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DECLARATION OF TAYLOR MITZNER

I, Taylor Mitzner, declare as follows:

1. I am a Case Manager at Phoenix Settlement Administrators (“Phoenix”), the Court-
appointed Class Action Settlement Administrator for Alonzo Smith, Dawn Williams, and Romero
Reyes v. Clean Harbors Environmental Services, Inc. (the “Action”). I have personal knowledge of
the facts stated herein and, if called upon to testify, I could and would testify competently to such
facts.

2. Phoenix was selected by the Parties to provide notice of the Settlement and perform
class administration duties in this Action. Pursuant to the Joint Stipulation of Class and
Representative Action Settlement Agreement (“Settlement Agreement” or “Settlement”) for this
matter, Phoenix was responsible for: (i) preparing, printing, and mailing the Notice of Settlement of
Class and Representative Action (“Notice”); (i1) responding to inquiries from Class Members; (ii1)
calculating the number of weeks each Class Member worked during the period from April 6, 2017
to February 2, 2022 (“Class Period”) and the number of weeks that each Aggrieved Employee
worked during the time period from July 28, 2019 to February 2, 2022 (“PAGA Period”); (iv)
determining the validity of letters indicating a request to be excluded from the Class Settlement
(“Requests for Exclusion™), written objections to the Class Settlement (“Objections”), and/or
dispute regarding the number of Workweeks submitted by Class Members; (v) calculating the Net
Settlement Amount and the Individual Settlement Shares to Class Members; (vi) calculating and
issuing the Individual Settlement Payments and distributing them to Settlement Class Members and
Individual PAGA Payments to Aggrieved Employees; (vii) issuing the payment to Class Counsel
for attorneys’ fees and costs, the Enhancement Payment to three of the Plaintiffs, and the
employer/employee payroll taxes to the appropriate taxing authorities; and (viii) such other tasks as
set forth in the Settlement Agreement or as the Parties mutually agree or as the Court orders.

3. On November 23, 2022, Phoenix received a data file from Defense Counsel that

contained names, last known mailing addresses, Social Security numbers, and workweeks for each
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Class Member (“Class List”) during the Class Period. The final mailing list contained one thousand
nine hundred twenty-five (1,925) individuals identified as Class Members.

4, On November 28, 2022, Phoenix conducted a National Change of Address
(“NCOA”) search in an attempt to update the class list of addresses as accurately as possible. A
search of this database provides updated addresses for any individual who has moved in the previous
four (4) years and notified the U.S. Postal Service of their change of address.

5. On December 12, 2022, Phoenix mailed the Notice via U.S. first class mail to all one
thousand nine hundred twenty-five (1,925) Class Members on the Class List. A true and correct
copy of the mailed Notice is attached hereto as Exhibit A.

6. As of the date of this declaration, forty-three (43) Notices have been returned to
Phoenix. Two (2) were returned with a forwarding address and promptly re-mailed to the address
affixed thereto. For the forty-one (41) Notices returned from the Post Office without a forwarding
address, Phoenix attempted to locate a current mailing address using TransUnion TLOxp, one of
the most comprehensive address databases available for skip tracing. Of the forty-one (41) Notices
that were skip traced, thirty-two (32) updated addresses were obtained and the Notice was promptly
re-mailed to those Class Members via first class mail.

7. As of the date of this declaration, nine (9) Notices remain undeliverable since an
updated address could not be obtained via skip trace.

8. As of the date of this declaration, Phoenix has received four (4) Requests for

Exclusion from Class Members. The deadline to request exclusion from the Class Settlement was
January 26, 2023.

9. As of the date of this declaration, Phoenix has received zero (0) Notices of Objection

from Class Members. The deadline for objecting to the Class Settlement was January 26, 2023.

