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[PROPOSED] ORDER AND JUDGMENT GRANTING FINAL APPROVAL OF CLASS ACTION 

SETTLEMENT 
CASE# FCS054401 

 

JAMES HAWKINS APLC 
James Hawkins, Esq. – SBN 192925 
Isandra Fernandez, Esq. – SBN 220482 
Lance Dacre, Esq. – SBN 190305 
9880 Research Drive, Suite 200 
Irvine, CA 92618 
Telephone: (949) 387-7200 
Facsimile: (949) 387-6676 
james@jameshawkinsaplc.com 
isandra@jameshawkinsaplc.com 
lance@jameshawkinsaplc.com 
 
Attorneys for Plaintiff, DARREN MULLER, on  
behalf of himself and all others similarly situated 

 
SUPERIOR COURT OF THE STATE OF CALIFORNIA 

FOR THE COUNTY OF SOLANO 
 

WHEREAS, this action is pending before this Court as a putative class action (the 

“Action”);  

WHEREAS, Plaintiff, through an unopposed motion for final approval, has applied to 

this Court for an order and judgment of final approval of the settlement of the Action in 

accordance with the Stipulation and Settlement of Class and Representative Action and the 

Amendment to the Stipulation and Settlement of Class and Representative Action (hereinafter 

together “Settlement Agreement” or “Settlement”), and any exhibit annexed thereto, which sets 

forth the terms and conditions for a proposed settlement and final resolution of the Action upon 

the terms and conditions set forth therein; and 

DARREN MULLER on behalf of himself 
and all others similarly situated, 
 
    Plaintiff, 
 
vs. 
 
PARK MANAGEMENT CORP. dba SIX 
FLAGS DISCOVERY KINGDOM, a 
California corporation, and DOES 1 
through 50, inclusive, 
 
   Defendant. 

Case No. FCS054401  
ASSIGNED FOR ALL PURPOSES TO: 
JUDGE:  Hon. Stephen Gizzi 
DEPT.:   3 

 
[PROPOSED] ORDER AND JUDGEMENT 
GRANTING FINAL APPROVAL OF CLASS 
ACTION SETTLEMENT 
 
Date: 12-15-2022 
Time: 9:30 a.m. 
Dept.: 3 
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[PROPOSED] ORDER AND JUDGMENT GRANTING FINAL APPROVAL OF CLASS ACTION 

SETTLEMENT 
CASE# FCS054401 

 

WHEREAS, the Court having read and considered the Settlement Agreement and any 

exhibits annexed thereto and the Motion for Final Approval of Class Action Settlement, and good 

cause appearing therefor: 

THE COURT FINDS AS FOLLOWS: 

1. This Order incorporates by reference the definitions in the final version of the 

Settlement Agreement (See Exhibit A, Stipulation and Settlement of Class and Representative 

Action and Exhibit B, Amendment to the Stipulation and Settlement of Class and Representative 

Action, attached hereto and included by reference) which has been filed with the Court. 

2. This Court has jurisdiction over the subject matter of this litigation and over the 

Parties to this litigation, including all Class Members. 

3. Plaintiff Darren Muller (“Plaintiff” or “Class Representative”) and Defendant Park 

Management Corp. dba Six Flags Discovery Kingdom, (“Six Flags” or “Defendant”) through 

their counsel of record in the Action, have reached an agreement to settle all claims in the Action. 

4. The Parties have agreed that this Action may be maintained as a class action for 

Settlement purposes only. 

5. The distribution of the Notice of Class Action Settlement (“Class Notice”) has 

been completed. The Class Notice provided adequate notice, of the proceedings and about the 

case, including the proposed settlement terms as set forth in the Settlement Agreement.  The Class 

Notice fully satisfied due process requirements. The Class Notice was sent via U.S. Mail to all 

persons entitled to such notice and to all Class Members who could be identified through 

reasonable effort. As executed, the Class Notice was the best notice practicable under the 

circumstances. 

6. The terms set forth in the Settlement Agreement are approved and that the 

Settlement Agreement is, in all respects, fair, adequate, and reasonable and directs the Parties to 

effectuate the Settlement Agreement according to its terms. The Court finds that the Settlement 

Agreement has been reached as a result of informed and non-collusive arm’s-length negotiations. 

The Court further finds that the Parties have conducted extensive investigation and research, and 

their attorneys were able to reasonably evaluate their respective positions. The Court also finds 
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[PROPOSED] ORDER AND JUDGMENT GRANTING FINAL APPROVAL OF CLASS ACTION 

SETTLEMENT 
CASE# FCS054401 

 

that settlement now will avoid additional and potentially substantial litigation costs, as well as 

delay and risks if the Parties were to continue to litigate the case. The Court has reviewed the 

monetary recovery being provided as part of the Settlement and recognizes the significant value 

accorded to Class Members. 

