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CASE NUMBER:

ATTORNEY OR PARTY WITHOUT ATTORNEY STATE BAR NUMBER:

NAME:

FIRM NAME:

STREET ADDRESS:

CITY: STATE: ZIP CODE:

TELEPHONE NO.: FAX NO.:

EMAIL ADDRESS:

ATTORNEY FOR (name):

SUPERIOR COURT OF CALIFORNIA, COUNTY OF

STREET ADDRESS:

MAILING ADDRESS:

CITY AND ZIP CODE:

BRANCH NAME:

       PLAINTIFF/PETITIONER:

DEFENDANT/RESPONDENT:

NOTICE OF ENTRY OF JUDGMENT
OR ORDER

(Check one): UNLIMITED CASE 
(Amount demanded 
exceeded $35,000)

LIMITED CASE 
(Amount demanded was 
$35,000 or less)

TO ALL PARTIES :

1. A judgment, decree, or order was entered in this action on (date):

2. A copy of the judgment, decree, or order is attached to this notice. 

Date:

(TYPE OR PRINT NAME OF ATTORNEY PARTY WITHOUT ATTORNEY) (SIGNATURE)
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20STCV26877

249040
Robert D. Bedinger

BEDINGERLAW
P.O. BOX 1851

UPLAND CA 91785-1851
(619) 663-9243
rob@bedingerlaw.com

Plaintiff Jaqulyne Roe
 LOS ANGELES

111 N. Hill Street

Los Angeles, CA 90012
Stanley Mosk Courthouse

Jaqulyne Roe

Goodlife Physical Medicine Corp., Inc., et al.

October 11, 2024

October 19, 2024

Robert D. Bedinger
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CASE NUMBER:

PROOF OF SERVICE BY FIRST-CLASS MAIL

NOTICE OF ENTRY OF JUDGMENT OR ORDER 

(NOTE: You cannot serve the Notice of Entry of Judgment or Order if you are a party in the action.  The person who served 
the notice must complete this proof of service.)

1. I am at least 18 years old and not a party to this action. I am a resident of or employed in the county where the mailing took
place, and my residence or business address is (specify):

2. I served a copy of the Notice of Entry of Judgment or Order by enclosing it in a sealed envelope with postage
fully prepaid and (check one):

a. deposited the sealed envelope with the United States Postal Service.

b. placed the sealed envelope for collection and processing for mailing, following this business's usual practices,
with which I am readily familiar. On the same day correspondence is placed for collection and mailing, it is
deposited in the ordinary course of business with the United States Postal Service.

3. The Notice of Entry of Judgment or Order was mailed:

a. on (date):

b. from (city and state):

4. The envelope was addressed and mailed as follows:

a. Name of person served:

Street address:

City:

State and zip code:

b. Name of person served:

Street address:

City:

State and zip code:

c. Name of person served:

Street address:

City:

State and zip code:

d. Name of person served:

Street address:

City:

State and zip code:

Names and addresses of additional persons served are attached. (You may use form POS-030(P).)

5. Number of pages attached:

I declare under penalty of perjury under the laws of the State of California that the foregoing is true and correct.

Date:

(TYPE OR PRINT NAME OF DECLARANT) (SIGNATURE OF DECLARANT)

Page 2 of 2

Jaqulyne Roe

Goodlife Physical Medicine Corp., Inc., et al. 20STCV26877

BEDINGERLAW
P.O. Box 1851
Upland, 91785

10/22/2024

Upland, California

Arnold Peter, Esq.

270 Coral Circle

 El Segundo

 CA 90245

Eyal Farahan, Esq.

270 Coral Circle

 El Segundo

 CA 90245

10/22/2024

Robert D. Bedinger, Esq.
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Cal. Rules of Court, rule 2.251 
www.courts.ca.gov

I am at least 18 years old.1.

2.

I electronically served the documents listed in 2 as follows: 

I declare under penalty of perjury under the laws of the State of California that the foregoing is true and correct.

(SIGNATURE OF DECLARANT)

3.

My electronic service address is (specify):

I electronically served the following documents (exact titles):

The documents served are listed in an attachment. (Form POS-050(D)/EFS-050(D) may be used for this purpose.)

Name of person served:

The documents listed in item 2 were served electronically on the persons and in the manner described in an attachment. 
(Form POS-050(P)/EFS-050(P) may be used for this purpose.)

