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SUPERIOR COURT OF THE STATE OF CALIFORNIA 

FOR THE COUNTY OF KERN 
 

NOTICE OF CLASS AND PAGA ACTION SETTLEMENT 
 

PLEASE READ CAREFULLY AS 
THIS NOTICE MAY AFFECT YOUR RIGHTS 

 
EIRON SPROUL 

Plaintiffs, 

vs. 

IKEA DISTRIBUTION SERVICES INC. and DOES 1 
through 50, inclusive, 

Defendants. 
 

Case No.: BCV-20-101600 
Judge: Honorable Thomas S. Clark 
Department 17 
 
NOTICE OF CLASS AND PAGA ACTION 
SETTLEMENT 
 

I. WHY DID I GET THIS NOTICE? 

This notice explains that a settlement has been reached in the case entitled Eiron Sproul 
v. IKEA Distribution Services, Inc., (Case No. BCV-101600) (the “Action”).   

 
You are receiving this notice because the records of IKEA indicate that you are a Class 

Member and/or PAGA Group Member in the above lawsuit.  Because you fall within one or both 
of the groups (defined below in Paragraph III), you are eligible to receive a portion of the 
settlement amount. 

This is not a notice of a lawsuit against you.  You are not being sued.  Your 
participation in the Settlement will not affect your employment with IKEA in any way 
whatsoever. 

The purpose of this notice is to inform you of the proposed Settlement of the Action.  The 
notice is also intended (i) to describe the Settlement, including how the Settlement monies will 
be allocated and how the Settlement may affect you, and (ii) to advise you of your rights and 
options with respect to the Settlement. 

 
II. WHAT IS THIS LAWSUIT ABOUT? 

On July 10, 2020, a former IKEA employee, Eiron Sproul (“Sproul,” or “Plaintiff”) filed 
this Action as a class and representative action under the Private Attorneys General Act (the 
“PAGA”).  Sproul claims that IKEA Distribution Services Inc. (“IKEA”) violated California law 
as to you and other California hourly (non-exempt) workers of IKEA by not paying all overtime 
and sick pay owed, failing to provide all meal and rest breaks and paying break premiums at the 
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regular rate of pay.  Sproul's Action seeks damages, penalties, attorneys’ fees and costs. 

This action is both a class action and a PAGA representative action.  A class action is a 
lawsuit where a plaintiff seeks to represent other people.  A PAGA representative action is 
brought on behalf of the State of California and allegedly aggrieved employees, in which the 
plaintiff seeks penalties payable to the State of California and other allegedly aggrieved 
employees.  IKEA contends that the members of the Class have been paid all monies that were 
due to them, maintains that it has at all times complied with California’s wage-and-hour laws, 
and vigorously denies any wrongdoing alleged by Plaintiff.   

The Court has not ruled on whether Plaintiff’s allegations have any merit.  However, for 
the purpose of avoiding the time and expense of further litigation, the ultimate outcome of which 
is uncertain, and to provide a fair and reasonable resolution of this legal dispute, Plaintiff and 
IKEA have negotiated a settlement whereby IKEA has agreed to pay $450,000.00 to resolve the 
matter, and Class Members will be eligible to claim a portion of this amount.  This settlement is 
not an admission by IKEA or its affiliates of any liability. 

 
III. WHO IS INCLUDED IN THIS ACTION? 

As discussed above, Class Members and PAGA Group Members are included in this 
Action, of which you may fit into one or both definitions: 

“Class Members” means: “All current and former hourly-paid, non-exempt 
employees who worked for Defendant within the State of California and who 
were paid any shift differential, shift premium, or non-discretionary incentive 
wages at any time between July 10, 2016 through July 1, 2023.” 

 
“PAGA Group Members” means “All current and former hourly-paid, non-
exempt employees who worked for Defendant within the State of California and 
who were paid any shift differential, shift premium, or non-discretionary incentive 
wages at any time between April 6, 2019 through July 1, 2023.” 

IV. WHAT DOES THE PROPOSED SETTLEMENT OFFER? 
 

Under the terms of the parties’ proposed settlement, the following will occur if the 
settlement is given final approval by the Court: 

 
A. IKEA will pay Four Hundred Fifty Thousand Dollars and no cents ($450,000.00) 

to settle the claims of all Class Members.   
 

