
LABOR CODE PRIVATE ATTORNEYS GENERAL ACTSETTLEMENT AGREEMENT AND RELEASEThis Labor Code Private Attorneys General Act Settlement Agreement and Release("Agreement") is made by and between the Defendant Partners Personnel-Management Services,LLC ("Partners") ("Defendant"), and Plaintiff Jose Cabrera ("Plaintiff"), as private attorneygeneral and representative for the Labor Workforce Development Agency in collecting civilpenalties on behalf of alleged Labor Code violations against other aggrieved employees (the"Aggrieved Employees," as described below). The settlement settles claims under the PrivateAttorneys General Act ("PAGA"), Labor Code Section 2699, et seq. Plaintiff and DefendantPartners are collectively referred to herein as "the Parties."This Agreement, and the settlement of claims for civil penalties embodied herein, shall be bindingon Plaintiff, the Aggrieved Employees he represents, the LWDA, and Partners, subject to theapproval of the Court.WHEREAS, on October 1, 2020, Plaintiff timely sent notice to the Labor and WorkforceDevelopment Agency ("LWDA") of his intent to pursue a representative action pursuant to PAGA,on behalf of himself and the State of California as well as on behalf of a group of aggrievedemployees (the "PAGA Notice") that included all Partners' non-exempt employees in Californiaduring the PAGA statute of limitations period.WHEREAS, on October 1, 2020, Plaintiff filed an action ("the Lawsuit") against Partners andMGA Entertainment Inc. ("MGA") in San Bernardino County Superior Court, which was assignedCase No. CIVDS2020711. On February 3, 2021, the Complaint was amended to add a PAGAcause of action asserting violations of the Labor Code, including alleged violations of Sections201, 202, 203, 204, 210, 218.6, 226, 226.3, 226.7, 510, 512, 1174, and 1194, 1198, and 6720, aswell as claims under the IWC Wage orders. After the class claims were dismissed withoutprejudice, Plaintiff filed a Second Amended Complaint for only PAGA penalties on June 16, 2021.WHEREAS, on February 15, 2024, MGA's Motion for Judgment on the Pleadings was heard andgranted, and MGA was dismissed with prejudice from the Lawsuit.WHEREAS, over the course of June 2021 to August 2024, counsel for the parties exchangedinformation and data both on this case. Although Defendant denied and denies any liability orwrongdoing, those discussions ultimately led to this settlement.WHEREAS, for purposes of this Settlement, the Aggrieved Employees are defined as: "Allindividuals who worked for Partners and MGA as non-exempt employees in California betweenOctober 1, 2019, and August 26, 2024." The period from October 1, 2019, to August 26, 2024 isreferred to as "the PAGA Period." The October 1, 2019, date is selected because Defendant isagreeing to settle claims reaching back to one year before Mr. Cabrera submitted his letter to theLWDA.WHEREAS, the Parties understand, acknowledge, and agree that this PAGA settlement constitutesa compromise of Plaintiff's Representative PAGA Claims, and that it is the desire and intention ofthe Parties to effect a final and complete resolution of the Representative PAGA Claims thatPage 1 of 10



Plaintiff and the Aggrieved Employees have against Partners and the Released Parties (as definedbelow). The Parties further acknowledge that this Agreement is a compromise of disputed claimsand that nothing in this Agreement shall be construed as an admission by Partners or any of theReleased Parties of any wrongdoing or liability. Specifically, Defendant denies any liability orwrongdoing of any kind associated with the claims alleged in the Complaint. Defendant, amongother things, contends that it has complied at all times with the California Labor Code, thegoverning IWC Wage Orders, and all applicable California laws.WHEREAS, the Parties believe and agree that this Agreement provides for a fair, adequate, andreasonable resolution of the Representative PAGA Claims, and have arrived at the settlement inextensive, arms-length negotiations, taking into account all relevant factors, present and potential.WHEREAS, Califomia Labor Code § 2699(1)(2) requires Court review and approval of anysettlement of a civil action filed pursuant to PAGA.WHEREAS, based on their own independent investigations and evaluations, Partners andPlaintiff and their respective counsel are of the opinion that the amount and terms of theSettlement are fair, reasonable, and adequate and are in the best interests of the Plaintiff, theAggrieved Employees, and Defendant in light of all