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SUPERIOR COURT OF CALIFORNIA

FOR THE COUNTY OF ORANGE - CIVIL COMPLEX CENTER

VERNELL BATTLE, JR., on behalf of himself
and other similarly-situated employees,
Plaintiff,
Vs.

SAFRAN CABIN, INC., a Delaware
Corporation; and DOES 1 through 25, inclusive,

Defendants.

CASE NO. 30-2020-01140831-CU-OE-CXC
ASSIGNED FOR ALL PURPOSES TO:

The Honorable Peter J. Wilson

Department CX 101

CLASS ACTION

[PROPOSED] ORDER GRANTING
PRELIMINARY APPROVAL OF

CLASS AND PAGA ACTION
SETTLEMENT

Hearing Information

Date: January 5, 2023
Time: 2:00 p.m.

Dept: CX 101

Judge: Hon. Peter J. Wilson
Complaint filed: May 26, 2020

Trial date: Not set

[Proposed] Order Granting Preliminary Approval of Class Action Settlement
Case No. 30-2020-01133960-CU-OE-CXC
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Plaintiff’s Motion for Order Granting Preliminary Approval of Class Action Settlement
(“Motion”) came on for hearing on January 5, 2023 in Department CX-101 of the above-captioned
Court. The Court, having fully reviewed the Motion, supporting Memorandum of Points and
Authorities, Declarations of Isam C. Khoury of Cohelan Khoury & Singer and Emil Davtyan of
Davtyan Law Firm, Inc., Supplemental Briefing and Declarations, Joint Stipulation of Class Actin and
PAGA Settlement and Release, the Addendum to Joint Stipulation of Class Actin and PAGA Settlement
and Release, (collectively, “Agreement”), proposed Notice of Class Action Settlement (“Settlement
Notice”), having carefully analyzed the Agreement and Settlement Notice, and in recognition of the
Court’s duty to make a preliminary determination as to the reasonableness of any proposed class action
settlement, and if preliminarily determined to be reasonable, to ensure proper notice is provided to all
Class Members in accordance with due process requirements, and to set a Final Approval Hearing to
consider the good faith, fairness, adequacy and reasonableness of any proposed Settlement, THE
COURT MAKES THE FOLLOWING DETERMINATIONS AND ORDERS:

1. The Court conditionally finds, for the purpose of approving this settlement only, the
proposed Class meets the requirements of California Code of Civil Procedure section 382: (a) the
proposed Class is ascertainable and so numerous joinder of all Class Members is impracticable; (b)
there are questions of law or fact common to the proposed Class, and a well-defined community of
interest in the subject matter of the class action among Class Members; (c) the claims of the Class
Representative are typical of the claims of proposed Class Members; (d) the Class Representative has
and will adequately protect the interests of the Class Members; (e) a class action is superior to other
available methods for efficient adjudication of this controversy in the settlement context; and (f)
counsel of record for the Class Representative are qualified to serve as counsel for the Class.

2. The Court finds on a preliminary basis that the Agreement, attached as Exhibit 1 to this
Order, incorporated by this reference in full, and made a part of this Order of preliminary approval,
appears to be within the range of reasonableness of a settlement which could ultimately be given final
approval by this Court.

3. It appears to the Court on a preliminary basis that: (a) the settlement amount is fair and

reasonable to Class Members when balanced against the probable outcome of further litigation relating
1
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to class certification, liability and damages issues, and potential appeals; (b) significant investigation,
research, and discovery have been conducted and counsel for the Parties are able to reasonably evaluate
their respective positions; (c) settlement will avoid substantial costs, delay and risks presented by
further prosecution of the Action; and (d) the proposed Settlement is the result of intensive, serious and
non-collusive negotiations between the Parties and facilitated by an experienced mediator.

4. Accordingly, good cause appearing, the Motion for Order Granting Preliminary Approval
of Class Action Settlement is GRANTED, and as a part of preliminary approval, the Court accepts and
incorporates the Agreement in this Order and orders the Class be conditionally certified for settlement
purposes only pursuant to the terms and conditions of the Agreement.

5. The Class is defined for purposes of the settlement of this Action, as: “All individuals
employed by Defendant Safran Cabin, Inc in the State of California as hourly non-exempt employees at
any time from May 26, 2016 through January 29, 2022.”

6. For settlement Purposed, PAGA Members are defined as: “All individuals employed by
Defendant in the State of California as hourly non-exempt employees at any time from April 28, 2019
through January 29, 2022.”

7. The Court finds the proposed Settlement Notice, in English, Spanish and Vietnamese,
attached as Exhibit 2 to this Order, fairly and adequately advises Class Members of (a) the pendency
of the Class Action; (b) the conditional certification of the Class for settlement purposes only; (c)
preliminary Court approval of the proposed Settlement; (d) the date of the Final Approval Hearing; (e)
the terms of the proposed Settlement and benefits available to Class Members; (f) their right to receive
a proportionate share of the Net Settlement Amount without the need to return a claim form; (g) their
right to request exclusion from the settlement and the procedures and deadline for doing so; (h) their
right to object to, or file documents in opposition to the Settlement, and the procedure for doing so; and
(1) their right to appear at the Final Approval hearing. The Court further finds that the Settlement Notice
clearly comports with all constitutional requirements, including those of due process. Accordingly,
good cause appearing, the Court APPROVES the Settlement Notice.

8. The Court further finds mailing of the Settlement Notice to the last known address of Class

Members as described in the Agreement, with the measures taken for verification of addresses and skip
2
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tracing set forth, is an effective method of notifying Class Members of their rights with respect to the
class action and Settlement. Accordingly, it is ORDERED:

A. Simpluris, Inc. be appointed the Settlement Administrator to administer the
Settlement as more specifically set forth in the Agreement. The law firms Cohelan Khoury & Singer
and Davtyan Law Firm, Inc be conditionally appointed as Class Counsel.

B. Plaintiff Vernell Battle, Jr. be conditionally appointed Class Representative.

C. Within fourteen (14) calendar days after entry of a Preliminary Approval Order,
Defendant shall transmit to the Settlement Administrator in a readable, ready to use electronic excel
format spreadsheet, the Class Information showing for each member of the Class the following
information: (i) full name; (ii) last known address; (iii) Social Security number; and (iv) the number of
weeks worked for Defendant as a Class Member (using actual data where available and estimates or
extrapolations where the data is not readily available, as further explained and set forth in the definition
of “Workweeks” in the Agreement).

D. Within fifteen (15) calendar days after receipt of the Class Information, the
Settlement Administrator shall mail to each Class Member a Settlement Notice by first class, regular
U.S. mail, using the most current mailing address information available, with measures taken for
updating an address as provided by the terms of the Agreement.

E. On or before the Response Deadline [sixty (60) calendar days from the initial
mailing of the Settlement Notices by the Settlement Administrator unless the 60th day falls on a Sunday
or Federal holiday, in which case the Response Deadline will be extended to the next day (“Response
Deadline”)], Class Members who wish to exclude themselves from the Class must submit to the
Settlement Administrator, either by e-mail, facsimile or mail, a written request for exclusion by the
Response Deadline as set forth in the Settlement Notice. Class Members who are sent a re-mailed
Settlement Notice shall have their Response Deadline extended by ten (10) calendar days from the date
the Settlement Administrator re-mails the Settlement Notice.

F. On or before the Response Deadline, Class Members who dispute the number of
Workweeks must submit to the Settlement Administrator, either by e-mail, facsimile or mail, a written

explanation describing why the Workweeks are incorrect, with any supporting information, as set forth
3
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in the Settlement Notice. Class Members who are sent a re-mailed Settlement Notice shall have their
Response Deadline extended by ten (10) calendar days from the date the Settlement Administrator re-
mails the Settlement Notice. The Court, in its discretion, shall make the final determination of any
disputes.

G. On or before the Response Deadline, Class Members who wish to object to the
Settlement, should submit to the Settlement Administrator, either by e-mail, facsimile or mail, a Notice
of Objection which must include, (a) the objector’s full name, signature, address, telephone number,
and the last four digits of his/her Social Security number; and (b) a factual explanation for the objection.
Class Members who are sent a re-mailed Settlement Notice shall have their Response Deadline
extended by ten (10) calendar days from the date the Settlement Administrator re-mails the Settlement
Notice. As an alternative to submitting a written objection, Class Members shall have the right to object
to the Settlement in person or through their own counsel at the Final Approval Hearing.

9. The Court preliminarily finds and determines that the following disbursement amounts
are fair and reasonable and in accordance with the Settlement.

A. The Court preliminarily finds and determines that the fees and expenses in
administrating the Settlement incurred by Simpluris, Inc. in the amount not to exceed $18,000.00 are
fair and reasonable.

B. The Court preliminarily finds and determines the Class Representative Service
Payment not to exceed $7,500.00 to Plaintiff Vernell Battle, Jr. is fair and reasonable.

C. The Court preliminarily finds and determines the PAGA Payment in the amount
of $187,500.00 to be paid to the California Labor and Workforce Development Agency (“LWDA”)
representing the 75% share of the $250,000.00 for civil penalties is fair, adequate and reasonable.

D. The Court preliminarily finds and determines Class Counsel request for attorneys’
fees not to exceed $1,818,333.33 and litigation costs not to exceed $20,000.00 is fair and reasonable.

10.  IT IS FURTHER ORDERED the Final Approval Hearing shall be held before the
undersigned at 2:00 p.m. on June 1, 2023, in Department CX-101 of the Superior Court for the State of
California, County of Orange located in at 751 West Santa Ana Blvd., Santa Ana, California 92701, to

consider the fairness, adequacy and reasonableness of the proposed Settlement preliminarily approved
4
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by this Order of Preliminary Approval, and to consider applications for a Service Payment award to the
Plaintiff/Class Representative, Settlement Administration expenses, and Class Counsel’s attorneys’
fees and costs. All briefs and materials in support of an Order Granting Final Approval and Entering
Judgment, Service Payment, Settlement Administration Payment, and Class Counsel’s attorneys’ fees
and costs costs shall be filed sixteen (16) court days before the scheduled hearing.

11.  All proceedings in this matter, except those contemplated by the Agreement or this Order,
are stayed.

12. The Court expressly reserves the right to adjourn or continue the Final Approval Hearing
from time to time without further notice to Class Members. Class Counsel is to provide notice of any
change in the hearing date to Class Members who have filed written objections.

IT IS SO ORDERED.

Date:

Hon. Peter J. Wilson
Judge of the Superior Court

5
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SUPERIOR COURT OF CALIFORNIA

COUNTY OF ORANGE
VERNELL BATTLE, JR., on behalf of Case No. 30-2020-01140831-CU-OE-CXC
himself and other similarly-situated
employees, ASSIGNED FOR ALL PURPOSES TO

HON. PETER WILSON, DEPT. CX102
Plaintiff,

JOINT STIPULATION OF CLASS

v. ACTION AND PAGA SETTLEMENT
AND RELEASE
SAFRAN CABIN, INC., a Delaware
Corporation; and DOES 1 through 25, Trial Date: None
inclusive, Complaint Filed: May 26, 2020
Defendants.
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Dated: (Q /g g ﬂQ—-
APPROVED AS TO FORM

Dated: April 8, 2022

Dated: April 8, 2022

Dated: June 28, 2022

4883-8981-7627.1 / 104505-1016

SAFRANCAB 1IN .

Laurent Tremeau
Chief Financial Officer

COHELAN KHOURY & SINGER

[sam, n | q.
Attorneys for Plaintiff Vemell Battle, Jr., on behalf of
himself and other similarly-situated employees

DAVTYAN LAW FIRM,

Emil n, E4q. ,
Attorneys for Plamtiff Vemell Battle, Jr., on behalf of
himself and other similarly-situated employees

LITTLER MENDELSON P.C.

