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EXHIBIT A TO PAGA SETTLEMENT AGREEMENT 
 
 
 

MJon Velasquez, et. al.  v. HK Staffing, Inc., et al.  
Superior Court of California, County of Los Angeles 

Case No. 20-STCV-17127 
 

[Date_____, 2022] 
 
PAGA EMPLOYEE NAME 
ADDRESS 
 
You have received the enclosed check in connection with the Settlement of the above-referenced lawsuit brought by  
former employees John Velasquez and Haroutioun Tufenkjian.  On February 26, 2020, Plaintiffs sent their 
LWDA Letter asserting claims for civil penalties pursuant to PAGA stemming from Defendant HK Staffing, 
Inc. alleged: Failure to Pay Minimum Wages; Failure to Pay Wages and Overtime; Failure to Provide Meal 
Periods or Meal Period Premiums; Failure to Provide Rest Periods of Rest Period Premiums; Failure to 
Reimburse for Necessary Business Expenditures; Failure to Issue Accurate and Itemized Wage Statements; 
Failure to Issue Semimonthly Payments; Failure to Keep Records; Failure to Provide Seating; and Waiting 
Time Penalties for Failure to Pay Wages When Employment Ends  
 
HK Staffing, Inc. denies, and continues to deny, all allegations and liability, but to avoid further time and 
expense of protracted and uncertain litigation, HK Staffing, Inc. and Plaintiffs have agreed to settle the lawsuit 
for civil penalties.  The settlement, approved by the Court on [ DATE ], resolves the alleged claims brought on 
behalf of all individuals who are or were employed as commission based Outside Salespersons by 
Defendants in California for     one or more pay periods from February 26, 2019 through November 12, 
2021. (“PAGA Group”).    
 
Pursuant to the Court’s Order, a payment of $190,000.00 was approved in settlement of this lawsuit. After 
accounting for Plaintiffs’ Counsel’s attorneys’ fees of $66,666.67 and reimbursement of litigation costs of 
$_______, administration expenses to $5,000, and $10,000 each as service awards and individual settlement 
Plaintiffs, the remaining sum called the “PAGA Payment” will be divided pursuant to California law as follows:  
$_________ (75%) to the State of California Labor Workforce Development Agency and $__________ (25%) 
to all PAGA Group employees to be shared on a proportionate basis. The enclosed check represents your share 
based upon the number of Pay Periods you worked any time during the period from February 26, 2019 and [ 
DATE ] (“PAGA Period”).  An IRS 1099 form is enclosed. You will be solely responsible for paying federal, 
state, or local taxes, if any, on the amount of your check.   
 
Regardless of whether you negotiate the enclosed check, by way of this Settlement and the corresponding 
Judgment and Final Order, for the PAGA Period, each PAGA Group member shall fully release HK Staffing 
Agency, Inc. for all claims for civil penalties under PAGA as alleged in Plaintiff’s February 26, 2020 
correspondence to the Private Attorneys General Act (“PAGA”) Administrator of the California Labor and 
Workforce Development Agency (the “LWDA Letter”) and Plaintiff’s Operative Complaint filed in this Action 
or reasonably could have been asserted under Labor Code § 2698 et seq. based upon the facts alleged in the 
LWDA Letter and Plaintiff’s Complaint filed in this Matter. 
  
The enclosed check is valid for 180 days from the date of issuance.  It is strongly recommended that you cash 
or deposit this check immediately. After 180 days of issuance, the check will become void and the amount 
forwarded to the State of California Controller’s Office Unclaimed Property Division for further handling. If the 



 

check is lost or misplaced, please contact the Administrator immediately, toll-free (800) _______ to have it 
reissued.  If you have any questions about your check, please contact the [insert administrator information].  
 