B. A claims administrator has been appointed by the Court to administer the 
settlement.  The claims administrator will pay from the Total Class Action Settlement Amount of 
$450,000.00:  (1) Plaintiff’s counsel’s attorneys’ fees, up to 1/3 of the Total Class Action 
Settlement Amount (currently, $150,000.00); (2) Plaintiff’s counsel’s costs, up to $15,000.00; 
(3) the expenses of administering the settlement, up to the amount of $12,500.00; (4) An 
enhancement award of $10,000.00 to Plaintiff; (5) A payment of $33,750.00 to the California 
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Labor & Workforce Development Agency, representing 75% of the $45,000.00 allocated to the 
settlement of Plaintiff’s claim for penalties under PAGA, and $11,250.00 to PAGA Group 
Members, representing 25% of the $45,000.00 allocated to the settlement of Plaintiff’s claim for 
penalties under PAGA.  The remainder of the $450,000.00 will be available to make individual 
settlement payments to Class Members. 

 
C. The amount to be distributed to Class Members will be divided among all Class 

Members.  The amount of money you will receive will be based on the total amount to be 
distributed to Class Members, after the amounts described in paragraph IV.B, above, are 
deducted, divided by the number of aggregate Qualified Weeks worked by all Class Members 
during the Class Period to produce a “Weekly Settlement Value.”  A “Qualified Week” is any 
week in which a Class Member was employed by IKEA in California in a non-exempt job 
position during the Class Period.  If you do not opt out of the settlement pursuant to paragraph 
V.(B.) below, you will be eligible to receive a settlement payment in the amount of the total 
number of Qualified Weeks you worked for IKEA during the Class Period multiplied by the 
Weekly Settlement Value, less applicable withholdings.   

 
According to records provided by IKEA, you worked XX Qualified Weeks. Your 
estimated individual settlement payment is: $INDIVIDUAL’S AMOUNT.   

 
D. The amount to be distributed to PAGA Group Members will be divided among all 

PAGA Group Members. The amount of money you will receive will be based on the amount to 
be distributed to the PAGA Group Members, $11,250.00, divided by the number of aggregate 
Qualified Pay Periods worked by all Class Members during the Class Period to produce a “Pay 
Period Settlement Value.” A “Qualified Pay Period” shall be a pay period where a PAGA Group 
Member was employed by Defendant in California as a non-exempt employee, at any time from 
July 10, 2016, through July 1, 2023.  Even if you opt out of the settlement, you will receive a 
settlement payment in the amount of the total number of Qualified Pay Periods you worked for 
IKEA from July 10, 2016, through [preliminary approval date] multiplied by the Pay Period 
Settlement Value.   

 
According to records provided by IKEA, you worked XX qualified pay periods. 
Your estimated share of the PAGA allocation is: $INDIVIDUAL’S AMOUNT.   
 

Unlike with your share of the Individual Settlement Amount pursuant to paragraph V.(B.) 
below, you cannot opt out from the PAGA settlement.  This means you will get your portion 
of the PAGA settlement amount and you will release the PAGA Released Claims regardless of 
whether you opt-out from this Settlement.  

 
E. If you disagree with the number of Qualified Weeks or Qualified Pay Periods 

attributed to you from July 10, 2016, through July 1, 2023, you must submit a dispute to the 
Settlement Administrator in writing on or before _____________, 2024 (30 days after mailing 
this notice) stating the dates you contend you worked for IKEA from July 10, 2016, through July 
1, 2023, and you should produce any available supporting evidence of these dates (e.g., copies of 
paper pay checks or wage statements).  The Settlement Administrator will evaluate the evidence 
submitted and make the decision as to which dates should be applied. 
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F. If the Court grants final approval of the settlement agreement and you do not opt 

out of the settlement pursuant to Paragraph V below, then you will release IKEA and all its 
current or former parent companies, subsidiary companies and/or related companies, 
partnerships, joint ventures, affiliates, and/or divisions , and, with respect to each of them, all of 
their and/or such related entities’ predecessors and successors, and, with respect to each such 
entity, all of its past, present, and/or future, direct and/or indirect employees, officers, partners, 
principals, directors, stockholders, managers, owners, representatives, assigns, attorneys, agents, 
insurers, employee benefit programs (and the trustees, administrators, fiduciaries, and insurers of 
such programs), investors, and any other persons acting by, through, under, or in concert with 
any of the persons or entities listed herein, and their successors (the “Released Parties”), from 
any and all causes of action and factual or legal theories/allegations that were alleged in the 
operative complaint in the Action, including but not limited to all of the following claims for 
relief: (a) failure to provide accurate itemized wage statements; (b) failure to timely pay wages 
during employment, including overtime and meal or rest premiums at the regular rate of pay; (c) 
failure to pay employees accrued sick pay; (d) failure to timely pay wages at termination; (e) 
unfair, and deceptive business practices based on the alleged failure to pay employees accrued 
sick pay; (f) any other claims or penalties under the wage and hour laws pleaded in the Action or 
primary rights associated with such laws; and (f) all damages, penalties, interest and other 
amounts recoverable under said causes of action under California and federal law, to the extent 
permissible, including but not limited to the California Labor Code, the applicable Wage Orders, 
and the California Unfair Competition Law as to the facts alleged in the Action (collectively, the 
“Released Claims”).   