Alaya B. Meyers, Esq.
Tracy R. Williams, Esq.
Attorneys for Defendant Safran Cabin, Inc.
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SUPERIOR COURT OF CALIFORNIA

COUNTY OF ORANGE

VERNELL BATTLE, JR., on behalf of
himself and other similarly-situated
employees,

Plaintiff,
V.

SAFRAN CABIN, INC., a Delaware
Corporation; and DOES 1 through 25,
inclusive,

Defendants.

Case No. 30-2020-01140831-CU-OE-CXC

ASSIGNED FOR ALL PURPOSES TO
HON. PETER WILSON, DEPT. CX102

ADDENDUM TO JOINT STIPULATION
OF CLASS ACTION AND PAGA
SETTLEMENT AND RELEASE

Trial Date: None
Complaint Filed: May 26, 2020

-1-

ADDENDUM TO JOINT STIPULATION OF CLASS ACTION AND PAGA
SETTLEMENT AND RELEASE




10
11
12
13
14
15
16
17
18
19
20
21
22
23
24
25
26
27
28

ADDENDUM TO JOINT STIPULATION OF CLASS ACTION AND PAGA

SETTLEMENT AND RELEASE

This Addendum to the Joint Stipulation of Class Action and PAGA Settlement Release
(“Addendum”) is made and entered into by and between Plaintiff Vernell Battle, Jr. (“Plaintift”)
on the one hand, individually and on behalf of himself and other similarly-situated employees,
and Defendant Safran Cabin, Inc. (“Defendant”) on the other hand, (collectively, the “Parties”),
pursuant to Paragraph 72 of the Joint Stipulation of Class Action and PAGA Settlement and
Release (“Agreement,” “Settlement,” or “Stipulation of Settlement”) previously entered into by
the Parties and filed with the Court as Exhibit A to the Declaration of Isam C. Khoury in
Support of Motion for Order Granting Preliminary Approval of Class Action Settlement (ROA
No. 140).

Excepting only the provisions of the Agreement that are expressly modified by this
Addendum, the Agreement remains in full force and effect. By executing this Addendum, the
Parties agree to be bound by its terms, as follows:

DEFINITIONS

The following Definitions are applicable to this Addendum and replace the Definitions
of the same term in the Agreement.

15. “Final Approval Hearing” means the hearing to be conducted by the Court after
the filing by Plaintiff of an appropriate motion and following appropriate notice to Class
Members giving Class Members an opportunity to request exclusion from the Settlement and to
object to the Settlement in person or through their own counsel, at which time Plaintiff shall
request that the Court finally approve the Settlement, enter the Final Order and Judgment, and
take other appropriate action.

18. “Individual PAGA Payment” means the amount payable from the PAGA
Payment to each PAGA Member.

22. “Notice of Objection” means a Class Member’s valid and timely submission of a
written objection to the Settlement. An objection should include: (a) the objector’s full name,

signature, address, telephone number, and the last four digits of his/her Social Security number;
-2 -
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and (b) a factual explanation for the objection. At no time shall any of the Parties, Class Counsel,
or Defense Counsel seek to solicit or otherwise encourage or discourage Class Members from
submitting a Notice of Objection or filing an appeal from the Final Order and Judgment. Non-
Participating Class Members (i.e., Class Members who submit valid Requests for Exclusion)
may not submit an Objection to the Settlement. If a Class Member submits both a Request for
Exclusion and an Objection, the Objection shall be ignored, and the Request for Exclusion will
be deemed controlling. As an alternative to submitting a written objection, Class Members shall
have the right to object to the Settlement in person or through their own counsel at the Final
Approval Hearing.

36. “Response Deadline” means the deadline by which Class Members must e-mail,
fax, or mail to the Settlement Administrator a valid Request for Exclusion, objection or
workweek dispute. The Response Deadline will be sixty (60) calendar days from the initial
mailing of the Settlement Notices by the Settlement Administrator unless the 60th day falls on a
Sunday or Federal holiday, in which case the Response Deadline will be extended to the next
day on which the U.S. Postal Service is open. The Response Deadline may also be extended by
express agreement between Class Counsel and Defense Counsel. Under no circumstances,
however, will the Administrator have the unilateral authority to extend the deadline for Class
Members to submit a Request for Exclusion, objection, or Workweek Dispute to the settlement.

42. “Workweek Dispute” means a written statement that a Class Member disputes
the number of Workweeks, as defined herein, listed on his/her Settlement Notice. Any such
Workweek Dispute must be e-mailed, faxed, or mailed to the Settlement Administrator by the
Response Deadline. The date of the e-mail, fax, or postmark on the mailing envelope will be the
exclusive means to determine whether a Workweek Dispute has been timely submitted. A valid
Workweek Dispute must be in writing and should contain: (i) the Class Member’s full name,
signature, address, telephone number, and the last four digits of his/her Social Security number; (ii)
the number of Workweeks the Class Member contends is correct; and (iii) any evidence supporting
his/her contention. The dates of employment identified for each Class Member in the applicable

Class Lists and the number of Workweeks for each Class Member as defined herein will be
-3-
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presumed to be correct, unless a particular Class Member proves otherwise to the Settlement
Administrator by credible evidence. All Workweek Disputes will be initially resolved by the
Settlement Administrator, with consultation with Defense Counsel and/or Class Counsel as
appropriate. Counsel for the Parties shall file with the Court all disputes received by the
Settlement Administrator, the evidence submitted, and the determination made regarding any
dispute. The Court may review any determination made by the Settlement Administrator
regarding a Workweek Dispute, and in its discretion, make the final determination of any

disputes.

TERMS OF SETTLEMENT

The following Terms of Settlement are applicable to this Addendum and replace the
Terms of Settlement in the Agreement.

56. Settlement Administration.

a. 1il. Determination of Individual Settlement Awards and Individual

PAGA Payments. The Settlement Administrator shall determine the eligibility for, and the
amounts of, each Individual Settlement Award and Individual PAGA Payment under the terms of
this Stipulation of Settlement, based on the Workweek information as provided by Defendant and
defined above. The Settlement Administrator shall make the initial determination regarding any
Workweek Dispute submitted by a Class Member with consultation with Defense Counsel and/or
Class Counsel as appropriate. The Settlement Administrator shall give written notice to Counsel
for the Parties of any dispute and its initial determination. Counsel for the Parties shall file with
the Court all disputes received by the Settlement Administrator, the evidence submitted, and the
determination made regarding any dispute.

1v. Disputes Regarding Administration of Settlement. The Court

may review any determination made by the Settlement Administrator regarding a Workweek
Dispute, and in its discretion, make the final determination of any disputes.

/1

/1

/1
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57. Funding and Allocation of Gross Settlement Amount.

a. Payments to the Class Members.

1il. Each Participating Class Member, PAGA Member, and PAGA
Participating Member’s Individual Settlement Award and Individual PAGA Payment shall be
calculated solely by the Settlement Administrator using Defendant’s Workweek data.
Defendant’s Workweek data will be presumed to be correct unless a particular Class Member
proves otherwise to the Settlement Administrator by credible evidence. All Workweek Disputes
will be initially determined by the Settlement Administrator, in consultation with Class Counsel
and/or Defense Counsel, as appropriate. All disputes shall be submitted to the Court, including
the evidence submitted in connection with the dispute and its resolution, and the Court may, in
its discretion, make a final determination regarding any dispute.

70. Judgment and Continued Jurisdiction. Upon final approval of the Settlement by

the Court or after the Final Approval/Settlement Fairness Hearing, the Parties will present the
Judgment to the Court for its approval, pursuant to Rule 3.770 of the California Rules of Court.
After entry of the Judgment, the Court will have continuing jurisdiction under California Code
of Civil Procedure section 664.6 solely for purposes of addressing: (i) the interpretation and
enforcement of the terms of the Settlement, (ii) Settlement administration matters, and (iii) such
post-Judgment matters as may be appropriate under court rules or as set forth in this Agreement.

74. Authorization to Enter Into Settlement Agreement. Class Counsel and Defense

Counsel warrant and represent they are expressly authorized by the Parties whom they represent
to negotiate this Stipulation of Settlement and to take all appropriate actions required or permitted
to be taken by such Parties pursuant to this Stipulation of Settlement to effectuate its terms, and to
execute any other documents required to effectuate the terms of this Stipulation of Settlement.
The Parties, Class Counsel and Defense Counsel shall cooperate with each other and use their best
efforts to affect the implementation of the Settlement. In the event the Parties are unable to reach
agreement on the form or content of any document needed to implement the Settlement, or on any
supplemental provisions that may become necessary to effectuate the terms of this Settlement, the

Parties may seek the assistance of the Court to resolve such disagreement. The person signing this
-5-
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Stipulation of Settlement on behalf of the Defendant represents and warrants that he is authorized
to sign this Stipulation of Settlement on behalf of Defendant. Plaintiff represent and warrants that
he is authorized to sign this Stipulation of Settlement and that he has not assigned any claim, or
part of a claim, covered by this Settlement of Settlement to a third party. The Parties have
cooperated in the drafting and preparation of this Stipulation of Settlement. Hence, in any
construction made of this Stipulation of Settlement, the same shall not be construed against any of
the Parties.

80. Jurisdiction of the Court. Following entry of the Final Order and Judgment, the

Court shall retain jurisdiction under California Code of Civil Procedure section 664.6 with
respect to the interpretation, implementation, and enforcement of the terms of this Stipulation of
Settlement and all orders and judgments entered in connection therewith, and the Parties, Class
Counsel and Defense Counsel submit to the jurisdiction of the Court for purposes of
interpreting, implementing, and enforcing the Settlement embodied in this Stipulation of
Settlement and all orders and judgments entered in connection therewith.

IN WITNESS WHEREOF, the Parties hereto knowingly and voluntarily executed this
Addendum to Joint Stipulation of Class Action and PAGA Settlement and Release between
Plaintiff, on the one hand, and Defendant, on the other hand, as of the date(s) set forth below:

PLAINTIFF

Dated: 12/15/2022 W B Mﬂ.

Plaintiff Vernell Battle, Jr., on behalf of himself
and other similarly-situated employees

SAFRAN CABIN, INC.
Dated:
Laurent Tremeau
Chief Financial Officer
APPROVED AS TO FORM

COI-HELAE KHOURY & SINGER

Dated:  12/15/2022 %\

Isam Khoury, Jisq.
Attorneys for Plaintiff Vernell Battle, Jr., on behalf]
of himself and other similarly-situated employees
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Stipulation of Settlement on behalf of the Defendant represents and warrants that he is authorized
to sign this Stipulation of Settlement on behalf of Defendant. Plaintiff represent and warrants that
he is authorized to sign this Stipulation of Settlement and that he has not assigned any claim, or
part of a claim, covered by this Settlement of Settlement to a third party. The Parties have
cooperated in the drafting and preparation of this Stipulation of Settlement. Hence, in any
construction made of this Stipulation of Settlement, the same shall not be construed against any of
the Parties.

80.  Jurisdiction of the Court. Following entry of the Final Order and Judgment, the

Court shall retain jurisdiction under California Code of Civil Procedure section 664.6 with
respect to the interpretation, implementation, and enforcement of the terms of this Stipulation of
Settlement and all orders and judgments entered in connection therewith, and the Parties, Class
Counsel and Defense Counsel submit to the jurisdiction of the Court for purposes of
interpreting, implementing, and enforcing the Settlement embodied in this Stipulation of
Settlement and all orders and judgments entered in connection therewith.

IN WITNESS WHEREOF, the Parties hereto knowingly and voluntarily executed this
Addendum to Joint Stipulation of Class Action and PAGA Settlement and Release between
Plaintiff, on the one hand, and Defendant, on the other hand, as of the date(s) set forth below:

PLAINTIFF

Dated:

Plaintiff Vernell Battle, Jr., on behalf of himself
and other similarly-situated employees

SAFRAN CABIN, INC.

