundson, Esq. (Cal. SBN 218507) 
sca@manningllp.com 
Alina Sookasian, Esq. (Cal. SBN 311837) 
aws@manningllp.com 
MANNING & KASS ELLROD, RAMIREZ, TRESTER LLP 
801 South Figueroa Street, 15th Floor 
Los Angeles, California 90017 
Telephone: (213) 624-6900 
Facsimile: (213) 624-6999 

Attorneys for Defendant ORANGE COUNTY 
ASSOCIATION FOR MENTAL HEAL TH, a 
California Corporation 

SUPERIOR COURT OF THE STATE OF CALIFORNIA 

COUNTY OF ORANGE - CIVIL COMPLEX CENTER 

SHIRLEY GOEMAAT and REHANA 
BALUCH, individually, and on behalf of 
others similarly situated and aggrieved, 

Plaintiffs, 

v. 

ORANGE COUNTY ASSOCIATION FOR 
MENTAL HEALTH, a California 
Corporation; and DOES 1 through 50, 
inclusive, 

Defendants. 

Case No.: 30-2019-01106371-CU-BT-CXC 

DECLARATION OF STEPHEN 
GOMEZ REGARDING NOTICE AND 
SETTLEMENT ADMINISTRATION 

Judge: Hon.Peter Wilson 
Dept.: CX102 
Hearing Date: December 22, 2022 
Hearing Time: 2:00 p.m. 

DECLARATION OF STEPHEN GOMEZ 
REGARDING NOTICE AND SETTLEMENT ADMINISTRATION 
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I, STEPHEN GOMEZ declare the following facts to be true and correct and if called as a 

witness would testify competently to the same: 

1. I am employed as a Case Manager by Simpluris, Inc. ("Simpluris") the claims 

administrator in the above-entitled action. My business address is 3194-C Airport Loop Drive, 

Costa Mesa, CA 92626. My telephone number is (714) 824-8590. I am over twenty-one years 

of age and authorized to make this declaration on behalf of Simpluris and myself. 

2. Simpluris, Inc. is a Class Action Settlement Administration company located in 

Costa Mesa, CA. It is fom1ded by individuals who have each managed hundreds of settlements, 

along with professionals in the areas of Software Development, Third-Party Claims 

Administration, Mail-House Operations, and Call Center Support Management. 

3. Simpluris was appointed by the Comi as Settlement Administrator to administer 

the settlement in accordance with the terms of the Stipulation of Class and Representative 

Action Settlement entered into by the parties on or about February 18, 2022, (the "Settlement 

Agreement"). Simpluris has been, and if the Court grants final approval of the Settlement, 

will be responsible for, among other things: (a) printing and mailing in English and Spanish 

the Notice of Class and Representative Action Settlement ("Notice") (b) receiving 

undeliverable Notice Packets; ( c) receiving and validating requests for exclusion; ( d) 

calculating individual settlement payments, distributing funds, and tax-reporting following 

final approval; ( e) mailing settlement checks; (f) answering questions from Class Members; 

and (g) performing such other tasks necessary to effectuate the terms of the Settlement or as 

the Pmiies mutually agree or the Court orders Simpluris to perform. 

4. A toll-free telephone number was included in the Class Notice for the purpose of 

allowing the Class Members to call Simpluris and to make inquiries regarding the Settlement. 

The system is accessible 24 hours a day, 7 days a week, and will remain in operation throughout 

the settlement process. Callers have the option to speak with a live call center representative 

in English and Spanish dming normal business hours or to leave a message and receive a return 
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call during non-business hours. The toll-free telephone number included in the Class Notice 

was 1-888-369-3780. 

5. On August 23, 2022, Simpluris received the Comi-approved Notice. The Notice 

advised Class Members of their right to opt out from the Settlement, object to the Settlement, 

or do nothing, and the implications of each such action. The Notice advised Class Members 

of applicable deadlines and other events, including the Final Approval Hearing, and how Class 

Members could obtain additional information. The Notice was pre-printed with the name and 

address of the Class Member and their estimated payment. Simpluris also provided Class 

Members with a Spanish version of the Notice. A sample Notice is attached hereto as 

Exhibit A. 

6. On August 18, 2022, Counsel for Defendant provided Simpluris with a mailing 

list ("Class List") containing the name, last !mown address, Social Security number, and 

pe1iinent employment information during the Class Period for the Class Members. The Class 

List contained data for three hundred (300) Class Members and/or PAGA Members and one 

(1) individual who was found to have worked no weeks during the Class Period and was 

removed from the Class. 

7. The mailing addresses contained in the Class List were processed and updated 

utilizing the National Change of Address Database ("NCOA") maintained by the U.S. Postal 

Service. The NCOA contains changes of address filed with the U.S. Postal Service. In the 

event that any individual had filed a U.S. Postal Service change of address request, the address 

listed with the NCOA was utilized in the mailing of the Notices. 

8. On September 1, 2022, after updating mailing addresses via the NCOA, Notices 

were mailed via 1st Class Mail to three hundred (300) Class Members. 

9. As of this date, twenty-five (25) Notices were returned by the post office. For 

those without forwarding addresses, Simpluris attempted to find a forwarding address using 

Accurint, a reputable research tool owned by Lexis-Nexis. Simpluris used the Class Member's 
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name and previous address to locate a current address. Altogether, Simpluris re-mailed 

twenty-one (21) Notices to either; a new forwarding address provided by the Post Office, a 

newfound address using Accurint, or a forwarding address provided by the Class. Ultimately, 

four (4) Notices were undeliverable. Simpluris was able to achieve a successful deliverable 

rate of 98.67% to the Class. 

10. The Net Settlement Amount was determined as follows: 

Gross Settlement Amount: 

Less Attorneys' Fees (Requested) 

Less Litigation Costs (Requested) 

Less Plaintiffs' Service Awards (Requested) 

PAGA - L WDA Payment 

PAGA - Aggrieved Employees Payments 

Less Settlement Administration: 

Employers Taxes 

Settlement Members Payments 

NET SETTLEMENT FUND 

$175,000.00 

-$58,333.33 

-$20,000.00 

-$5,000.00 

-$15,000.00 

-$5,000.00 

-$6,995.00 

-$3,072.27 

$61,599.40 

$0.00 

11. The deadline for Class Members to postmark or submit objections, 

workweek/PAGA pay period disputes, or requests for exclusion (i.e., opt out requests) was 

October 31, 2022. Class Members who wished to object to the Settlement were directed to file 

their objection with the Court and serve a copy of the objection on the attorneys for the parties. 

12. 

13. 

14. 

As of this date, Simpluris has not received any objections. 

As of this date, Simpluris has not received any disputes. 

As of this date, Simpluris has :received four ( 4) requests for exclusion from the 

Settlement. The four ( 4) valid :requests for exclusion represent 1.32% of the Class. 
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15. Therefore, as of today, there are two hundred ninety-six (296) Participating Class 

Members receiving an Individual Settlement Award. The estimated average award is $208.11 

and the estimated highest award is $710.48. 

16. As of today, there are one hundred sixty-nine (169) PAGA Members receiving 

an Individual PAGA Payment. The estimated average award is $29.59 and the estimated 

highest award is $55.26. 

17. Simpluris' total costs for services in connection with the administration of this 

Settlement, including fees incurred and anticipated future costs for completion of the 

administration, are $6,995.00. A breakdown ofSimpluris' fees is attached hereto as Exhibit B. 

Simpluris' work in connection with this matter will continue with the calculation of the 

settlement checks, issuance and mailing of those settlement checks, etc., and preparation of the 

necessary tax reporting on such payments. 

I declare under penalty of perjury under the laws of the State of California that the 

foregoing is tme and correct. 

California. 

Executed this 28th day of November, 2022, in Costa Mesa, 

5~'Jwd 
Stephen&mez 
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EXHIBIT A 



NOTICE OF CLASS AND REPRES.ENTATIVE ACTION SETTLEMENT 

Goemaat, et al. v. Orange County Associationf01· Mento/ Health, et al., Orange Coun1y Superior Court, Case No, 30-2019-01106371-
CU-BT- CXC 

A COURT AUTHORIZED THIS NOTICE, THIS IS NOT A SOLICITATION BY A LAWYER. YOU ARE NOT BEING 
SUED, 

IF YOU ARE OR WERE EMPLOYED BY ORANGE COUNTY ASSOCIATION FOR MENTAL HEALTH AS A NON-EXEMPT 
EMPLOYEE IN CALIFORNIA AT ANY TIME BETWEEN OCTOBER 21, 2015 AND MARCH 24, 2021, THEN THIS 
SETTLEMENT MAY AFFECT YOUR RIGHTS. 

«I Mi
1
u1 I Bar codeEncoded» 

«FirstName» «LastName» «BusinessName» 
«Address!» «Address2» 

!f!0;.~~n~- «City», «State» <<Zip»-<cZipDPC3» 

A proposed settlement (the "Settlement" or "proposed Settlement'') has been reached in a class and representative action lawsuit entitled 
Goemaat, et al. v. Orange County Association for Mental Health, et al., Orange County Superior Court, Case No. 30-20 I 9-01106371-
CU-BT- CXC (the "Action"). The purpose of this Notice of Class and Representative Action Settlement("Class Notice") is to summarize 
the Action and inform you of your rights and options under the proposed Settlement, which will resolve all claims in the Action on 
behalf of all Class Members, or non-exempt employees who worked for Defendant between October 21, 2015 and March 24, 2021. If 
you worked for Defendant between Febrnary 7, 2019 to March 24, 2021, you may also be a PAGA Member, whose rights and 
entitlements are discussed below. A formal Settlement Agreement is filed with the Court, a copy of which you may request, as described 
below. If there are any material inconsistencies between this notice and the Settlement Agreement, then subject to Coutt review, the 
provisions in the Settlement Agreement shall control. 

A Final Approval Hearing concerning the Settlement will be held before the Honorable Peter Wilson on November 30, 2022 at 9:00 
a.m.in Department CXI02 of the Orange County Superior Court, located at 751 West Santa Ana Boulevard, Santa Ana, California 
92701, to determine whether the Settlement is fair, adequate, and reasonable. Because the date and time of the Final Approval Hearing 
may change without further notice you should contact the Settlement Administrator or Class Counsel for further updates, 

AS A CLASS MEMBER, YOU MAY BE ELIGIBLE TO RECEIVE AN INDIVIDUAL SETTLEMENT PAYMENT AND 
WILL BE BOUND BY THE RELEASE OF CLAIMS DESCRIBED IN THIS NOTICE AND THE SETTLEMENT 
AGREEMENT FILED WITH THE COURT, UNLESS YOU TIMELY REQUEST TO BE EXCLUDED OR "OPT-OUT" 
FROM THE SETTLEMENT. 

