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NOTICE OF PROPOSED CLASS ACTION SETTLEMENT 

Jose Adolfo Ceron Salazar et al. v. Eat Good Stuff, Inc., et al. 
Superior Court, County of Los Angeles, Spring Street Courthouse  

Case No. 20STCV18761 
 

To: all individuals who have been, or currently are, employed by Defendants as 

“non-exempt” during the Class Period. Excluded from the Class are employees who work 

only administrative and managerial functions as exempt employees, at anytime from May 

15, 2016 through the date that Preliminary Approval is granted. . 

THIS NOTICE MAY AFFECT YOUR RIGHTS.  

PLEASE READ IT CAREFULLY. 

You are receiving this notice because Defendants’ records indicate that you may be 

entitled to participate in this class action settlement. 

The following recitation does not constitute the findings of the Court and should not be 
understood as an expression of the Court's views on the merits of any claim or defense 
raised by the parties Defendants adamantly denies any and all liability. It. 

I. WHY IT IS IMPORTANT TO READ THIS NOTICE: 

The Superior Court of the State of California in and for the County of Los Angeles (the 
"Court") has granted preliminary approval to a proposed Settlement (defined below) of a 
class action lawsuit regarding wage and hour claims of all individuals who are formerly 
and currently employed as non-exempt employees for Eat Good Stuff, Inc. and Cris 
Bennett from May 15, 2016 through the date of preliminary approval of the Settlement 
("Class Period"). 

Because your rights may be affected by the Settlement (defined below), it is important that 
you read this notice carefully. Defendants’ records show that you were worked for 
Defendants as a non-exempt employee in California, at some time from May 15, 2016 up 
to and including [the date that preliminary approval is granted]. Therefore, you are a 
"Class Member" in this Lawsuit. 

The purpose of this Notice is to provide you with a brief description of the class action 
lawsuit, what investigation of the claims has taken place, and, finally, to inform you of the 
terms of the proposed Settlement (defined below) and to discuss your rights and options in 
connection with the lawsuit and the Settlement (defined below). 

IL WHAT THE CASE IS ABOUT: 

A former employee of Defendants made a claim against Defendants alleging that certain of 
Defendants’ wage and hour practices violated California law. 
 



 

 

The claims affect any and all persons who have been, or currently are, employed by 
Defendants as nonexempt employees at any time from May 15, 2016 up to and including 
[the date that preliminary approval is granted].  On behalf of themselves and on behalf 
of other employees of Defendants, Jose Adolfo Ceron Salazar, Ruben Escareno, Rafael 
Cruz ("Class Representatives" or "Plaintiffs") claim that Defendants failed to comply with 
California wage and hour laws including, but not limited to: (1) Failure to Compensate All 
Hours Worked In Violation of Industrial Welfare Commission Order No. 4 and Cal. Labor 
Code §§ 200, 226, 500, 510, 1194, 1197, and 1198; (2) Missed Meal and Rest Breaks In 
Violation of Cal. Labor Code §§ 200, 226.7, 512, and 12 California Code of Regulations § 
11050; (3) Failure To Pay Vacation/PTO Tines In Violation Of Labor Code §§ 227.3; (4) 
Failure To Provide Proper Wage Statement In Violation Of Cal. Labor Code § 226; (5) 
Failure To Pay Compensation Upon Termination Of Employment In Violation Of Cal. 
Labor Code §§ 201-203; (6) Violation of Labor Code § 2698, et seq. (“PAGA”); and (7) 
Violations Of Cal. B&P Code §§ 17200, et seq., seeking, inter alia, damages, penalties, 
attorneys' fees, interest, for alleged wage and hour violations including, but not limited to, 
wage and hour violations, failure to provide meal and rest breaks, and failure to pay 
premium pay, failure to furnish accurate, itemized wage statements, failure to timely pay 
wages upon discharge or quit.  In bringing their claims against Defendants, Plaintiffs 
sought to obtain, among other things, unpaid wages, interest, attorneys' fees, statutory 
penalties, and civil penalties on behalf of other employees of Defendants. 
 