10. As of the date of this declaration, Phoenix has received zero (0) Workweek disputes

from Class Members. The deadline for submitting a dispute was January 26, 2023.
11. There are one thousand nine hundred twenty-one (1,921) Class Members who did
not submit timely and valid Requests for Exclusion and are therefore deemed Settlement Class

-1-
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Members, representing 99.79% of the Class. Settlement Class Members have worked a collective
total of two hundred twelve thousand four hundred sixty-seven (212,467) Workweeks during the
Class Period. Each Workweek is valued at approximately $8.65.

12. The Escalator Clause of the Settlement Agreement indicates if the actual Workweeks
is more than two hundred forty thousand six hundred fifty (240,650), the settlement fund will
increase by $27.42. Since the total Workweek count did not exceed the cap specified in the
Agreement, the Escalator Clause was not triggered.

13. The Net Settlement Amount of $1,838,423.11 available to pay Settlement Class
Members was determined by subtracting the requested Class Counsel attorneys' fees
($1,000.000.00), and Class Counsel costs ($15,781.89), requested Enhancement Payment to
Plaintiffs Dawn Williams, Alonzo Smith and Romero Reyes ($10,000.00 each for a total of
$30,000.00), the PAGA Amount ($100,000.00), and the requested Settlement Administration Costs
($15,795.00) from the Gross Settlement Amount ($3,000.000.00).

14. Based upon the calculations stipulated in the Settlement, the highest Individual
Settlement Share to be paid is approximately $2,526.60, the lowest Individual Settlement Share to
be paid is approximately $8.65, while the average Individual Settlement Share to be paid is
approximately $957.01. Settlement Class Members will be issued payment of their Individual
Settlement Shares subject to reduction for the employee’s share of taxes and withholdings with
respect to the wages portion of the Individual Settlement Share (the net payment is their “Individual
Settlement Payment”).

15. Additionally, $100,000.00 of the Gross Settlement Amount has been allocated
toward penalties under the Private Attorneys General Act (“PAGA Amount”), of which 75%, or
$75.000.00, shall be paid to the Labor and Workforce Development Agency (“LWDA”), and 25%,
or $25,000.00, of which shall be paid to all current and former hourly non-exempt individuals who
are or were employed by Defendant during the PAGA Period. There are one thousand five hundred
forty-four (1,544) Aggrieved Employees who worked a total of one hundred twenty-one thousand

three hundred seventy-three (121,373) weeks during the PAGA Period. The highest Individual
-2
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PAGA Payment to be paid is approximately $35.22, and the average Individual PAGA Payment to
be paid is approximately $16.19.

16. Pursuant to the Settlement, Defendant has agreed to fund the employer-side taxes in
addition to the Gross Settlement Amount.

17. Phoenix’s costs associated with the administration of this matter are $15,795.00.
This includes all costs incurred to date, as well as estimated costs involved in completing the
settlement distribution. A true and correct copy of the invoice from Phoenix is attached hereto as

Exhibit B.

I declare under penalty of perjury of the laws of the State of California that the foregoing is
true and correct.

Executed this 14th day of February 2023, at Orange, California.

LAl e
V

O TAYLOR MITZNER

-3.
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«PSA_ID»

«Pre_Sort_Tray_ID»

Superior Court of California, County of Sacramento «pre_Sort_Order»

Alonzo Smith, Dawn Williams, and Romero Reyes v. Clean Harbors Environmental Services, Inc., County
of Sacramento Superior Court Case No. 34-2021-00292526,

A court authorized this notice. This is not a solicitation.
This is not a lawsuit against you and you are not being sued.
However, your legal rights are affected whether you act or don’t act.

NOTICE OF SETTLEMENT OF CLASS AND REPRESENTATIVE ACTION

To: All current and former, non-exempt employees of Clean Harbors Environmental Services, Inc. (“Clean Harbors”) in
the State of California from April 6, 2017, to February 2, 2022 (the “Class Members”); and

All current and former non-exempt employees of Clean Harbors Environmental Services, Inc. (“Clean Harbors™) in
the State of California from July 28, 2019, to February 2, 2022 (the “PAGA Members”).