Dated: 12/22/2022

Anne Vanhoutte
Chief Financial Officer

APPROVED AS TO FORM
COHELAN KHOURY & SINGER

Dated:

Isam Khoury, Esq.
Attorneys for Plaintiff Vernell Battle, Jr., on behalf]
of himself and other similarly-situated employees
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DAVTYAN LAW FIRM, INC.
Dated: 12/16/2022

Emil Davtyan, Esq.
Attorneys for Plaintiff Vernell Battle, Jr., on behalf]
of himself and other similarly-situated employees

LITTLER MENDELSON P.C.

Dated:

Alaya B. Meyers, Esq.
Tracy R. Williams, Esq.
Attorneys for Defendant Safran Cabin, Inc.
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DAVTYAN LAW FIRM, INC.

Dated:

Emil Davtyan, Esq.
Attorneys for Plaintiff Vernell Battle, Jr., on behalf]
of himself and other similarly-situated employees

LITTLER MENDELSON P.C.

Dated: 12/22/2022

Alaya B. Meyers, Esq.
Tracy R. Williams, Esq.
Attorneys for Defendant Safran Cabin, Inc.
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EXHIBIT 2



NOTICE OF CLASS ACTION SETTLEMENT

Vernell Battle, Jr. v. Safran Cabin, Inc.
Superior Court of California — County of Orange
Case No. 30-2020-01140831-CU-OE-CXC

IF YOU WERE EMPLOYED BY SAFRAN CABIN, INC. AS AN HOURLY, NON-
EXEMPT EMPLOYEE AT ANY TIME FROM MAY 26, 2016 THROUGH JANUARY
29,2022

YOU ARE ENTITLED TO RECEIVE MONEY FROM A CLASS AND
REPRESENTATIVE ACTION SETTLEMENT

The Court approved this notice. This is not an advertisement.
You are not being sued. However, your legal rights are affected whether you act or not.
PLEASE READ THIS NOTICE.!

YOUR LEGAL RIGHTS AND OPTIONS IN THIS SETTLEMENT
INCLUDE THE FOLLOWING:

Do NOTHING You will receive a payment from the Settlement. No action is required
for you to receive a share of this Settlement.

EXCLUDE You will not receive a payment from the Settlement.?
YOURSELF
OBJECT If you choose, you may object to this Settlement. The Court may or may

not agree with your objection. Objecting to the Settlement will not
exclude you from receiving a portion of the Settlement.

WHAT IS IN THIS NOTICE
1. Why Should You Read This NOtICE?........cooereiieiiiiiieiieeeeee e Page
2. What Is the Class Action Settlement?............ccccveeviiieriiiieniieeniie e Page
3. What Is the Case ADOUL?.........cooiiiiiiiiieieeee e Page
4. How Much Can I Expect to ReCeive?........ccvvvvuiiiiiiiiniieeieeeieeeiee e Page
5. Why Did Safran Join in This NOtICe? ........cccuveiiiniiiiiiieeieieeeeeeeee Page
6. Who Is the Plaintiff in This Class ACtion? ..........cccceeveiiieniieeniieeniieeeieeens Page
7. Who Are the Attorneys Representing the Parties? ............cccoecveeiienieenenne. Page
8. What Are My Rights? How Will My Rights Be Affected? ......................... Page
0. How Will the Attorneys for the Class Be Paid? .........ccccoeoiiviiiiiinineeenen. Page

! Any capitalized terms herein that are not specifically defined have the same meaning as set forth in the parties’
Joint Stipulation of Class Action and PAGA Settlement and Release that is on file with the Court.

2 Regardless of whether you exclude yourself from the Settlement, if you were employed by Safran Cabin, Inc.
during the PAGA Period (April 28, 2019 through January 29, 2022) then you will still receive a portion of the
settlement for release of the penalty claim pursuant to the Private Attorneys General Act, Labor Code sections
2698-2699.6 (“PAGA”). 1
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1. Why Should You Read This Notice?

You have received this Notice because records indicate that you are a member of the settlement
class settled in this action.

The settlement class is comprised of all persons employed by Safran Cabin, Inc. as an hourly,
non-exempt employee from May 26, 2016 through January 29, 2022.

This Notice tells you of your rights to participate in, and share in, the Settlement. There was a
Preliminary Approval hearing on XXX XX, 2022, at a.m./p.m., in the Orange County
Superior Court. Judge Peter J. Wilson determined only that there is sufficient evidence to
suggest that the proposed settlement might be fair, adequate and reasonable and that a final
determination of the issues will be made at the final approval hearing. Judge Peter J. Wilson
also ordered that you receive this Notice.

The Court will hold a Final Approval Hearing concerning the proposed Settlement on
, 2023, at a.m./p.m. in Department CX101, of the Orange County
Superior Court — Complex Division located at 751 W. Santa Ana Blvd., Santa Ana, CA 92701.
The Final Approval Hearing may be continued to another date without further notice.

2. What is the Class Action Settlement?

The Court must approve the terms of the Settlement described herein as fair, adequate, and
reasonable to the Class Members. The Settlement will affect all members of the class. You
may get money from the Class and Representative Action Settlement. This Notice will explain
the terms of the Settlement and the amount of money you may receive under the Settlement.

3. What Is the Case About?

Plaintiff Vernell Battle, Jr., who is also acting as the Class Representative (‘“Plaintiff”), alleges
that Safran Cabin, Inc. (“Safran”) violated the California Safran by: (i) failing to pay minimum
and/or regular wages for all hours worked; (ii) failing to pay overtime wages; (iii) failing to
provide compliant meal periods; (iv) failing to provide compliant rest periods; (v) failing to
provide accurate itemized wage statements; (vi) failing to timely pay all wages owed at the
time of termination or separation from employment; and (7) engaging in unlawful business
practices.  Plaintiff also seeks civil penalties under the Private Attorneys General Act
(“PAGA”) as set forth in Labor Code sections 2698-2699.6, which allows a private citizen to
pursue civil penalties on behalf of the State of California Labor Workforce Development
Agency (“LWDA”) for: (i) failure to pay all minimum, regular, and overtime wages for all
hours worked; (ii) failure to provide timely and compliant meal periods; (iii) failure to provide
timely and compliant rest periods; (iv) failure to reimburse business expenses; (v) failure to
provide accurate itemized wage statements; (vi) failure to timely pay wages due during and
upon termination of employment; and (vii) failure to maintain accurate records.
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Safran denies the allegations raised in the lawsuit. Safran believes that it has no liability for
any of Plaintiff’s or the Class Members’ claims under any statute, wage order, common law, or
equitable theory.

The Parties reached a Settlement subject to Court approval as represented in the Joint
Stipulation of Class Action and PAGA Settlement and Release (the “Settlement” or
“Settlement Agreement”). Class Counsel believes that the Settlement is fair, reasonable, and
adequate, and that it is in the best interests of Class Members. Likewise, Safran has decided
that settlement is favorable because it avoids the time, risk, and expense of a lengthy lawsuit,
and settlement immediately resolves, finally and completely, the pending and potential claims.
By settling this lawsuit, Safran does not admit, concede, or imply that it has done anything
wrong or unlawful — and, in fact, Safran expressly denies that it has engaged in any
wrongdoing.

4. How Much Can I Expect to Receive?

Safran will pay a total sum of $5,455,000.00 (the “Gross Settlement Amount”), which includes
all settlement payments to Class Members, attorneys’ fees and costs, costs of administering the
Settlement, a payment to the LWDA under PAGA, and the Class Representative’s Payment.

Each Participating Class Member, as defined in the Settlement Agreement, will receive
approximately $ for each Workweek worked in the Class Period. A Workweek is
defined in the Settlement as any regular workweek in which you worked on at least one
calendar day. To the extent Safran does not have information about weeks worked readily
available due to gaps in its electronic or paper time records, Safran shall use its best available
information, including extrapolations and estimates where necessary, to compute the
Workweeks.

Class Members: Safran’s records indicate that you worked approximately
Workweeks as a Class Member during the Class Period. Based on these records, your
estimated payment as a Participating Class Member would be $

PAGA Members: Safran’s records indicate that you worked approximately _
Workweeks as a PAGA Member during the PAGA Period. Based on these records, your
estimated payment as a Participating PAGA Member would be $

It is your responsibility to keep a current address on file with the Settlement Administrator to
ensure receipt of your payment under the Settlement.

5. Why Did Safran Join in This Notice?

Safran does not admit any claim alleged in the lawsuit and denies that it owes money for any of
the claims in this matter. Safran is settling the lawsuit as a compromise. Safran reserves the
right to object to and defend itself against any claim if, for any reason, the Settlement fails.
The Court file has the Settlement documents with more information on the lawsuit.
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6. Who Is the Plaintiff in This Class Action?

Vernell Battle, Jr. is the Plaintiff and Class Representative in this Class Action lawsuit. He is
acting on behalf of himself and on behalf of other members of the class.

7. Who Are the Attorneys Representing the Parties?

Class Counsel Defense Counsel

Isam C. Khoury Alaya B. Meyers, Esq.

Michael D. Singer Tracy R. Williams

Marta Manus LITTLER MENDELSON P.C.
COHELAN KHOURY & SINGER 18565 Jamboree Road, Suite 800
605 C Street, Suite 200 Irvine, CA 92612

San Diego, CA 92101 Tel.: (949) 705-3000

Tel. : (619) 595-3001

Emil Davtyan

DAVTYAN LAW FIRM, INC.
880 E. Broadway

Glendale, CA 91205

Tel.: (818) 875-2008

8. What are my Rights? How Will My Rights Be Affected?

Class Counsel, appointed and approved by the Court for Settlement purposes only, will
represent you.

Participating in the Settlement

Under the Settlement, you will automatically receive a settlement payment unless you opt-
out by following the opt-out procedure set forth below.

This Notice of Settlement states the total number of Workweeks you worked for Safran during
the Class Period (as described above). Your individual settlement payment as a Class
Member will be based on that number. If you believe the Workweek information on this
Notice is correct, then you do not need to take any further action to receive your settlement

payment.

If you believe the Workweek information shown above is incorrect, you must submit a written
workweek dispute stating why you believe the listed Workweeks are not correct. The
workweek dispute must be e-mailed, mailed, or faxed to the Settlement Administrator (whose
address is listed below) and must be postmarked or transmitted no later than

, 2023. You should submit to the Settlement Administrator
documentation to support the number of Workweeks you believe you worked during the Class
Period. If there is a dispute about the Workweeks you worked, the Settlement Administrator
will review the records, in consultation with counsel, to resolve the dispute. The Court may
review any determination made by the Settlement Administrator regarding a Workweek
Dispute, and in its discretion, make the final determination of any dispute.

-4-
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If you are a current employee of Safran, your decision as to whether or not to participate in this
Settlement will not affect or in any way impact your employment, and Safran will not retaliate
against you in any way for choosing to participate in the Settlement.

Objecting to the Settlement

If you wish to Object to the Settlement, you must submit a written Objection stating why you
object to the Settlement. The Objection must be signed by you and include your full name,
address, telephone number, and last four digits of your Social Security number. The Objection
must be e-mailed, mailed or faxed to the Settlement Administrator (whose address is listed
below) and must be postmarked or transmitted no later than , 2023. Late
Objections will not be considered.

In addition, or as an alternative to submitting a written Objection, you, or your lawyer at your
own expense, are welcome to attend the Final Approval Hearing to discuss your objections
directly with the Court and the Parties. The Final Approval Hearing is set for
2023 at 2:00 p.m. Department CX101 of the Orange County Superior Court — Complex
Division located at 751 W. Santa Ana Blvd., Santa Ana, CA 92701. The Final Approval
Hearing may be continued to another date without further notice.

IF YOU OBJECT TO THE SETTLEMENT, YOU WILL STILL RECEIVE YOUR
SHARE OF THE SETTLEMENT IF THE COURT APPROVES THE SETTLEMENT.