 
You will also release claims for civil penalties pursuant to the Private Attorneys General 

Act of 2004 against the Released Parties regardless of whether you opt out of the Settlement, 
including all causes of action, claims, and/or factual or legal theories for civil penalties, both 
potential and actual, that were alleged in the operative complaint in the Action, including but not 
limited to all of the following claims for relief: (a) failure to provide accurate itemized wage 
statements; (b) failure to timely pay wages during employment, including overtime and meal or 
rest premiums at the regular rate of pay; (c) failure to pay employees accrued sick pay; (d) failure 
to timely pay wages at termination; (e) unfair, and deceptive business practices based on the 
alleged failure to pay employees their accrued sick pay; (f) any other claims or penalties under 
the wage and hour laws pleaded in the Action or primary rights associated with such laws; and 
(g) all damages, penalties, interest and other amounts recoverable under said causes of action 
under California and federal law, to the extent permissible, including but not limited to the 
California Labor Code, the applicable Wage Orders, and the California Unfair Competition Law 
as to the facts alleged in the Action (collectively, the “PAGA Released Claims”).   

 
V. WHAT ARE MY OPTIONS? 

A. You may accept your share of the settlement and be bound by the release of all 
claims described above.  Settlement awards will be paid by check after the settlement is given 
final approval by the Court.  The checks will be mailed to you by the claims administrator.  Your 
check will remain valid and negotiable for one hundred eighty (180) days from the date on which 
it is issued.  After those one hundred eighty (180) days expire, the check will become void; or  
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B. You may exclude yourself from the settlement, in which case you will not 
receive your share of the settlement and you will not be bound by the settlement.  If you don’t 
want to receive your payment of the Individual Settlement Amount and do not want to release 
the Released Claims and be bound by the class settlement, you must opt-out by excluding 
yourself from the class action settlement.  If you choose to be excluded, by no later than _____ 
(30 calendar days after mailing of this Notice), you must send a written request for exclusion, by 
mail, to the claims administrator.  In order to be considered valid, your request for exclusion 
must be timely sent and must include your name, your address, a request for exclusion, and your 
signature.   

Please note that if you do not opt-out, you will receive a payment from the class 
settlement called an Individual Settlement Amount, you will release the Released Claims in 
Paragraph IV.F. above, and you will be bound by any judgment in this action, whether favorable 
or not.  In other words, if you don’t opt-out, you will be bound by this Settlement and you will 
not be able to bring your own lawsuit for the Released Claims.   

 
 Whether you exclude yourself from the class action settlement or not, you cannot 
exclude yourself from the PAGA settlement. You will receive your share of the PAGA 
settlement amount and release the PAGA Released Claims. 
 

C. You may object to the settlement.  The procedures for objecting to the settlement 
are described below in Section VIII of this form. 

VI. WHAT ARE THE PROCEDURES FOR PAYMENT? 

A. The claims administrator will calculate your share of the settlement and will issue 
you a check. 

B. Twenty (20%) percent of your share of the class action settlement will be 
considered wages from which ordinary tax withholdings will be deducted. The remaining eighty 
(80%) percent of your share of the class action settlement shall be classified as penalties and 
interest and no tax deductions shall be made from this portion.  You will be given IRS tax forms 
for each of these amounts.  One hundred (100%) percent of your PAGA settlement allocation 
will be treated as non-wage payments and an IRS tax form will be provided for this amount.  
You are responsible for paying the correct amount of taxes on each portion of your share of the 
settlement. 

C. It is important for the parties to have your current address in order to be able to 
send you other mailings regarding the Action.  You should contact the claims administrator to 
report any change of your address after you receive this Notice.  Failure to report a change of 
address may result in you not receiving your share of the settlement money. 

