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DECLARATION OF DANIEL F. GAINES 

 

DANIEL F. GAINES, ESQ. SBN 251488 
daniel@gaineslawfirm.com 
ALEX P. KATOFSKY, ESQ. SBN 202754 
alex@gaineslawfirm.com 
EVAN S. GAINES, ESQ. SBN 287668 
evan@gaineslawfirm.com 
GAINES & GAINES, APLC 
27200 Agoura Rd., Suite 101 
Calabasas, CA 91301 
Telephone: (818) 703-8985 
Facsimile: (818) 703-8984 
 
Attorneys for Plaintiff Santiago Nunez on behalf of himself and all “aggrieved employees” 
pursuant to Labor Code § 2698 et seq. 
 

 
SUPERIOR COURT OF THE STATE OF CALIFORNIA 

 
FOR THE COUNTY OF LOS ANGELES—NORTHWEST DIVISION 

 
 

SANTIAGO NUNEZ, on behalf of himself 
and all “aggrieved employees” pursuant to 
Labor Code § 2698 et seq., 

 
Plaintiffs, 

 
       v. 
 
CANOGA TOPANGA DH, LP, a 
California limited partnership, and DOES 1 
through 10, inclusive, 

 
                                Defendants. 
 

Case No. 21VECV00160 

Assigned for all purposes to The Honorable Shirley 
K. Watkins  
 

DECLARATION OF DANIEL F. GAINES 
IN SUPPORT OF UNOPPOSED MOTION 
FOR AN ORDER APPROVING 
SETTLEMENT OF CLAIMS BROUGHT 
PURSUANT TO THE PRIVATE 
ATTORNEYS GENERAL ACT OF 2004, 
AWARDING ATTORNEYS’ FEES, COSTS, 
ENHANCEMENT PAYMENT, AND 
REIMBURSEMENT OF SETTLEMENT 
ADMINISTRATION EXPENSES, AND 
DISMISSING ACTION WITH PREJUDICE   
 
Date:    April 21, 2022 
Time:   8:30 AM 

    Dept.:  T 
     
    RESERVATION ID: 954963730982      
 
    Complaint Filed: February 9, 2021 
    Trial Date: None 
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I, DANIEL F. GAINES, hereby declare and state as follows: 

1. I am an attorney duly admitted to the practice of law in the State of California.  I am 

a shareholder of Gaines & Gaines, APLC, counsel for Plaintiff Santiago Nunez (“Plaintiff”) in this 

action.  I have personal knowledge of the facts set forth herein and if called as a witness to testify 

to them, I could and would do so competently. 

Counsel’s Experience and Recommendation: 

2. I obtained my BS degree from the University California at Berkeley in 2003.  I 

majored in Business Administration at the Haas School of Business. 

3. Thereafter, I attended the University of Virginia School of Law.  At Virginia, I was 

a member of the editorial board of the Virginia Tax Review.  I was also the recipient of the Lacy 

Armour Scholarship, awarded to recognize academic excellence.  At Virginia, I focused my studies 

on tax and real estate.  I earned my JD and became a member of the California Bar in 2007. 

4. Until his retirement, I practiced law with my partner/father, Kenneth, at Gaines & 

Gaines, APLC.  Our practice specializes in litigation, with an emphasis in employment disputes 

like this one.  Over 95% of my practice is devoted to complex employment litigation similar to the 

instant action. 

5. My firm has represented employees in complex employment matters such as this 

one, with an emphasis in wage and hour issues.  I have participated in and have been certified as 

Court-approved class and representative counsel in hundreds of class and representative action 

matters since my admission to the Bar.  Attached hereto as Exhibit A is a true and correct list of 

the cases in which I have represented employees in wage and hour matters been appointed as class 

and representative counsel. 

Background and Procedural History 

6. On November 10, 2020, pursuant to Labor Code § 2699.3, Plaintiff gave written 

notice by online filing with the Labor and Workforce Development Agency (“LWDA”) and by 

certified mail, return receipt requested, to Defendant Canoga Topanga DH, LP (“Defendant”) of 

the specific provisions of the Labor Code alleged to have been violated, including the facts and 
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theories to support the alleged violation.  On February 9, 2021, and after the LWDA declined to 

take action within the statutorily permissible time with respect to Plaintiff’s November 10, 2020 

letter, Plaintiff filed his representative action complaint in this Court.  

7. A true and correct copy of the notice letter to the LWDA is attached hereto as 

Exhibit B.  

8. Defendant operates a single Dog Haus restaurant in Canoga Park, California.   

9. Defendant employed Plaintiff Santiago Nunez as a non-exempt employee from July 

2020 through October 2020. The Aggrieved Employees are all persons who worked for Defendant 

in California as a non-exempt employee at any time from November 10, 2019 to December 31, 

2021. 

10. Plaintiff asserts claims that Defendant failed to pay Plaintiff and Aggrieved 

Employees all wages due including all minimum wages and overtime wages, in violation of Labor 

Code §§ 510, 558, and 1194, failed to provide legally compliant rest breaks to Plaintiff and 

Aggrieved Employees, in violation of Labor Code §§ 226.7 and 558, failed to provide legally 

compliant meal breaks to Plaintiff and Aggrieved Employees, in violation of Labor Code §§ 226.7, 

512, and 558, and failed to pay all wages due or issue accurately itemized wage statements to 

Plaintiff and Aggrieved Employees, in violation of Labor Code §§ 201-202, 226(A), and 226.3. 

Plaintiff asserts these claims under PAGA, seeking civil penalties for the alleged Labor Code 

violations.   

Compliance with Procedural Requirements of PAGA: 

11. Plaintiff first submitted the Settlement Agreement and original settlement approval 

papers to the LWDA via online upload on January 7, 2022. Plaintiff submitted the Amended 

Settlement Agreement, together with this Motion and all supporting documents, to the LWDA via 

online upload on March 18, 2022 concurrently with the filing of this Motion.  A true and correct 

copy of the email confirmation from the LWDA dated January 7, 2022 is attached hereto as Exhibit 

E. 
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12. Plaintiff first submitted the Settlement Agreement, a Stipulation and Order to 

approve the settlement, and the Declaration of Daniel F. Gaines on January 7, 2022, to the Court 

(the “Stipulation”).  On January 21, 2022, the Court issued its [Tentative] Order Re: Declaration of 

Daniel Gaines in Support of Stipulation and [Proposed] Order Approving Settlement of PAGA 

Claims and Dismissing Action with Prejudice (the “Tentative Order”). The Tentative Order 

directed Plaintiff to address a number of issues regarding the settlement and the information 

provided in the Stipulation.  A true and correct copy of the tentative order is attached hereto as 

Exhibit C. Those issues are addressed herein below.  

Counsel’s Diligence In Advance of, and In Connection With, Settlement Negotiations:  

13. My office engaged in targeted, informal discovery of Defendant’s alleged Labor 

Code violations, which specifically targeted evaluating the strength and value of the PAGA claims 

in preparation for a resolution of this Action. 

