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ATTORNEY OR PARTY WITHOUT ATTORNEY (Name, State Bar number, and address):

JAMES HAWKINS APLC, James R. Hawkins (#192925); Gregory Mauro (#222239);
Michael Calvo (#314986); Lauren Falk (#316893); Ava Issary (#342252)

9880 Research Drive, Suite 200

Irvine, CA 92618

TELEPHONE NO.: 949-387-7200 FAX NO. (Optional):
E-MAIL ADDRESS (Optional):

ATTORNEY FOR (Name): Plaintiff, Maria Elias and Troy Gray

SUPERIOR COURT OF CALIFORNIA, COUNTY OF ORANGE
STREET ADDRESs: 791 West Santa Ana

MAILING ADDRESS:

CITY AND ZIP CODE:  Santa Ana 92701
BRANCH NAME:

PLAINTIFF/PETITIONER: Maria Elias, et al.
DEFENDANT/RESPONDENT: Aryzta, LLC.

FOR COURT USE ONLY

NOTICE OF ENTRY OF JUDGMENT

OR ORDER
(Check one): UNLIMITED CASE [ ]LIMITED CASE
(Amount demanded (Amount demanded was
exceeded $25,000) $25,000 or less)

CASE NUMBER:

30-2020-01141103-CU-OE-CXC

TO ALL PARTIES :

1. Ajudgment, decree, or order was entered in this action on (date): August 25, 2026

2. A copy of the judgment, decree, or order is attached to this notice.

Date: 8/27/2026

Gregory Mauro ’
(TYPE OR PRINTNAME OF | X | ATTORNEY PARTY WITHOUT ATTORNEY) (SIGNATURE)
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Alma Chavarin
Greg's Signature


CIV-130

PLAINTIFF/PETITIONER: Maria Elias, et al. CASE NUMBER:
DEFENDANT/RESPONDENT: Aryzta, LLC. 30-2020-01141103-CU-OE-CXC

PROOF OF SERVICE BY FIRST-CLASS MAIL
NOTICE OF ENTRY OF JUDGMENT OR ORDER

(NOTE: You cannot serve the Notice of Entry of Judgment or Order if you are a party in the action. The person who served
the notice must complete this proof of service.)

1. lam at least 18 years old and not a party to this action. | am a resident of or employed in the county where the mailing took
place, and my residence or business address is (specify):

2. | served a copy of the Notice of Entry of Judgment or Order by enclosing it in a sealed envelope with postage
fully prepaid and (check one):

a. [__] deposited the sealed envelope with the United States Postal Service.

b. [ placed the sealed envelope for collection and processing for mailing, following this business's usual practices,
with which | am readily familiar. On the same day correspondence is placed for collection and mailing, it is
deposited in the ordinary course of business with the United States Postal Service.

3. The Notice of Entry of Judgment or Order was mailed:
a. on (date):
b. from (city and state):

4. The envelope was addressed and mailed as follows:

a. Name of person served: c. Name of person served:
Street address: Street address:
City: City:
State and zip code: State and zip code:

b. Name of person served: d. Name of person served:
Street address: Street address:
City: City:
State and zip code: State and zip code:

[ ] Names and addresses of additional persons served are attached. (You may use form POS-030(P).)

5. Number of pages attached

| declare under penalty of perjury under the laws of the State of California that the foregoing is true and correct.

Date:

4

(TYPE OR PRINT NAME OF DECLARANT) (SIGNATURE OF DECLARANT)
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PROOF OF SERVICE, COUNTY OF ORANGE

I am a resident of the State of California, County of Orange. I am over the age of eighteen
years and not a party to the within action. My business address is 9880 Research Drive., Suite
200, Irvine, California 92618.

On August 27, 2026, I served on the interested parties in this action the following
document(s) entitled:

NOTICE OF ENTRY OF JUDGMENT OR ORDER

[XX] BY ELECTRONIC SERVICE: Based on a court Order or an agreement by the parties to accept

service by e-mail or electronic transmission, I caused the document(s) to be sent from the email address
Alma@jameshawkinsaplc.com to the persons at the e-mail addresses listed in the Service List below. I did
not receive, within a reasonable time after the transmission, any electronic message or other indication that
the transmission was unsuccessful.

SERVICE LIST

(Service List Attached)

[ X ] STATE: I declare under penalty of perjury, under the laws of the State of
California, that the above is true and correct.

Executed on August 27, 2026, at Irvine, California

Alma Chavarin

PROOF OF SERVICE
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Joshua Mizrahi (SBN: 227639)
Graham Lambert, Esq.

Buchalter, A Professional Corporation
1000 Wilshire Boulevard, Suite 1500
Los Angeles, CA 90017-2457
Telephone: (213) 891-0700

Facsimile: (213) 896-0400
jmizrahi@buchalter.com
glambert@buchalter.com

Via LWDA Website Only

Labor and Workforce Development Agency

Attn: PAGA Administrator

1515 Clay Street, Ste 801

Oakland, CA 94612
http://www.dir.ca.gov/Private-Attorneys-General-Act

PROOF OF SERVICE
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tlectronically Filed by Superior Court of California, County of Orange, 08/25/2026 07:10:00 PM.

41103-CU-OE-CXC - ROA # 283 - DAVID H. YAMASAKI, Clerk of the Court By O. Lopez, Deputy Clerk.

SUPERIOR COURT OF THE STATE OF CALIFORNIA

FOR THE COUNTY OF ORANGE

MARIA ELIAS and TROY GRAY, on behalf | Case No.: 30-2020-01141103-CU-OE-CXC
fth al publi ivate att Assigned for all Purposes to:

oene:a%ener Public as private aiomey Judge Melissa R. McCormick

genera, Dept.: CX105

Plaintiff, ORDER GRANTING PLAINTIFF’S
MOTION FOR APPROVAL OF PAGA
v. SETTLEMENT; AND ENTERING
JUDGMENT

ARYZTA, LLC, a Califorma Limited Liability
Company; AEROTEK, INC., a Maryland
Corporation, and DOES 1-10, inclusive,

Defendants.

PAGA SETTLEMENT APPROVAL ORDER AND JUDGMENT
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This matter came on for hearing on August 13, 2026 at 2:00 p.m. in Department CX105 of
the above-entitled Court, the Honorable Melissa R. McCormick presiding. Based on the pleadings
on record, all papers submitted in connection with Plaintiff’s Motion for Approval of PAGA
Settlement (the “Motion™), and for good cause appearing, the Court orders as follows:

1. The Court, for purposes of this Order, refers to all defined terms as set forth in the
Settlement Agreement and Amendment to the Settlement Agreement (collectively, the
“Settlement™ or the “Settlement Agreement”), attached hereto as Exhibits A and B.

2, The Court finds the Settlement is fair, reasonable and adequate.

3. The Court approves James Hawkins, Gregory Mauro and Michael Calvo as

PAGA Counsel.
4, The Court approves Apex Class Action Administrators as the Settlement

Administrator to administer the Settlement pursuant to the terms of the Settlement Agreement.

5. The Gross Settlement Amount is $250,000.00. The Court approves the following
deductions from the Gross Settlement Amount: (a) attorneys’ fees to Plaintiff’s Counsel in the
amount of $75,000.00; (b) $19,116.64 to Plaintiff’s Counsel for litigation costs; (c) $5,000.00 to
Plaintiff Troy Gray as an enhancement award; and (d) $5,000.00 for settlement administration

costs.

6. The Net Settlement Amount is $145,883.36, 75% ($109,412.52) is allocated to
the LWDA and the remaining 25% ($36,470.84) is allocated to the Aggrieved Employees as set
forth in the Settlement.

7. The “PAGA Period” or “Release Period” or “Covered Period” means July 2, 2019
to December 5, 2023.

8. The Court orders the Parties, their counsel and the Settlement Administrator to
carry out the terms of the Settlement Agreement.