known facts and circumstances and the risksinherent in litigation, including the potential appellate issues. Further, counsel for Plaintiff,Bradley/Grombacher, LLP, believe that the settlement entered into is in the best interests of theLWDA and the Aggrieved Employees and that the overall settlement for the agreed level of civilpenalties here is fair, reasonable, and adequate, given, inter alia, Defendant's factual and legaldefenses and the inherent risk of litigation.WHEREAS, the Parties: (1) believe and agree that this Agreement provides for a fair, adequate,and reasonable resolution of the Representative PAGA Claims, (2) have investigated the factsrelevant to this settlement and this Agreement, and all matters pertaining thereto, to the full extentthat each Party deems necessary, and (3) have arrived at the settlement in extensive, arms-lengthnegotiations, taking into account all relevant factors, present and potential.WHEREAS, the Parties recognize that in accordance with Labor Code § 2699(1), Court approvalis required in the event of a settlement of a PAGA action on a representative basis. However, asexplained in Arias v. Superior Court, 46 Cal. 4th 969 (2009), the Parties are not obligated tofollow the class action procedural rules in PAGA cases and therefore need not obtain approval ofthe PAGA settlement through a motion for preliminary or final approval. See also Mendoza v.Nordstrom, Inc ., 2 Cal. 5th 1074 (2017) ("PAGA authorizes a representative action without theneed for class certification."); Baumann v. Chase Inv. Servs. Corp ., 747 F.3d 1117, 1123 (9th Cir.2014) ("a PAGA suit is fundamentally different than a class action" in that PAGA has no noticerequirements for unnamed aggrieved employees, nor may such employees opt out of a PAGAaction); Williams v. Sup. Ct ., 3 Cal. 5th 531, 546-47 (2017) ("PAGA does not make otherpotentially aggrieved employees parties or clients of plaintiff's counsel, does not impose on aplaintiff or counsel any express fiduciary obligations, and does not subject a plaintiff or counselto scrutiny with respect to the ability to represent a large class.").Page 2 of 10



Therefore, in consideration of the promises and agreements contained herein, and to avoidthe uncertainty, risks, costs, and delays associated with further litigation, the Parties agreeand covenant as follows:1.Effective Date. The effective date ("Effective Date") of this Agreement shall meanthe last of the following dates: (a) the date of service of notice of entry of the order approving thisAgreement and the PAGA Settlement if no objections are filed to this settlement or if all objectionsare withdrawn prior to the Court ruling on them; or, (b) thirty-one (31) days after the date of serviceof notice of entry of the settlement approval order if objections are filed and overruled and noappeal is taken from the order approving the settlement; or (c) if a timely appeal is made, ten (10)business days after the final resolution of that appeal if the appeal is rejected, the settlement isupheld, and the settlement approval order is no longer subject to further judicial review.2.Released Claims/Effect of Judgment on Aggrieved Employees and LWDA_TheParties agree and acknowledge that, to the maximum extent permitted by law, the final judgment,entered pursuant to this settlement will bind all those who would be bound by a judgment if theaction had been brought by the California Labor & Workforce Development Agency ("LWDA"),including Plaintiff, the LWDA, and the Aggrieved Employees, with respect to any claim for therecovery of civil penalties under the California Private Attorneys General Act, California LaborCode § 2698, et. seq. only, against Partners, MGA, and each of its past, present and future owners,stockholders, all present and former parent corporations, related or affiliated companies,subsidiaries, officers, directors, shareholders, employees, agents, principals, heirs, representatives,accountants, attorneys, auditors, consultants, insurers and re-insurers, and their respectivesuccessors and predecessors in interest, each of their company-sponsored employee benefit plansof any nature (including, without limitation, profit-sharing plans, pension plans, 401(k) plans, andseverance plans) and all of their respective officers, directors, employees, administrators,fiduciaries, trustees and agents, and any individual or entity that could be jointly liable withPartners and MGA (the "Released Parties"). It is expressly understood and agreed that thissettlement includes