14. We obtained and reviewed multiple documents, including (i) Plaintiff’s employee 

file and wage statements, (ii) policy documents relating to the employment of Plaintiff and other 

aggrieved employees, and (iii) data relating to the number of alleged violations and the value of the 

recoverable penalties, including time and payroll data.  The major issue in this case was whether 

Defendant failed to pay all minimum wages consistent with the Los Angeles County minimum 

wage ordinance.  Defendant proffered data and documents evidencing that it paid the minimum 

wage to most, if not all, employees, such that this claim had minimal value.   

15. Based on the information received, as well as through discussions with Defendant’s 

Counsel, my office was able to (i) determine the total number of distinct individuals falling within 

the definition of “Aggrieved Employee” for the relevant statutory period, and (ii) construct a 

damage model that calculated the maximum realistic amount of PAGA penalties that could be 

levied against Defendant within the PAGA Period.  Defendant, however, disputed Plaintiff’s claims 

and disputed both the existence of and extent of liability as alleged by Plaintiff. Based on the 

information received, as well as through discussions with Defendant’s counsel, my office was able 
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to ascertain (i) the size of the aggrieved employee group, (ii) the number of affected pay periods at 

issue among them, and (iii) the strength of Plaintiff’s claims.  

16. On November 29, 2021, the Parties participated in a mediation session with 

respected mediator attorney Steve Pearl.  During the mediation, the parties engaged in arm’s-length 

negotiations and reached a resolution of the PAGA claims asserted in this action. The Parties jointly 

prepared and executed the Settlement Agreement on December 20, 2021.  A true and correct copy 

of the Amended Settlement Agreement is attached hereto as Exhibit D.  

Settlement Terms: 

17. All non-exempt employees that performed work for Defendant during the PAGA 

Period will receive a pro rata share of the $9,009.57 allocated to Aggrieved Employees, which shall 

be distributed based on the number of pay periods each Aggrieved Employee worked for Defendant 

in California during the PAGA Period.   

18. Although these calculations will not be made until after approval, a rough estimation 

of the value to the 110 individuals falling within the definition of “Aggrieved Employee” may be 

gleaned from the fact that an equal division would provide about $81.90 to each Aggrieved 

Employee, net of payments to the LWDA, the Settlement Administrator, attorney’s fees, and costs.  

The LWDA will be paid $27,028.71. 

19. This case addresses violations of important employee protections embodied in the 

California Labor Code – namely, that Defendant failed to pay Plaintiff and Aggrieved Employees 

all wages due including all minimum wages and overtime wages, in violation of Labor Code §§ 

510, 558, and 1194, failed to provide legally compliant rest breaks to Plaintiff and Aggrieved 

Employees, in violation of Labor Code §§ 226.7 and 558, failed to provide legally compliant meal 

breaks to Plaintiff and Aggrieved Employees, in violation of Labor Code §§ 226.7, 512, and 558, 

and failed to timely pay all wages due and issue accurately itemized wage statements to Plaintiff 

and Aggrieved Employees, in violation of Labor Code §§ 201-202, 226(a), and 226.3.  Defendant’s 

maximum theoretical exposure in this action for the 110 total Aggrieved Employees is 

approximately $148,500, which is ascertained by multiplying the 1,485 total aggregate pay periods 
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by $100 each, assuming one violation occurred in every pay period at the initial penalty rate and 

without stacking penalties, as there is currently no California authority that provides for PAGA 

penalties to be stacked.  

20. Plaintiff argued that Defendant failed to pay the applicable minimum wage for all 

periods of time during the relevant limitations period.  Defendant demonstrated that it paid most – 

if not all – employees at the proper rates.  As a result, this claim had minimal value.  Defendant 

also demonstrated through the production of time and wage records and policy documents that it 

enforced meal and rest period policies and practices which complied with California law.  As a 

result, Plaintiff’s claims were not strong; the settlement amount is a fair compromise considering 

the risks of continued litigation in light of the strengths and weaknesses of Plaintiff’s claims on 

behalf of himself and other aggrieved employees.  Because Plaintiff’s wage statement and waiting 

time penalty claims were wholly derivative of his unpaid wage claims, and subject to independent 

defenses of their own, he was required to compromise them as set forth in the Amended Settlement 

Agreement. 

21. Defendant contends it acted within the requirements of California law at all times 

as to all Aggrieved Employees.  It further contends that not every pay period at issue – and no pay 

periods at issue – involved an alleged Labor Code violation subject to civil penalties.   Moreover, 

it maintained that even if the Court did award penalties, the Court could and would substantially 

reduce the penalties awarded based on the discretionary factors contained in Labor Code § 

2699(e)(2). 

22. Based on these disputes, which had the potential to completely eliminate Plaintiff’s 

recovery, the range of realistic “litigation outcomes” on the Plaintiff’s PAGA claim was defined 

by a “maximum possible liability” amount of approximately $148,500, and a net-zero recovery 

based on the defenses asserted by Defendant.  Notwithstanding the existence of such issues, the 

Settlement achieves a significant benefit – approximately 60% recovery of the maximum possible 

liability.  As such, this factor weighs very heavily in favor of resolution by way of the compromise 

set forth in the Settlement. 
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Attorneys’ Fees: 

23. My office is submitting an attorney fee request equaling $36,000. Based on a 

projected final lodestar of $70,592.50, this yields a “negative multiplier” of 0.51 under the $36,000 

fee request. The billing rates used to compute the lodestar are reasonable in view of the evidence 

submitted herewith. A true and correct copy of my firm’s invoice is attached hereto as Exhibit F. 

24. As detailed in the first few paragraphs of this declaration, I have practiced law in 

California since 2007 and most of that time has been dedicated exclusively to representing 

employees in wage and hour matters, many of which have been litigated and resolved in the PAGA 

and class action contexts.  My reasonable hourly rate is $650; this rate has been approved by judges 

in this Court and throughout Southern California over the past year. 

25. Mr. Katofsky is a highly skilled and experienced litigator with 21 years of 

experience.  He earned his J.D. in 1999 from the University of the Pacific McGeorge School of 

Law. His hourly rate of $700 reflects his extensive experience and education and comports to the 

market rate.  This rate has been approved by the Orange and Los Angeles County Superior Courts 

over the past year. 

26. Ms. Schimmel has been practicing law for over twenty years with extensive 

experience in litigation matters, including employment law and class and representative actions.  

She is a 1992 graduate of University of California, Los Angeles (B.A.), and a 1996 graduate of 

Loyola Law School (J.D.). Based on her extensive experience her hourly rate of $750 is reasonable 

and has been approved by the Orange and Los Angeles County Superior Courts over the past year.. 

