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Y Electronically FILEA Deputy
Attorney for PLAINTIFF,

AUSTIN LARSEN

SUPERIOR COURT OF THE STATE OF CALIFORNIA

COUNTY OF BUTTE
AUSTIN LARSEN, Case No. 21CV01205
Plaintiffs, JOINT STIPULATION AND PROPGSEDR
ORDER FOR APPROVAL OF PAGA
v. SETTLEMENT

HARMONY COMMUNITIES, INC., ROYAL | Complaint filed: May 10, 2021
PALMS MOBILE HOME PARK INVESTORS,
LLC, and DOES 1-9, inclusive

Defendants.

The parties, by and through their counsel of record, hereby stipulate and agree as follows:

WHEREAS, on or about January 21, 2021, Plaintiff Austin Larsen (“Plaintiff”) filed a
Private Attorneys General Act (PAGA) Notice (“Notice”) with the Labor Workforce and
Development Agency (LWDA) alleging Labor Code violations against Plaintiff’s previous
employer Defendant Harmony Communities, Inc. A true and correct copy of the PAGA Notice
has been attached hereto as Exhibit 1.

WHEREAS, Plaintiff served her PAGA Notice on Defendant Harmony Communities, Inc.
by Certified Mail on January 21, 2021.

WHEREAS, upon receipt of Plaintiff’s PAGA NOTICE, Defendant Harmony
Communities, Inc. conducted a review oftheir payroll processes. Additionally, Defendant
Harmony Communities, Inc. was operating under the valid fictitious business name Partners

Property Management, Inc. See, Declaration of Matt Davies, submitted concurrently herewith.
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WHEREAS, on or about May 10, 2021, Plaintiff filed her Complaint for Damages against
Defendant Harmony Communities, Inc. with the Butte County Superior Court, alleging individual
causes of action and the PAGA claims represented in her PAGA Notice.

WHEREAS, on or about July 13, 2022, Plaintiff filed an Amended PAGA Notice with the
LWDA (“Amended Notice”) alleging a second Defendant, Royal Palms Mobile Home Park
Investors, LLC (Harmony Communities, Inc. and Royal Palms Mobile Home Park Investors,
LLC are, hereinafter, collectively referred to as “Defendants”). A true and correct copy of the
Amended PAGA Notice has been attached hereto as Exhibit 2.

WHEREAS, on or about August 17, 2022, Plaintiff filed her First Amended Complaint
against Defendants.

WHEREAS, on or about March 22, 2024, Plaintiff and Defendants (hereinafter “the
Parties”) reached a settlement for Plaintiff’s individual claims and proposed settlement for
Plaintiff’s PAGA claims. A true and correct copy of the “Settlement Agreement” has been
attached hereto as Exhibit 3.

WHEREAS, the Parties wish to settle all claims including Plaintiff’s individual claims and
Plaintiff’s PAGA claims against both Defendants.

IT IS HEREBY STIPULATED by the Parties herein, through their counsel of record, as

follows:

o

. Plaintiff exhausted administrative remedies under the Private Attorneys General
Act (PAGA), and as such was authorized to enter into settlement on behalf of the
Labor and Workforce Development Agency (LWDA);

2. The Parties stipulate to the settlement of Plaintiff’s individual claims for

$30,000.00 with an additional $20,000.00 for Plaintiff’s attorney’s fees and costs;

3. The Parties stipulate to and seek approval of the PAGA settlement in the amount

of $20,000.00;

4. The Parties stipulate to and seek approval of the PAGA service award to Plaintiff

in the amount of $100.00;

2

Stipulation and Proposed Order to Approve PAGA Settlement




O 0 =N o n A

10
11
12
13
14
15
16
17
18
19
20
21
22
23
24
25
26
27
28

5. The Parties stipulate to and seek approval of payment of reasonable attorney’s fees
to Plaintiff’s counsel as PAGA counsel in the amount of $6,666.00 (33.3% of the
Gross PAGA Settlement Amount);

6. The Parties stipulate to and seek approval of the classification of the remaining
funds as the “PAGA Settlement Fund” in the amount of $13,234.00;

7. The Parties stipulate to and seek approval of payment to the California Labor and
Workforce Development Agency in the amount of $9,925.00 from the PAGA
Settlement Fund (75% of the PAGA Settlement Fund),

8. The Parties stipulate to and seek approval of payment to the Aggrieved Employees
in the amount of $3,308.50 from the PAGA Settlement Fund, which represents
compensation for disputed civil penalties assessed as part of the PAGA Settlement;

9. The Parties stipulate to and seek an ORDER approving the PAGA Settlement
Agreement;

10. The Parties stipulate to and seek an ORDER dismissing Plaintiff’s individual

claims and Plaintiff’'s PAGA claims with prejudice.

Date: 3/28/2024, LAW OFFICES OF ANGELA HOOPER

A’W Hooper
Angela Hooper ¥

Attorney for Plaintiff, Austin Larsen

Date: 3'/3,{! 2024, ROBINSON BRADFORD, LLP

Matthew Bradford

Attorney for Defendants

Harmony Communities, Inc. and Royal Palms
Mobile Home Investors, LLC
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ORDER

The parties having so stipulated, and good cause appearing therefore, it is hereby
ORDERED that:

The Court finds that Plaintiff Austin Larsen has exhausted all administrative remedies
required to bring the PAGA claims to be released under the proposed PAGA Settlement Agreement.
The Court find the individuals (“Aggrieved Employees”) included within the scope of the PAGA
Settlement Agreement, its releases, and all rights and obligations thereunder to include the
following:

All of Defendants’ (Harmony Communities, Inc. and Royal Palms Mobile Home Investors,

LLC) non-exempt employees, during the PAGA period from January 10, 2020, to the date

of court approval (Settlement Period).

The Court has reviewed the Settlement Agreement, which was submitted with the Joint
Stipulation and Proposed Order to Approve PAGA Settlement Agreement as Exhibit 3. The Court
finds that the Settlement Agreement is fair, reasonable and adequate and approved as required under
California Labor Code section 2698 et seq. Based on the amount of penalties as issues, the risk of
loss on the merits, the steps taken by Defendants to review, correct and improve employment
practices beginning January 2021, the risk of being able to prove violations in each pay period
during the Settlement Period as to each individual as required by statute for damages purposes, and
the Court’s statutorily authorized power to reduce penalties, the PAGA Settlement Agreement
represents a substantial recovery for individuals within the scope of the PAGA claims and the Labor
Workforce and Development Agency to further its purpose in enforcing the Labor Code. The Court
also finds that the Settlement Agreement provides a recovery that creates an effective substantial
deterrent to any potential future non-compliance further the purpose of the Labor Code and
Workforce Development Agency.

The Court approves of the PAGA penalty allocations set forth in section 2.6 of the
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Settlement Agreement wherein approximately nine thousand, nine hundred and twenty-five dollars
and no cents $9,925.00 shall be allocated as the 75% percent share of civil penalties to be paid to
the Labor and Workforce Development Agency, and wherein, three thousand, three hundred and
eight dollars and fifty cents $3,308.50 shall be allocated as the 25% percent share of civil penalties
owed to Aggrieved Employees to be disbursed on a pro-rata basis by Defendants as set forth in the
PAGA Settlement Agreement paragraph 2.6..

The Court approves of the releases set forth in the Settlement Agreement, which
encompasses all claims pled against Defendants in the Notices to the Labor and Workforce
Development Agency and the Complaint for Damages, i.e., California Labor Code §§ 201-203,
204, 218.6, 226, 226.7, 510, 512, 1174, 1194, 1194.2, 1197, 1198, 2699, et sq., 2775, 2802, 6310,
6311. The individuals and/or entities released shall include Defendants and each of Defendant’s
respective past, present and future parents, subsidiaries, principals and any other person,
corporation, association, or partnership responsible for the claims made in the PAGA Notices or
the lawsuit, and the past, present, and future shareholders, directors, officers, agents, employees,
attorneys, insurers, predecessors, and successors and assigns.