7. The Settlement Agreement is not an admission by Defendant nor is this Order and 

Judgement a finding of the validity of any allegations or of any wrongdoing by Defendant. 

Neither this Order and Judgement, the Settlement Agreement, nor any document referred to 

herein, nor any action taken to carry out the Settlement Agreement, may be construed as, or may 

be used as, an admission of any fault, wrongdoing, omission, concession, or liability whatsoever 

by or against Defendant. 

8. There have been no Requests for Exclusion, no Objections, and No Disputes in 

this matter by the Class Members. 

NOW, THEREFORE, IT IS HEREBY ORDERED that: 

9. The Class is certified for settlement purposes only.  For the purposes of this 

settlement, the Class consists of: All persons who applied to work for Defendant and/or all 

persons who are or were employed by Defendant in the state of California during the Class Period 

and were subject to Defendants’ employment-related background check and/or credit procedures 

including, but not limited to, executing employment-related background check and/or credit 

documents (“Class Members”). The Class Period is from February 21, 2015, through October 1, 

2021. Should for whatever reason the Settlement not become final, the fact that the Parties were 

willing to stipulate to class certification as part of the Settlement shall have no bearing on, nor be 

admissible in connection with, the issue of whether a class should be certified in a non-settlement 

context; 

10. Defendant shall pay the Participating Class Members pursuant to the procedures 

described in the Settlement Agreement; 

11. That ILYM Group be retained as Settlement Administrator for the purpose of this 

Settlement; 
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12. ILYM Group shall receive payment of Forty-Five Thousand Six Hundred Dollars 

($45,600) as the Settlement Administrators for the fees and costs of administering as set forth in 

the Settlement Agreement. The payment authorized by this paragraph shall be made in 

accordance with the terms of the Settlement; 

13. The Named Plaintiff Darren Muller is Class Representative and he shall be 

awarded the class representative enhancement payment of $5,000 for his services to the Class. 

The Court finds that this amount is fair and reasonable in light of Plaintiff’s contribution to this 

litigation. The payment of the Class Representative enhancement shall be made in accordance 

with the terms of the Settlement; 

14. James R. Hawkins and Isandra Fernandez from the law firm James Hawkins 

APLC are Class Counsel for the Class; 

15. The law firm of James Hawkins, APLC shall be paid attorneys’ fees in the amount 

of Seventy-Three Thousand Three Hundred Thirty-Three Dollars and Thirty-Three Cents 

($73,333.33) (i.e., 1/3 of the Class Settlement Amount of $220,000) and costs and expenses of 

Four Thousand Nine Hundred Ninety-Four Dollars and Eighty-Eight Cents ($4,994.88) shall be 

paid to Class Counsel. The Court finds that the attorneys’ fees and costs requested were 

reasonable in light of the relevant factors under California law. The payment of fees and costs to 

Class Counsel shall be made in accordance with the terms of the Settlement; 

16. Defendant shall have no further liability for costs, expenses, interest, attorneys’ 

fees, or for any other charge, expense, or liability, except as provided in the Settlement 

Agreement; 

17. This “Judgment” is a final disposition of the above captioned action in its entirety 

and is able to be immediately appealable; 

18. Pursuant to California Rule of Court 3.769(h), the Court shall have and retain 

continuing jurisdiction over this action and the parties and Class Members, including after the 

entry of this Order, to the fullest extent necessary to interpret, enforce and effectuate the terms 

and intent of the Settlement Agreement and this Order; 
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19. The Court sets a Status Conference for Final Accounting of the settlement 

administration on November 2, 2023, at 9:30AM, or on ________________ at ___________ 

which is at least 318 days or more after the date Final Approval is Granted. 

20. Counsel shall submit a Final Accounting Report at least 10 days prior to the date 

of the Status Conference for Final Accounting. 

IT IS SO ORDERED. 

Dated:              
      Hon. Stephen Gizzi 

     Judge of the Solano County Superior Court 
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NOTICE OF CLASS ACTION SETTLEMENT 
 

If you worked for Park Management Corp., Six Flags Concord, LLC and/or Six Flags 
Entertainment Corporation as a non-exempt employee in California and worked at the 
Six Flags Discovery Kingdom (Vallejo, California) and/or Six Flags Hurricane Harbor 

Concord (Concord, California) parks during the period of April 20, 2014 through 
August 1, 2021, a class action settlement will affect your rights. 

 
A court authorized this Notice.   