9. The Court approves of the Notice Letter attached hereto, in English and Spanish,
as Exhibit C.
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10. Notice of entry of this Order and Judgement shall be given to the aggrieved
employees by enclosing the document in the same mailing as each individual settlement check,
sent via U.S. First-Class Mail to the last known address. This Order and Judgment may also be
posed on the website the settlement administrator will maintain for this case.

11. Under California Code of Civil Procedure section 664.6, the Court retains
jurisdiction over the Parties to the fullest extent necessary to interpret, enforce, and effectuate the
terms and intent of the Settlement and this Order and Judgment.

12. Plaintiff’s counsel shall submit a copy of this Order to the LWDA within 10 days
of the entry of the Order.

13. The Final Accounting hearing is scheduled for December 17, 2026 at 9:00 a.m. in
Department CX105. Plaintiff’s Counsel shall submit a final administrator’s report at least nine
(9) court days before the final accounting hearing addressing the status of the seitlement
administration, including the actual amounts paid to the aggrieved employees and the other

amounts distributed under the Settlement, including any uncashed checks.

IT IS SO ORDERED, ADJUDGED AND DECREED.

DATED: August 25, 2026 M_/

MELISSA R. MCCORMICK
JUDGE OF THE SUPERIOR COURT
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PAGA SETTLEMENT AGREEMENT

This PAGA Settlement Agreement (“Agreement”) is made by and between Plaintiff Troy

Gray (“Plaintiff”) and Defendant Aspire Bakeries LLC fka ARYZTA LLC (“Defendant” or
“Aspire Bakeries LLC”). The Agreement refers to Plaintiff and Defendant collectively as
“Parties,” or individually as “Party.”

1. DEFINITIONS.

1.1.

1.2.

1.3.

L.4.

1.5.

1.6.

1.7.

1.8.

“Action” means the Plaintiff’s PAGA lawsuit alleging wage and hour violations against
Aspire Bakeries LL.C captioned MARIA ELIAS and TROY GRAY, and on behalf of the
general public as private attorneys general, v. ARYZTA, LLC, a California Limited
Liability Company, and DOES 1-50, inclusive, Case No. 30-2020-01141103-CU-OE-
CXC initiated on May 27, 2020 and pending in Superior Court of the State of California,
County of Orange.

“Administrator” means Apex Class Action Administration, the neutral entity the Parties
have agreed to appoint to administer the Settlement.

“Administration Expenses Payment” means the amount the Administrator will be paid
from the Gross Settlement Amount to reimburse its reasonable fees and expenses in
accordance with the Administrator’s “not to exceed” bid submitted to the Court in
connection with approval of this Settlement.

“Allegedly Aggrieved Employee” means all persons who are employed or have been
employed as a non-exempt employee by Aspire Bakeries LLC and who worked at
Aspire Bakeries LLC’s Stockton Bakery during the Covered Period (*Allegedly
Aggrieved Employees™), There were approximately 167 Aggricved Employees at the
time of mediation.

“Allegedly Aggrieved Employee Data” means Allegedly Aggrieved Employee
identifying information in Defendant’s possession including the Aggrieved Employee’s
name, last-known mailing address, Social Security number, and number of PAGA Pay
Periods.

“Allegedly Aggrieved Employee Address Search” means the Administrator’s
investigation and search for current Allegedly Aggrieved Employee mailing addresses
using all reasonably available sources, methods and means including, but not limited to,
the National Change of Address database, skip traces, and direct contact by the
Administrator with Allegedly Aggrieved Employees.

“Court” means the Superior Court of California, County of Orange.

“Defense Counsel” means Joshua Mizrahi and Graham Lambert of Buchalter, A
Professional Corporation.

BN 82378417v2
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1.9. “Effective Date” means the date by when both of the following have occurred: (a)
the Court enters a Judgment on its Order Approving the PAGA Settlement and (b}
the Judgment is final. The Judgment is final as of the latest of the following
occurrences: (a) the day the Court enters Judgment.

1.10. “Gross Settlement” means $250,000.00 which is the total amount Defendant
agrees to pay under the Settlement except as provided in Paragraph 9 below. The Gross
Settlement Amount will be used to pay any and all payments contemplated herein,
including but not limited to: attorneys’ fees and litigation costs of PAGA counsel,
Individual Settlement Payment to Plaintiftf Troy Gray, settlement administration fees, and
Private Attorneys General Act (“PAGA”) penalties payable to the State of California,
including the payment of Individual PAGA Payments, the LWDA PAGA Payment,
PAGA Counsel Fees Payment, PAGA Counsel Litigation Expenses Payment, and the
Administrator’s Expenses Payment.

L.11. “Individual PAGA Payment” means the Allegedly Aggrieved Employee’s pro
rata share of 25% of the PAGA Penalties calculated according to the number of Pay
Periods the Allegedly Aggrieved Employee worked during the PAGA Period.

1.12. “Judgment” means the judgment entered by the Court based upon the Final
Approval.
1.13. “LWDA” means the California Labor and Workforce Development Agency, the

agency entitled, under Labor Code section 2699, subd. (i).

1.14. “LWDA PAGA Payment” means the 75% of the PAGA Penalties paid to the
LWDA under Labor Code section 2699, subd. (i).

1.15. “Net Settlement Amount” means the Gross Settlement Amount, less the following
payments in the amounts approved by the Court: Individual PAGA Payments, the
LWDA PAGA Payment, PAGA Counsel Fees Payment, PAGA Counsel Litigation
Expenses Payment, and the Administration Expenses Payment. The remainder is to be
paid to Allegedly Aggrieved Employees as Individual PAGA Payments.

1.16. “PAGA Counsel” means James R. Hawkins, Gregory Mauro, and Michael Calvo
of James R. Hawkins, APC, the attorneys representing Plaintiff in the Action.

1.17. “PAGA Counsel Fees Payment” and “PAGA Counsel Litigation Expenses
Payment” mean the amounts allocated to PAGA Counsel for reimbursement of
reasonable attorneys’ fecs and expenses, respectively, incurred to prosecute the Action.

1.18. “PAGA Pay Period” means any Pay Period during which an Allegedly Aggrieved
Employee worked for Defendant for at least one day during the PAGA Period.

1.19. “PAGA Period” or “Covered Period” or “Release Period” means July 2, 2019 to
the date of approval of the settlement by the Court or the last day of the pay period in

BN 823784172
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which the humber of PAGA Pay Periods exceeds 16,500 by 10% (18,150 PAGA Pay
Periods), whichever is earlier.

1.20. “PAGA” means the Private Attorneys General Act (Labor Code §§ 2698. et seq.).

1.21. “PAGA Notice” means Plaintiff’s March 19, 2020 leiter to Defendant and the
LWDA providing notice pursuant to Labor Code section 2699.3, subd.(a).

1.22. “PAGA Penalties” means the total amount of PAGA civil penalties to be paid
from the Gross Settlement Amount, allocated 25% to the Allegedly Aggrieved
Employees and the 75% to LWDA in settlement of PAGA claims.

1.23. “Plaintiff”’ means Troy Gray, one of the named plaintiffs in the Action.

1.24. "Approval Order" means the proposed Court Order Granting Approval of PAGA
Settlement,

1.25. “Released PAGA Claims” means the claims being released by the Plaintiff and

PAGA Counsel as described in Paragraph 5 below.

1.26. “Released Parties” means: Defendant and each of its former and present
managers, members, shareholders, owners, officers, directors, employees, insurers,
attorneys, representatives, agents, predecessors, successors, assigns, agents, affiliates,
parent companies, subsidiaries, and related entities.

1.27. “Settlement” means the disposition of the Action effected by this Agreement and
the Judgment.
1.28. “Defendant” means named Defendant Aspire Bakeries LLC fka Aryzta LLC.