Do nothing 

Request to exclude 
yourself from or 
''Opt-Out" of the 
Settlement 

Object to the 
Settlement 

Contest or dispute 
your Workweek 
or PAGA Pay 
Period credits 

If you do nothing, then you will be considered part of the Class and will receive settlement benefits as 
explained more fully below. You will also give up vadous rights to purnue a separate legal action against 
Defendant Orange County Association for Mental Health ("Defendant") and any Released Parties based on 
any of the Released Claims. 

lfyou do not want to participate in this Settlement, then you must exclude yourself from or "Opt-Out'' of the 
Settlement, by writing to the Settlement Administrator by October 17, 2022. If you choose to Opt-Out, then 
you will not receive any benefits under the Settlement nor will you release any claims against Defendant. If 
you also qualify as a PAGA Member, however, you may not Opt-Out of the PAGA component of the 
Settlement and will still receive an Individual PAGA Payment. 

If you wish to object to the Settlement, then you must write to the Settlement Administrator by October 17, 
2022, about why you object to the Settlement. TI1is option is available only if yon do not Opt-Out of the 
Settlement. 

If you wish to contest or dispute the number of Workweek or PAGA Pay Pedod credits the Settlement 
Adminish·ators intends on assigning to you for the pmpose of calculating your share of the Settlement funds, 
then you must write to the Settlement Administrator by October 17, 2022, about why you dispute the credits 
along with supporting documentation that you possess to support your disjlute. 
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The Court has certified, for settlement purposes only, the following class of persons (the "Class"): 

All current or former non-exempt employees of Defendant employed in the State of California al any time from October 21, 2015 to 
March 31, 2021 ("Class Period"). 

According to Defendant1s records, you are a member of the Class C'Class Member"). 

Plaintiffs Shirley Goemaat and Rehana Baluch ("Plaintiffs") allege the following claims against Defendant on behalf of themselves and 
the Class: (1) failure to pay minimum wages; (2) failure to pay ove1time wages; (3) failure to provide required meal periods; (4) failure 
to provide required rest periods; (5) failure to indemnify employees for necessaiy expenditures; (6) failure to furnish accurate itemized 
wage statements; (7) failure to pay timely and all wages due to discharged and quitting employees; (8) unfair and unlawful business 
practices under California Business and Professions Code section l 7200, et seq; (9) and civil penalties pursuant to the California Labor 
Code Private Attorneys General Act ("PAGA"). 

Defendant denies all liability and is confident it has sn·ong legal and factual defenses to these clahns, but it recognizes the risks, 
distractions, and costs associated with continued litigation. Defendant contends that its conduct Ls and has been lawful at all relevant 
times and that Plaintiffs' claims do not have merit and do not meet the requirements for class certification, 

This Settlement is a compromise reached after good faith, arm's-length negotiations between Plaintiffs and Defendant (the "Parties"), 
through their attorneys, and is not an admission of liability on the pa1t of Defendant. Both sides agree that considering tbe risks and 
expenses associated with continued litigation, this Settlement is fair, adequate and reasonable. Plaintiffs also believe this Settlement is 
in the best interests of all Class Members. 

The Court has notrnled on the merits of Plaintiffs' claims m Defendant's defenses. 

The attomeys representing the Class in the Action ("Class Counsel") are: 

Class & Plaintiffs Goemaat and Baluch's Counsel 
Taras Kick 
THE KICK LAW FIRM, APC 
815 Moraga Drive 
Orange County, California 90049 
Telephone: (310) 395-2988 
Facsimile: (310) 395-2088 

Subject to the Comt's en1:Jy of a Final Approval Order, Defendant will pay no less than $175,000.00 (the "Gross Settlement Amount") 
for: (1) Individual Settlement Payments to Class Members who do not Opt-out from the Settlement ("Participating Class Members"); 
(2) Settlement Administration Costs to the Settlement AdministJ·ator; (3) the PAGA Payment to the California Labor and Workforce 
Development Agency ("LWDA"); (4) Individual PAGA Payments to PAGA Members; (5) Class Representative Service Awards to 
Plaintiffs; (6) the Class Counsel Fee Award to Class Counsel; and (7) the Class Counsel Cost Award to Class Counsel. 

Individual Settlement Payments. After deduction of the Settlement Administration Costs, the PAGA Payment to the LWDA, the 
PAGA Payment to PAGA Members, Class Representative Service Awards, the Class Counsel Fee Award and Cost Award from the 
Gross Settlement Amount, the remaining amount shall constitute the Net Settlement Amount. From this Net Settlement Amount, 
Defendant, through the Settlement Administrator, shall disburse Individual Settlement Payments to each Participating Class Member. 

Individual PAGA Payments. lfyou worked for Defendant in the State of California as a non-exempt employee at any time from 
February 7, 2019 to March 24, 2021 ("PAGA Period"), then you may also be a PAGA Member. If you are a PAGA Member and the 
Settlement is finally approved, then you will be entitled to an Individual PAGA Payment. Because Individual PAGA Payments are 
"representative,, in nature they do not constitute consideration offered or exchanged for the release of any Class Members' individual, 
private rights of action. This means PAGA Members cannot opt-out of the PAGA component of the Settlement, though they may 
otherwise Opt-Out of the Settlement and retain the right to sue Defendant individually for any other Released Clahns. 

lfthe Court fmally approves the Settlement, then the Settlement Administrator shall mail the first of the payments no sooner than 75 
days after the Final Approval Order and Final Judgment. If any Individual Settlement Payment checks and Individual PAGA Payment 
checks remain uncashed after 180 days from the Settlement Administrator's initial bulk distribution, then the uncashed check shall be 
rendered void, 1:J•ansfeired to Publlc Counsel, a non-profit organization, who, among other things, provides pro bono legal services at 
sites across California, and the Pa1ticipating Class Member shall remain bound by the terms of the Settlement. 

For tax reporting purposes, ali Individual Settlement Payments shall be characterized twenty-five percent (25%) as wages, subject to 
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IRS Fol'm W-2 l'epmting, and seventy-five percent (75%) as non-wages, subject to IRS Form 1099 reporting. All Individual PAGA 
Payments shall be characterized one hundred percent (100%) as non-wages and be subject to IRS Fmm 1099 reporting. The Settlement 
Administl'ator shall deduct applicable local, state, and federal taxes from the wage pmtion of the Individual Settlement Payments only 
and shall issue IRS Form W-2s and IRS Forms 1099s with all Individual Settlement Payment and Individual PAGA Payment checks. 

None of the Parties or their attorneys make any representations concerning the tax consequences of this Settlement or your participation 
in it. Class Members should consult wifl1 their own tax advisors concerning the tax consequences of the Settlement. Class Counsel is 
unable to offer advice concerning the local, state or federal tax consequences of payments to any Class Member. 

Settlement Administration Costs, PAGA Payment to the LWDA, Class Representative Service Awards, and Class Counsel 
Attorneys' Fees and Costs, Subject to fmal C0111t approval, the following amounts shall be deducted from the Gross Settlement Amount 
before disbursement of Individual Settlement Payments. The Parties estimate that Settlement Adminisu·ation Costs will not exceed 
$10,000.00. A PAGA Payment of $15,000.00 shall be paid to the LWDA for PAGA penalties. Individual PAGA Payments to PAGA 
Members of$5,000.00 wlll be paid in aggregate to all PAGA Members based on their PAGA Pay Period credits. Class Representative 
Service Awards ofup to $10,000.00 shall be paid to each Plaintiff (for a total of $20,000.00) for their efforts in prosecuting the Action 
on behalf of the Class. A Class Counsel Fee Award of at least $58,333.33 or one-third (l/3) of the Gross Settlement Amount for 
attorneys' fees and a Class Counsel Cost Award ofup to $15,000.00 for reimbursement ofreasonable costs incurred in the Action shall 
be paid to Class Counsel. After these deductions, the remaining amount shall constitute the "Net Settlement Amount" and shall he 
distributed to Participating Class Members. 

!111nvf@1eimi1riWAi1,oiitt1.Wou,e:xieefWsti11111,,11,v1,!,&r-se/ile:ihh/fmayl1,iJiMtiuroi1J1ttrHfo111it//PAti.AHe/ry1iiMtki'i,i&;rt'iH'Ffw,1+M\\01¥,~ 
Individual Settlement Payment Calculations. The Settlement Adminish·ator shall determine Individual Settlement Payment amounts 
by (I) dividing the Net Settlement Amount by the aggregate number of Workweek credits assigned to all Participating Class Members, 
resulting in the "Workweek Dollar Value" amount; and (2) multiplying the Workweek Dollar Value with the number of Workweek 
credits assigned to each Participating Class Member. 

Wort,week Credits. The Settlement Administrator shall credit each individual Pa1iicipating Class Member with one (1) Workweek 
credit for every calendar week that the individual Participating Class Member worked at least one (1) day or is otherwise identifiable as 
Defendant's employee in the state of California during the Class Period. Presently, Defendant estimates that Class Members worked for 
Defendant during an aggregated 25,124 Workweeks. 

Individual PAGA Payment Calculations. The Settlement Administl'ator shall determine Individual PAGA Payment amounts by (I) 
dividing the PAGA Payment to PAGA Members by the aggregate number of PAGA Pay Period credits assigned to all PAGA Members, 
resulting in the "PAGA Pay Period Dollar Value" amount; and (2) multiplying the PAGA Pay Period Dollar Value with the number of 
PAGA Pay Period credits assigned to each PAGA Member. 

PAGA Pay Period Credits. The Settlement Adminisu·ator shall credit each individual PAGA Member with one (1) PAGA Pay Period 
credit to each individual PAGA Member semi-monthly period sta1ting from the first day of each calendar month to the 15th day of that 
month and from the 16th day of a calendar month to the final day of that calendar month during which a PAGA Member worked at least 
one (1) day or is otherwise identifiable as Defendant's employee in the state of California in Defendant's records during the PAGA 
Period. Presently, Defendant estimates that PAGA Members wodced for Defendant during an aggregated I 1,780 Workweeks. 