27. Mr. Evan S. Gaines is a 2012 graduate of Michigan State University College of Law.  

He graduated from the University of California, Santa Barbara in 2005. Evan has substantial 

experience litigating wage and hour cases in California.  His proffered hourly rate of $575 has been 

approved by the Orange and Los Angeles County Superior Courts over the past year. 

28. Ms. Jennifer Krikorian has been practicing law for over five years with extensive 

experience representing employees in arbitration and litigation and conducting jury trials as a 
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former criminal prosecutor. Based on her education and experience her proffered hourly rate of 

$525 is reasonable.  

29. This case was taken on a contingency basis with the real risk that my office would 

receive no compensation whatsoever for our efforts.  The potential costs which we can be required 

to advance in wage and hour representative actions like this one are substantial. Furthermore, as 

described above, my firm has extensive experience in representative action litigation, particularly  

in the employment context, and as detailed herein, the Aggrieved Employees and the State of 

California reaped significant benefits.  The success achieved by the Settlement supports my firm’s 

fee request.  

30. This Court can undoubtedly appreciate that litigating a representative action case in 

dynamic, ever-changing areas of law is not appealing to most lawyers, particularly when the 

plaintiff’s lawyer undertakes the obligation to finance the litigation and effectively bears the risk in 

the event of an unsuccessful outcome, at trial or otherwise.  This case was taken on a contingency 

basis with the real risk that my office would receive no compensation whatsoever for our efforts.  

The potential costs which we can be required to advance in wage and hour actions like this one are 

substantial. 

31. Notwithstanding the existence of issues having the potential to eliminate recovery 

on the PAGA claim, the Amended Settlement Agreement not only achieves a recovery that exceeds 

typical PAGA awards routinely approved by the courts, it recovers monies for Aggrieved 

Employees which they otherwise would not receive.  As such, this factor balances strongly in favor 

of approval of the Settlement. Even with my firm’s combined extensive experience litigating 

employment cases, prosecuting these cases still carries a considerable amount of risk.  There is the 

significant risk that Plaintiff would not succeed in proving Defendant’s liability at trial. 

32. Representative action work also requires specialized learning and the willingness to 

take large risks.  My office has extensive experience in wage and hour representative action 

litigation, particularly in the employment context, as detailed herein.  
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33. Furthermore, as described above, the Aggrieved Employees and the State of 

California reaped significant benefits.  The success achieved by the Settlement supports my firm’s 

fee request. 

34. A small firm like ours can only properly litigate a limited number of cases at one 

time.  The requirements of this case were significant.  Had we not reached a settlement with 

Defendant; the demands of this case would have required a significant portion of our resources.  

We were precluded from taking other employment cases due to the demands of litigating this case. 

Counsel’s Costs: 

35. My firm’s total costs are $9,412.72 and include, among other expenses, mediation 

fees and expert analysis fees.  A true and correct copy of an itemized list of costs incurred by my 

firm in this action is attached hereto as Exhibit G.  These costs were reasonably incurred in 

litigating this matter. 

 

I declare, under penalty of perjury, under the laws of the State of California, that the 

foregoing is true and correct.  Executed this 17th day of March 2022 at Calabasas, California. 

 
      __________________________ 
      DANIEL F. GAINES 
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EXHIBIT B 









 
 
 
 
 
 
 
 
 
 
 

EXHIBIT C 
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EXHIBIT D 



 

AMENDED PRIVATE ATTORNEYS GENERAL ACT (LABOR CODE § 2698 ET SEQ.) 
SETTLEMENT AGREEMENT 

Santiago Nunez v. Canoga Topanga DH, LP 
Los Angeles County Superior Court 

Case Number 21VECV00160 
 

IT IS HEREBY STIPULATED AND AGREED by and among the undersigned 
Parties, subject to the approval of the Court, that the settlement of this action with respect to all 
claims brought in a representative capacity pursuant to the Private Attorneys General Act 
(“PAGA”) (Labor Code § 2698 et seq.) shall be effectuated upon and subject to the following 
terms and conditions.  Capitalized terms used herein shall have the meanings set forth in Article I 
or elsewhere in this Amended PAGA Settlement Agreement (“Amended Agreement”). 

This Amended Agreement is made by and between Defendant Canoga Topanga 
DH, LP (“Defendant”), Plaintiff Santiago Nunez (“Plaintiff”), for himself, Aggrieved Employees 
(defined below), on behalf of the State of California, and the law firms defined below as “Plaintiff’s 
Counsel” and “Defense Counsel.”  (Defendant, Plaintiff and Aggrieved Employees, as defined 
herein, are sometimes collectively referred to as the “Parties.”)  This Amended Agreement shall 
be effective upon the last date upon which it is signed by the Parties. 

The Parties agree that all representative claims brought pursuant to PAGA in Los 
Angeles County Superior Court case number 21VECV00160 (the “Litigation” or “Action”) shall 
be, and hereby are, ended, settled, resolved, and concluded by agreement of Defendant to pay the 
sum of Ninety Thousand Dollars ($90,000.00) (hereinafter referred to as the “PAGA Settlement 
Sum”) for settlement of the PAGA claims and penalties sought in the Litigation, which shall be 
inclusive of Plaintiff’s Counsel attorneys’ fees and costs in connection with this Amended 
Agreement and an enhancement payment to Plaintiff Nunez. The Parties further agree that this 
Amended Agreement is a compromise of disputed claims and that nothing in this Amended 
Agreement shall be construed as an admission of liability.   

Article I. 

Definitions. 

Section 1.01 Definitions. 

Unless otherwise defined herein, the following terms used in this Amended 
Agreement shall have the meanings ascribed to them as set forth below: 

(a) “Aggrieved Employees” means all individuals who worked for Defendant Canoga 
Topanga DH, LP in California, as hourly and/or non-exempt employees at any time 
between November 10, 2019 and December 31, 2021.  Defendant represents that the total 
number of Aggrieved Employees is approximately 110 individuals. 
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(b) “Complaint” means the operative Complaint filed by Plaintiff on or about February 9, 2021 
which asserts claims under PAGA predicated on underlying violations of Labor Code §§ 
201, 202, 226(a), 226.3, 226.7, 510, 512, 558, 1194, and 1194.2. 

(c) “Court” means the Superior Court for the State of California, County of Los Angeles. 

(d) “Defense Counsel” or “Counsel for Defendant” is: 

Jesse M. Caryl, Esq. 
BENT CARYL & KROLL, LLP 
6300 Wilshire Boulevard, Suite 1415 
Los Angeles, California 90048 

 
(e) “Effective Date” means the date the Court approves the settlement of the PAGA penalties 

as described in this Amended Agreement and dismisses the Action with prejudice. 

(f) “Plaintiff’s Counsel” is: 

Alex P. Katofsky, Esq. 
Daniel F. Gaines, Esq. 
GAINES & GAINES, APLC 
27200 Agoura Road, Suite 101 
Calabasas, California 91301 
 

(g) “Release Period” means the time period November 10, 2019 through December 31, 2021. 

Article II. 