A putative class action and representative action under the California Private Attorneys General Act of 2004
(“PAGA”), which was brought on behalf of the Class and PAGA Members (defined above) and against Clean
Harbors (the “Defendant”), has been proposed to be settled for $3,000,000. The Court has preliminarily approved
the proposed Settlement. As explained in this Notice, if the Court grants final approval of this Class and PAGA
Settlement, then you may receive payments under this Settlement. You are receiving this Notice because based on
Defendant’s records, you are a Class Member and/or a PAGA Member.

If you are a Class Member and/or a PAGA Member, you are eligible for payment from the Settlement described in
this Notice without the need to return a claim form.

PLEASE READ THIS NOTICE CAREFULLY.

YOUR LEGAL RIGHTS AND OPTIONS IN THIS SETTLEMENT

If you want to receive your share of the money from the Class and PAGA settlement,
you do not need to do anything. If you do nothing, you will be mailed a settlement
DO NOTHING payment and you will release certain claims. [You must, however, keep a current
address on file with the Settlement Administrator to ensure receipt of your check.]

If you ask to be excluded from the class portion of the settlement, then you will not be eligible
to receive any share of the class settlement money. But if you exclude yourself, you keep
any rights as an individual to sue Defendant separately about the same legal claims that
are being settled here. You may exclude yourself from the settlement by submitting

EXCLUDE YOURSELF a written Request for Exclusion according to the instructions contained in this Notice.
FROM THE CLASS The deadline to submit a Request for Exclusion is January 26, 2023.
SETTLEMENT

If you are a PAGA Member, even if you exclude yourself from the class action, you
will still receive a portion of the PAGA settlement money and be bound by the release
of PAGA claims.

If you think the settlement is unfair, you can object to the Settlement by sending your
written objection to the Settlement Administrator and, if you wish, appear at the Final
OBJECT Approval Hearing. If you submit a Request for Exclusion from the Settlement, you
cannot also object to it. The deadline to submit an objection is January 26, 2023.

Your rights and options — and the deadlines to exercise them — are explained in this Notice. Defendant supports the
settlement and will not retaliate against any class member who remains in the class and receives a settlement
payment.
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BASIC INFORMATION

1. Why was this notice issued

A Court authorized this Notice because you have a right to know about a proposed Settlement of a Class and representative
PAGA action lawsuit, and about all of your options, before the Court decides whether to provide its final approval of the
Settlement. This notice explains the lawsuit, the Settlement, your legal rights, the payments that are available, who is
eligible to receive them, and how to get them.

The Court in charge of the case is the Superior Court of the State of California, County of Sacramento, and the case is
known as Alonzo Smith, Dawn Williams, and Romero Reyes v. Clean Harbors Environmental Services, Inc., County of
Sacramento Superior Court Case No. 34-2021-00292526 (the “Action” or the “Lawsuit”).

2. What is the Lawsuit about?

Plaintiffs’ Lawsuit alleges that Clean Harbors had violated California’s wage and hour laws by allegedly failing to pay for
all time worked, failing to provide compliant meal and rest breaks, failing to reimburse business expenses, failing to provide
accurate wage statements, and related and derivative claims. Defendant denies all of the claims in the Lawsuit. However,
Defendant has agreed to settle the Lawsuit to avoid continued litigation. The Settlement is not an admission of any
wrongdoing by Defendant or an indication that any law was violated.

3. What is a class action?

In a class action lawsuit, one or more people called Class Representatives (in this case, Alonzo Smith, Dawn Williams, and
Romero Reyes) sue on behalf of others who may have similar claims, who are called a class or class members.

4. Why is there a Settlement?

The Court did not decide in favor of the Plaintiffs, nor did the Court decide in favor of Defendants. Instead, both sides
agreed to a no-fault settlement of the Lawsuit (“Settlement”). That way, they avoid the cost of further litigation including a
trial, and the people affected will get compensation from the Settlement.