The Court finds the Parties’ settlement to have been agreed upon only after significant
investigation and arms-length negotiations in an attempt to avoid further delays and costs. The
Court grants approval of the settlement, which is incorporated by reference in its entirety as if stated
here in full. The Court finds the attorneys’ fees request is within the range that has been approved
by other Courts in similar cases and is reasonable in light of the circumstances' of this case, the
results obtained on behalf of the Aggrieved Employees, and the Labor and Workforce Development
Agency, and the contingent nature of the recovery over the course of this case, which included a
potential loss at summary judgment and/or trial proceedings.

The Court approves that Plaintiff will receive one hundred dollars and no cent $100.00 as a
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PAGA service award in addition to any amount she may be entitled to under the court-approved
settlement allocation formula. The Court approves that all uncashed settlement checks will be sent
to the State of California’s Unclaimed Property Fund in the name of the Aggrieved Employee to
whom the check was issued.

The Court approves Defendants to act as the claims administrator to perform the
administration of the PAGA settlement in accordance with the Settlement Agreement.

Accordingly, with good cause shown, the Court hereby approves the Settlement Agreement
and the implementations schedule identified in the Settlement Agreement and orders said
implementation schedule to be adhered to.

IT IS FURTHER ORDERED that Plaintiff’s PAGA claims shall be dismissed with
prejudice in their entirety and as to all Parties as set forth in the Settlement Agreement, with each
party to bear their own fees and costs outside of what has been ordered herein. This matter is subject

to the Court’s continuing jurisdiction provided in California Civil Procedure section 664.6.

The entire action is dismissed with prejudice.

ITIS SO ORDERED. All future dates are hereby vacated.

DATE: 4/3/2024

JUDGE OF THE SUPERIOR COURT—
TAMARA L. MOSBARGER
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LAW OFFICES OF PATRICIA A. SAVAGE

1550 Humboldt Road, Suite 4
Chico, CA 95928

(530) 809-1851 Office

(530) 592-3865 Fax

psavesg@gmail.com

www.locallaborlaw.com

Angela Hooper
of counsel
Attorney at Law

angelahooper.savagelaw(@gmail.com

January 21, 2021
PAGA NOTICE
For online filing

Labor and Workforce Development Agency
PAGA Administrator

1515 Clay Street, Suite 801

Oakland, CA 94612

Bruce Davies
6653 Embarcadero Drive, Suite C
Stockton, CA 95216

Re: Austin Larsen v. Harmony Communities, Inc. aka Partners Property Management, Inc.
Dear Labor Commissioner,

This office represents Austin Larsen (hereinafter referred to as “Claimant™) with her claims
against Harmony Communities, Inc. (hereinafter referred to as “Respondent”). Please find
enclosed facts asserted on information and belief in support of Claimant’s allegations brought
pursuant to California Labor Code Section 2699 et seq.

Kindly notify our office of your intent to pursue an investigation. Should you decide not to
investigate the matter, we request that you allow us to bring this action as a private attorney
general pursuant to the Private Attorney General’s Act (PAGA).

FACTS

Claimant began her employment with Respondent on or about May 1, 2018, as an Onsite
Manager for the Royal Palms Mobile Home Park until her voluntary separation of employment
in or about January 2021. Claimant lived on site and was responsible for such duties as handling
the day to operations of the mobile home park, emailing off-site management, notifying offsite
management of emergencies, meeting with residents, meeting with potential residents, etc.

Claimant’s employment agreement (Exhibit A, attached hereto) with Respondent identifies that
Claimant was to be a salaried employee, receiving $450 a month in wages after her lodging
credit of $700 was deducted from her earned wages. The maximum lodging credit allowed
pursuant to IWC Wage Order 5 in 2018 was $629.91 for an employer with 26 or more



LAW OFFICES OF PATRICIA A. SAVAGE

1550 Humboldt Road, Suite 4
Chico, CA 95928

(530) 809-1851 Office

(530) 592-3865 Fax
psavesq@gmail.com

www.locallaborlaw.com

Angela Hooper
of counsel
Attorney at Law

angelahooper.savagelaw(@gmail.com
employees. Additionally, Respondent raised Claimant’s lodging credit to $750 at some point

throughout the employment continuing to exceed the maximum amount for lodging credits as
provided for by Wage Order 5.

Furthermore, there are several deficiencies with Respondent’s wage statements as identified in
Exhibit B, attached hereto. Respondent’s wage statements failed to identify the lodging credit
being deducted from Claimant’s earned wages. Additionally, Respondent’s name on the wage
statement as the employer is incorrect because in 2017, Respondent changed its name from
Partners Property Management, Inc. to Harmony Communities, Inc. Lastly, Claimant was not
paid the requisite double minimum wage for a salaried employee working 80 hours per pay
period. Because Claimant was misclassified as an exempt salaried employee, and because
Respondent was deducting lodging credits more than the maximum amount provided by the
associated wage order, Claimant is entitled to damages in an amount according to proof.

ALLEGATIONS

Claimant brings the following allegations on behalf of herself and other similarly situated
aggrieved employee:

Count One — Violation of Labor Codes § 1194: failure to pay minimum wages;

Respondent misclassified Claimant as an exempt employee in her role as onsite manager of a
mobile home park. Additionally, Respondent was deducting rental credits in excess of the
maximum amount allowed by the governing wage order. Because Respondent was only paying
Claimant $450 a month for earned wages, Claimant was not receiving minimum wages for all
hours worked. Claimant believes, and thereon alleges, that Respondent failed to pay Claimant
and other similarly situated aggrieved employees the minimum wage for all hours worked while
under Respondent’s employ.

Count Two — Violation of Labor Code § § 226, 226.3: failure to provide accurate wage
statements;

Based on Respondent’s failure to identify the proper name of the employer, and further failing to
identifying any lodging credits being deducted from Claimant’s earned wages, and failing to
properly account for wages earned due to Claimant’s misclassification, Respondent failed to
provide accurate wage statements. Claimant believes, and thereon alleges, that Respondent failed
to provide Claimant and other similarly situated aggrieved employees with accurate wage
statements.
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Count Three — Violation of Labor Code § 1174(d): failure to keep accurate records

Respondent is required to keep payroll records showing the hours worked daily by and the wages
paid to... employees employed at the respective plant or establishment. Respondent failed to
keep accurate records pursuant to this section because Respondent did not record all hours
worked by Claimant and by failing to record all wages earned by Claimant. Respondent charged
more lodging credit than legally allowed, therefore, Claimant’s earned wages are inaccurate.
Claimant believes, and thereon alleges, that Respondent failed to accurately record Claimant’s
and other similarly situated aggrieved employees” hours worked and wages earned as provided
for by Labor Code § 1174(d).

Count Four — Violation of Labor Code § 2802: failure to pay reimbursement for business
€Xpenses;

Claimant was required to use her personal cell phone to communicate with Respondent for the
benefit of Respondent without reimbursement for the cost of the use of Claimant’s personal cell
phone. Claimant believes, and thereon alleges, that Respondent failed to pay Claimant and other
similarly situated aggrieved employees’ reimbursement for their personal cell phone use that
benefited Respondent while under Respondent’s employ.

Count Five - Violation Labor Code §§ 201, 202, 203: failure to pay all monies owed upon
termination;

Respondent failed to pay Claimant all monies owed to her upon her termination of employment,
including but not limited to, all minimum wages earned based on the excessive lodging credit.
Claimant believes and thereon alleges that Respondent failed to pay Claimant and other similarly
situated aggrieved employees all monies owed upon their termination of employment with
Respondent.

Claimant seeks to recover against Respondent civil penalties and attorneys’ fees as provided for
by Labor Code § 2699 ef seg. and any other statute for which Respondent is hereby liable.