Date:

(TYPE OR PRINT NAME OF DECLARANT)

SUPERIOR COURT OF CALIFORNIA, COUNTY OF

BRANCH NAME:

CITY AND ZIP CODE:

STREET ADDRESS:

MAILING ADDRESS:

DEFENDANT/RESPONDENT:

PLAINTIFF/PETITIONER:

FOR COURT USE ONLY

CASE NUMBER:

DEPARTMENT:

JUDICIAL OFFICER:

PROOF OF ELECTRONIC SERVICE

POS-050/EFS-050
ATTORNEY OR PARTY WITHOUT ATTORNEY:

STATE: ZIP CODE:CITY:

STREET ADDRESS:

FIRM NAME:

NAME:

STATE BAR NO:

TELEPHONE NO.: FAX NO. :

E-MAIL ADDRESS:

ATTORNEY FOR (name):

a.

b.

c.

b.

a. My residence or business address is (specify):
P.O. Box 1851 Upland, CA 91785-1851

rob@bedingerlaw.com

Arnold Peter, Esq.; Eyal Farahan, Esq.

On behalf of (name or names of parties represented, if person served is an attorney): 
Defendants Goodlife Physical Medicine Corp., Inc., et al.

Electronic service address of person served :
apeter@peterlawgroup.com; efarahan@peterlawgroup.com

On (date):

Robert D. Bedinger

LOS ANGELES
111 North Hill Street

Los Angeles, CA 90012 
Stanley Mosk Courthouse

Goodlife Physical Medicine Corp., Inc., et al.

Jaqulyne Roe
20STCV26877

3

Hon. Lia Martin

CA 91785-1851Upland
P.O. Box 1851

BEDINGERLAW

Robert D. Bedinger (SBN 249040)

(619) 663-9243

rob@bedingerlaw.com

Plaintiff Jaqulyne Roe
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SUPERIOR COURT OF THE STATE OF CALIFORNIA 

COUNTY OF LOS ANGELES – CENTRAL DIVISION 
 
 
 

JAQULYNE ROE,                                           

Plaintiff, 

vs. 

GOODLIFE PHYSICAL MEDICINE 
CORP., INC, a California corporation; 
GOODLIFE MANAGEMENT SERVICES, 
LLC, a California limited liability company; 
DAVE CARRY CHIROPRACTIC, INC., a 
California corporation; ADAM WEITZMAN, 
M.D., an individual; DAVID CARRY, D.C., 
an individual; and DOES 1-50, inclusive, 

Defendants. 

Case No.: 20STCV26877 

Assigned For All Purposes To:  
Hon. Lia Martin, Department 3 
 
JUDGMENT 
 
Trial Date: June 27, 2023  
 
 
 

On July 13, 2020, Plaintiff Jaqulyne Roe ("Plaintiff"), filed a Complaint both individually 

and in her representative capacity as a private attorney general on behalf of all aggrieved workers 

employed by defendants Goodlife Physical Medicine Corp., Inc., a California corporation, Goodlife 

Management Services, LLC, a California limited liability company, Dave Carry Chiropractic, Inc., 

a California corporation, Adam Weitzman, M.D., an individual, and David Carry, D.C., an 

individual (“Defendants” or “named Defendants”), for the recovery damages, statutory penalties, 

civil penalties, and equitable relief on July 13, 2020. For her individual claims, Plaintiff alleged in 

the Complaint that Defendants failed to pay her minimum wages, failed to pay her overtime wages, 

failed to provide off-duty meal periods and pay premium wages, failed to pay off-duty rest period 

E
le

ct
ro

ni
ca

lly
 R

ec
ei

ve
d 

08
/2

8/
20

24
 0

1:
23

 P
M



-2-

JUDGMENT 

1 

2 

3 

4 

5 

6 

7 

8 

9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

25 

26 

27 

28 

and pay premium wages, made unlawful wage deductions, failed to reimburse plaintiff for business 

expenses, failed to pay all wages due on designated paydays timely, failed to furnish her accurate 

itemized wage statements, failed to timely provide payroll records upon request. Plaintiff also 

alleged conversion of gratuities paid by customers to employees in violation of California Labor 

Code section 351, and Unfair Competition pursuant to Business & Professions Code sections 17200 

et seq. In both her individual and representative capacity, Plaintiff also alleged numerous claims 

for civil penalties arising under the California Labor Code, pursuant to the California Private 

Attorneys General Act of 2004 ("PAGA") in the Complaint. 

