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January 23, 2021 

 

 

Via Certified Mail 

Return Receipt Requested 

California Labor and Workforce Development Agency 

800 Capitol Mall, MIC-55 

Sacramento, CA 95814 

 

Via Certified Mail  

Return Receipt Requested  

D.O.S. Pizza, Inc. 

c/o CT Corporation System  

818 West Seventh Street, Suite 930 

Los Angeles, CA 90017 

 

Via Certified Mail  

Return Receipt Requested  

Michael O’Connor, Esq.  

Michael J. Morphew, Esq.  

ATKINSON, ANDELSON, LOYA, RUDD & ROMO 

4275 Executive Square, Suite 700 

La Jolla, California 92037 

 

Via Certified Mail  

Return Receipt Requested  

Anthony J. Zaller, Esq. 

Anne McWilliams, Esq. 

ZALLER LAW GROUP, PC 

999 N. Pacific Coast Highway, Suite 525 

El Segundo, CA 90245 

 

 

RE: Notice of Labor Code Violations Pursuant to Labor Code § 2699 et seq. 

 Coro v. So-Cal Dominoids, Inc., and D.O.S. Pizza Inc., et al. 

 

Gentlepersons: 

 

  This office represents Ethan Coro, (“Complainant”), who will be joining as a named 

plaintiff in the PAGA lawsuit presently pending in the San Diego County Superior Court, 

entitled Heather Phillips et al. v. So-Cal Dominoids, Inc. and D.O.S. Pizza Inc., et al. (Case No. 

37-2013-00056664-CU-OE-CTL) (the “PAGA Action”).  The PAGA Action is brought against, 

http://www.hoguebelonglaw.com/


inter alia, D.O.S. Pizza, Inc. (“D.O.S.”) alleging that D.O.S. violated California Labor Code §§ 

201, 202, 203, 218.5, 218.6, 226, 226.7, 512, 518, 558, 11050 et seq., 11040 et seq., 1174, 1175, 

1194, 1198, and 2802.  Pursuant to Labor Code § 2699.3, we hereby notify you that Complainant 

and Plaintiff in the PAGA Action intend to amend the PAGA Action complaint, on behalf of 

themselves and all other similarly situated current and former aggrieved non-exempt employees, 

to seek penalties under the Private Attorneys General Act of 2004, Cal. Lab. Code §§ 2698 et 

seq. Accordingly, this charge relates back to and is intended to supplement the charges 

previously filed by the Plaintiff in the PAGA Action (Heather Phillips), which PAGA charges 

and operative civil complaint are attached hereto as Exhibits A and B respectively, and 

incorporated herein by reference as though fully set forth herein. 

 

 Like the Plaintiff in the PAGA Action, Complainant alleges that D.O.S. improperly 

denied its non-exempt employees premium wages for overtime work and proper meal periods 

and rest breaks required by California law.  Complainant alleges that, among other violations, 

D.O.S. improperly paid its non-exempt employees at their regular rate of pay for overtime hours 

worked, and denied these employees full thirty-minute meal periods and ten-minute rest periods, 

without compensating them with one hour’s wage in lieu of each missed meal and/or rest period.  

Complainant also alleges that D.O.S. failed to provide its non-exempt employees with split shift 

pay and failed to provide reporting time wages as required by law.  And, Complainant alleges 

that D.O.S. failed to fully reimburse all expenses incurred by its non-exempt employees, 

including, without limitation, mileage and cell phone expenses. 

 

Finally, Plaintiff alleges that D.O.S.’s failure to pay overtime, provide proper meal 

periods and rest periods, accurate itemized wage statements, to provide split shift pay and 

reporting their wages, and to provide expense reimbursements was all done on a regular and 

consistent basis. 

 

Sincerely, 

       

      HOGUE & BELONG 

 

 

      __/S/ Tyler Belong__________________ 

Tyler J. Belong, Esq. 

 



Exhibit “A” 











 

 

 

 

 

 

 

 

 

 

 

 

 

 

Exhibit “B” 
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