If you require additional facts or assistance, please contact our office. We are happy to assist in
any way possible.

Very truly yours,

W&W

Angela Hooper, Esq.
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Employee Management Agreemant

This 15 an ugreemunt between Harmony Communities, Inc., and MILL&M_». . (Employer), whu

agree as follows:

Employment - Royal Palms Mobile Home Park is the employer of all employees’. Harmony Cominviunities, Inc, is the
managing agent for the ownership of the facility and manager of Royal Palms Mobile Home Park employees’ at this
community. Harmony Communities, Inc. does manage the facility known as Royal Palms Mobile Home Park. Royal
Palms Mobile Home Park does here by accept employment and does understand that the Employee’s employment shall
continue until terminated by either party. All parties are free to terminate this agreament at any time.

_ _ﬁame:

o First initial Last
‘Address:

Street City State Zip

'?éate of Birth: Sacial Security: Se: _M ____F

f-;fé}tone: Cell: Marital Status:

f?ﬁinergency Contact:

Address:

Phone Relationship:

1. Duties of Employee: Employee’s duties are those shown on the Job Description Addendum, which is part of this
Agreement and which shall be subject to review within 60 days of signing this Agreement, Employee
acknowledges that he or she has reviewed the duties shown on the Job Description Addendum and agrees that
the duties can be performed within the hours per week.

2. Position, Compensation & Hours:
Jab Title for employee will be:  ON-SITE MANAGER
Employee’s Hire Date is 4\3{\“5‘)\ 7 with Employee’s Start Date being _"f)\ \\QO\% i

On-Site Housing: Employee will or ‘/will not reside at the Mabile home Park

E(Employee will live in Park Owned Mobile Home or Dwelling Unit and received rent credit
O €employee will live in Employee Owned Mobile Home and receive space rent credit

(B{tmties: Employee shall pay for all utilities, services and charges, if any made payable by or predicted
upon occupancy of Employee, except:ﬁ(ﬂs.\j"g :
Employee shall have the following utifities connected at all times during tenancy (check as applicable):

v Gas_ " Electric_\/ Water Trash ___Sewer /o~ other: Mi ndeenet

Disconnection of utilities due to non-payment is a material violation of this Agreement.




Employee Compensation: (Check boxes that apply)

E/ Mobile Home Rent or Space Rent is used as credit against wages: If this AEreement requires more than @_
hours of work per month. Employee shall be paid at the rate of $A&SN>" per month, plus overtime a required
by law, for time spent carrying our assigned duties. Wages shall be payable on the regular payroli date of
Employer.

a. VALUE OF THE MOBILE HOME: Employee is residing In a Park Owned Mobile Ho it is provided by
Employer for Employee’s use and enjoyment as a condition of employment. Employee’s right to occupy the
mobile home shall not be considered as a tenancy for a period whatsoever and shall terminate upon the
termination of Employee’s employment. The fair market value of this Mobile Home current is § \ODxCDQ
per month. The rent on the Mobile Home shall be payable {check one):

rz/ addiRiord TO

As A Credit against Wages (“Lodging Credit): The monthly credit towards the applicable minimum wage shall be

S . This credit constitutes compensation for &I regular hours of work. Additional hours shall be

compensated. THE EMPLOYEE 5 NOT REQUIRED TO PAY ANY ADDITIONAL RENT.

{30 By Employee: The rent amount shall be per month, which is not more than 2/3 of the fair market
rental value. The mobile home is not part of Employee’s compensation, and none of the apartment value is
credited toward minimum wage obligation. Employer agrees to pay Employee at least the minimum wage for all
hours worked.

O Mobile Home Rent or Space Rent is not part of Employee Compensation: The Employee shall be paid at a rate
of$ per hour, plus overtime as required by law, far time spent carrying out assigned duties. Wages
shall be payable on the regular payroll date of Employer.

On-Duty Agreement: Because Employee lives on-site, Employee knows and understands that his/her work is maostly
unsupervised. Employee acknowledges that he/she is not “working” all the time Employee is on the premises and that it
is difficult for Employer to determine the exact hours Employee actually works because Employee may engage in normal
private pursuits such as eating, sleeping, entertaining, employment, etc., during those periods when Employee is free of
duties. Accordingly, Employee and Employer agree that 4> ( A\ ) hours per week is a reasonable estimate of
the total hours Employee will work each week, taking into consideration normal work weeks, emergency situations, and
unusually busy work weeks. Employee further acknowledges and agrees that if, during any particular workweek and
after obtaining advance approval from Employer, he or she woks more hours than stated in this Agreement.

Keys: Employee will be furnished with a set of keys to the property and shall turn them in when employment
terminates. Employee will not make copies of the keys without Employer’s permission nor will Employee allow access to
the keys that is not an employee of the company.

Employee understands that his/her employment it “At-will”

The rate of pay and job position shown on this agreement are correct and in accordance with my understanding. No
promises or commitments have been made to me concerning the length of my employment, my future wage, or any
other reimbursement or benefit except for those reimbursements covered in an official written offer of employment
may be terminated for reasons other than those listed in any employment policies and procedures handbook, manual or
form,

Employee Signature Date

Employer Signature Date _‘D\;lﬁ,g%




Employee Occupancy of the Mobile Home: ONLY APPLYS IF EMPLOYEE RESIDES IN PARK OWNED MOBILE HOME

a.

d.

Rental Unit. Subject to the terms and conditions of the Agreement, Employer provides to Employee, as a
condition of employment, the premises located at;

2135 Nord Avenue, Space #1
Chico, CA 95926

Rent Payments: {Check one) .
No Rent is Due; Value of Mobile Home or Space Rent is Credited Against Minimum Wage

0 Rent is Due in advance on the day of each and every month, as $ -..per month, beginning
on payable to Owner/Agent at

If rent is paid after the 5* of the month, there will be a late charge of § assessed, The parties
agree that this late fee is presumed to be the amount of damages sustained by late payment of rent. It
would be impracticable or extremely difficult to fix the actual damage. This sum represents a reasonable
endeavor by the Employer to estimate fair average compensation for any loss that may be sustained as a
result of late payment of rent, Pursuant to California Law, if Employee passes a check an insufficient funds,
Employee will be liable to Employer for the amount of the check and a service charge of $35.00.

Occupants: In addition to Employee only the following names person(s) shall accupy the premises:

Birth Date
Name Birth Date
-~ Name 8irth Date

Termination of Right of Occupancy: The right of occupancy of the dwelling unit by Employee and any other
occupant is contingent on Employee’s continued employment with Employer. Employee and all occupants
must vacate dwelling unit within 72 hours of employment termination. However, Employer may
terminate the right of occupancy of Employee and all other occupants upon 24 hours’ notice if Employee’s
employment is terminated for cause or by voluntary resignation by Employee.

Prohibitions: Without Westwinds Mobile Home Parks prior written permission as an addendum to this
Agreement, no smoking, no waterbeds, watercraft, trailers, etc. shall be kept or allowed in or about the
premises.

Quiet Enjoyment: Employee shall not violate any criminal or civil law, ordinance or statute in the use and
occupancy of the premises, commit waste or nuisance, annoy, molest or interfere with any resident or
neighbor. Any such action may result in the immediate termination of this Agreement as provided herein
and by law.

Repairs and Alterations to the Mobile Home Octupied by Employee: Except as provided by law, no repairs,
decorating or alterations shall be done by the Employee without Employer’s prior written consent.
Employee shall notify Employer in writing of any repairs or alterations contemplated. Decorations include,
but are not limited to painting and wallpapering. Employee shall hold Employer harmless and indemnify
Employer as to any mechanics lien recordation or praceeding caused by Employee. Employee may not make
any alterations to cable or telephone inside wiring {such as may occur when changing telecommunications
providers or adding phone lines) without prior written consent of Employer. The notice shall include the



name, address and telephone number of any new telecommunication provider. Employee agrees to pay all
costs resulting from the alteration and agrees to pay to Employer any costs associated with restoring the
inside wiring to the condition at the time of move-in, except for reasonable wear and tear.