Defendants adamantly deny each, every, and all of the allegations of the lawsuit, and 
maintain that they complied with all California wage and hour laws, such that Plaintiff 
cannot properly recover any damages including but not limited to civil penalties under 
California law. Although Defendants deny these allegations, they have chosen to resolve 
the matter based upon the terms and conditions set forth in the Joint Stipulation of 
Settlement and Release ("Settlement Agreement" or "Settlement"). The Court will 
determine whether or not to grant final approval of this Settlement. 

The Settlement provides for the certification, for settlement purposes only, of all persons 
who worked for Defendants as nonexempt employees at any time from May 15, 2016 up 
to and including [the date that Preliminary Approval of the Stipulation is granted]. 

The terms of the Settlement are set forth more fully in the next section, but generally 
Defendants have agreed to pay up to $450,000, should the Court grant final approval to the 
proposed Settlement. 

III. THE SETTLEMENT OF THE CLAIMS: 

On December 20, 2021, the parties participated in a full-day mediation in Los Angeles 
before the highly experienced Class Action law mediator, Steven Serratore, Esq. The 
parties were able to resolve the matter at mediation and agree to a settlement. 

Plaintiffs and Class Counsel believe the Settlement is in the best interest of the Class. 



 

 

Through this Settlement, neither Defendants nor any of their employees have admitted 
any liability or wrongdoing and, in fact Defendants expressly deny any wrongdoing. The 
Court did not decide in favor of Plaintiffs or Defendants. The Settlement Agreement has 
been preliminarily approved by the Court. A full copy of the Settlement Agreement, 
embodied in the document entitled JOINT STIPULATION OF SETTLEMENT AND 

RELEASE as preliminarily approved by the Court, as well as other public documents 
filed in this case, can be inspected in the Office of the Court Clerk located at 312 N. Spring 
Street, Los Angeles, California 90012. 

IV. THE TERMS OF THE CONDITIONAL CLASS ACTION SETTLEMENT: 

On behalf of the Class Members, the Class Representatives have reached a Settlement 
with Defendants and on [the preliminary approval date], the Court conditionally certified a 
class, for settlement purposes only, comprised of the following persons (collectively, the 
"Class"): 

 

 All individuals who have been, or currently are, employed by Defendants as 

 “non-exempt”  during the Class Period. Excluded from the Class are employees 

 who work only administrative and managerial functions as exempt employees, at 

 anytime from May 15, 2016 through the date that Preliminary Approval is granted 

 

Without admitting liability, Defendants have agreed to pay $450,000 for Settlement of the 
claims in this matter (the "Maximum Settlement Amount"). Class Members who do not 
opt out of the Class pursuant to the procedures set forth in this Notice ("Settlement Class 
Members") will be bound by the Settlement and will release Defendants and all Released 
Parties (defined below) for the Class Action Released Claims (defined below) (see below 
for more information). 

This Settlement is conditioned upon the Superior Court of the State of California in and 
for the County of Los Angeles, entering an order at or following the hearing finally 
approving the Settlement (the "Settlement Hearing") as fair, reasonable, adequate, and in 
the best interests of the Settlement Class. 

The following payments will be sought, subject to final approval by the Court, from the 
Maximum Settlement Amount of $450,000: 

(1) Payment in the amount of $10,000.00 incentive payment to Plaintiff Jose Adolfo 
Ceron Salazar, and $5,000 each for Plaintiff Ruben Escareno and Rafael Cruz, who 
served as liaison between counsel and the class members, in addition to the sum 
that they will receive as a Settlement Class Member, to compensate them for acting 
on behalf of the Class, including the time they expended to fulfill the role of Class 
Representatives (e.g., assisting with the investigation of the claims and being 
involved with the settlement negotiations), and Plaintiffs’ release of claims against 
the Released Parties; 

(2) Payment in an amount of up to $150,000 to Class Counsel as attorneys' fees, to 
compensate them for their services 



 

 

(3) Payment in an amount of up to $18,000 to Class Counsel, to reimburse Class 
Counsel for actual litigation costs and expenses expended in this matter by Class 
Counsel; 