Background. 

Section 2.01 Background.  

(a) On February 9, 2021, Plaintiff Nunez filed a complaint in the Superior Court of the State 
of California for the County of Los Angeles, entitled Santiago Nunez v. Canoga Topanga 
DH, LP, Case No. 21VECV00160.  The Litigation is brought by Santiago Nunez, on behalf 
of himself, the State of California and other aggrieved employees, as a single representative 
cause of action pursuant to the Private Attorneys General Act of 2004 (Cal. Labor Code § 
2698 et seq.) based on alleged violations of Labor Code §§ 201, 202, 226(a), 226.3, 226.7, 
510, 512, 558, 1194, and 1194.2 premised on Defendant’s alleged failure to provide all 
meal and rest periods, or premium compensation in lieu thereof, pay all wages due, timely 
pay wages due at separation of employment, and issue complete and accurate wage 
statements. 

(b) Through this litigation, the Parties have engaged in informal discovery, including  a review 
of aggrieved employees’ timekeeping and payroll records and the pertinent policies and 
procedures.  The Parties reached this PAGA Settlement only after such discovery and 
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investigation was performed, following a mediation with Steve Pearl, Esq. on November 
30, 2021. 

(c) This PAGA Settlement contemplates the entry of an order by the Court approving the 
payment allocated for settlement of the PAGA claims and dismissing the Action with 
prejudice. 

Article III. 

Approval and Implementation of Settlement. 

Section 3.01 Cooperation. 

The Parties will cooperate in obtaining, through a stipulation and order, or an 
unopposed motion, if required, an Order from the Court approving the payment of the PAGA 
Settlement Sum as described in this Amended Agreement at the earliest possible date.  
Concurrently with the submission of this Amended Agreement to the Court, Plaintiff shall submit 
it to the LWDA as required by PAGA.   The Parties agree to use their best efforts to expedite the 
preparation and submission of the settlement documents.  The Parties further agree to fully 
cooperate in the drafting and/or filing of any further documents or filings reasonably necessary to 
be prepared or filed, shall take all steps that may be requested by the Court relating to, or that are 
otherwise necessary to, the approval and implementation of the payment of the PAGA Settlement 
Sum as described in this Amended Agreement. 

The Court’s approval of the payment of the PAGA Settlement Sum as described in 
this Amended Agreement shall be embodied in a written Order, which shall be transmitted to the 
LWDA promptly upon entry, as required by PAGA.  Should the Court not grant approval of the 
payment of the PAGA Settlement Sum as described in this Amended Agreement or decline to 
dismiss the Action, this Amended Agreement shall be null and void and have no further effect, 
and all sums paid by Defendant, if any, shall be promptly returned to it. 

Section 3.02 Settlement Payment Procedures. 

(a) Payment of PAGA Settlement Sum and Notice to Aggrieved Employees. 

(1) Defendant agrees to pay a total amount of Ninety Thousand Dollars ($90,000.00) to settle 
this matter.  This amount, i.e., the PAGA Settlement Sum, shall cover, resolve, and fully 
satisfy any and all amounts owed to Plaintiff, the Aggrieved Employees, the State of 
California, and Plaintiff’s Counsel, including all amounts allocated to attorneys’ fees and 
costs, in settlement of all claims asserted in the Complaint, or that could have been 
asserted in the Complaint, by Plaintiff, on behalf of himself and the Aggrieved 
Employees.  The Parties agree that there are no circumstances that would require 
Defendant to pay any amount greater than the PAGA Settlement Sum in connection with 
this Amended Agreement unless the escalator clause in paragraph 6.13 herein is invoked.  
In the event that this Amended Agreement is canceled, rescinded, terminated, voided or 
nullified, however that may occur as permitted herein, or the settlement is barred by 
operation of law, invalidated, or ordered not to be carried out by a court of competent 
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jurisdiction, Defendant shall have no obligation to pay any of the PAGA Settlement Sum 
and the Parties’ respective positions shall be restored to positions prior to mediation. 
Further, in that event, nothing in this Amended Agreement, the negotiations leading to 
this settlement, nor any papers prepared in connection with this Amended Agreement 
shall be admissible in any proceeding for any purpose whatsoever.  

(2) The “Net Settlement Fund” shall be calculated by deducting from the PAGA Settlement 
Sum up to $36,000 for the payment of Plaintiff’s Counsel’s fees, up to $10,000 for the 
payment of Plaintiff’s Counsel’s costs, up to $5,000 to Plaintiff for an enhancement 
payment, and up to $5,000 to compensate the parties’ chosen Settlement Administrator.  
The Net Settlement Fund will be comprised of approximately $34,000.  Seventy-five 
percent (75%) of the Net Settlement Fund, or approximately $25,500, shall be distributed 
to the State of California Labor and Workforce Development Agency (“LWDA”), and 
the remaining twenty-five percent (25%) of the Net Settlement Fund, or approximately 
$8,500, shall be distributed to the Aggrieved Employees.  

(3) The twenty-five percent (25%) of the Net Settlement Fund to be distributed to the 
Aggrieved Employees will be divided by the total number of pay periods worked by all 
of them in California during the Release Period to yield the Pay Period Value.  Each 
Aggrieved Employee will be paid an amount equal to their individual number of pay 
periods worked in California during the Release Period multiplied by the Pay Period 
Value. 

(4) Defendant shall pay the PAGA Settlement Sum on an installment basis comprised of 
twelve (12) equal payments of $7,500.  Payment shall be made via wire, bank transfer or 
certified funds to the Settlement Administrator on or before the scheduled due date.  The 
first payment of $7,500 shall be delivered to the Settlement Administrator no later than 
January 15, 2022.  The remaining payments shall each be delivered to the Settlement 
Administrator no more than thirty (30) calendar days after the due date of the prior 
installment payment (i.e., every month for a total of 12 months) until the PAGA 
Settlement Sum is paid in full.   

(5) No disbursements from the PAGA Settlement Sum may be made by the Settlement 
Administrator unless and until the Effective Date first occurs.  Following the Settlement 
Administrator’s receipt of the first two installment payments (totaling $15,000), and 
subject to the prior occurrence of the Effective Date, it shall promptly disburse the PAGA 
Settlement Sum as follows: payment in full to the Aggrieved Employees (i.e. 
approximately $8,500), payment in full to Plaintiff ($5,000), and the balance (i.e. 
approximately $1,500) paid to Plaintiff’s Counsel for its attorneys’ fees and costs.  Each 
successive installment payment (or portion thereof) shall be paid to Plaintiff’s Counsel 
for its attorneys’ fees and costs until such fees and costs are paid in full.    Thereafter, no 
later than thirty (30) calendar days after the entire PAGA Settlement Sum has been paid, 
the Settlement Administrator shall transmit to the LWDA its share of PAGA penalties 
and to itself all settlement administration fees incurred. 