. Acceptance of Premises: Employee has inspected the premises, furnishings and equipment, and has found
them to be satisfactory. All plumbing, heating and electrical systems are operative and deemed satisfactory.
Care, Cleaning, Maintenance and Insurance: Employee agrees to leave the premises in the same condition
as it was received, subject to normal wear and tear. Employee acknowledges that the damage caused by
smaking tobacco products is considered above normal wear and tear and will damage surfaces and fixtures,
including, the carpet, carpet pad, wallboard, window coverings and ceilings. Depending on the severity of
the damage, costs for restoration of the unit may include, but are not limited to, cleaning, sealing, painting,
deodorizing, and possible replacement of fixtures and various surface materials. Except as prohibited by law.
Employee shall keep the premises and furniture, furnishings, and appliances, and fixtures, which are rented
for Employee’s exclusive use, in good order and condition. Upon move-out, Employee agrees to return the
unit to the same level of cleanliness it was in at the inception of the tenancy. Employee shall pay Employer
for costs to repair, replace or rebuild any portion of the premises damaged by Employee, Employee’s guests
or invitees. Employer does not insure Employees property. Employee is not a co-insured and Is expressly
excluded from any insurance policy held by Employer that is now in effect or becomes effective during the
term of this agreement.

Liability: The undersigned Employee whether or not in actual possession of the premises, is fiable for all
obligations under this Section, and shall indemnify Employer for liability arising prior to the termination of
Employee’s occupancy for personal injuries or property damage caused or permitted by Employee, his or her
personal guests and invitees. This does not waive the Employer’s duty of care to prevent personal injury or
property damage where that duty is imposed by law.

Entry: Employer may enter the premises during normal business hours for the purposes allowed for entry of
the dwelling mobile home whenever notice from an Owner is required by state law. {Civil Code Section
1954) Employee’s non-compliance with Employer’s lawful request for entry is material breach of this
Agreement that may be cause for immediate termination as provided herein and by law.

Subletting and Assignment: No portion of the premises shall be sublet nor this Agreement assigned. Any
attempted subletting or assignment by Employee shall, at the election of Employer, be an irremediable
breach of this Agreement and cause for immediate termination as provided herein and by law.

. Smoke Detection Device: The premises are equipped with a functioning smoke detection device(s), and
Employee shall be responsible for testing the device weekly and immediately reporting any problems.
Maintenance or need for repairs to Employer. If battery operated, Employee is responsible for changing the
detector’s battery as necessary. Employer shall have a right to enter the premises to check and maintain the
smoke detection device as provided by law.

This Agreement contains the entire agreement between the parties with respect to employment of Employee by
Employer and Employee’s occupancy of a mobile home, and it supersedes all prior and contemporaneous agreements,
representations, and understandings of the parties. No madification, amendment, or waiver of any of the provisions of
this Agreement shall be effective unless in writing specifically referring hereto and signed by both parties.

On the basis that this Agreement is entered into freely and voluntarily:

Employee Signature TN Date

Employer SignatureMm ,.l—’—'“"""”*' Date ;'3\ \\KLO‘?_}
'\.F\_,/ .
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SAVAGE, LAMB, REIMER & HOOPER, LLP

1550 Humboldt Road, Suite 4
Chico, CA 95928

(530) 809-1851 Office

(530) 592-3865 Fax

ahooper@sirhlaw.com

July 13,2022
AMENDED - PAGA NOTICE
For online filing

Labor and Workforce Development Agency
PAGA Administrator

1515 Clay Street, Suite 801

Oakland, CA 94612

Bruce Davies
6653 Embarcadero Drive, Suite C
Stockton, CA 95216

Re: Austin Larsen v. Harmony Communities, Inc. aka Partners Property Management, Inc. and
Royal Palms Mobile Home Park Investors, LLC

Dear Labor Commissioner,

This office represents Austin Larsen (hereinafter referred to as “Claimant™) with her claims
against Harmony Communities, Inc. and Royal Palms Mobile Home Park Investors, LLC
(hereinafter referred to as “Respondents™). Please find enclosed facts asserted on information and
belief in support of Claimant’s allegations brought pursuant to California Labor Code Section
2699 et seq.

Kindly notify our office of your intent to pursue an investigation. Should you decide not to
investigate the matter, we request that you allow us to bring this action as a private attorney
general pursuant to the Private Attorney General’s Act (PAGA).

FACTS

Claimant began her employment with Respondents on or about May 1, 2018, as an Onsite
Manager for the Royal Palms Mobile Home Park until her voluntary separation of employment
in or about January 2021. Claimant lived on site and was responsible for such duties as handling
the day to operations of the mobile home park, emailing off-site management, notifying offsite
management of emergencies, meeting with residents, meeting with potential residents, etc.

Claimant’s employment agreement (Exhibit A, attached hereto) with Respondents identifies that
Claimant was to be a salaried employee, receiving $450 a month in wages after her lodging
credit of $700 was deducted from her earned wages. The maximum lodging credit allowed
pursuant to IWC Wage Order 5 in 2018 was $629.91 for an employer with 26 or more
employees. Additionally, Respondents raised Claimant’s lodging credit to $750 at some point
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throughout the employment continuing to exceed the maximum amount for lodging credits as
provided for by Wage Order 5.

Furthermore, there are several deficiencies with Respondent’s wage statements as identified in
Exhibit B, attached hereto. Respondent’s wage statements failed to identify the lodging credit
being deducted from Claimant’s earned wages. Additionally, Respondent’s name on the wage
statement as the employer is incorrect because in 2017, Respondent changed its name from
Partners Property Management, Inc. to Harmony Communities, Inc. Because Claimant was
misclassified as exempt, the wage statement does not show the correct amount of hours worked
or the rate Claimant was paid. Lastly, Claimant was not paid the requisite double minimum wage
for a salaried exempt employee. Claimants seeks to bring an action for penalties on behalf of
herself and other aggrieved employees.

Additionally, the paychecks and wage statements Claimant received from Royal Palms Mobile
Home Park Investors, LLC, failed to identify the true legal name of the employer (i.e., Royal
Palms Mobile Home Park Investors, LLC). The paychecks themselves identify the employer as
Royal Palms MHP LLC omitting the word investors. This is a violation of Labor Code sections
226 and 226.3. Claimant brings the following claims on behalf of herself and other aggrieved
employees. A true and correct copy of the paycheck have been attached hereto as Exhibit C.

ALLEGATIONS

Claimant brings the following allegations on behalf of herself and other similarly situated
aggrieved employee:

Count One — Violation of Labor Codes § 1194: failure to pay minimum wages;

Respondent misclassified Claimant as an exempt employee in her role as onsite manager of a
mobile home park. Additionally, Respondent was deducting rental credits in excess of the
maximum amount allowed by the governing wage order. Because Respondent was only paying
Claimant $450 a month for earned wages, Claimant was not receiving minimum wages for all
hours worked. Claimant believes, and thereon alleges, that Respondent failed to pay Claimant
and other similarly situated aggrieved employees the minimum wage for all hours worked while
under Respondent’s employ.

Count Two — Violation of Labor Code § § 226, 226.3: failure to provide accurate wage
statements;

Based on Respondent’s failure to identify the proper name of the employer, and further failing to
identifying any lodging credits being deducted from Claimant’s earned wages, and failing to



SAVAGE, LAMB, REIMER & HOOPER, LLP

1550 Humboldt Road, Suite 4
Chico, CA 95928

(530) 809-1851 Office

(530) 592-3865 Fax

ahooper@sirhlaw.com

properly account for wages earned due to Claimant’s misclassification, Respondent failed to
provide accurate wage statements. Claimant believes, and thereon alleges, that Respondent failed
to provide Claimant and other similarly situated aggrieved employees with accurate wage
statements.