(4) Payment in an amount of up to $13,000.00 to the Settlement Administrator, 
Simpluris, Inc., for the fees and costs of administering this Settlement; 

(5) Payment in an amount of $15,000 to the California Labor Workforce and 
Development Agency ("LWDA") for the State of California's share of the $20,000 
allocated as penalties pursuant to the California Labor Code Private Attorney 
General Act of 2004 ("PAGA")($5,000 of the penalties will be distributed to Class 
Members who are Eligible Aggrieved Employees); and 

The Net Settlement Sum that is available to pay Settlement Class Members will be the 
Gross Settlement Sum less the above mentioned requested payments which are subject to 
final approval by the Court. The Net Settlement Sum is estimated to be approximately 
$234,000, and will be automatically distributed to Class Members who do not opt out of 
this Settlement (i.e. Settlement Class Members), and these gross individual shares are 
known as the "Individual Settlement Amount." The Individual Settlement Amount for 
each Settlement Class Member shall be determined on a pro-rata basis based on the 
number of workweeks (in which the Class Member worked at least one (1) day) during 
the Class Period. Each Individual Settlement Amount shall be allocated as 10% as wages 
and 45% as penalties and 45% as interest. The wage portion of each Individual Settlement 
Amount is subject to employee’s and employer's share of state and federal employment 
and payroll taxes and withholdings prior to distribution to Settlement Class Members. 

V. WHAT IS YOUR EXPECTED SHARE: 

As discussed above, the Net Settlement Sum will be automatically distributed to Class 
Members who do not opt out of this Settlement, based on their respective number of 
workweeks. 
 

Defendants’ records reflect that you worked [insert number of 
workweeks] workweeks during the Class Period, and based on this 
number of workweeks, your gross Individual Settlement Amount is 
estimated to be [insert estimated amount]. 

The amount stated herein as your estimated Individual Settlement Amount may change 
depending on the number of Class Members who do not opt-out and the Court's order with 
respect to the requests for attorneys' fees, litigation costs and expenses, awards to class 
representative, administration expenses, and PAGA payment. Further, as discussed above, 
your gross Individual Settlement Amount will be allocated as one-third wages (reported 
on an IRS Form W-4), one-third interest (reported on an IRS Form 1099), and one-third 
penalties (reported on an IRS Form 1099). The wage portion is subject to employee's and 
employer's share of state and federal employment and payroll taxes and withholdings prior 
to distribution. 

In addition, $5000 of the PAGA penalties  will be allocated as follows.  Each Class 
Member who is an Eligible Aggrieved Employee, shall receive a portion of the $5000 of 



 

 

the PAGA penalties proportionate to the number of pay periods that he or she worked 
during the PAGA Period (“PAGA Period” means the period from May 15, 2019 to the 
Court’s preliminarty approval of the settlement agreement), and which will be calculated 
by multiplying the $5,000 by a fraction, the numerator of which is the Eligible Aggrieved 
Employee’s number of pay periods worked during this time period, and the denominator 
of which is the total number of pay periods worked by all Eligible Aggrieved Employees 
during this time period.  A Class Member is an “Eligible Aggrieved Employee” if he/she 
worked for Defendants in California during the PAGA Period. 

Settlement checks will be valid for 180 days, and any settlement checks that remain 
uncashed one hundred and eighty or more calendar days after issuance by the Class Action 
Administrator shall have their values be redistributed by the Class Administrator towards 
those Class Members who have cashed their Settlement Checks 

 
VI. WHAT YOU NEED TO DO IN RESPONSE TO THIS NOTICE: 

You have received this Notice because Defendants’ records indicate that you are a 
member of the conditionally certified Class.  You have the following four options: 