5. Who are the Parties in these Lawsuits?

Plaintiffs Alonzo Smith and Dawn Williams are former employees of Clean Harbors. Plaintiff Romero Reyes is a current
employee of Clean Harbors. The Defendant is Clean Harbors Environmental Services, Inc.

6. Who are the Attorneys representing the Plaintiffs and the Class?
Larry W. Lee Norman B. Blumenthal Joseph Lavi
Simon L. Yang Kyle R. Nordrehaug Lavi & Ebrahimian, LLP
Diversity Law Group, P.C. Blumenthal Nordrehaug Bhowmik | 8889 W. Olympic Blvd., Suite 200
515 S. Figueroa Street, Suite 1250 Blouw LLP Beverly Hills, CA 90211
Los Angeles, CA 90071 2255 Calle Clara Tel.: (310) 432-0000
Tel.: (213) 488-6555 La Jolla, CA 92037 Fax: (310) 432-0001
Fax: (213) 488-6554 Tel.: (858) 551-1223 E-Mail: jlavi@lelawfirm.com
E-Mail:lwlee@diversitylaw.com; Fax: (858) 551-1232
sly@diversitylaw.com E-Mail:norm@bamlawca.com;
kyle@bamlawca.com

You also have the right to hire an attorney (at your own cost) to represent you, or to enter an appearance and represent
yourself.

THE TERMS OF THE SETTLEMENT

7. What is the Settlement Amount?

The proposed Settlement provides for a maximum payment of $3,000,000 to fully and finally resolve all claims in the
Lawsuit (referred to as the “Total Settlement Amount”). Class Counsel will apply to the Court for attorneys’ fees of up to
$1,000,000 (33% of the Total Settlement Amount ); litigation costs estimated at $50,000; a “Class Representative Service
Payment” of up to $10,000 for each of the three Plaintiffs (total of $30,000) for their work and effort in prosecuting this
case, risks taken for the payment of costs in the event of loss, and in exchange for their general release of all claims;
settlement administration expenses to Phoenix Settlement Administrators, estimated at $17,500; and a “PAGA Civil Penalty
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Payment” to the California Labor Workforce and Development Agency (“LWDA”) and PAGA Members in settlement of
claims for penalties under PAGA in the total amount of $100,000. The exact amount of the attorneys’ fees, litigation costs,
Class Representative service payments, the settlement administration expenses, and the PAGA Civil Penalty Payment will
be determined by the Court at the Final Approval hearing if the Settlement is approved.

Following the Court-approved deductions, the remaining portion of the Settlement, the Net Settlement Amount (“NSA”)
for the Class Members is estimated to be $1,802,500. The NSA will be apportioned and paid out entirely, automatically, as
“Individual Settlement Payments™ to all “Participating Class Members,” who are the Settlement Class Members who do not
ask to be excluded from the Class Action Settlement. No portion of the Total Settlement Amount will revert to Defendants
under any circumstances.

8. How will the Individual Settlement Payments be calculated and how much will my award be?

Participating Class Members will receive a pro-rata share of the NSA based on the number of weeks they worked for
Defendant during the time period of April 6, 2017 to February 2, 2022 (the “Class Settlement Period”).

Here’s how it works — the NSA will be entirely distributed to the Participating Class Members. The NSA allocated to each
individual Participating Class Member will be based on the individual’s total number of weeks worked during the Class
Settlement Period, in relation to the total number of weeks worked by all Settlement Class Members. Weeks will be
calculated according to Defendant’s records.

Based on Defendant’s records, you worked «Total Weeks» work weeks during the Class Settlement Period and your
estimated Individual Settlement Payment is «kESA_Before_Paga», before applicable tax withholdings, although the actual
amount that is paid may be lower or higher than the amount estimated, as the final calculations will be completed after the
Court grants final approval of the Settlement. If you wish to dispute your number of workweeks during the Class Settlement
Period, you must notify the Settlement Administrator in writing, no later than forty-five (45) days after the mailing of this
Notice. Please provide any proof you may have that you were employed by Defendant for a different number of weeks
during the Class Settlement Period.