Count Three — Violation of Labor Code § 1174(d): failure to keep accurate records

Respondent is required to keep payroll records showing the hours worked daily by and the wages
paid to... employees employed at the respective plant or establishment. Respondent failed to
keep accurate records pursuant to this section because Respondent did not record all hours
worked by Claimant and by failing to record all wages earned by Claimant. Respondent charged
more lodging credit than legally allowed, therefore, Claimant’s earned wages are inaccurate.
Claimant believes, and thereon alleges, that Respondent failed to accurately record Claimant’s
and other similarly situated aggrieved employees’ hours worked and wages earned as provided
for by Labor Code § 1174(d).

Count Four — Violation of Labor Code § 2802: failure to pay reimbursement for business
expenses;

Claimant was required to use her personal cell phone to communicate with Respondent for the
benefit of Respondent without reimbursement for the cost of the use of Claimant’s personal cell
phone. Claimant believes, and thereon alleges, that Respondent failed to pay Claimant and other
similarly situated aggrieved employees’ reimbursement for their personal cell phone use that
benefited Respondent while under Respondent’s employ.

Count Five - Violation Labor Code §§ 201, 202, 203: failure to pay all monies owed upon
termination;

Respondent failed to pay Claimant all monies owed to her upon her termination of employment,
including but not limited to, all minimum wages earned based on the excessive lodging credit.
Claimant believes and thereon alleges that Respondent failed to pay Claimant and other similarly
situated aggrieved employees all monies owed upon their termination of employment with
Respondent.

Claimant seeks to recover against Respondent civil penalties and attorneys’ fees as provided for
by Labor Code § 2699 et seq. and any other statute for which Respondent is hereby liable.

If you require additional facts or assistance, please contact our office. We are happy to assist in
any way possible. Thank you!

Angela Hooper, Esq.
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EXHIBIT 3



CONFIDENTIAL SETTLEMENT AGREEMENT AND
FULL AND FINAL RELEASE OF ALL CLAIMS

This Confidential Settlement Agreement and Full and Final Release of All Claims
(“Agreement”), is entered into by and between Austin Larsen individually, on behalf of herself
(“Plaintiff”) and the Aggrieved Employees under the Private Attomeys General Act (*PAGA™)
and Angela Hooper (“Hooper™) on the one hand and Harmony Communities, Inc. (“HC”), and
Royal Palms Mobile Home Park Investors, LLC ("RPMHPI”) (collectively HC and RPMHPI are
“Defendants™) on the other hand. Plaintiff, Hooper and Defendants together are collectively
referred to herein as the “Parties.” Certain disputes, claims and alleged causes of action have
existed by and between the Parties and are alleged to have arisen out of and are related to
Plaintiff’s employment relationship with HC.

RECITALS
A, THE ACTION

On May 10, 2021, Plaintiff's counsel filed a civil action against Defendant, HC, for claims
arising from her employment relationship with Defendant, HC and the cessation of that
employment, entitled Austin Larsen vs. Harmony Communities, et al, , County of Butte, Case
No. 21CV01205. The operative complaint includes the following claims and causes of action:
(1) Failure to Pay Minimum Wage; (2) Failure to Provide Accurate Wage Statements; (3) Failure
to pay Reimbursement for Business Expenses; (4) Failure to Pay All Monies Owed Upon
Termination; (5) Private Attorneys General Act. In July 2022, Plaintiff amended her complaint to
add RPMHPI as a defendant.

On July 3, 2023, Plaintiff filed another complaint against HC and RPMHPI alleging a claim for
breach of contract. This action was styled Austin Larsen v. Harmony Communities, Inc. et al
Butte County Case Number 23CV01739. Plaintiff voluntarily dismissed this action on January
23, 2024, without a settlement agreement.

On February 23, 2024, HC and RPMHP! filed a complaint for malicious prosecution against
Plaintiff and Hooper based on their filing and dismissal of the breach of contract action.

Together, the three complaints referred to above are referred to herein as the “Actions™.
B. DENIAL OF LIABILITY

Each defendant in the Actions denies the allegations in the Actions and any damages or liability
arising from the allegations. Nevertheless, the Parties desire to avoid litigation and settle all




differences now existing between them related to Plaintiff's employment with Defendant, HC,
the cessation of that employment, and the allegations in the Actions.

C.  SETTLEMENT

The Parties, through their counsel, have engaged in good faith settlement discussions and agreed
that, in exchange for the payment of a certain sum (as defined below) and as further defined in
the attached Exhibit |, PAGA Settlement Agreement, the Parties shall execute a full mutual
release of all claims arising from any and all allegations in the Actions. This Agreement is
contingent upon the Court’s approval of the PAGA settlement referred to in 1.1(b) below. In the
event the Court refuses to approve the PAGA settlement, this Agreement shall be null and void.
The terms and conditions of the settlement are set forth below in this Agreement.

TERMS AND CONDITIONS OF AGREEMENT

In consideration of the terms and conditions of this Agreement as set forth below, the adequacy
of which is hereby acknowledged, and in light of the circumstances outlined in the Recitals,
which are incorporated fully herein by this reference, and in order to fully settle all claims
between the Parties, it is agreed as follows:

1.0 SETTLEMENT PAYMENT AND CONSIDERATION

I.I' In consideration of the mutual promises and covenants set forth herein, including
the Parties mutual release of all known and unknown claims against any other Party that arise
from or may arise from any of the allegations of the Actions (as defined in paragraph 2.1 below),
Defendants shall pay a Total Settlement Sum of $70,000 (Seventy Thousand Dollars) (referred to
as “Total Settlement") as follows:

a. “Wage Claim Settlement” in the amount of $50,000 (Fifty Thousand Dollars) for all of
Plaintiff’s individual wage claims in exchange for a release and 1542 waiver to be paid as
follows:

i. $30,000.00t0 Plaintiff for her individual claims as a lump sum. Plaintiff to provide IRS
W9 form. An IRS 1099 form shall be issued in connection with the payment.



ii. $20,000.00 payable to Law Offices of Angela Hooper as attorney’s fees and costs.
Counsel to provide IRS W9 form. IRS 1099 to issue.

The Wage Claim Settlement set forth in this Agreement does not include the separate payment in
exchange for release of the PAGA and related wage and hour claims which are the subject of a
separate release set forth in the attached Exhibit | and as referenced in subparagraph (b) below.

b. Wage and Hour/PAGA Settlement in the amount of $20,000 as separately set forth in
detail in the attached Exhibit 1, Private Attorneys General Action Release and Settlement
Agreement (“PAGA Agreement”).

1.2 Payments are due within 10 days from Court approval of the PAGA Settlement
agreement attached hereto as Exhibit 1. Plaintiff acknowledges and understands that she will
receive the settlement funds associated with the Wage Claim Settlement within the timeframes
allotted or agreed upon within this Agreement, only upon receipt of this fully executed settlement
agreement, upon receipt of a fully executed PAGA Settlement Agreement (i.e.,, Exhibit 1),
executed and completed IRS W9 forms from Plaintiff and her counsel, necessary IRS 1099 forms
from Plaintiff and her counsel, and as long as Plaintiff does not revoke the agreement pursuant to
the conditions set forth in the ADEA Provision (Paragraph 19) and upon the Court’s approval of
the PAGA settlement agreement and settlement.

The Parties acknowledge and understand that the settlement of her individual claims (Wage
Claim Settlement), her receipt of settlement funds for her individual claims and this Agreement
is conditioned upon and contingent on the Court’s approval of the PAGA Settlement.

Any check payable to Plaintiff will be prepared as follows: “Austin Larsen” subject to IRS 1099,
as discussed in detail above.

Any check payable to Plaintiff’s counsel will be prepared as follows: “Law Offices of Angela
Hooper Attorney Client Trust Account,” subject to 1099, as discussed in detail above.