Your Preliminarily Assigned Workweeks and PAGA Pay Periods and Estimated Individual Settlement Payment and Individual 
PAGA Payment: Defendant has provided the Settlement Adminish·ator with the dates all Class Members and PAGA Members worked 
during the Class Period and PAGA Pe1iod. Based on Defendant's records, the Settlement Administrator intends to credit you with the 
following Workweek and PAGA Pay Period credits: 

«MERGED_ Class WW_ CALC» Workweek Credits 

«MERGED _PAGAPP _ CALC» PAGA Pay Period Credits 

Based on the Preliminary Workweek Value of $1.95 and the preliminaiy PAGA Pay Period Value of $1.06 your estimated Individual 
Settlement Payment and estimated Individual PAGA Payment are: 

$«MERGED_ ClassEstSettAmnt_ CALC» Individual Settlement Payment 

$«MERGED_PAGAEstSottAmnt_CALC» Individual PAGA Payment 

Please note -that the foregoing amount is only an estimate before all required legal deductions; your actual payment may be greater or 
smaller than the amount reported above. 

lmt1'!/u11iiJJitii!iJ.ilJ£iit:.?Ji!J.[ijiiif§L1J!li1Pfikffifilfildi¥1ifll!i.@t-iiilMJ!!itiff.JJTi.Wdl~@iflfi.Di~'i!lil€11J!!id{ifi£¢,J]ii!iiflc<<;J.Jl1,ii!1~!r,1c&-iiifi:ii1iifi,1.&~ii~ 
On the Effective Date, which is the date that the Class is served notice of the Court's entl'y of a Final Judgment in the manner specified 
by the Court and (i) sixty-five (65) days after the Comt enters Final Judgment and no appeal, writ or other challenge to the fmallty of 
the judgment has been filed; or (ii) five (5) day after the day when all appeals, writs orother challenges to the Final Judgment have been 
resolved in a manner that affums the fmality of the judgment and the time for the filing of any fm1her appeals, writs or other challenges 
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has lapsed, whichever date is late,·, and Defendant's payment of the Gross Settlement Amount in full, Plaintiffs and each Pmticipating 
Class Member shall be deemed to have fully, finally, and forever released: 

• The ~'Released Parties" who consist of Defendant and all its present and former parent companies, subsidiaries, shareholders, 
owners, employees, officers, directors, agents, attomeys, :insurers, successors and flSSigns, who cou]d be held liable for any of 
the Released Claims. 

• The \1Released Claims" means all claimsj l'ights, demands, liabilities and causes of action arising during the Class Period that 
were alleged or reasonably could have been alleged based on the facts asse1ted in the operative complaint in the Action, 
including the following claims or causes of action: (1) failure to pay minimum wages; (2) failure to pay overtime wages; (3) 
failure to provide requh'ed meal periods; (4) failure to provide requh'ed rest periods; (5) failure to indemnify employees for 
necessary expenditures incmred in discharge of duties; (6) failure to furnish accurate itemized wage statements and maintain 
employment records; (7) failure to pay timely and all wages due to discharged and quitting employees; (8) unfair and unlawful 
business practices; and (9) civil penalties pursuant to PAGA and ~icludes the release of PAGA Claims. 

On the Effective Date, the State of California, by and through PlaintiffGoemaat, its deputized PAGA representative, shall be deemed 
to have settled and released all PAGA Claims against the Released Parties. "PAGA Claims" means all claims or causes of action under 
PAGA that could have been premised on the claims, causes of action, or legal theories ofrelief alleged in Plaintiffs' Febrnary 7, 2020 
PAGA notice to the L WDA and Defendant in L WDA Case No. LWDA-CM-771404-20 and that were aJleged or reasonably could have 
been alleged based on the facts asserted in the operative complaint in the Action including, but not limited to, for violations of the 
California Labor Code and California Industrial Welfare Commission Wage Orders. 

You have four ( 4) options under this Settlement. You may: (A) do nothing and remain in the Class and receive an Individual Settlement 
Payment; (B) request to exclude yourself from or "Opt-Out'' of the Settlement; (C) object to the Settlement; and (D) contest or dispute 
your Workweek or PAGA Pay Period credits. 

All Opt-Out Requests, Objections or Wodcweek/PAGA Pay Period Disputes must be submitted to the Settlement Administrator at: 
Settlement Administrator for Goemaat, et al. v. Orange Coun◊' Association for Mental Health, et al., P.O. Box 26170, Santa Ana, CA 
92799 by United Stales Mail, facsimile and/or in other written fom1 by no later than October 17, 2022. The Settlement Administrator is 
authorized to eommunlcate with you if you exercise any of these options under this Settlement. Additionally, unless you clearly state 
that you do not wish to be contacted by Class Counsel, Class Counsel may contact you to resolve any uncertainties about the validity of 
any Opt-Out Requests, Objections or Workweek/PAGA Pay Period Disputes you submit. 

OPTION A. Do Nothing. lfyou wish to remain in the Class and be eligible to receive an Individual Settlement Payment under the 
proposed Settlement, then you do not need to take any action and you do not need to submit a claim form. 

If you do nothing (for example, if you do not submit timely and valid Opt-Out Request), then you will remain in the Class, Class Couru;el 
will represent you for the purposes ofthis Settlement at no dh'ect cost, and you will be deemed to have consented to release the Released 
Claims described above as a Paiticipating Class Member. 

OPTION B. Request to Exclude Yourself from or "Opt-Out" of the Settlement. If you do not want to be part of the proposed 
Setilement, then you nrnst submit a tin1ely and valid written Opt-Out Request to the Settlement Administrator by October 17, 2022 with 
the following information: (1) your full name; (2) your approximate dates of employment; (3) your contact information (e.g., current 
residential or personal mailing address and home or personal telephone number); (4) your statement in no exact words but, 
nevertheless, substantially in a form and substance indicating a desire to be excluded from the Settlement Agreement (e.g., "I 
wish to be excluded from the settlement."; "I opt out from the settlement."); and (5) your or your legal representative's signature. 
If you submit a timely and valid written Opt-Out Request, then you will have no futther role in the Action, you will not be entitled to 
any benefits to Class Members (though you may still be entitled to an Individual PAGA Payment, if you qualify) under the proposed 
Settlement and you may not be entitled 01· permitted to assert an objection to the Settlement. 

If you do not submit an Opt-Out Request in the manner descdbed above in time, then the Comt may determine that you have not opted 
out, you may be deemed a Participating Class Member and you may be bound by the release of Released Claims as described above and 
all other te1ms of the Settlement. Subject to review by Class Counsel, Defendant's Counsel and the Comt, the Settlement Administrator 
shall detetmine whether an Opt-Out Request is in writing and whether the writing lacks any of the foregoing five (5) enumerated items, 
which may render the request null and void. 

OPTION C. Object to· the Settlement. You may object to the settlement by timely submitting a written Objection to the Settlement 
Administrator by October 17, 2022 with the following information: (!) your full name; (2) your approximate dates of employment; (3) 
your current contact hiformation (e.g., a cunent residential or personal mailing address and home 01· personal telephone number); (4) 
your statement indicating the grounds for the objection; and (5) the your or your legal representative's signature. Class Couru;el will not 
assist or represent you for the purposes of objecting to the Settlement. However, you may hh'e an attorney at your own expense to 
represent you in your objection. If Court finally approves the Settlement despite any Objections, then you may and will likely be 
bound by the terms of the Settlement, including the release of Released Claims as set forth above. 

Page4nf6 
NOTICE OF CLASS ACTION AND REPRESENTATIVE ACTION SETTLEMENT 

SIMID «SIM!D)I 



If you do not submit an Object in the manner described ahove in time, subject to review hy Class Counsel, Defendant's Counsel, and 
the Court, the Settlement Administrator shall determine whether a written objection is valid. The Court may, in its discretion, permit 
objections in person or through counsel at the Final Approval hearing, regardless of whether a written objection is submitted, 

OPTION D. Contest 01· Dispute Your Workweek or PAGA Pay Period Credits.: lfyou disagree with the number of Workweek or 
PAGA Pay Period credits you have been assigned above, then you must submit a timely and valid written Workweek/PAGA Pay Period 
Dispute to the Settlement Administrator by October 17, 2022 with the following information: (l) your full name; (2) your approximate 
dates of employment; (3) your current contact information (e.g., a current residential or personal mailing address and home or personal 
telephone number); (4) a statement indicating the number of Workweeks and/or PAGA Pay Periods that you contend should be 
credited along with documentary evidence to support your contentions, if any; and (5) your or your legal representative's signature. 

If you do not submit a Workweek/PAGA Pay Period Dispute in the manner described above in time, then the Comt may determine that 
you have waived any challenge to the Workweek or PAGA Pay Period credits you have been assigned. Subject to review by Class 
Counsel, Defendant's Counsel and the Court, the Settlement Administrator shall determine whetl1er an objection is in writing and 
whether the writing lacks any of the foregoing five (5) enumerated items, which may render the Workweek/PAGA Pay Period dispute 
null and void. 

The Court will hold a Final Approval Hearing on November 30, 2022 at 9:00 a.min Depa1tment CXI 02 of the Orange County Superior 
Comt, located at 751 West Santa Ana Boulevard, Santa Ana, Califmnia 92701 regarding the fairness, reasonableness and adequacy of 
the proposed Settlement. The Final Approval Hearing may be rescheduled without furthernotice to Class Members. You are not required 
to attend the Final Approval Hearing to receive an Individual Settlement Payment. 

If the Comt grants final approval of the Settlement, notice of the Final Judgment may be provided by electronic posting on the Settlement 
Administrator's website (www.sin1pluris.com/case-search) within seven (7) calendar days after entry of the Final Judgment or in another 
manner other than direct mailing to you. 

This Class Notice summarizes the Action and the basic terms of the Settlement. More details are in the Stipulation of Class and 
Representative Action Settlement, which, along with other records in the Action, is available on the Settlement Administrator's website 
(www.simpllll'is.com/case-search). Documents may also be available for inspection and/or copying during regular business hours at the 
Court Clerk1s Office or by visiting the Courfs Case Access website at https://www.occourts.org/online-services/case-access/. Please 
visit the Court's website for more information about accessing documents via the "Civil Case Access" link by case number (0110637 I) 
and year (2019). You may also request a copy of the Settlement Agreement from Class Counsel, or contact Class Counsel with any 
questions, at the addresses and telephone numbers listed above. 

PLEASE DO NOT CONTACT THE COURT FOR INFORMATION REGARDING THIS SETTLEMENT. 

FURTHER WITHHOLDINGS NOTICE 
TI1e Settlement Adminish·ator has identified you as a Class Member but has been unable to verify your social security number or tax 
identification number. If you do not complete the IRS Fonn W-9 enclosed with this Notice and return it to the Settlement Administrator, 
the Settlement Administrator may deduct additional withholdings from your Individual Settlement Payment. If you have any questions 
or concerns about completing and returning the enclosed IRS Form W~9, you may contact the Settlement Administrator to discuss other 
available options to verify your social security number or tax identification number. 