Individual Settlement Payments shall be subject to applicable withholding taxes on that portion of the payment allocated to
wages. Individual Settlement Payments will be allocated 20% to wages for which an IRS W-2 form will be issued, and 80%
to penalties and interest for which an IRS 1099 form will be issued as required. You will be responsible for the tax
consequences of your Individual Settlement Payments, for filing your own returns and reporting all income received to state
and federal taxing authorities, and for payment of any other applicable taxes due. You should consult with a tax advisor
concerning the tax consequences of the Individual Settlement Payment you could receive under the Settlement.

9. How will the PAGA Payment be distributed?

The Parties will seek approval from the Court to designate $100,000.00 of the Total Settlement Amount as penalties
recoverable under the PAGA. 75% of this amount, or $75,000.00, will be paid to the LWDA, as required by law. The
remaining 25% of this amount, or $25,000.00, will be distributed to the PAGA Members as “Individual PAGA Payments.”
The Individual PAGA Payments are paid in addition to any Individual Settlement Payments (the Individual Settlement
Payment and the Individual PAGA Payments are the “Settlement Payment™). 100% of the PAGA Payment will be treated
as penalties and interest. You should consult with a tax advisor concerning the tax consequences of the Individual PAGA
Payment you could receive under the Settlement.

Not all Class Members are PAGA Members entitled to an Individual PAGA Payment. You are only a PAGA Member if
you worked for Defendants during the period July 28, 2019 through February 2, 2022 (the “PAGA Period”). The Individual
PAGA Payments will be calculated on a pro-rata basis based on the number of pay periods that you worked during the
PAGA Period. Based on Defendant’s records, your total pay periods during the PAGA Period is <PAGA_Work_Weeks».
Based on that number, your anticipated approximate Individual PAGA Payment is «<PAGA_Amount». If you wish to
dispute your number of pay periods during the PAGA Settlement Period, you must notify the Settlement Administrator in
writing, no later than forty-five (45) days after the mailing of this Notice. Please provide any proof you may have that you
were employed by Defendants for a different number of pay periods during the PAGA Settlement Period.
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HOW TO GET PAYMENT

10. How can | get my Settlement Payment?

If the Settlement is approved, you do not need to do anything to receive a Settlement Payment. If the Court approves the
Settlement at a final approval hearing, your Settlement Payment will be mailed to the address on file with the Settlement
Administrator. Itisyour responsibility to keep the Settlement Administrator informed of any change in your address,
as your Settlement Payment will be mailed to the last known address it has on file for you if the Court approves the
settlement.

11. When can | expect to receive my Settlement Payment?

If the Court approves the Settlement, and there are no pending objections, your share of the Settlement will be paid
approximately 90 days after the Court grants final approval of the Settlement. Your share of the Settlement will be mailed
to the address on file for you. Again, if this address is not correct, or if you move after you receive this Notice, you should
notify the Settlement Administrator by mail or by calling the Settlement Administrator at (800) 523-5773.

12. What am | giving up to get a Settlement Payment?

Participating Class Members will be giving up or “releasing” the claims described below:

Release of Class Claims: After the Court grants final approval of the Settlement, each Participating Settlement Class
Member will be bound by the approval and judgment and thereby releases Defendant Clean Harbors Environmental
Services, Inc. and its past, present and/or future, direct and/or indirect, owners, officers, directors, members, managers,
employees, agents, representatives, attorneys, insurers, parent companies, subsidiaries, affiliates, successors, and assigns
(the “Released Parties™) from all claims and causes of action, arising during the Class Period, that were or could have been
alleged based on the allegations in the original and amended complaints in the Action, including: (a) all claims for failure
to pay minimum wages; (b) all claims for failure to pay overtime wages, including all claims for the alleged omission of
any kind of remuneration when calculating an employee’s regular rate of pay; (c) all claims for the failure to pay prevailing
wage rates; (d) all claims for failure to provide reporting time pay; (e) all claims for failure to pay the regular rate of pay,
including for meal and rest break premiums; (f) all claims for failure to produce requested employment records; (g) all
claims for failure to provide compliant meal periods and pay related premiums at the regular rate; (h) all claims for failure
to provide compliant rest periods and pay related premiums at the regular rate; (i) all claims for failure to reimburse business
expenses; (j) all claims for failure to pay timely current wages; (k) all claims for failure to pay final wages; (1) all claims for
failure to provide accurate wages statements; and (m) all claims for relief under California Business and Professions Code
§ 17200, et seq. The Class Members understand and agree that this release includes a good-faith compromise of disputed
wage claims. The period of the Released Class Claims will be the Class Settlement Period.

PAGA Members and the State of California will be giving up or “releasing” claims for civil penalties under PAGA:

Released Claims: After the Court grants final approval of the Settlement, then Plaintiffs, as representatives of the State of
California and on behalf of the LWDA and the PAGA Members, will fully and finally release the Released Parties from all
claims and causes of action, arising during the PAGA Period, that were or could have been alleged based on the allegations
in the original and amended complaints in the Action, and in all of the PAGA Letters in the Action, that seek civil penalties
and other relief under the PAGA, including: (a) claims for failure to pay minimum wages; (b) claims for failure to pay
overtime wages, including all claims for the alleged omission of any kind of remuneration when calculating an employee’s
regular rate of pay; (c) claims for the failure to pay prevailing wage rates; (d) claims for failure to provide reporting time
pay; (e) claims for failure to pay the regular rate of pay, including for meal and rest break premiums; (f) claims for failure
to produce requested employment records; (g) claims for failure to provide compliant meal periods and pay related
premiums at the regular rate; (h) claims for failure to provide compliant rest periods and pay related premiums at the regular
rate; (i) claims for failure to reimburse business expenses; (j) claims for failure to pay timely current wages; (k) claims for
failure to pay final wages; and (I) claims for failure to provide accurate wages statements. Regardless of whether any Class
Member opts out of the Class Settlement, they will still be bound by the PAGA Release if they are PAGA Members. The
period of the PAGA Release is the PAGA Period.
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EXCLUDING YOURSELF FROM THE CLASS SETTLEMENT

13. Can | exclude myself from the class settlement?

If you do not wish to participate in the class settlement for whatever reason, you can exclude yourself from the class
settlement (that is, “opt out” of the Settlement). If you opt out, you keep your right to sue the Defendant for the same claims
on an individual basis. However, you cannot opt out of the PAGA portion of the Settlement. To opt out and exclude
yourself from the Class and this Settlement, you must provide a signed and dated letter to the Administrator requesting to
be excluded from the Class. The letter must state in substance:

“T have read and understand the Notice of Settlement of Class and Representative Action and | wish to
exclude myself from the Settlement described in the Notice.”

Your letter requesting to exclude yourself must include the case name, known as Alonzo Smith, Dawn Williams, and Romero
Reyes v. Clean Harbors Environmental Services, Inc., County of Sacramento Superior Court Case No. 34-2021-00292526
(the “Action” or the “Lawsuit”), your full name, current address and telephone number. It must be addressed to the
Administrator at P.O. Box 7208, Orange, CA 92863, postmarked on or before January 26, 2023. Requests for exclusion
postmarked after this date may be disregarded.

14. If I don’t exclude myself from the class settlement, can | sue Defendant for the same thing later?

No. Unless you exclude yourself from the class settlement, you give up any right to sue Defendant for the claims that this
Settlement resolves. If you have a separate arbitration or lawsuit already against the Defendant, you should speak to
your lawyer in that case immediately. You may need to exclude yourself from this Class and this case by the above deadline
in order to continue your separate arbitration or lawsuit.