1.3 In the event Defendants fail to pay in full any installment payment on or before its
due date, after five days written notice provided to Defendants’ counsel, Plaintiff shall be
permitted to bring an action or proceeding to enforce the terms of the Agreement or any of its
terms and be able to recover reasonable attorney’s fees and costs for such efforts.

1.4 Within three (3) business days of receiving the Court Order approving the PAGA
settlement, Plaintiff shall file a Notice of Settlement of the Action with the Court. Within five (5)
days of receipt of the Settlement Payment set forth in paragraph 1.1 above, Plaintiff shall file
with the respective agency and/or Court, a Request for Dismissal with Prejudice of the entire
action and will provide counsel with a conformed copy of same. Within five days of sending the




Settlement Payment set forth above, Defendants shall also file a dismissal with prejudice of the
malicious prosecution complaint.

1.5  Plaintiff acknowledges and agrees that Defendant, its insurer and/or its attorneys
have made no representations to her regarding the tax consequences of the monies paid to her
pursuant to this Agreement. Plaintiff agrees to pay federal and state taxes, if any, which are
required by law to be paid with respect to this settlement. Plaintiff also agrees to indemnify and
hold Defendants, its insurer and/or its attorneys harmless from any claims, demands,
deficiencies, levies, assessments, executions, judgments or recoveries by any governmental
entity against Defendants, its insurer and/or its attomeys for any amounts claimed due on
account of this Agreement to the extent the liability is Plaintiff"s and she is provided with
reasonable notice giving her an opportunity to cure, or pursuant to claims made under any federal
or state tax laws, and any costs, expenses or damages sustained by Defendants, its insurer and/or
its attorneys by reason of any such claims, including any amounts paid by Defendant, its insurer
and/or its attorneys as taxes, deficiencies, levies, assessments, fines, attorney's fees, costs,
penalties, interest or otherwise. No provision of this Agreement will be interpreted or construed
to transfer any liability for failure to comply with any tax obligations, including failure to comply
with the requirements of Section 409A, from Plaintiff to Defendants, its insurer and/or its
attorneys or either of them.

20 RELEASE OFALL CLAIMS

2.1 In consideration of the payments set forth in this Agreement (including Exhibit
1), and to the fullest extent permitted by faw, each Party individually and, where applicable, on
behalf of her/its spouses. successors, assigns, heirs, estates, executors, administrators, companies,
parents, subsidiaries, affiliates, officers, shareholders, joint venturers, partners, equity partners,
owners, directors, trustees, employees, former employees. and agents, as well as any of their
representatives, attorneys, insurers, reinsurers, and/or any of their respective predecessors,
successors and assigns and attorneys, and each of them, and on behalf of herself and the
Aggrieved Employees under the Private Attorneys General Act (‘PAGA”), voluntarily,
irrevocably and unconditionally releases, acquits and forever discharges all named Parties
(specifically including Larsen, Hooper, HC, and RPMHPI), and any of its/her/their present and
former spouses, heirs, estates, administrators, companies, parents, subsidiaries, affiliates,
officers, shareholders, joint venturers, partners, equity partners, owners, directors, trustees,
employees, former employees, and agents, as well as any of their representatives, attorneys,
insurers, reinsurers, and/or any of their respective predecessors, successors and assigns
(collectively referred to as “Releasees™), and each of them, from any and all charges, complaints,
claims, promises, agreements, controversies, suits, demands, costs, losses, debts, actions, causes
of action, damages, judgments, obligations, liabilities and expenses of whatever kind and
character, known or unknown, suspected or unsuspected, including any claims for attorneys fees



and costs, except claims that the law does not permit a party to waive by signing this Agreement,
which she/it now has, owns, holds or claims to have, own or hold, or may have had, owned or
held, or may claim to have, own or held against Releasees, or any of them, regarding events that
were alleged to have occurred in connection with or related to Plaintiff’s employment or the
cessation of her employment with Defendants, or any acts of the Releasees, including, without
limitation, any and all claims that have or could have been asserted in the Actions, any claims
that in any way relate to the facts and circumstances alleged in the Actions, or any claims under
the Americans with Disabilities Act of 1990, the Family and Medical Leave Act of 1993, the
Employee Retirement Income Security Act of 1974, the Civil Rights Act of 1991, the Fair Labor
Standards Act, Title VII of the Civil Rights Act of 1964, Sections 503 and 504 of the
Rehabilitation Act of 1973, the Age Discrimination in Employment Act of 1967, as amended, the
California Govemment Code, the Califomia Fair Employment and Housing Act, the California
Family Rights Act, the California Labor Code, the California Business & Professions Code,
penalties under the Private Attomeys General Act sections 2698, et seq., and any amendments to
any of these statutes, and any federal, state or local statute, ordinance, regulation or common
law. This shall not affect Plaintiff's workers’ compensation claim, if any.

2.3 The Parties agree that all of her/their rights under Section 1542 of the Civil Code
of the State of California that are related or in any manner incidental to the matters encompassed
by this Agreement are hereby waived. Section 1542 provides as follows:

A GENERAL RELEASE DOES NOT EXTEND TO CLAIMS THAT THE CREDITOR
OR RELEASING PARTY DOES NOT KNOW OR SUSPECT TO EXIST IN HIS OR HER
FAVOR AT THE TIME OF EXECUTING THE RELEASE AND THAT, IF KNOWN BY
HIM OR HER, WOULD HAVE MATERIALLY AFFECTED HIS OR HER
SETTLEMENT WITH THE DEBTOR OR RELEASED PARTY.

24  The Parties agree and acknowledge that the terms of settlement herein stated
constitute a complete compromise of matters involving disputed issues of law and fact. The
Parties expressly and voluntarily assume the risk that the facts or law may be other than the
Parties presently believe. It is understood and agreed by the Parties that the settlement is a
compromise of doubtful and disputed claims and that no portion of the terms of the settlement
shall be construed as an admission of liability by a Party hereto. The Parties acknowledge that
they have waived rights or claims pursuant to this Agreement in exchange for consideration, the
value of which exceeds payment or compensation to which they otherwise were entitled.

2.5  Plaintiff acknowledges that this Agreement does not limit any Party’s right, where
applicable, to file or participate in any investigative proceeding of any federal, state or local
govemment agency. To the extent permitted by law, Plaintiff agrees that, if such an



administrative charge is made, Plaintiff shall not be entitled to recover any individual monetary
relief or individual remedies.

3.0 CONFIDENTIALITY AND NON-DISCLOSURE

3.1 Plaintiff hereby agrees that to the fullest extent permissible by law, she will not,
without compulsion of legal process, disclose to any third party any of the terms of this
Agreement, including the amounts referred to herein or the general magnitude of the Settlement
Payment, except that she may disclose such information to her spouse, attorneys, accountants or
professional advisors to whom disclosure is necessary to effect the purposes for which she
consulted such professional advisor(s). Plaintiff agrees that, in connection with any disclosure
permitted hereunder, she shall cause such third party to whom disclosure has been made to agree
to comply with this covenant of confidentiality and non-disclosure and, in the event such third
party breaches this covenant of confidentiality and non-disclosure, such breach shall be deemed
to have been committed by Plaintiff. Notwithstanding the provisions set forth in Paragraph 12.0
of this Agreement, Plaintiff hereby understands that nothing contained herein shall preclude her
from acknowledging that the dispute has been resolved or from making legally protected reports
to any governmental agency or entity, subject to applicable restrictions and protections. This
provision does not prevent the disclosure of information subject to California Code of Civil
Procedure 1001, This provision also does not prevent disclosure made to the Court as necessary
to seek the approval of the PAGA Settlement.