a release of PAGA claims based on violations of Labor Code §§ 201, 202, 203,204, 210, 218.6, 226, 226.3, 226.7, 510, 512, 1174, and 1194, 1198, and 6720, and the IWC WageOrder provisions cited in Plaintiff's letters to the LWDA. The release shall be effective as of theEffective Date, and it shall apply to claims within the above scope impacting AggrievedEmployees arising within the PAGA Period. This settlement agreement shall not impact anyAggrieved Employee's ability to assert Individual Labor Code claims other than PAGAclaimswhich have been dismissed in the lawsuit or otherwise subject to this Settlement Agreement (i.e .,a claim brought under California Labor Code § 2698, et. seq.).3.General Release of All Claims of Plaintiff(a)ReleaseAs of the "Effective Date" and following payment by Partners of all funds due under theterms of this Settlement, Plaintiff releases each and all of the Released Parties from the "ReleasedClaims" during the Settlement Period.(b)Released ClaimsPage 3 of 10



The "Released Claims" that Plaintiff is releasing is defined as: any and all complaints,claims, liabilities, obligations, promises, agreements, controversies, damages, costs, losses, debtsand expenses (including attorney's fees and costs actually incurred), of any nature whatsoever,including but not limited to claims arising from the California Constitution; Title VII of the CivilRights Act of 1964 (42 U.S.C. §2000e); the California Fair Employment and Housing Act (Cal.Govt. Code §12900 et seq.); the Americans with Disabilities Act; the Age Discrimination inEmployment Act (29 U.S.C. §§621-633a); the Older Workers' Benefit Protection Act; theCalifornia Labor Code; claims regarding any and all benefit plans, and claims of intentionalinfliction of emotional distress; breach of implied contract; or any other statute or common lawprinciple of similar effect, known or unknown ("Plaintiff's Claims"), which Plaintiffs now have,own, or hold, or claim to have, own, or hold or which Plaintiffs at any time heretofore had, owned,or held, or claimed to have, own, or hold or which Plaintiffs at any time hereinafter may have,own, or hold, or claim to have, own, or hold, against each or any of the Released Parties, arisingfrom acts, events, or circumstances occurring on or before the effective date of this Agreement.This release of claims, includes a release or waiver of any individual or class claims of Plaintiff, andintended to establish res judicata against any such claims of Plaintiff outside of PAGA. Accordingly,to the extent that any such individual or class claims outside of PAGA presently exist or may beasserted in the future, this Settlement and release may be raised as a defense to such claims byPlaintiff.Section 1542 of the Civil Code of the State of California and does so understand and acknowledge(c)Plaintiff expressly waives and relinquishes all rights and benefits afforded bythe significance and consequence of such specific waiver of Section 1542 of the Civil Code of theState of California which states as follows:"A general release does not extend to claims that the creditor or releasing party doesnot know or suspect to exist in his or her favor at the time of executing the releaseand that, if known by him or her, would have materially affected his or hersettlement with the debtor or released party."(d)Plaintiff further understand and acknowledge that this Agreement constitutes avoluntary waiver of any and all rights and claims Plaintiff has against the ReleasedPartiesas of the date of the execution of this Agreement, and he has expressly waived rightsor claims pursuant to this Agreement in exchange for consideration, the value of whichexceeds payment or remuneration to which Plaintiff were already entitled.4.Notice to LWDA. Pursuant to California Labor Code § 2699(1)(2), the Parties shallsubmit to the LWDA a copy of this Agreement at the same time that the Parties submit it to theCourt for approval.5.Total Settlement Amount. Partners agree to pay, in accordance with the terms setforth herein, the total sum of $225,000 (the "Gross Settlement Amount") in full settlement of thisLawsuit. The Gross Settlement Amount is non-reversionary, meaning no portion of it will returnto Partners under any circumstances. The Gross Settlement Amount will be allocated as follows:Page 4 of 10