15. If 1 exclude myself from the class settlement, can | get money from this settlement?

No, not from the Class Settlement. If you request to be excluded from the Settlement, you will not receive an Individual
Settlement Payment. You also will not be able to object to the Settlement as explained below. Your Individual Settlement
Payment will be redistributed to the Participating Class Members.

However, if you are a PAGA Member, you will still receive an Individual PAGA Payment regardless of whether you exclude
yourself from the class settlement.

No portion of the Total Settlement Amount will go back to the Defendant as a result of any person opting out of the
Settlement.

OBJECTING TO THE SETTLEMENT

16. How do I tell the Court that I don’t like the Settlement?

If you don’t think the Settlement is fair, and you don’t request to be excluded from the class settlement, you can object to
the Settlement and tell the Court that you don’t agree with the Settlement or some part of it before the Court decides whether
to grant final approval of the Settlement.

To object in writing, you must submit a timely written objection to the Administrator. Your objection must state that you
object to the proposed Settlement of this case entitled Alonzo Smith, Dawn Williams, and Romero Reyes v. Clean Harbors
Environmental Services, Inc., County of Sacramento Superior Court Case No. 34-2021-00292526 (the “Action” or the
“Lawsuit”). Be sure to include your name, address, telephone number, and signature, and the specific reasons you object to
the Settlement. You must mail your written objection to the Administrator at P.O. Box 7208, Orange, CA 92863, postmarked
on or before January 26, 2023. Requests for exclusion postmarked after this date may be disregarded.

If you have questions regarding this Settlement, you should contact attorneys for the Plaintiffs and the Class (see Paragraph
6 above) or the Settlement Administrator. Please DO NOT contact attorneys for the Defendant or any of the Defendant’s
managers and supervisors, or owners.
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THE COURT’S FINAL FAIRNESS HEARING

17. When and where will the Court decide whether to approve the settlement?

The Court will hold a Final Approval hearing in Department 28 of the Superior Court of California, County of Sacramento
located 720 9th Street, Sacramento, California 95814, on March 10, 2023, at 9:00 a.m. At this hearing the Court will
determine whether the Settlement should be finally approved as fair, reasonable, and adequate. The Court will also be asked
to approve Class Counsel’s request for attorneys’ fees and litigation costs, the Class Representatives’ Enhancement Awards,
and the Settlement Administrator’s fees and expenses. The Court may reschedule the Final Approval hearing without further
notice to Class Members. However, any Class Member who has submitted an objection and indicated an intention to speak
at the Final Approval Hearing will be notified by Class Counsel of any rescheduling of the date and time of the Final Fairness
hearing.

18. Do | have to come to the hearing?

No. Class Counsel will answer any questions from the Judge. But you are welcome to come at your own expense to support
or object to the settlement. If you send your timely written objection to the Settlement Administrator, you don’t have to
come to Court to object but you can if you wish to. As long as you mailed your written objection on time, the Court will
consider it. You may also hire and if required pay your own lawyer to attend if you prefer that option.

19. May | speak at the hearing?

You may appear at the Final Approval Hearing and ask the Court for permission to speak, however, to be sure that any
objection will be considered by the Court, you should submit a timely written objection, or a notice of intent to appear at
the hearing. To do so, please timely submit the objection or notice of intent to appear to the Settlement Administrator no
later than January 26, 2023. Any notice of intent to appear should include a description of any arguments you intend to
make.

GETTING MORE INFORMATION

20. Who may | contact if | have questions about the settlement?

This Notice is only a summary of the Lawsuit and proposed Settlement. For more information, you may personally inspect
the files and the Settlement Agreement at the Superior Court of California, County of Sacramento, located at 720 9th Street,
Sacramento, California 95814, during regular Court hours. You may also contact Class Counsel if you need more
information or have questions. You may also contact the Settlement Administrator by calling toll free 1-(800) 523-5773, or
you can write to Settlement Administrator, at P.O. Box 7208, Orange, CA 92863.