2. RECITALS.

2.1. On May 27, 2020, Plaintiffs Maria Elias and Troy Gray commenced this Action by filing
a Complaint alleging a single cause of action for penalties pursuant fo Labor Code §
2699, et seq, for violations of Labor Code 201-203, 510, 512, 558, 226, 266.3, 226.7,
266.3, 1174, 1174.5, 1175, 1194, 1197, 1197.1, and 1198. On June 16, 2022, the Court
dismissed Plaintiff Maria Elias from this matter pursuant to Defendant’s Motion for
Terminating Sanctions. The Complaint is the operative complaint in the Action (the
“Operative Complaint.”). Decfendant denies the allegations in the Operative Complaint,
denies any failure to comply with the laws identified in in the Operative Complaint and
denies any and all liability for the causes of action alleged.

2.2. Pursuant to Labor Code section 2699.3, subd.(a), Plaintiff gave timely written notice to
Defendant and the LWDA by sending the PAGA Notice.
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2.3. On or around December 18, 2023, the Parties atiended a full day of mediation before
Tripper Ortman, Esq. of Ortman Mediation to resolve the PAGA claim asserted by
Plaintiff and came to an agreement in principle.

2.4. Prior to mediation, Plaintiff obtained, through formal and informal discovery for
purposes of mediation, timekeeping and pay records for Plaintiff and the Allegedly
Aggrieved Employees.

2.5, The Parties, PAGA Counsel and Defense Counsel represent that they are not aware of
any other pending matter or action asserting claims that will be extinguished or affected
by the Settlement.

3. MONETARY TERMS.

3.1. Gross Settlement Amount. Except as otherwise provided by Paragraph 9 below,
Defendant promises to pay $250,000.00 and no more as the Gross Settlement Amount.
Defendant has no obligation to pay the Gross Seftlement Amount prior to the deadline
stated in Paragraph 6.1 of this Agreement. The Administrator will disburse the entire
Gross Settlement Amount without asking or requiring Allegedly Aggrieved Employees
to submit any claim as a condition of payment. None of the Gross Settlement Amount
will revert to Defendant.

3.2. Payments from the Gross Settlement Amount. The Administrator will make and deduct
the following payments from the Gross Settlement Amount, in the amounts specified by
the Court in the Final Approval:

3.2.1. ToPAGA Counsel: A PAGA Counsel Fees Payment of not more than 1/3which is
currently estimated to be $82,500.00 and PAGA Counsel Litigation Expenses
Payment not expected to exceed more than $21,000.00. Defendant will not oppose
requests for Court approval of these payments provided that they do not exceed
these amounts. Plaintiff and/or PAGA Counsel will file an application or motion for
PAGA Counsel Fees Payment and PAGA Litigation Expenses Payment. If the
Court approves a PAGA Counsel Fees Payment and/or a PAGA Counsel Litigation
Expenses Payment less than the amounts requested, the Administrator will allocate
the remainder to the Net Settlement Amount. Released Parties shall have no
liability to PAGA Counsel or any other Plaintiff’s Counsel arising from any claim to
any portion any PAGA Counsel Fee Payment and/or PAGA Counsel Litigation
Expenses Payment. The Administrator will pay the PAGA Counsel Fees Payment
and PAGA Counsel Expenses Payment using one or more IRS 1099 Forms. PAGA
Counsel assumes full responsibility and liability for taxes owed on the PAGA
Counsel Fees Payment and the PAGA Counsel Litigation Expenses Payment and
holds Defendant harmless, and indemnifies Defendant, from any dispute or
controversy regarding any division or sharing of any of these Payments.

3.2.2. Tothe Administrator: An Administrator Expenses Payment not to exceed
$5,000.00 except for a showing of good cause and as approved by the Court. To the
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extent the Administration Expenses are less or the Court approves payment less than
$5,000.00, the Administrator will retain the remainder in the Net Settlement
Amount.

3.2.3. To Plaintiff: An Individual Settlement Payment not to exceed $10,000.00 to
Plaintiff for taking on the role of lead Plaintiff, for individual wage and hour claims,
and for his full general release of any and all claims against Defendant. [f any part
of the Individual Settlement Payment is not approved or is reduced by the Court,
any amount not approved shall be returned to the Net Settlement Amount.

3.2.4. Tothe LWDA and Allegedly Agerieved Employees: PAGA Penalties are
curtently estimated in the amount of $131,500.00 and shall be paid from the Gross
Settlement Amount, with 75% allocated to the LWDA PAGA Payment and 25%
allocated to the Individual PAGA Payments.

3.2.4.1. The Administrator will calculate each Individual PAGA Payment by (a)
dividing the amount of the Allegedly Aggrieved Employees’ 25% share of
PAGA Penalties by the total number of PAGA Period Pay Periods worked by
all Allegedly Aggrieved Employees during the PAGA Period and (b}
multiplying the result by each Allegedly Aggrieved Employee’s PAGA Period
Pay Periods. Allegedly Aggrieved Employees assume full responsibility and
liability for any taxes owed on their Individual PAGA Payment.

3.242. Tax Allocation of Individual PAGA Payments. As this is an action only to
recover civil penalties under PAGA, each Allegedly Aggrieved Employee’s
Individual PAGA Payment shall be allocated as 100% penalties and will be
reported on IRS 1099 Forms as necessary. If required by law, the Allegedly
Aggrieved Employees shall receive an IRS Form 1099 for the full amount paid
to them, which shall be provided by the Administrator. The Parties do not
anticipate that Defendant will be responsible for any employer share of payroll
taxes based on this allocation, but should there be any employer side taxes due,
Defendant shall pay those taxes in addition to the Gross Settlement. Allegedly
Aggrieved Employees assume full responsibility and liability for any employee
taxes owed on their Individual PAGA Payment.

4. SETTLEMENT FUNDING AND PAYMENTS.

4.1. Allegedly Aggrieved Emplovee Pay Periods. Based on a review of its records to date,
Defendant estimates there are 167 Allegedly Aggrieved Employees who worked a total
of approximately 16,500 of PAGA Pay Periods as of the date of the mediation.

4.2. Allegedly Aggrieved Emplovee Data. Within 30 days, Defendant will deliver the
Allegedly Aggrieved Employee Data to the Administrator in the form of a Microsoft
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4.3.

4.4,

Excel spreadsheet. To protect Allegedly Aggrieved Employee’ privacy rights, the
Administrator must maintain the Allegedly Aggrieved Employee Data in confidence, use
the Allegedly Aggrieved Employee Data only for purposes of this Settlement and for no
other purpose, and restrict access to the Allegedly Aggrieved Employee Data to
Administrator employees who need access to the Allegedly Aggrieved Employee Data to
effect and perform under this Agreement. Defendant has a continuing duty to
immediately notify PAGA Counsel if it discovers that the Allegedly Aggrieved
Employee Data omitted employee identifying information and to provide corrected or
updated Allegedly Aggrieved Employee Data as soon as reasonably feasible. Without
any extension of the deadline by which Defendant must send the Allegedly Aggrieved
Employee Data to the Administrator, the Parties and their counsel will expeditiously use
best efforts, in good faith, to reconstruct or otherwise resolve any issues related to
missing or omitted Allegedly Aggrieved Employee Data.

Funding of Gross Settlement. Defendant shall deposit the Gross Settlement by
transmitting the funds to the Administrator no later than 30 calendar days after the
Effective Date.

Payments from the Gross Settlement. Within 14 days after Defendant funds the Gross
Settlement, the Administrator will mail checks for all Individual PAGA Payments, the
LWDA PAGA Payment, the Administration Expenses Payment, the PAGA Counsel
Expenses Payment. Disbursement of the PAGA Counsel Litigation Expenses Payment
shall not precede disbursement of Individual PAGA Payments.

4.4.1. The Administrator will issue checks for the Individual PAGA Payments and send
them to the Allegedly Aggrieved Employees via First Class U.S. Mail, postage
prepaid. The face of each check shall prominently state the date (not less than 180
days after the date of mailing) when the check will be voided. The Administrator
will cancel all checks not cashed by the void date. Before mailing any checks, the
Settlement Administrator must update the recipients’” mailing addresses using the
National Change of Address Database.

