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Exhibit A



SUPERIOR COURT OF THE STATE OF CALIFORNIA 
FOR THE COUNTY OF LOS ANGELES 

 
 
 
 
 
 
 
 
 
 
 
 
 
 

To [NAME]: 
 
The enclosed check is your share of a court-approved representative action settlement between Plaintiff Dennis 
Campos (“Plaintiff”), and Defendants NY SEB, INC., S.E.B. SERVICES OF NEW YORK, INC., ROBERT 
DINOZZI & WALGREEN CO. (collectively, “Defendants”) filed in the Los Angeles Superior Court, Case No. 
20STCV22642.  Plaintiff filed a lawsuit against Defendants as the representative of the former employees of 
Defendants NY SEB, INC., S.E.B. SERVICES OF NEW YORK, INC. (“SEB Defendants”) who were 
employed as non-exempt/hourly Security Officers and had the following job titles: (1) Unarmed Security 
Guard; (2) Armed Security Guard; (3) Armed Mobile Response Team Security Guard; (4) Unarmed Mobile 
Response Team Security Guard; (5) Store Detective. The SEB Defendants stopped providing Security Guard 
services on October 16, 2020.  Plaintiff asserted claims against Defendants under California Labor Code § 2698 
et seq., also known as the Private Attorneys General Act (“PAGA”), based on the alleged failure by Defendants 
to provide meal periods and rest breaks, pay for all hours worked, provide itemized wage statements, pay for all 
sick leave, fail to maintain and provide a safe and healthful workplace, timely pay and timely final pay.  
Defendants deny that they violated the law in any way, but agreed to enter into a settlement to avoid the cost 
and disruption of litigation.     
 
As a former employee of the SEB Defendants in California between June 4, 2019 and October 16, 2020, you are 
covered by this settlement.  Per the Court’s final judgment in this case, all people covered by the settlement are 
bound by the PAGA release of all claims alleging that Defendants failed to provide meal periods and rest 
breaks, pay for all hours worked, provide itemized wage statements, pay for all sick leave, maintain and provide 
a safe and healthful workplace, timely pay and timely final pay between June 4, 2019 and October 16, 2020.  
This means that you are not able to pursue a PAGA lawsuit against Defendants based on such claims.    
 
The enclosed check is your share of the settlement. The payment amount was calculated based on the number of 
pay periods you worked for the SEB Defendants between June 4, 2019 and October 16, 2020.  Because this 
calculation was approved by the Court, the amount of your payment is final and cannot change.  Enclosed with 
your check is an IRS Form 1099.  Please note that no taxes were withheld from your payment, so it will be your 
responsibility to pay any taxes that may be due.  Further, you are bound by the settlement and release of claims 
based on the Court’s final judgment whether or not you cash or deposit the enclosed check.   
 
If you have any questions or would like more information about the settlement or this lawsuit, you may contact 
the Claims Administrator, ILYM Group, Inc. at 1-888-250-6810, 14751 Plaza Drive, Suite J, Tustin CA 92780.   

DENNIS CAMPOS, Plaintiff 

v. 

NY SEB, INC., S.E.B. SERVICES OF NEW YORK, INC., 
ROBERT DINOZZI & WALGREEN CO. 

 

 

NOTICE OF PAGA SETTLEMENT AND 
RELEASE 

 

 



Exhibit B



1 

2 

3 

4 

5 

6 

7 

8 

9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

25 

26 

27 

28 

 

 

 
 SETTLEMENT APPROVAL ORDER  

 
 

 

 

SUPERIOR COURT OF THE STATE OF CALIFORNIA 

COUNTY OF LOS ANGELES 

 
DENNIS CAMPOS, as an individual, on behalf 
of himself, and all persons similarly situated, 
 

Plaintiff, 
vs. 

 
NY SEB, INC., a New York corporation; S.E.B. 
SERVICES OF NEW YORK, INC., a New York 
corporation; ROBERT DINOZZI, an Individual; 
WALGREEN CO., an Illinois corporation; and 
DOES 1 to 10 inclusive, 
 

Defendants. 
 

) 
) 
) 
) 
) 
) 
) 
) 
) 
) 
) 
) 
) 
) 
) 
) 

Case No. 20STCV22642 
 
[Assigned to Hon. William F. Highberger] 
  
 [PROPOSED] JUDGMENT AND 
ORDER GRANTING PLAINTIFF’S 
UNOPPOSED MOTION FOR COURT 
APPROVAL OF PAGA SETTLEMENT 
 
Action Filed: June 11, 2020  
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1 [PROPOSED] ORDER 

 
 

[PROPOSED] SETTLEMENT APPROVAL ORDER 

 The Motion to Approve the Settlement in accordance with Labor Code § 2699(l)(2) of the 

Private Attorneys General Act of 2004 (“PAGA”) came before this Court on a regularly noticed 

motion. 

Having reviewed and considered the parties’ Stipulation of PAGA Representative Action   

Settlement and Release (“Settlement Agreement”) and Plaintiff’s unopposed motion for approval 

of PAGA settlement, and all supporting documents on file, and for good cause appearing, the 

COURT HEREBY ORDERS:  

1. The Court finds that the instant Action presented a good faith dispute of the 

Released Claims as defined in the Settlement Agreement, and the Court finds in favor of 

Settlement Approval and the Settlement Approval Order is hereby entered resolving all 

claims. 

2. The Settlement Agreement attached hereto as Exhibit 1 is APPROVED as fair, adequate 

and reasonable and is entered as an Order of the Court.  Defined terms as used in the 

Settlement Agreement have the same meaning in this Order.  

3. The amounts payable to Aggrieved Employees as set forth in the Settlement Agreement are 

APPROVED as fair, adequate and reasonable and the Parties are ordered to carry out the 

notice to Aggrieved Employees (in the form of a letter submitted as Exhibit A to the 

Settlement Agreement) and payment procedures as set forth in the Settlement Agreement. 

4. The amount payable to the LWDA as set forth in the Settlement Agreement is APPROVED 

as fair, adequate and reasonable and the Parties are ordered to carry out payment to the 

LWDA as set forth in the Settlement Agreement. 

5. The amounts requested as payable to Plaintiff’s counsel for attorney’s fees and 

reimbursement of litigation costs as set forth in the Settlement Agreement are APPROVED 

as fair, adequate and reasonable.  Plaintiff’s counsel shall be entitled to the payment of 

attorney’s fees in the amount of $70,389.24 as set forth in the Settlement Agreement and 

reimbursement of litigation costs of $15,807.75.   
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2 [PROPOSED] ORDER 

 
 

6. The Enhancement Award payment to Plaintiff in the amount of $4,500 is APPROVED as 

fair, adequate and reasonable, and Defendants are ordered to carry out the payment as set 

forth in the Settlement Agreement. 

7. The remaining class claims are hereby ordered dismissed without prejudice as set forth in 

the Settlement Agreement;   

8. The Action and the PAGA Released Claims alleged therein are hereby ordered dismissed 

with prejudice; however, if Defendants fail to make the payment(s) under the Settlement 

Agreement, the Action shall be reinstated nunc pro tunc. 

9. The Court shall retain jurisdiction over this matter until advised that full and final 

performance of all terms and conditions of the Settlement Agreement have been satisfied.    

 

 

IT SO ORDERED.  

 

 

Dated:___________, 2022    __________________________________ 
       Hon. William F. Highberger  

      Judge of the California Superior Court 