Goemaat1 et al. v. Orange County Association for Mental Health, et al. 
P.O. Box 26170 
Santa Ana, CA 92799 
Telephone: (888) 369-3780 
Fax: (714) 824,8591 

[NEXT PAGE-IRS FORM W-9] 
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form W-9 Request for Taxpayer Qilr~ Forni to ihe 

(R(lV.Novombcr2017) Identification Number and Certification n~queGter. Do hot 
D~01!nm1l ollho Troasmy send to the IRS. 
ln!&rnal Revenue So1vico ►Goto www.fls.gov/FomtW9 for lnsltuotlons and the lalast fnfonnatlon. 

1 Namo (:is shown on your lrw.omo tax rotum). Name is required on !his lino; dono\ laavo this lino blank. 

2 Bus!nss.s-namefdlstogatded onlity narnl'.I, If dllfor~lf frOITI abuVa 

'" 3 Check oppropIiato b,:,x for foderid tax dass1ficallon of lhll porsonwhooo namo rs on\ernd on Hno 1. Check only one or tho 4 Exemptions (codes apply orly to • ~ following sevon b,;,XE>S, cmta!n enlltlos, notfndiv!dmds; sea 
il. 

0 TiusVoslato 
lnsliucllons on page 3): 

I, D Individual/solo proprietor or 0 C C,;,1poration D 8 Co1porntion D Partnership .. slogla-01embor 11.G Exempt payoo oodo ~f !lfly) 0 C ---
/3~ 0 Limitod liability company. Enter tho tax classification (C=cC 001pora!lon, 8=8 co1pmalion, P..Prulnershlp) ~---

ti Note: Check !ho 11pp1op1late box in tho line above for the tax c1ass!llca!lon of tho sfn9!a--membar owner. Do not check Exemption from FATGA reporting 
U.G if the LLC is das!lllie<l as a mnol~mett1be1 lLC lhalls dlsregai-d,;d from U10 (;11,Vnot tnles.s Iha owner of tho Ll..C Is 

code ~r any) anolh61 Ll..G that ls no! disregarded from the owner for U,S, federal tax pu1posas, Olherwisa, a tlogl~em~r LLC lhat 
P. 0 !s disregarded from tho owner should chock tho flI)proptiato box for tho tax classiffcalion of its owner. 

" ·o D Olher(soolns\JIXJ~orn;}I-- /',Jlp(<>S/0 l<COO/l/Sm,,/,'1/;J/m{/ OO(i.\;/9 tlio 1/.SJ • /Ji 6 Ad dross (numb et, stret1t, 111'\d apt. w nli\o n,;i.) Se11 !nsll'uelions. Flequosler's name and address (opti<maQ 

l 
6 City,stalo.andZlPcode 

7 list account nunb01(s) hero (optionaQ 

. Taxpayer Identification Number (TIN) 
EntarycurlfN In-Ula appropriate box. 'fhaTJN provided must match the name given on line 1 to avoid I Social security number I 
backup Wllhholdf119. For lt1dlvlduals, this Is ganoral!y your soc Jal security number {SSN). However, for a 
resldenl alien, sole proprlolor, or disregarded onuty, soo Iha Instructions for Parl: I, later. For olhar 
entitles, it ls your emp!oyerldentlffcatlon number(EIN), lfyou do nol have a number, seo How to got a 
TIN, later. 

DJ] -[D -I I I I I 
or 

Note: If the account ls In more than one name, see the inslruct!ons !or line 1. Also soe Whnt Name end 
Number To Give the Requester for guldellnes on whose number to ehter. 

(imployar ldenUfloation numbar 

Certification 
Under penalties of per]UI}', I cortlfY that 
1. Tho number shown on this form Is my corr act taxpayer ldet1tlflm1tlon number (or I em waiting for a number lo be Issued to ma); end 
2. I am no! subject to backup wlthho!dlng because; (a) I am exempt from backup withholding, or (b} I have no! been notified by the Internal Revenue 

Senfoe (IRS) that I am subjeol to backup wllhholdlng as a result of a fallure to report all fnteresl or dlvldends, or (c) thfi IRS has notified me that I am 
no longer subject to backup wllhho!dlng; and 

3. ( am a U.S. citizen or other U.S. person {defined below); and 
4, lhe FATGA code(s) entered on this form Of any) lndicaUng lhat I am exempt from FAT CA reporting Is correct. 

Certlflcallon Instruotlons. You mufil cross oul item 2 above it you have beon not!fled by tho IRS that yl'.lu ara currllnlly subject tll backup wilhholdfng bL'lCause 
ynu have fall ad to report a!! Interest and dividends on your tax return. For real astatatransacllons, Item 2 does nol apply. Por mortgage Interest pald, 
at:qulslllon cr abandornnonl of secured ~operty, cancel!at!on of debt, conlrlbullonsto an lndMdual rellremant ammgemenl (IRA), and generally, payments 
olherthan interest and dividends, you are not required to s!gn the certlffca\lon, but YQU must pro'11da your correct TIN. See Iha Instructions for Par! II, later. 

Sign 
HEire 

Signature of 
U,8. persotl~ 

General Instructions 
sec!lon references are to Iha lntatnal Revenue Code unless olharw!sa 
noted. 
Future developments. For the latest Information about developments 
relalad to Form W-0 and Its Instructions, such as loglslallon onactod 
alter they ware publfshad, go to WVIW.lrs.gov/FomiW9. 

Purpose of Form 
M fndlVldua1 or ant!ly (Fotm W-9 requester) who is required to file an 
inrormatlon return with 1he IRS must obtain your cotract 1expayer 
!denUfloallon number (TIN) which may be your soola! security number 
(SSN), lndlvldual taxpayer ldenllllcaUon number (ITIN), adoption 
taxpayer Identification number(ATJN), or employer identlf!callon number 
(E:!N), to report on an inlormallon return the amount paid to you, or other 
amount reportable on an lnlotmaUon return. Examples of Information 
returns Include, but ure not Um!tod to, tho follow!ng. 
• Form 1099-lNT Qntorost earned or pale!) 

Cat.No.102-31X 

Date► 

"Fotm 1099-DIV (dividends, lncludlng 1hosa from stocks or mutual 
funds) 

• Form 1099-MISG (various typos of Income, prizes, awards, or gross 
proceeds) 
• Form 1099-B (s\ock or mutual fllnd sales and cerla!n other 
transactions by brokers) 
• Form 1099-S (proceeds from rael estate transaoUons) 
• Form 1099-K (merchanl card and third party network transactions) 
• Form 1098 {home mortgage Interest), 1098-E (student loan Interest), 
1098~T (tuition) 
• Fotm 1099-C (canceled debt) 
• Fotm 1099-A (acqu!slUon or abandonment of secured property} 

Use Form W-9 only If ycu are a U.S. parson ~nc!ud!ng a resident 
allen), to provide your corr act TIN. 

/fyou do not re/um Fonn W-9 to the requastarwlth a nN,you might 
be subject to backup withholding. See What ls backup w!thholdfng, 
later. 

Form W-9!,flev, 11-2017) 
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NOTIFICACIONDE ACUERDO DE ACCION DE CLASE Y REPRESENTACION 

Goemaat, et al. v. Orange Co,1110, Associationfor Mental Health, et al., Corte Superior de! Condado de Orange, Caso No. 30-2019-
01106371-CU-BT- CXC 

LA CORTE AUTORIZO ESTA NOTIFICAC!ON. ESTA NO ES UNA PETICION DE UN ABOGADO. USTED NO JcSTA 
SIENDO DEMAND ADO. 

SI TRABAJA O HA TRABAJADO PARA ORANGE COUNTY ASSOCIATION FOR MENTAL HEALTH COMO BMPLEADO 
NO BXBNTO EN CALIFORNIA EN CUALQUIER MOMENTO BNTRE BL 21 DE OCTUBRE DEL 2015 Y BL 24 DB MARZO 
DEL 2021, ENTONCBS BSTE ACUERDO PUEDE AFECTAR SUS DERECHOS. 

Se ha llegado a un acuerdo propuesto (el ,iAcuerdo}l o "Acuerdo propuesto") en el juicio de acci6n de clase y representaci6n titulado 
Goemaat, et al. v. Orange County Association for Mental Health, et al., Corte Superior de] Condado de Orange, Caso No. 30-2019-
01106371-CU-BT- CXC (la "Acci6n"). El pl'Op6sito de esta Notificaci6n de Acuerdo de Acci6n de Clase y Representaci6n 
("Notificaci6n de Clase") es resmnen la Acci6n e inf01marle sus derechos y opciones en virtud del Acuerdo propuesto, que 1·esolver8. 
todos los reclamos en la Acci6n en nombre de todos Ios Miembros de la Clase o los empleados no exentos que trabajaron para el 
Demandado entre el 21 de octubre de] 2015 y el 24 de marzo de] 2021. Si trabaj6 para elDemandado entre el 7 de febrero de] 2019 y el 
24 de marzo de! 2021, tambien puede ser Miembro de la PAGA, cuyos derechos y privilegios se analizan a continuaci6n. Se presenta 
un Acuerdo formal ante Ia Corte, cuya copia puede solicitar, coma se describe a continuaci6n. Si hay alguna inconsistencia material 
entre esta notificaci6n y el Acuerdo, entonces, sujeto a la revlsl6n de la Corte, prevaleceran las disposiciones de] Acuerdo. 

Se celobrara una Audiencia de Homologaci6n Definitiva con respecto al Acuerdo ante el Honorable Peter Wilson el 30 de noviembre 
de 2022 a las 9:00 a.rn. en el Depmtamento CX102 de la Cmte Superior del Condado de Orange, ubicada en 751 West Santa Ana 
Boulevard, Santa Ana, California 92701, para determinar si el Acuerdo es justo, adecuado y razonable. Como la fecha y la hara de la 
Audiencia de Homologaci6n Definitiva puede cambiar sin aviso previo, debe contactar al Administrador de] Acuerdo a al Abogado de 
la Clase para mas actualizaciones, 

COMO MIEMJJRO DE LA CLASE, USTED PUEDE SER ELEGIBLE PARA RECIBIR UN PAGO INDIVIDUAL DEL 
ACUERDO Y QUEDARA OBLIGADO A LA EXONERACION DE RECLAMOS QUE SE DESCRIBE EN ESTA 
NOTIFICACION Y AL ACUERDO PRESENTADO ANTE LA CORTE, A MENOS QUE SOLICITE OPORTUNAMENTE 
EXCLUIRSE DEL ACUERDO. 