Carrie Lee Walker v. Park Management Corp. et al., Case No. FCS050707 
Darren Muller v. Park Management Corp., Case No. FCS054401 

 
• Carrie Walker sued Park Management Corp. dba Discovery Kingdom, Six Flags 

Entertainment Corporation, and Six Flags Concord, LLC (collectively, “Defendants”) on 
behalf of herself, and others similarly situated for the following claims:  (1) failure to 
provide meal periods; (2) failure to authorize and permit rest periods; (3) failure to pay 
overtime; (4) failure to pay minimum wages; (5) failure to timely pay wages due to 
discharged employees; (6) failure to maintain records; (7) failure to provide accurate wage 
statements; (8) failure to provide suitable seating; (9) failure to provide recovery periods; 
(10) failure to reimburse business expenses; (11) unfair business practices; (12) penalties 
under the Private Attorneys General Act (“PAGA”); and (13) violations of the Fair Labor 
Standards Act (“FLSA”) (the “Walker Action”).  

• Darren Muller filed a different wage and hour putative class action against Park 
Management Corp. on behalf of current and former employees for (1) failure to pay wages; 
(2) failure to provide meal periods; (3) failure to pay timely wages; (4) failure to provide 
accurate wage statements; and additional claims involving background checks (the “Muller 
Action”). 

• The wage and hour claims in the Walker Action and the Muller Action (collectively, the 
“Actions”) of Carrie Walker and Darren Muller (“Plaintiffs”) and the Class have been 
settled (expressly excluding the background check claims alleged in the Muller Action).  
The Court has determined only that there is sufficient evidence to suggest that the proposed 
settlement might be fair, adequate, and reasonable, and any final determination of those 
issues will be made at the final hearing.  

• If you qualify as a Class Member, you could receive money from the settlement.  
• Your legal rights are affected whether you act or don’t act.  Read this Notice carefully. 
 

YOUR LEGAL RIGHTS AND OPTIONS IN THIS SETTLEMENT 
DO NOTHING You will be paid your Claim Amount and you will give up any rights to 

sue for the Released Claims (defined below). 
SUBMIT A DATA 
DISPUTE 

Dispute the number of workweeks listed in your Notice.  Receive a 
settlement share and give up any rights to sue for the Released Claims. 

EXCLUDE 
YOURSELF 

Waive all rights, including money, from the settlement.  Retain all rights 
you may have against Defendants, as explained below (with the 
exception of claims arising under the Private Attorneys General Act of 
2004 (“PAGA”)). 
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OBJECT Write to the Claims Administrator about why you don’t agree with the 
settlement.  The Court may or may not agree with your objection. 

 
HOW MUCH CAN I 
GET? 

Look at Section 8 of this Notice. 

 
• Your rights and options – and the deadlines to exercise them – are explained in this Notice.  
• The Court in charge of this case still has to decide whether to approve the settlement.  

Payments will be made if the Court approves the settlement and after any appeals are 
resolved.   

 
1. Why Did I Get This Notice Package? 

 
You are not being sued.  Plaintiffs sued Defendants in a class, collective, and representative 
action on behalf of similar employees like you. 

Defendants’ records show that you were employed in California by Park Management Corp., Six 
Flags Concord, LLC, and/or Six Flags Entertainment Corporation as a non-exempt employee and 
worked at the Six Flags Discovery Kingdom (Vallejo, California) and/or Six Flags Hurricane 
Harbor Concord (Concord, California) parks at any time during the Class Period (April 20, 2014 
through August 1, 2021). 
 
You received this Notice because you have a right to know about a proposed settlement of a class 
action lawsuit and about your options before the Court decides whether to approve the settlement.  
If the Court approves it, and after any objections and appeals are resolved, a Claims Administrator 
appointed by the Court will make the payments that the settlement allows. 
 
This Notice explains the lawsuit, the settlement, your legal rights, what benefits are available, who 
is eligible for them and how to get them. 
 
2. What Are These Lawsuits About? 

 
Plaintiffs were employed in California by Park Management Corp. as non-exempt employees and 
worked at the Six Flags Discovery Kingdom (Vallejo, California) and/or Six Flags Hurricane 
Harbor Concord (Concord, California) parks at any time during the Class Period of April 20, 2014 
through August 1, 2021.   
 
The lawsuits allege that Defendants engage in practices that violate California’s labor and unfair 
competition laws and the federal Fair Labor Standards Act by failing to pay all wages and overtime 
compensation; failing to provide meal and rest breaks and recovery periods; failing to provide 
suitable seating; failing to pay business expenses; failing to maintain required records; failing to 
furnish accurate, itemized wage statements upon payment of wages; and failing to pay 
compensation upon termination of employment.  Plaintiffs seek compensation for unpaid wages, 
waiting time penalties, and other damages and penalties related to the above claims.  Defendants 
deny any liability whatsoever and deny that wages, damages, or penalties are owed, or that it acted 
contrary to California law or federal law.  
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3. Do I Need to Hire an Attorney? 

