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Signal Hill, California 90755

Telephone: (562) 246-5371

Facsimile: (562) 285-9990

Attorneys for Aaron Machi, on behalf of
himself, the aggrieved workers, and the State

of California
SUPERIOR COURT OF THE STATE OF CALIFORNIA
COUNTY OF IMPERIAL
AARON MACH]I, on behalf of himself, the Case No.: ECU001754

aggrieved workers, and the State of California,
COMPLAINT UNDER PRIVATE

Plaintiff, ATTORNEY GENERAL ACT (CAL. LAB.
CODE §§ 2698, ET SEQ.)("PAGA")

V.

PREMIUM RETAIL SERVICES, INC., a
Missouri corporation, and DOES 1-50, inclusive,

Defendants.

INTRODUCTION

1. Plaintiff AARON MACHI, on behalf of himself, the aggrieved workers, and the
State of California commences this action against Defendants PREMIUM RETAIL SERVICES,

INC. and DOES 1-50, inclusive (collectively, "Defendants") for violating the California Private
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Attorney General Act (Cal. Lab. Code §§ 2698, et seq.)("PAGA"). Specifically, Defendants
required Mr. Machi and the aggrieved workers to sign non-solicitation and non-compete
agreements in violation of Business and Professions Code sections 16600. In turn, Defendants
violated Labor Code sections 432.5 and 925 and are liable for civil penalties, accrued interest, and
attorney's fees and costs to Mr. Machi, the aggrieved workers, and the State of California under
PAGA.

PARTIES

2. Plaintiff AARON MACHI ("Mr. Machi") is an individual who resides in the County
of Imperial, California. During the relevant time period, Mr. Machi was employed by Defendants
in the County of Imperial.

3. Defendant PREMIUM RETAIL SERVICES, INC. ("Premium") is a corporation
organized under the laws of the State of Missouri. Upon information and belief, Premium is not a
foreign corporation registered with the California Secretary of State as required by Corporations
Code sections 2105. Premium's principal place of business is located at 618 Spirit Drive, Suite 200,
Chesterfield, Missouri 63005. Premium's agent for service of process is CSC Lawyers
Incorporating Service Company located at 221 Bolivar Street, Jefferson City, Missouri 65101.

4. Ms. Machi is unaware of the true names and capacities of all defendants. On behalf
of himself, the aggrieved workers, and the State of California, Mr. Machi sues those unknown
defendants by their fictitious names, DOES 1-50, inclusive. Mr. Berber will seek leave to amend
this Complaint Under Private Attorney General Act ("Complaint") once their true names are
ascertained.

5. Upon information and belief, at all relevant times, one or more of each of the named
Defendants, or all of them, were in some fashion—by contract or otherwise—the predecessors,
affiliates, alter egos, assigns, joint venturers, co-venturers or partners of one or more of the
remaining and/or unnamed defendants, and was acting within that capacity.

6. Upon information and belief, one or more of the remaining named and/or unnamed
defendants are the successors of one or more of the remaining named and/or unnamed Defendants.

Such successors are liable for the transactions, occurrences, series of transactions, and Mr. Machi's,

COMPLAINT UNDER PRIVATE ATTORNEY GENERAL ACT
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the aggrieved workers', and the State of California's damages and injuries arising from the same
extent of those successors' predecessors.

7. Upon information and belief, at all relevant times the Defendants were and are the
alter ego of all defendants. Defendants each acted for their own benefit and/or the benefit of one or
more of the remaining named and/or unnamed defendants. Defendants were acting on behalf of
each other in the establishment of, ratification of, and/or execution of the illegal practices and
policies described in this Complaint. Upon information and belief, Defendants had decision-
making authority and responsibility for the establishment and execution of illegal practices and
policies during the relevant time period. Accordingly, the Defendants individually and all named
and/or unnamed defendants, collectively, are liable for each of the causes of actions alleged in this
Complaint.

8. Upon information and belief, there exists a unity of interest and ownership between
each DOE defendant and the Defendants, collectively, such that their individuality and
separateness ceased to exist. At all relevant times, the business affairs of Defendants and all named
and/or unnamed defendants could not be segregated, and were and are in inextricable confusion.
Defendants DOES 1 through 50, inclusive, were and are used as mere shells and conduits for the
conduct of the Defendants' business affairs collectively. The recognition of the separate existence
of each defendant would not promote justice because it would permit Defendants to insulate
themselves from individual liability as to Mr. Machi, the aggrieved workers, and the State of
California. Accordingly, the fiction of their separate existence must be disregarded at law and
equity to avoid fraud and injustice to Mr. Machi, the aggrieved workers, and the State of
California.

9. Upon information and belief, Defendants employs 10,300 employees nationwide.
Mr. Machi is unaware of the total number of workers Defendants employ in the State of California.
But considering Californians represent 12 percent of the national population, Mr. Machi is
informed and believes Defendants employ approximately 1,236 employees in the State of

California.

1
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JURISDICTION AND VENUE

10. Although Defendants are diverse from Mr. Machi, the aggrieved workers, and the
State of California, the civil penalties, accrued interest, and attorney's fees recoverable under
PAGA cannot be used in the computation of the amount in controversy for federal court
jurisdiction purposes. See Urbino v. Orkin Servs. Of Cal., 726 F. 3d 1118 (9th Cir. 2013).
Accordingly, this Court has original jurisdiction over this action under Article VI, section 10 of the
California Constitution, exercisable under Code of Civil Procedure section 410.10. This Court has
subject matter jurisdiction over this action.

11.  This Court has personal jurisdiction over Defendants because, although they are not
registered foreign corporations with the California Secretary of State, they conduct business in the
State of California. Thus, the Court's exercise of personal jurisdiction over Defendants comports
with traditional notions of fair play and substantial justice.

12.  Venue is proper under Code of Civil Procedure section 395 because Defendants
have conducted and continue to conduct business in this judicial district. Venue is also proper

because this Court has personal jurisdiction over Defendants.

STATEMENT OF FACTS

13.  Defendants are engaged in the sale of cell phones and other electronic devices and
peripherals in Wal-Mart Stores, Inc. locations throughout the country.

14. On June 29, 2019, Defendants hired Mr. Machi as a Sales Manager, an exempt
employee position, and offered him a salary of $50,000 per year. As a condition of employment,
Mr. Machi was required to execute a written instrument titled Restrictive Covenant Agreement
("Agreement").