VII. HEARING ON PROPOSED SETTLEMENT 

A final fairness hearing will be held before the Court on _________, 2024, at _____ a.m., 
in Department 17 of the Kern County Superior Court, located at the Bakersfield Courthouse at 
1415 Truxtun Avenue, Bakersfield, CA 93301 to decide whether or not the proposed settlement 
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is fair, reasonable, and adequate.  The Court may adjourn or continue the hearing without further 
notice to you.   

You are not required to attend the hearing.  Counsel for Plaintiff and the Class will 
answer any questions the Court may have.  However, you are welcome to attend the hearing at 
your own expense. 

VIII. PROCEDURES FOR OBJECTING TO SETTLEMENT 

If you don’t think the Settlement is fair, you can object to the Settlement and tell the 
Court that you don’t agree with the Settlement or some part of it.  The Court will consider your 
views.  To object, you must send a letter, which you sign, saying that you object to the settlement 
of Eiron Sproul. v. IKEA Distribution Services, Inc. et al., (Case No. BCV-20-101600).  Be sure 
to include the case name and case number (as shown in the preceding sentence), your name, your 
address, the specific reasons you object to the terms of the Settlement, and your signature.  If you 
wish to speak at the Final Approval Hearing, you must also indicate in your objection letter that 
you intend to appear at the Final Approval Hearing.  Mail the objection to the address listed 
below postmarked or faxed to (800) ___________ on or before _____________, 2024 (30 days 
after mailing this notice).  However, even if you don’t submit a written objection, you can still 
appear at the Final Approval Hearing and orally object to the Settlement.  

IX. EXAMINATION OF COURT PAPERS AND QUESTIONS 

This Notice summarizes the Settlement.  For more detailed information, you may view a 
complete copy of the settlement agreement, and any papers filed in the Action, which are on file 
with the Clerk of the Court, case number BCV-20-101600.  The pleadings and all other records 
from this litigation may be examined by inspecting the Court file the Metropolitan Division of 
the Court, located at 1415 Truxtun Avenue, Bakersfield, CA 93301.   

If you have any questions, you can call the Claims Administrator at _____ or any of Class 
Counsel (see below for phone numbers.)  PLEASE DO NOT CALL THE COURT, IKEA, 
OR COUNSEL for IKEA REGARDING THIS SETTLEMENT. 
 
Class Counsel: 

HYUN LEGAL 
Dennis Hyun (State Bar No. 224240) 
dhyun@hyunlegal.com  
515 South Figueroa Street, Suite 1250 
Los Angeles, CA  90071 
Telephone: (213) 488-6555 
Facsimile:  (213) 488-6554 
 
William L. Marder, Cal Bar No. 170131 
bill@polarislawgroup.com 
POLARIS LAW GROUP 
501 San Benito Street, Suite 200 
Hollister, California 95023 
Telephone: 831.531.4214 

Counsel for IKEA 
 
OGLETREE, DEAKINS, NASH, SMOAK & 
STEWART, P.C. 
ALEXANDER M. CHEMERS, CA Bar No. 
263726 
alexander.chemers@ogletree.com 
OMAR M. ANIFF, CA Bar No. 315446 
omar.aniff@ogletreedeakins.com 
400 South Hope Street, Suite 1200 
Los Angeles, CA  90071 
Telephone: 213-239-9800 
Facsimile: 213-239-9045  
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Facsimile: 831.634.0333 
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[PROPOSED] ORDER GRANTING PLAINTIFF’S MOTION FOR PRELIMINARY APPROVAL OF CLASS 
ACTION SETTLEMENT 

 

William L. Marder, Cal Bar No. 170131 
POLARIS LAW GROUP, LLP 
501 San Benito Street, Suite 200 
Hollister, California 95023 
Telephone: 831.531.4214 
Facsimile: 831.634.0333 

Dennis S. Hyun (State Bar No. 224240) 
HYUN LEGAL, APC 
515 S. Figueroa St., Suite 1250 
Los Angeles, CA  90071 
(213) 488-6555 
(213) 488-6554 facsimile 
 
Attorneys for Plaintiff and the Class 

 

SUPERIOR COURT OF THE STATE OF CALIFORNIA 

FOR THE COUNTY OF KERN 

EIRON SPROUL, as an individual and on 
behalf of all others similarly situated, 

Plaintiffs, 

v. 