4.4.2. The Administrator must conduct an Allegedly Aggrieved Employee Address
Search for alt Allegedly Aggrieved Employees whose checks are retuned
undelivered without USPS forwarding address. Within 7 days of receiving a
returned check the Administrator must re-mail checks to the USPS forwarding
address provided or to an address ascertained through the Allegedly Aggrieved
Employee Address Search. The Administrator need not take further steps to deliver
checks to Aggrieved Employees whose re-mailed checks are returned as
undelivered. The Administrator shall promptly send a replacement check to any
Allegedly Aggrieved Employee whose original check was lost or misplaced,
requested by the Allegedly Aggrieved Employee prior to the void date.

4.4.3. For any Allegedly Aggrieved Employee whose Individual PAGA Payment check
is uncashed and cancelled after the void date, the Administrator shall transmit the
funds represented by such checks to the California Controller's Unclaimed Property
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Fund in the name of the Allegedly Aggricved Employee. If the Court does not
approve of such, the unclaimed funds shall be remitted to an agteed upon cy pres
beneficiary.

444, The payment of Individual PAGA Payments shall not obligate Defendant to

confer any additional benefits or make any additional payments to the Allegedly
Aggrieved Employees (such as 401(l) contributions or bonuses) beyond those
specified in this Agreement.

5. RELEASES OF CLAIMS. Effective on the date when Defendant fully funds the entire
Gross Settlement Amount Plaintiff, the Allegedly Aggrieved Employees, and PAGA
Counsel will release claims against all Released Parties as follows:

5.1

5.2

Release by Allegedly Aggrieved Employees: All Allegedly Aggrieved Employces are
deemed to release, on behalf of themselves and their respective former and present
representatives, agents, attorneys, heirs, administrators, successors, and assigns, the
Released Parties from all claims for PAGA penalties that were alleged, or reasonably
could have been alleged, based on the PAGA Period facts stated in the Operative
Complaint, and the PAGA Notice including for penalties pursuant to Labor Code
§2699, et seq., including in particular: (1) all PAGA penalties, under any legal theory
of liability, for failure to provide meal periods and/or the failure to properly calculate
and pay any premiums owed and/or paid pursuant to California Labor Code sections
226.7 and 512 and the IWC Wage Orders; (2) all PAGA penalties, under any legal
theory of liability, for failure to provide rest periods and/or the failure to properly
calculate and pay any premiums owed and/or paid pursuant to California Labor Code
sections 226.7 and 512 and the IWC Wage Orders; (3) all PAGA penalties, under any
legal theory of liability, for the failure to pay minimum wage pursuant to California
Labor Code sections 510, 1194, 1197, and 1198, the IWC Wage Orders, or any
comparable federal statute under any theory of liability; (4) all PAGA penalties, under
any legal theory of liability, for the failure to pay overtime or double time wages owed
pursuant to California Labor Code sections 510, 1194, and 1198, the IWC Wage
Orders, or any comparable federal statute under any theory of liability; (5) all PAGA
penalties, under any legal theory of liability, for any penalties of any kind arising from
an alleged failure to pay final wages or other amounts allegedly owed pursuant to
Californta Labor Code sections 201-203; (6} all PAGA penalties, under any legal
theory of liability, for any penalties of any kind arising from any alleged wage
statement violations pursuant to California Labor Code sections 226 and 226.3; (7) all
PAGA penalties, under any legal theory of liability, for any penalties of any kind
arising from any alleged failure to maintain required records pursuant to California
Labor Code sections 226, 1174, and 1174.5, and the IWC Wage Orders; and (8) all
PAGA penaliies, under any legal theory of liability, for failure to reimburse
reasonable business expenses pursuant to California Labor Code section 2802.

Plaintiff’s Release: In addition to the release made in Section 5.1, Plaintiff Troy Gray
makes the additional following general release of all claims, whether known or
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5.3

unknown: Plaintiff releases Defendant, and each of its present and former managers,
members, shareholders, owners, officers, directors, employees, insurers, attorneys,
representatives, agents, predecessors, successors, assigns, agents, affiliates, parent
companies, subsidiaries, and relating entities from all claims, demands, rights,
liabilities, and causes of action of every nature and description whatsoever, known or
unknown, asserted or that might have been asserted, whether in tort, contract, or for
violation of any state or federal statute, rule, or regulation arising out of, relating to, or
in connection with Plaintiff’s employment with Defendant as well as any and all acts
or omissions by ot on the part of Defendant. (The release set forth in this Paragraph B
shall be referred to hereinafter as the “General Release.”)

With respect to the General Relcase, Plaintiff stipulates and agrees that, upon the
Court’s Final Approval of the Settlement, Plaintiff shall be deemed to have expressly
waived and relinquished, to the fullest extent permitted by law, the provisions, rights,
and benefits of Section 1542 of the California Civil Code, or any other similar
provision under federal or state law, which provides:

A GENERAL RELEASE DOES NOT EXTEND TO CLAIMS THAT
THE CREDITOR OR RELEASING PARTY DOES NOT KNOW OR
SUSPECT TO EXIST IN HIS OR HER FAVOR AT THE TIME OF
EXECUTING THE RELEASE AND THAT, IF KNOWN BY HIM OR
HER, WOULD HAVE MATERIALLY AFFECTED HIS OR HER
SETTLEMENT WITH THE DEBTOR OR RELEASED PARTY.

Accordingly, if the facts relating in any manner to this Settlement are found hereafter
to be other than or different from the facts now believed to be true, the release of
claims contained herein shall be effective as to all unknown claims,

Release by PAGA Counsel:

PAGA Counsel release on behalf of their present and former attorneys, employees,
agents, successors and assigns the Released Parties from all claims for PAGA Fees'
incurred in connection with the Operative Complaint and the PAGA Period facts
stated in the Operative Complaint and the PAGA Notice.

6. MOTION OR APPLICATION FOR APPROVAL OF SETTLEMENT. The Parties
agree to jointly prepare and file an application or motion for approval of this Settlement.

6.1

Plaintiff’s Responsibilities. Plaintiff will prepare and deliver to Defense Counsel all
documents necessary for obtaining approval of this Settlement under Labor Code
Section 2699, subd. (£}(2)) including (i) a draft proposed Order Granting Approval of
PAGA Seitlement; (ii) a signed declaration from the Administrator attaching its “not
to exceed” bid for administering the Settlement and attesting to its willingness to
serve; competency; operative procedures for protecting the security of Allegedly
Aggrieved Employee Data; amounts of insurance coverage for any data breach,
defalcation of funds or other misfeasance; all facts relevant to any actual or potential
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6.2

6.3

conflicts of interest with Allegedly Aggrieved Employees or the LWDA,; and the
nature and extent of any financial relationship with Plaintiff, PAGA Counsel or
Defense Counsel; (iii) a signed declaration from PAGA Counsel firm attesting to its
timely transmission to the LWDA of all necessary PAGA documents (initial notice of
violations (Labor Code section 2699.3, subd. (a)}, Operative Complaint (Labor Code
section 2699, subd. (1)(1)), this Agreement (Labor Code section 2699, subd. (1)(2));
and all facts relevant to any actual or potential conflict of interest with Allegedly
Aggrieved Employees and/or the Administrator. In their Declarations, Plaintiff and
PAGA Counsel shall aver that they are not aware of any other pending matter or
action asserting claims that will be extinguished or adversely affected by the
Settlement.

Responsibilities of PAGA Counsel. PAGA Counsel and Defense Counsel are jointly
responsible for expeditiously finalizing and filing the application or motion for
approval of this Settlement no later than 30 days after the full execution of this
Agreement. PAGA Counsel is responsible for delivering the Court’s Motion for
Approval to the Administrator.

Duty to Cooperate. If the Parties disagree on any aspect of the proposed application or
motion for approval of this Settlement and/or the supporting declarations and
documents, PAGA Counsel and Defense Counsel will expeditiously work together on
behalf of the Parties by meeting in person or by telephone, and in good faith, to
resolve the disagreement. If the Court does not grant the motion for approval of this
Settlement or conditions its approval on any material change to this Agreement,
PAGA Counsel and Defense Counsel will expeditiously work together on behalf of
the Parties by meeting in person or by telephone, and in good faith, to modify the
Agreement and otherwise satisfy the Court’s concerns.