Defendants filed an Answer on September 9, 2020. In their Fortieth Affirmative Defense of 

Independent Contractor Status, Defendants allege that “Plaintiff and the aggrieved employees she 

seeks to represent were properly classified as independent contractors that are not entitled to any 

of the relief sought in the Complaint.” 

This matter came on regularly for non-jury trial on June 27, 2023 in Department 16 of the 

Stanley Mosk Courthouse. Plaintiff was present on each day of the trial and was represented by 

Robert D. Bedinger and W. Lee Biddle. Defendant David Carry was present for each day of the 

trial and Defendants were represented by Arnold Peter and Eyal Farahan. In addition to the 

testimony and documents received and admitted at trial, the parties stipulated to, and the Court 

accepted as true, the 38 stipulated facts reflected in the Statement of Decision filed June 7, 2024. 

On June 28, 2023, trial commenced with the parties delivering their opening statements. 

Thereafter, witnesses testified and exhibits were admitted into evidence on June 28, 2023, June 29, 

2023, July 10, 2023, July 11, 2023, July 12, 2023, July 13, 2023, July 17, 2023, July 25, 2023, July 

26, 2023, July 27, 2023, July 31, 2023, and August 1, 2023. The parties gave oral closing arguments 

on August 1, 2023. 

The Court’s Final Statement of Decision, filed June 7, 2024, addressing and setting forth 

the resolution of Plaintiff’s claims by way of the aforementioned bench trial, is hereby incorporated 

as if set forth in full.  

NOW THEREFORE IT IS SO ORDERED, ADJUDGED, AND DECREED that 

Judgment shall be entered for Plaintiff and against Defendants, jointly and severally, as follows:  
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A. Employment Status Determination: It is hereby declared that Plaintiff Jaqulyne Roe and 

the Aggrieved Employees were jointly employed by Defendants Goodlife Physical Medicine Corp., 

Inc., Dave Carry Chiropractic, Inc., and Goodlife Management Services, LLC and were not 

independent contractors. 

B. Liability of Defendants Goodlife Physical Medicine Corp., Inc., Dave Carry 

Chiropractic, Inc., and Goodlife Management Services, LLC: Defendants Goodlife Physical 

Medicine Corp., Inc., Dave Carry Chiropractic, Inc., and Goodlife Management Services, LLC are 

found to be jointly and severally liable as the joint employers of Plaintiff and the Aggrieved 

Employees.  

C. Personal Liability of Defendants David Carry, D.C. and Weitzman, M.D.: Defendants 

David Carry, D.C., Adam Weitzman, M.D., are found to be individually, jointly, and severally 

liable under California Labor Code §§ 558, 558.1, 1197.1, and 226.8 based on their status as owners 

and officers of the defendant corporations and the control they had and exercised over the work 

conditions of Plaintiff Roe and the Aggrieved Employees. 

D. Individual Claims Damage and Penalty Calculations: The Court found that Plaintiff’s 

economic expert, Nicholas A. Briscoe, an economist with a specialty in forensic economist, to be 

a credible witness and awards Plaintiff, for her individual claims, the full amounts of damages 

calculated by Mr. Briscoe. The “Summary of Damages, Penalties and Interest” prepared by Mr. 

Briscoe as a part of Trial Exhibit 21, p. 2 (ROE_000163) is incorporated herein as if set forth in 

full. 

E. Representative Claims Penalty Calculations: The State of California and the aggrieved 

employees should be awarded the full amounts of penalties calculated by Mr. Briscoe, which was 

admitted into evidence and supported by his trial testimony as well. The “Summary of PAGA 

Penalties” prepared by Mr. Briscoe as a part of Trial Exhibit 22, p. 2-4 (ROE_000287-

ROE_000289) is incorporated herein as if set forth in full. 

F. Individual Damages and Penalties Awarded to Plaintiff Jaqulyne Roe:

1. First Cause of Action – Failure to Pay Minimum Wage

For unpaid minimum wages, Plaintiff is awarded damages in the amount of $53,590
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and prejudgment interest in the amount of $24,953, for a total of $78,903.00.  

For liquidated damages, Plaintiff is also awarded damages in the amount of $33,511 

and prejudgment interest in the amount of $15,400.00, for a total of $48,911.00.  

Plaintiff is also awarded statutory waiting time penalties in the amount of $9,552.00, 

pursuant to California Labor Code §§ 203 and 1197.1.    

2. Second Cause of Action – Failure to Pay Overtime 

For unpaid overtime, Plaintiff is awarded damages in the amount of $34,754.00 and 

prejudgment interest in the amount of $16,538.00, for a total of $51,292.00.  

