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DATED: ________________ ____________________________________
RYDER TRUCK RENTAL, INC. 

By:__________________________________

APPROVED AS TO FORM AND CONTENT:

Dated: March 9, 2021 DIVERSITY LAW GROUP

By:
Nick Rosenthal
Attorneys for Plaintiff

Dated: March 9, 2021 POLARIS LAW GROUP, P.C.

By:
William L. Marder
Attorneys for Plaintiff

Dated: March , 2021 REED SMITH LLP

By:
Mara D. Curtis 
Attorneys for Defendant
RYDER TRUCK RENTAL, INC. 





   
QUESTIONS? CALL 1-8XX-XXX-XXXX

NOTICE OF CLASS ACTION SETTLEMENT

Richard Tobin v. Ryder Truck Rental, Inc.
U.S. District Court for the Central District of California Case No. 

IF YOU ARE OR WERE AN EMPLOYEE OF RYDER TRUCK RENTAL, INC. (“RYDER”) IN 
CALIFORNIA THAT RECEIVED ON-CALL AND/OR PREMIUM PAY AT ANY TIME BETWEEN 

MARCH 30, 2019 AND OCTOBER 14, 2020, THIS CLASS ACTION AND REPRESENTATIVE 
SETTLEMENT MAY AFFECT YOUR RIGHTS.

A court authorized this Notice. This is not a solicitation by a lawyer. You are not being sued.

Why should you read this Notice?

A proposed settlement (the “Settlement”) has been reached in a class action lawsuit entitled Richard Tobin v. 
Ryder Truck Rental, Inc., U.S. District Court for the Central District of California Case No. 

(the “Civil Action”).  The purpose of this Notice of Class Action Settlement 
(“Notice”) is to briefly describe the Civil Action, and to inform you of your rights and options in connection with 
it and the proposed Settlement.  The proposed Settlement will resolve all claims in the Civil Action.

A hearing concerning the Settlement will be held before the Honorable Jesus G. Bernal on ______________, at
_____, in Courtroom 1 of the U.S. District Court for the Central District of California, 3470 Twelfth Street, 2nd 
Floor, Riverside, California to determine whether the Settlement is fair, adequate and reasonable.

AS A CLASS MEMBER, YOU ARE ELIGIBLE TO RECEIVE A SETTLEMENT PAYMENT UNDER 
THE SETTLEMENT AND WILL BE BOUND BY THE RELEASE OF CLAIMS DESCRIBED IN THIS 
NOTICE AND THE SETTLEMENT AGREEMENT FILED WITH THE COURT, UNLESS YOU 
TIMELY REQUEST TO BE EXCLUDED FROM THE SETTLEMENT. 

YOUR LEGAL RIGHTS AND OPTIONS IN THIS SETTLEMENT:

DO NOTHING

If you do nothing, as explained more fully below, you will be considered 
a Participating Class Member and will receive settlement benefits.  You 
will also give up the right to pursue a separate legal action against Ryder,
as explained more fully below.

EXCLUDE YOURSELF FROM 
THE SETTLEMENT 

You have the option to pursue separate legal action against Ryder about 
the claims in this lawsuit.  If you choose to do so, you must exclude 
yourself, in writing, from the Class and Settlement.  As a result, you will 
not receive any benefits under the Settlement.

OBJECT
To object to the Settlement, you must write about why you do not like the 
Settlement by submitting a written Objection.  This option is available 
only if you do not exclude yourself from the Settlement.

Who is affected by this proposed Settlement? 

The Court has certified the following Class (the “Class”) for settlement purposes:  All current and former non-
exempt employees of Ryder in California who were paid premium pay and/or on-call pay and received an 
itemized wage statement that did not include either hours and/or rate associated therewith, at any time between 
March 30, 2019 and October 14, 2020 (the “Class Period”).

According to Ryder’s records, you are a member of the Class (a “Class Member”). 

What is this case about? 

Plaintiff Richard Tobin (“Plaintiff” or “Class Representative”) alleged a claim for failure to provide accurate 
itemized wage statements in violation of Labor Code Section 226 against Ryder. Plaintiff also asserted a claim
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for penalties pursuant to the California Labor Code Private Attorneys General Act of 2004, Labor Code Sections
2698, et seq. (“PAGA”) based on the violation alleged above. Plaintiff asserted these claims on behalf of all 
current and former non-exempt employees of Ryder in California who were paid premium pay and/or on-call pay 
at any time between March 30, 2019 and October 14, 2020.

