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24 STIPULATION OF CLASS AND 
REPRESENTATIVE ACTION SETTLEMENT

provisions valid to the fullest extent possible consistent with applicable precedents so as to define 

all provisions of this Stipulation as valid and enforceable.

64. Binding Nature of Notice of Class Action Settlement.  It is agreed that because the 

Class Members are so numerous, it is impossible or impractical to have each Class Member 

execute the Stipulation.  The Class Notice shall advise all Class Members of the binding nature of 

the Settlement, and the release of Released Claims and shall have the same force and effect as if 

this Stipulation were executed by each Settlement Class Member.

Dated:  ______________, 2021 ______________________________
Plaintiff Moises De Leon

Dated:  ______________, 2021 ______________________________
Plaintiff Joshua Landeros

Dated:  ______________, 2021 ______________________________
Plaintiff George Hill

Dated:  ______________, 2021 ____
Defendant Gary D. Nelson Associates, Inc. 

By: ______________________________

Its: ______________________________

Dated:  ______________, 2021
Defendant Coupang Global LLC 

By: ______________________________

Its: ______________________________
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EXHIBIT 1 



 
 

NOTICE OF CLASS AND REPRESENTATIVE ACTION SETTLEMENT 
De Leon, et al. v. Gary D. Nelson Associates, Inc., et al. 
Riverside County Superior Court Case No. RIC1905472 

 
A court authorized this Notice. This is not a solicitation by a lawyer. You are not being sued. 

IF YOU WORKED FOR GARY D. NELSON ASSOCIATES, INC. AS A NON-EXEMPT EMPLOYEE 
AT THE COUPANG FULFILLMENT CENTER IN RIVERSIDE, CALIFORNIA AT ANY TIME 
BETWEEN AUGUST 27, 2018 AND OCTOBER 16, 2020, THIS CLASS ACTION SETTLEMENT 
MAY AFFECT YOUR RIGHTS.  

Why should you read this Notice?           

A proposed settlement (the “Settlement”) has been reached in a class and representative action lawsuit 
entitled De Leon, et al. v. Gary D. Nelson Associates, Inc., et al., Riverside County Superior Court Case 
No. RIC1905472 (the “Action”).  The purpose of this Notice of Class and Representative Action 
Settlement (“Notice”) is to briefly describe the Action and to inform you of your rights and options in 
connection with the Action and the proposed Settlement.  The proposed Settlement will resolve all claims 
in the Action. 

A hearing concerning the Settlement (the “Settlement Hearing”) will be held before the Hon. Craig Riemer 
on _________, 2021 at ________ in Department 1 of the Riverside County Superior Court, located at 
4050 Main Street, Riverside, California 92501, to determine whether the Settlement is fair, adequate and 
reasonable. 

AS A CLASS MEMBER, YOU ARE ELIGIBLE TO RECEIVE AN INDIVIDUAL SETTLEMENT 
PAYMENT UNDER THE SETTLEMENT AND WILL BE BOUND BY THE RELEASE OF 
CLAIMS DESCRIBED IN THIS NOTICE AND THE SETTLEMENT AGREEMENT FILED 
WITH THE COURT, UNLESS YOU TIMELY REQUEST TO BE EXCLUDED FROM THE 
SETTLEMENT.  

YOUR LEGAL RIGHTS AND OPTIONS IN THIS SETTLEMENT: 

DO NOTHING 

If you do nothing, you will be considered part of the Class and will 
receive an Individual Settlement Payment. You will also give up the 
right to pursue a separate legal action against defendants Gary D. 
Nelson Associates, Inc. (“Nelson”) and Coupang Global LLC 
(Coupang) (collectively, “Defendants”) and affiliated persons and 
entities, as explained more fully below. 

EXCLUDE YOURSELF FROM 
THE SETTLEMENT CLASS 

You have the option to pursue separate legal action against 
Defendants about the claims in this lawsuit.  If you choose to do so, 
you must exclude yourself, in writing, from the Settlement.  As a 
result, you will not receive any benefits under the Settlement. If you 
exclude yourself from the Settlement you will not be able to object 
to the Settlement. 

OBJECT 
To object to the Settlement, you must submit a written statement 
explaining why you don’t like the Settlement or explain your 
objections in person at the Settlement Hearing.  This option is 
available only if you do not exclude yourself from the Settlement. 

Who is affected by this proposed Settlement?  

The Court has certified, for settlement purposes only, the following class (the “Class”):  
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All individuals employed by Nelson as non-exempt, hourly employees who were assigned to the 
Coupang fulfillment center in Riverside, California at any time during the period from August 27, 
2018 through October 16, 2020 (the “Class Period”).  
 