3.2 Any breach by Plaintiff of Section 3.0 shall be considered a material breach of
this Agreement and the Parties acknowledge that Defendant deems confidentiality a material
condition of this Agreement, absent which it would not have agreed to the terms set forth herein.
Nothing in this Section or in any other provision of this Agreement shall, or is intended to, limit
any other rights or remedies the Parties may have by virtue of this Agreement or otherwise,
including the provisions contained in this Agreement relating to injunctive relief and attomeys’
fees and costs.

3.3 The Parties agree that a breach of this confidentiality section would constitute
irreparable harm to Defendant and that, in the event of any breach of this section, Defendant may
obtain an injunction prohibiting future breaches. In addition, without limiting any remedies at
law or at equity that would otherwise be available to Defendant, the Parties agree that any breach
of confidentiality as defined in Section 3.1, and any breach of the provisions referenced in
Sections 4.0 and 5.0 of this Agreement, shall result in liquidated damages paid by the breaching
party in the amount of $5,000 per proven breach. Parties agree that injunctive relief, additional
monetary damages and reasonable attomeys' fees and costs are also available under this
Agreement for enforcing this provision.



40 NON-DISPARAGEMENT AGREEMENT

4.1  Plaintiff agrees that she will not defame or disparage Defendants or Releasees or
their related entities and that Plaintiff will not say or do anything that damages or impairs in any
way the reputation of Defendants. This provision does not prevent the disclosure of information
subject to California Code of Civil Procedure 1001.

42  The Parties agree that the non-disparagement provision set forth in this section is
a material term of this Agreement and that breach of this section of the Agreement constitutes a
material breach of this Agreement.

50 AGREEMENT NOT TO DISCLOSE INFORMATION OR DOCUMENTS

Plaintiff agrees not to disclose, produce, discuss or make available in any manner to any
individual or entity any documents, pleadings, discovery, emails or correspondence, witness
statements or information relating to this Action, Plaintiff ’s lawsuit or this Agreement absent a
Court Order to do so or as necessary to obtain court approval of the PAGA Settlement. Plaintiff
agrees to notify Defendants in the event that any outside entity attempts to subpoena any of the
documents relating to this case.

6.0 PLAINTIFF’S RESIGNATION AND NEUTRAL REFERENCE

Defendant’s response to any inquiry by a third-party regarding Plaintiff will be limited to the
dates of her employment at HC and her job title.

7.0 ATTORNEYS’ FEES

Except as otherwise set forth in this Agreement (including as set forth in the PAGA
Settlement (Exhibit 1)), the Parties to this Agreement shall bear their own attorneys’ fees and
costs arising from the actions of their own counsel in connection with this Agreement, the
matters and documents referred to herein, including the Action and all related matters. In the
event that any Party shall institute any action or proceeding against another Party to enforce the
provisions of this Agreement, the prevailing Party shall be entitled to recover their expenses,



including reasonable attorneys’ fees, in addition to any other relief to which the Party is found
entitled.

8.0 VOLUNTARY AND INFORMED EXECUTION

Plaintiff represents that: she has relied upon the advice of her attorney, who is the
attorney of her own choice, concerning the legal consequences of this Agreement; the terms of
this Agreement have been completely read and explained to her by her attorneys; the terms of
this Agreement are fully understood and voluntarily accepted by her; she knowingly and
voluntarily intends to be legally bound by the same; and she is releasing Defendants and
Releasees from any and all claims she may have against them.

9.0 WARRANTY OF CAPACITY TO EXECUTE AGREEMENT

Plaintiff represents and warrants that: (1) no other person or entity has, or has had, any interest in
the claims, demands, obligations or causes of action referred to in this Agreement, except as
otherwise set forth herein; (2) Plaintiff has the sole right and exclusive authority to execute this
Agreement and receive the sums specified in it; and (3) Plaintiff has not sold, assigned,
transferred, conveyed or otherwise disposed of any of the claims, demands, obligations or causes
of action referred to in this Agreement to any other person or entity.

10.0 ENTIRE AGREEMENT

The Parties understand and agree that this Agreement, including both Exhibit 1, i.e., the PAGA
Settlement hereto, constitutes the entire Agreement between the Parties concerning the scope of
the settiement of the Action and the related release of claims and that this Agreement supersedes
any and all prior oral or written agreements and understandings on such issues. No warranty,
representation, condition, understanding or agreement of any kind with respect to the subject
hereof shall be relied upon by the Parties unless incorporated herein. Notwithstanding any other
provision contained herein, this Agreement may be pled as a thorough and complete defense to
and may be used as the basis for an injunction against, any action, suit or other proceeding that
may be instituted, prosecuted or attempted in breach of the provisions contained herein.



11.0 COVENANT NOT TO SUE

Other than the instant Actions, the Parties represent and warrant that there are no lawsuits,
claims. complaints or actions pending in their name or on their behalf or brought on their behalf
of any other person or entity, against any of the Releasces. The Parties agree that they will not,
at any time hereafter, commence, maintain or prosecute any action at law or otherwise, or assert
any claim against the Releasees and/or execute or enforce any judgment against the Releasees for
damages or losses of any kind or amount arising directly or indirectly from events that have
occurred in connection with the facts alleged in the Actions or any acts of the Releasees,
including, without limitation, any and all claims and allegations that have or could have been
asserted in the Actions, any claims that in any way relate to the facts alleged in the Actions, or
any claims that could have been brought under the acts, statutes or common law referenced in
Section 2.0, without repercussion or recourse. Nothing in this Agreement is intended to
contravene any law that may permit Plaintiff to cooperate with government agency(ies);
however, Plaintiff understands that she may not receive any individual compensation as a result
of claims brought through or by any such agency. Plaintiff further agrees that she will not assist
any other person, at any time hereafter, to commence, maintain or prosecute any action at law or
otherwise, against Defendants and/or Releasees without the compulsion of a subpoena In the
event that Plaintiff is subpoenaed for information in connection with claims that in any way
relate to the facts alleged in the Actions, she will immediately notify Defendants and Releasees
and they will have the opportunity to quash said subpocna.

120 GOVERNING LAW & VENUE

The Parties understand and agree that the laws of the State of Califomia govern the terms and
enforceability of this Agreement, regardless of the conflicts of laws rules of any individual state.
In addition, any action brought to enforce the provisions of this Agreement shall be commenced,
prosecuted, and defended exclusively in the Superior Court of the State of California, County of
Butte. The assigned judge and/or court at Butte County Superior Court shall retain jurisdiction
to enforce the terms of this Agreement pursuant to California Code of Civil Procedure section
664.6.

13.0 NO ADMISSION

The Parties understand and agree that nothing in this Agreement is intended, or should be
construed, as an admission of any liability, misconduct or wrongdoing by Defendant, or as an
admission of any violation of the rights of Plaintiff or any other person.



14.0 INTERPRETATION OF THE AGREEMENT

Whenever the context requires, any gender referenced includes the other, and the singular
number includes the plural, and vice-versa.

Any captions or headings in this Agreement are inserted for convenience of reference and do not
define, describe or limit the scope or intent of this Agreement or any of their terms.

No inference, assumption or presumption shall be drawn from the fact that a Party or her or its
attorney prepared and/or drafted this Agreement.

Should any provision of this Agreement be declared or be determined by any court of competent
jurisdiction to be illegal, invalid or unenforceable, it shall be limited to the minimum extent
necessary to render it enforceable. If it cannot be so limited, it will be severed, and the legality,
validity or enforceability of the remaining parts, terms or provisions shall not be affected, and the
illegal, unenforceable or invalid part, term or provision shall be deemed not part of this
Agreement.

This Agreement, and any ambiguities or uncertainties herein, shall be equally and fairly
interpreted, and construed, without reference to the identity of the Party drafting this document,
upon the express understanding and agreement that the Parties participated equally in the
negotiation and preparation of this Agreement, or have had equal opportunity to do so.
Accordingly, the Parties, and each of them, expressly waive the benefits of California Civil Code
Section 1654, and any successor or amended statute.