a.Plaintiff's counsel will request that the Court approve an award of attorney'sfees in an aggregate amount not to exceed thirty-five percent (35%) of theGross Settlement Amount, Seventy Eight Thousand Seven-Hundred FiftyDollars or ($78,750) and a separate request for reasonable litigation costsactually incurred in this matter, in an amount not to exceed FifteenThousand Dollars ($15,000). Defendant will not oppose these requests.b.Administration costs in the amount of up to $12,000.00 to be paid to ILYMGroup, Inc ., the Settlement Administrator ("Administration Costs"); andC.An enhancement payment of $10,000 to Plaintiff Jose Cabrera for his rolein bringing the action and assisting in its prosecution on behalf of theLWDA, and as further consideration to support a general release of allclaims to which he has agreed. Plaintiff Jose Cabrera, is agreeing to a broadgeneral release of all of his individual and class claims against the ReleasedParties, including a waiver of Cal. Civ. Code section 1542.d.The remainder of the Gross Settlement Amount (the "PAGA Fund") afterdeducting items (a) through (c) is approximately $115,000.00, and shall bedesignated as PAGA Penalties to be allocated between the LWDA and theAggrieved Employees pursuant to Labor Code section 2699(i), with 75%paid to the LWDA (the "LWDA PAGA Portion"), and 25% paid to theAggrieved Employees (the "Aggrieved Employees' PAGA Portion")proportionally on a points awarded basis.e.To the extent that the Court approves less than the amounts stated inparagraph 4(a), (b), or (c), any reduced amount shall be allocated to thesettlement fund for the LWDA and Aggrieved Employees.6.Tax Treatment of Settlement Amounts. With regard to settlement payments toAggrieved Employees, IRS Form 1099s will be issued, if applicable. IRS Form 1099s are usedonly for payments of miscellaneous income of $600 or more that is not considered wages such asthe penalty payments at issue in this Settlement. Nothing in this Settlement is intended toconstitute legal advice regarding federal, state, and/or local tax obligations. Plaintiffacknowledges that he has obtained no tax advice from Partners and that neither Partners, nor theirattorneys have made any representation concerning the tax consequences, if any, of the SettlementAmount in this Agreement or any payment to be made pursuant to this Agreement. To the extentthat this Settlement or any of its attachments is interpreted to contain or constitute adviceregarding any state or federal tax issue, such advice is not intended or written to be used, andcannot be used, by any person for the purpose of avoiding penalties under the Internal RevenueCode. Partners is not responsible for any employee tax obligations regarding the allocation ofthe settlement payments. Payment of the portion allocated to Plaintiff counsel's fees and costswill be reflected in a Form 1099 to counsel who shall assume full responsibility and liability forthe payment of taxes due on such payments.7.Circular 230 Disclaimer. EACH PARTY TO THIS AGREEMENT (FORPage 5 of 10



PURPOSES OF THIS SECTION, THE "ACKNOWLEDGING PARTY" AND EACH PARTYTO THIS AGREEMENT OTHER THAN THE ACKNOWLEDGING PARTY, AN "OTHERPARTY") ACKNOWLEDGES AND AGREES THAT (1) NO PROVISION OF THISAGREEMENT, AND NO WRITTEN COMMUNICATION OR DISCLOSURE BETWEEN ORAMONG THE PARTIES OR THEIR ATTORNEYS AND OTHER ADVISERS, IS OR WASINTENDED TO BE, NOR SHALL ANY SUCH COMMUNICATION OR DISCLOSURECONSTITUTE OR BE CONSTRUED OR BE RELIED UPON AS, TAX ADVICE WITHINTHE MEANING OF UNITED STATES TREASURY DEPARTMENT CIRCULAR 230 (31CFR PART 10, AS AMENDED); (2) THE ACKNOWLEDGING PARTY (A) HAS RELIEDEXCLUSIVELY UPON HIS, HER, OR ITS OWN, INDEPENDENT LEGAL AND TAXADVISERS FOR ADVICE (INCLUDING TAX ADVICE) IN CONNECTION WITH THISAGREEMENT, (B) HAS NOT ENTERED INTO THIS AGREEMENT BASED UPON THERECOMMENDATION OF ANY OTHER PARTY OR ANY ATTORNEY OR ADVISOR TOANY OTHER PARTY, AND (C) IS NOT ENTITLED TO RELY UPON ANYCOMMUNICATION OR DISCLOSURE BY ANY ATTORNEY OR ADVISER TO ANYOTHER PARTY TO AVOID ANY TAX PENALTY THAT MAY BE IMPOSED ON THEACKNOWLEDGING PARTY; AND (3) NO ATTORNEY OR ADVISER TO ANY OTHERPARTY HAS IMPOSED ANY LIMITATION THAT PROTECTS THE CONFIDENTIALITYOF ANY SUCH ATTORNEY'S OR ADVISER'S TAX STRATEGIES (REGARDLESS OFWHETHER SUCH LIMITATION IS LEGALLY BINDING) UPON DISCLOSURE BY THEACKNOWLEDGING PARTY OF THE TAX TREATMENT OR TAX STRUCTURE OF ANYTRANSACTION, INCLUDING ANY TRANSACTION CONTEMPLATED BY THISAGREEMENT.8.PAGA Settlement Payment Procedures.a.Within 15 days of the Effective Date, Partners shall deposit the GrossSettlement Amount of $225,000 with the Settlement Administrator. At thesame time, Partners shall also provide the Settlement Administrator with alist of