 
You do not need to hire your own attorney.  You are already represented by Class Counsel (see 
Section 16 for contact information).  However, you may hire your own attorney at your own 
expense if you choose to do so.   
 
4. What Is Defendants’ Position? 

 
Defendants deny and continue to deny each of the claims and contentions. 
 
Defendants have concluded that any further defense of this litigation would be protracted and 
expensive for all Parties.  Defendants have already spent time, energy, and resources defending 
this case and, unless this settlement is agreed to, will have to continue to devote time, energy and 
resources to the defense of the claims asserted by the Class.  Defendants have also taken into 
account the risks of further litigation in reaching its decision.  Defendants have, therefore, agreed 
to settle in the manner and upon the terms set forth in the Settlement Agreement to put to rest the 
claims as set forth in the Actions.   
 
5. Why Is There a Settlement? 

 
The Court did not decide in favor of Plaintiffs or Defendants.  After a thorough investigation into 
the facts of the lawsuits, both sides agreed to a settlement after mediating with a neutral third party 
mediator.  The claims were settled because Class Counsel and Plaintiffs believe that the amount 
of the settlement is fair and reasonable in light of the strength and weaknesses of the claims and 
other factors. 
 
6. How Do I Know If I Am Part of the Settlement? 

 
You are a member of the Class if you were employed in California by any of the Defendants as a 
non-exempt employee and worked at the Six Flags Discovery Kingdom (Vallejo, California) 
and/or Six Flags Hurricane Harbor Concord (Concord, California) parks at any time during the 
Class Period (April 20, 2014 through August 1, 2021). 
 
7. What Does the Settlement Provide? 

 
Class Members who do not timely submit a signed and valid request for exclusion will receive 
payments from the Net Settlement Amount.  The Net Settlement Amount is the portion of the Class 
Settlement Amount of $2,500,000.00 available for distribution to Class Members who do not 
timely submit a signed and valid request for exclusion after deduction of the Court-approved Class 
Representative Enhancement Payments, Class Counsel’s Attorneys’ Fees and Costs, Claims 
Administration Costs, and the State of California’s portion of the PAGA Payment. 
 
Deductions for Class Representative Enhancement Payments, Class Counsel’s Attorneys’ Fees 
and Costs, Claims Administration Costs, and the PAGA Payment.  Class Counsel will ask the 
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Court to award attorneys’ fees in the amount of up to $833,333.33, which represents one-third 
(1/3) of the Class Settlement Amount, and litigation costs in an amount not to exceed  $35,000 
from the Class Settlement Amount.  In addition, Class Counsel will ask the Court to authorize 
Representative Enhancement Payments from the Class Settlement Amount in the amount of 
$10,000.00 to Carrie Walker, and $5,000.00 to Darren Muller, to compensate them for the risks, 
time, and expense of their involvement in the Actions.  These payments are in addition to whatever 
payment Plaintiffs are otherwise entitled to as Class Members.  The Claims Administrator will 
also be reimbursed for the expense of notifying the Class Members of the settlement, processing 
claims and requests for exclusions submitted by Class Members, and distributing Individual 
Settlement Payments.  Claims Administration Costs are estimated not to exceed $75,000.  Finally, 
Class Counsel will ask the Court to approve a PAGA Payment in the amount of $80,000.00 for 
claims under the Private Attorneys General Act of 2004, Labor Code §§ 2698, et seq., of which 
$60,000.00 will be awarded to the State of California, and $20,000.00 will be awarded to Class 
Members. 
 
8. What Can I Get From the Settlement? 

 
Each Class Member will receive approximately $_____ for each work week worked in the 
Class Period.  Defendants’ records indicate that you worked approximately ___ workweeks 
between April 20, 2014 through August 1, 2021 at the Six Flags Discovery Kingdom (Vallejo, 
California) and/or Six Flags Hurricane Harbor Concord (Concord, California) parks.  Based 
on these records, your estimated payment as a Class Member would be $__________. 

The parties estimate that the likely recovery by the average Class Member would be 
approximately $___________.  Class Members who do not opt-out will be paid out of the Net 
Settlement Amount.  One-third (33.33%) of each Individual Settlement Payment will be 
designated for alleged unpaid wages, for which an IRS Form W-2 shall be issued, and one-third 
(33.33%) will be designated for alleged interest and one-third (33.33%) penalties, for which an 
IRS Form 1099 shall be issued, as appropriate. 
 