According to Nelson’s records, you are a member of the Class (“Class Member”).  

What is this case about?  

In the Action, plaintiffs Moises De Leon, Joshua Landeros, and George Hill (collectively, “Plaintiffs”) 
allege on behalf of themselves and the Class the following claims against Defendants: (1) failure to provide 
meal periods; (2) failure to authorize and permit rest periods; (3) failure to pay minimum wages; (4) failure 
to pay overtime wages; (5) failure to pay all wages due to discharged and quitting employees; (6) failure 
to furnish accurate itemized statements; (7) failure to maintain required records; (8) failure to indemnify 
employees for necessary expenditures incurred in discharge of duties; (9) unfair and unlawful business 
practices; and (10) penalties under the Labor Code Private Attorneys General Act (“PAGA”), as a 
representative action.  Plaintiffs seek unpaid wages, statutory penalties, restitution, interest, attorneys’ 
fees, and costs.  

Defendants deny all liability and are confident they have strong legal and factual defenses to these claims.   

This Settlement is a compromise reached after good faith, arm’s length negotiations between Plaintiffs 
and Defendants (the “Parties”), through their attorneys, and is not an admission of liability on the part of 
Defendants.  Both sides agree that in light of the risks and expenses associated with continued litigation, 
this Settlement is fair, adequate and reasonable.  Plaintiffs also believe the Settlement is in the best 
interests of all Class Members.  

The Court has not ruled on the merits of Plaintiffs’ claims or Defendants’ defenses.  

Who are the attorneys representing the Parties?  

The attorneys representing the Parties in the Action are:  

Class Counsel      Counsel for Nelson 
Matthew J. Matern     Tanja L. Darrow 
Launa Adolph      Alecia Winfield 
Deanna S. Leifer      Cassidy C. Veal 
MATERN LAW GROUP, PC  LITTLER MENDELSON, P.C. 
1230 Rosecrans Ave., Suite 200 633 West 5th Street, 63rd Fl. 
Manhattan Beach, California 90266 Los Angeles, California 90071 
310-531-1900      213-443-4300 
       
       Counsel for Coupang 

Steven L. Friedlander 
       Tatyana A. Shmygol 
       SV EMPLOYMENT LAW FIRM PC 
       160 Bovet Rd. 

San Mateo, California 94402 
650-265-0222 

 
What are the Settlement terms?  

Subject to final Court approval, Defendants will pay $1,400,000.00 (the “Maximum Settlement Amount”) 
for: (a) Individual Settlement Payments to Class Members who do not request to be excluded from the 
Settlement (“Settlement Class Members”); (b) the Court-approved Service Awards to Plaintiffs; (c) the 
Court-approved attorneys’ fees and costs to Class Counsel; (d) the costs of administering the Settlement; 
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and (e) PAGA penalties to be paid to the State of California Labor and Workforce Development Agency 
(“LWDA”) and non-exempt employees who worked for Defendants during the PAGA period, which is 
August 27, 2018 to October 16, 2020 (“Aggrieved Employees”).     

Individual Settlement Payments.  After deduction from the Maximum Settlement Amount for Class 
Counsel’s attorneys’ fees and costs, the Service Awards to Plaintiffs, the PAGA Payment, and the costs 
of administering the Settlement, there will be a Net Settlement Amount.  From the Net Settlement Amount, 
each Settlement Class Member will receive an Individual Settlement Payment.  The Net Settlement 
Amount shall be divided pro rata among all Settlement Class Members based on the total number of 
workweeks worked during the Class Period. 

In addition, all Aggrieved Employees shall receive a pro rata share of the portion of the PAGA Payment 
allocated to Aggrieved Employees based on their Compensable Workweeks during the PAGA Period. 

Your estimated Individual Settlement Payment is listed on the Information Sheet enclosed in this Notice 
Packet.   

Settlement checks will remain valid for 180 days after issuance.  If a settlement check remains uncashed 
after 180 days from issuance, the Settlement Administrator will pay over the amount represented by the 
check to the State Controller’s Office Unclaimed Property Fund, with the identity of the Class Members 
to whom the funds belong.  In such event, the Class Member will remain bound by the terms of the 
Settlement and all Court orders.  

For tax reporting purposes, the payments to Settlement Class Members will be allocated 1/3 as wages and 
2/3 as non-wages.  The wage portion of the Individual Settlement Payments shall be subject to the 
withholding of applicable local, state, and federal taxes, and the Settlement Administrator shall deduct 
applicable payroll taxes from the wage portion of the Individual Settlement Payments. No deductions will 
be made for the non-wages portion of the payments.  