No bacer nada 

Solicitud de ser 
excluido o 
11cxcluirse11 del 
Acuerdo 

Oponerse al 
Acuerdo 

Impugnaru 
oponcrse a su 
Scmana Labo1·al o 
ereditos de] Perlodo 
de Pago en vh'tud 
de la PAGA 

Si no hace nada, entonces sera considerado parte de la Clase y recibira las beneflcios del acuerdo coma se 
explica con mas detalle a continuaci6n. Tambien renunciara a diferentes derechos para iniciar una acci6n 
legal par separado contra el Demandado Orange County Association for Mental Health ("Demandado") y 
cualquiera de las Partes Bxoneradas sabre la base de cualquier Reclamo Exonerado. 

Si no desea participar en este Acuerdo, entonces debe excluirse del Acuerdo por esclito al Admlnlstrador 
de] Acuerdo a miis tardar 17 de octubre de 2022. Si decide excluirse, entonces no recibira beneficios en 
virtud de] Acuerdo ni exoneran\ ning6n reclamo contra el Demandado. Sin embargo, si tambien califica 
coma miembro de la PAGA, no puede optar porno participar en el componente de la PAGA de! Acuerdo y 
seguh-a reeibiendo un page individual en virh1d de la PAGA. 

Si desea oponerse al Acuerdo, entonces debe escribir al Adminish·ador de! Acuerdo a mas tardar 17 de 
oetubre de 2022 explicando par que se opone al Aeuerdo. Esta opci611 esta dlsponible solo sl no opta porno 
excluirse en el Acuerdo. 

Si desea impugnar u oponerse el numero de Semanas Laborales o creditos de! Peziodo de Pago en virtud de 
la PAGA que losAdminish·adores de] Acuerdo tienen la intenci6n de asignarle con el fin de calcular su parte 
de los fondos de! Acuerdo, luego debe escribirle al A<lminish·ador del Acuerdo a mas tardar 17 de octubre 
de 2022, par que se opone a las creditos junto con la doeumentaci6n de respaldo quo posee para apoyar la 
disputa. 

La Corte ha certificado1 Unicamente con fines del acuerdo, la siguiente clase de personas (la 11Claseu): 

Todos los empleados no exentos actuales o exemp]eados de] Demandado quo trabajarnn en el Bstado de California en cualquier memento 
entre el 21 de oetubre de] 2015 y el 31 de marzo de] 2021 ("Perlodo de la Clase"). 

De acuerdo con las registros de] Demandado, usted es miembro de la Clase ("Miembro de la Clase"). 
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Las Demandantes Shirley Goemaat y Rehana Baluch ("Demandantes") alegan los siguientes reclamos contra el Demandado en su 
nombre yen el nombre de la Clase:(]) no pagar salarios mfnimos; (2) no pagar salarios por horas exn·a; (3) no proporcionar perlodos 
de comida correspondientes; (4) no proporcionar perfodos de descanso con·espondientes; (5) no reembo1sar a las empleados pol' los 
gastos necesados; (6) no proporcionar !atones de cheque precisos y desglosados; (7) no pagar de manera oportllna todos los salal'ios 
adeudados al momenta de despido o renuncia de los empleados; (8) pn\ctieas comerciales injustas e ilegales conforme al C6digo de 
Negoeios y Profesiones de California, mt[culo 17200, et seq; (9) y sanciones civiles confo1me a la Ley de Pmcuradurla General Privada 
("PAGA") de! C6digo Laboral de California. 

El Demandado niega toda responsabilidad y confla en que cuenta con s61idas defensas de hecho y de derecho para estos reclamos, pero 
reconoce Ios riesgos, distracciones y costos asociados con el litigio. El Demandado sostiene que su conducta es y ha sido licita en todo 
momento relevante y que los roclamos de las Demandantes no tienen fundamento y no cumplen con Ios requisitos para la ce1tificacl6n 
de la clase. 

Este Acuerdo es un acuerdo muh10 al que se llega de buena fe, luego de negociaciones en condiciones de igualdad entre las Demandantes 
y el Demandado ( en adelante mencionados como las 11Paites 11

), a travCs de sus abogados, y no constituye una admisi6n de responsabilidad 
par paite del Demaudado. Am.bas pa1tes acuerdan que, considerandos las riesgos y los gastos asociados con la litigaci6n continua, el 
presente Acuerdo,esjusto, adecuado y razonable. Las Demandantes tambien creen que este Acuerdo es en el mejor interes de todos los 
Miembros de la Clase. 

La Corte no so ha pronunciado sabre e1 fondo de Ia causa con respecto a reclamos de las Demandantes o las defonsas del Demandado. 

Los abogados que representan a las Paites en la Acci6n ("Abogados de la Clase") son: 
Abogados de la Clase y de las Demandantes Goemaat y Baluch 
Taras Kick 
THE IQCK LAW FIRM, APC 
815 Moraga Drive 
Condado de Orange, California 90049 
Telefono: (310) 395"2988 
Fax: (310) 395-2088 

Sujeto a la Orden de Homologaci6n Defmitiva de la Golie, el Demandado pagan\ no menos de $175,000.00 (el "Impoite Brnto del 
Aeuerdo") por: (I) Pagos Individuales de] Acuerdo a los Miembros de la Clase que no se excluyeron de! Acuerdo ("Miembl'Os 
Participantes de la Clase"); (2) Costas de Administraci6n de! Acuerdo al Administrador de! Acuerdo; (3) el Pago en virtud de la PAGA 
a la Agencia de Trabajo y Desarmlio de la Fuerza Laboral ("LWDA"); (4) Pagos Individuates en virtlld de la PAGA a los Miembros de 
la Paga; (5) Aumentos en el Pago para el Representante de la Clase a las Demandantes; (6) la Asignaci6n para el Pago de Honorarios 
de Abogados a los Abogados de la Clase; y (7) la Asignaci6n del Casto de los Abogados de la Clase para los Abogados de la Clase. 

Pagos Individuates de! Acuerdo, Despues de la deduccl6n de !os Costas de Admlnistraci6n de! Acuerdo, el Pago en vhtud de la PAGA 
a la LWDA, el Pago en vhtud de la PAGA a los Miembros de la PAGA, Jos Aumentos en el Pago a los Representantes de la Case, la 
Aslgnaci6n para el Pago de Honoraries y Costos a los Abogados de la Clase de! lmporte Bruto del Acuerdo, el impolie rostante 
constih1ira el lmporte Neto del Acuerdo. De este Importe Neto de] Acuerdo, el Demandado, a traves del Administrador de] Acuerdo, 
distl'ibuira los Pagos Individuales del Acuerdo a cada Miembro Paiiiclpante de la Clase, 

Pago Individual en Virtud de la PAGA. Si usted trabaj6 para el Demandado en el Estado de California como empleado no exento en 
cualquier momenta enb·e el 7 de febrero de! 2019 y el 24 de marzo de! 2021 ("Perlodo de la PAGA"), entonces tambien puede ser un 
Miembro de la PAGA. Si usted es un Miembro de la PAGA y se homologa el Acuerdo do manera definitiva, entonces tendn\ derecho a 
un Pago Individual en virtud de la PAGA. Debido a que los Pagos Individuales en virtud de la PAGA son de naturaleza "representativa", 
no constituyen una contraprestaci6n ofrecida o intercambiada por la exoneraci6n de los derechos de acci6n privados e individuales de 
los Miembros de la Clase. Esto significa que los Miembros de la PAGA no pueden excluirse de! componente de la PAGA de! Acuerdo, 
pero sf pueden excluirse de! Acuerdo y retener el derecho de demandar al Demandado de manera individual por cualquier otro Reclamo 
Exonerado, 

Si la Cmte homologa de manera definitiva el Acuerdo, entonces el Adminlstrador de! Acuerdo enviara por correo el primero de los 
pagos a mas tardar 75 dfas despues de la Orden de Homologaci6n Defmitiva y Sentencia Definitiva. Si las cheques de! Pago Individual 
de! Acuerdo y los cheques del Pago Individual en virtud de la PAGA siguen sin cobrarse 180 dias despues de la dish'ibuci6n maslva 
inlcial de! Administrador de! Acuerdo, entonces los cheques no cobrados seritn anulados, se transferfrim a Public Counsel, una 
organizaci6n sin fines de lucro que1 entre otras cosas, brinda servicios legales pro bona en sitios en California, y el Miembro Participante 
de la Clase quedara vineulado a los terminos de! Aeuerdo. 

A los efectos de la declaraci6n de impuestos, todos Ios Pagos Individuates del Acuerdo se caracterizarfm en un veinticinco por ciento 
(25%) como salarios, sujeto a infotme en el Formulario W-2 del IRS, yen setenta y cinco por ciento (75%) coma no salarios, sujeto a 
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lnforme en el Fonnulario 1099 de! IRS. Todos los Pagos Individuates en viitud de la PAGA se ca!'acterizaran eien por eiento (100%) 
coma no salarios y estal'an sujetos a informe en el Fmmulmfo I 099 del IRS. El Administrador del Acuerdo dedueira los impuestos 
locales, estatales y federales aplieables de la parte solaria] de los Pagas Individuales del Acuerdo unicamente y emitin\ los Fonnularios 
W-2 y 1099 del IRS con todos los cheques de] Pago Individual del Aeuerdo y el Pago Individual en virtud de la PAGA. 

Ninguna de las Partes ni sus abogados realizan declaraci6n alguna con rcspecto a las consecuencias impositivas de estc acuerdo o su 
participaci6n en el. Los Miembros de la Clase deben hablar con sus propios ascsores irnpositivos sobre las consecuencias impositivas 
de] Acuerdo. El Abogado de la Clase no puede ofrecer asesoramiento con respecto a las consecuencias impositivas locales, estatales o 
federates de las pagos a ningi1n Miembro de la Clase. 

Costas de Administracion del Acuerdo, Pago en vittud de la PAGA a la LWDA, Aumentos en el Pago a los Representantes de 
la Clase y honorarios y costos de abogados, Sujeto a la homologaci6n definitiva de la Corte, los siguientes montos se deduciran de! 
Impmte Bruto de! Aeuerdo antes de! desembolso para los Pagos Individuales de] Acuerdo. Las Paites estiman que los costos de 
admlnistraci6n de] Acuerdo no exeederan Ios $10,000.00. Se pagara un Pago en vittud de la PAGA de $15,000.00 a la LWDA por 
saneiones en vittud de la PAGA. Se pagaran los Pagos ludividuales en virtud de la PAGA de $5,000.00 a los Miembros de la PAGA 
ademas a todos los Miembros de la PAGA sobre la base de sus creditos de Perfodo de Pago en vhtud de la PAGA. Se pagaran Ios 
Aumentos en el Pago a los Representantes de la Clase de hasta $10,000.00 a eada Demandante (por un total de $20,000.00) por sus 
esfuerzos en llevar adelante la Acci6n en nombre de la Clase. Se pagara a los Abogados de la Clase una Asignaci6n por los Honorarios 
a las Abogados de la Clase de al menos $58,333.33 o un tereio (1/3) de] Impmte Bruto de! Acuerdo por honoraries de abogados y una 
Asignaci6n de! Cosio de los Abogados de la Clase de hasta $15,000.00 parn el rcembolso de los costos razonables i.ncull'idos en la 
Acei6n. Despues de estas deducciones, el monto restante constituira el "Importe Neto de! Aeuerdo" y se distt·ibuil'a a las Miembros 
Participantes de la Clase. 