all Aggrieved Employees with each listed employee's full name, lastknown mailing address, social security number, dates of employment as anAggrieved Employee, and calculation of each Aggrieved Employee'spoints. The Settlement Administrator shall run all the addresses of theAggrieved Employees through the United States Postal Service NCOAdatabase to obtain current address informationWithin seven calendar days from the date when the Gross SettlementAmount has been fully funded, the Settlement Administrator shall,consistent with an order of the Court:Remit a total of Twenty-Five percent (25%) of the PAGA Fund tothe Aggrieved Employees, along with the employee letter in Englishand Spanish (attached hereto as Exhibit A). Aggrieved Employeesshall not be required to make claims, but shall simply be delivered acheck for their share of the PAGA Settlement. The payment checksshall be sent to each Aggrieved Employee by U.S. First Class mailPage 6 of 10



to the Aggrieved Employee's address with directions to thePostmaster to forward the payment checks and return allundeliverable payment checks to the Settlement Administrator. Itwill be conclusively presumed that an Aggrieved Employee'sIndividual Settlement Payment check was received if the paymentcheck has not been returned within thirty (30) days of the originalmailing of the payment check.ii.Remit a total of Seventy-Five percent (75%) of the PAGA Fund tothe LWDA.iii.Remit Administration Costs to the Settlement Administrator.iv.Remit the enhancement payment to Plaintiff Jose Cabrera.V.Remit Plaintiff's Counsel's Fees and Costs.b.Settlement Checks issued to Aggrieved Employees pursuant to thisAgreement will expire one hundred and eighty (180) days from the date theyare mailed by the Settlement Administrator. If any Aggrieved Employee'scheck is not cashed or negotiated within this timeframe, the check will bevoided and a stop-payment will be issued. All settlement checks that are notnegotiated within this 180-day period shall be sent to the California StateController's Unclaimed Property division.c.Neither Partners nor Plaintiff shall bear any liability for lost or stolen checks,forged signatures on checks, or unauthorized negotiation of checks. Unlessresponsible by its own acts of omission or commission, the same is true forthe Settlement Administrator.9.Settlement Administrator. The Settlement Administrator shall be responsible forsending notices and for calculating Settlement Shares and preparing all checks and mailings andcomplying with all requirements set forth in Paragraph 7. Neither Partners, nor Plaintiff are liableor responsible for any errors made by the Settlement Administrator in the administration of thesettlement.10.Duties of the Parties Prior to Approval. Promptly upon execution of thisSettlement, Plaintiff shall apply to the Court for approval of the proposed Settlement. This can beeither through a stipulation that Partners will execute or a noticed motion that Partners will notoppose. Plaintiff shall apply to the Court for the entry of an order approving this Settlement asrequired by Labor Code section 2699(1). The Approval Stipulation will request Court approval ofthe following: (1) the terms of this Agreement, (2) the amount of fees and costs to Plaintiff'scounsel, and (3) final Judgment. In conjunction with the Motion /Stipulation for Approval,Plaintiff shall submit a proposed Final Judgment requesting the entry of judgment.Page 7 of 10



11. Non-Admission of Wrongdoing. The Parties agree that this Agreement does notconstitute an admission by Partners, MGA or any Released Party, of any of the matters alleged inthe Lawsuit or of any violation by any of them of any federal, state or local law, ordinance orregulation, or of any violation of any policy or procedure, or of any liability or wrongdoingwhatsoever. Neither this Agreement nor anything in this Agreement shall be construed to be orshall be admissible in any proceeding as evidence of liability or wrongdoing by Plaintiff, Partners,or any of the Released Parties.12.Nondisclosure and Nonpublication. Plaintiff agrees not to publicize theAgreement, the fact of the Agreement, its terms or contents, and the negotiations underlying theAgreement, in any manner or form, directly or indirectly, to any person or entity, beyond filing theAgreement with the Court and submitting a copy to the LWDA, or except as reasonably necessaryto comply with the terms of this settlement. This includes a prohibition on publicizing thesettlement on the Plaintiff's counsel's