15.  The Agreement is an express and unambiguous non-solicitation and non-compete
agreement. Exhibit "A" is a true and correct copy of the Agreement. The relevant portions of the
Agreement state:

During the Relationship and for a period of two (2) years after termination of the

Relationship, for any reason whatsoever, Employee shall not solicit, divert, take

away or interfere with, or attempt to solicit, divert, take away or interfere with any

COMPLAINT UNDER PRIVATE ATTORNEY GENERAL ACT
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Customers of Premium...directly or indirectly, whether for Employee's own account
or as an employee, partner, officer, director, consultant or other role for another
person or entity.

During the Relationship and for a period of one (1) year after termination of the

Relationship, for any reason whatsoever, Employee shall not, without the prior

written consent of Premium, directly or indirectly, own, manage, operate, control,

be employed by, seek employment with, perform services for, consult with, solicit
business for, participate in, or be connected with the ownership, management,
operation, or control of any Customers of Premium or any of Customer's related
entities, or any successor in interest, including any 3rd Party Service Group
providing services for any entity of a Customer.

During the term of Employee's relationship with the Company and for a period one

(1) year from the voluntary or involuntary termination of Employee's relationship

with the Company for any reason whatsoever, Employee shall not, either on his/her

own account or for any person, firm, partnership, corporation, or other entity (i)

solicit, recruit, contact, or cause any employee, independent contractor, or

consultant of the Company to terminate his/her relationship with the Company, (ii)

induce or attempt to induce any such person to breach his/her employment,

contractor or consulting agreement or other obligation with the Company, (iii)

otherwise interfere with the Company's relationship with its employees, contractors

and consultants, or (iv) hire, employ, engage, supervise or affiliate with any of the

Company's employees, independent contractors, or consultants.

Agreement, 9 1.

16.  Mr. Machi is informed and believes all of Defendants' approximately 1,236
aggrieved workers were required to sign identical or virtually identical written non-solicitation and
non-compete agreements during the relevant time period.

17. On October 2, 2020, Defendants terminated Mr. Machi's employment.

/1
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EXHAUSTION OF ADMINISTRATIVE REMEDIES

18. On November 25, 2020, through counsel, Mr. Machi filed a notice letter with the
Labor Workforce Development Agency ("LWDA") enumerating the allegations in this Complaint.
Exhibit "B" is a true and correct copy of the filed notice letter. Mr. Machi also paid the requisite
seventy-five dollar ($75.00) administrative filing fee to LWDA. Exhibit "C" is a true and correct
copy of LWDA's payment receipt. On the same day, Mr. Machi's counsel served the notice letter to
Premium and its agent for service of process by Certified Mail, Return Receipt Requested. The
letters were delivered to Premium and its agent for service of process on December 1, 2020.
Exhibit "C" is a true and correct copy of the U.S. Postal Service's Return Receipts.

FIRST CAUSE OF ACTION

Violation of Private Attorney General Act (Cal. Lab. Code 8§88 2698, et seq.)

19. Mr. Machi, on behalf of himself, the aggrieved workers, and the State of California,
repeats and incorporates by reference all allegations in the previous paragraphs and further alleges
the following:

20.  From June 29, 2019 to October 2, 2020, Defendants employed Mr. Machi as a Sales
Manager.

21.  Asacondition of employment, Defendants required Mr. Machi and the aggrieved
workers to sign a written instrument identical to or virtually identical to the Agreement, which
states in pertinent part:

During the Relationship and for a period of two (2) years after termination of the

Relationship, for any reason whatsoever, Employee shall not solicit, divert, take

away or interfere with, or attempt to solicit, divert, take away or interfere with any

Customers of Premium...directly or indirectly, whether for Employee's own account

or as an employee, partner, officer, director, consultant or other role for another

person or entity.

During the Relationship and for a period of one (1) year after termination of the

Relationship, for any reason whatsoever, Employee shall not, without the prior

written consent of Premium, directly or indirectly, own, manage, operate, control,

COMPLAINT UNDER PRIVATE ATTORNEY GENERAL ACT
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be employed by, seek employment with, perform services for, consult with, solicit

business for, participate in, or be connected with the ownership, management,

operation, or control of any Customers of Premium or any of Customer's related

entities, or any successor in interest, including any 3rd Party Service Group

providing services for any entity of a Customer.

During the term of Employee's relationship with the Company and for a period one

(1) year from the voluntary or involuntary termination of Employee's relationship

with the Company for any reason whatsoever, Employee shall not, either on his/her

own account or for any person, firm, partnership, corporation, or other entity (i)

solicit, recruit, contact, or cause any employee, independent contractor, or

consultant of the Company to terminate his/her relationship with the Company, (ii)

induce or attempt to induce any such person to breach his/her employment,

contractor or consulting agreement or other obligation with the Company, (iii)

otherwise interfere with the Company's relationship with its employees, contractors

and consultants, or (iv) hire, employ, engage, supervise or affiliate with any of the

Company's employees, independent contractors, or consultants.

Agreement, 9 1.

22.  The Agreement's non-solicitation provision expressly violates Business and
Professions Code sections 16600, et seq., and their proscription against an employer's restraint of
an employee's trade outside of the trade secret exception.

23.  The Agreement's non-competition provision expressly violates Business and
Professions Code sections 16600, et seq., and their proscription against an employer's restraint of
an employee's trade outside of the trade secret exception.

24.  Labor Code section 432.5 expressly prohibits an employer from "requir[ing] any
employee or applicant for employment to agree, in writing, to any term or condition which is
known by such employer, or agent, manager, superintendent, or officer thereof to be prohibited by

law." It is also well-settled that "[e]very person is charged with the responsibility of knowing the
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law; thus, it is not a defense for an employer to contend that they had not read or were unaware of
the law." Cal. DLSE Manual § 21.5.1.

25.  Labor Code section 925 further prohibits an "employer...[from] requir[ing] an
employee who primarily resides and works in California, as a condition of employment, to agree to
a provision that would...[d]eprive the employee of the substantive protection of California law...."
Cal. Lab. Code § 925. Business and Professions Code section 16600 and the State of California's
public policy strongly proscribes an employer's restraint of a worker's trade or profession.

26.  PAGA permits a deputized employee, like Mr. Machi, to seek civil penalties, and
accrued interest against employers who violate Labor Code sections 432.5 and 925.

27.  Defendants violated Labor Code sections 432.5 and 925 by requiring Mr. Machi and
the aggrieved workers to sign written instruments identical or virtually identical to the Agreement
during the relevant time period.

28.  Mr. Machi and the aggrieved workers were directly and proximately harmed as a
result.

29.  Defendants' requirement that Mr. Machi and the aggrieved workers sign a written
instrument identical or virtually identical to the Agreement was a substantial factor in causing their
respective harm.

30. Mr. Machi, the aggrieved workers, and the State of California seek to recover civil
penalties, accrued interest, attorney's fees and costs, declaratory and forward-looking injunctive
relief, and all other remedies this Court deems just and proper.