1~-iJuff111iiiitlifiiqjiiiJbii;ii;,"e}11'ic,"&~JiWiRiiioiiidiivNiiliilifiEfiifi!lliFito¾Jffif~,,fffiliato}m111vitmiii?ekHJp:1,hfrir.eW«mAM/lnil'\ii:;it"rJ.\\>¾','.it,~ic\i,1 
Ca!culos de! Pago Individual de! Acuerdo. El Administrador de] Aeuerdo deterrninan\ los impmtes de! Pago Individual de! Aeuerdo 
(I) dividiendo el lmporte Neto de! Aeuerdo por el mimero agregado de las creditos de Semanas Laborales asignados a todos Ios 
Miembros P.aitieipantes de Ia Clase, lo que resulta en el "Valor en D6]ares de la Semana Laboral"; y (2) multiplicando el Valor en 
D6lares de la Semana Laboral eon el numero de ereditos de Semanas Laborales asignados a cada Miembro Participante de la Clase. 

Creditos de Semanas Laborales, El Administrador de! Aeuerdo acreditara a cada Miembro Individual Participante de la Clase un (I) 
credito de Semana Laboral par cada semana ealendario que el Miembro Paitieipante de la Clase haya trabajado al menos un (1) dia o 
que se identifique como empleado de! Demandado en el estado de California durante el Pe1fodo de la Clase. En la aetualidad, el 
Demandado estima qne los Miembros de la Clase trabajaron para el Demandado en total 25,124 Seman as Laborales. 

Ciilculos del Pago Individual en virtud de Ia PAGA. El Administrador del Acuerdo determinara las importes de! Pago Individual en 
virt,1d de la PAGA (1) dividiendo el Pago en virtnd de la PAGA a los Miembros de la PAGA por el numero total de creditos de Periodo 
de Pago en virtud de la PAGA asignados a todos !os Miembros de la PAGA, lo que resulta en el "Valor en D6lares del Perlodo de Pago 
en vntud de la PAGA eon el numero de creditos de Perlodo de Pago en virtud de la PAGA asignados a cada Miembro de la PAGA. 

Credito, de Perlodos de Pago en virtud de la PAGA. El Administrador del Aeuerdo acreditara a eada Miembro Individual de la 
PAGA un (1) eredito de Perlodo de Pago en virtud de Ia PAGA a eada periodo bimensual de! Miembro de Individual de la PAGA a 
partir de! primer d{a de cada mes calendario hasta el dla 15 de ese mes y desde el dla 16 de un mes ealendario hasta el ultimo dla de ese 
mes ealendmfo durante el cual un Miembro de la PAGA trab~j6 al menos un (1) dla o se identifiea como empleado de] Demandado en 
el estado de California en los registros de! Demandado durante el Perfodo de la PAGA. En la aetualidad, el Demandado esruna que Ios 
Miembros de la PAGA trabajaron para el Demandado en total 11,780 Semanas Laborales. 

Sus Semanas Laborales asignadas de manera preliminary Periodos de Pago en virtud de la PAGA y el Pago Individual de! 
Acuerdo y el Pago Individual en virtud de la PAGA estimados: El Demandado ha proporeionado al Adminish·ador de! Acuerdo las 
fechas en que todos las Miembros de la Clase y los Miembros de la PAGA u·abajaron durante el Perlodo de la Clase y el Perlodo de la 
PAGA. Sobre la base de los registros del Demandado, el Adrninistrador del Acuerdo tiene la intenei6n de aereditarle los siguientes 
creditos de Semanas Laborales y Perlodos de Pago en virtud de la PAGA: 

«MERGED_ Class WW_ CALC» Creditos de Semanas Laborales 
«MERGED_PAGAPP_CALC» Credito, de Perlodos de Pago en virtud de Ia PAGA. 

Sabre la base de! valor de Ia Semana Laboral pre!iminar de $1.95 y el valor de! Periodo de Pago en vntud de la PAGA prelirninar de 
$!'.06 su Pago Individual de! Aeuerdo estimado y su Pago Individual en Virtud de la PAGA estimado son: 

$«MERGED_ ClassEstSettAmnt_ CALC>> Pago Individual de! Acuel'do 
$«MERGED _PAGAEs!SettAmnt_CALC» Pago Individual en virtud de la PAGA 

Tenga en cuenta que el importc anterior es solo una estimaci6n antes de todas las deducciones legales requeridas; su pago real puede ser 
mayor o menor que la cantidad informada mas arriba, 
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En la Fecha de Enn·ada en Vigencia, que es la fecha en quo la Clase recibe notificaci6n de! regisn·o de la Sentencia Definitiva en la 
manera especificada por la Corte y (i) sesenta y cinco (65) dlas despues de que la Corte dicte la Sentencia Definitiva y no haya apelaci6n, 
se ha presentado escrito u otra impugnaci6n de la firmeza de la sentencia; o (ii) ch1co (5) dlas despues del dla cuando todas las 
apelacionesi escritos u otra impugnaci6n a la Sentencia Definitiva se hayan resuelto de una man era que afirme la firmeza de la sentencia 
y el momenlo para la presentaci6n de cualquier otra apelaci6111 escritos u otras impugnaciones hayan caducado, la fecha que sea posterior, 
y el pago completo del Demandado de! Importe Bruto de! Acuerdo, se considerara que las Demandantes y cada Miembro Pm1icipante 
de la Clase exoneran completamente, fmahnente y para siempre: 

• Las nPartes Exoneradas" que consisten en el Deman dado y todas sus compafifas matrices, subsidiarias, accionistas, propietarios, 
empleados, funcionarios, directores, agentes, abogados, aseguradores, sucesores y cesional'ios actual es y anteriol'es, que podrfan 
ser responsables de cualquiera de las Reclamos Exonerados. 

• Los '~Reclamos Exoneradosn Son todos los reclamos, derechos, demandas, responsabilidades y causas de acci6n que surgieron 
durante el Periodo de la Clase que fueron alegados o podrlan haber sido alegados de manera razonablo sabre la base de las 
hecbos afamados en la demanda vigente en la Acci6n, incluidos los slguientes reclamos o causas de acci6n: (!) no pagar 
salarios mlnimos; (2) no pagar salarios por horns extra; (3) no proporcionar perlodos de comida correspondientes; (4) 110 

proporcionar periodos de descanso conespondientes; (5) no rccmbolsar a los empleados por las gastos necesarios h1cunidos 
en el desempefio de las !areas; (6) no proporclonar talones de cheque precisos y desglosados y mantener registros de empleo; 
(7) 110 pagar de manera opo1tuna todos los salarios adeudados. al momenta de despido o renuncia de Ios empleados; (8) practicas 
comerciales injustas e i!egales; y (9) sanciones civiles conforme a la PAGA e incluye la exoneraci6n de [os Reclamos en vittud 
de la PAGA. 

En la Pecha de Enn·ada en Vigencia, se considerata que el Estado de California, por y a !raves de la Demandante Goemaat, su 
representante de!egada de la PAGA, ha resuelto y exonerado todos los Reclamos en virtud de la PAGA conn·a las Partes Exoneradas. 
"Reclamos de la PAGA" se refiere a todos Ios reclamos o causas de acci6n en viltud de la PAGA que podrlan haberse basado en los 
rnclamos, causas de acci6n o teorlas legales de reparaci6n alegadas en la notificaci6n de la PAGA a la LWDA de las Demandantes de! 
7 de febrero de! 2020 y al Demandado en el Caso No. L WDA,CM,771404,20 de la LWDA y que fueron alegados o JJOdrlan habcr sido 
alegados de manera razonable sobre la base de los hechos afirmados en la demanda vigente en la Acci6n, incluidos, entre otl'os, 
violaciones de! C6digo Laboral de California y las 6rdenes Salariales de la Comisi6n de Bienestar Industrial de California. 

Tiene cuatro (4) opciones en virtud del Acuerdo: Usted puede: (A) no hacer nada y pennanecer en 1a Clase y recibir un Pago Individual del 
Acuerdo; (B) solicitar su exclusi6n o "excluirse" del Acuerdo; (C) oponerse al Acuerdo; y (D) hnpugnat' u oponerse a sus crCditos de Semanas 
Laborales o Perlodos de Pago en virtud de la PAGA. 

Todas las Solicitudes de Exclusi6n, Oposiciones o Disputas con respecto alas Semanas Laborales/Pertodo de Pago en virtud de Ia PAGA deben 
presentarse al Administrador del Acuerdo en: Administl'ador del Acuerdo para Goemaa/1 et al. v. Orange County Association for Mental Health, 
et al., P ,0, Box 26170, Santa Ana, CA 92799 par Correo de las Estados Uni dos, fax y/o en otra forrna escrita a mas tardar para 17 de octubre 
de 2022, El Administrador del Acuerdo esta autorizado a comunicarse con usted sl ejel'ce cualquiera de estas opciones en virhld de este Aouerdo, 
Adcmas, a menos que indique claramente que no desea que los Abogados de la Clase se comuniquen con usted, los Abogados de la Clase 
pueden comunicarse con usted para resolver cualquier duda sobl'e la validez de cualquier SoHcitud de Exclusi6n, Oposiciones o Disputas con 
respecto a las Semanas Laborales/Periodo de Pago en vh'tud de ]a PAGA que envfe. 

OPCI6N A. No hacer nada. Si desea permanecer en la Clase y ser elegible para recibir un Pago Individual deI Acuerdo en virtud del Acuerdo 
propuesto, entonces no necesita tomar ninguna acci6n y no nccesita presentar un forrnulario de reclamo. 