None of the Parties or attorneys make any representations concerning the tax consequences of this 
Settlement or your participation in it.  Class Members should consult with their own tax advisors 
concerning the tax consequences of the Settlement.  Class Counsel is unable to offer advice concerning 
the state or federal tax consequences of payments to any Class Member.  

Class Counsel Attorneys’ Fees and Costs, Service Awards, Settlement Administration Costs and 
PAGA Payment.  Class Counsel will ask the Court to award attorneys’ fees up to $466,666.67 (one-third 
of the Maximum Settlement Amount) and reimbursement of actual and reasonable costs incurred in the 
Action not to exceed $15,000.00.  In addition, Class Counsel will ask the Court to authorize Service Award 
payments of up to $5,000.00 to Plaintiff De Leon and up to $2,500.00 each to Plaintiffs Landeros and Hill 
for their efforts in prosecuting the Action on behalf of the Class.  The Parties estimate the cost of 
administering the Settlement will not exceed $18,000.00.  In addition, $100,000.00 will be allocated to 
penalties under PAGA, of which 75%, or $75,000.00, will be paid to the LWDA, and the remaining 25%, 
or $25,000.00, will be distributed to Aggrieved Employees.  Any amounts not requested or awarded by 
the Court will be included in the Net Settlement Amount and will be distributed to Settlement Class 
Members, as set forth above.  

What claims are being released by the proposed Settlement?  

Release by Settlement Class Members.  Upon the settlement becoming final (“Effective Date”) Plaintiffs 
and all Settlement Class Members shall be deemed to have fully, finally, and forever released the Released 
Parties from all claims that were alleged in the operative complaint, the First Amended Complaint 
(“FAC”), as well as any and all claims that could have been asserted based on the facts pleaded in the 
operative complaint or the FAC, arising at any time during the Class Period, including, without limitation, 
claims under California Labor Code sections 201-203, 204, 226, 226.7, 510, 512, 558, 1174, 1194, 1197, 
1198, 2698 et seq., 2802, the applicable IWC Wage Order, or Section 17200 of the California Business 
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and Professions Code, and common law claims based on the foregoing, including, but not limited to, 
conversion claims..  

Release by Aggrieved Employees.  In addition, upon the Effective Date, all Aggrieved Employees shall 
be deemed to have released the Released Parties of any and all claims and/or causes of action under PAGA 
which were pleaded or could have been pleaded based upon the factual allegations set forth in the operative 
complaint or the FAC and arising at any time during the PAGA Period. 

The “Released Parties” are Defendants and their present or former parents, owners, subsidiaries, and any 
affiliated or related persons or entities and each of their officers, directors, employees, partners, 
shareholders, attorneys and agents, and any other successors, assigns, or legal representatives.  

What are my options in this matter?  

You have two options under this Settlement, each of which is further discussed below. You may: (A) 
remain in the Class and receive an Individual Settlement Payment; or (B) exclude yourself from the 
Settlement.  If you do not exclude yourself (option A), you may also object to the Settlement.  If you 
exclude yourself from the settlement (option B), you cannot also object.  

OPTION A.  Remain in the Settlement Class.  If you wish to remain in the Class and be eligible to 
receive an Individual Settlement Payment, you do not need to take any action.  By remaining in the 
Class, you consent to the release of claims as described above.  

If you remain in the Class, you will be represented at no cost by Class Counsel.  Class Counsel, however, 
will not represent you for purposes of objecting to the Settlement.   

Objecting to the Settlement:  If you believe the proposed Settlement is not fair, reasonable or adequate 
in any way, you may object to it.  To object, you must appear at the Settlement Hearing to explain your 
objection or submit a written brief or statement of objection (“Notice of Objection”).  The Notice of 
Objection must: (1) state your full name; (2) state the grounds for the objection; (3) be signed by you; and 
(4) be postmarked on or before ________, 2021 and returned to the Settlement Administrator at the 
following address:   

De Leon v. Gary D. Nelson Settlement 
P.O. Box _____ 

[City], [State] [Zip] 

You can hire an attorney to represent you in your objection.  Any Class Member who does not object in 
writing or at the Settlement Hearing shall be deemed to have waived any objections and shall be foreclosed 
from making any objections (whether by appeal or otherwise) to the Settlement.  Even if you submit an 
objection, you will be bound by the terms of the Settlement, including the release of claims as set 
forth above, unless the Settlement is not finally approved by the Court. 

