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Robert Navarro v. Allied Private Investigation & Security Services, Inc. 
Superior Court of California County of Los Angeles Case No. 20STCV16481 

[Claims Administrator Name] 
[Address] 

[Phone Number] 
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XXX – XX - ___ ___ ___ ___ 
Social Security Number  

Plaintiff Robert Navarro (“Plaintiff”), in his capacity as a private attorney general, sued Allied Private Investigation & 
Security Services, Inc. (“Defendant”) for civil penalties pursuant to the California Private Attorney General Act of 
2004 (“PAGA”).  Plaintiff claims Defendant violated the California Labor Code with respect to Defendant’s non-
exempt employees in California between June 1, 2019 and April 13, 2021 (“Settlement Period”) by, among other 
things, failure to properly compensate at proper rate of overtime pay, failure to provide reimbursement, failure to 
provide suitable seating, failure to provide accurate wage statements, failure to pay wages upon conclusion of 
employment, and failing to pay weekly as required by Labor Code section 201.3. Defendant denies all liability, and 
asserts that it has fully complied with all applicable wage-and-hour laws, and the Court has made no finding of 
liability or violation.  Nevertheless, the Parties have entered into a settlement with Plaintiff solely for purposes of 
resolving this dispute on his behalf and on behalf of non-exempt employees of Defendant who worked in California at 
any time during the Settlement Period (the “Aggrieved Employees”). The settlement has been approved by the 
Superior Court of California County of Los Angeles in the above case (the “Settlement”). 

The Parties have agreed that a portion of the settlement will be distributed on a pro rata basis to Aggrieved Employees 
(“Employee PAGA Portion”). Defendant’s records show that you worked at Defendant’s or a related entity, as a non-
exempt employee in California for some period of time during the Settlement Period.  As an Aggrieved Employee, 
you will receive a pro rata share of the Employee PAGA Portion based on Defendant’s records of the number of pay 
periods you worked during the Settlement Period, which in your case is [insert number of pay periods].  Based on 
Defendant’s records, you are receiving approximately $_________. 

The Settlement settles and permanently resolves any and all claims for civil penalties that were or could have been 
assessed upon or collected from the Released Parties under California Labor Code § 2698, et seq., arising from, based 
on, or related to the factual allegations of the Complaint, including, but not limited to, alleged violations of California 
Labor Code §§ §§ 201, 201.3, 202, 203, 204, 210, 226, 226.3, 510, 558, 1174, 1194, 1197, 1197.1, 1198, 2802, and 
the applicable Industrial Wage Order(s) including the primary rights of each provision of the State of California 
under PAGA, and including the PAGA penalty claims described in the PAGA letters of Robert Navarro dated June 1, 
2020 and December 8, 2020. The Released Claims do not include any underlying claims or causes of action that 
Aggrieved Employees may have, and relief that they may seek, against Released Parties with respect to violations of 
the California Labor Code.  The “Released Parties” are Defendant and each of its past, present, and future parents, 
affiliates, subsidiaries, divisions, predecessors, successors, partners, joint venturers, affiliated organizations, 
shareholders, insurers, reinsurers and assigns, and each of their past, present and future officers, directors, managers, 
members, trustees, agents, employees, attorneys, contractors, representatives, benefits plans sponsored or administered 
by the Released Parties, divisions, units, and branches, and any other persons or entities acting on behalf of or in 
concert with any of the foregoing.   

Please Note:  You have one hundred eighty (180) calendar days to cash the enclosed check or it will be null and void 
and the settled claims from the Settlement will remain binding and enforceable as to you.  Individual settlement 
payments are subject to taxation and will be reported to the IRS and state tax authorities.  You will receive appropriate 
tax forms pertaining to your individual settlement payment.   

Do not call or write the Court or Office of the Clerk to ask questions about the settlement or to ask 
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questions about the claims process.  Contact the settlement administrator at [insert] with any questions. 
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