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IN WITNESS THEREOF, the Parties each acknowledge that he/it has read the 

foregoing Settlement Agreement, accepts and agrees to the provisions contained in this 

Settlement Agreement, and hereby executes it voluntarily and with full understanding of its 

consequences. 

 

 

 

Dated: __________, 2022  PLAINTIFF FERNANDO ACERO 

    

       

 ______________________________________  

         

 

 

Dated: __________, 2022  AAA FLAG & BANNER MFG. CO., INC. 

    

   

  ______________________________________ 

 By: ________________________________ 

 Its:  ________________________________ 

         

         

 

APPROVED AS TO FORM: 

 

 

Dated: __________, 2022  LAVI & EBRAHIMIAN, LLP 

    

       

 By:_ ________________________________  

            Joseph Lavi, Esq. 

      Vincent C. Granberry, Esq. 

Courtney M. Miller, Esq.  

   Counsel for Plaintiff and Aggrieved Employees 

 

  

 

Dated: __________, 2022  LEWIS BRISBOIS BISGAARD & SMITH, LLP 

    

       

  By:  _________________________________  

         Jeffrey S. Ranen, Esq. 

      Brendan T. Sapien, Esq. 

Attorneys for Defendant AAA Flag & Banner Mfg. 

Co., Inc. 
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IN WITNESS THEREOF, the Parties each acknowledge that he/it has read the 
foregoing Settlement Agreement, accepts and agrees to the provisions contained in this 
Settlement Agreement, and hereby executes it voluntarily and with full understanding of its 
consequences. 

Dated: . 2022 

Dated: 

----

i O /1, 1., , 2022

Dated: , 2022 
----

Dated: 2022 
_____, 
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PLAINTIFF FERNANDO ACERO 

AAA FLAG & BANNER MFG. CO., INC. 

By: t_ £�, 

APPROVED AS TO FORM: 

LA VI & EBRAHIMIAN, LLP 

By:_ 
Joseph Lavi, Esq. 
Vincent C. Granberry, Esq. 
Courtney M. Miller, Esq. 
Counsel for Plaintiff and Aggrieved Employees 

LEWIS BRISBOIS BISGAARD & SMITH, LLP 

By: 
Jeffrey S. Ranen, Esq. 
Brendan T. Sapien, Esq. 
Attorneys for Defendant AAA Flag & Banner Mfg. 
Co., Inc. 
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NOTICE OF PAGA RESOLUTION  

Fernando Acero v. AAA Flag & Banner, Inc., et al. 

Superior Court of the State of California for the County of Los Angeles 

Case No. 20STCV47301 

 

 

<<Name>> 

<<Address>> 

<<City>>, <<State>> <<Zip Code>> 

XX - XX - __ __ __ __ 

I.  NOTICE OF PAGA SETTLEMENT   

 

The Los Angeles County Superior Court (the “Court”) has approved a settlement in the above-

captioned action filed by Fernando Acero (“Plaintiff”) on behalf of himself and all other 

allegedly aggrieved employees.  

 

In this lawsuit, Plaintiff is seeking to recover civil penalties on behalf of the California Labor and 

Workforce Development Agency (“LWDA”) and other aggrieved employees under the 

California Private Attorneys General Act (“PAGA”). These civil penalties are based on 

Plaintiff’s allegations that defendant AAA Flag & Banner, Inc. (“Defendant”) violated California 

state wage and hour laws governing: meal and rest breaks; meal and rest period premiums when 

meal and rest breaks were missed, short, late, or interrupted; failing to pay wages during 

employment; wage statement violations; and separation pay violations.  

 

The Court has not made a determination about Plaintiff’s claims. This Notice is not to be 

understood as an expression of any opinion by the Court as to the merits of Plaintiff’s claims.  

 

Defendant denies Plaintiff’s allegations. Defendant maintains that the Company was in 

compliance with the California Labor Code at all times and enters into this settlement with no 

admission of liability and solely for the purposes of compromising and settlement the action to 

avoid the cost and operational burden of continued litigation. 

 

You are receiving this Notice because you are in the group of employees referred to as 

“Aggrieved Employees” for purposes of settlement only, which is defined as: (a) all current and 

former non-exempt employees of Defendant in the State of California who worked at 

Defendant’s facilities at any time during the PAGA Period.  The “PAGA Period” is defined as 

the period from October 5, 2019 through August 31, 2022.  

II.  CALCULATION OF INDIVIDUAL PAGA PAYMENT  

 

Each individual PAGA payment was calculated on a proportional basis based on the number of 

pay periods worked by that individual during the PAGA Period.  Your individual PAGA 

payment has been calculated at $[AMOUNT PAID TO THIS EMPLOYEE]. Your payment is 

enclosed with this Notice.  The amount paid to each Aggrieved Employee will be allocated as 

follows:  one-hundred percent (100%) will be attributed to penalties and will be reported on an 

IRS Form 1099.   
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The Parties agree that all Aggrieved Employees who receive payment pursuant to this settlement 

will be responsible for any and all tax obligations associated with such receipt.  You will be 

responsible for correctly characterizing this compensation for tax purposes and paying any 

taxes that may be due on the payment you receive.  Neither Counsel for Plaintiff, Counsel 

for Defendant, nor the Settlement Administrator may legally provide you with advice 

regarding the tax implications of the receipt of this settlement payment. 

III.  RELEASE   

 

The Court has approved the Parties’ Settlement Agreement (“Settlement”). Upon the Effective 

Date and payment of all funds due under this Settlement, Plaintiff, Aggrieved Employees, and 

the State of California will be forever barred from pursuing any and all claims for civil penalties 

under PAGA based on the factual allegations alleged in the LWDA letters Plaintiff sent to the 

LWDA dated October 5, 2020 and December 9, 2020, and the Complaint, including but not 

limited to failure to provide meal periods; failure to provide rest periods; failure to provide 

complete and accurate wage statements; failure to timely pay earned wages during employment; 

failure to timely pay all wages due at time of termination/resignation; and failure to maintain 

temperatures providing reasonable comfort; Labor Code sections 201, 202, 203, 204, 226, 226.7, 

512, 1198, 2698, et seq., and 2699(a); and applicable IWC Wage Orders (“PAGA Released 

Claims”) that arose during the PAGA Period against Defendant and its affiliated companies and 

its respective parent companies, subsidiaries, affiliates, shareholders, members, agents 

(including, without limitation, any investment bankers, accountants, insurers, reinsurers, 

attorneys and any past, present or future officers, directors and employees) predecessors, 

successors, and assigns (“Released Parties”).  

 

IV.  SETTLEMENT ADMINISTRATOR   

 

** PLEASE DO NOT CALL THE COURT ABOUT THIS NOTICE ** 

 

You may call the Settlement Administrator at [ADMINISTRATOR INFO] with any questions.  

 

Settlement checks will be void 180 days after issuance if not deposited or cashed.  If your check 

is lost or misplaced, you should contact the Settlement Administrator immediately to request a 

replacement. If you do not cash or otherwise deposit your check, after 180 days, it will be 

transmitted to the California State Controller’s Office in the Unclaimed Property Fund in your 

name. 
 