The following language will be printed on the reverse of each Individual Settlement Payment 
check, or words to this effect:  “By endorsing or otherwise negotiating this check, I acknowledge 
that I read, understood, and agree to the terms set forth in the Notice of Class Action Settlement 
and I consent to join in the Fair Labor Standards Act (“FLSA”) portion of the [Actions], elect to 
participate in the settlement of the FLSA claims, and agree to release all of my FLSA claims that 
are covered by the Settlement.” 
 
If you do not timely submit a valid Request For Exclusion by the Response Deadline, you will 
receive your share of the Net Settlement Amount after the Court approves the settlement.   
 
9. How Was My Share Calculated? 

 
To determine the amount of the Net Settlement Amount to which each Class Member is entitled, 
the Claims Administrator used the work week information provided by Defendants to calculate the 
total number of weeks worked by each Class Member (“Individual Workweeks”) and the total 
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number of weeks worked by all Class Members (“Class Workweeks”) during the Class Period.  To 
determine each Class Member’s Individual Settlement Payment, the Claims Administrator used 
the following formula:  Individual Settlement Payment = (Individual Workweeks ÷ Class 
Workweeks) × Net Settlement Amount. 
 
The workweek calculation shall be based on Defendants’ records. 
 
The Individual Settlement Payment will be reduced by any required withholdings or deductions 
for each Class Member, including, but not limited to, employee-side tax withholdings or 
deductions. 
 
10. How Can I Get Payment? 

 
You do not need to take any action to qualify for payment.  However, if you dispute the number 
of workweeks to which you have been credited, as provided in this Notice, or the amount of your 
Individual Settlement Payment, you must contact the Claims Administrator to register your 
dispute.  You must mail or fax the Claims Administrator with the details of your dispute and 
documentary evidence (for example, W-2s or paystubs).  The deadline for this is <<Response 
Deadline>>.  If you do nothing, you will receive your Individual Settlement Payment and be bound 
by the terms of the settlement (including the Released Claims described in Section 12 below). 
 
California law protects Class Members from retaliation based on their decision to participate in a 
class action settlement. 
 
11. When Would I Get My Payment? 

 
The Court will hold the Final Approval Hearing on or about <<date>> in Department 8 of the 
California Superior Court for the County of Solano, at the Old Solano Courthouse, 580 Texas 
Street, Fairfield, California 94533, to decide whether to approve the settlement.   
 
If the Court approves the settlement, your settlement share will be mailed to you within 
approximately 90 days from the date of final judgment, unless there are objections, appeals, or 
other challenges to the final judgment.  It is always uncertain when these issues can be resolved, 
and resolving them can take time. 
 
12. What Rights Do I Give Up If I Participate or Do Nothing? 

 
Unless you exclude yourself, you will remain a Class Member, and you will be bound by the terms 
of the settlement, including releasing the Released Claims described below.  That means that you 
will be unable to sue, or to continue to sue, or be part of any other lawsuit about the Released 
Claims.  It also means that all of the Court’s orders will apply to you and legally bind you.  
 