Si no hace nada (par ejemplo, si no presenla una Solicitud de Exclusi6n vfllida y oportuna), permauecer{t en la Clase, 1os Abogados de Ia Clase 
lo l'epresentarfln a los fines de este Acuerdo sin costo directo y se considerara que usted ha dado su consentimiento para exonerar los Reclamos 
Exonerados coma se indica arroba como Miembro Participante de Ia Clase. 
OPCI6N B. Solicitud de ser excluido o "excluil'sc" del Acucl'do. Si no desea ser parte del Acuerdo propuesto, entonces debe presentar una 
Solicitud de Exclusi6n oportuna y valida por escrito al Administrador del Acuerdo a mas tardar [PECHA LiMITE PARA LA RESPUESTA] 
con la siguiente informaci6n: (1) su nombre completo; (2) sus feohas aproximadas de empleo; (3) su informaci6n de contacto (p. ej., direcci6n 
residencial a personal actual y n(unero de tel6fono particular o personal); (4) su dechu·aci6n que no sea en palabras exactas pero, sin 
embnl'go, sustnncialmente en una forrna y sustancia que indique nn deseo de sci· cxc.Iuido del Acuerdo (p, ej,, "Deseo ser excluido del 
ncuerdo"; "Me excluyo del acuel'do"); y (5) su firma o la firma de su representante legal. Si presenta una Solicitud de Exclusi6n oportuna y 
valida por escrito, entonces no tendra mas roles en la Acci6n, no tendra derecho a ninglm beneficio para los Mjembros de la Clase (aunque alln 
puede tener derecho a un Pago Individual en virtud de la PAGA, si califiCa) en virh1d del Acuerdo propuesto y es posible que no tenga derecho 
o permiso para hacer valer una oposici6n al Acuerdo, 
Si no presenta una Solicitud de Exclusi6n de la manera que se indica arriba oportunamente, entonces la Corte puede detennitiat· que no se ha 
excluido, podra set' considerado Miembro Participante de la Clase y podrR quedar sttjeto a la exoneraci611 de los Reclamos Exonerados coma 
se describe arrima y todos los demas terminos <lei Acuerdo. Sttjeto a revisi6n del Abogado de la Clase, el Abogado del Demandado y la Corte, 
el Administrador del Acuerdo determ.inara si una Solicih1d de Exclusi6n se presenta de manera escrita y si dicho escrito carece de los cinco 
(5) puntos enumerados anteriormente, lo que puede hacer que la solicitud se considere nula e inv.ilida. 
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OPCI6N C. Oponerse al acuerdo. Puede oponet·se al Acuerdo si envfa una Oposici6n en fornm escrita y op01tuna al Administradm del 
Acuerdo antes del 17 de octubre de 2022 con la siguiente informaci6n: (1) su nombre completo; (2) sus fechas aproxlmadas de e111p[eo; (3) su 
informaci6n de contacto actual (por ~j., una direcci6n de correspondencia actuaf de residencia o personal y el nllmero de tel6fono del hogar o 
personal); (4) su afirmaci6n que indique el fundamento de la oposici6n; y (5) su firma o la de su representante legal,. El Abogado de la Clase 
no lo asistira ni representara a los efectos de realiza1· oposiciones a[ Acuerdo. Sin embargo, puede contratar a un abogado a cargo suyo para que 
Io represente ensu oposici6n. Si IR Corte homologa finalmente el Acuerdo a pesar de toda Oposici6n, cntonccs es posible y probablemente 
quedar!l obligado por Ios tel'minos del Acuel'do, lo qnc incJuye la exoneraci6n de los Rcclamos Exonerados como se indic6 
anterlormentc. 

Si no presenta una Oposici6n par escrito de la forma descl'ita antel'iot-mente a tiempo, sujeto a revlsi6n del Abogado de la Clase, el Abogado 
del Detnandado y la Corte, el Administrador de! Acuerdo determinara si la oposici6n escrha es villida. La Corte podn't1 a su discreci6n1 permitir 
oposiciones en persona o a traves de un abogado en la Audiencia de Homologaci6n Definitiva, sin importm· si se present6 o no una oposici6n 
par escrito. 

OPCI6N D. Oponerse o disputar sus creditos de semanas Jaborales o perfodo de pago en virtud de Ia PAGA: Si no esta de acuerdo con 
la cantidad de cr6ditos de Semanas Laborales o Perfodos de Pago en virtud de la paga que se le asignaron antedormente, debe enviar una 
Disputa de Semanas Laborales/Perfodo de Pago en virtud de la Paga escrita, valida y oportuna al Administrador del Acuerdo antes de 17 de 
octubre de 2022, con Ia siguiente i11formaci6n: (1) su nombre completo; (2) sus fechas aproximadas de empleo; (3) su informaci6n de contacto 
actual (por ej.1 una direcci6n de correspondencia actual de residencia o personal y el nUmero de telefono del hogar o personal); (4) una 
declaraci6n quc indiquc la cantidad de Semanas Laborales y/o Perfodos de Pngo en virtud de la PAGA quc ustcd considera deberfan 
acredital'se junta con prucbas documentales para avalnr su impugnaci6n, si fas hubiore; y (5) su firma o la de su representante legal. 

Si no presenta una Disputa de Semanas Labon1Ies/Perfodo de Pago en virtud de la Paga coma se describe arriba a tiempo, la Corte podra 
determinar que renunci6 a toda impugnaci6n a los crCditos de Semanas Laborales o Perfodo de Pago en virtud de la PAGA que se le asignaron. 
Sujeto a rev1si6n del Abogado de la Clase, el Abogado deI Demandado y Ia Corte, el Administrador del Acuerdo determinan'i si mia oposici6n 
se presenta de manera escrita y si dicho escrito tiene o no los cinco (5) puntos enumerados anteriormente, lo que puede hacer que la disputa de 
Semanas Laborales/Periodo de Pago en virtud de 1a Paga se considere nula e invalid a. 

La Corte celebrarfl una Audiencia de Homologaci6n Definitiva el 30 de noviembre de 2022 a las 9:00 a.m. en el Depa1iamento CX102 de la 
Cmte Superior del Condado de Orange, ubicada en 751 West Santa Ana Boulevard, Santa Ana, California 92701, para determinar si el Acuerdo 
propuesto esjusto, razonable y adecuado. La Audiencia de Homologaci6n Definitiva puede reprogramarse sin previo aviso a Ios Miembros de 
la Clase. No es necesario que asista a la Audiencia de Homologaci6n Final para recibir el Pago Individual de] Acuerdo, 

Si la Corte concede la homologaci6n definitiva del Acuerdo, se suministrara notificaci6n de la Sentencia Final mediante publicaci6n electr6nica 
en el sitio web del Administrador del Acuerdo (www.simplul'is.com/case-search) dentro de Ios sicte (7) dias calendarios posteriores al registro 
de la Sentencia Final o de alguna otra forma, pero no mediante un correo directamente dirigido a usted. 

f'IJifilnOJpiif?'f{o::roJ11,?iNt:miofitlidlf.8iFiii1Jcto1Jf;'ltfJ}t?-?1it'Sfotii~dSkii~Y\3>:§7%J\i~?\+±W-,+¥1\<,&f;«,t:;it:~Xr£C:tf?:i:StiJ 
La presente Notificaci6n de Clase constituye un resumen de Ia Acci6n y de los tCrminos b:'isicos del Acuerdo. Encontrat·a mas detalles en la 
Estipulaci6n del Acuerdo de Acci6n de Clase y Representaci6n que, junto con otros rngish'os en la Acci6n, estft disponible en el sitio web de1 
Adminfstrador del Acuerdo (www.simplur1s,com/caseMsearch). Los documentos tambifln estaran disponibles para su inspecci6n y/o copia 
durante el horario COlllercial habitual en la Oficina del Secretario de la Cmte o visitando el sitio web de Acceso a Casas de la Corte en 
htrns://wwvv,occourts.org/online~services/case~access/, Visite el sitio web de la C01ie para mas iuformaci6n sobre c6mo acceder a los 
documentos a !raves de] enlace de "Acceso a Casos Clviles" con el numero de caso (01106371) y el afio (2019), Tambien podra solicitar una 
copia del Acuerdo de! Abogado de la Clase, o contacta1· al Abogado de la CJase con cualquier pregunta, en las direcciones: y nllmeros de telefono 
indicados anteriorrnente. 

POR FAVOR, NO CONTACTE A LA CORTE PARA OB TENER INFORMACI6N SOBRE ESTE ACUERDO. 

NOTIFICACION DE RETENCIONES ADICIONALES 

El Administrador del Acuerdo Io identific6 como Miembro de la Clase pero no pudo vel'ificar su m'.nnero de seguro social ni su nUmero de 
identificaci6n fiscal. Si no completa el Formulario W-9 del IRS adjunto con esta Notificaci6n y lo devuelve al Adminish·ador del Acuerdo, el 
Adminish'ador del Acuerdo podra deducir retenciones adicionales de su Pago Individual de! Acuerdo. Si tiene preguutas o dudas pata completar 
y devolver el formulario W-9 del IRS adjunto, puede contactar al Administrador del Acuerdo para conversar otras opciones disponibles para 
vedficar su nllmero de seguro social o nllmero de identificad6n fiscal. 

Goemaat, et al. v. Orange County Association/or A1ental Hea/Jh, et al. 
P.O. Box 26170 
Santa Ana, CA 92799 
Telephone: (888) 369"3780 
Fax: (714) 824,8591 

[PROXIMA PAGINA "FORMULARIO W,9 del IRS] 
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Fom, W•9(SP} Solicitud y Certificaci6n del Numero Enlregue el 
formular/0 al 

(R1;1v, n0\llornb1,., d,;, 2017) de ldentificaci6n del Contribuyente so!icitante, No lo 
Depatmml oflhe Traast•y 
Internal Revenue Service ► Vfslte www,irn,gov/FonnW9SP para obtener las lns\rucclones y la lnformacl6n mas reclente. envre al IRS. 

1 Nomb1e (!al como aparece en su rloG!aracl6n do Jmpuos\os so bro ol ingieso). Se lo requioro anotar un nombre en esta Jfnea; 110 deja esJa !fnea en blanco. 