Opting-Out of the Settlement

If you wish to be excluded from participating in the Settlement, you must submit a written
request to Opt-Out to the Settlement Administrator via e-mail, mail or fax to the address below
requesting to be excluded from the Settlement. To be considered valid, your Opt-Out must be
signed by you, and contain your name, address, telephone number, and the last four digits of
your Social Security number. Your Opt-Out also must clearly indicate that you desire to be
excluded from the Settlement. To be considered timely, your Opt-Out must be e-mailed, faxed
or postmarked no later than , 2023. Late Opt-Outs will not be considered.

If you timely submit a complete and valid Opt-Out, you will no longer be a member of the
Class and you will not be eligible to object to the terms of the Settlement or receive money
under the Settlement except for that portion of the settlement allocated to PAGA penalty
payments. Except for the PAGA Release, you will not be bound by the terms of the
Settlement, and may pursue any valid claims you may have, at your own expense, against
Safran. Individuals otherwise meeting the definition of Class Members who exclude
themselves from the classes pursuant and were employed during the PAGA Period shall still
receive a payment for the amount of each such individual’s estimated share of the PAGA
Payment that was included by the Settlement Administrator in calculating the Claim Amount
and shall still be bound by the PAGA release.

Effect of the Settlement on Your Rights

Upon the final approval of the settlement by the Court, all Class Members (other than those
who submit a valid opt-out/request for exclusion), will release all claims against Safran within
the definition of “Released Claims,” as set forth in the parties’ Settlement Agreement.
“Released Claims” includes all claims under state or local law, whether statutory, common
law, or administrative law, whether in law or equity, which all Class Members have had, now
have, or may have in the future against the Released Parties for any acts occurring during the
Class Period that arose from the facts and claims alleged in the Class Action Complaint, as

-5-
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well as the claims that arise out of the facts, matters and occurrences referred to in the Class
Action Complaint that could have been alleged as separate claims, causes of action, lawsuits or
other theories of relief. Released Claims include all types of relief available for the theories of
relief in the Action, including: (a) all claims for failure to pay minimum wages and regular
wages under Cal. Labor Code §§ 204, 1194, 1194.2, and 1997; (b) all claims for failure to pay
overtime wages under Cal. Labor Code §§ 510 and 1994; (c) all claims for failure to provide
timely and required meal periods under Cal. Labor Code §§ 226.7 and 512 and the applicable
IWC Wage Order; (d) all claims for failure to provide required rest breaks under Cal. Labor
Code § 226.7 and the applicable IWC Wage Order; (e) all claims for failure to provide accurate
itemized wage statements under Cal. Labor Code §§ 226 and 1174; (f) all claims for failure to
pay wages owed at termination or separation under Cal. Labor Code §§ 201, 202 and 203; (g)
all claims for violation of the Unfair Competition Law, Cal. Business & Professions Code §§
17200, et seq., including injunctive relief; (h) liquidated damages; (i) interest; (j) attorneys’
fees; and (k) attorneys’ costs. Released Claims shall exclude all other claims, including claims
for vested benefits, wrongful termination, unemployment insurance, disability, social security,
workers’ compensation, and claims outside the Class Period.

Regardless of whether you exclude yourself from the Settlement, you will be releasing all
PAGA Released Claims, as defined in the parties’ Settlement Agreement. These include all
claims for PAGA that arise out of or relate to California Labor Code sections 201, 201.3, 202,
203, 204, 210, 256, 226, 226.3, 226.7, 246(1), 510, 512, 1174, 1194, 1197, 1197.1, 1198, 2699,
2800, and 2802, and the IWC Wage Orders, as pled in the PAGA Notice, Amended PAGA
Notice, and Class Action Complaint, during the PAGA Period. PAGA Released Claims shall
exclude all other claims, including claims for vested benefits, wrongful termination,
unemployment insurance, disability, social security, workers’ compensation, and claims
outside the PAGA Period.

9. How Will the Attorneys for the Class Be Paid?

The attorneys for Plaintiff, as the Class Representative, and the Class Members will be paid
from the Gross Settlement Amount. The attorneys are seeking fees in the amount of 1/3 of the
Gross Settlement Amount, or $1,818,333.33, as well as reimbursement of their costs, in an
amount up to $20,000. Plaintiff is also seeking a Class Representative Service Award of
$7,500.00 to Plaintiff from the Settlement for her service as a Class Representative. Likewise,
the Parties agreed that $250,000.00 will be allocated to settle the PAGA claim, with
$187,500.00 to be paid to the LWDA, and the remaining $62,500.00 to be distributed to the
Participating PAGA Members based upon their proportionate Workweeks during the PAGA
Period. The Settlement Administrator estimates that the cost of administration will not exceed
$18,000.00. All of these amounts are to be deducted from the Gross Settlement Amount, with
the remainder available for distributions to Participating Class Members and Participating
PAGA Members.
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IF YOU NEED MORE INFORMATION OR HAVE ANY QUESTIONS, you may contact
Class Counsel; call the Settlement Administrator at the telephone number listed below, toll
free; or visit the Settlement Administrator’s website, [insert website information], which will
include key legal documents including the Settlement Agreement and all Amendments, the
Operative Complaint, the Motions for Preliminary and Final Approval, the Court’s order
granting Preliminary Approval and Final Approval of the Settlement, and the Final Judgment.

Settlement Administrator Contact
Simpluris, Inc.
[ADDRESS]

[PHONE NUMBER]

[FAX NUMBER]
[WEBSITE]

You may also view all papers filed in the Action, at the Filing Department of the Orange
County Superior Court, Civil Complex Center located at 751 West Santa Ana Blvd., Santa
Ana, California, 92701 during regular Court hours, 8:00 a.m. and 4:00 p.m., Monday through
Friday, excluding Court holidays.

Case records may be examined online on the Orange County Superior Court’s website, at
[https://civilwebshopping.occourts.org/]. Once you’ve read the Court’s “Information
Disclaimer” and clicked “Accept Terms,” type case number “01140831” and year field “2020,”
confirm you are not a robot and click “search.” The documents filed in this case are listed in
the Register of Actions, many may be available to view at a minimal charge.

PLEASE DO NOT CONTACT OR TELEPHONE THE COURT, SAFRAN OR ITS
EMPLOYEES, OR SAFRAN’S COUNSEL FOR LEGAL ADVICE OR FOR
INFORMATION ABOUT THIS SETTLEMENT.

By Order of the Orange County Superior Court, the Honorable Peter J. Wilson.
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NOTIFICACION DE ACUERDO DE ACCION DE CLASE

Vernell Battle, Jr. v. Safran Cabin, Inc.
Corte Superior de California— Condado de Orange
Caso No. 30-2020-01140831-CU-OE-CXC

SI FUE EMPLEADO DE SAFRAN CABIN, INC. COMO EMPLEADO POR HORA NO
EXENTO EN ALGUN MOMENTO ENTRE EL 26 DE MAYO DEL 2016 Y EL 29 DE
ENERO DEL 2022

USTED TIENE EL DERECHO DE RECIBIR DINERO DE UN ACUERDO DE CLASE
Y ACCION REPRESENTATIVA.

La Corte aprobo esta notificacion. No se trata de un anuncio.

Usted no esta siendo demandado. Sin embargo, sus derechos legales se ven afectados ya sea
que usted actie o no.

LEA ESTA NOTIFICACION.!

SUS DERECHOS Y OPCIONES LEGALES EN ESTE ACUERDO

SON LOS SIGUIENTES:

No HACER NADA | Recibird un pago del Acuerdo. No se requiere realizar ninguna accion
para recibir una parte de este Acuerdo.

EXCLUIRSE No recibira un pago del Acuerdo.?

OPONERSE Si asi lo desea, puede oponerse a este Acuerdo. La Corte podra estar de
acuerdo o no con su oposicion. La oposicion al Acuerdo no lo excluira
de recibir una parte de este.

QUE INCLUYE ESTA NOTIFICACION

1. (Por qué deberia leer esta Notificacion?...........cocceeevveevieiiiienieeiieenieeieans Pagina
2. (,Qué es el Acuerdo de Accion de Clase? ......cceeecvveeviieenieeenieeeiiee e Pagina
3. (D QUE S€ trata €STE CASOT ...couviieiiieeiiieeiiee ettt ettt Pagina
4. (Cudnto puedo esperar reCIDIT? ........ccovieerieeeiieeeiieeeite e e eevee e Pagina
5. (Por qué Safran se unid a esta notificacion?...........ccceeeeeviieiiriieenienienns Pagina
6. (Quién es el Demandante en esta Accion de Clase?..........ccoecveeeeveeennnennne Pagina
7. (Quiénes son los Abogados que representan a las Partes? ....................... Pagina
8. (Cuadles son mis derechos? ;Como se veran afectados mis derechos?.....Pagina
0. (Como se pagard a los Abogados de 1a Clase?..........cceceevvieiienieenieennnae Pagina

! Todo término en mayusculas en el presente que no esté especificamente definido tiene €l mismo significado que
lo establecido en la Estipulacion Conjunta del Acuerdo de Accion de Clase y el Acuerdo en virtud de la PAGA y
Exoneracion que esta archivado en la Corte.

2 Independientemente de si se excluye del Acuerdo, si usted estuvo empleado por Safran Cabin, Inc. durante el
Periodo de la PAGA (28 de abril del 2019 al 29 de enero del 2020), usted recibira una parte del acuerdo en
concepto de la exoneracion del reclamo por sanciones de acuerdo con los articulos 2698-2699.6 de la Ley de
Procuraduria General Privada (en adelante mencionada cimo la “PAGA”) del Codigo Laboral.
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1. JPor qué deberia leer esta Notificacion?

Ha recibido la presente Notificacion porque los registros indican que usted es miembro de la
clase del acuerdo establecido en esta accion.

La clase del Acuerdo estd formada por todas las personas empleadas por Safran Cabin, Inc.
como empleados no exentos por hora desde el 26 de mayo del 2016 al 29 de enero del 2022.

Esta Notificacion le informa sobre su derecho a participar en el Acuerdo, y compartir sus
beneficios. Hubo una audiencia de Homologacion Preliminar el XXXX XX del 2022, a la/las

a.m./p.m., en la Corte Superior del Condado de Orange. El juez Peter J. Wilson
determind que existen pruebas suficientes para sugerir que el acuerdo propuesto puede ser
justo, adecuado y razonable, y que no se tomara una determinacién final sobre dichos temas en
la audiencia de homologacioén definitiva. El juez Peter J. Wilson también ordend que usted
reciba esta Notificacion.

La Corte celebrard una Audiencia de Homologacion Final respecto al Acuerdo propuesto
el del 2023, a la/las a.m./p.m. en el Departamento CX101 de la Corte
Superior del Condado de Orange - Division Asuntos Complejos ubicado en 751 W. Santa Ana
Blvd., Santa Ana, CA 92701 La Audiencia de Homologacion Definitiva podré ser continuada
en otra fecha sin brindar ninguna otra notificacion.

2. cQué es el Acuerdo de Accion de Clase?

La Corte debe aprobar los términos del Acuerdo descritos en él como justos adecuados y
razonables para los Miembros de la Clase. El Acuerdo afectard a todos los miembros de la
clase. Puede recibir una suma de dinero del Acuerdo de Accion de Clase Representativo. Esta
Notificacion le explicara los términos del Acuerdo y la cantidad de dinero que puede llegar a
obtener en virtud de este.