Released Claims 
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As of the date of the Court granting Final Approval, all Class Members fully and finally release 
Defendants and each of their past, present and future agents, employees, servants, officers, 
directors, members, owners (whether direct or indirect), general partners, limited partners, trustees, 
representatives, shareholders, stockholders, mortgagees or ground lessors, attorneys, parents, 
subsidiaries, equity sponsors, related and/or affiliated companies/corporations and/or partnerships, 
divisions, assigns, predecessors, successors, insurers, consultants, joint venturers, joint employers, 
temporary staffing agencies, contractors, affiliates, service providers, alter-egos, vendors, 
affiliated organizations, and any person and/or entity with potential or alleged to have joint 
liability, and all of their respective past, present and future employees, directors, officers, 
members, owners, agents, representatives, payroll agencies, attorneys, stockholders, fiduciaries, 
parents, subsidiaries, other service providers, and assigns and any and all persons acting under, by, 
through or in concert with any of them (the “Released Parties”) from any and all Class Released 
Claims.  The Class Released Claims include any and all claims, wage and hour claims, rights, 
demands, liabilities and causes of action of any nature or description asserted in the Walker Action 
and/or Muller Action, arising from or related to the facts and claims alleged in the Walker Action 
and/or Muller Action, that could have been alleged in the Walker Action and/or Muller Action 
based on the facts and claims alleged in the operative Complaint, as amended, during the Class 
Period, and the facts and claims asserted, arising from or related, or could have been alleged in the 
respective letters to the LWDA dated January 31, 2018 and February 20, 2020, except for the 
causes of action in the Muller Action for Violation of 15 USC § 1681(b) et seq. in conducting 
employment related background check, Violation of California Civil Code § 1785 et seq. in 
conducting employment related background check, and Violation of California Civil Code § 1786 
et seq. in conducting employment related background check and Bus & Prof. Code §17200 based 
on (and expressly limited to) said employment related background check claims.  The Released 
Claims include all claims for unpaid wages, including failure to pay minimum wages, straight time 
compensation, overtime compensation, double-time compensation, and interest; the calculation of 
the regular rate of pay; wages/premiums for non-compliant (missed/late/short/interrupted) meal 
periods, rest periods, and/or recovery periods; all claims related to the failure to provide meal 
periods and/or failure to authorize and permit rest periods and/or recovery periods; payment for all 
hours worked, including off-the-clock work; expense reimbursements; wage statements; failure to 
keep accurate records; failure to provide suitable seating; unlawful deductions and/or withholdings 
from wages; unfair business practices related to the Released Claims; penalties, including 
recordkeeping penalties, wage statement penalties, minimum wage penalties, and waiting-time 
penalties; and attorneys’ fees and costs.  The Released Claims include all such claims arising 
under: California Labor Code sections 200, 201, 202, 203, 204, 210, 216, 218, 218.5, 218.6, 221, 
222, 223, 224, 225, 225.5, 226, 226.3, 226.7, 256, 510, 511, 512, 558, 1174, 1174.5, 1182.12, 
1194, 1194.2, 1197, 1197.1, 1197.2, 1198, 1198.5, 1199, 2698 et seq., 2699 et seq., and 2802; all 
claims relating to the Released Claims under the Wage Orders of the California Industrial Welfare 
Commission (including but not limited to IWC Wage Order No. 10-2001, 8 CCR § 11100), 
California Code of Regulations tit. 8 section 3395, the California Private Attorneys General Act 
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of 2004 (PAGA), California Business and Professions Code section 17200, et seq., 29 CFR 
778.223; 29 CFR 778.315, the Fair Labor Standards Act (“FLSA”), and federal common law; 
California Civil Code sections 3287, 3288; California Code of Civil Procedure § 1021.5; and the 
California common law of contract.  This release excludes the release of claims not permitted by 
law, as well as the causes of action asserted in the Muller Action for: Violation of 15 USC § 
1681(b) et seq. in conducting employment related background check, Violation of California Civil 
Code § 1785 et seq. in conducting employment related background check, and Violation of 
California Civil Code § 1786 et seq. in conducting employment related background check. 

Class Members who timely cash or otherwise negotiate their Settlement Payment Check will be 
deemed to have opted into the Actions for purposes of the FLSA and, as to those Class Members, 
the Released Claims include any and all claims the Class Members may have under the FLSA 
asserted in the Actions, arising from or related to the facts and claims alleged in the Actions, or 
that could have been alleged in the Actions, and/or based on the facts and claims asserted, arising 
from or related, or could have been alleged in the operative Complaint, as amended, during the 
Class Period, and the facts and claims asserted, arising from or related, or could have been alleged 
in the respective letters to the LWDA dated January 31, 2018 and February 20, 2020.  Upon entry 
of Judgment, Class Members are precluded from filing a wage and hour action under the Fair 
Labor Standards Act against the Released Parties for claims and/or causes of action encompassed 
by the Released Claims which are extinguished and precluded pursuant to the holding in Rangel 
v. PLS Check Cashers of California, Inc., 899 F.3d 1106 (2018).  This release excludes the release 
of claims not permitted by law. 
 
13. How Do I Exclude Myself from the Settlement? 

 
If you do not wish to participate in the settlement, you may exclude yourself (generally called 
“opting out”) by submitting the attached Request For Exclusion Form to the Claims Administrator.   
 
In order to opt-out, you must complete the attached Request For Exclusion Form and ensure that 
your signed statement is faxed or postmarked no later than << Response Deadline >> (“Response 
Deadline”).  Your Request For Exclusion must contain your full name (and former names, if any), 
current address, telephone number, last four digits of your Social Security number, and signature. 
 
You must sign the Request For Exclusion Form personally and may not have someone sign for 
you, nor may you submit a request for exclusion on behalf of a group.  Your Request For Exclusion 
Form must be signed and returned via fax or United States first class mail postmarked no later than 
<< Response Deadline >> to:  
 

IYLM GROUP, INC.  
Address 

Phone: (***) ***-**** 
Facsimile: (***) ***-**** 

 
If you submit a timely and valid request for exclusion, then upon its receipt you shall no longer be 
a member of the Class, you will not receive payment from settlement, you may not object and you 
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shall receive no benefits from the settlement.  Regardless of whether you submit a Request for 
Exclusion, you will receive your share of the employee portion of the PAGA penalties, if eligible, 
and will be deemed to have released any claims arising out of PAGA.  If you wish, you may pursue, 
at your own expense, any claims you may have against Defendants, other than a PAGA claim.  If 
you do not submit a complete and timely written request for exclusion, you will be included in the 
Class, and be bound by the terms of the settlement (including the Released Claims described in 
Section 12 herein). 
 