PRAYER FOR RELIEF

On behalf of himself, the aggrieved workers, and the State of California, Mr. Machi
requests the following relief and a judgment against Premium as follows:

A. Civil penalties (seventy-five percent (75%) of which will be remitted to LWDA; the
remaining twenty-five percent (25%) will be distributed amongst Mr. Machi and aggrieved
workers based on the number of workweeks actually worked);

B. Accrued prejudgment interest at the maximum legal rate;

C. Reasonable attorney's fees and costs;

COMPLAINT UNDER PRIVATE ATTORNEY GENERAL ACT
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D. Declaratory and forward-looking injunctive relief;

E. All other remedies this Court deems just and proper.

LYON LEGAL, P.C.
LAW OFFICE OF SHAFIEL A. KARIM, P.C.

KQZ&OA\

Dated: February 5, 2021 D&von M. Lyon
Shafiel A. Karim

Attorneys for Plaintiff Aaron Machi, on behalf of
himself, the aggrieved employees, and the State of
California

COMPLAINT UNDER PRIVATE ATTORNEY GENERAL ACT
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EXHIBIT "A"



®
rremium
> &
This Restrictive Covenant Agreement {“Agreement”) is made and entered by and between Premium Retail Services, Inc., a Missouri corporation

Aaron | Machi ., .,
("Premium”) and ("Employes”).

{please print full name)

Background.

premium and Employee are exploring the possibility of, or fiave engaged in, an employer-Employee relationship {"Relationship”). Employee’s duties and
position going forward will allow Cinployee aceess to training, trade secrets, confidential infarmation, custamer contacts and other business relationships
developed by and/or maintained by Premium through the expenditure of substantial time, resources, and expertise, which Employee acknowledges are
lepitimate, protectable interests of Premium. As a condition of Premiumn entering into of continuing the Relationship, and ih cansideration of Prem um’s
providing Employee with access to training, trade secrets, confidential information,.and customer contacts and other husiness relationships in Employee’s
position, Premium desires to receive fiom Employee covenants restricting Employee’s activities during the Relationship and following the termination of the
Relationship. The execution of this Agreement by Employee is a material inducement for Premiur to enter into, or continue, the Relationship on terms

mutually agreed to by the parties, and without which Premium would not enterinto, or continue, the Relationship.

Agreement,

In consideration of the foregoing, the promises and covenansset forth herein, and for other good and valuahble consideration, the receipt, adequacy and legal

sufficiency of which are hereby acknowledged, the parties agrea as follows:

1. WON-SOHLTTATION / NONCORIBETITION.

a, During the Relationship and for @ period of two {2) years after termination of the Relationship, for any reason whatsoever, Employee shall not solicit, divert,
take away or interfere with, or attemmpt to solicit, divert, take away or interfere with any Customers of Premium (as herein defined), directly or inditectly,
whether for Employee’s own account or &s an employee, partner, officer, director, consultant or other role for another person or entity, For purposes bf this
Agreement, “Customers of Premium” shall mean {i} any person, association or business entity of any kind that is an existing customer of Premium or|was a
customer of Premium within the preceding two (2) years; and {if) any patential customer with which Employee had contact, or in relation to which Employee
participated in Premium'’s business ptanning, during the Relationship.
b. During the Relationship and for a period of one (1) year afier termination of the Relationship, for any reason whatsoever, Employee shall nat, withgut the
prior written consent of Premium, directly or indirectly, own, manage, operate, control, be employed by, seek employmentwith, performservices for, consult
with, solicit business for, participate in, or be conhected with the ownership, management, operation, or control of any Customers of Premium or any of
Customer’s related entities, or any successor in interest, including any 3rd Party Service Group providing services for any entity of a Customer. This subsection
1{b) shall NOT apply to Employee if his/her role for Premium is limited to serving as a part-time, hon-dedicated {or syndicated or shared) merchandising
representative,
¢. During the term of Employee's relationship with the Company and for a period of one {1) year from the voluntary or involuntary termination of Employee’s

relationship with the Company for any reason whatsoever, Employee shall not, either on his/her own account or forany person, firm, partnership, carporation,

or other entity (i} solicit, recruit, contact, or endeavor to cause any employee, independent contractor, or consultant of the Company To terminate his/her
relationship with the Company, (i) induce or attempt to induce any such person to breach his/her employment, contractor or consulting agreement of other
obligations with the Company; {iii) otherwise interfere with the Company’s relationships with its employees, cortractors and consulrants, or (iv) hire, employ,

engage, supenvise ar affiliate with apy of the Company’s employees, independent contractors, ar cansultants.

¥ OCONFIDEMNTIALITY,

Employee agrees to pleserve as confidential any and all infoymation, material, docurnents and data relaied to the business activities of Premium|and its
Custolmiers {including, but net imited Lo, business plans, financial data, custorner lists and product information), that may be disclosed ta, or recelved hy,

Employee from Premium, and information which is independently developed by Employee as a result of the Relationship (collectively the “Confidential

09/01/18
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Information”). Such Confidential Information shall not include information which is or becomes through no tault of tmployee part of the pubilic doimain;
which was alieady known to Employee at the time of disclosure a5 evidenced by wiitten documents; 0) which was lawfully oblained by Employee fr ‘rn a
third party outside of this Agreement. During the term of the Relationship and for a period of two (2) years thereafter, Employee: (i) shall hold the
Confidential Information in trust and confidence for Premijum and shall protect the Confidential Information with a commercially reasonable clegre‘a of
care; (ii) shall nat disclose, reveal, make accessible or make avaflable ta any person or entity any Confidential Information; (1) shall only use the Cnnfide‘nﬁel
{nformationfor the limited purpose of performiing his/her duties pursuant to the Relationship and, in such performance, shall limit access to and disclosure of
the Confidentiat Information to Premium Employees only; and (iv) shall never use or exploit any such Confidentiat Information for his/her own benefit or
any other parson’s or entity’s benefit, Notwithstanding the foregoing, Employee shall not be held criminally or civilly liable under any federal or state t‘rade
secret law for the disclosure of atrade secret that: {a) s made (f) in confidence to a federal, state or local government official, either directly or indirectly, or
to an attorney; and {ii) solely for the purpose of reporting or investigating a suspected violation of law; or {b) is made in a complaint or other document that
is filed under seal in a lawsuil or other proceeding. Further, in any legal action alleging retaliation for reporting a suspected violation of law, Employee may d
isclose Premium’s trade secrets to Employee’s attarney and use the trade secret information in the court proceeding if Employee {a) files any docugnent

containing the trade secret under seal; and {b) does not disclose the trade secret, except pursusnt to court order.

