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EXHIBIT A 



SUPERIOR COURT OF THE STATE OF CALIFORNIA 
FOR THE COUNTY OF LOS ANGELES 

 
 
 
 
 
 
 
 
 

 
 
 
To [NAME]: 
 
The enclosed check is your share of a court-approved representative action settlement between Plaintiff David 
Hoptman (“Plaintiff”), and Defendants Live Nation Worldwide, Inc. and Live Nation Entertainment, Inc. 
(“Defendants”).  Plaintiff filed a lawsuit against Defendants as the representative of the State of California and 
Defendants’ other current and former employees who held the job titles of security guard (including, without 
limitation, (i) Manager – Venue Security, (ii) Police Officer, (iii) Security, (iv) Security – Door Host – C&T, (v) 
Security – Door Host – FDR, (vi) Security – Door Host – MH, (vii) Security Supervisor – C&T, and (viii) 
Supervisor – Venue Security) in Live Nation’s Clubs & Theatres (including House of Blues) and/or U.S. 
Concerts divisions, and (1) Maintenance Clerk/Cleaning, (2) Housekeeper, (3) Maintenance Administration, (4) 
Maintenance – C&T, (5) Engineer – Maintenance, and (6) Manager – Cleaning/Maintenance in Live Nation’s 
Clubs and Theatres division in California at any time from March 12, 2019 to July 23, 2021.  Plaintiff asserted 
claims against Defendants under California Labor Code § 2698 et seq., also known as the Private Attorneys 
General Act (“PAGA”), based on the alleged failure by Defendants to provide: (i) meal periods and rest breaks, 
(ii) pay for all hours worked, (iii) sick pay, (iv) reimbursement of necessary business expenses, (v) itemized 
wage statement, (vi) accurate record keeping, (vii) timely final pay.  Defendants deny that they violated the law 
in any way.  However, Defendants agreed to enter into a settlement to avoid the cost and disruption of litigation.   
 
As a current or former employee of Defendants in California between from March 12, 2019 to July 23, 2021, 
you are covered by this settlement.  Per the Court’s final judgment in this case, all people covered by the 
settlement have released any and all claims for PAGA penalties contained in Plaintiff’s notice to the LWDA 
and Complaint.  This means that you are not able to pursue a PAGA lawsuit against Defendant based on such 
claims.   
 
The enclosed check is your share of the settlement.  The payment amount was calculated based on the number 
of pay periods you worked for Defendant during the period between March 12, 2019 to July 23, 2021.  Because 
this calculation was approved by the Court, the amount of your payment is final and cannot change.  Enclosed 
with your check is an IRS Form 1099.  Please note that no taxes were withheld from your payment, so it will be 
your responsibility to pay any taxes that may be due.  You should consult with your own tax accountant with 
regard to any questions that you may have concerning any taxes that may be due.  Further, you are bound by the 
settlement and release of claims based on the Court’s final judgment whether or not you cash or deposit the 
enclosed check.   
 
If you have any questions or would like more information about the settlement or this lawsuit, you may contact 
the Claims Administrator at [Claims Administrator], [Address], [Telephone Number].  

  
NOTICE OF PAGA SETTLEMENT AND 
RELEASE 

 

 