1. IF YOU WISH TO PARTICIPATE IN THE CLASS ACTION 

SETTLEMENT AND REMAIN A MEMBER OF THE SETTLEMENT 
CLASS AND BE ISSUED A PAYMENT UNDER THE SETTLEMENT (or in 

the event of a deceased Class Member, the estate or authorized beneficiary), 

YOU ARE NOT REQUIRED TO TAKE ANY FURTHER ACTION. You will 
be issued payment if the Court grants final approval to the Settlement and Judgment 
becomes final, and you will release the Released Parties for the Released Claims 
(see next section for definition of "Released Claims" and "Released Parties"). If 
you wish to receive a payment under the Settlement, you must NOT "Opt Out" of 
the Settlement. To ensure receipt of your payment, you must make sure that 

your correct mailing address is on file with the Settlement Administrator. 
Pursuant to California Rule of Court 3.766(d)(5), Class Members have the option to 
enter an appearance in the Litigation at their own expense by obtaining their own 
attorney(s).  Class Members who choose this option will be responsible for any 
attorneys’ fees or costs incurred as a result of this election.   

2. YOU MAY ELECT TO "OPT OUT" OF THE SETTLEMENT CLASS AND 

THUS EXCLUDE YOURSELF FROM THE SETTLEMENT INCLUDING: 
(1) RECEIVING THE ASSOCIATED INDIVIDUAL SETTLEMENT 
AMOUNT PAYMENT; AND (2) THE ASSOCIATED RELEASE OF 

CLAIMS AND STIPULATED JUDGMENT. If you wish to exercise this option, 
you must mail to the Settlement Administrator an Opt Out request, in writing and 
signed, which clearly states that the Class Member wishes to be excluded from the 
Settlement of Jose Adolfo Ceron Salazar et al. v. Eat Good Stuff, Inc., et al., Case 
No. 20STCV18761, to the following address: XXXXXXX, and is postmarked on 
or before the [Opt Out Response Deadline]. If a timely and complete Opt Out 



 

 

request is not received by the Settlement Administrator postmarked on or before 
the [Opt Out Response Deadline], you will be deemed to have forever waived your 
right to opt out of the Settlement Class. Class Members who do not properly opt out 
of the Settlement shall be Members of the Settlement Class. Class Members who do 
properly opt out of the Settlement shall not be bound by the terms of the Settlement, 
shall not be allowed to object to this Settlement, and shall not be entitled to any 
benefits as a result of this Settlement, including payment of any Individual 
Settlement Amount except for their share (if any) of the $5,000 PAGA penalties.  

3. FINALLY, PROVIDED YOU DO NOT OPT OUT OF THE SETTLEMENT 

CLASS, YOU MAY OBJECT TO THE SETTLEMENT. You may object to the 
Settlement by filing written objections with the Court and serving a copy on the 
Settling Parties by submitting the copy to the Claims Administrator, postmarked on 
or before [insert Objection Deadline], to the following address: XXXXXXXXX. 
The written objection must be signed and dated, state the Class Member's name, 
dates of employment as Defendants’ employee, the case name and number (Jose 
Adolfo Ceron Salazar et al. v. Eat Good Stuff, Inc., et al., Case No. 
20STCV18761), that you wish to object to the Settlement, and the basis for the 
objection. If any objecting Class Member wishes to speak at the Settlement 
Hearing, that Class Member’s written objection should include a request to speak at 
the Settlement Hearing. The Settling Parties will request that the Court determine 
whether Class Members who submit timely objections will be permitted to speak. 

If you take no action, you will remain a member of the Settlement Class. A Class Member 
who does not opt out of participation in the Settlement will be bound by the Judgment and 
be issued payment under the Settlement, with a copy of the final judgment. If you remain a 
member of the Settlement Class, you will be represented by the attorneys for Plaintiff, who 
has been designated by the Court as Class Counsel: 

 

Young W. Ryu (State Bar No. 266372) 

LOYR, APC 

3130 Wilshire Blvd, Suite 209 

Los Angeles, CA 90010 

Telephone: (888) 365-8686 

 
VII. RELEASE OF CLAIMS OF SETTLEMENT CLASS MEMBERS: 

If the Court grants final approval of the Settlement, Class Members who do not Opt Out of 
the Settlement will be subject to the Judgment rendered by the Court pursuant to the 
Settlement Agreement and be precluded from bringing Released Claims in the future for 
the period from May 15, 2016 up to and including [the date that Preliminary Approval 
of the Stipulation is granted.]. 
 