3. OVWNERSHIF AND RETURRN,
Employee acknowledges and agrees that all af the Confidential Information of Premiumis and shallremain the sole and exclusive property of Premjum,free of any
andall claims of Employee. Any information, data or ideas created as a result of the Relationship or this Agieement that reaie directly to Premium’s business,
products or services shall belong snlely to Premium. Upon rermination of the Relatlonship or an earlier request by Fremium, Employee shall promptly retum

to Premium all Confidential Infonmation and all equipment and tangible personal property of Premium entrusted to Ermployee or otherwise in Emplayee’s

possession or control.

4. BEMEDILS.

In the event of any actual of threatened breach by Employee of any provision of this Agreement, Employee acknowledges that Premium will incur significant
and irreparable damage for each such breach and that Premium has no adequate remedy at law for such breach. Therefore, Premium shall be entitled to
injunctive relief immediately and permanently restiaining Fmployeefrom such rontinuing and/or threatened breach, In addition, Emplayee shall be [liable
to Premium for any and all damages and other losses caused by any such breach, Any breach or threatened breach of this Agreement by Employee|shall,
at Premiuny’s sole discretion, subject Employee to termination of employment. Even though employment of Employee by Premium may be terminated, the
provisions of this Agreement shall remain in full force and effect. The rights and remedies of Premium hereunder shall not be mutually exclusive and the
exercise of one or more rights.or remedies provided for by this Agreement or by law, equity or otherwise shall not preciude Premium from exercising any|other
right or remedy. If a legal action or other proceeding is brought by Premium for enforcement of this Agreement and it prevails, Premium shall be entilled to

racovel reasanable atiorney’s fees, costs and expenses incurred, in addition to any other relief to which it may be entitled,

5. HHUING GF RELTRICTIONS,

In the event of a violation by Employee of the restrictions in Paragraph 1 or 2, then the running of the applicable restricted period shall stop, or be "tolled,”
and will begin running again only when the Emplayee voluntarily and permanently ceases such violatioh ot a court of com petent jurisdlction enters a final order
or judgment enforcing such covenant, whichever perfodis later, Employeeand Premium agree that it is their Intent to provide for a restricted period totaling

the applicable duration provided in Paragraph 1 and 2, even if that period fs not continuous due to a period {(or periods) of violations hy Employee.

& SEVERARILITY ARD REFORNSETION.

The provisions of this Agreement are severable, and it is the intent and agreement of the parties that all of the terms and conditions hereof he enforced o the
fullest extent pertnitted by law, [he pravisions of this Agreement shall ie deemed severable, and the invalidity or unenforceability of any one or muore of
the provislons hereof shall not affect the validity or enforceabllity of any other provision herein. Should a determination be made by 2 court of competent
Jurisdiction or arbitrator that any provision of this Agreement is unreasonablein light of the circumstances as they then exist, then this Agreement shall be
reformed and construed in such 8 manner as ta impose only those resuictions on Employee that are reasonable in light of the circumstances as they then

exist and as are necessary (o assure Premium of this Apreement’s intended benefit. If, in any judicial or arbilral proceeding, a court or arbitrator shall refuse
09/01/18
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to enforce all of the separate covenants included herein, then those covenants which, if elimipated, would permit the remalning separate covenants tp be

enforced in such proceeding, shall, for the purpose of such proceeding, be deemed eliminated from the provisions hereol.

7. NO ERAF OYMENT CONTRACT,

Employee acknowledges that this Agreement does not in any way, expressly or impliedly, create any obligation on either party to pursue, consummate or

continue any employment telationship. Employee’s Relationship with premium is andshall be on an “at-will" basis, wiiich means that Employee and Preqium

are each free to tefminate the relatfonship at any time, with or without reason, and with or without notice. Nothingin this Agreement shall be deamed to

alter Employee's at-will status.

& CONEIDERATION.

Employee acknowledges and agrees that sufficient vonsideration has been provided to Employee for the restictions In Paragraphs 1 and 2, Including but not

limited to employment or engagement by Premium, the compensation and benefits associated with that employment or engagement, training,

or continued access to Premium’s Custorners and Company's Confidentiol Information {as defined above).

o WMHSCELLANEQUS,

and/or dccess

This Agreement constitutes the entire understanding between the parties with respect to the subject matter hereof and supersedes all negotiations,

representations, prior discussions and preliminaty agreements between the parties refating to the subject matter hereof. This Agreement shail be

interpreted, construed and enforced according to the laws of the State of Missouri, This Agreement shall inure to the banefit of, and hind, Fmployee and

Premium, its successors and assigns. Any waiver by Premium of any breach of any kind or character whatsoeverby Employee, whethersuch waiver be|direct

or mplied, shall not be construed as a continuing waiver of, of consent to, any subsequent breachi of this Agreement on the part of Employee. In addition, ho

course of dealing between the parties, nor any defay in exercising any rights or remedies of Premium, shall be construed as 3 waiver. All warranties,

representations, indemuities, covenants and other agreements of the parties hereto shall survive the execution, delivery and teyrmination of this Agreement

and shall, notwithstanding the execution, delivery and termination of this Agreement, continue in full force and effect.

I WATNESS WHEREOF, the parties have executed this Agreement as of the day and year in the signature line below,

i g | Elattrancally Saned By ;
_Aaron | Machi | 7/28/2019
EMPLOYEE: . CoTm o DATE:

Signature

Aaron | Machi
EMPLOYEE PRINTED NAME:

BY PREMIUM RETAIL SERVICES, INC.

Biles N

Brian Travers Kevin Travers
Chirf Executive Officel Chief Executive Office:

-
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LAW OFFICE OF

SHAFIEL A. KARIM, rc.

D

November 25, 2020

Labor & Workforce Development Agency
Attention: PAGA Administrator

151 Clay Street, Suite 801

Oakland, California 94612

VIA ELECTRONIC SUBMISSION Or

Re:  Notice Of Aaron Machi's Claims Against Premium Retail Services, Inc. Undg

Private Attorney General Act ("PAGA")(Cal. Lab. Code §§ 2698, et seq.)

Dear Sir or Madam:

This office and Lyon Legal, P.C. represent Aaron Machi ("Mr. Machi"), a former
employee of Premium Retail Services, Inc.! ("Premium") from July 29, 2019 to October 2, 2
("Employment Period"). This letter is notice to the Labor Workforce Development Agency
("LWDA") and Premium of Mr. Machi's claims—on behalf of himself, the aggrieved worke
and the State of California—against Premium under Labor Code sections 2699.3 and 2699.5
LWDA elects not to investigate Mr. Machi's claims, on behalf of himself, the aggrieved wor
and the State of California, he will seek civil penalties against Premium under Labor Code
sections 432.5, 925, 1199, 2699, and Wage Order 7-2001.

