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i 12.  The Court finds that attorneys’ fees in the amount of $850,000.00 and litigation
costs of $42,922.86 for Class Counsel are fair, reasonable, and adequate in light of the common
fund created by the Settlement, and orders that the Settlement Administrator distribute these
|
payments to Class Counsel in conformity with the terms of the Settlement.

13.  The Court orders that the Settlement Administratof shall be paid $15,950.00 from

|
the Gross Settlement Amount in conformity with the terms of the Settlement, for all of its work

donei:and to be done until the completion of this matter and finds that sum appropriate.

: 14.  The Court finds that the payment to the California Labor & Workforce
Deve!lopment Agency (“LWDA?”) in the amount of $60,000.00 for its share of the settlement of
Plain'f.iff’ s representative claims under the PAGA is fair, reasonable, and adequate, and orders the
Settle!ment Administrator to distribute this payment to the LWDA in conformity with the terms

of the Settlement.

i 15.  This Court orders that any settlement checks shall be negotiable for 180 calendar
days ffom the date of issuance of the check, and that any settlement checks that remain uncashed
after 180 days after they are mailed shall be placed in a cy pres fund and awarded to Veterans
Legal institute.

216. As of the Effective Date and upon Defendant’s complete funding of the Gross
Settleni}ent Amount, Plaintiff and every member of the Settlement Class, except Alvin D.
Lizarraéa and Diadra A. Reynolds, who requested exclusion, will release and discharge Defendant
and an§ of its former or present parents, subsidiaries, affiliates, investors, partners, owners, related
organizifdtions, predecessors or successors, and all agents, employees, officers, directors, members,
manage‘i‘rs, holding companies, insurers, and attorneys thereof (collectively, the “Released
Parties”3 as follows: Settlement Class members (except those who opt-out) shall release all claims,
causes of action, and legal theories alleged or which could have been alleged based on the facts
alleged 1n the Class Action and in the PAGA Action, as well as in the operative First Amended
Class and Representative Action Complaint, including, but not limited to: (1) failure to pay
overtime; wages; (2) failure to pay minimum wages; (3) failure to authorize and permit rest

periods; (4) failure to provide meal periods; (5) failure to provide compliant itemized wage
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