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TRANSMITTAL OF INDIVIDUAL SETTLEMENT AWARD 

Rodriguez v. Means Engineering, Inc., et al. 
Superior Court of the State of California, County of San Diego 

Case No. 37-2020-00024397-CU-OE-CTL 
 
Dear [Settlement Group Member Name]: 

Enclosed with this letter is a settlement check being paid to you pursuant to the settlement of the 
lawsuit filed in the San Diego County Superior Court as Rodriguez v. Means Engineering, Inc., et 
al., Case Number 37-2020-00024397-CU-OE-CTL (the “Lawsuit”). The purpose of this letter is 
to provide you with basic information about the Lawsuit, the reasons why you are receiving the 
enclosed settlement check, and the effect of the settlement on your legal rights.  

I. The Lawsuit 

The Lawsuit was filed on July 15, 2020, by Daniel Rodriguez (“Plaintiff”), a former employee of 
Mean Engineering, Inc. (“Means Engineering”), against Means Engineering and David William 
Means (collectively, “Defendants”). 

In the Lawsuit, Plaintiff alleged that he and other current and former hourly-paid employees of 
Defendants experienced violations of the California Labor Code by Defendants. Specifically, 
Plaintiff alleged that Defendants violated California Labor Code sections 201, 202, 203, 204, 
218.5, 221, 226(a), 226.3, 226.7, 510, 512(a), 558, 1174(d), 1194, 1197, 1197.1, 1198, 2800 and 
2802, premised upon Defendants’ alleged failure to compensate their hourly-paid employees for 
all hours worked, failure to properly pay all minimum and overtime wages, failure to provide, 
authorize, and/or permit meal and rest breaks (or pay premiums in lieu thereof), failure to keep 
and provide complete and accurate wage statements, failure to reimburse for all necessary business 
expenses and related costs, failure to timely pay all wages due during employment and upon 
termination, and failure to maintain accurate and complete payroll records. Based thereon, the 
Lawsuit sought civil penalties under the Labor Code Private Attorneys General Act of 2004 
(“PAGA”), which is codified at California Labor Code section 2698 et seq., on behalf of the State 
of California and all current and former hourly-paid employees of Defendants.  

Defendants deny the allegations in the Lawsuit. Defendants contend that they followed lawful 
policies and practices and that Plaintiff and the other hourly-paid employees at issue in the Lawsuit 
were compensated for all hours worked, were paid all minimum and overtime wages, were 
provided compliant meal and rest breaks (or were paid premiums in lieu thereof), received 
compliant wage statements, were reimbursed for all necessary business expenses, were timely paid 
all wages due during employment and upon termination, and that Defendants properly kept 
accurate and complete payroll records.    

The merits of the Lawsuit have not been determined. On Approval Date, however, the San Diego 
County Superior Court approved a settlement of the Lawsuit. 
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II. Why the Settlement Check Is Being Sent to You 

The settlement approved by the San Diego County Superior Court on Approval Date involves a 
payment of civil penalties in the amount of $292,500, and the reimbursement of attorneys’ fees 
and litigation costs incurred by Plaintiff in furtherance of the Lawsuit. In accordance with PAGA, 
seventy-five percent (75%) of the civil penalties paid under the settlement are being paid to the 
California Labor and Workforce Development Agency. The remaining twenty-five percent (25%) 
of the civil penalties paid under the settlement are being distributed to the current and former 
hourly-paid employees of Defendants at any time from May 1, 2019, through December 9, 2021 
(the “Settlement Group”). The enclosed settlement check is being sent to you because you have 
been identified as a Settlement Group Member. 

III. How the Amount of Your Settlement Check Was Determined 

The enclosed settlement check was calculated based on the number of pay periods during which 
you performed work for Defendants between May 1, 2019, through December 9, 2021 (the 
“Settlement Period”) relative to the entire Settlement Group. Specifically, the enclosed settlement 
check was calculated as follows:  

• Each seven-day period beginning on Sunday and ending on Saturday (i.e., a calendar week) 
during the Settlement Period was deemed a pay period. 