7. SETTLEMENT ADMINISTRATION.

7.1

7.2

Selection of Administrator. The Parties have jointly selected Apex Class Action
Administration to serve as the Administrator and verified that, as a condition of
appointment, Apex Clasgs Action Administration agrees to be bound by this
Agreement and to perform, as a fiduciary, all duties specified in this Agreement in
exchange for payment of Administration Expenses. The Parties and their Counsel
represent that they have no interest or relationship, financial or otherwise, with the
Administrator other than a professional relationship arising out of prior experiences
administering settlements.

Employer Identification Number. The Administrator shall have and use its own
Employer Identification Number for purposes of calculating payroll tax withholdings
and providing reports state and federal tax authorities,
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7.3 Qualified Settlement Fund. The Administrator shall establish a settlement fund that
meets the requirements of a Qualified Settlement Fund (“QSF”) under US Treasury
Regulation section 468B-1.

7.4 Administrator Duties. The Administrator has a duty to perform or observe all tasks to
be performed or observed by the Administrator contained in this Agreement or
otherwise.

8. AGGRIEVED EMPLOYEE SIZE ESTIMATES. Based on its records, Defendant
estimates that, as of the date of this Settlement Agreement, there are 167 Allegedly
Aggrieved Employees who worked approximately 16,500 Pay Periods during the PAGA
Period. The Release Period shall end on the date of PAGA approval or on the last day of
the pay period in which the number of covered Pay Periods exceeds 16,500 by 10% (18,150
Pay Periods).

9, CONTINUING JURISDICTION OF THE COURT. The Parties agree that, after entry
of Judgment, the Court will retain jurisdiction over the Parties, Action, and the Settlement
solely for purposes of (i} enforcing this Agreement and/or Judgment, (ii) addressing
settlement administration matters, and (iii) addressing such post-Judgment matters as are
permitted by law,

9.1 Waiver of Right o Appeal. Provided the Judgment is consistent with the terms and
conditions of this Agreement, specifically including the PAGA Counsel Fees Payment
and PAGA Counsel Litigation Expenses Payment, the Parties, their respective counsel
waive all rights to appeal from the Judgment, including all rights to post-judgment and
appellate proceedings, the right to file motions to vacate judgment, motions for new
trial, extraordinary writs, and appeals. The waiver of appeal does not include any
waiver of the right to oppose such motions, writs or appeals. If another party appeals
the Judgment, the Parties’ obligations to perform under this Agreement will be
suspended until such time as the appeal is finally resolved and the Judgment becomes
final, except as to matters that do not affect the amount of the Net Settlement Amount.

10. ADDITIONAL PROVISIONS.

10.1 No Admission of Liability or Representative Manageability for Other Purposes. This
Agreement represents a compromise and settlement of highly disputed claims,

Nothing in this Agreement is intended or should be construed as an admission by
Defendant that any of the allegations in the Operative Complaint have merit or that
Defendant has any liability for any claims asserted; nor should it be intended or
construed as an admission by Plaintiff that Defendant’s defenses in the Action have
merit. The Parties agree that representative treatment is for purposes of this
Settlement only. If, for any reason the Court does not approve this Settlement,
Defendant reserves all available defenses to the claims in the Action, and Plaintiff
reserves the right to contest Defendant’s defenses. The Settlement, this Agreement
and Parties' willingness to settle the Action will have no bearing on, and will not be
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admissible in connection with, any litigation (except for proceedings to enforce or
effectuate the Settlement and this Agreement).

10.2 Integrated Agreement. Upon execution by all Parties and their counsel, this
Agreement together with its attached exhibits shall constitute the entire agreement
between the Parties relating to the Settlement, superseding any and all oral
representations, warranties, covenants, or inducements made to or by any Party.

10.3 Attorney Authorization, PAGA Counsel and Defense Counsel separately warrant and
represent that they are authorized by Plaintiff and Defendant, respectively, to take all
appropriate action required or permitted to be taken by such Parties pursuant to this
Agreement to effectuate its terms, and to execute any other documents reasonably
required to effectuate the terms of this Agreement including any amendments to this |
Agreement. |

10.4 Cooperation. The Parties and their counsel will cooperate with each other and use
their best efforts, in good faith, to implement the Settlement by, among other things,
modifying the Settlement Agreement, submitting supplemental evidence and
supplementing points and authorities as requested by the Court. In the event the
Parties are unable to agree upon the form or content of any document necessary to
implement the Settlement, or on any modification of the Agreement that may become
necessary to implement the Settlement, the Parties will seck the assistance of a
mediator and/or the Court for resolution.

10.5 No Prior Assignments. The Parties separately represent and warrant that they have |
not directly or indirectly assigned, transferred, encumbered, or purported to assign, i
transfer, or encumber to any person or entity and portion of any liability, claim,
demand, action, cause of action, or right released and discharged by the Party in this
Settlement.

10.6 No Tax Advice. Neither Plaintiff, PAGA Counsel, Defendant nor Defense Counsel
are providing any advice regarding taxes or taxability, nor shall anything in this
Settlement be relied upon as such within the meaning of United States Treasury
Department Circular 230 (31 CFR Part 10, as amended) or otherwise.

10.7 Modification of Agreement. This Agreement, and all parts of it, may be amended,
modified, changed, or waived only by an express written instrument signed by all
Parties or their representatives, and approved by the Court.

10.8 Agreement Binding on Successors. This Agreement will be binding upon, and inure -
to the benefit of, the successors of each of the Parties.

10.9 Applicable Law. All terms and conditions of this Agreement and its exhibits will be
governed by and interpreted according to the internal laws of the state of California,
without regard to conflict of law principles.
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10.10  Cooperation in Drafting, The Parties have cooperated in the drafting and
preparation of this Agreement, This Agreement will not be construed against any
Party on the basis that the Party was the drafter or participated in the drafting.

10.11  Confidentiality. To the extent permitted by law, all agreements made, and orders
entered during Action and in this Agreement relating to the confidentiality of
information shall survive the execution of this Agreement.

10.12  Use and Return of Allegedly Aggrieved Employee Data. Information provided to
PAGA Counsel pursuant to Cal. Evid. Code §1152, and all copies and summaries of
the PAGA Data provided to PAGA Counsel by Defendant in connection with the
mediation, other settlement negotiations, or in connection with the Settlement, may be
used only with respect to this Settlement, and no other purpose, and may not be used
in any way that violates any existing contractual agreement, statute, or rule of court.
Not later than 90 days after the Administrator discharges its obligation to pay out of
all Settlement funds, Plaintiff shall destroy all paper and electronic versions of
Allegedly Aggrieved Employee Data received from Defendant unless, prior to the
Administrator’s payment of all Settlement Funds, Defendant makes a written request
to PAGA Counsel for the return, rather than the destructions, of Allegedly Aggrieved
Employee Data.

10.13  Headings. The descriptive heading of any section or paragraph of this Agreement
is inserted for convenience of reference only and does not constitute a part of this
Agreement.

10.14  Calendar Days. Unless otherwise noted, all reference to “days” in this Agreement
shall be to calendar days. In the event any date or deadline set forth in this Agreement
falls on a weekend or federal legal holiday, such date or deadline shall be on the first
business day thereafter.

10.15  Notice. All notices, demands or other communications between the Parties in
connection with this Agreement will be in writing and deemed to have been duly
given as of the third business day after mailing by United States mail, or the day sent
by email or messenger, addressed as follows:

To Plaintiff:

James R. Hawkins, APLC
James R Hawkins

QGregory E. Mauro

Michael Calvo

9880 Research Drive, Suite 200
Irvine, CA 92618

Te Defendant:
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Buchalter, A Professional Corporation
Josh Mizrahi

Graham Lambert

1000 Wilshire Blvd,, Suite 1500

Los Angeles, CA 90017

10.16  Execution in Counterparts. This Agreement may be executed in one or more
counterparts by facsimile, electronically (i.e. DocuSign), or email which for purposes
of this Agreement shall be accepted as an original. All executed counterparts and each
of them will be deemed to be one and the same instrument if counsel for the Parties
will exchange between themselves signed counterparts. Any executed counterpart will
be admissible in evidence to prove the existence and contents of this Agreement.