3. Third Cause of Action – Failure to Provide Off-Duty Meal Periods 

For unpaid premium wages following unprovided meal periods, Plaintiff is awarded 

damages in the amount of $10,816.00 and prejudgment interest in the amount of $4,752.00, for a 

total of $15,568.00. 

4. Fourth Cause of Action – Failure to Provide Off-Duty Rest Breaks 

For unpaid premium wages following unprovided rest breaks, Plaintiff is awarded 

damages in the amount of $30,112.00 and prejudgment interest in the amount of $14,081.00, for a 

total of $44,193.00.  

5. Fifth Cause of Action – Unlawful Wage Deductions 

For Defendants’ unlawful wage deductions, Plaintiff is awarded damages in the 

amount of $4,704.00 and prejudgment interest in the amount of $2,231.00, for a total of $6,935.00.  

6. Sixth Cause of Action – Failure to Reimburse Business Expenses 

For Defendants’ failure to reimburse business expenses, Plaintiff is awarded 

damages in the amount of $5,460.00 and prejudgment interest in the amount of $2,506.00, for a 

total of $7,966.00.  

7. Seventh Cause of Action – Failure to Timely Pay Wages on Designated Paydays 

For Defendants’ failure to timely pay wages on designated paydays, Plaintiff is 

awarded statutory penalties in the amount of $25,976.00.   

8. Eighth Cause of Action – Failure to Furnish Accurate Itemized Wage Statements  

For Defendants’ failure to furnish accurate itemized wage statements, Plaintiff is 
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awarded statutory penalties in the amount of $1,850.00 is incorporated herein as if set forth in full.  

9. Ninth Cause of Action – Failure to Provide Payroll Records 

For Defendants’ failure to provide payroll records upon her request, Plaintiff is 

awarded statutory penalties in the amount of $750.00. 

10. Tenth Cause of Action – WITHDRAWN PRIOR TO TRIAL 

11. Eleventh Cause of Action – Failure to Provide Employment Records 

For Defendants’ failure to provide employment records upon her request, Plaintiff 

is awarded statutory penalties in the amount of $750.00. 

G. Civil Penalties Awarded to The State of California and Aggrieved Employees:  

PAGA Claim Nos. i-ii – False Denial of Wages and Unlawful Wage Deductions 

The State of California and Aggrieved Employees are awarded a combined civil 

penalty in the amount of $14,600.00 for Defendants’ violation of California Labor Code §§ 216 

and 221. 

PAGA Claim Nos. iii-viii – Wage Statement Violations 

The State of California and Aggrieved Employees are awarded a combined civil 

penalty in the amount of $72,750 for Defendants’ violation of California Labor Code §§ 226(a)(1), 

(a)(2), (a)(4), (a)(7), (a)(8), and (a)(9). 

PAGA Claim No. ix – Willful Misclassification 

Plaintiff proved that Defendants willfully misclassified the sixteen (16) Aggrieved 

Employees, all of whom are listed on Trial Exhibit 22, Table 10, which Defendants stipulated to 

admit into evidence at trial is incorporated herein as if set forth in full. The State of California and 

Aggrieved Employees are awarded a civil penalty in the amount of $160,000.00 for Defendants’ 

willful misclassification of the sixteen (16) Aggrieved Employees proven by Plaintiff. 

PAGA Claim No. x – Charging Willfully Misclassified Employees a Fee  

Plaintiff proved that Defendants willfully charged a fee and/or took unlawful wage 

deductions from the sixteen (16) Aggrieved Employees listed on Table 11 of Trial Exhibit 22 which 

Defendants stipulated to and admitted into evidence at trial is incorporated herein as if set forth in 

full. The State of California and Aggrieved Employees are awarded a civil penalty in the amount 
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of $160,000.00 for Defendants’ charging the sixteen (16) Aggrieved Employees a fee and making 

deductions from their wages.  

PAGA Claim No. xiii – Failure to Pay Premium Wages for Unprovided Meal Periods 

The State of California and Aggrieved Employees are awarded a civil penalty in the amount 

of $8,500.00 for Defendants’ failure to pay premium wages for unprovided meal periods. 

PAGA Claim xiv – Failure to Pay Premium Wages for Unprovided Rest Breaks 

The State of California and Aggrieved Employees are awarded a civil penalty in the amount 

of $12,150.00 for Defendants’ failure to pay premium wages for unprovided rest breaks periods. 