(6) Defendant will provide the Settlement Administrator with a confidential list containing 
the names, addresses, and total number of pay periods worked during the Release Period 
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for each of the Aggrieved Employees within ten (10) calendar days after the Effective 
Date.  This contact information will be provided confidentially to the Settlement 
Administrator only, and the Settlement Administrator will treat the information as private 
and confidential and take all necessary precautions to maintain the confidentiality of such 
information. This information is to be used only to carry out the Settlement 
Administrator’s duties as specified in this Amended Agreement and shall not be disclosed 
to anyone other than the Settlement Administrator, except to applicable taxing authorities, 
or pursuant to express written authorization of Defendant, the individual in question, or 
by order of the Court. 

(7) No later than fifteen (15) calendar days after the second installment of the PAGA 
Settlement Sum has been paid, the Settlement Administrator shall transmit the Notice of 
PAGA Settlement (attached hereto as Exhibit “A”), together with settlement checks 
containing their individual settlement amounts, with no claims process required, to all 
Aggrieved Employees by first-class United States mail, postage prepaid, to the last known 
address of each recipient with directions to the Postmaster to forward the Notice of PAGA 
Settlement and return all undeliverable Notices.     

(8) For each settlement check and Notice of PAGA Settlement that is returned as 
undeliverable, the Settlement Administrator shall promptly attempt to locate the 
Aggrieved Employee by using an address refresher database.  The value of checks 
uncashed more than 180 days after issuance will be paid to the California State 
Controller’s Office – Unclaimed Property Fund, to be held in the name of the Settlement 
Aggrieved Employee. 

(9) 100% of the PAGA Settlement Sum is considered penalties and will not be subject to 
local, state or federal tax withholdings.  All recipients of payments under this PAGA 
Settlement shall have their payments reported on an IRS Form 1099.  The Settlement 
Administrator shall issue IRS Form 1099s (if required) to the Aggrieved Employees.   

Article IV. 

Limitations On Use Of This Settlement. 
 
Section 4.01 No Admission. 

This Amended Agreement and compliance with this Amended Agreement shall not 
be construed as an admission by Defendant of any liability whatsoever, or as an admission by 
Defendant of any violations of Plaintiff’s or Aggrieved Employees’ rights, violation of any order, 
law, statute, duty or contract whatsoever.  Defendant specifically disclaims any liability to Plaintiff 
or any other allegedly aggrieved employee for any alleged violation of his/her rights, or for any 
alleged violation of any order, law, statute, duty or contract.  Defendant further denies that, for any 
purpose other than settling these matters, that this action is appropriate for representative treatment.    

Section 4.02 Non-Evidentiary Use. 
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Neither this Amended Agreement, nor any of its terms, nor any of the negotiations 
connected with it or proceedings relating to this Amended Agreement, payouts or anything else 
associated with it, shall be offered or used as evidence by any of the Parties, or their respective 
counsel in the Litigation or in any other action or proceeding, including to establish any liability 
or admission on the part of Defendant or any Released Parties or to establish the existence of any 
condition constituting a violation of, or noncompliance with, federal, state, local or other 
applicable law; provided, however, this shall not prevent this Amended Agreement from being 
used, offered, or received in evidence in any proceeding to enforce, construe, or finalize this 
Amended Agreement.  Neither this Amended Agreement, nor any of its terms or provisions, nor 
any of the negotiations connected with it or proceedings relating to this Amended Agreement, 
payouts or other events associated with it, shall be construed as an admission or concession by 
Defendant or any Released Parties or establishment of any such violation(s) or failure(s) to comply 
with any applicable law.  Defendant specifically retains the right to defend, on the merits, against 
any non-settled claims brought by any Aggrieved Employees.   

Section 4.03   Nullification. 

Invalidation of any material provision of this Amended Agreement shall invalidate this 
Amended Agreement in its entirety unless the Parties shall subsequently agree in writing that the 
remaining provisions shall remain in full force and effect. 

Article V. 

Release and Waiver of Claims. 
 
Section 5.01 Limited Release By Plaintiff Nunez and Aggrieved Employees. 

Upon the Effective Date and subject to Defendant’s full payment of all sums required by 
this Settlement, Plaintiff, on behalf of himself, his heirs, executors, and assigns, the Aggrieved 
Employees, and the State of California, fully releases and discharges Defendant, and each of its 
present and former affiliates, parent companies, subsidiaries, divisions, successors, predecessors, 
and assigns, and each of its respective past and present shareholders, officers, partners, directors, 
current and former employees, agents, attorneys, insurers, successors, assigns, representatives, 
accountants, and all persons acting under, by, through, or in concert with any of them (collectively, 
“Released Parties”) from any and all claims, rights, demands, liabilities, and causes of action of 
every nature and description, under PAGA, which were alleged or which could have been alleged 
based on the facts asserted in the operative complaint in the Action and/or the operative 
administrative exhaustion letter filed with the Labor Workforce Development Agency (“Released 
Claims”) that accrued during the Release Period. 

Article VI. 

Miscellaneous Provisions. 

Section 6.01 Voluntariness. 
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This Amended Agreement is executed voluntarily and without duress or undue 
influence on the part of or on behalf of any of the Parties, or of any other person, firm or other 
entity. 

Section 6.02 Amendments. 

The terms and provisions of this Amended Agreement may be amended only by a 
written agreement that is both (a) signed by the Plaintiff, Plaintiff’s Counsel, Defendant and 
Defense Counsel who executed this Amended Agreement and (b) approved by the Court.  Any 
waiver of any provision of this Amended Agreement shall not constitute a waiver of any other 
provision of this Amended Agreement unless expressly so indicated otherwise.  

Section 6.03 Assignment. 

None of the rights, commitments, or obligations recognized under this Amended 
Agreement may be assigned by any Party, Aggrieved Employee, Plaintiff’s Counsel, or Defense 
Counsel without the express written consent of each other Party and their respective counsel 
hereto.  The representations, warranties, covenants, and agreements contained in this Amended 
Agreement are for the sole benefit of the Parties under this Amended Agreement, and shall not be 
construed to confer any right or to avail any remedy to any other person.  Plaintiff expressly 
warrants that he has not transferred to any person or entity any right or cause of action, or claim 
released by this Amended Agreement. 

Section 6.04 Governing Law. 

This Amended Agreement shall be governed, construed, and interpreted, and the 
rights of the Parties shall be determined, in accordance with the laws of the State of California. 

Section 6.05 Entire Agreement. 

This Amended Agreement contains the entire understanding of the Parties hereto 
in respect of the subject matter contained herein. This Amended Agreement supersedes all prior 
agreements and understandings among the Parties hereto with respect to the settlement of the 
Litigation. 

Section 6.06 Waiver of Compliance. 