3. JDe qué se trata este caso?

El Demandante Vernell Battle, Jr., que también actia como Representante de la Clase
(“Demandante”), alega que Safran Cabin, Inc. (“Safran”) viold la Ley de California debido a lo
siguiente: (1) no pagar salarios minimos y/o regulares por todas las horas trabajadas; (i1) no
pagar salarios por horas extra; (iii) no suministrar periodos de comida obligatorios; (iv) no
suministrar periodos de descanso obligatorios; (v) o suministrar talones de cheque precios y
detallados (vi) no pagar todos los salarios debidos oportunamente al momento de la
desvinculacion o despido del empleo; y (7) participar en practicas comerciales desleales. El
Demandante también solicita sanciones civiles conforme a la Ley de Procuraduria General
Privada (“PAGA”) segliin lo establecido en los articulos 2698-2699.6 del Cédigo Laboral, que
permite a un ciudadano comun reclamar sanciones civiles en nombre de la Agencia de Trabajo
y Desarrollo de la Fuerza Laboral (“LWDA”) del Estado de California por: (i) no pagar todos
los salarios minimos, regulares y por horas extra por todas las horas trabajadas; (ii) no
suministrar periodos de comida oportunos y obligatorios; (iii) no suministrar periodos de
descanso oportunos y obligatorios; (iv) no reembolsar gastos comerciales; (v) no suministrar
talones de cheque precisos y detallados; (vi) no pagar los salarios debidos oportunamente a la
finalizacion del empleo; y (vii) no llevar registrgs precisos.
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Safran niega las acusaciones planteadas en el juicio. Safran cree que no tiene ninguna
responsabilidad por los reclamos formulados por el Demandante o los reclamos de los
Miembros de la Clase en virtud de ninguna ley, orden salarial o el sistema del Common Law o
del Equity.

Las Partes llegaron a un Acuerdo, supeditado a la homologaciéon de la Corte, como se
representa en la Estipulacion Conjunta del Acuerdo de Accion de Clase, y el Acuerdo y
Exoneracion en virtud de la PAGA (en adelante mencionado como el “Acuerdo”). El abogado
de la Clase considera que el Acuerdo es justo, razonable, adecuado y en favor de los intereses
de todos los Miembros de la Clase. Asimismo, Safran decidid que el acuerdo es favorable
porque evita el tiempo, los riesgos y gastos de un juicio prolongado y resuelve de inmediato,
finalmente y por completo, los reclamos posibles y pendientes. Al acordar este juicio, Safran
no admite, concede ni insintia que haya hecho algo mal o ilegal; y, de hecho, Safran
expresamente niega haber cometido algln acto ilegal.

4. ¢ Cuanto puedo esperar recibir?

Safran pagara la suma total de $5,455,000.00 (el “Importe Bruto del Acuerdo”), que incluye
todos los pagos del acuerdo a los Miembros de la Clase, los honorarios y costos de abogados,
los costos de administrar el Acuerdo, un pago a la LWDA en virtud de la PAGA vy el aumento
del pago al Representante de la Clase.

Cada Miembro Participante de la Clase, segin se define en el Acuerdo, recibira
aproximadamente $ por cada Semana de Trabajo trabajada en el Periodo de la
Clase. Una semana de trabajo se define en el Acuerdo como cualquier semana de trabajo
regular en la que haya trabajado al menos un dia calendario. En los casos de que Safran no
tenga informacién sobre las semanas trabajadas disponible facilmente debido a brechas en los
registros de horarios electronicos o de papel, Safran utilizard la mejor informacioén disponible,
incluso extrapolaciones y estimaciones cuando sea necesario, para computar las Semanas de
Trabajo.

Miembros de la Clase: Los registros de Safran indican que usted trabajo un total
aproximado de ___ de semanas de trabajo como Miembro de la Clase durante el Periodo
de la Clase. Segun estos registros, su pago estimado como Miembro Participante de la
Clase seria de $

Miembros de la PAGA: Los registros de Safran indican que usted trabajé un total
aproximado de ___ de Semanas de Trabajo como Miembro de la Clase de la PAGA
durante el Periodo de la PAGA. Segun estos registros, su pago estimado como Miembro
Participante de la PAGA seria de $

Es su responsabilidad que la direccion que tenga registrada el Administrador del Acuerdo esté
actualizada, para asegurarse de recibir su pago en virtud Acuerdo.

5. JPor qué Safran se unio a esta notificacion?

Safran no admite ninguno de los reclamos alegados en la Accion y niega deber dinero por los
reclamos de este caso. Safran efectia este acuerdo del juicio como acuerdo mutuo. Safran se
reserva el derecho a oponerse y defenderse de los reclamos si el Acuerdo falla por cualquier
motivo. El archivo de la Corte contiene los documentos del Acuerdo con mas informacion

sobre el juicio.
-3-
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6. JQuién es el Demandante en esta Accion de Clase?

Vernell Battle, Jr. es el Demandante y Representante de la Clase en este juicio de Accion de
Clase. Elactua en su nombre y en el de otros miembros de la clase.

7. ¢ Quiénes son los Abogados que representan a las Partes?

Abogado de la Clase Abogados del Demandado
Isam C. Khoury Alaya B. Meyers, Esq.

Michael D. Singer Tracy R. Williams

Marta Manus LITTLER MENDELSON P.C.
COHELAN KHOURY & SINGER 18565 Jamboree Road, Suite 800
605 C Street, Suite 200 Irvine, CA 92612

San Diego, CA 92101 Tel.: (949) 705-3000

Tel. : (619) 595-3001

Emil Davtyan

DAVTYAN LAW FIRM, INC.
880 E. Broadway

Glendale, CA 91205

Tel.: (818) 875-2008

8. ¢ Cudles son mis derechos? ;Como se verdn afectados mis derechos?

El Abogado de la Clase, nombrado y aprobado por la Corte a los efectos del acuerdo
unicamente, lo representara.

Participar en el Acuerdo

En virtud del Acuerdo, recibira automaticamente un pago del acuerdo salvo que se excluya
mediante el procedimiento de exclusion que se establece a continuacion.

Esta Notificacion del Acuerdo indica la cantidad total de Semanas de Trabajo que usted
trabajo durante el Periodo de la Clase (como se describe arriba). Su pago individual del
acuerdo como Miembro de la Clase se basard en dicha cantidad. Si usted cree que la
informacion de las Semanas de Trabajo incluida en la presente Notificacion es correcta,
entonces no necesita realizar ninguna otra accion para recibir el pago del acuerdo.

Si usted cree que la informacion sobre las Semanas de Trabajo es incorrecta, debe enviar su
disputa de las semanas de trabajo por escrito, en la que establezca los motivos por los que cree
que las Semanas de Trabajo detalladas no son correctas. La disputa de las semanas de trabajo
debe enviarse por correo, correo electronico o fax al Administrador del Acuerdo (cuya
direccion se establece a continuacion) y debe tener franqueo postal o ser transmitido antes del
del 2023, inclusive. Debe enviarle al Administrador del Acuerdo la
documentacion para respaldar el nimero de Semanas de Trabajo que cree que trabajo durante
el Periodo de la Clase. Si hay una disputa de las Semanas de Trabajo en las que usted trabajo,
el Administrador del Acuerdo revisara los registros, en consulta con el abogado, para resolver
la disputa. La Corte podra revisar cualquier determinacion realizada por el Administrador del
Acuerdo sobre una Disputa de Semanas de Trabajo, y a su discrecion, realizar la determinacion
final de la disputa.
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Si actualmente es empleado de Safran, su decision de participar o no en el Acuerdo no afectara
o tendra ningun tipo de impacto en su empleo, y Safran no tomara represalias en su contra de
ninguna forma por elegir participar en el Acuerdo.

Oponerse al Acuerdo

Si desea oponerse al Acuerdo, puede presentar una Oposicion por escrito y declarar por qué
se opone al Acuerdo. La Oposicion también debe estar firmada por usted e incluir su nombre
completo, su direccion, su numero de teléfono y los ultimos cuatro digitos de su nimero del
Seguro Social. La Oposicion debe enviarse por correo electronico, correo o fax al
Administrador del Acuerdo (cuya direccion se indica mas abajo) y debe tener sello postal o ser
transmitida antes del del 2023, inclusive. Las Oposiciones que no se
presenten a tiempo no seran tenidas en cuenta.

Ademas, o como alternativa a presentar una Oposicion escrita, usted, o su abogado a su propio
cargo, pueden asistir a la Audiencia de Homologacion Definitiva para debatir sus oposiciones
directamente con la Corte y las Partes. La Audiencia de Homologacion Final estd programada
para del del 2023 a la 2:00 p. m. en el Departamento CX101 de la Corte
Superior del Condado de Orange - Division Asuntos Complejos ubicado en 751 W. Santa Ana
Blvd., Santa Ana CA 92701 La Audiencia de Homologacion Definitiva podré ser continuada
en otra fecha sin brindar ninguna otra notificacion.

SI SE OPONE AL ACUERDO, AUN RECIBIRA SU PARTE DEL ACUERDO SI LA
CORTE LO HOMOLOGA.

Excluirse del Acuerdo

Si desea excluirse del Acuerdo, debe enviar una solicitud por escrito para excluirse al
Administrador del Acuerdo por correo electronico, correo o fax a la direccion a continuacion
solicitando ser excluido del Acuerdo. Para que se considere valida, su solicitud de Exclusion debe
estar firmada por usted e incluir su nombre, direccion, teléfono y los ultimos cuatro digitos de su
numero de Seguro Social. Su Exclusion también debe indicar claramente su deseo de ser excluido
del Acuerdo. Para que se considere que fue presentada en tiempo y forma, la solicitud de
Exclusion debe enviarse por correo electronico, fax o tener sello postal antes del del
2023, inclusive. Las solicitudes de Exclusion que no se presenten a tiempo no seran tenidas en
cuenta.

Si presenta la solicitud de Exclusiéon completa en tiempo y forma, ya no serd un miembro de la
Clase y no sera elegible para oponerse a los términos del Acuerdo o recibir dinero en virtud del
Acuerdo, excepto por el pago del acuerdo asignado a las sanciones conforme a la PAGA. Salvo
por la Exoneracion de la PAGA, usted no estara obligado por los términos del Acuerdo y podra
presentar cualquier reclamo que tenga, a su exclusivo costo y cargo, contra Safran. Las personas
que, por el contrario, se ajusten a la definicion de los Miembros de la Clase que se excluyen de las
clases y fueron empleados durante el Periodo de la PAGA, atn recibiran un pago por el importe de
cada Pago estimado en virtud de la PAGA que incluy6 el Administrador del Acuerdo por calcular
el Importe del Reclamo, y ain estaran obligados por la exoneracion de la PAGA.

Efecto del Acuerdo sobre sus derechos

Tras la homologacion definitiva del acuerdo por parte de la Corte, todos los Miembros de la
Clase (distintos a aquellos que enviaron una solicitud de exclusion valida), exoneraran de todos
los reclamos en contra de Safran en el marco de la definicion de “Partes Exoneradas”, como se
establece en el Acuerdo de las partes Los “Reclamos Exonerados” incluyen todos los reclamos
conforme a la ley estatal o local, ya sean estatutarios, en virtud del common law o del derecho
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administrativo, en derecho o conforme al sistema de equity, que todos los Miembros de la
Clase tuvieron, tienen ahora o pudieran tener en el futuro en contra de las Partes Exoneradas
por todo acto que haya ocurrido durante el Periodo de la Clase que surja de los hechos y
reclamos alegados en la Demanda de Accion de Clase, como asi también los reclamos que
surgen de los hechos, asuntos y ocurrencias referidos en la Demanda de Accion de Clase que
pudieron haberse alegado como reclamos separados, causas de accion, juicios u otras teorias de
recursos. Los Reclamos Exonerados incluyen todo tipos de recursos disponibles para las
teorias de recursos en la Accidn, lo que incluye: (a) todos los reclamos por falta de pago de
salarios minimos y salarios regulares en virtud de los articulos 204, 1194, 1194.2 y 1997 del
Codigo Laboral de California; (b) todos los reclamos por falta de pago de salarios por horas
extra en virtud de los articulos 510 y 1994 del Coédigo Laboral de California; (c) todos los
reclamos por no suministrar periodos de comida oportunos y obligatorios en virtud de los
articulos 226.7 y 512 del Cédigo Laboral de California y la Orden Salarial de la IWC aplicable;
(d) todos los reclamos por no suministrar los periodos de descanso obligatorios en virtud del
articulo 226.7 del Cddigo Laboral de California y la Orden Salarial de la IWC aplicable; (e)
todos los reclamos por no suministrar talones de cheque detallados y precisos en virtud de los
articulos 226 y 1174 del Cddigo Laboral de California; (f) todos los reclamos por falta de pago
de los salarios debidos al momento de la desvinculacion o despido en virtud de los articulos
201, 202 y 203 del Codigo Laboral de California; (g) todos los reclamos por violacion de los
articulos 17200, et seq. de la Ley de Competencia Desleal del Coédigo de Negocios y
Profesiones de California, lo que incluye medidas judiciales de caracter restrictivo, prohibitivo
o compulsivo; (h) dafios liquidados; (i) intereses; (j) honorarios de abogaos; y (k) costos de
abogados. Los Reclamos Exonerados excluiran expresamente todos los demds reclamos,
incluso reclamos por beneficios ganados, despido injusto, seguro por desempleo, discapacidad,
seguro social, indemnizaciéon por accidentes de trabajo y reclamos fuera del Periodo de la
Clase.