Ryder denies all liability in the Civil Action and is confident that it has strong legal and factual defenses to these 
claims, but it recognizes the risks, distractions, and costs associated with litigation. Ryder contends that its
conduct is and has been lawful at all times relevant and that Plaintiff’s claims do not have merit and do not meet 
the requirements for class certification or to maintain a representative action. 

This Settlement is a compromise reached after good faith, arm’s length negotiations between Plaintiff and Ryder
(collectively, the “Parties”), through their attorneys, and is not an admission of liability on the part of Ryder.
Both sides agree that in light of the risks and expenses associated with continued litigation, this Settlement is fair,
adequate and reasonable.  Plaintiff also believes this Settlement is in the best interests of all Class Members. 

The Court has not ruled on the merits of Plaintiff’s claims or Ryder’s defenses. 

Who are the attorneys representing the Parties? 

The attorneys representing the Parties in the Civil Action are: 

Class Counsel
Larry W. Lee (SBN 228175)
lwlee@diversitylaw.com 
Kristen M. Agnew (SBN 247656)
kagnew@diversitylaw.com 
Nicholas Rosenthal (SBN 268297)
nrosenthal@diversitylaw.com 
DIVERSITY LAW GROUP, P.C.
515 S. Figueroa Street, Suite 1250
Los Angeles, CA 90071
Telephone: (213) 488-6555
Facsimile: (213) 488-6554

William L. Marder, Esq. (SBN 170131)
bill@polarislawgroup.com 
Polaris Law Group LLP
501 San Benito Street, Suite 200
Hollister, CA 95023
Tel: (831) 531-4214
Fax: (831) 634-0333

Defense Counsel
Mara D. Curtis (SBN 268869)
mcurtis@reedsmith.com
Rafael N. Tumanyan (SBN 295402)
rtumanyan@reedsmith.com
Reed Smith LLP
355 South Grand Avenue
Suite 2800
Los Angeles, CA  90071-1514

What are the Settlement terms? 

Subject to the Court’s final approval, the terms of the Settlement are as follows:

Gross Settlement Amount.

Subject to final Court approval, Ryder will pay $450,000.00 (the “Gross Settlement Amount”), which shall be 
inclusive of all payments to individual Class Members (“Settlement Payments”), all attorneys’ fees and expenses 
(including court costs) to be paid to Class Counsel, any Class Representative Enhancement Awards, settlement 
administration costs and expenses, and all payments to the State of California Labor and Workforce Development 
Agency (“LWDA”) for PAGA penalties. In no event will Ryder be required to pay more than the Gross 
Settlement Amount for the claims under the terms of the Settlement.
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Net Settlement Amount.

The “Net Settlement Amount” means the portion of the Gross Settlement Amount available for distribution to 
Class Members after the deduction of: (1) subject to Court approval, the Enhancement Award to the Plaintiff in an 
amount up to $10,000 for his service to the class as Class Representative and an individual release; (2) the 
Settlement administration costs to the Settlement Administrator, Simpluris, Inc., estimated at approximately 
$9,000; (3) a payment of $37,500 to the LWDA; and (4) Class Counsel’s attorneys’ fees payment in an amount up 
to $150,000 and Class Counsel’s litigation costs payment in an amount up to $12,500. All of these payments are 
subject to Court approval.

Settlement Formula and Distribution.

If you are a Class Member and do not submit a valid and timely Opt Out, you will receive a Settlement Payment 
determined based on the number of other Class Members that do not submit a valid and timely Opt Out (the 
“Participating Class Members”) and your Qualifying Pay Periods.

According to Ryder’s records, you were employed during _____ Qualifying Pay Periods between March 30, 2019 
through October 14, 2020. “Qualifying Pay Periods” means the total number of pay periods that each Class 
Member received a wage statement with premium pay and/or on-call pay that did not include an indication of 
hours and/or the rate associated therewith, while working for Ryder in California during the Class Period. Please 
be aware that Qualifying Pay Periods do not include every pay period that you were employed during the 
Class Period, instead it only includes those pay periods when you received a wage statement with premium 
pay and/or on-call pay that did not include an indication of hours and/or rate associated therewith.

The Net Settlement Amount shall be divided by the total number of Qualifying Pay Periods for all Participating 
Class Members during the Class Period.  The result of this division shall yield a Settlement Payment Rate (the 
“Settlement Payment Rate”).  The gross amount of each Participating Class Member’s Settlement Payment shall 
be calculated by multiplying the number of Qualifying Pay Periods applicable to that Participating Class Member 
by the Settlement Payment Rate.