Any failure of any Party, Defense Counsel, and/or Plaintiff’s Counsel hereto to 
comply with any obligation, covenant, agreement, or condition herein may be expressly waived in 
writing, to the extent permitted under applicable law, by the Party or Parties and their respective 
counsel hereto entitled to the benefit of such obligation, covenant, agreement, or condition.  A 
waiver or failure to insist upon strict compliance with any representation, warranty, covenant, 
agreement, or condition shall not operate as a waiver of, or estoppel with respect to, any subsequent 
or other failure. 
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Section 6.07 Counterparts. 

This Amended Agreement, and any amendments hereto, may be executed in any 
number of counterparts and any Party and/or their respective counsel hereto may execute any such 
counterpart, each of which when executed and delivered shall be deemed to be an original and all 
of which counterparts taken together shall constitute but one and the same instrument.  It shall not 
be necessary in making proof of this Amended Agreement or any counterpart hereof to produce or 
account for any of the other counterparts. 

Section 6.08 Attorneys’ Fees and Costs. 

With respect to this Amended Agreement, neither Plaintiff’s Counsel nor any other 
attorneys acting for, or purporting to act for the Aggrieved Employees, or Plaintiff may recover or 
seek to recover any amounts for fees, costs, or disbursements from the Released Parties or the 
PAGA Settlement Sum except as expressly provided herein.  Defendant shall bear its own 
attorney’s fees and costs, and neither Plaintiff’s Counsel, Aggrieved Employees or the Plaintiff 
shall be responsible for Defendant’s attorney’s fees and costs.  If any party moves the Court to 
enforce this Amended Agreement, the prevailing party shall be entitled to recover from the other 
party all attorneys’ fees and costs incurred to enforce this Amended Agreement. 

Section 6.09 Dispute(s). 

Should any dispute(s) arise among the Parties or their respective counsel regarding 
the implementation or interpretation of this Amended Agreement, but excluding any dispute 
related to non-payment or late payment of any installment of the PAGA Settlement Sum (which is 
addressed in Section 6.12 herein), the Parties agree to submit any such dispute(s) first to mediation 
and/or continued negotiations before mediator Steven Pearl, and then, if unsuccessful, to the Court. 
To the extent any Party seeks to enforce any of the terms of this Amended Agreement in Court or 
before the Court, the prevailing party shall be entitled to recover his/her/its/their reasonable 
attorneys’ fees and costs. 

Section 6.10 Binding. 

This Amended Agreement shall bind and inure to the benefit of the Parties hereto 
and to their respective successors, assigns, legatees, heirs, and personal representatives.   

Section 6.11 Court’s Retention of Jurisdiction. 

The Court shall retain jurisdiction, pursuant to Code of Civil Procedure section 
664.6 and otherwise as permitted by law, to enforce this Settlement. 

Section 6.12 Default; Notice; Cure; Acceleration; Time is of the Essence. 

If any required installment payment is not received on the date due, Defendant shall 
be in default of its obligations under this Settlement.  Plaintiff shall e-mail notice of the default to 
Defendant at jcaryl@bcklegal.com.  Defendant will then have seven (7) calendar days from the 
date notice is e-mailed to cure the default.  If the default remains uncured for seven (7) calendar 
days, then all sums remaining unpaid under this Settlement shall be accelerated and become all 
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due and payable and begin to accrue interest at the legal rate.  Plaintiff may thereafter move the 
Court, pursuant to Code of Civil Procedure 664.6, for entry of a judgment against Defendant to 
reflect this acceleration, the accrual of interest, plus actual attorneys’ fees and costs incurred to 
enforce the judgment and this Settlement.  Time is of the essence with respect to all provisions of 
this Amended Agreement. 

Section 6.13 Escalator Provision. 

This settlement is based on Defendant’s representation that there are approximately 
1,485 pay periods at issue worked by approximately 110 individuals through November 29, 2021.  
If the number of pay periods or employees exceeds these amounts by 5% or more, Defendant shall 
pay an increased PAGA Settlement Sum proportionate to the increase over the 5% threshold, with 
the larger increase controlling.  For example, if the final number of pay periods is 6% greater than 
1,485, the PAGA Settlement Sum will increase by 1%). 

IN WITNESS WHEREOF, the Parties have executed this Amended Private 
Attorneys General Act Settlement Agreement on the date set forth. 

APPROVED AND ACCEPTED. 

 

[SIGNATURES ON FOLLOWING PAGE] 

 

Dated: March 15, 2022 CANOGA TOPANGA DH, LP 
 
 
By  
Its ___________________________________  
 
 
 

Dated: March 15, 2022 
 

By  
     SANTIAGO NUNEZ  
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APPROVED AS TO FORM AND 
ATTORNEY OBLIGATIONS ONLY 
 
Dated: March 15, 2022 

 
 
 
GAINES & GAINES, ALPC 
 
 
By  
Daniel F. Gaines, Esq. 
Alex P. Katofsky, Esq. 
Attorneys for Plaintiff 

  

Dated: March 15, 2022 BENT CARYL & KROLL LLP 
 
 
By  
Jesse M. Caryl, Esq. 
Attorneys for Defendant 
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EXHIBIT A 
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SUPERIOR COURT OF THE STATE OF CALIFORNIA 

FOR THE COUNTY OF LOS ANGELES 

SANTIAGO NUNEZ, on behalf of himself 
and all “aggrieved employees” pursuant to 
Labor Code § 2698 et seq., 

 
Plaintiff, 

 
       v. 
 
CANOGA TOPANGA DH, LP, a 
California limited partnership, and DOES 1 
through 10, inclusive, 

 
Defendants. 

 

Case No. 21VECV00160 

NOTICE OF SETTLEMENT OF PRIVATE 
ATTORNEYS GENERAL ACT CLAIM 
(CAL. LABOR CODE § 2698 ET SEQ.) 
  
 

 
You have been identified as an individual who worked for Defendant Canoga Topanga 

DH, LP (“Defendant”) in California, as an hourly and/or non-exempt employee at any time 
between November 10, 2019 and December 31, 2021. (“Aggrieved Employee”). 

 
On February 9, 2021, Plaintiff Santiago Nunez (the “Plaintiff”) commenced a lawsuit in 

Los Angeles Superior Court, case number 21VECV00160 (the “Lawsuit”) to recover civil 
penalties.  Plaintiff alleges in the lawsuit that Defendant failed to provide all meal and rest periods, 
or premium compensation in lieu thereof, pay all wages due, timely pay wages due at separation 
of employment, and issue complete and accurate wage statements.  For these alleged violations, 
Plaintiff seeks penalties pursuant to the California Labor Code’s Private Attorneys General Act of 
2004, codified at Labor Code § 2698 et seq. (“PAGA”).   

 
Defendant denies Plaintiff’s allegations and disputes all of Plaintiff’s claims.  The Lawsuit 

was litigated and following an investigation and a mediation before a third-party mediator, the 
Parties reached a settlement which takes into account the uncertainties and risks of proceeding 
with litigation.  

