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Mailing Date 
 
NOTICE OF SETTLEMENT UNDER THE CALIFORNIA PRIVATE ATTORNEYS GENERAL ACT 

Robles v. Insight Global, LLC 
(Orange County Superior Court Case No. 30-2021-01178511-CU-OE-CXC) 

DO NOT CONTACT THE COURT 
 

You are not being sued. This is not an advertisement. This settlement  affects your rights.  

YOU ARE RECEIVING A SETTLEMENT PAYMENT.  

PLEASE READ THIS NOTICE CAREFULLY. 

No Claims for Unpaid or Underpaid Wages have Settled.  This Settlement is Without Prejudice to 

the Pursuit of any Claims for Unpaid or Underpaid Wages. 

 
Name 
Address 
Dear NAME: 
 
Enclosed is a check which is your settlement payment for a portion of the civil penalties agreed to be paid in the 
settlement of the lawsuit entitled Robles v. Insight Global, LLC, in Orange County Superior Court, Case No. 30-
2021-01178511-CU-OE-CXC. 
 
In the lawsuit, Kelly Robles (“Plaintiff”) pursued various claims against Insight Global, LLC (“Insight Global” 
or “Defendant”) under Labor Code § 2699 et seq., the California Private Attorneys General Act of 2004 
(“PAGA”).  Defendant denies all of the allegations and liability for any claims in this case, and has resolved the 
case in order to avoid further litigation.  The Court has not made any determination about whether Plaintiff’s 
claims have merit.  The Court has approved the Settlement on behalf of the State of California (Labor and 
Workforce Development Agency) (“LWDA”) and the following employees of the Defendant (“PAGA Settlement 
Members”): all persons employed by Insight Global as contract employees who were placed on assignment in 
California to work at Insight Global client UnitedHealth Group, Inc. (“UnitedHealth Group”) and who worked 
Eligible Pay Periods at any time during  the time period from November 9, 2019 through July 26, 2023 (the 
“PAGA Period”).  
 
The Plaintiff in the case claimed that Defendant violated the Labor Code by failing to pay overtime and minimum 
wages, to provide meal periods, to authorize and permit rest periods, to timely pay wages during employment, to 
timely pay all wages upon termination, to reimburse for business expenses, to maintain required records, and to 
provide accurate wage statements. Insight Global disputes all of these claims, and denies that it has violated any 
law or owes any penalties.   
 
The parties agreed to resolve the case, and as part of that settlement, Defendant agreed to pay a certain amount of 
money categorized as PAGA penalties.  The Court signed an Order approving the settlement on [DATE], 2025.  
As required by PAGA, 75% of the penalties agreed to be paid in the settlement will be recovered by the State of 
California Labor and Workforce Development Agency, and 25% of the penalties will be paid to the covered 
employees, based on a formula that takes into account the number of weeks an employee worked in California 
during the covered period. As a result of the Settlement, Plaintiff, PAGA Settlement Members, and the California 
Labor and Workforce Development Agency (“LWDA”) have released the Defendant and its parents, subsidiaries, 
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affiliates, predecessors or successors, and all agents, employees, officers, directors, insurers, partners, investors, 
shareholders and attorneys thereof and all persons acting or alleged to be joint employers or client employers or 
acting by, through, under or in concert with any of them, past and present, including UnitedHealth Group, and 
each of their trustees, directors, officers, agents, alleged joint employers or client employers, attorneys, 
employees, contractors, insurers, representatives, assigns, all persons acting by, through, under, or in concert with 
any of them, and/or all persons acting on behalf of them from the following Released Claims: all claims for civil 
penalties alleged or that could have been alleged based on the facts stated in the operative Complaint for violation 
of the PAGA or the PAGA Notice Letter, including civil penalties under the PAGA for failure to pay overtime 
and minimum wages, failure to provide meal periods, failure to authorize and permit rest periods, failure to timely 
pay wages during employment, failure to timely pay all wages upon termination, failure to reimburse for business 
expenses, failure to maintain required records, and failure to provide accurate wage statements, that arose during 
the PAGA Period.  The Released Claims include all the PAGA penalties described above as to the LWDA and 
all PAGA Settlement Members. 
 
The enclosed check for $_______ is your share of the Settlement. You are receiving this check in connection with 
this Settlement because according to business records you meet the definition of a PAGA Settlement Member.   
Your settlement amount represents penalties and will be reported on an IRS Form 1099.  Your check is valid for 
180 calendar days from the date of mailing. Funds attributable to any uncashed check will be sent to [the State 
Controller’s Unclaimed Property Fund in the name of the PAGA Settlement Member]or [a cy pres beneficiary. 
The Parties have identified Community Legal Aid SoCal as the cy pres beneficiary.]The above release of claims applies 
to you, regardless of whether you cash or deposit your check, and regardless of whether this letter can be delivered 
to you. 
 
This Notice is only a summary of this case and the Settlement. For a more detailed statement of the matters 
involved in this case and the Settlement, you may refer to the pleadings, the Joint Stipulation of Settlement of 
PAGA Representative Action and other papers filed in this case, which may be inspected at the Office of the 
Clerk of the Superior Court of California for the County of Orange, during regular business hours. 

 
Any questions you have  regarding this Notice, PAGA  and/or the Settlement should be directed to the Settlement 
Administrator.  

 
 

You may write or call the Settlement Administrator, CPT Group, toll free at _____ with any questions. You 
must inform the Settlement Administrator of any change of address to ensure receipt of your settlement payment. 

[__________] 
[Address] 
[Address] 
[Address] 

 
 

 

PLEASE DO NOT CONTACT THE CLERK OF THE COURT OR THE JUDGE  
 

 
 