Do not submit both a Request For Exclusion Form and an Objection Form.  If you submit both, 
the request for exclusion will be valid, and you will be excluded from the Class. 
 
 
14. When Is the Final Approval and Fairness Hearing? 

 
The Court will hold a Final Approval Hearing in Department 8 of the California Superior Court 
for the County of Solano, at the Old Solano Courthouse, 580 Texas Street, Fairfield, California 
94533, on <<date and time>> or such other, later date as the Court may authorize, to determine 
whether the settlement is fair, reasonable, and adequate; and if there are objections, the Court will 
consider them.  The Court will also be asked to approve Plaintiffs’ Class Representative 
Enhancement Payments, Class Counsel’s request for Attorneys’ Fees and Costs, the Claims 
Administration Costs, and the PAGA Payment.   
 
The hearing may be continued without further notice to Class Members.  It is not necessary for 
you to appear at this hearing unless you have timely filed an objection or notice of intention to 
appear with the Court.  Notice of the final judgment will be posted on the Claims Administrator’s 
website at [______________]. 
 
15. How Do I Object to the Settlement and Appear at the Final Approval and Fairness 
Hearing? 

 
You may object to the terms of the settlement before the Final Approval Hearing.  However, if the 
Court rejects your objection, you will still be bound by the terms of the settlement.  To object, you 
must fax or mail the attached Objection Form to the Claims Administrator (at the address in Section 
13 herein).  The Objection Form must contain the reasons for your objection to this settlement.  
Your objection must also contain your full name, address, telephone number, and signature.  To 
be valid and effective, any Objections to approval of the settlement must be faxed or postmarked 
no later than << Response Deadline >>.  DO NOT TELEPHONE THE COURT. 
 
Class Members who fail to make objections in the manner specified above shall be deemed to have 
waived any objections and shall be foreclosed from making any objection (whether by appeal or 
otherwise) to the settlement. 
 
You do not have to attend the hearing, but you may do so at your own expense.  If you send an 
objection, you do not have to come to court to talk about it.  As long as you mailed your written 
objection on time, the Court will consider it.  You may also pay your own lawyer to attend, but it 
is not necessary. 
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If the Court approves the settlement despite any objections, you will receive your settlement 
proceeds and will be bound by the terms of the settlement (including the Released Claims 
described in section 12 herein). 
 
16. How Do I Get Additional Information? 

 
The above is a summary of the basic terms of the settlement.  For the precise terms and conditions 
of the settlement, you should consult the detailed Stipulation and Settlement of Class and 
Representative Action (“Settlement Agreement”) between Plaintiffs and Defendants, which is 
attached to the Declaration of Matthew J. Matern filed in Support of Plaintiffs’ Motion for 
Preliminary Approval.  This document is on file with the Clerk of the Court, case number 
FCS050707.  The pleadings and other records in this litigation, including the Settlement 
Agreement, may be examined at any time during regular business hours at the Office of the Clerk 
of the California Superior Court for the County of Solano.   
 

If you have any questions, you can call the Claims Administrator at [toll-free number] or 
Class Counsel (Matern Law Group, PC or James Hawkins, APLC), whose contact 

information is listed below.    
 
CLASS COUNSEL ATTORNEYS FOR DEFENDANTS 
MATERN LAW GROUP, PC 
Matthew Matern  
mmatern@maternlawgroup.com 
Tagore Subramaniam  
tagore@maternlawgroup.com 
1230 Rosecrans Avenue, Suite 200 
Manhattan Beach, California 90266 
Telephone: (310) 531-1900 
Facsimile: (310) 531-1901 
 
JAMES HAWKINS APLC. 
James Hawkins 
james@jameshawkinsaplc.com 
9880 Research Drive, Suite 200 
Irvine, California 92618 
Tel: (949) 387-7200; Fax: (888) 387-6676 
 

SHEPPARD, MULLIN, RICHTER & 
HAMPTON LLP 
Jason W. Kearnaghan 
Amanda E. Beckwith 
Andrea L. Isaacs 
333 South Hope Street, 43rd Floor 
Los Angeles, California 90071-1448 
Tel. (213) 620-1780 
Email: jkearnaghan@sheppardmullin.com 

 
PLEASE DO NOT WRITE OR TELEPHONE THE COURT OR THE OFFICE OF THE CLERK 

FOR INFORMATION REGARDING THIS SETTLEMENT OR THE CLAIM PROCESS. 
 

