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NOTICE OF PAGA SETTLEMENT AND RELEASE OF CLAIMS  

Adan Vasquez v. Gitibin & Associates, Inc. d/b/a Go Rentals 
Los Angeles County Superior Court Case No. 20VECV00834 

 
<<Name>> 
<<Address>> 
<<City>>, <<State>> <<Zip Code>> 
XX - XX - __ __ __ __ 

I.  NOTICE OF PAGA SETTLEMENT   
 
The Los Angeles County Superior Court (the “Court”) has approved a settlement in the above-captioned action 
filed by Adan Vasquez (“Plaintiff”) on behalf of himself and all other aggrieved employees.  
 
In this lawsuit, Plaintiff is seeking to recover civil penalties for alleged violations of the California Labor Code 
on behalf of the California Labor and Workforce Development Agency (“LWDA”) and other aggrieved 
employees under the California Private Attorneys General Act (the “PAGA”).  These civil penalties are based on 
Plaintiff’s allegations that Gitibin & Associates, Inc. d/b/a Go Rentals (“Go Rentals”): (i) failed to provide legally 
compliant meal periods; (ii) failed to authorize and permit legally compliant rest periods; (iii) failed to pay all 
overtime wages owed; (iv) failed to maintain accurate records; (v) failed to timely pay wages during employment; 
(vi) failed to pay all wages due upon termination of employment; and as a result is liable for civil penalties under 
the PAGA. 
 
The Court has not made a determination about the merits of Plaintiff’s claims. This Notice is not to be understood 
as an expression of any opinion by the Court as to the merits of Plaintiff’s claims.  
 
Go Rentals denies Plaintiff’s allegations. It maintains that it was in compliance with the California Labor Code 
at all times and enters into this Settlement with no admission of liability and solely for the purposes of 
compromising and settling the action to avoid the cost and operational burden of continued litigation. 
 
You are receiving this Notice because you are in the group of employees referred to as “Aggrieved Employees,” 
which is defined as: “all current and former hourly, non-exempt employees of Defendant Gitibin & Associates, 
Inc. d/b/a Go Rentals who worked in California at any time from April 6, 2019 through the date the Court grants 
approval of the Settlement.”  

II.  INDIVIDUAL PAGA PAYMENT  
 

Each individual PAGA payment was calculated on a pro rata basis (i.e., proportional) based on the number of pay 
periods worked by each Aggrieved Employee in the PAGA Period. Your individual PAGA payment has been 
calculated at $[AMOUNT PAID TO THIS EMPLOYEE]. Your payment is enclosed with this Notice. 
 
Please Note: One hundred percent (100%) of your Individual PAGA Payment under this Settlement will be 
considered penalties reported on an IRS Form 1099, and may be subject to local, state, or federal tax withholdings 
and will be reported to the IRS and state tax authorities.  You should rely on your own tax advisors as to the tax 
consequences, if any, of your individual PAGA payment.  Neither Plaintiff nor Go Rentals has made any 
representations or warranties regarding the taxation of your Individual PAGA payment.  Nothing within this 



Page 2 of 2 

notice or any other communication shall constitute or be construed or relied upon as tax advice within the meaning 
of United States Treasury Department Circular 230 (31 C.F.R. Part 10, as amended). 

III.  RELEASE   
 
The Court has approved the Parties’ Settlement Agreement (“Settlement”).  By operation of the Settlement’s 
terms, all Aggrieved Employees including you will release Go Rentals and its predecessors, franchisees, 
successors and assigns, parent corporations, subsidiary corporations, affiliates, insurers, reinsurers and the 
officers, directors, shareholders, partners, employees, independent contractors, attorneys and agents, past or 
present, of each of the aforesaid entities/individuals, heirs, executors, administrators, assigns, attorneys and 
agents, and all persons acting under, by, through, or in concert with any of them (“Released Parties”) from any 
and all claims, rights, demands, liabilities and causes of action for: civil penalties under Plaintiff’s Cause of Action 
for violations of the Labor Code Private Attorneys General Act (“PAGA”), Labor Code § 2698 et seq. pled in the 
Second Amended Complaint in the Action; or civil penalties under Plaintiff’s Cause of Action for violations of 
the PAGA that could be brought based on the factual allegations in Second Amended Complaint in the Action, 
that arose during the PAGA Period, including any related claims for attorneys’ fees, costs, or interest resulting 
therefrom (“PAGA Released Claims”).   
 
Upon entry of the Order approving the Settlement, any Aggrieved Employee covered by this Agreement 
(including you) will be barred from proceeding with any of the PAGA Released Claims released by this 
Settlement, which means claims for civil penalties, and not unpaid wages or statutory penalties, for the Labor 
Code and Wage Order violations alleged in this Lawsuit. 

IV.  SETTLEMENT ADMINISTRATOR   
 

PLEASE DO NOT CALL THE COURT ABOUT THIS NOTICE.  
 
You may call the Settlement Administrator, Phoenix Class Action Administration Solutions at 
[ADMINISTRATOR INFO] with any questions.  
 
Settlement checks will be void 180 days after issuance if not deposited or cashed.  In such event, the Settlement 
Administrator shall direct all unclaimed funds to the California State Controller’s Office under the unclaimed 
property laws in the name of the Aggrieved Employee to whom the check was issued.  If your check is lost or 
misplaced, you should contact the Settlement Administrator immediately to request a replacement. 
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