PAGA Claim xv – Failure to Pay Overtime 

The State of California and Aggrieved Employees are awarded a civil penalty in the amount 

of $5,750.00 for Defendants’ failure to pay overtime wages. 

PAGA Claim xvi – Failure to Provide Compliant Lactation Facilities 

The State of California and Aggrieved Employees are awarded a civil penalty in the amount 

of $2,300.00 for Defendants’ failure to provide Plaintiff with compliant lactation facilities. 

PAGA Claim xvii – Failure to Maintain Employment Records 

The State of California and Aggrieved Employees are awarded a civil penalty in the amount 

of $8,000.00 for Defendants’ failure to maintain required employment records. 

PAGA Claim xviii – Failure to Pay Minimum Wages 

The State of California and Aggrieved Employees are awarded a civil penalty in the amount 

of $29,100.00 for Defendants’ failure to pay minimum wages. 

PAGA Claim xix – Failure to Provide Paid Sick Leave 

The State of California and Aggrieved Employees are awarded a civil penalty in the amount 

of $29,100.00 for Defendants’ failure to provide paid sick leave. 

PAGA Claim xx – Failure to Provide Notice of Available Paid Sick Leave Benefits 

The State of California and Aggrieved Employees are awarded a civil penalty in the amount 

of $29,100.00 for Defendants’ failure to provide notice of available paid sick leave benefits. 

PAGA Claim xxi – Failure to Keep Records of Hours Worked and Sick Leave Accrued 

The State of California and Aggrieved Employees are awarded a civil penalty in the amount 
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of $29,100.00 for Defendants’ failure to keep records of hours worked and sick leave accrued. 

PAGA Claim xxiii – Failure to Keep Records of Gratuities for Three Years 

The State of California and Aggrieved Employees are awarded a civil penalty in the amount 

of $29,100.00 for Defendants’ failure to keep records of gratuities for three years. 

PAGA Claim xxiv – Failure to Reimburse Business Expenses 

The State of California and Aggrieved Employees are awarded a civil penalty in the amount 

of $29,100.00 for Defendants’ failure to reimburse business expenses. 

PAGA Claim xviii – Waiting Time Penalties 

The State of California and Aggrieved Employees are awarded a civil penalty in the amount 

of $69,859.00 for Defendants’ willful failure pay all wages due upon resignation or termination. 

Injunctive Relief: Defendants are enjoined from misclassifying their employees as 

independent contractors and from committing future violations of the California Labor Code and 

Wage Orders issued by the California Industrial Welfare Commission. Defendants are further 

enjoined from engaging in future unfair business practices in violation of California Business & 

Professions Code §§ 17200, et seq. 

Order to Display California Labor Code § 226.8(e) Notice: Defendants are ordered to 

display the following Labor Code § 226.8(e) notice on their internet websites in a place accessible 

to all employees and the general public, as follows: 
 

NOTICE OF CALIFORNIA LABOR CODE VIOLATIONS 
 
(1) The Court has found that [defendant] has committed a serious 
violation of the law by engaging in the willful misclassification of 
employees.  
 
(2) [Defendant] has changed [its/his] business practices in order to 
avoid committing further violations of California Labor Code § 226.8. 
 
(3) Any employee who believes that he or she is being misclassified as 
an independent contractor may contact:  

 
California Labor and Workforce Development Agency 
800 Capitol Mall, Suite 5000 (MIC-55)  
Sacramento, CA 95814 
Phone: (916) 653-9900 
Fax: (916) 653-6913 
Email: email@labor.ca.gov  

 

mailto:email@labor.ca.gov
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(4) This notice is being posted pursuant to a Court Order. 
__________________________ 

[Signature of either David Carry, D.C. or Adam Weitzman, M.D.] 

Either David Carry, D.C. or Adam Weitzman, M.D. shall sign the foregoing notice and 

Defendant Goodlife Physical Medicine Corp., Inc. shall display it for one (1) year on its internet 

website located at https://goodlife-medical.com.  Defendant David Carry, D.C. shall sign the 

foregoing notice and post it for one (1) year on his LinkedIn profile page located at 

https://www.linkedin.com/in/dr-david-carry-d-c-3baa8821/. Defendant Adam Weitzman, M.D. 

shall sign the foregoing notice and post it for one (1) year on his LinkedIn profile page located at 

https://www.linkedin.com/in/adam-weitzman-1b903525/.  