Sin importar si se excluye del Acuerdo o no, exonerard todos los Reclamos Exonerados en
virtud de la PAGA, como se define en el Acuerdo entre las partes. Estos incluyen todos los
reclamos en virtud de la PAGA que surgen o se relacionan de los articulos 201, 201.3, 202,
203, 204, 210, 256, 226, 226.3, 226.7, 246(1), 510, 512, 1174, 1194, 1197, 1197.1, 1198, 2699,
2800 y 2802 del Codigo Laboral de California, y las Ordenes Salariales de la IWC, segun se
alega en la Notificacion de la PAGA, la Notificacion de la PAGA enmendada y la Demanda de
Accion de Clase durante el Periodo de la PAGA. Los Reclamos Exonerados en virtud de la
PAGA excluiran expresamente todos los demas reclamos, incluso reclamos por beneficios
ganados, despido injusto, seguro por desempleo, discapacidad, seguro social, indemnizacion
por accidentes de trabajo y reclamos fuera del Periodo de la PAGA.

9. ;Como se pagara a los Abogados de la Clase?

Se pagard a los abogados del Demandante, como Representante de la Clase, y a los Miembros
de la Clase con fondos del Fondo Bruto del Acuerdo. Los abogados solicitan honorarios por
1/3 del Importe Bruto del Acuerdo, o $1,818,333.33, al igual que el reembolso de sus costos,
por un importe de hasta $20,000. El Demandante también solicita un Aumento en el Pago para
el Representante de la Clase de $7,500.00 del Acuerdo por sus servicios como Representante
de la Clase. Asimismo, las Partes acuerdan que se asignaran $250,000.00 para resolver el
reclamo en virtud de la PAGA, de los cuales $187,500.00 se le pagaran a la LWDA vy el
remanente de $62,500.00 se dividird en partes iguales entre los Miembros Participantes en
virtud de la PAGA, segun las Semanas de Trabajo proporcionales durante el Periodo de la
PAGA. El Administrador del Acuerdo estima que el costo de administracion no excedera
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$18,000.00. Todos estos importes de deduciran del Importe Bruto del Acuerdo y el resto estara
disponible para distribuirse entre los Miembros Participantes de la Clase y los Miembros
Participantes en virtud de la PAGA.

SI NECESITAN MAS INFORMACION O TIENEN ALGUNA PREGUNTA, pueden
contactar a los Abogados de la Clase; llamar al Administrador del Acuerdo al numero de
teléfono que se indica mas abajo, gratuito; o visitar el sitio web del Administrador del Acuerdo,
[insertar informacion del sitio web], que incluird documentos legales clave, incluso el Acuerdo
y todas las Enmiendas, la Demanda Vigente, las Solicitudes de Homologacion Preliminar y
Definitiva, la orden de la Corte que conceda la Homologacion Preliminar y Definitiva del
Acuerdo y la Sentencia Final.

Contacto del Administrador del Acuerdo
Simpluris, Inc.
[DIRECCION]

[TELEFONO]
[NUMERO DE FAX]
[SITIO WEB]

También podré ver los documentos presentados en la Accion, en el Departamento de Archivo
de la Corte Superior del Condado de Orange, Centro de Casos Civiles Complejos, ubicado en
751 West Santa Ana Blvd., Santa Ana, California, 92701 durante el horario regular de la Corte,
de 8:00 a.m. a 4:00 p.m., de lunes a viernes, excepto los feriados de la Corte.

Se podran examinar los registros del caso en linea en el sitio web de la Corte Superior del
Condado de Orange, en [https://civilwebshopping.occourts.org/]. Una vez que lea el
“Information Disclaimer” [Descargo de informacion] de la Corte y haga clic en “Accept
Terms” [Aceptar los términos], ingrese el nimero de caso “01140831” y el afio de presentacion
“2020,” confirme que no es un robot y haga clic en “search” [buscar] Los documentos
presentados en este caso estdn detallados en el Registro de Acciones y puede que algunos estén
disponibles para su revisién con un cargo minimo.

NO CONTACTE NI LLAME POR TELEFONO A LA CORTE, A SAFRAN O A SUS
EMPLEADOS, NI AL ABOGADO DE SAFRAN PARA ASESORAMIENTO LEGAL O
INFORMACION SOBRE ESTE ACUERDO.

Por orden del Honorable Peter J. Wilson, juez de la Corte Superior del Condado de Orange.
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THONG BAO DAN XEP VU KIEN TAP THE

Vernell Battle, Jr. ki¢n Safran Cabin, Inc.
Toa Thugng Thim California — Quan Cam
Vu viéc so0 30-2020-01140831-CU-OE-CXC

NEU QUY VI CO HOP PONG LAO PONG VOI SAFRAN CABIN, INC. O VI TRi LA NHAN
VIEN LAM THEO GIO, KHONG MIEN TRU QUY DINH TRA TIEN LAM THEM GIO TAI
BAT KY THOI PIEM NAO TU NGAY 26 THANG 5 NAM 2016 PEN NGAY 29 THANG 1
NAM 2022

QUY VI CO QUYEN NHAN TIEN TU THOA THUAN DAN XEP VU KIEN TAP THE VA DAI
DIEN

Toa an dad phé duyét thong bao nay. Pdy khong phdi la mot thu qudang cao.

Quy vi khong bi kién. Tuy nhién, quyén hop phap cta quy vi bi anh huéng cho du quy vi ¢6 hanh dong
hay khong.

XIN VUI LONG PQC THONG BAO NAY.!

CAC QUYEN PHAP LY VA LUA CHQN CUA QUY VI TRONG VIEC DAN XEP NAY

BAO GOM NHUNG DIEU SAU PAY:

KHONG LAM Gi Quy vi s€ nhan dugc khoan thanh toan tir vu Dan xép. Quy vi khong can thuc hién
hanh dong nao dé nhan dugc mot phan cua Thda thuan Dan xép nay.

TU LOAI TRU Quy vi s& khong nhin duoc khoan thanh ton tir vu Dan xép.>
CHINH MINH
PHAN DOI Néu quy vi chon, quy vi co thé phan doi Thoa thuan Dan xép nay. Toa an c6 thé

dong y ¥ hodc khong ddng y véi su phan ddi ctia quy vi. Viéc phan ddi Thoa thuan
Dan x&p sé€ khong loai trir viéc quy vi nhan dugc mot phan cua Thoa thudn Dan xep.

THONG BAO NAY CO NOQI DUNG Gi

1. Tai sao Quy vi Nén Doc Thong bAo NAY? .......cccvivvieiieieiecieee et Trang
2. Thoa thuan Dan xép Vu kién TAp thé 14 @12 .....ooovveiveeeeceeeeeeeeeee e Trang
3. VU KIBN V8 VAN A8 @17t Trang
4. Tb6i C6 thé Mong doi Nhan dugc Bao nhidu?............o.eveeeeeeeeeeeeeeeeeeeeeeeeeenens Trang
5. Tai sao Safran lai Tham gia vao Thong bao Nay?........cccceeeveriieninnninnienenens Trang
6. Ai La Nguyén Pon trong Vu Kién TAp Thé Nay?........oo.coveveeeeerereeeeeeeeneeen Trang
7. Aila Luat suDai di€n cho cAC BEN7......oovviiiiviiiiiieieeeeeee e Trang
8. T6i c6 nhitng Quyén Gi? Quyén ctia T6i s& bi Anh hudng Nhu thé nao?............. Trang
9. Céc Luat su cho Tap thé s& dugc Tra Tién Nhu thé nd0?........co.ovvevveevevecieinene, Trang

! Bat ky thuat ngir viét hoa ndo ¢ day ma khong duoc dinh nghia cu thé thi déu c6 cing ¥ nghia nhu dwoc quy
dinh trong Quy dinh Chung vé Vu kién Téap thé va Dan xép va Giai trir PAGA ciia cac bén c6 trong hd so cia Toa
an.

2 Bat ké quy vi co tu loai minh khoi Thoa thudn Dan xép nay hay khong, néu quy vi co hop dong lao dong véi
Safran Cabin, Inc. trong Thoi ky PAGA (ngay 28 thang 4 nam 2019 dén ngay 29 thang 1 nim 2022) thi quy vi
van s& nhin duoc mot phﬁn ctia khoan thanh toan dé giai trir khoan phat cta yéu cau boi thuong theo DPao luat
Tong quat vé Luat su Tu nhan, Bo luat Lao dong cac phin 2698-2699.6 (Private Attorneys General Act -
“PAGA”). 1
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1. Tai sao Quy vi Nén Doc Thong bdao Nay?

Quy vi nhén dugc Thong bao nay vi hé so thé hién rang quy vi 1a thanh vién thudc tap thé dan
xép duoc dan xép trong vu kién nay.

Tap thé dan xép bao gdm tat ca nhitng ngudi c6 hop dong lao dong voi Safran Cabin, Inc. & vi
tri 1a nhan vién lam viéc theo gid, khong mién trir quy dinh tra tién lam thém gio tir ngay 26
thang 5 nam 2016 dén ngay 29 thang 1 nam 2022.

Thong bao nay cho quy vi biét vé cac quyen clia quy vi trong viéc tham gia va c6 phan trong Thoa
thuan Dan xép. D3 c6 mot budi diéu trin Phé duyét So bd vao ngiy XXX XX nim 2022, luc

sang/chleu tai Toa Thuong Tham Quén Cam. Tham phan Peter J. Wilson chi quyet dinh
rang c6 du bang ching dé cho thy rang thoa thuén dan xép dugc dé xuit c6 thé cong bing, day du
va hop ly va quyét dinh cudi ciing vé cac van de s& duoc dua ra tai phién diéu tran phé chuan cubi
cung. Tham phan Peter J. Wilson ciing ra 1énh ring quy vi phai nhan dugc Thong bao nay.

Tda 4n s& t6 chirc Phién diéu tran Phé chuan Cubi cing lién quan dén Thoa thuan Dan xép dugc dé
Xuit vao ngdy nam 2023, lac sang/chiéu tai Department CX101, ctia Orange
County Superior Court — Complex Division toa lac tai 751 W. Santa Ana Blvd., Santa Ana, CA
92701. Phién diéu tran Phé duyét Cudi cung co thé duogc tiép tuc vao mot ngay khac ma khong can
thong bao thém.