2 Nombra del negoc!o/Nombre de la cntidad no considernda como soparada do su duefh, si ¢$ dife1enle al de mdba 

"' 3 Marque el enc,willado conesp,;,nd!entE,a para la clasillcacl6n tribularia fedora! do la persona cuyo 4 Exenciones (loo c6digos aplioan solo a cieltas enlidadoo, 
fa,~ 
··~ 

nombresa indica en !a Hnaa 1. Marque solo uno de los slgulentes 7 enooslnados: no a lndividuos; vaa las !r1sttucclones en la p.igina 4j: 

WO. D lndivlduo/empresarlo por cucmta propia ol..LG da un.solo miambro O Sociedad an6nlma tipo C C6digo de benoliciario oxen to ($I a!guno) .. -"' :. D 8ocicdad an&lima tiptt 8 0 Sociedad cotoo.Uva D F/defcomlso/caudal hercdilaiio ,. 
-1! H D era, do tosp01~11bll!dad lbnitadn (I.LC). Anolo la c!asificaciOn tribulruia (C"'8oc. anc'inhna lipo C, C6dig,:, para fa oxenci6n do la declaraci6n oonfoima a -;, s,,soo. an6n.lma. Upo S, P=Soo. colacUva) ► FATCA (si alguno) ~ !l 
-1!,ll Hotq: "111rqU(I el enoaslllaOOcorraspondientaon lal/!lel.l mta1ior do fa o!asilicooion lribu!ruiada lati.Cdo un (aplica a (as-cucntas-manlenidas- fuem de los-EE.UU,) 

~t solo mi:lmbro. No !ll:llquo UC si ki LLO G$lh clasifoada 00/1'IO UM dB u11 solo trlBrrliro qoo no cs con!'Jde,-ada 
separa:la rla su dmilo, a menoo qoo el dl.lafio sea olra UC que no es COl\$..'dmda wpareda d(I :ill duef\o paJa 

ti prop:5sitl">S tribularios fudlra'esesla:::lounkbnses. De /o oontrarlo, vea las lnslr!Ullones en la p.!iglna 3. 

u 0 Otro (voa !as instrucciones) ► 
6 Dlrecci6n (rn1mern, cal!e y nUmero de apartamento a de suite). Vea la!l ln$lrUcc!ones, Nombre y diracci6n del solidtanle (opctona~ ~-~ 
6 Ciudatl, estado y c6digo posla! (l/P) 

7 Anole el ~os) m'.rnero{s) de cuenta(s) aquf (opcional) 

. . Nllmero de icfentificacl6n del contribuyente (f/N) 

Altole su nUmero de ldenllflcacl6n de! conhibuyente (TIN, per sus slg1as en Ingles) en el encas!llado 
correspond!enle. El TIN tlene qua concordar con el nombre provisto en la flnea 1 para evitar la relenci6n 
adlclonal de1 impuesto. Para Jos lndlvlduos, este es, por to general, su nUmaro de Seguro Soclal {SSN, 
por sus s!g!as en lngl0s). Sin embargo, para un extranJero ras!dente, empresarlo por cuenta propla o 
entfdad no conslderada coma separada de su dL!efia, Vea las lrni!rucclones para la Parte I, mas 
adelante. Para olras enUdades, es su nl'.rmsro de ldenllflcacl6n do/ emploadar (EIN. por sus s!glas en 
lngllis). SJ no Uene un nUmero, vea G6mo obtener un TIN, mas adelante. 

I NUmaro deSe_guro Soolal I 

ITJJ-[D-11 I 11 
Nata: S1 la cuenla eBhi a nombra de mas de una persona, vea las instrucclones para la lfnea 1. Vea 
tamblEln Nombre y nl.lmoro quo so fo dobo daral sollcUante para reclblr asesoramlenlo sobre cual 
nUmero debs anotar. 

l#Ftl@II Certificaci6n 
Bajo pena de parjurlo, yo dsc!aro qua; 

0 

I NUmaro de ldentlfloaot6n del empleador 

[D-11111111 
1. El nt'.imero quo aparsco on esle formtJlat10 es ml nClmero de !denllflcacl6n de conlrlbuyanta correclo (o estoy esperando quo mo aslgnen un ntlrnero) y 

2. No estoy suJeto a la retend6n ad!clonal de fmpuestos porque: (a) esloy exento de la retencl6n ad!clona! o tb) no he s]do nollflcado por el Servlc!o 
de !mpuoslo.s lntomos (IRS, por sus slg)as en lng18s} de qua estoy suJelo a la retenci6n adlclonal do fmpuestos como resultado de no dsc!arar 
todos los lnteresos o d!vldondos o (c) el IRS me ha notlf!cado que ya no estoy sujeto a la ratenc16n adlcfonal y 

3. Soy cludadano de los EE.LIU, u otra persona de los EE.UU. (de!Jnldo despu8s) y 

4. El Qos) c6dlgo(s) de la Foreign Account Tax Compflence Act (Lay do Cump!lmlento 'J'rlbutarlo para Cuenlas Extranjeras o FATGA, par sus slglas en 
ing!8s) anotado(s) en este fotmular!o (sl a!guno) indlcando quo es toy exenlo do detlarar confotme a FAT CA SB el (son los) correcto(s}, 

lnstrucciones para la cortlfloacl6n. Tlene qua lachar la part Ida 2 -anterior sl sf IRS la ha noUflcado qua usted en estos momentoo ostti sujoto a !a 
re\enc!6n adlclonal de lmpuestos porque no dac!a.r6 todoo los lntero1;10s y dMdendos en su declaracl6n de lmpuestos. Para las -transaccfonas de bJenoo 
lnmueb!es, la partlda 2 no corresponde, Para !os lnlereses hlpotacar/os pagados, la adqu!sld6n o abandono de blenes asegurados, la cancelacl6n da 
deudas, las contt1buclones a un arre_glo de /ubllacl6n lndlvldual QRA. por sus slg!ae an !ngl6s) y, por lo general, los pagos qua no sean lntereses y 
dMdondos, no se la requfere firmar la cert!ficad6n, pero tfene qua prove er su 71N correct 0. Vea las lnstrucclonos para la Parle JI, mas adelante, 

Flrme 
Aquf 

Firma de lo 
per..ona de los EE.LIU, >--

lnstrucciones Generales 
Las socctonos a las cuales so hace referenda son de! C6digo Federal 
de lmpuestos lnfomos, a monos que se lnd!que do otra manera. 
Auonteclmlentos futuros. SI desea obtener lnformacl6n sobre los mas 
roclentes aconteclmlentos qua atectan al Formularlo W-9(SP) y sus 
lnsttuc-c!ones, tEJ!es CXlffiO JeglslacI6n promulgada despu6s do qua estos 
se han pUbllcado, vis!te VIWW,irs.govtFotmWOSP. 

Feohe ► 

Prop6slto dol formulario 
Una persona o entfdod (nombrada on el Farmulatlo W-9(SP)) a. quien se 
le requlera presentar una decfarac!6n lnformatlva ante el /RS Ilene quo 
obtener su TIN correcto, o! cual puede ser su SSN, nomero de 
ldenUfiuac!6n del conlrlbuyente QTIN, por sus slglas on lngl6s), nuroero 
do ldontlffcac16n de! contrlbuyente para adopc!6n (fl.TIN, por sus slglas 
en lng!Eis) o EJN, para dectarar en una declaracl6n lnlormatlva la 
canlldad pagada a ustad, u otra uant!da,d dec!arada en una dec!aracl6n 
lnformatlva, EJemplos de d8claraclones do lnformaclOO lnc!uyen, para 
nose llmitan a, los slgu!entes: 
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EXHIBITB 



Attorney/Client: 
Firm: 
Email: 

Terms: 

Plaintiff Attorney 
Roy Suh 
Kick Law Firm 
Roy Suh <Roy@klcklawfirm.com> 

Case Name: TKLF: Opt Out Settlement 

Defense Attorney 
Attorney/Client: 
Firm: 
Email: 

1) Capped Fees assume that S[mplurls wUI receive data In a Single Excel file with no substantial change In class size or response rate 
.2) Included is a 2021 Federal 1120 tax return to accounl for banking activity In 2021. 

Total Possible Class Size: 
Response Rate: 
Malling Document Language: 
Reminder Postcard: 
Unclaimed Funds: 

301 
1% 

English/Spanish 
Yes 
TBD 

Project Manager" Case Setup, Online Posting 
Spanish Translation 
Database Manager w Initial Data Analysis 

Mail Notice Peckel 
Postage 
NCOA/CASS/LACS 
Undeliverable Processing 
Skip Trace RUM 
Remall Notice Packet 
Ramal! Postage 
Reminder Post Card Check Cashing Deadline 
Postage 
Malling Supervisor 

Customer Service Reps/Call Center Support 

$1.00 
$0.58 

$50.00 
$0.25 
$1.50 
$1.50 
$0.58 
$0.40 
$0.36 

$50.00 

Undeliverable Rate: 
Call Rate: 
Fund Distribution: 
Redistribution: 
State(s): 
Tax Reporting Years 

3 

Total 

301 
301 

1 
30 
30 
26 
26 
151 
151 

1 
Total 

10% 
5% 

Slmplurls 
One 
CA 
One 

$301.00 
$174.58 
$50.00 

$7.53 
$45.15 
$38.38 
$14.84 
$60,20 
$54.18 
$50,00 

$795.85 

Collfltlentla! and l>roprfot.i,y 



Database Manager 
Resolving Mismatched TINs 
Dlspu\e/Deflclencles - Send One Cure Letter 
Opt out Processing 
Data Entiy 
Project Manager 
Weekly Reporting to Counsel 

Disbursement Data Preparation 
Disbursement Manager - Dale Validation 
Setup Banking AccounUQSF 
Print & Mall Check 
Postage 
Process Returned Checks 
Skip Trace Search Undeliverable Checks 
Remall Checks (Includes Postage) 
QSF Account Reconcll/allon 
Individual Federal/State Tax Reporting 
QSF Repmilng/Declaratlon 
QSF Annual Tax Preparation Fee, 2021 
Reissuing Checks/Malllng 
Postage 
Responding to IRS, Stale, Agency Inquiries 
Disbursement Manager 

Data Manager-Final Reporting 
Clerical-Clean Up Any Misc 
Project Manager .. wrap~up Final Issues 

Postage $364,00 

$125,00 
$75.00 
$2.50 
$1.50 

$50.00 
$125,00 

WAIVED 

$140.00 
$75.00 

$300.00 
$3.00 
$0.58 
$0.50 
$5.00 
$4.00 

$250.00 
$350.00 
$300.00 
$750.00 

$5.00 
$0,58 

$75,00 
$125.00 

Total Case Costs 

2 

2 
3 
3 
1 
2 

12 Wks of Reporting 

Total 

3 
1 
1 

30·1 
301 

3 
3 
3 
1 
1 
1 
1 
5 
5 
1 
3 

Total 

2 

Total 

$125.00 
$150,00 

$7,53 
$4,52 

$50,00 
$250.00 

$0,00 

$587,04 

-
$420.00 

$75.00 
$300,00 
$903.00 
$174.58 

$1.51 
$16.05 
$12.04 

$250,00 
$350,00 
$300.00 
$750,00 

$22.58 
$2.62 

$75.00 
$375.00 

$4,026.37 

$650.00 

$7,479.26 

ConfrdenUal and Proprle1~ry 
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