BY ORDER OF THE CALIFORNIA SUPERIOR COURT  
 
 

 



   
 

REQUEST FOR EXCLUSION FORM 
 

CARRIE WALKER V. PARK MANAGEMENT CORP. ET AL., CASE NO. FCS050707 

DARREN MULLER V. PARK MANAGEMENT CORP., CASE NO. FCS054401 

Superior Court of California, County of Solano 
 

YOUR LEGAL RIGHTS & OPTIONS IN THIS SETTLEMENT 

DO NOTHING  You will be paid your Claim Amount and you will give up any rights to sue 
for the Released Claims. 

EXCLUDE YOURSELF Waive all rights, including money, from the settlement.  Retain all rights you 
may have against Park Management Corp., Six Flags Concord LLC, and Six 
Flags Entertainment Corporation (with the exception of claims arising under 
the California Private Attorneys General Act of 2004 (“PAGA”)). 

OBJECT Write to the Court about why you don’t agree with the settlement.  The Court 
may or may not agree with your objection. 

 
If you wish to exclude yourself from the settlement, you must complete and mail or fax this Request For 
Exclusion Form to:  Settlement Administrator, ILYM GROUP, INC.  [ADDRESS/FAX NUMBER] on or 
before ________________, 2021. 
 
I declare as follows: 

 
I am or was employed in California by Park Management Corp., Six Flags Concord LLC, and/or Six Flags 
Entertainment Corporation as a non-exempt employee and worked at the Six Flags Discovery Kingdom 
(Vallejo, California) and/or Six Flags Hurricane Harbor Concord (Concord, California) parks at any time 
between April 20, 2014 and August 1, 2021.  I received and reviewed the Notice of Class Action Settlement, 
and I wish to be excluded from the Class and not to participate in the proposed settlement. I understand that 
by submitting this form, I will not receive payment under the settlement.  However, I understand that, as an 
eligible PAGA Member, I will receive my share of the employee portion of the PAGA Penalties and will be 
deemed to have released any claims arising out of PAGA, even though I am submitting a Request for Exclusion.   

 
Dated:  _____________________ ________________________________________ 

(Signature) 
 ________________________________________ 

(Typed or Printed Name) 
 ________________________________________ 

(Address) 
 ________________________________________ 

(City, State, Zip Code) 
 ________________________________________ 

(Telephone Number, Including Area Code) 
  

XXX – XX – ___ ___ ___ ___ 
(Social Security Number – last 4 digits only) 

 



NOTICE OF OBJECTION 
 

CARRIE WALKER V. PARK MANAGEMENT CORP. ET AL., CASE NO. FCS050707 

DARREN MULLER V. PARK MANAGEMENT CORP., CASE NO. FCS054401 

Superior Court of California, County of Solano 
 

YOUR LEGAL RIGHTS & OPTIONS IN THIS SETTLEMENT 

DO NOTHING  You will be paid your Claim Amount and you will give up any 
rights to sue for the Released Claims.  

EXCLUDE YOURSELF Waive all rights, including money, from the settlement.  Retain all 
rights you may have against Park Management Corp., Six Flags 
Concord LLC, and Six Flags Entertainment Corporation (with the 
exception of claims arising under the California Private Attorneys 
General Act of 2004 (“PAGA”)). 

OBJECT Write to the Court about why you don’t agree with the settlement.  
The Court may or may not agree with your objection. 

 
If you wish to object to the terms of the settlement, you must complete this Notice of Objection (or any other 
written statement) stating the basis for your objection, and mail or fax it, along with any documents that support 
your objection, to: Settlement Administrator, ILYM GROUP, INC., [ADDRESS/FAX NUMBER] on or before 
_________, 2021. 
 
If the Court approves the settlement despite any objections, you will receive your settlement proceeds 
and will be bound by the terms of the settlement and release.   

 
I object to the proposed settlement for the following reasons: 

__________________________________________________________________________________________ 
__________________________________________________________________________________________ 
__________________________________________________________________________________________ 
__________________________________________________________________________________________
__________________________________________________________________________________________ 

(If you need more space, please attach additional pages to this form.) 

Dated:  _____________________ ________________________________________ 
(Signature) 

 
________________________________________ 

(Typed or Printed Name) 

 
________________________________________ 

(Address) 

 
________________________________________ 

(City, State, Zip Code) 

 
________________________________________ 

(Telephone Number, Including Area Code) 

 
 

XXX – XX – ___ ___ ___ ___ 
(Social Security Number – last 4 digits only) 

 



EXHIBIT B 





et. seq.

cy pres

  Isandra Fernandez
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