 
The Court approved the settlement on ____________ and has determined that the 

settlement is fair and reasonable.  The payment which accompanies this notice is made to you 
pursuant to the terms of the Settlement. This Settlement is being administered by ILYM Group, 
Inc., which is an experienced group that has been administering settlements like this one for over 
ten years. If you have any concerns or questions regarding the administration of this Settlement 
you can contact ILYM Group, Inc. at ___________. 
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The Court-approved settlement contains the following release of claims, to which you are 
bound: 

 
Upon the Effective Date and subject to Defendant’s full payment of 
all sums required by this Settlement, Plaintiff, on behalf of himself, 
his heirs, executors, and assigns, the Aggrieved Employees, and the 
State of California, fully releases and discharges Defendant, and 
each of its present and former affiliates, parent companies, 
subsidiaries, divisions, successors, predecessors, and assigns, and 
each of its respective past and present shareholders, officers, 
partners, directors, current and former employees, agents, attorneys, 
insurers, successors, assigns, representatives, accountants, and all 
persons acting under, by, through, or in concert with any of them 
(collectively, “Released Parties”) from any and all claims, rights, 
demands, liabilities, and causes of action of every nature and 
description, under PAGA, which were alleged or which could have 
been alleged based on the facts asserted in the operative complaint 
in the Action and/or the operative administrative exhaustion letter 
filed with the Labor Workforce Development Agency (“Released 
Claims”) that accrued during the Release Period (from November 
10, 2019 through December 31, 2021). 

 
If you have any questions, please contact Gaines & Gaines, APLC, counsel for Plaintiff, at 

(866) 550-0855. 
 
 



 
 
 
 
 
 
 
 
 
 
 

EXHIBIT E 





 
 
 
 
 
 
 
 
 
 
 

EXHIBIT F 



3/17/2022
11:58 AM Pre-bill Worksheet

GAINES & GAINES
Page 1

Selection Criteria

Account Nunez DH

Nickname Nunez DH | 2558
Full Name Santiago Nunez
Address
Phone 1 Phone 2
Phone 3 Phone 4
In Ref To Nunez v. Canoga Topanga DH LP
Fees Arrg. By billing value on each slip
Expense Arrg. By billing value on each slip
Tax Profile Exempt
Round Fees 6 Minutes
Last bill
Last charge 4/15/2022
Last payment Amount $0.00
 
Date User Rate Hours Amount Total
ID Task Markup % DNB Time DNB Amt

11/1/2020 Alex Katofsky 700.00 10.00 7,000.00 Billable
93707 Office time

 [ESTIMATED] Pre Timekeeping: Litigation research and analysis regarding
Defendant and claims

 

 
11/4/2020 Daniel Gaines 650.00 0.40 260.00 Billable

84558 Office time
 Review and revise LWDA letter  
 

11/4/2020 Evan Gaines 575.00 0.70 402.50 Billable
84592 Office time

 Second intake call with client  
 

11/5/2020 Evan Gaines 575.00 1.20 690.00 Billable
84600 Office time

 Draft LWDA letter  
 

11/9/2020 Evan Gaines 575.00 0.50 287.50 Billable
84615 Office time

 Review file and email with co-counsel  
 

11/10/2020 Evan Gaines 575.00 0.60 345.00 Billable
84761 Office time

 Revise LWDA, sign and upload  
 

1/14/2021 Evan Gaines 575.00 1.20 690.00 Billable
85907 Office time

 Draft Complaint  
 



3/17/2022
11:58 AM Pre-bill Worksheet

GAINES & GAINES
Page 2

Nunez DH:Santiago Nunez (continued)

Date User Rate Hours Amount Total
ID Task Markup % DNB Time DNB Amt

1/20/2021 Evan Gaines 575.00 0.80 460.00 Billable
86087 Office time

 Revise complaint & send to Hershey and client  
 

2/8/2021 Alex Katofsky 700.00 0.50 350.00 Billable
86507 Office time

 Review and revise Summons & Complaint  
 

3/9/2021 Evan Gaines 575.00 0.50 287.50 Billable
87177 Office time

 Emails with client re garding case status  
 

7/13/2021 Evan Gaines 575.00 0.30 172.50 Billable
89856 Office time

 Update client  
 

7/14/2021 Evan Gaines 575.00 0.40 230.00 Billable
89857 Office time

 Emails with defense regarding follow up data  
 

8/20/2021 Alex Katofsky 700.00 0.40 280.00 Billable
90077 Office time

 Prepare Case Management Statement  
 

8/20/2021 Daniel Gaines 650.00 0.60 390.00 Billable
90452 Office time

 Analysis of class list  
 

9/8/2021 Evan Gaines 575.00 0.70 402.50 Billable
90634 Office time

 Attend Case Management Conference  
 

9/22/2021 Alex Katofsky 700.00 0.20 140.00 Billable
90854 Office time

 Emails with counsel regarding scheduling mediation  
 

9/22/2021 Evan Gaines 575.00 0.40 230.00 Billable
90920 Office time

 Emails with defense regarding mediator availability  
 

9/27/2021 Evan Gaines 575.00 0.40 230.00 Billable
90936 Office time

 Call with client regarding status and mediation  
 

10/5/2021 Evan Gaines 575.00 0.60 345.00 Billable
91283 Office time

 Emails with client re garding status; schedule mediation  
 



3/17/2022
11:58 AM Pre-bill Worksheet

GAINES & GAINES
Page 3

Nunez DH:Santiago Nunez (continued)

Date User Rate Hours Amount Total
ID Task Markup % DNB Time DNB Amt

10/6/2021 Evan Gaines 575.00 0.60 345.00 Billable
91284 Office time

 Emails with client re garding status; schedule mediation  
 

10/21/2021 Evan Gaines 575.00 0.30 172.50 Billable
91353 Office time

 Emails with client re garding status of mediation  
 

11/15/2021 Evan Gaines 575.00 0.40 230.00 Billable
91660 Office time

 Conflict check and review data for mediation  
 

11/16/2021 Evan Gaines 575.00 0.60 345.00 Billable
91861 Office time

 Emails with data expert regarding claims and send data  
 

11/22/2021 Evan Gaines 575.00 1.30 747.50 Billable
91890 Office time

 Draft mediation brief (Nov 22) and review documents  
 

11/23/2021 Evan Gaines 575.00 0.60 345.00 Billable
91903 Office time

 Revise mediation brief  
 

11/29/2021 Alex Katofsky 700.00 10.00 7,000.00 Billable
91815 Office time

 Attend Mediation via Zoom with Steve Pearl  
 

11/29/2021 Daniel Gaines 650.00 4.00 2,600.00 Billable
92617 Office time

 Attend Mediation via Zoom with Steve Pearl  
 

11/30/2021 Daniel Gaines 650.00 2.10 1,365.00 Billable
92622 Office time

 Review and revise Settlement approval  
 

12/20/2021 Evan Gaines 575.00 1.20 690.00 Billable
92355 Office time

 Stipulation/Order - disclose separate individual action; send Settlement to
client for signature