IKEA DISTRIBUTION SERVICES, INC., 
a Delaware corporation; and DOES 1 
through 50, inclusive, 

Defendants. 

CASE NO. BCV-20-101600 
 
[Assigned for all purposes to the Hon. Thomas S. 
Clark, Dept. 17] 
 
[PROPOSED] ORDER GRANTING 
PLAINTIFF’S MOTION FOR 
PRELIMINARY APPROVAL OF CLASS 
ACTION SETTLEMENT 
 
Date:  June 14, 2024 
Time:  8:30 a.m. 
Dept.: 17 
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[PROPOSED] ORDER GRANTING PLAINTIFF’S MOTION FOR PRELIMINARY APPROVAL OF CLASS 
ACTION SETTLEMENT 

 

Plaintiff Eiron Sproul’s (“Plaintiff”) Motion for Preliminary Approval of Class Action 

Settlement came on for hearing before this Court, the Honorable Thomas S. Clark presiding. The 

Court, having considered the papers submitted in support of the motion, HEREBY ORDERS 

THE FOLLOWING: 

1. The Court grants preliminary approval to the First Amended Joint Stipulation Re: 

Class Action Settlement (“Settlement Agreement” or “Settlement”). This Order incorporates by 

reference the definitions in the Settlement Agreement, and all terms defined therein shall have the 

same meaning in this Order as set forth in the Settlement Agreement. 

2. The Settlement provides for Defendant IKEA Distribution Services, Inc. 

(“Defendant”) to pay the Total Class Action Settlement Amount of $450,000.00. The Court 

preliminarily finds that the Settlement is fair, adequate, and reasonable to the Class, and 

preliminarily approves the terms of the settlement. This preliminary approval is subject to the 

objections of Class Members and final review by the Court. 

3. A Final Approval Hearing shall be held before this Court on ____________, 2024 

at 8:30 a.m. in Department 17 of the Superior Court of the State of California for the County of 

Kern, to determine all necessary matters concerning the Settlement, including: whether the 

proposed settlement of the Action on the terms and conditions provided for in the Settlement is 

fair, adequate, and reasonable and should be finally approved by the Court; whether the Final 

Approval Order and Judgment should be entered; whether the distribution contained in the 

Settlement should be approved as fair, adequate, and reasonable to the Class Members; and 

whether to finally approve the PAGA Allocation, the Attorneys’ Fees and Costs, the Class 

Representative Enhancement Payment, and the Settlement Administration Expenses. The motion 

for final approval and the motion for award of attorneys’ fees and costs shall be filed no later than 

sixteen (16) court days before the Final Approval Hearing. 

4. The Court recognizes that the Plaintiff and the Defendant stipulate and agree to 

certification of the Class for settlement purposes only. This stipulation will not be deemed 

admissible in this or any other proceeding should this Settlement not become final. Whether or 

not the settlement is finally approved, neither the Agreement, nor any document, statement, 
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[PROPOSED] ORDER GRANTING PLAINTIFF’S MOTION FOR PRELIMINARY APPROVAL OF CLASS 
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proceeding or conduct related to the Agreement may be admitted in any proceeding as an 

admission by Defendant or any of the Released Parties, the Plaintiff, or any person within the 

definition of the Class. 

5. The Class Period is from July 10, 2016 through July 1, 2023. For settlement 

purposes only, the Court certifies the following Settlement Class: “ All current and former hourly-

paid, non-exempt employees who worked for Defendant within the State of California and who 

were paid any shift differential, shift premium, or non-discretionary incentive wages at any time 

during the Class Period.”   

6. The PAGA Period is from April 6, 2019, through July 1, 2023.  The Court further 

preliminarily approves the PAGA portion of the Settlement, including the definition of PAGA 

Group Members as: “All current and former hourly-paid, non-exempt employees who worked for 

Defendant within the State of California and who were paid any shift differential, shift premium, 

or non-discretionary incentive wages at any time during the PAGA Period.” 

6. The Court appoints approves Plaintiff as the representative of the Class, and 

Polaris Law Group and Hyun Legal, APC, as counsel for the Class (“Class Counsel”). 

7. The Agreement specifies for an attorneys' fees award not to exceed one-third of 

the Total Class Action Settlement Amount, an award of litigation expenses incurred, not to 

exceed $15,000, and proposed Class Representative Enhancement Payment in an amount not to 

exceed $10,000. While these awards appear to be within the range of reasonableness, the Court 

will not approve the amount of attorneys’ fees and costs until the Final Approval Hearing.  