• Each pay period during the Settlement Period during which a Settlement Group Member 
actually worked was counted toward the Settlement Group Member’s total number of pay 
periods worked during the Settlement Period.  

• The amount of your settlement check was calculated by dividing the total number of pay 
periods you worked for Defendants in California during the Settlement Period by the total 
number of pay periods worked by all Settlement Group Members for Defendants in 
California during the Settlement Period, and multiplying this by the twenty-five percent 
(25%) portion of the civil penalties payable to the Settlement Group under the settlement 
(“Net Settlement Amount”). 

• You should obtain tax advice from your own tax advisor with respect to any payment 
resulting from this Settlement. 

Your settlement check will remain negotiable for 120 days. If you do not cash, deposit, or negotiate 
your settlement check within 120 days, the check will become void and the funds will be directed 
to the California State Controller for deposit in the Unclaimed Property Fund in your name. 
Cashing the settlement check releases claims only for civil penalties that could be collected by the 
State of California. 

IV. Consequences of the Settlement 

The Lawsuit was filed exclusively as a representative action under PAGA, which functions as a 
substitute for an enforcement action by the State of California.  
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The Superior Court’s order and judgment approving the settlement of the Lawsuit binds all 
persons, including nonparty employees, who would be bound by a judgment in an action brought 
by the State of California itself. As a result, although you are not a “party” to the Lawsuit, the 
judgment entered upon settlement of the Lawsuit is binding on you with respect to any claims for 
civil penalties under PAGA encompassed by the settlement. That is true regardless of whether you 
choose to cash, deposit, or negotiate the enclosed settlement check 

V. Taxation of Your Individual Settlement Award 

You will be issued an IRS Form 1099 in connection with the funds paid to you via the enclosed 
check if your check exceeds $600. However, you are solely responsible for all tax obligations 
attributable to you that may arise as a result of receiving the settlement check. Should you seek tax 
advice or have tax questions relating to your receipt of the enclosed check, you should direct them 
to your own personal tax advisor. 

VI. Where to Get More Information 

Do not call or contact the San Diego County Superior Court about this letter, the settlement, the 
settlement check sent to you, or the Lawsuit in general. If you have questions about this letter, the 
settlement, the settlement check sent to you, or the Lawsuit in general, you may contact the 
Settlement Administrator at [INSERT CONTACT INFORMATION].  

Dated: INSERT DATE 
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PROOF OF SERVICE 

1013A(3) CCP 
 

STATE OF CALIFORNIA, COUNTY OF LOS ANGELES 
 
 I am employed in the County of Los Angeles, State of California.  I am over the age of 
18 and not a party to the within action. My business address is 751 N. Fair Oaks Avenue, Suite 
101, Pasadena, CA 91103 and my electronic service address is manderson@justicelawcorp.com 
  
On March 25, 2022, I served the foregoing document described as  

CONFIDENTIAL SETTLEMENT AGREEMENT AND RELEASE 

for the following case: Rodriguez v. Means Engineering, Inc.  
LWDA/Court Case No.: LWDA Case No.: CM-785180-20  

Court Case No.: 37-2020-00024397-CU-OE-CTL  
San Diego County Superior Court 

 
on interested parties in this action by electronically submitting as follows: 
 
State of California 
Labor & Workforce Development Agency 
800 Capitol Mall, MIC-55 
Sacramento, California 95814 
 
[X] BY ELECTRONIC SUBMISSION 
 Pursuant to California Senate Bill No. 836, I caused the documents described above to 

be electronically submitted by and through the procedure stated on the website of the 
State of California Labor and Workforce Development Agency. 

 
[X] STATE  

I declare under penalty of perjury under the laws of the State of California that the 
above is true and correct.  
 

 
Executed on March 25, 2022, at Pasadena, California. 
 
  
        
                                                                              ______________________________ 

    
                      Mariah Anderson 

 
 