2. Théa thudn Dan xép Vu kién Tp thé la gi?

Tda 4n phai phé chuin cac diéu khoan cta Thoa thuan Dan xép dugc mé ta & ddy la cong bang, day
du va hop 1y ddi véi cac Thanh vién thudc Tap thé. Thoa thuén Dan xép s& anh huong dén tat ca
cac thanh vién thudc tap thé. Quy vi c6 thé nhan dugc tién tir Thoa thuan Dan xep Vu kién Tap thé
va Dai dién. Thong bao nay sé€ giai thich cac diéu khoan ctia Thoa thuan Dan xép va sd tién quy vi
c6 thé nhan dugc theo Thoa thuan Dan xep

3. Vu kién vé Van dé gi?

Nguyén don Vernell Battle, Jr., ngudi ciing dong vai tro 1a Pai dién Tap thé (“Nguyén don™), cdo
bude réng Safran Cabin, Inc. (“Safran”) da vi pham Safran cua California do: (i) khong tra lwong
t6i thiéu va/hodc luong thong thudng cho tat ca s6 gid 1am viéce; (ii) khong tra luong lam thém gio;
(iif) khong cung cap thoi gian an uong theo quy dinh; (iv) khong cung cap thoi gian nghi ngoi theo
quy dinh; (v) khong cung cép ban sao ké tlen lwvong dugc chia thanh timg khoan chinh xéac; (vi)
khong thanh toan kip thoi tit ca cac khoan tién lwong con ng tai thoi diém cham dit hop dong lao
dong hodc nghi viéc; va (7) tham gia vao cac hoat dong kinh doanh béat hop phap. Nguyén don
cling yéu cau cac hinh phat dan sy theo Pao luat Tong quat vé Luat su Tu nhan (Private Attorneys
General Act - “PAGA”) nhu duogc quy dinh trong Bo luat Lao dong cac phén 2698-2699.6, cho
phép mét ngudi dan thuong theo dudi cac hinh phat dan sy thay mat cho Co quan Phat trién Luc
luong Lao dong cua Tiéu bang California (Labor Workforce Development Agency - “LWDA”) déi
véi cac hanh vi: (i) khong tra tat cé tién luong toi thleu thong thudng va lam thém gid cho tat ca sd
gio 1am viéc; (ii) khong cung cap thoi gian an ubng ding gid va dung quy dinh; (iii) khéng cung
cap thoi gian nghi gidi lao ding gi¢ va ding quy dinh; (iv) khong hoan tra cac chi phi cong viéc;
(v) khong cung cap ban sao ké tién luong dugc chia thanh timg khoan chinh xéc; (vi) khong tra
lwong diing han trong va sau khi chim dat hop dong lao dong; va (vii) khong duy tri hd so chinh
Xac.
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Safran phu nhan nhiing cédo budc d}rqc péu ra trong vu kién. Safran tin rz‘?mg ho khong c6 trach
nhiém phap 1y d61 v6i bat ky yéu cau boi thuong nao ciia Nguyén don hoac Thanh vién Tép the
theo bat ky dao luat, quy dinh vé viéc lam, thong luat hodc nguyén ly cong bang nao.

Cac Bén da dat dugc modt Thoa thuan Dan xép tuy thudc vao sy phé chuén cta Tda 4n nhu
duoc thé hién trong Quy dinh Chung vé Vu kién Tap thé va Thoa thuan Dan Xép va Giai trir
PAGA (“Dan xép” hodc “Thoa thuin Dan xép”). Luat su ctiia Tap thé tin rang Thoa thuan Dan
xép 1a cong bang, hop 1y va day du, va phuc vu loi ich tot nhit ctia cac Thanh vién cta Tép thé.
Twong tu nhu vy, Safran di quyét dinh rang viéc dan xép 1a thudn loi vi n6 tranh duoc thoi
gian, rti ro va chi phi ciia mét vu kién kéo dai, va dan xép ngay lap tirc giai quyét dut diém va
hoan toan cac khiéu nai dang chd xur Iy va c¢6 thé phat sinh. Khi dan xép vu kién nay, Safran
khong cong nhan, thira nhan hoic ngu ¥ rang ho di lam bét c&r diéu gi sai trai hodc bat hop
phap — va trén thuc té, Safran phil nhan rd rang viéc ho di tham gia vao bat ky hanh vi sai trai
nao.

4. Téi C6 thé Mong dgi Nhin dwgc Bao nhiéu?

Safran s& thanh toan tong s,(*) tién 1a $5,455,000.00 (:’Téng S6 tién Dan xép"), bao gom tat ca
cac khodn thanh toan dan xép cho Thanh vién Tép thé, phi va chi phi luat su, chi phi quan ly vu
Dan xé&p, khoan thanh toan cho LWDA theo PAGA va Thanh toan cho Pai dién Tap thé.

M&di Thanh vién Tap thé Tham gia, nhw dwoc dinh nghia trong Théa thuin Dan xép, sé
nhan dwgc khoang $ cho mdi Tuan lam viéc da lam viéc trong Thoi gian Tép thé.
Mot Tuan lam viée duoc dinh nghia trong Thoa thuan Dan xép 1a bat ky tuan lam viéc binh
thudng nao ma quy vi da lam viéc trong it nhat mot ngay duong lich. Trong trudng hop Safran
khong c6 sin thong tin vé sd tuan da lam viéc do c6 nhiing khoang trong trong ho so thoi gian
duogc luu bang phuong thure dién tir hodc glay, Safran s€ sir dung thong tin t6t nhat hién c6 cta
minh, bao gdm phép ngoai suy va udc tinh néu can, dé tinh toan Tuan lam viéc.

Thanh vién Tap Thé: Ho so ciia Safran cho biét quy vi da lam viéc khoang ___ Tuin lam
viéc véi tu cach 1a Thanh vién Téap thé trong Thoi gian Tap thé. Dwa trén nhirng ho so
nay, khoan thanh toan wdc tinh ciia quy vi voi tu cach 1a Thanh vién Tap thé Tham gia sé
1a$

Thanh vién PAGA: Ho so ciia Safran cho biét quy vi da 1am viéc khoang T‘u?m lam
viéc v6i tu cach 1a Thanh vién PAGA trong Thoi gian PAGA. Duwa trén nhirng ho so nay,
khodn thanh toin wéc tinh ciia quy vi véi tu cach 1a Thanh vién PAGA Tham gia s€ la
$

Quy vi ¢o trach nhiém cdp nhat dia chi hién tai trong hd so véi Quan tri vién cua Thoéa thuan
Dan xép dé ddm bao nhén dugc khoan thanh toan cta quy vi theo Thoa thuan Dan xép.

5. Tai sao Safran lai Tham gia vao Thong bdo Nay?

Safran khong thira nhan bat ky khiéu nai nao bi cdo budc trong vu kién va phti nhan rang ho ng
tién bat ky khiéu nai nao trong vu viéc nay. Safran dang dan xép vu kién nhu mot sy thoa hiép.
Safran bao luu quyén phan ddi va ty bién ho cho minh trude bét ky khiéu nai nao néu, vi bat ky
ly do gi, ma Thoa thuan Dan xép khong thanh cong. Ho so Toa an co cac tai lidu cia viéc Dan
xép v6i thém thong tin vé vu kién.
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6. Ai La Nguyén Pon trong Vu Kién Tap Thé Nay?

Vernell Battle, Jr. 1 Nguyén don va Dai dién Tép thé trong vu kién Tép thé nay. Ong iy dang
hanh dong nhan danh chinh minh va nhan danh céac thanh vién khac trong tap thé.

7. Ai la Ludt sw Dai dién cho cac Bén?

Luit Sw ciia Tap Thé Luit Sw ctia Bi don

Isam C. Khoury Alaya B. Meyers, Esq.

Michael D. Singer Tracy R. Williams

Marta Manus LITTLER MENDELSON P.C.
COHELAN KHOURY & SINGER 18565 Jamboree Road, Suite 800
605 C Street, Suite 200 Irvine, CA 92612

San Diego, CA 92101 DT: (949) 705-3000

DT: (619) 595-3001

Emil Davtyan

DAVTYAN LAW FIRM, INC.
880 E. Broadway

Glendale, CA 91205

DT: (818) 875-2008

8. Téi cé nhitng Quyén Gi? Quyén ciia Téi sé bi Anh hwéng Nhw thé nao?

Luat su cua Tap thé, dugc Toa an chi dinh va phé chuan chi dé thuc hién cac muc dich Dan
x€p, s€ dai dién cho quy vi.

Tham Gia vao vu Dan Xép

Theo Thoéa thuan Dan xép, quy vi s€ tw dong nhan dugc khoan thanh toan theo thoa thuan dan
x€p trur khi quy vi tir chdi bang cach thuc hién quy trinh tir choi dugce néu bén dudi.

Thong bao Dan xép nay cho biét tong sé Tuan 1am viéc quy vi da 1am viéc cho Safran trong
Thoi gian Tép thé (nhu duoc mo ta ¢ trén). Khoan thanh toan dan xép c4 nhan cia quy vi véi
tu cach 1a Thanh vién Tap thé s& duoc dua trén con sé d6. Néu quy vi tin rang thong tin Tuan
lam viéc trong Thong bao nay la chinh xac thi quy vi khong can thyc hién thém bat ky hanh
dong nao dé nhan duogc khoan thanh toan dan xép ctia minh.

Néu quy vi tin ring thong tin Tuan lam viéc dugc ghi & trén 1a khong chinh xac, quy vi phai
giri don phan ddi bang van ban vé tuan 1am viéc, néu rd 1y do tai sao quy vi tin rang Tudn lam
viéc dugc liét ké 1a khong chinh xac. Pon phan ddi vé tuan lam viéc phai dugc giri qua email,
qua duong buu di¢n hoac qua fax t&d1 Quan tri vién cua Thoa thuan Dan Xép (c6 dia chi duoc
ligt ké bén dudi) va phai dugc dong ddu buu dién hodc gui di khong mudn hon
nam 2023 . Quy vi nén gui tai liéu cho Quan tri vién cua Théa thuan
Dan xép dé chimg minh s6 Tuan lam viéc ma quy vi cho rang minh di lam viéc trong Giai
doan Tap thé. Néu co su phan dbi vé S6 tuan lam viéc ma quy vi da lam viéc, Quan tri vién
ctia Thoa thuén Dan xép s& xem xet ho so, tham van y kién cua luat su, dé giai quyét bat dong
Toa 4n c6 thé xem xét bat ky quyét dinh nao cua Quan tri vién cua Thoa thuén Dan xep lién
quan dén Pon Phan d6i Tuan lam viéc va theo quyét dinh riéng cia minh, dua ra quyét dinh
cudi cung cho bt ky sy bat dong nao.
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Néu quy vi hién 1a nhan vién cua Safran, quyét dinh cta quy vi vé viéc c6 tham gia Thoa thuan
Dan xép nay hay khong s& khong anh hudng hoic gy tac dong theo bat ky cach nao dén viéc lam
clia quy vi va Safran s& khong tra diia quy vi theo bat ky cach niao vi quy vi dd chon tham gia Thoa
thuan Dan xép.

Phan doi viéc Dan xép

Néu quy vi muén Phan ddi Théa thuin Dan xép, quy vi phai gui mot don Phan d6i bang van ban
néu r6 1y do tai sao quy vi phan 601 Thoa thuan Dan xép. Don Phan d01 phai c6 chir ky cia quy vi
va bao gém tén day du, dia chi, s6 dién thoai va bon chir s6 cubi ciia sé An sinh Xa hoi ctia quy vi.
Pon phan d6i phai dugc guri qua email, qua dudng buu dién hodc qua fax t6i Quan tri vién cia
Thoa thuan Dan xép (c6 dia chi dugc liét ké bén dudi) va phai duoc dong dau buu dién hodc gui di
khong mudn hon nim 2023 . Pon Phan d6i mudn s& khong dugc xem xét.

Ngoai ra, hoac dé thay cho viéc guri don Phan dbi bang van ban, quy vi hodc luét su quy vi tu bo
tién ra thué, c6 thé tham dy Phién diéu trin Phé chuan Cu01 cung dé thao luan tryc tlep vé cac van
dé quy vi phan ddi v6i Toa an va cac Bén. Phién diéu tran Phé chuén Cudi cung duoc 4n dinh vao
ngay nam 2023 lac 2:00 chiéu tai Department CX101 ctia Orange County Superior
Court — Complex Division tai dia chi 751 W. Santa Ana Blvd., Santa Ana, CA 92701. Phién diéu
tran Phé duyét Cubi ciing c6 thé dugc tiép tuc vao mot ngay khac ma khong can thong bao thém.