10.17  Stay of Litigation. The Parties agree that upon the execution of this Agreement
the litigation shall be stayed, except to effectuate the terms of this Agreement. The
Parties further agree that upon the signing of this Agreement that pursuant to CCP
section 583.330 to extend the date to bring a case to trial under CCP section 583.310
for the entire period of this settlement process.

DATED: 3/22/2024

bBocuSigned by:

Q.SZE,\

B y : 4BAE30ATEIBAAR

PLAINTIFF Troy Gray

5/28/2024
DATED: DocuSigned hy:

{luris Rao

By: DBFY0YAGCA1DAAF...

DEFENDANT ASPIRE BAKERIES LLC

APPROVED AS TO FORM AND CONTENT:

DATED; °/24/24 JAMES Z NAWKINS, APLC
By: - o,
J a@_gyR’. Hawkins A
Gregory Mauro
Michael Calvo

Attorneys for Plaintiff Troy Gray
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DATED:
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CORPORATION

-

Joshua\Mizrahi
Graham G. Lambert
Attorneys for Defendant
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AMENDMENT TO PAGA SETTLEMENT AGREEMENT

The PAGA Settlement Agreement (“Settlement Agreement” or “Agreement”} entered into
by and between Defendant Aspire Bakeries LLC fka ARYZTA LLC (“Defendant”) and Plaintiff
Troy Gray (“Plaintiff”) on behalf of himself individually, and on behalf of all members of the Class
is amended herein as follows:

Pursuant to the Court’s Request, the Parties have met and conferred and hereby agree to
amend Paragraph 1,10 in the Scttlement Agreement to now read as follows:

“Gross Setilement” means $250,000.00 which is the total amount
Defendant agrees to pay under the Settlement except as provided in
Paragraph 9 below. The Gross Settlement Amount will be used to pay any
and all payments contemplated herein, including: Administration
Expenses Payment; [ndividual PAGA Payments to Allegedly Aggrieved
Employees; LWDA PAGA Payment; PAGA Counsel Fees Payment,
Enhancement Award and litigation costs.

Pursuant to the Court’s Request, the Parties have met and conferred and hereby agree to
amend Paragraph 1.26 in the Settlement Agreement to now read as follows:

1.26. “Released Parties” means: Defendant and each of its former and
present managers, members, shareholders, owners, officers, directors,
employees, insurers, predecessors, successors, assigos, parent companies,
and subsidiaries.

Pursuant to the Court’s Request, the Parties have met and conferred and hereby agree to
add Paragraph 1.29 to the Settlement Agreement to read as follows:

1.29. “Enhancement Award” means: The sum not to exceed ten thousand
dollars ($10,000.00) to the named Plaintiff for prosecuting the Action on
behalf of the other Allegedly Aggrieved Employees. The Enhancement
Award shall be paid from the Gross Seftlement Amount and will be in
addition to an Individual PAGA Payment to Plaintiff. Plaintiff will be
solely and legally responsible to pay any and all applicable taxes,
penalties, and interest on the Enhancement Award.

Pursuant to the Court’s Request, the Parties have met and conferred and hereby agree to
amend Paragraph 3.2.1 in the Settlement Agreement to now read as follows:

3.2.1 To PAGA Counsel: A PAGA Counsel Fees Payment of not more
than 30% which is currently estimated to be $75,000.00 and PAGA
Counsel Litigation Expenses Payment not expected to exceed more than
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Pursuant to the Court’s Request, the Parties have met and conferred and hereby agree to

$21,000.00. Defendant will not oppose requests for Court approval of
these payments provided that they do not exceed these amounts. Plaintiff
and/or PAGA Counsel will file an application or motion for PAGA
Counsel Fees Payment and PAGA Litigation Expenses Payment. If the
Court approves a PAGA Counsel Fees Payment and/or a PAGA Counsel
Litigation Expenses Payment less than the amounts requested, the
Administrator will allocate the remainder to the Net Settlement Amount.
Released Parties shall have no liability to PAGA Counsel or any other
Plaintiff’s Counsel arising from any claim to any portion any PAGA
Counsel Fee Payment and/or PAGA Counsel Litigation Expenses
Payment. The Administrator will pay the PAGA Counsel Fees Payment
and PAGA Counsel Expenses Payment using one or more IRS 1099
Forms, PAGA Counsel assumes full responsibility and liability for taxes
owed on the PAGA Counsel Fees Payment and the PAGA Counsel
Litigation Expenses Payment and shall defend and holds Defendant
harmless, and shall indemnify Defendant, from any dispute or controversy
regarding any division or sharing of any of these Payments.

amend Paragraph 3.2.3 in the Settlement Agreement to now read as follows:

3.2.3 To the Named Plaintiff: An Enhancement Payment not to exceed $10,000.00
to Plaintiff for taking on the role of lead plaintiff in addition to his Individual PAGA
Payment. If any part of the Enhancement Payment is not approved or is reduced by
the Court, any amount not approved shall be returned to the Net Settlement Amount.

IT IS SO AGRELED.
DocuSigned by:
DATED: 61212025 By: ol ST
Plaintiff TROY GRAY
DATED:

By:

Defendant ASPIRE BAKERIES LLC fka ARYZTA LLC
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$21,000.00. Defendant will not oppose requests for Court approval of
these payments provided that they do not exceed these amounts. Plaintiff
and/or PAGA Counsel will file an application or motion for PAGA
Counsel Fees Payment and PAGA Litigation Expenses Payment. If the
Court approves a PAGA Counsel Fees Payment and/or a PAGA Counsel
Litigation Expenses Payment less than the amounts requested, the
Administrator will allocate the remainder to the Net Settlement Amount.
Released Partics shall have no liability to PAGA Counsel or any other
Plaintiff’s Counsel arising from any claim to any portion any PAGA
Counsel Fee Payment and/or PAGA Counsel Litigation Expenses
Payment. The Administrator will pay the PAGA Counsel Fees Payment
and PAGA Counsel Expenses Payment using one or more IRS 1099
Forms. PAGA Counsel assumes full responsibility and liability for taxes
owed on the PAGA Counsel Fees Payment and the PAGA Counsel
Litigation Expenses Payment and shall defend and holds Defendant
harmless, and shall indemnify Defendant, from any dispute or controversy
regarding any division or sharing of any of these Payments.

Pursuant to the Court’s Request, the Parties have met and conferred and hereby agree to
amend Paragraph 3.2.3 in the Settlement Agreement to now read as follows:

3.2.3 To the Named Plaintiff: An Enhancement Payment not to exceed $10,000.00
to Plaintiff for taking on the role of lead plaintiff in addition to his Individual PAGA
Payment. If any part of the Enhancement Payment is not approved or is reduced by
the Court, any amount not approved shall be returned to the Net Settlement Amount.

IT IS SO AGREED.

DATED: By:
Plaintiftf TROY GRAY
DocuSigned hy:
DATED:; 6/12/2025 (luris o
By: - DBFO0SABCA1 DAF...

Defendant ASPIRE BAKERIES LLC fka ARYZTA LLC
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COURT APPROVED NOTICE OF CLASS ACTION SETTLEMENT AND HEARING DATE FOR FINAL COURT APPROVAL

Mavria Elias and Troy Gray, and on behalf of the general public as private attorneys general, v. ARYZTA, LLC, a California Limited
Liability Company, et al. Superior Court of the State of California, County of Orange, Case No. 30-2020-01141103-CU-QE-CXC

The Superior Cour! for the State of California authovized this Notice. Read it carefully! It’s not junk mail, spam, an advertisement, or
solicitation by a lawyer. You are not being sued.