Pursuant to this calculation, your projected Settlement Payment under the Settlement based on your membership 
in the Class would be approximately $_________. Taxes will not be deducted from each Settlement Payment.  
Nothing in this Notice or the Settlement is intended to be tax advice. You should consult your own tax advisor 
for such advice in connection with the Settlement Payment. In addition, if additional Class Members are 
identified, your Settlement Payment may be reduced based on the above formula.

If you disagree with the number of Qualifying Pay Periods written on this Notice of Class Settlement, you must 
submit a written explanation of why you believe the Qualifying Pay Period count is inaccurate.  The written 
explanation must be submitted to the Settlement Administrator and must: (1) contain your name, address, and the 
last four digits of your Social Security Number; (2) include documents or other evidence in support of your
challenge to the number of Qualifying Pay Periods allocated to you; (3) be signed by you or your lawful 
representative; and (4) be postmarked by [Response Deadline] and returned to the Settlement Administrator at 
the address specified below.

If you wish to dispute the number of Qualifying Pay Periods allocated to you, the Settlement Administrator to 
whom your optional written explanation disputing the number of Qualifying Pay Periods allocated to you must be 
mailed is:

[Simpluris, Inc.]
[Address]

[City, State Zip]

Do not use a postage meter because that may not result in a postmark appearing on the envelope containing your 
optional written explanation.  
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In any case, unless you submit a valid and timely Opt Out, you will be bound by all the terms of the Settlement, 
including a release of claims, as set forth above, that will prevent you from suing the Released Parties for the 
claims that are released as stated above.       

The Settlement Administrator will review your written explanation and any supporting documentation that you 
provide, as well as Ryder’s records, to resolve any disputes regarding the accurate number of Qualifying Pay 
Periods. Ryder’s calculation of your Qualifying Pay Periods will be presumed accurate unless you submit clear 
and compelling documentary evidence that establishes that a mistake was made by Ryder.

If any settlement check remains uncashed after 180 days from issuance, the Settlement Administrator will cancel 
those checks and shall pay the funds represented by such un-redeemed checks to the California State Controller’s 
Office, as unclaimed property, in the name of the individual Class Member.  In that event, the Class Member 
nonetheless shall be bound by the terms of the Settlement.

What claims are being released by the proposed Settlement? 

Providing there is final Court approval of this Settlement, then as of the date that Ryder transmits the Gross
Settlement Amount to the Settlement Administrator, Class Members who do not Opt Out, individually and on 
behalf of all their respective successors, assigns, agents, attorneys, executors, heirs and personal representatives, 
shall be deemed to have fully, finally, and forever released the Released Parties from all Class Released Claims.  

“Class Released Claims,” as to the Class Members who do not Opt Out, shall mean all claims, rights, demands, 
liabilities, causes of action, and theories of liability of every nature and description, whether known or unknown, 
that were or could have been alleged against any of the Released Parties arising out of, in connection with, or 
based on the facts alleged in the operative Complaint and/or the PAGA Letter. This includes, but may not be 
limited to, claims for failure to provide accurate itemized wage statements, penalties (including but not limited to 
civil and statutory penalties), damages, interest, costs, or attorneys’ fees, and violations of any other local, state, 
or federal law, whether for economic damages, non-economic damages, penalties, liquidated or punitive damages, 
restitution, tort, contract, equitable relief, injunctive or declaratory relief, to the extent necessary to effect a full 
and complete release of the Class Released Claims, including, but not limited to, all claims under any common 
laws, contract, California Labor Code Sections 96-98.2, et seq., 218.5, 226, and any related provisions, the 
California Private Attorneys General Act, Labor Code Sections 2698, et seq., California Code of Civ. Proc. 
Section 1021.5, and/or the California Business & Professions Code Sections 17200, et seq. This release shall 
extend to all such claims accrued during the Class Period. Within the scope of the release of claims provided by 
this Settlement, each Class Member shall waive all rights and benefits afforded by Section 1542 of the California 
Civil Code as to any claims he or she does not know or suspect to exist in his or her favor against any of the 
Released Parties and does so understanding the significance of that waiver.  Section 1542 provides: “A general 
release does not extend to claims that the creditor or releasing party does not know or suspect to exist in his or her 
favor at the time of executing the release and that, if known by him or her, would have materially affected his or 
her settlement with the debtor or released party.”  