Costs and Attorneys’ Fees: Having achieved all of her litigation objectives, Plaintiff 

Jaqulyne Roe is the prevailing party and is hereby awarded her costs of suit and reasonable 

attorneys’ fees, in the amount of $_______________ the amounts of which will be determined upon 

submission of a motion for the same.  

Judgment Amount: Judgment is awarded as follows: $292,646.00 is awarded to Plaintiff 

individually for her personal causes of action, and $688,509.00 is awarded to the State of California 

and the Aggrieved Employees for the PAGA causes of action.  

PAGA Penalty Administrator, Allocation, and Disbursement of Civil Penalties: The 

Court previously appointed CPT Group as the third-party administrator for purposes of service of 

Belaire-West notices in this action.  The Court hereby again appoints CPT Group to act as the 

PAGA payment administrator (Payment Administrator). The Payment Administrator shall disburse 

any PAGA penalties in accordance with this Judgment.  Within 15 days of the entry of this 

Judgment, Defendants shall produce to the Payment Administrator all information in their 

possession, custody, or control concerning the full legal name, present or last known address, 

telephone number, and email address of all Aggrieved Employees, and Defendants have a 

continuing duty to update the Payment Administrator with this information until all PAGA 

penalties have been paid in full. If through reasonable efforts the Payment Administrator is unable 

to locate or pay any money owed to any Aggrieved Employee, such that any check cannot be issued 

or is not cashed within 180 days of issuance, the funds owed to such Aggrieved Employee shall be 

https://goodlife-medical.com/
https://www.linkedin.com/in/dr-david-carry-d-c-3baa8821/
https://www.linkedin.com/in/adam-weitzman-1b903525/
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deposited in the name of the Aggrieved Employee with the California Controller’s Unclaimed 

Property Fund. The Payment Administrator may deduct its reasonable Payment Administration fees 

from any PAGA penalty payments it receives pursuant to this judgment, and any such cost 

deduction(s) shall not be credited against the total PAGA Penalties owed by Defendants.  

Allocation of Civil Penalties to the LWDA and Aggrieved Employees: PAGA Penalties 

in the amount of $688,509.00 are to be paid from this Judgment, with 75% ($516,381.75) allocated 

to the LWDA and 25% ($172,127.25) allocated to the Aggrieved Employees. Defendants are 

ordered to remit all PAGA payments directly to the Payment Administrator and shall serve PDF 

courtesy copies of all such remittances upon Plaintiff’s counsel via email to rob@bedingerlaw.com. 

Defendants are ordered to remit all payments for Plaintiff’s individual damages and her attorneys’ 

fees and costs via certified funds made payable to “BEDINGERLAW CLIENT TRUST 

ACCOUNT,” and shall scan and serve color PDF copies of each such remittance upon Plaintiff’s 

counsel via email to rob@bedingerlaw.com.  

Civil Penalties to be Disbursed to Aggrieved Employees on a Pro rata Basis: The 

Administrator will calculate each Individual PAGA Payment by (a) dividing the amount of the 

Aggrieved Employees’ 25% share of PAGA Penalties ($172,127.25) by the total number of PAGA 

Workweeks worked by the sixteen (16) Aggrieved Employees during the PAGA Period and (b) 

multiplying the result by each Aggrieved Employee’s PAGA Workweeks. The Aggrieved 

Employees shall assume full responsibility and liability for any taxes owed on their Individual 

PAGA Payments.  

Allocation of Partial Judgment Payments: Any partial payment made towards this 

judgment shall be allocated as follows: 25.005% of the partial payment shall be paid to the Labor 

and Workforce Development Agency, and 8.335% to the Aggrieved Employees [together totaling 

33.34%] until $688,509.00, all accrued interest, and the Payment Administrator’s costs are paid in 

full. 66.66% of any partial payment shall be paid to the Plaintiff until damages of $292,646.00 

together with all awarded attorneys’ fees, costs, and accrued interest awarded have been paid in 

full. 

Post-Judgment Interest: This judgment shall accrue interest at the legal rate from the date 
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entered until paid in full. 

Joint and Several Liability: Defendants Goodlife Physical Medicine Corp., Inc., Goodlife 

Management Services, LLC, Dave Carry Chiropractic, Inc., Adam Weitzman, M.D., and David 

Carry, D.C. are jointly and severally liable for this Judgment. 

Execution: This Judgment may be executed in any manner permitted by law. 

Dated: ____________ 

 

_______________________ 
    Hon. Lia Martin 
               Judge of the Superior Court 

Plaintiff Jaqulyne Roe is to give notice of the entry of judgment.
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