You are receiving this letter because you are eligible to receive money from a lawsuit, Maria Elias and Troy Gray, and on behalf of the general
public as private attorneys general, v. ARYZTA, LLC, a California Limited Liability Company et al,, Superior Court of the State of California,
County of Orange, Case No. 30-2020-01141103-CU-OE-CXC (the “Lawsult”), for alleged wage and hour violations.

What is this case about?

In the Lawsuit, Plaintiff Troy Gray (“Plaintifi“) dsserted a representatwe actmn seekmg c1v11 penalties pursuant to the P1 ivate Attorneys General
Act of 2004 (“PAGA”) Labor Code section 2698 et seq. against Defendant Aspire Bakeries LLC, formerly kmown as Aryzta, LLC
(“Defendant”). Plaintiff alleges entitlement to civil penalties based on alleged (1) failure to provide meal periods and/or properly calculate
and pay any premiums owed; (2) failure to provide rest periods and/or failure to properly calculate and pay any premiums owed; (3} failure to
pay minimum wage; (4) failure to pay overtine or double time wages; (5) failure to pay final wages; (6) wage statement violations, (7) failure
to maintain required records; and (8) failure to reimburse reasonable business expenses.

Plaintiff asserts these claims on behalf of himself and all persons who worked for Defendant as non-exempt employees who worked at the
Stockten Bakery at any time from July 2, 2019 through December 5, 2023. These persons are known as “Allegedly Aggrieved Employees”
and this peried is known as “Covered Period”.

Defendant denies each of these alleged by Plaintiff in the Lawsuit and contends that it has complied with California law in all respects
throughout the Covered Period.

This is net a notice of a lawsuit against you. You are not being sued. The Lawsuit was brought on behalf of all Allegedly Aggrieved Employees
for their benefit. Your participation in the Settlement will not affect your employment with Defendant’s in any way whatsoever.

The Court has ordered that this notice be sent to you because Defendant’s records indicate that you are an Allegedly Aggrieved Employee. The
purpose of this notice is to inform you of the Settlement of the Lawsuit. The notice is also intended to describe the Settlement, including how
the Net Settlement Fund will be allocated and how the Settlement may affect you

What ave the ferins of the Settlement?

Plaintiff and Defendant reached a settlement of $250 000 OO wh1ch was 1ev1ewed and approved by the Court (“Lhe Settlement”) The
$250,000.00 is the “Gross Settlement Amount” which wili be allocated as follows:

a. $75,000.00 (30% of the Gross Settlement Amount) to Plaintiff’s Counsel for attorneys’ fees and $19,116.64 for their litigation expenses.

b. $5,000.00 to Plaintiff Troy Gray as an enhancement award for filing the Action, working with Plaintiff’s Counsel, and representing the
Allegedly Aggrieved Employees. The enhancement award will be the only monies Plamtiff will receive other than Plaintiff’s Individnal
PAGA Payment.

c. $5,000.00 to the Settlement Administrator for administering the Settlement.

d. $109,412.52 (75% of the $145,883.3G) representing the portion of PAGA penalties payable to the California Labor and Workforce
Development Agency (“LWDA”). The LWDA is entitled to 75% of the penalty amount after deducting Plaintiff’s Counsel’s attorneys’
fees and costs, Plaintiff’s enhancement award, and the Settlement Administrator’s costs.

e. Theremaining “Net Settlement Amount” is § 36,470.84, and shail be distributed pro rata around the Allegedly Aggrieved Employees by
dividing each the number of pay periods worked by each Allegedly Aggrieved Employee within the Covered Period by the cumulative
total number of pay periods worked by all Allegedly Aggrieved Employees within the Covered Peried. The amount each Allegedly
Aggrieved Employee is set to receive is his or her “Individual PAGA Payment.” Allegedly Aggrieved Employees assume full
responsibility and liability for any taxes owed on their Individual PAGA Payment.

By operation of the Settlement’s terms, all Allegedly Aggrieved Employees are deemed to release, on behaif of themselves and their respective
former and present representatives, agents, attorneys, heirs, administrators, successors, and assigns, the Released Parties from all claims for
PAGA. penalties that were alleged, or reasonably could have been alleged, based on the PAGA Period facts stated in the Operative Complaint,
and the PAGA Notice including for penalties pursuant to Labor Code §2699, et seq., including in particular: (1) all PAGA penalties, under any
legal theory of liability, for failure to provide meal petiods and/or the failure to properly caleulate and pay any premiums owed and/or paid
pursuant to California Labor Code sections 226,7 and 512 and the IWC Wage Orders; (2} all PAGA penalties, under any legal theory of liability,
for failure to provide rest periods and/or the failure to properly calculate and pay any premiums owed and/or paid pursuant to California Labor
Code sections 226.7 and 512 and the TWC Wage Orders; {3) all PAGA penalties, under any legal theory of liability, for the failure to pay
minimoum, wage pursuant to California Labor Code sections 510, 1194, 1197, and 1198, the TWC Wage Orders, or any comparable federal
statute under any theory of liability; (4) all PAGA penalties, under any legal theory of liabilify, for the failure to pay overtime or double time
wages owed pursuant to California Labor Code sections 51¢, 1194, and 1198, the IWC Wage Orders, or any comparable federal statute under
any theory of liability; (5) all PAGA penalties, under any legal theory of liability, for any penalties of any kind arising from an alleged failure
to pay final wages or other amounts allegedly owed pursuant to California Labor Code sections 201-203; (6) all PAGA penalties, under any
legal theory of liability, for any penalties of any kind arising from any alleged wage statement vielations pursuant to California Labor Code
sections 226 and 226.3; (7) all PAGA penalties, under any legal theory of liability, for any penalties of any kind arising from any alleged failure
o maintain required records pursuant to California Labor Code sections 226, 1174, and 1174.5, and the TWC Wage Orders; and (8) all PAGA
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penalties, under any legal theory of liability, for filure to reimburse reasonable business expenses pursuant to California Labor Code section
2802,

Effective on the date when Defendant fully funds the entire Gross Settlement Amount, any Allegedly Aggrieved Employee covered by the
Settlement will be barred from proceeding with any claim released by the Settlement.

Defendant’s records show that you are an Allegedly Aggrieved Employee. Accordingly, you are entitled to a share of ihe setilement based on
your percentage share of p'ty peuocls durmg the Covered Period.

What should I do now?

You are automatically included in this Settlement You may 1mmed1ately deposn your enclosed settlement check and need not talce any further

action at this time.

IMPORTANT: You cannot opt-out of the settlement of the representative claims under the Private Attorneys General Act (the “PAGA”). You
will receive your portion of the PAGA Penalty regardless of whether you opt-out antd you will release the PAGA Released Claims as discussed

below.
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AVISO APROBADO POR EL TRIBUNAL SOBRE ACUERDO DE DEMANDA COLECTIVA Y FECHA DE AUDIENCIA PARA
LA APROBACION FINAL

Maria Elias y Troy Gray, y en nombre del piiblico en general come fiscales generales privados, v. ARYZTA, LLC, a Callfornia Limited
Liabitity Company, et al. Tribunal Supevior del Estado de California, Condade de Orange, Caso No. 30-2020-01141103-CU-QE-CXC

El Tribunal Superior para el Estado de California autorizé este Aviso. jLéa con atencion! No es correo basura, spam, un anuncio o una
solicitud de representacién por parte de un abogado. No se le estd demandando.

Usted estd recibiendo esta carta porque es elegible para recibir un pago de una demanda, Maria Elias y Troy Gray, y en nombre del publico en
general como fiscales generales privados, v. ARYZTA, LLC, a California Limited Liability Company et al., Tribunal Superior del Estado de
California, Condado de Orange, Caso No. 30-2020-01141103-CU-OE-CXC (la “Demanda”), por presuntas violaciones de salarios y horas.

;De qué trata este caso?