The “Released Parties” are defined as follows: Defendant Ryder Truck Rental, Inc. and each of its present and 
former parents, affiliates, divisions and subsidiaries, acquired companies, and each of their respective present and 
former directors, officers, shareholders, agents, representatives, employees, partners, attorneys, insurers, 
predecessors, successors, assigns, affiliated companies and entities and any individual or entity that could be 
jointly liable with any of the foregoing.

You do not need to do anything to receive a Settlement Payment.  No Settlement Payments will be made 
unless and until the Court grants final approval of the Settlement.  

TO REQUEST EXCLUSION FROM THE SETTLEMENT AND THE CLASS

If you do not want to be part of the Class and Settlement, you must submit a written request to be excluded from 
both (the “Opt Out”) to the Settlement Administrator at the following address, postmarked on or before 
[Response Deadline]:
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Simpluris, Inc.
[Address]

[City, State Zip]

In order to be valid, your written Opt Out must: (1) contain your name, address, and the last four digits of your
Social Security Number; (2) state your request to exclude yourself from the Settlement and to opt out of the 
Settlement; (3) be signed by you or your lawful representative; and (4) be postmarked on or before [Response 
Deadline] and returned to the Settlement Administrator at the specified address.  If you do not submit a timely 
and valid written Opt Out, you will be bound by the release of Class Released Claims as described above and all 
other terms of the Settlement.  If you timely submit a valid, signed written Opt Out, you will have no further role 
in the Civil Action, and you will not be entitled to any benefit as a result of the Civil Action and Settlement.  You 
cannot object to the Settlement if you submit an Opt Out.

TO OBJECT TO THE SETTLEMENT

If you believe the proposed Settlement is not fair, reasonable or adequate in any way, you may object to it.  To 
object, you may appear at the Final Fairness and Approval Hearing in person or telephonically, have an attorney 
object for you, or submit a written brief or statement of objection (“Objection”) to the Settlement Administrator at 
the following address:

Simpluris, Inc.
[Address]

[City, State Zip]

If you submit a written objection, the Objection must: (1) state your full name, address, and the last four digits of 
your Social Security Number (for identification purposes only); (2) state the grounds for the objection; (3) be 
signed by you or your lawful representative; and (4) be postmarked on or before [Response Deadline] and 
returned to the Settlement Administrator at the address listed above.  You can also hire an attorney at your own 
expense to represent you in your objection.  Even if you submit an objection, you will be bound by the terms 
of the Settlement, including the release of Class Released Claims as set forth above, unless the Settlement is 
not finally approved by the Court.

WHAT IF I DO NOTHING?

If you do nothing, you will receive a Settlement Payment if the Court grants final approval of the 
Settlement.  If you do nothing, you will be bound by the terms of the Settlement, including the release of 
Class Released Claims, and barred from suing Ryder or any of the other Released Parties on the Class 
Released Claims.

What is the next step in the approval of the Settlement? 

The Final Fairness and Approval Hearing on the fairness and adequacy of the proposed Settlement, including the 
plan of distribution, the payment of attorneys’ fees and costs, the claims process, the Enhancement Award to the 
Class Representative, the PAGA payment, or any other aspect of the Settlement will be held on ____________, at
_____, in Courtroom 1 of the U.S. District Court for the Central District of California, 3470 Twelfth Street, 2nd 
Floor, Riverside, California.  The Final Fairness and Approval Hearing may be moved or continued without 
further notice.  You are not required to attend the Final Approval Hearing to receive a Settlement Payment. If you 
choose to attend the Final Approval Hearing, you may appear in person or remotely.  

If the Court grants Final Approval of the Settlement, the Order granting Final Approval and entering a Judgment 
will be posted on a website created by the Settlement Administrator for this case for a period of at least 90 days 
following the entry of that Order in the Court record.  That website is:  <<website>>.

How can I get additional information? 

This Notice summarizes the Civil Action and the basic terms of the Settlement.  More details are in the Settlement 
Agreement.  You may also request a copy of the Settlement Agreement from Class Counsel, at the address listed 



-6-
QUESTIONS? CALL 1-8XX-XXX-XXXX

above.  If you have questions regarding the Settlement, you may contact the Settlement Administrator at 1-XXX-
XXXX.

PLEASE DO NOT CONTACT THE COURT REGARDING THIS NOTICE OR THE SETTLEMENT. 