Similarly, the Court will not decide the amount of any Class Representative Enhancement 

Payment until the Final Approval Hearing.  

8. The Court hereby approves, as to form and content, the Notice of Class Action 

Settlement (“Class Notice”) attached as Exhibit 1 to the Agreement. The Court finds that the 

distribution of the Class Notice substantially in the manner and form set forth in the Agreement 

and this Order meets the requirements of due process, is the best notice practicable under the 

circumstances, and shall constitute due and sufficient notice to all persons entitled thereto. The 

Court hereby approves on a preliminary basis the Total Class Action Settlement Amount as 

provided for in the Agreement. It appears to the Court on a preliminary basis that the settlement 
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ACTION SETTLEMENT 

 

amount and terms are fair, adequate, and reasonable as to all potential Class Members when 

balanced against the probable outcome of further litigation relating to liability and damages 

issues. It further appears that: investigation and research have been conducted such that counsel 

for the Parties at this time are able to reasonably evaluate their respective positions; that 

settlement at this time will avoid substantial additional costs by all Parties, as well as avoid the 

delay and risks that would be presented by the further prosecution of the Action; and that the 

Settlement has been reached as the result of intensive, serious and non-collusive, arms-length 

negotiations before an experienced mediator. 

9. The Court hereby appoints Xpand Legal Consulting LLC as Settlement 

Administrator. Within 14 calendar days of preliminary approval of this settlement, Defendant will 

provide the Class Member Data to the Settlement Administrator. Within 10 calendar days of 

receipt of the Class Member Data, the Settlement Administrator will mail a Class Notice to all 

Class Members via regular First-Class U.S. Mail, using the most current, known mailing 

addresses identified in the Class List. Prior to mailing, the Settlement Administrator will perform 

a search based on the National Change of Address Database for information to update and correct 

for any known or identifiable address changes. 

10. Any Class Member may choose to opt out of and be excluded from the Class as 

provided in the Class Notice by following the instructions for requesting exclusion from the Class 

that are set forth in the Class Notice. PAGA Group Members may not opt out of the PAGA 

portion of the Settlement. All requests for exclusion must be submitted within thirty (30) days 

from the date the Class Notice is first mailed.  Any such person who chooses to opt out of and be 

excluded from the Class will not be entitled to any recovery under the Settlement and will not be 

bound by the non-PAGA portion of the Settlement or have any right to object, appeal, or 

comment thereon. Any written request to opt out must comply with the instructions in the Class 

Notice and be signed by each such person opting out. Class Members who have not validly 

requested exclusion shall be bound by all determinations of the Court, the Agreement, and the 

Judgment. 

11. Any Class Member who has not opted out may appear at the final approval hearing 

and may object or express their views regarding the Settlement and may present evidence and file 
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briefs or other papers that may be proper and relevant to the issues to be heard and determined by 

the Court as provided in the Class Notice. Class Members will have 30 days from the date the 

Class Notices are mailed to postmark their written objections to the Settlement Administrator. 

Class Members who fail to timely submit objections in the manner specified above shall be 

deemed to have waived any objections and shall be foreclosed from making any objection 

(whether by appeal or otherwise) to the Settlement. 

12. The Settlement is not a concession or admission and shall not be used against 

Defendant as an admission or indication with respect to any claim of any fault or omission by 

Defendant. Whether or not the Settlement is finally approved, neither the Settlement, nor any 

document, statement, proceeding or conduct related to the Settlement, nor any reports or accounts 

thereof, shall in any event be construed as, offered or admitted in evidence as, received as or 

deemed to be evidence for any purpose adverse to the Defendant, including, but not limited to, 

evidence of a presumption, concession, indication or admission by Defendant of any liability, 

fault, wrongdoing, omission, concession, or damage. 

13. In the event the Settlement does not become effective in accordance with the terms 

of the Agreement, or the Settlement is not finally approved, or is terminated or fails to become 

effective for any reason, this Order shall be rendered null and void and shall be vacated, and the 

Parties shall revert to their respective positions as of before entering into the Agreement. 

14. The Court reserves the right to adjourn or continue the date of the final approval 

hearing and all dates provided for in the Agreement without further notice to Class Members and 

retains jurisdiction to consider all further applications arising out of or connected with the 

proposed Settlement. 

 

 

DATED: _____________________   ___________________________________ 
       Honorable Thomas S. Clark 
       Judge of the Superior Court 
 
 