En la Demanda, el Demandante Troy Gray (“Demandante”) presento una demanda representativa sohcltando sanciones c1v11es de conform1dad
con la Ley General de Abogados Privados de 2004 (“PAGA”), seccidn 2698 y siguientes del Codigo Laboral, contra ¢l Demandado Aspire
Bakeries LLC, anteriormente conocido como Aryzta, LLC (“Demandado™). El Demandante alega tener derecho a sanciones civiles basadas
en la supuesta (1) falta de proporcionar periodos para comer y/o calcular y pagar adecnadamente las primas adendadas; (2) falta de proporcionar
periodos de descanso y/fo falta de calcular y pagar adecuadamente lag primas adeudadas; (3) falta de pago del salario minimeo; (4) falta de pago
de horas extras o salarios de tiempo doble; (5) falta de pago de los salarios finales; (6) violaciones de la declaracibn salarial, (7} falta de
mantenimiento de los registros requeridos; y (8) falta de reembolso de los gastos comerciales razenables.

Bl Demandante hace valer estas reclamaciones en su nombre y en el de todas las personas que trabajaron para ¢l Demandado como empleados
ho exentfs en Stockton Bakery en cualquier momento desde el 2 de julio de 2019 hasta el 5 de diciembre de 2023. Estas personas se conocen
como “Presuntos Empleados Afectados” y este periodo, como “Perfodo Cubierto®.

El Demandado niega cada uno de los alegatos formulados por el Demandante en la Demanda y sostiene que ha cumplido con la ley de California
en todos los aspectos durante el Periodo Cubierto.

No es un aviso que indique que hay una demanda contra usted. A usted no se le ha demandado. I.a Demanda fue presentada en nombre de
todos los Presuntos Empleados Afectados para su beneficio, Su participacion en el Acuerdo no afectard de ninguna manera su trabajo con el
Demandado.

El Tribunal ha ordenado que se le envie este aviso, ya que los registros del Demandado indican que usted es un Presunto Empleado Afectado.
El proposite de este avise es informarle sobre el Acuerdo de la Demanda. Este mismo también tiene la intencién de describir el Acuerdo,
incluida la forma en que se asignara el Fondo Neto del Acuerdo y como este puede afectarle.

3 Cudiles son los téiminos del Acnerdo?

El Demandante y ¢l Demandado llegaron a un acuer do por $250 000 00 el cual fue levlsado ¥ aprobado por el Trlbunal (“el Acuerdo”) Este
monto setd ¢l “Monto Bruto del Acuerdo” que se asignara de la siguiente manera:

a. §75,000.00 (30 % del Monto Bruto del Acuerdo) destinados al Abogado del Demandante para honorarios, y $19,116.64 para sus gastos
de litigio.
b. $5,000.00 al Demandante Troy Gray como incentivo por presentar la Demanda, por trabajar con el Abogado del Demandante y por

representar & los Presuntos Empleados Afectados. Este incentivo serd el finico pago que el Demandante recibir, ademas de su Pago
Individual PAGA.

c. $5,000.00 al Administrador del Acuerdo por sus servicios de administracion.

d. $109,412.52 (75 % de $145,883.36) que representa la parte de las sanciones PAGA pagaderas a la Agencia de Desarrollo Laboral y de
la Fuerza Laboral de California (“LWDA™). La LWDA tiene derecho al 75 % del monto de la sancién después de deducir los honorarios
y costos de los abogados del Demandante, el incentivoe del Demandante y los costos del Administrador del Acuerdo,

e. El “Monto Neto del Acucrdo” restante es de $36,470.84 y se distribuird de forma proporcional enire los Presuntos Empleados
Afectados, dividiendo el mimero de perfodos de pago trabajados de cada Presunto Empleado Afectado dentro del Periodo Cubierto enire
¢l niimero total acumulado de periodos de pago trabajados de todos los Presuntos Empleados Afectados dentro de diche periodo. La
cantidad que cada Presunto Empleado Afectado debe recibir es su “Pago Individual PAGA”. Los Presuntos Empleados Afectados
asumen la responsabilidad total por cualquier impuesto adeudado sobre sus pagos.

De conformidad con los términes del Acuerdo, se considera que todos los Presuntos Empleados Afectados liberan, en nombre propio y de sus
respectivos representantes, agentes, abogados, herederos, administradores, sucesores y cesionarios anteriores y actuales, a las Partes Liberadas
de todas las reclamaciones por sanciones PAGA que se alegaron, o razonablemente podrian haberse alegado, en funcion de los hechos del
Periodo paga establecidos en la Demanda vigente, v el Aviso PAGA, incluidas las sanciones de conformidad con ¢l Codigo Laboral §2699, v
ss., incluyendo: (1) todas las sanciones PAGA, bajo cualquier teoria legal de responsabilidad, por no proporcionar periodos de comida y/o la
falta de calcular y pagar adecuadamente las primas adeudadas y/o pagadas de conformidad con las seccicnes 226.7 y 312 del Cadigo Laboral
de California y las Ordenes Salariales de la CBI (“IWC™); (2) todas las sanciones PAGA, bajo cualquier teoria legal de responsabilidad, por no
proporcionar periodos de descanso y/o la falta de caleular y pagar adecuadamente las primas adeudadas y/o pagadas de conformidad con las
secciones 226.7 y 512 del Cadigo Laboral de California y las Ordenes Salariales de la CBI; (3) todas las sanciones PAGA, bajo cualquier teorfa
legal de responsabilidad, por la falta de pago del salario minimo de conformidad con las secciones 510, 1194, 1197 y 1198 del Codigo Laboral
de California, las Ordenes Salariales de la CBI o cualquier estatuto federal comparable bajo cualquier teoria de responsabilidad; (4) todas las
sanciones PAGA, bajo cualquier teoria legal de responsabilidad, por la falta de pago de horas extras o salarios de tiempo doble adeudados de
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conformidad con las secciones 510, 1194 y 1198 del Cédigo Laboral de California, las Ordenes Salariales de la CBI o cualquier estatuto federal
comparable bajo cualquier teorfa de responsabilidad; (5) todas las sanciones PAGA, bajo cualquier teoria legal de responsabilidad, por cualquier
sancién de cualquier tipo que sutja de una supuesta falta de pago de los salarios finales u ofras cantidades supuestamente adeudadas de
conformidad con las secciones 201-203 del Codigo Laboral de California; (6) todas las sanciones PAGA, bajo cualquier teorfa legal de
responsabilidad, por cualquier sancién de cualquier tipo que sutja de cualquier supuesta violacién de la declaracion salarial de conformidad
con las secciones 226 y 226.3 del Codigo Laboral de California; (7) todas las sanciones paga, bajo cualquier teoria legal de responsabilidad,
por cualqulel sancién de cualquier tipo que sutja de cualquier supuesta falta de manteniniiento de los registros requeridos de conformidad con
las socciones 226, 1174 y 1174.5 del Codigo Laboral de California y las Ordenes Salariales de la CBL y (8) todas las sanciones PAGA, bajo
cualquier teoria legal de responsabilidad, pot la falta de reembolso de los gastos comerciales razonables de conformidad con la seccion 2802
del Codigo Laboral de California.

A partir de 1a fecha en que el Demandado financie por completo el Monto Bruto del Acuerdo, cualquier Presunto Empleado Afectado cubierto
por ¢l Acuerdo tendrd prohibido ejercer cualquier reclamacion liberada por el Acuerdo.

Los registros del Demandado indican que usied es un Presunto Empleado Afectade. Por lo tanto, tiene derecho a una parte del acuerdo,
proporcional a su porcentaje de participacién en los perfodos de pago durante el Periodo Cubierto.

1 0Qué deberin hacer ahora? _ S S : : _
Usted queda automaticamente incluido en este Acuerdo Puede depos1tar de 1mned1ato SU cheque del acuerdo adjunto ¥ 1o necesita reahzal
ninguna otra accion.

IMPORTANTE: No puede optar por no participar en €l acuerdo de las reclamaciones representativas en virtud de Ia Ley General de Abogados
Privados (“PAGA”). Recibird su parte de la Sancién PAGA, independientemente de si opta por no participar, y liberard las Reclamaciones
Liberadas PAGA, como se ha descrito.
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