1. Statement Of Facts

Premium is a corporation organized under the laws of the State of Missouri. Upon
information and belief, Premium is not a foreign corporation registered with the California
Secretary of State as required by Corporations Code sections 2105. Premium's principal plac
business is located at 618 Spirit Drive, Suite 200, Chesterfield, Missouri 63005. Premium's
for service of process is CSC Lawyers Incorporating Service Company located at 221 Boliv:
Street, Jefferson City, Missouri 65101.

Premium is engaged in the sale of cell phones and other electronic devices and

peripherals in Wal-Mart Stores, Inc. locations throughout the country. Upon information and

! Mr. Machi is unaware of the true names and capacities of all joint employers. Mr. Machi reserves th
to amend and will amend this Notice naming any unknown persons responsible for Labor Code violations after
further investigation and discovery if/when their true names and capacities are ascertained. If a Court action is

AFIEL A. KARIM*
(562) 653-6850
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pending, Mr. Machi will ask the Court to relate any amendment of this Notice or any subsequently filed operative

civil court complaint back to the date of filing of these charges. Accordingly, Mr. Machi demands Premium p |

persons not named in this Notice who are responsible for Labor Code violations on notice immediately. If Pre

identifies such unknown persons to Mr. Machi, this office will give notice to those responsible parties.
2698 JUNIPERO AVE., STE. 201A
SIGNAL HILL, CA 90755
T (562) 246-5371 F (562) 285-9990
E SHAFIEL@SKARIMLAW.COM
SKARIMLAW.COM
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belief, Premium employs 10,300 employees nationwide. Mr. Machi is unaware of the total
number of workers Premium employs in the State of California. However, considering

Californians represent 12 percent of the national population, Mr. Machi is informed and believes
Premium employs approximately 1,236 employees in the State of California.

On June 29, 2019, Premium hired Mr. Machi as a Sales Manager as an exempt employee
and offered him a salary of $50,000 per year.? As a condition of employment, Mr. Machi was
required to execute a written instrument titled Restrictive Covenant Agreement ("Agreement”).
The Agreement is an express and unambiguous non-solicitation and non-compete agreement.

Exhibit "A" is a true and correct copy of the Agreement. The relevant portions of the Agreement
state:

During the Relationship and for a period of two (2) years after termination of the
Relationship, for any reason whatsoever, Employee shall not solicit, divert, take
away or interfere with, or attempt to solicit, divert, take away or interfere with any
Customers of Premium...directly or indirectly, whether for Employee's own
account or as an employee, partner, officer, director, consultant or other role for
another person or entity.

During the Relationship and for a period of one (1) year after termination of the
Relationship, for any reason whatsoever, Employee shall not, without the prior
written consent of Premium, directly or indirectly, own, manage, operate, control,
be employed by, seek employment with, perform services for, consult with, solicit
business for, participate in, or be connected with the ownership, management,
operation, or control of any Customers of Premium or any of Customer's related
entities, or any successor in interest, including any 3rd Party Service Group
providing services for any entity of a Customer.

During the term of Employee's relationship with the Company and for a period
one (1) year from the voluntary or involuntary termination of Employee's
relationship with the Company for any reason whatsoever, Employee shall not,
either on his/her own account or for any person, firm, partnership, corporation, or
other entity (1) solicit, recruit, contact, or cause any employee, independent
contractor, or consultant of the Company to terminate his/her relationship with the
Company, (ii) induce or attempt to induce any such person to breach his/her
employment, contractor or consulting agreement or other obligation with the
Company, (iii) otherwise interfere with the Company's relationship with its
employees, contractors and consultants, or (iv) hire, employ, engage, supervise or

affiliate with any of the Company's employees, independent contractors, or
consultants."

Agreement, g 1.

% During the Employment Period, Premium paid Mr. Machi $24.0385 per hour for 80 hours each pay
period, which equates to $50,0000.08 per year.

2130.00001
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Mr. Machi is informed and believes all of Premiums approximately 1,236 aggrieved
workers were required to sign similar or identical written non-solicitation and non-agreements
during the Employment Period.

On October 2, 2020, Premium terminated Mr. Machi's employment.

2. Premium's Labor Code Violations

a. Premium Required Mr. Machi And The Aggrieved Employees To Sign The
Agreement During The Employment Period In Violation Of Law

In California, "[n]Jo employer, or agent, manager, superintended, or officer thereof, shall
require any employee or applicant for employment to agree, in writing, to any term or condition
which is known by such employer, or agent, manager, superintendent, or officer thereof to be
prohibited by law." Cal. Lab. Code § 432.5; Cal. DLSE Manual § 21.5. "Every person is cha}rged
with the responsibility of knowing the law; thus, it is not a defense for an employer to contend
that they had not read or were unaware of the law." Cal. DLSE Manual § 21.5.1. Moreover, ['[a]n
employer shall not require an employee who primarily resides and works in California, as a
condition of employment, to agree to a provision that would...[d]eprive the employee of the
substantive protection of California law...." Cal. Lab. Code § 925.

lawful profession, trade, or business of any kind is to that extent void." Cal. Bus. Prof. Code §
16600. It is well-settled that non-compete agreements are illegal as a matter of law in the State of
California. See, e.g., Edwards v. Arthur Andersen LLP (2008) 44 Cal. 4th 937, 942. In additi‘on
to making non-compete agreements illegal, section 16600 also makes non-solicitation

agreements illegal. AMN Healthcare, Inc. v. Aya Healthcare Services, Inc. (2018) 28 Cal. App.
5th 923, 936.

Similarly, in California, "every contract by which anyone is restrained from engaginT ina

As a condition of its offer of employment, Premium required Mr. Machi to sign the
Agreement, which contains express and unambiguous non-compete language that facially
Business and Professions Code section 16600. Specifically, the Agreement prohibits Mr. Machi
from "solicit[ing], divert[ing], tak[ing] away or interfer[ing] with, or attempt[ing] to solicit,
divert, take away or interfere with any Customers of Premium...directly or indirectly...." twc
years after employment. Agreement, 4 1.a. The Agreement also prohibits Mr. Machi from
"directly or indirectly, own, manage, operate, control, be employed by, seek employment with,
perform services for, consult with, solicit business for, participate in, or be connected with the
ownership, management, operation, or control of any Customers of Premium...." one year after

after employment." Agreement, § 1.b. Both provisions are a restraint on Mr. Machi's lawful
profession, trade, and business as a matter of law.

