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APPROVED AS TO CONTENT 

DATE: _________, 2021          

NOEL LANDEROS 

 

DATE: _________, 2021          

By: 

For: PRL GLASS SYSTEMS, INC. 
 

APPROVED AS TO FORM  

 
DATE: _________, 2021   LAVI & EBRAHIMIAN, LLP 
       

 
 
     By:       
       Joseph Lavi 
      Vincent C. Granberry 
      Anwar D. Burton 

Attorneys for Plaintiff  
  
 
DATE: _________, 2021 

 
FISHER & PHILLIPS LLP 
 
 
 

By:  _____________________________________  
ROBERT YONOWITZ 
USAMA KAHF 
REBECCA S. KING 
Attorneys for Defendant 
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NOTICE OF PAGA SETTLEMENT AND RELEASE OF CLAIMS  

Noel Landeros v. PRL Glass Systems, Inc. 

Superior Court of the State of California for the County of Los Angeles 

Case No. 20STCV38400 

 

 

<<Name>> 

<<Address>> 

<<City>>, <<State>> <<Zip Code>> 

XX - XX - __ __ __ __ 

I.  NOTICE OF PAGA SETTLEMENT   

 

The Los Angeles County Superior Court (the “Court”) has approved a settlement in the above-

captioned action filed by Noel Landeros (“Plaintiff”) on behalf of himself and all other aggrieved 

employees.  

 

In this lawsuit, Plaintiff is seeking to recover civil penalties on behalf of the California Labor and 

Workforce Development Agency (“LWDA”) and other aggrieved employees under the 

California Private Attorneys General Act (“PAGA”). These civil penalties are based on 

Plaintiff’s allegations that defendant PRL Glass Systems, Inc. (“Defendant”) violated California 

state wage and hour laws governing: meal and rest breaks; unpaid wages, including minimum 

wages, regular wages, overtime, and double time wages, and all theories for or related to 

nonpayment of such wages; wage statement violations; separation pay violations; and suitable 

seating.  

 

The Court has not made a determination about Plaintiff’s claims. This Notice is not to be 

understood as an expression of any opinion by the Court as to the merits of Plaintiff’s claims.  

 

Defendant denies Plaintiff’s allegations. Defendant maintains it was in compliance with the 

California Labor Code at all times. It contends that it followed lawful policies and practices and 

that Mr. Landeros and the other non-exempt employees at issue in the PAGA Action were paid 

appropriate meal period and rest break wages, properly paid all appropriate minimum and 

overtime wages, provided compliant wage statements, and provided suitable seating within the 

requirements of the wage order. It enters into this Settlement with no admission of liability and 

solely for the purposes of compromising and settling the action to avoid the cost and operational 

burden of continued litigation. 

 

You are receiving this Notice because you are in the group of employees referred to as 

“Aggrieved Employees,” which is defined as: (a) all persons who are or were employed by 

Defendant as non-exempt, hourly employees in the State of California from July 31, 2019 to 

March 15, 2021 (“Aggrieved Employees”). 

II.  INDIVIDUAL PAGA PAYMENT  

 

Each individual PAGA payment was calculated on a proportional basis based on the number of 

pay periods worked by that individual during the period from July 31, 2019 to March 15, 2021 
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(“PAGA Period”).  Your individual PAGA payment has been calculated at $[AMOUNT PAID 

TO THIS EMPLOYEE]. Your payment is enclosed with this Notice. 

 

The amount paid to each PAGA Group Member will be allocated as follows:  one-hundred 

percent (100%) will be attributed to penalties and will be reported on an IRS Form 1099.  The 

Parties agree that all Aggrieved Employees who receive payment pursuant to this settlement will 

be responsible for any and all tax obligations associated with such receipt.  You will be 

responsible for correctly characterizing this compensation for tax purposes and paying any 

taxes that may be due on the payment you receive.  Neither Counsel for Plaintiff, Counsel 

for Defendant, nor the Settlement Administrator may legally provide you with advice 

regarding the tax implications of the receipt of this settlement payment. 

III.  RELEASE   

 

The Court has approved the Parties’ Settlement Agreement (“Settlement”). By operation of the 

Settlement’s terms, Plaintiff, as a representative of the State of California, and the State of 

California will release any and all claims and causes of action, known or unknown, contingent or 

accrued, against Defendant, Defendant’s parents, subsidiaries, affiliates, their insurers, attorneys, 

shareholders, executives, managers, and all agents thereof (collectively “Released Entities”), 

arising out of the facts and claims asserted in the Litigation for civil penalties under the Private 

Attorney General Act of 2004 Cal. Lab. Code § 2698 based upon the facts alleged, for violations 

of the California Labor Code governing: meal and rest breaks; unpaid wages, including 

minimum wages, regular wages, overtime, and double time wages, and all theories for or related 

to nonpayment of such wages; wage statement violations; separation pay violations; suitable 

seating; and any other penalties which could be asserted based on the allegations alleged against 

Defendant in Plaintiff’s Labor Workforce Development Agency letter and/or the litigation.  

IV.  SETTLEMENT ADMINISTRATOR   

 

** PLEASE DO NOT CALL THE COURT ABOUT THIS NOTICE ** 

 

You may call the Settlement Administrator at [ADMINISTRATOR INFO] with any questions.  

 

Settlement checks will be void 180 days after issuance if not deposited or cashed.  If your check 

is lost or misplaced, you should contact the Settlement Administrator immediately to request a 

replacement. 
 




