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NOTICE OF PAGA SETTLEMENT
Herger v. NVA South Temecula and Murrieta Oaks Inc.

(Superior Court of the State of California for the County of Los Angeles)
Case No. 20VECV01283

«Barcode» «BarcodeString»
SIMID «SIMID»
«FirstName» «LastName»
«Address1» «Address2»
«City» «State» «Zip»

You are receiving this Notice because of a lawsuit brought by Plaintiff Jean Herger 
(“Plaintiff”) against Defendant NVA South Temecula and Murrieta Oaks Inc. (“Defendant”) for 
civil penalties pursuant to the Private Attorneys General Act, California Labor Code §§ 2698, et 
seq. (“PAGA”). Plaintiff claimed that Defendant violated California labor laws by failing to 
provide meal periods and rest periods in compliance with California law, failing to timely pay
employees their wages both during and at the end of employment, and failing to provide accurate 
wage statements.  

Defendant denies these claims.  Defendant contends they have satisfied all of their 
obligations to their employees and they have timely paid all wages and benefits, including 
overtime, minimum wages, and meal and rest period premiums, due and owing to Plaintiff and 
their other employees.  However, to avoid further time and expense in litigation, Defendant and 
Plaintiff have agreed to settle the case. The settlement resolves the claims asserted in the lawsuit 
on behalf of the State of California and all California non-exempt employees of Defendant who 
worked at any time during the period from February 4, 2019 through and including [the Date of 
final approval of the PAGA Settlement] (“Affected Employees”). No claims for unpaid or 
underpaid wages have been settled, and this settlement is without prejudice to such claims.

According to Defendant’s records, you are an Affected Employee and are therefore 
entitled to a share of the settlement. Enclosed with this Notice is your settlement check. The 
settlement check shall remain valid for one hundred twenty (120) days from the date of issuance 
of the check. Checks remaining un-cashed for more than 120 days after issuance will be tendered 
to the California Labor and Workforce Development Agency within fourteen (14) calendar days 
from the date on which Affected Employees’ checks become void.

Any questions regarding the settlement can be directed to counsel for either Plaintiff or 
Defendant:

Counsel for Plaintiff
George Bean, Esq. 

(George@georgebeanlaw.com)
George Bean Law

340 E. 1st Street, #1127
Tustin, CA 92781

Tel: (714) 904-9338

Counsel for Defendant
Christopher Dengler, Esq. 

(cdengler@littler.com)
James Payer, Esq. 

(jpayer@littler.com)
Littler Mendelson P.C.

633 West Fifth Street, 63rd Floor
Los Angeles, CA 90071

Tel: (213) 443-4300