Specifically, after final approval by the Court, the Settlement will fully release and 
discharge all Class Action Released Claims (as defined below) of Settlement Class 



 

 

Members against Defendants and each of its respective past, present and future parent 
companies, subsidiaries, affiliates, current and former management companies, 
shareholders, members, agents accountants, insurers, reinsurers, claims administrators, 
attorneys and any past, present or future owners, officers, directors and employees, 
predecessors, successors, or assigns thereof, National Transmission Products, LLC and 
TETL Holding, LLC  ("Released Parties"). 

“Class Action Released Claims” shall mean any and all claims alleged in the First 
Amended Complaint or which could have been alleged in the First Amended Complaint 
based on the factual allegations alleged therein, including, but not limited to causes of 
action for (1) Failure to Compensate All Hours Worked In Violation of Industrial Welfare 
Commission Order No. 4 and Cal. Labor Code §§ 200, 226, 500, 510, 1194, 1197, and 
1198; (2) Missed Meal and Rest Breaks In Violation of Cal. Labor Code §§ 200, 226.7, 
512, and 12 California Code of Regulations § 11050; (3) Failure To Pay Vacation/PTO 
Tines In Violation Of Labor Code §§ 227.3; (4) Failure To Provide Proper Wage Statement 
In Violation Of Cal. Labor Code § 226; (5) Failure To Pay Compensation Upon 
Termination Of Employment In Violation Of Cal. Labor Code §§ 201-203; (6) Violation of 
Labor Code § 2698, et seq. (“PAGA”); and (7) Violations Of Cal. B&P Code §§ 17200, et 
seq. seeking, inter alia, damages, penalties, attorneys' fees, interest, for alleged wage and 
hour violations including, but not limited to, wage and hour violations, failure to provide 
meal and rest breaks, and failure to pay premium pay, failure to furnish accurate, itemized 
wage statements, failure to timely pay wages upon discharge or quit. The Class consists of 
all persons who have been, or currently are, employed by Defendants as “non-exempt” 
during the Class Period. Excluded from the Class are employees who work only 
administrative and managerial functions as exempt employees. 

Upon the Effective Date, the Class Representative Plaintiffs and each of the Settlement 
Class Members shall be deemed to have, and by operation of the Judgment shall have, 
fully, finally, and forever released, relinquished, and discharged the Released Parties of all 
Class Action Released Claims applicable to each of them arising during the Class Period.   

Plaintiffs and all Class Members who were employed by Defendants in California as 
non-exempt employees during the PAGA Period, will not have the opportunity to opt out 
or object to the PAGA penalties amount or opt-out of the release of the PAGA Released 
claims, although the release of PAGA claims will be subject to Court approval.  Such Class 
Members and the State of California will be forever barred from filing claims for penalties 
under PAGA.    

VIII. THE NEXT STEP: 

The Settlement Hearing on the adequacy, reasonableness, and fairness of the Settlement 
will be held at on XXXXXX, 2022 in Department SSC11 of the Los Angeles County Courthouse located at  
312 N. Spring Street, Los Angeles, California 90012. You are not required to attend the 

Settlement Hearing, although any Class Member is welcome to attend the hearing. 
 
IX. HOW TO OBTAIN ADDITIONAL INFORMATION: 



 

 

This Notice is only a summary of the class action lawsuit and the associated Settlement. 
For more information, you may inspect the Court files and the Settlement Agreement at 
the Los Angeles County Superior Court, located at 312 N. Spring Street, Los Angeles, 
California 90012 during regular court hours. 

You may contact Class Counsel for more information: Young W. Ryu, LOYR, APC, 
3130 Wilshire Blvd, Suite 209, Telephone: (888) 365-8686. You may also contact the 
Class Administrator, Simpluris, Inc. at [  ] if you have any questions.  

PLEASE DO NOT CALL OR WRITE TO THE COURT ABOUT THIS NOTICE. 