OPTION B.  If You Do Not Want to Be Bound By the Settlement.  If you do not want to be part of the 
Settlement, you must submit a written request to be excluded from the Settlement (“Request for 
Exclusion”).  In order to be valid, your Request for Exclusion must (1) state your full name, address, and 
telephone number and the last four digits of your Social Security Number (for identification purposes 
only); (2) contain a clear statement that you are requesting to opt out of, or be excluded from, the 
Settlement in De Leon v. Gary D. Nelson; (3) be signed by you; (4) be postmarked on or before 
____________, 2021 and returned to the Settlement Administrator at the following address: 

De Leon v. Gary D. Nelson Settlement 
P.O. Box _____ 

[City], [State] [Zip]  
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If you do not submit a valid Request for Exclusion, you will be deemed a Settlement Class Member and 
you will be bound by the release of claims as described above and all other terms of the Settlement.  If 
you submit a valid Request for Exclusion, you will have no further role in the Action, and you will not be 
entitled to any benefit as a result of the Action and Settlement and will not be entitled to or permitted to 
object to the Settlement.  

If you timely submit a Request for Exclusion but it is missing any of the information described above, the 
Settlement Administrator will reach out to you by phone and mail once to request that you provide the 
required information. If the Settlement Administrator does not receive the required information within 10 
business days of mailing a request for additional information, your Request for Exclusion will be 
considered invalid and you will be bound by the terms of the Settlement. 

What is the next step in the approval of the Settlement?  

The Court will hold a hearing regarding the fairness, reasonableness and adequacy of the proposed 
Settlement, the plan of distribution, and Plaintiffs’ request for Service Awards to Plaintiffs and attorneys’ 
fees and costs to Class Counsel on __________, 2021 at ______ in Department 1 of the Riverside County 
Superior Court, located at 4050 Main Street, Riverside, California 92501.  You may attend the hearing 
telephonically or by videoconference through WebEx.  You will need to access the Court’s website 
(www.riverside.courts.ca.gov/PublicNotices/telephonic-appearances.php) to schedule your remote 
appearance.  The Settlement Hearing may be continued without further notice to Class Members.  You 
are not required to attend the Settlement Hearing to receive an Individual Settlement Payment.  

If the Court grants final approval of the Settlement, notice of final judgment will be posted on the 
Settlement Administrator’s website (www.________) within seven (7) calendar days after entry of the 
Final Order and Judgment. 

How can I get additional information?  

This Notice summarizes the Action and the basic terms of the Settlement.  More details are in the 
Settlement Agreement.  You may also request a copy of the Settlement Agreement from Class Counsel, 
at the address and telephone number listed above.  If you have questions regarding the Settlement, you 
may contact the Settlement Administrator at 1-XXX-XXXX.  

PLEASE DO NOT CONTACT THE COURT REGARDING THIS SETTLEMENT.  
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Information Sheet 
[Class Member] 

INFORMATION SHEET 
De Leon, et al. v. Gary D. Nelson Associates, Inc., et al. 
Riverside County Superior Court Case No. RIC1905472  

 
Calculation of Individual Settlement Payments:  Each employee’s share of the Net Settlement 
Amount will be calculated based upon his or her “Compensable Workweeks,” or the total number 
of workweeks he or she worked for defendant Gary D. Nelson Associates, Inc. (“Nelson”) as a 
non-exempt, hourly employee while assigned to the Coupang fulfillment center in Riverside, 
California, during the Class Period.  In addition, all Aggrieved Employees will receive a pro rata 
share of the portion of the PAGA Payment allocated to Aggrieved Employees based on their 
Compensable Workweeks during the PAGA Period. 
 
Your Compensable Workweeks and Estimated Individual Settlement Payment:  According 
to Nelson’s records, your Compensable Workweeks during the Class Period and PAGA Period are 
<<CompWW>>.  Based on the number of Compensable Workweeks, your estimated Individual 
Settlement Payment is <<EstSettPayment>>.  Please note that this is only an estimate; your 
actual payment may be greater or smaller than the amount reported above.   
 
Procedure for Disputing Information:  If you disagree with the number of Compensable 
Workweeks stated above, you must send a letter to the Settlement Administrator stating the reasons 
why you dispute the number of Compensable Workweeks and provide any supporting 
documentation that you have, such as paystubs.  The information you provide should include the 
estimated number of workweeks you claim you performed work as a non-exempt, hourly employee 
of Nelson at the Coupang fulfillment center in Riverside, California at any time between August 
27, 2018 and October 16, 2020.  Any disputes and supporting documentation must be mailed to 
the Settlement Administrator at the address listed below, postmarked no later than [Response 
Deadline].  
 

De Leon v. Gary D. Nelson Settlement 
[Address] 

[City, State Zip] 
[Telephone Number] 

 
If you dispute the number of Compensable Workweeks stated above, the Settlement Administrator 
will evaluate any evidence submitted by you and will make the final decision as to the number of 
Compensable Workweeks that should be applied and/or the Individual Settlement Payment to 
which you may be entitled.   