PLEASE DO NOT CONTACT THE CLERK OF THE COURT, THE JUDGE, DEFENDANT OR ANY OF
DEFENDANT’S MANAGERS, SUPERVISORS, OWNERS OR ATTORNEYS FOR INFORMATION.

ADDITIONAL IMPORTANT INFORMATION

A. It is your responsibility to ensure that the Settlement Administrator has your current mailing address and
telephone number on file, as this will be the address to which your Settlement Payment will be sent if the Settlement is
approved.

B. Settlement Payment checks should be cashed promptly upon receipt. Proceeds of checks which remain
uncashed after 180 days from the date of issuance will be forwarded to the State of California Unclaimed Property Fund in
the name of each Settlement Class Member and/or PAGA Member who did not cash his or her Settlement Payment check.
If your Settlement Payment check is lost or misplaced, you should contact the Settlement Administrator immediately to
request a replacement.
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SYZ PHOENRS
CLASS ACTION ADMIMNISTRATION SOLUTIONS

February 8, 2023

CASE ASSUMPTIONS

Class Members
Opt Out Rate

Opt Outs Received

Total Class Claimants
Subtotal Admin Only

Invoice

1,925

1%

4

1,921
$16,057.81

$15,795.00

Case: Williams/Matthews/Reyes v. Clean Harbors Opt-Out Administration

Programming Manager $125.00
Programming Database & Setup $125.00
Toll Free Setup* $155.20
Call Center & Long Distance $2.00
NCOA (USPS) $140.00

= W w

Total

$375.00
$375.00
$155.20

$32.00
$140.00

$1,077.20

* Up to 120 days after disbursement

Notice Packet Formatting $125.00
Data Merge & Duplication Scrub $0.10
Notice Packet & Opt-Out Form $1.25
Estimated Postage (up to 2 oz.)* $0.81
Static Website $200.00

1,925
1,925
1,925

Total

$250.00
$192.50
$2,406.25
$1,559.25
$200.00

$4,608.00

Case Associate $55.00
Skip Tracing Undeliverables $2.50
Remail Notice Packets $1.25
Estimated Postage $0.81
Programming Undeliverables $50.00

385
385
385

Total

$165.00
$962.50
$481.25
$311.85
$100.00

$2,020.60

Invoice.xls
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Programming Claims Database $150.00 2

Non Opt-Out Processing $125.00 1 $125.00

Case Associate $55.00 2 $110.00

Opt-Outs/Deficiency/Dispute Letters $10.00 3 $30.00

Case Manager $85.00 2 $170.00
Total $735.00

Programming Calculations $125.00 3 $375.00
Disbursement Review $125.00 3 $375.00
Programming Manager $95.00 1 $95.00
QSF Bank Account & EIN $100.00 2 $200.00
Check Run Setup & Printing $125.00 2 $250.00
Mail Class Checks * $0.95 1,921 $1,824.95
Estimated Postage S0.56 1,921 $1,075.76

Total $4,195.71

* Checks are printed on 8.5 x 11 in. sheets with W2/1099 Tax Filing
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Case Supervisor $125.00 3 $375.00
Remail Undeliverable Checks $1.50 384 $576.30
(Postage Included)

Case Associate $75.00 2 $150.00
Reconcile Uncashed Checks $85.00 2 $170.00
Conclusion Reports $100.00 2 $200.00
Case Manager Conclusion $85.00 2 $170.00
Final Reporting & Declarations $115.00 2 $230.00
IRS & QSF Annual Tax Reporting * $1,250.00 1 $1,250.00

(1 State Tax Reporting Included)
Check to Cy-Pres $150.00 1 Included

Uncahsed Checks to the State of $300.00 1 $300.00
California Controllers Office
Estimated 9 Total Class Members

Total $3,421.30
* All applicable California State & Federal taxes, which include SUI, ETT, and SDI, and FUTA filings. Additional taxes are Defendant's responsibilty.

Total: $16,057.81
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