The Agreement further prohibited Mr. Machi from "solicit[ing], recruit[ing], contact[lng]
or caus[ing] any employee, independent contractor, or consultant of...[Premium] to terminate
his/her relationship with the Company" with the aim of competing with Premium. Agreement,
L.c. Paragraph 1.c. of the Agreement also prohibits Mr. Machi from "induc[ing] or attempt[ing]
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to induce any such person to breach his/her employment, contractor or consulting agreement or
other obligation with the Company" as well as "interfer[ing] with...[Premium]'s relationship
with its employees, contractors and consultants, or...hire, employ, engage, supervise or affiliate
with any of...[Premium]'s employees, independent contractors, or consultants." Agreement,
1.c. Together, these express and unambiguous contract provisions restrain Mr. Machi's lawful
profession, trade, and business as a matter of law.

By requiring Mr. Machi to sign the Agreement as a condition of employment, Premium
violated Business and Professions Code section 16600. That violation was a predicate violation
of Labor Code section 432.5 because the Agreement's non-compete and non-solicitation
provisions were and are "prohibited by law." Similarly, Premium's predicate violation of
Business and Professions Code section 16600 also violated Labor Code section 925 because it
deprived Mr. Mach "of the substantive protection of California law."

Upon information and belief, Premium required the approximately 1,236 aggrieved
workers to sign similar or identical written non-compete and non-solicitation instruments that
facially violate Business and Professions Code section 16600, and thus Labor Code sections
432.5 and 925.

b. Derivative Labor Code Violations

i. Labor Code § 1199

Any violation of the Labor Code is a misdemeanor and permits an attorney general to
recover a civil penalty of $100 for each violation. Cal. Lab. Code § 1199. Premium violated
Labor Code section 432.5 and 925 when it required Mr. Machi to sign the Agreement on Ju‘ly 29,
2020. Mr. Machi is informed and believes Premium required all 1,236 aggrieved workers to sign
a non-compete and non-solicitation agreement. Since the Agreement violates Labor Code
sections 432.5 and 925, Premium committed two misdemeanors per aggrieved worker. Thu
Premium is liable to pay Mr. Machi, the aggrieved workers, and the State of California civil
penalties of $247,200 under section 1199.

w2
-

ii. Labor Code § 2699(f)(2)

In addition to section 1199, PAGA imposes a separate civil penalty of $100 per employee
for the first Labor Code violation and $200 for each subsequent violation of the same Labor
Code section. Cal. Lab. Code § 2699(f)(2). Mr. Machi is informed and believes Premium
required all 1,236 aggrieved workers to sign a non-compete and non-solicitation agreemen
Since the Agreement violates Labor Code sections 432.5 and 925, Premium committed twc1>
misdemeanors per aggrieved worker. Thus, Premium is liable to pay Mr. Machi, the aggrie‘ved

workers, and the State of California civil penalties of $247,200 under section 2699(H)(2).

iii. Reasonable Attorney's Fees And Costs

Employees, aggrieved workers, and the State of California are entitled to recover
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reasonable attorney's fees and costs if they prevail in recovering civil penalties under the Labor

Code. Cal. Lab. Code § 2699(g). On behalf of himself, the aggrieved employees, and the State of

California, Mr. Machi will seek to recover reasonable attorney's fees and costs from Premium.

3. Conclusion

Please review Mr. Machi's notice and act against Premium as soon as possible. If LWDA
declines to act against Premium, please notify me and Lyon Legal, P.C., 2698 Junipero Avenue,
Suite 201A, Signal Hill, California 90755, so that Mr. Machi may seek civil penalties, reasonable
attorney's fees and costs, and all other relief recoverable under PAGA on behalf of himself, the

aggrieved employees, and the State of California.

Sincerely,

LAW OFF CE OF SHAF EL A. KARIM, P.C.

Shafiel A. Karim
Attorney at Law

ce: Premium Retail Services, Inc. (via Certified Mail, Return Receipt Requested)
Attention: Legal Department
618 Spirit Drive, Suite 200
Chesterfield, Missouri 63005

Premium Retail Services, Inc. (via Certified Mail, Return Receipt Requested)
c/o CSC Lawyers Incorporating Service Company
221 Bolivar Street

Jefferson City, Missouri 65101

Poline A. Pourmorady, Esq. (via email only)
Paul, Plevin Sullivan & Connaughton LLP
101 West Broadway, Ninth Floor

San Diego, California 92101-8285

Devon M. Lyon, Esq. (via email only)
Lyon Legal, P.C.

2698 Junipero Avenue, Suite 201 A
Signal Hill, California 90755

Aaron Machi (via email only)

File No. 2130.00001
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®
rremium
> &
This Restrictive Covenant Agreement {“Agreement”) is made and entered by and between Premium Retail Services, Inc., a Missouri corporation

Aaron | Machi ., .,
("Premium”) and ("Employes”).

{please print full name)

Background.

premium and Employee are exploring the possibility of, or fiave engaged in, an employer-Employee relationship {"Relationship”). Employee’s duties and
position going forward will allow Cinployee aceess to training, trade secrets, confidential infarmation, custamer contacts and other business relationships
developed by and/or maintained by Premium through the expenditure of substantial time, resources, and expertise, which Employee acknowledges are
lepitimate, protectable interests of Premium. As a condition of Premiumn entering into of continuing the Relationship, and ih cansideration of Prem um’s
providing Employee with access to training, trade secrets, confidential information,.and customer contacts and other husiness relationships in Employee’s
position, Premium desires to receive fiom Employee covenants restricting Employee’s activities during the Relationship and following the termination of the
Relationship. The execution of this Agreement by Employee is a material inducement for Premiur to enter into, or continue, the Relationship on terms

mutually agreed to by the parties, and without which Premium would not enterinto, or continue, the Relationship.

Agreement,

In consideration of the foregoing, the promises and covenansset forth herein, and for other good and valuahble consideration, the receipt, adequacy and legal

sufficiency of which are hereby acknowledged, the parties agrea as follows:

1. WON-SOHLTTATION / NONCORIBETITION.

a, During the Relationship and for @ period of two {2) years after termination of the Relationship, for any reason whatsoever, Employee shall not solicit, divert,
take away or interfere with, or attemmpt to solicit, divert, take away or interfere with any Customers of Premium (as herein defined), directly or inditectly,
whether for Employee’s own account or &s an employee, partner, officer, director, consultant or other role for another person or entity, For purposes bf this
Agreement, “Customers of Premium” shall mean {i} any person, association or business entity of any kind that is an existing customer of Premium or|was a
customer of Premium within the preceding two (2) years; and {if) any patential customer with which Employee had contact, or in relation to which Employee
participated in Premium'’s business ptanning, during the Relationship.
b. During the Relationship and for a period of one (1) year afier termination of the Relationship, for any reason whatsoever, Employee shall nat, withgut the
prior written consent of Premium, directly or indirectly, own, manage, operate, control, be employed by, seek employmentwith, performservices for, consult
with, solicit business for, participate in, or be conhected with the ownership, management, operation, or control of any Customers of Premium or any of
Customer’s related entities, or any successor in interest, including any 3rd Party Service Group providing services for any entity of a Customer. This subsection
1{b) shall NOT apply to Employee if his/her role for Premium is limited to serving as a part-time, hon-dedicated {or syndicated or shared) merchandising
representative,
¢. During the term of Employee's relationship with the Company and for a period of one {1) year from the voluntary or involuntary termination of Employee’s

relationship with the Company for any reason whatsoever, Employee shall not, either on his/her own account or forany person, firm, partnership, carporation,

or other entity (i} solicit, recruit, contact, or endeavor to cause any employee, independent contractor, or consultant of the Company To terminate his/her
relationship with the Company, (i) induce or attempt to induce any such person to breach his/her employment, contractor or consulting agreement of other
obligations with the Company; {iii) otherwise interfere with the Company’s relationships with its employees, cortractors and consulrants, or (iv) hire, employ,

engage, supenvise ar affiliate with apy of the Company’s employees, independent contractors, ar cansultants.

¥ OCONFIDEMNTIALITY,

Employee agrees to pleserve as confidential any and all infoymation, material, docurnents and data relaied to the business activities of Premium|and its
Custolmiers {including, but net imited Lo, business plans, financial data, custorner lists and product information), that may be disclosed ta, or recelved hy,

Employee from Premium, and information which is independently developed by Employee as a result of the Relationship (collectively the “Confidential
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Information”). Such Confidential Information shall not include information which is or becomes through no tault of tmployee part of the pubilic doimain;
which was alieady known to Employee at the time of disclosure a5 evidenced by wiitten documents; 0) which was lawfully oblained by Employee fr ‘rn a
third party outside of this Agreement. During the term of the Relationship and for a period of two (2) years thereafter, Employee: (i) shall hold the
Confidential Information in trust and confidence for Premijum and shall protect the Confidential Information with a commercially reasonable clegre‘a of
care; (ii) shall nat disclose, reveal, make accessible or make avaflable ta any person or entity any Confidential Information; (1) shall only use the Cnnfide‘nﬁel
{nformationfor the limited purpose of performiing his/her duties pursuant to the Relationship and, in such performance, shall limit access to and disclosure of
the Confidentiat Information to Premium Employees only; and (iv) shall never use or exploit any such Confidentiat Information for his/her own benefit or
any other parson’s or entity’s benefit, Notwithstanding the foregoing, Employee shall not be held criminally or civilly liable under any federal or state t‘rade
secret law for the disclosure of atrade secret that: {a) s made (f) in confidence to a federal, state or local government official, either directly or indirectly, or
to an attorney; and {ii) solely for the purpose of reporting or investigating a suspected violation of law; or {b) is made in a complaint or other document that
is filed under seal in a lawsuil or other proceeding. Further, in any legal action alleging retaliation for reporting a suspected violation of law, Employee may d
isclose Premium’s trade secrets to Employee’s attarney and use the trade secret information in the court proceeding if Employee {a) files any docugnent

containing the trade secret under seal; and {b) does not disclose the trade secret, except pursusnt to court order.

3. OVWNERSHIF AND RETURRN,
Employee acknowledges and agrees that all af the Confidential Information of Premiumis and shallremain the sole and exclusive property of Premjum,free of any
andall claims of Employee. Any information, data or ideas created as a result of the Relationship or this Agieement that reaie directly to Premium’s business,
products or services shall belong snlely to Premium. Upon rermination of the Relatlonship or an earlier request by Fremium, Employee shall promptly retum

to Premium all Confidential Infonmation and all equipment and tangible personal property of Premium entrusted to Ermployee or otherwise in Emplayee’s

possession or control.

4. BEMEDILS.

In the event of any actual of threatened breach by Employee of any provision of this Agreement, Employee acknowledges that Premium will incur significant
and irreparable damage for each such breach and that Premium has no adequate remedy at law for such breach. Therefore, Premium shall be entitled to
injunctive relief immediately and permanently restiaining Fmployeefrom such rontinuing and/or threatened breach, In addition, Emplayee shall be [liable
to Premium for any and all damages and other losses caused by any such breach, Any breach or threatened breach of this Agreement by Employee|shall,
at Premiuny’s sole discretion, subject Employee to termination of employment. Even though employment of Employee by Premium may be terminated, the
provisions of this Agreement shall remain in full force and effect. The rights and remedies of Premium hereunder shall not be mutually exclusive and the
exercise of one or more rights.or remedies provided for by this Agreement or by law, equity or otherwise shall not preciude Premium from exercising any|other
right or remedy. If a legal action or other proceeding is brought by Premium for enforcement of this Agreement and it prevails, Premium shall be entilled to

racovel reasanable atiorney’s fees, costs and expenses incurred, in addition to any other relief to which it may be entitled,

5. HHUING GF RELTRICTIONS,

In the event of a violation by Employee of the restrictions in Paragraph 1 or 2, then the running of the applicable restricted period shall stop, or be "tolled,”
and will begin running again only when the Emplayee voluntarily and permanently ceases such violatioh ot a court of com petent jurisdlction enters a final order
or judgment enforcing such covenant, whichever perfodis later, Employeeand Premium agree that it is their Intent to provide for a restricted period totaling

the applicable duration provided in Paragraph 1 and 2, even if that period fs not continuous due to a period {(or periods) of violations hy Employee.

& SEVERARILITY ARD REFORNSETION.

The provisions of this Agreement are severable, and it is the intent and agreement of the parties that all of the terms and conditions hereof he enforced o the
fullest extent pertnitted by law, [he pravisions of this Agreement shall ie deemed severable, and the invalidity or unenforceability of any one or muore of
the provislons hereof shall not affect the validity or enforceabllity of any other provision herein. Should a determination be made by 2 court of competent
Jurisdiction or arbitrator that any provision of this Agreement is unreasonablein light of the circumstances as they then exist, then this Agreement shall be
reformed and construed in such 8 manner as ta impose only those resuictions on Employee that are reasonable in light of the circumstances as they then

exist and as are necessary (o assure Premium of this Apreement’s intended benefit. If, in any judicial or arbilral proceeding, a court or arbitrator shall refuse
09/01/18
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to enforce all of the separate covenants included herein, then those covenants which, if elimipated, would permit the remalning separate covenants tp be

enforced in such proceeding, shall, for the purpose of such proceeding, be deemed eliminated from the provisions hereol.