 

 
1/3/2022 Evan Gaines 575.00 0.40 230.00 Billable

92530 Office time
 Emails with defense regarding Stipulation signature  
 

1/7/2022 Alex Katofsky 700.00 0.40 280.00 Billable
92439 Office time

 Revise and finalize Stipulation for Approval of PAGA Settlement  
 



3/17/2022
11:58 AM Pre-bill Worksheet

GAINES & GAINES
Page 4

Nunez DH:Santiago Nunez (continued)

Date User Rate Hours Amount Total
ID Task Markup % DNB Time DNB Amt

1/11/2022 Alex Katofsky 700.00 1.20 840.00 Billable
92492 Office time

 Attend Case Management Conference; prepare Notice of Settlement  
 

1/21/2022 Jen Krikorian 525.00 3.20 1,680.00 Billable
92912 Office time

 Review Tentative Ruling and Minute Order, submit to defense counsel;
prepare to draft Motion

 

 
2/1/2022 Jen Krikorian 525.00 12.30 6,457.50 Billable

93180 Office time
 Draft Motion in lieu of Stipulation & Order per Judge's Tentative Ruling  
 

2/15/2022 Jen Krikorian 525.00 11.60 6,090.00 Billable
93434 Office time

 Prepare, review and revise Motion for Settlement Approval  
 

3/1/2022 Miriam Schimmel 750.00 3.00 2,250.00 Billable
93735 Office time

 Review court's order; review and revise motion for approval of settlement
and amended settlement agreement

 

 
3/2/2022 Jen Krikorian 525.00 1.20 630.00 Billable

93721 Office time
 Prepare, review and revise motion for settlement approval  
 

3/2/2022 Miriam Schimmel 750.00 3.00 2,250.00 Billable
93736 Office time

 Further revisions to MPA and Notice per court's order  
 

3/3/2022 Jen Krikorian 525.00 1.30 682.50 Billable
93722 Office time

 Prepare, review and revise motion for settlement approval  
 

3/4/2022 Jen Krikorian 525.00 3.20 1,680.00 Billable
93723 Office time

 Prepare, review and revise motion for settlement approval; obtain and draft
declarations

 

 
3/8/2022 Jen Krikorian 525.00 0.60 315.00 Billable

93724 Office time
 Request for administrator declaration and required information per tentative  
 

3/9/2022 Jen Krikorian 525.00 1.20 630.00 Billable
93725 Office time

 Prepare, review and revise motion for settlement approval; obtain and draft
declarations

 

 



3/17/2022
11:58 AM Pre-bill Worksheet

GAINES & GAINES
Page 5

Nunez DH:Santiago Nunez (continued)

Date User Rate Hours Amount Total
ID Task Markup % DNB Time DNB Amt

3/10/2022 Jen Krikorian 525.00 0.60 315.00 Billable
93726 Office time

 Prepare, review and revise motion for settlement approval; obtain and draft
declarations

 

 
3/11/2022 Jen Krikorian 525.00 1.20 630.00 Billable

93727 Office time
 Prepare, review and revise motion for settlement approval; obtain and draft

declarations
 

 
3/11/2022 Miriam Schimmel 750.00 0.60 450.00 Billable

93737 Office time
 Internal communications re: revising and finalizing Motion for Approval;

review draft decl of Nunez ISO approval
 

 
3/12/2022 Jen Krikorian 525.00 0.40 210.00 Billable

93728 Office time
 Prepare, review and revise motion for settlement approval; obtain and draft

declarations
 

 
3/14/2022 Jen Krikorian 525.00 3.10 1,627.50 Billable

93729 Office time
 Prepare, review and revise motion for settlement approval; draft declarations  
 

3/14/2022 Miriam Schimmel 750.00 0.60 450.00 Billable
93738 Office time

 Attention to further revision and preparation of motion for approval  
 

3/15/2022 Jen Krikorian 525.00 4.20 2,205.00 Billable
93730 Office time

 Prepare, review and revise motion for settlement approval; obtain and draft
declarations

 

 
3/15/2022 Miriam Schimmel 750.00 1.00 750.00 Billable

93739 Office time
 Further revise motion for approval and DFG declaration  
 

3/16/2022 Jen Krikorian 525.00 3.60 1,890.00 Billable
93731 Office time

 Prepare, review and revise motion for settlement approval; obtain and draft
declarations; communicate with defense

 

 
3/17/2022 Jen Krikorian 525.00 0.40 210.00 Billable

93732 Office time
 Case Management Conference appearance  
 



3/17/2022
11:58 AM Pre-bill Worksheet

GAINES & GAINES
Page 6

Nunez DH:Santiago Nunez (continued)

Date User Rate Hours Amount Total
ID Task Markup % DNB Time DNB Amt

3/17/2022 Jen Krikorian 525.00 1.30 682.50 Billable
93733 Office time

 Finalize revisions on motion, proposed order, declarations  
 

4/15/2022 Alex Katofsky 700.00 7.50 5,250.00 Billable
93708 Office time

 [ESTIMATED] Time required to finalize approval paperwork, attend approval
hearing, communicate with employees, administrator and counsel for
Defendant, and close file

 

 
4/15/2022 Daniel Gaines 650.00 7.50 4,875.00 Billable

93709 Office time
 [ESTIMATED] Time required to finalize approval paperwork, attend approval

hearing, communicate with employees, administrator and counsel for
Defendant, and close file

 

 

TOTAL Billable Fees 116.10  $70,592.50

 
Total of billable expense slips $0.00

 

Calculation of Fees and Costs

 
 Amount Total

Fees Bill Arrangement: Slips
By billing value on each slip.

Total of billable time slips $70,592.50  
Total of Fees (Time Charges) $70,592.50

Total of Costs (Expense Charges) $0.00

Total new charges $70,592.50

New Balance
Current $70,592.50  

Total New Balance $70,592.50



 
 
 
 
 
 
 
 
 
 
 

EXHIBIT G 



Nunez v. Canoga Topanga DH
Class Counsel's Costs

EXPENSE CATEGORY EXPENSE

Postage/FedEx charges 13.80$         

Expert Fees 525.00$       

Filing fees (including related attorney service expenses) 772.92$       
Mediation fee 7,725.00$    
Future estimated expenses - 376.00$       

 • Filing fees and One Legal Service fees for Motion for 
PAGA Approval (will be filed via One Legal) - $121.00

 • Courtesy copy delivery fees to department of Motion for 
PAGA Approval via One Legal - $130.00

 • Postage for mailing Motion for PAGA Approval - $10.00

 • Court call expense for Motion for PAGA Approval 
Hearing - $94.00

 • Filing fees and One Legal Service fees for Notice of 
Entry of Order once Order signed (will be filed via One 
Legal) - $16.00 
 • Postage for mailing Notice of Entry of Order - $5.00
TOTAL EXPENSES 9,412.72$    
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