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Hundred Dollars and Zero Cents ($12,500.00), from the Gross Settlement Amount as
final payment for and complete satisfaction of any and all attorneys’ fees and costs
incurred by and/or owed to PAGA Counsel related to the Action;

b. Two Thousand Five Hundred Dollars and Zero Cents ($2,500.00) to Plaintiff (“Plaintiff
Enhancement Payment™) from the Gross Settlement Amount, to compensate Plaintiff for
her services in prosecuting the Action and performing work in support of the Action;

¢. Five Thousand Nine Hundred Ninety-Five Doll.ars and Zero Cents ($5,995.00) to the
Administrator, Phoenix Settlement Administrators, from the Gross Settlement Amount
for administration expenses incurred by the Administrator (*Administration Expenses
Payment”}; and

d. The PAGA Penalties remaining after the deduction of the Plaintiff Enhancement
Payments, PAGA Counsel Fees Payment gnd PAGA Counsel Litigation Expenses
Payment to PAGA Counsel, and Administration Expenses Payment, i.e., $340,405.00,
shall be distributed to the California Labor and Workforce Development Agency
(“LWDA™) and Aggrieved Employees. 75% of the PAGA Penalties ($255,303.75) shall
be distributed to the LWDA. 25% of the PAGA Penalties ($85,101.25) shall be
distributed to the Aggrieved Employees on a pro rata basis based on the number of pay
periods worked by each Aggrieved Employee during the PAGA Period. The
Administrator shall mail each Aggrieved Employee their Individugl PAGA Payment
check.

8. All checks to Aggrieved Employees shall remain valid and negotiable for 180 days
from the date of their issuance. If any checks are not cashed within 180 days of mailing, those funds
shall be transmitted to the California Controller’s Unclaimed Property Fund pursuant to the
Unclaimed Property Law, California Code of Civil Procedure §1500, ef seq., for the benefit of those
Aggrieved Employees who did not cash their checks until such time that they claim their property.

9. Upon the date the Court enters Judgment and Defendants fully fund the Gross
Settlement Amount, Plaintiff shall release and discharge Defendants and each of their former and
present directors, officers, employees, partners, agents, executors, shareholders, parents, owners,
members, attorneys, insurers, predecessors, successors, assigns, subsidiaries, and affiliates
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[PROPOSED] ORDER APPROVING SETTLEMENT PURSUANT TO CALIFORNIA LABOR CODE PRIVATE
ATTORNEYS GENERAL ACT AND ENTERING JUDGMENT
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(“Released Parties™) from ail claims, transactions, or occurrences that occurred during the PAGA
Period, including, but not limited to, all claims that were, or reasonably could have been, alleged,
based on the facts contained in the Operative Complaint and the PAGA Notice.

10.  Upon the date the Court enters Judgment and Defendants fully fund the Gross
Settlement Amount, the Aggrieved Employees shall release the Released Parties from all claims for
PAGA penalties that were alleged, or reasonably could have been alleged, based on the PAGA
Period facts stated in the Operative Complaini and the PAGA Notice. The release of the Released
PAGA Claims shall extend for the duration of the PAGA Period. Aggrieved Employees cannot opt
out of or object to the Release.

11. The Court finds that Plaintiff gave notice to the LWDA and to Defendants of her
intention to pursue claims for civil penalties under PAGA arising out of the facts énd legal theories
alleged in the Complaint, that the LWDA did not give notice that it intended to investigate these
claims within 65 days of receiving Plaintiff’s notice, and that Plaintiff is therefore authorized to
pursue these claims on behalf of the LWDA. The Court further finds that Plaintiff gave notice of
this proposed settlement of those claims under PAGA to the LWDA in accordance with Labor Code
section 2699(1)(2), and that the LWDA has not expressed any objection to the proposed settlement.
Accordingly, this Judgment also bars the LWDA, or any other agency of the State of California, or
any person acting on its behalf, from collecting any penalties due to any of them, or any unpaid
wages due to Aggrieved Employees, to the extent those penalties or unpaid wages arise out of the
Released PAGA Claims or the facts giving rise to those claims. Arias v. Super. Ct., 46 Cal.4th 969,
985-986 (2009).

12. PAGA Counsel is directed to submit a copy of this Order and Judgment to the
California Labor and Workforce Development Agency within ten (10) calendar days of entry of the
Judgment.

13, Without affecting the finality of this Order and Judgment, the Court shall retain
continuing jurisdiction over this action and the parties, aﬁd over all matters .pertaining to the
implementation and enforcement of the terms of the Settlement Agreement pursuant to Civil

Procedure section 664.6. Except as provided to the contrary herein, any disputes or controversies
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