website or in advertising materials.13. Waiver and Amendment. The Parties may not waive, amend, or modify anyprovision of this Agreement except by a written agreement signed by all of the Parties, and subjectto any necessary Court approval. A waiver or amendment of any provision of this SettlementAgreement will not constitute a waiver of any other provision.14. Communications. All communications to be provided concerning this SettlementAgreement shall be in writing and delivered by receipted delivery and by e-mail at the addressesset forth below, or such other addresses as either Party may designate in writing from time to time:To Defendant Partners Personnel-Management Services, LLC: Kasey Diba, Amir T. Alavi,Finnegan & Diba, a Law Corporation, 3660 Wilshire Boulevard, Suite 800, Los Angeles,CA 90010; kdiba@fdlegal.com; aalavi@fdlegal.com.To Plaintiff: Marcus Bradley, Corey Smith, Bradley/Grombacher, LLP, 31365 Oak CrestDrive, Suite 240, Westlake Village, CA 91361; mbradley@bradleygrombacher.com;csmith@bradleygrombacher.com.15. Entire Agreement. This Settlement Agreement contains the entire agreementbetween the Parties with respect to the transactions contemplated hereby, and supersedes allnegotiations, presentations, warranties, commitments, offers, contracts and writings prior to thedate hercof relating to the subject matters hercof. Any representation, promise or agreement notspecifically included in this Agreement shall not be binding upon or enforceable against eitherParty. This is a fully integrated agreement. No other promises or agreements shall be binding orshall modify this Agreement unless in writing and signed by the Parties.16. Severability. If any provision of this Agreement or the application thereof is heldinvalid, the invalidity shall not affect other provisions or applications of the Settlement Agreementwhich can be given effect without the invalid provisions or application and to this end theprovisions of this Agreement are declared to be severable. Notwithstanding the foregoing, noPage 8 of 10



Docusign Envelope ID: 94633B32-3847-40F4-81A8-1F674828FAD0portion of any release contained herein may be deemed severed or deleted from this Agreement,except upon waiver in writing by the applicable Released Party.17. No Construction Against the Drafter. Each Party has cooperated in the draftingand preparation of this Agreement. Hence, in any construction to be made of this Agreement, thesame shall not be construed against any Party on the basis that the Party was the drafter.18. Choice of Law. This Agreement shall be deemed to have been executed anddelivered within the State of California, and the rights and obligations of the parties hereundershall be construed and enforced in accordance with, and governed by, the laws of the State ofCalifornia without regard to principles of conflict of laws.19. Counterparts. This Agreement may be executed by one or more of the Parties onany number of separate counterparts and delivered electronically, and all of said counterparts takentogether shall be deemed to constitute one and the same instrument.20. Cooperation. Each Party, on behalf of themselves, and their respective businessentities, heirs, executors, and assigns, agrees that they will abide by this Agreement and will do allsuch acts, and prepare, execute, and deliver all such documents, as may be reasonably required tocarry out the stated objectives of this Agreement.21. DocuSign Signatures Allowed. The Parties agree that they can execute thisagreement by DocuSign and that the DocuSign signature will be deemed an equivalent of a handsignature.-DecuSigned by:Dated:9/18/2024ASGBDIBACICCARIJose Cabrera, PlaintiffDated:Partners Personnel-Management Services, LLC.Bv:Its: Chief Legal OfficerPage 9 of 10
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Docusign Envelope ID: 94633B32-3847-40F4-81A8-1F674828FAD0APPROVED AS TO FORM:Dated: 9/18/2024BRADLEY/GROMBACHER, LLPMarcus J. Bradley, Esq.Corey S. Smith, Esq.Attorneys for Plaintiff Jose Cabreraand Aggrieved EmployeesDated:FINNEGAN & DIBA, A LAW CORPORATIONKasey Diba, Esq.Amir T. Alavi, Esq.Attorneys for DefendantPartners Personnel-Management Services, LLC.Page 10 of 10



9/19/24

APPROVED AS TO FORM:Dated:BRADLEY/GROMBACHER, LLPMarcus J. Bradley, Esq.Corey S. Smith, Esq.Attorneys for Plaintiff Jose Cabreraand Aggrieved EmployeesDated:9/19/24FINNEGAN & DIBA, A LAW CORPORATIONKasey DibaKasey Diba, Esq.Amir T. Alavi, Esq.Attorneys for DefendantPartners Personnel-Management Services, LLC.Page 10 of 10