NEU QUY VI PHAN POI THOA THUAN DAN XEP, QUY VI VAN SE NHAN DUQC
PHAN CUA QUY VI TRONG THOA THUAN DAN XEP NEU TOA AN PHE CHUAN
THOA THUAN DAN XEP.

Tir chdi Tham gia Théa thuin Dan xép

Néu quy vi mudn tir chdi tham gia Théa thuin Dan xép, quy vi phai giri yéu cau Tir chdi bang
vin ban cho Quan trj vién cua Thoa thuan Dan xép qua e-mail, qua dudng buu dién hodc qua fax
to1 dia chi bén dudi dé yéu cau duoc loai trir khoi Thoa thuan Dan xép. Dé dugc coi 1a hop 1€, yéu
cau Tu ch01 tham gia cta quy vi phai c6 chir ky cta quy vi va c6 ten, dia chi, s6 dién thoai va bén
chir so cudi trong sé An sinh xa hoi ciia quy vi. Yéu cau Tu chéi cua quy vi ciing phai néu r6 quy
vi mudn dugc loai trir khoi Thoa thuan Dan xép. Dé duoc xem xét kip thoi, yéu cau Tur chdi cua
quy vi phai duoc gii qua e-mail, fax hodc dong du buu dién khoéng mudn hon nam
2023. Yéu cau Tur chdi mudn s& khong duwoc xem xét.

Néu quy vi giri dung thoi han mot yéu cau Tur chdi tham gia day dii va hop 18, quy vi sé khong con
1a thanh vién ciia Tap thé va quy vi s& khong du diéu kién dé phan d6i cac diéu khoan ctia Thoa
thuan Dan Xép hodc nhan duoc tién theo Thoa thuan Dan Xép ngoai tru phén cua théa thudn dan
xép duogc phan bo cho cac khoan thanh toan tién phat PAGA. Ngoai trir viée Mién trir PAGA, quy
vi s& khong bi rang budc boi cac diéu khoan ciia Thoa thuan Dan Xép va c6 thé theo dudi bét ky
khiéu nai hop 1¢ nao ma quy vi co thé co, ma quy vi tu tra chi phi, d6i voi Safran. Mit khéc, cac ca
nhan dap Gmg dinh nghia v€ Thanh vién Tép the ma tu loai trir ban than khoi cac tap. the theo va co
hop ddng lao dong trong Thoi gian PAGA s& van nhan dugc khoan thanh toan cho sd tién cta phan
chia duoc wdc tinh ctia mdi c4 nhan d6 ctia Khoan thanh toan PAGA ma da dugc Quan tri vién cua
Thoa thuan Dan xép dua vao khi tinh toan So tién Boi thuong va s& van bi rang budc bai ban mién
trir PAGA.

Anh huéng ciia Thoéa thuin Dan xép ddi véi Quyén ciia Quy vi

Sau khi c6 sy phé chuan cudi cung vé thoa thuan dan xép ctia Toa an, tat ca cac Thanh vién Tap thé
(trtr nhitng ngudi giri yéu cau tir chdi/yéu cau loai trir hop 18), s& huy bo tt ca cac khiéu nai chéng
lai Safran theo dinh nghia vé “Cac Khiéu nai di dugc Huy bd,” nhu dugc quy dinh trong Thda
thuin Dan Xép cua cac bén. “Cac Khiéu nai di duoc Huy bo” bao gém tat ca cac khiéu nai theo
luat cta tiéu bang hodc dia phuong, cho du theo luat dinh, thong luat hodc luat hanh chinh, cho du
theo luat phap hodc luat cong béng, ma tit ca cac Thanh vién Tap thé da co, hién c6 hodc co thé co
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trong tuwong lai d6i véi cac Bén dugc Mién trir vi bat ky hanh vi nao xay ra trong Thoi gian Tap thé
ma phat sinh tr cac dir kién va khiéu nai bj céo budc trong Khiéu nai Vu kién Tap thé, cling nhu
cac khiéu nai phat sinh tr cac dir ki¢n, van dé va sy kién dugc dé cap trong Khiéu nai Vu kién Tap
thé ma c6 thé duoc coi la khiéu nai riéng biét, nguyén nhan khaoi kién, vu kién cao hodc cac nguyén
1y d&n bu khac. Cac Khiéu nai di duge Huy bo bao gdm tit ca cac loai hinh dén bu hién ¢ cho céac
nguyén ly dén bu trong Vu kién, bao gdm: (a) tit ca cac khiéu nai do khong tra lwong tbi thiéu va
lvong thong thuong theo Bo ludt Lao dong Cal. §§ 204, 1194, 1194.2 va 1997; (b) tat ca cac khiéu
nai vé viéc khong tra [wong lam thém gid theo B luat Lao dong Cal. §§ 510 va 1994; (c) tat ca cac
khiéu nai vé viéc khong cung cip thoi gian dn udng ding gid va bat budc theo Bo luat Lao dong
Cal. §§ 226.7 va 512 va Quy dinh vé Viéc lam hién hanh ciia IWC; (d) tat ca cac khiéu nai vé viéc
khong cung cap thoi gian nghi giai lao bat budc theo Bo luat Lao dong Cal. § 226.7 va Quy dinh
vé Viéc 1am hién hanh ctua IWC; (e) tat ca cac khiéu nai vé viéc khong cung cap bang sao ké tién
lwong duoc chia thanh timg khoan chinh x4c theo B Luat Lao Pong Cal. §§ 226 va 1174; (f) tat ca
cac khiéu nai vé viéc khong tra luong con no khi cham dut hop déng hoac nghi viéc theo B0 luét
Lao dong Cal. §§ 201, 202 va 203; (g) tat ca cac khiéu nai vé hanh vi vi pham Luat Canh tranh
Khong lanh manh, Bo ludt Kinh doanh & Nghé nghiép Cal. §§ 17200, va cc phan tiép theo, bao
gdm céc bién phap dén bu theo 1énh; (h) ton thét do vi pham thoa thufn; (i) tién 1ai; (j) phi luat su;

va (k) chi phi luat su. Cac Khiéu nai da dugc Huy bo sé loai trir tit ca cac khiéu nai khac, bao gom
cac khiéu nai vé quyén lgi dugc huong, chdm dit hop dong theo cach vo 1y, bao hiém thét nghiép,
khuyét tat, an sinh x4 hoi, bdi thudng cho ngudi lao dong va cac khiéu nai ngoai Thoi gian Tap thé.

Bt ké quy vi c6 tu loai trir minh khéi Thoa thuan Dan xép hay khong, quy vi s€ mién trir tat ca
cac Khiéu nai PAGA dugc huy bo, nhu dugc dinh nghia trong Thoa thuan Dan xép cua cac
bén. Chung bao gém tat ca cac khiéu nai vé PAGA phat sinh tir hoac lién quan dén B luét
Lao dong California cac phan 201, 201.3, 202, 203, 204, 210, 256, 226, 226.3, 226.7, 246(i),
510,512, 1174, 1194, 1197, 1197.1, 1198, 2699, 2800 va 2802, va Quy dinh vé Viéc lam IWC,
nhu di cam két trong Thong bio PAGA, Thong bao PAGA stra d6i va Khiéu nai Vu kién Tap
thé, trong Thoi gian PAGA. Cac Khiéu nai PAGA da dugc Huy bo s€ loai trir tat ca cac khiéu
nai khac, bao gdm céc khiéu nai vé quyén loi duoc huong, chdm dut hop dong theo cach vo ly,
bao hiém that nghiép, khuyét tat, an sinh xa hoi, boi thudng cho nguoi lao dong va cac khiéu
nai ngoai Thot gian PAGA.

9. Cic Ludt sw cho Tap thé sé dwgc Tri Tién Nhw thé nao?

Céc ludt su cua Nguyén don, voi tu cach 1a Pai dién Tép thé, va cac Thanh vién Tap thé s&
duogc thanh toan tir Téng SO tién Dan xép. Céc lut su dang yéu cau phi v6i s tién bang 1/3
Tong SO tién Dan xép, tic 1a $1,818,333.33, cung nhu hoan tra chi phi cta ho, véi s tién toi
da 1a $20,000. Nguyén don cling dang yéu cau Tién coéng cho bai dién Tap thé 1a $7,500.00
cho Nguyén don tir Thoa thuan Dan xép cho cong sirc cua ba a ay voi tu cach 1a Pai dién Tép
thé. Tuong ty nhu vay, cac Bén da dong ¥ rang $250,000.00 s& dugc phan bo dé dan xép khiéu
nai PAGA, véi $187,500.00 s€ dugc tra cho LWDA va $62,500.00 con lai s€ dugc phan bd cho
cac Thanh vién tham gia PAGA dua trén Tuén lam viéc tuong ng cua ho trong Thoi gian
PAGA. Quan tri vién cua Thoa thudn Dan xep udc tinh rang chi phi quan 1y s& khong vuot qua
$18,000.00. Tat ca s tién nay s& duoc khau trir tir Tong S6 tién Dan xép, phan con lai duoc
danh dé phan bd cho cac Thanh vién Tap thé tham gia va Thanh vién PAGA tham gia.
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NEU QUY VI CAN THEM THONG TIN HOAC CO BAT KY CAU HOI NAO quy vi c6
thé lién hé voi Luat su cua Tap the goi cho Quan trj vién ctia Thoa thuan Dan xép theo sb dién
thoai dugc liét ké bén dudi, mién phi; hodc truy cip trang web cua Quan tri vién ctua Thoa
thuan Dan xép, [insert website information], & ddy s& co cac tai liéu phap 1y quan trong bao
gé)m Thoéa thuan Dan xép va tt ca cac Stra d6i, Khiéu nai c6 Hiéu luc, Kién nghi Phé chuin So
bod va Cudi cung, Iénh cua Toa 4n néu Phé chuin So bd va Phé chudn Cubi cung cua Thoa
thuan Dan xép, va Phan quyét Cubi cung.

Thong tin Lién hé ciia Quén tri vién ciia Théa thuin Dan xép
Simpluris, Inc.
[ADDRESS]
[PHONE NUMBER]
[FAX NUMBER]
[WEBSITE]

Quy vi cling c6 thé xem tat ca cac giéy to dugc ndp trong Vu kién, tai Filing Department thudc
Orange County Superior Court, Civil Complex Center tai dia chi 751 West Santa Ana Blvd.,
Santa Ana, California, 92701 trong gio lam viéc ctia Toa &n , 8:00 sang va 4:00 chiéu, Thir Hai
dén Tha Sau, trir ngdy nghi ctia Toa an.

HO so vu 4n ¢6 thé duge xem truc tuyén trén trang web cua Toa Thuong Tham Quéan Cam, tai
[https://civilwebshopping.occourts.org/]. Sau khi quy vi dd doc “Tuyén bd Mién trir Trach
nhiém vé Théng tin” (“Information Disclaimer”) ctia Toa 4n va nhdp vao “Chép nhan Diéu
khoan” (“Accept Terms”), nhap ma sé cua vy kién “01140831” va 6 ghi nam “2020”, xac nhin
quy vi khong phai 13 ngudi may va nhdp vao “tim kiém” (“search”). Cac tai liéu dugc nop
trong vu viéc nay dugc liét ké trong SO ghi Vu an (Register of Actions), c¢6 thé xem nhiéu tai
liéu v6i mot khoan phi tdi thiéu.

VUI LONG KHONG LIEN HE HOAC GOI PIEN CHO TOA AN, SAFRAN HOAC
NHAN VIEN HOAC LUAT SU CUA SAFRAN PE PUQC TU VAN PHAP LY HOAC
PE HOI THONG TIN VE THOA THUAN DAN XEP NAY.

Theo Lénh ctia Toa Thuong Tham Quéan Cam, Tham phén Peter J. Wilson.
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