7. NO ERAF OYMENT CONTRACT,

Employee acknowledges that this Agreement does not in any way, expressly or impliedly, create any obligation on either party to pursue, consummate or

continue any employment telationship. Employee’s Relationship with premium is andshall be on an “at-will" basis, wiiich means that Employee and Preqium

are each free to tefminate the relatfonship at any time, with or without reason, and with or without notice. Nothingin this Agreement shall be deamed to

alter Employee's at-will status.

& CONEIDERATION.

Employee acknowledges and agrees that sufficient vonsideration has been provided to Employee for the restictions In Paragraphs 1 and 2, Including but not

limited to employment or engagement by Premium, the compensation and benefits associated with that employment or engagement, training,

or continued access to Premium’s Custorners and Company's Confidentiol Information {as defined above).

o WMHSCELLANEQUS,

and/or dccess

This Agreement constitutes the entire understanding between the parties with respect to the subject matter hereof and supersedes all negotiations,

representations, prior discussions and preliminaty agreements between the parties refating to the subject matter hereof. This Agreement shail be

interpreted, construed and enforced according to the laws of the State of Missouri, This Agreement shall inure to the banefit of, and hind, Fmployee and

Premium, its successors and assigns. Any waiver by Premium of any breach of any kind or character whatsoeverby Employee, whethersuch waiver be|direct

or mplied, shall not be construed as a continuing waiver of, of consent to, any subsequent breachi of this Agreement on the part of Employee. In addition, ho

course of dealing between the parties, nor any defay in exercising any rights or remedies of Premium, shall be construed as 3 waiver. All warranties,

representations, indemuities, covenants and other agreements of the parties hereto shall survive the execution, delivery and teyrmination of this Agreement

and shall, notwithstanding the execution, delivery and termination of this Agreement, continue in full force and effect.

I WATNESS WHEREOF, the parties have executed this Agreement as of the day and year in the signature line below,

i g | Elattrancally Saned By ;
_Aaron | Machi | 7/28/2019
EMPLOYEE: . CoTm o DATE:

Signature

Aaron | Machi
EMPLOYEE PRINTED NAME:

BY PREMIUM RETAIL SERVICES, INC.

Biles N

Brian Travers Kevin Travers
Chirf Executive Officel Chief Executive Office:

-
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Shafiel A. Karim, Esq.

. LawOfiiée of Shafiel & Kafim PC*
| 2698 ,E_r__oomo Pﬁm:cv i .“ §
 Suite 209A ¢
Signal Hill CA90755

.

T

Chesterfield MO 63005-1258

: wmzcm_m COMPLETE THIS SECTION

M Ensure items 1, 2, and 3 are completed.

" COMPLETE THIS SECTION ON DELIVERY

0O C
P
= @ OUTBOUND TRACKING NUMBER FEES
= U 9414 8118 9956 4726 1047 51 .
S © Postage per piece $2.350
a2 Certified Fee $3.550
Q Total Postage & Fees: $5.900
m 7)) ARTICLE ADDRESS TO: o
- (D %
TR
25
D . . . o
w Premium Retail Services, Inc. LR
= Aitn: Legal Dept.
- 618 Spirit Dr., Ste. 200 e

A. Signature: ([ Addressee or 1 Agent)

X

n_.w B Attach this card to the back of the mailpiece, or on |
=] the front if space permits. = = *
= B. Received By: (Printed Name) C. Date of Delivery
5
S , Se— ; = . Ptz
= 1. Article Addressed to: . Ny D.Is delivery address different from item 13, Yog; %
N N 1 If YES, enter delivery addréss below: zoﬁ 1y
= ' S A ! r . 2, Bk ¢
== i 13 X B I ()
L S o kB4
" |
| |
= |
8 | |
| |
m | |
Q8| | ,
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° | 3. Service Type |
| |
| |
*
e |
B =
Q3
2% I
ey W
L8 I
M w.a 2. Article Number (Transfer from service label) h
a* ,
ot |
|
WNEBwY  PS Form 3811 Facsimile, July 2015 (SDC 3930) Domestic Return Receipt |

)
BT { )

Premium Retail Services, Inc.
Attn: Legal Dept.

618 Spirit Dr., Ste. 200
Chesterfield MC 83005-1258

VA 4ANCEIEINR-ER
CERTIFIED MAIL

CERTIFIED MAIL

Certified Mail

WITHOUT Physical Return

Receipt Service

(No Return Receipt Card)

Instructions O

1. Apply thislabel to the TOP O
@

du.le;s

S

EDGE of the mailpiece.

2. Apply address label below
to the CENTER of the
mailpiece.

3. Peel the Certified Mail label
below and fold it over your
envelope, just above the
postage so that it covers
the existing Certified Mail
marking.

Delivery Address
when used with @
or Return Address
when used with @

abed ayy jo doj )

+Foldand Tear —

(B

Certified Mail

WITH Physical Return
Receipt Service

(Uses Return Receipt Card)
Instructions

1. Apply address label above
to the back of this card.

2. Apply this card to the TOP
EDGE of the mailpiece.

3. Peel the Certified Mail label
above and fold it over your
envelope, just above the
postage so that it covers
the existing Certified Mail
marking.

7'9 S3USJRd 'S’ YIIM 35N 10} Jo/pue Aq p1aAo)

(0€6€-2As) si2qe I'e| paynia)

0'C88'L ‘'EV0'EVL 'L '6EI'ELI’L ‘0V6'£9S"L ‘S90'06V'L

"bOV'EPR'8 PUR E¥6'861'8 | L6E'T6E'B ‘TS LOE'S 655618 *L¥9'E0L B 'EZ8'OY0'S
Y9’ Ly0'8 'SE6'£T0'8 'LT6'LT0'B‘9T6'LTO'B
‘0L6'9€T'L 19S6'9€T'L 0L 191 T2 '90¥'898"9 '€9L"



EXHIBIT "C"



SIK

Shafiel Karim <shafiel@skarimlaw.com>

State of California - Department of Industrial Relations Customer Receipt / Purchase

Confirmation
1 message

LWDA DO NOT REPLY <lwdadonotreply@dir.ca.gov>
To: "shafiel@skarimlaw.com” <shafiel@skarimlaw.com>

Thank you for your payment.

Order Information
Merchant: State of California - Department of Industrial Relations

Case Number: LWDA-CM-813683-20
Order Number: ORD-000089224
Total:$75.00

Card Type: Visa

Date: 11/25/2020

Billing Information

Name: Shafiel Karim

Email: shafiel@skarimlaw.com
Billing Address:

2698 Junipero Ave., Ste. 201A
Signal Hill, California

90755

Wed, Nov 25, 2020 at 10:15 AM
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