150 ADEAPROVISION

Plaintiff understands and agrees that she has not executed this Agreement, including Exhibit A
and Exhibit 1, without first having had the opportunity, whether she takes it or not, to consider
this Agreement for a full twenty-one (21) days from receipt. Plaintiff acknowledges that, if she
executes this Agreement, she did so after Defendant advised her, in writing, to consult with an
attorney. Plaintiff further understands and agrees that this Agreement, including Exhibit A and
Exhibit I, will not be effective until seven (7) days after the date the Agreement containing



Plaintiff"s signature is retumed to counsel for Defendant and then only if she has not exercised
her right to revoke this Agreement as described in the paragraph below.

Plaintiff understands and agrees that she:

a Has a full twenty-one (21) days within which to consider this Agreement, including all
Exhibits, before executing it;

b. Has carefully read and fully understand all the provisions of this Agreement, inclusive of
all exhibits;

c. Is, through this Agreement, inclusive of ail Exhibits, releasing Defendants and Releasees
from any and all claims she may have against them under the Age Discrimination in
Employment Act of 1967 (29 U.S.C. § 621, et seq.);

d. Knowingly and voluntarily agrees to all of the terms set forth in this Agreement, inclusive
of all Exhibits;

e. Knowingly and voluntarily intends to be legally bound by the same;

f. Was advised and hereby is advised in writing to consider the terms of this Agreement,
inclusive of all Exhibits, and consult with an attorney of her choice prior to executing this

Agreement;

g Has a full seven (7) days following the execution of this Agreement, inclusive of all
Exhibits, to revoke it by notifying counsel for Defendants, Matthew Bradford, in writing at email
address matthew@robinsonbradford.net by midnight of the 7th day following Plaintiff’s
execution of this Agreement; and

h. Understands that rights or claims under the Age Discrimination in Employment Act of
1967 (29 U.S.C. §621, et seq.) that may arise after the date this Agreement is executed, including
any Exhibits, are not waived.



160 COUNTERPARTS

This Agreement and its Exhibits may be executed in counterparts, each of which may be
comprised of original signatures, or copies or facsimiles thereof, but all of which shall, taken
together constitute the same Agreement and, in pleading or proving any provision of the
Agreement, it shall not be necessary to produce more than one such counterpart. Facsimile,
DocuSign and other electronic or emailed signatures will have the same force and effect as
original signatures.

170 NO REPRESENTATIONS

The Parties acknowledge that, except as expressly set forth herein, no representation of any kind
or character has been made to induce the execution of this Agreement.

18.0 OWNERSHIP OF CLAIMS

The Parties represent that they have not transferred or assigned, or purported to transfer or
assign, to any person or entity, any claim described in this Agreement.

19.0 SEVERABILITY

Should any provision in this Agreement be declared or determined to be illegal or invalid,
the validity of the remaining parts, terms, or provisions shall not be affected thereby, and the
illegal or invalid part, term, or provision shall be deemed not to be part of this Agreement, and all
remaining provisions shall remain valid and enforceable.

20.0 INTEGRATION

This Agreement sets forth the entire agreement between the Parties and fully supersedes
any and all prior agreements and understandings between the Parties pertaining to the subject
marter of this Agreement. Any modifications in this Agreement must be in writing and signed by
the Parties.
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EXHIBIT 1
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This Confidential Settlement Agreement and Full and Final Release of All Claims
(“Agreement”), is entered into by and between Austin Larsen individually, on behalf of herself
(“Plaintiff”) and the Aggrieved Employees under the Private Attomeys General Act (‘PAGA™)
and Harmony Communities, Inc. (“HC”) and Royal Palms Mobile Home Park Investors,
LLC. (“RPMHPI") (collectively “Defendant”). Plaintiff and Defendant together are collectively
referred to herein as the “Parties.” Certain disputes, claims and alleged causes of action have
existed by and between the Parties and are alleged to have arisen out of and are related to
Plaintiff's employment relationship with Defendant, HC.

RECITALS
A. Plaintiff was formerly employed by Defendant.

B. In or about January 2021, Plaintiff’s counsel, sent Defendant correspondences and
a Notice of PAGA Claims outlining Plaintiff’s potential alleged claims against Defendants
asserting that Defendants failed to comply with various provisions of the California Labor Code.
Plaintiff asserted violations of California Labor Code §§ 201-203, 204, 218.6, 226, 226.7, 510,
" 512,1174,1194,1194.2, 1197, 1198, 2699 et seq., 2775, 2802, 6310, 6311, the applicable Wage
Order and seeks penalties under Labor Code section 201-203, 204, 210, 218.5 225.5, 226, 226.3,
226.7, 226.8, 510, 512, 558, 558.1, 1102.5, 1174(d), 1174.5, 1194, 1194.2, 1197.1, 1198, 1199,
2699, 2802, 6310, 631 [, et seq. of the Labor Code, and penalties.

C. On May 10, 2021, Plaintiff’s counsel filed a civil action against Defendant HC,
for claims arising from her employment relationship with Defendant HC and the cessation of that
employment, entitled Austin Larsen vs. Harmony Communities, et al, County of Butte, Case No.
21CV01205. The operative complaint includes the following claims and causes of action: (1)
Failure to Pay Minimum Wage; (2) Failure to Provide Accurate Wage Statements; (3) Failure to
pay Reimbursement for Business Expenses; (4) Failure to Pay All Monies Owed Upon
Termination; (5) Private Attorneys General Act. In July 2022, Plaintiff amended her complaint to
add RPMHPI as a defendant.

D. In October 2022, the Parties attended a mandatory settlement conference with the
Court. Although the Parties did not settle the case at the mandatory settlement conference, the
Parties used the foundation obtained at the settlement conference to reach a settlement of all
claims including PAGA on March 16, 2024 that included the agreement that the Parties will seek
approval of the Butte County Superior Court by means of a Motion or alternatively an
Application for Approval of PAGA Settlement (the “Approval Papers™).

E. The Aggrieved Employees covered by the PAGA Settlement and Release consist

of non-exempt employees, which Defendant estimates to be 305 employees during the PAGA
period from January 10, 2020 to the date of court approval (“Settlement Period”) who were
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allegedly subjected to Defendant’s allegedly deficient wage and hour practices.

F. By this Agreement, the Parties have settled, fully and finally, all claims that
Plaintiff has or might have against Defendant, up to and including the date of execution hereof,
including but not limited to those claims which were or could be asserted in any lawsuit, or any
administrative, civil, or govemmental proceeding and any claims that were or could be asserted
by the Aggrieved Employees related to the Representative PAGA Claim.

H. The Parties wish to avoid any further expense and the inconvenience of litigation,
and they wish to settle all Labor Code claims and potential wage and hour claims by Plaintiff
against Defendant, including those contained in or relating to the Action.

NOW. THEREFORE, in consideration of the terms, conditions, and promises set forth
herein, the Parties agree as follows:

TERMS AN ONS O RE T

In consideration of the terms and conditions of this Agreement as set forth below, the
adequacy of which is hereby acknowledged, and in light of the circumstances outlined in the
Recitals, which are incorporated fully herein by this reference, and in order to fully settle all
claims between the Parties, it is agreed as follows:

1. No Admission of Liability This Agrecment memorializes the compromise of disputed

claims. The Parties acknowledge that the execution of this Agreement and the payment of
consideration or any other obligation hereunder are not and shall not be construed in any way as
an admission of wrongdoing or liability on the part of Defendant, or any other person or business
entity. Defendant adamantly denies all allegations of wrongdoing arising out of the employment
relationship between the Parties including the Aggrieved Employees. The Parties intend, by this
Agreement, merely to avoid the expense, delay, uncertainty, and burden of continued litigation.

2. Consideration by Defendants In exchange for the promises contained in this
Agreement, and upon a fully executed settlement agreement and Court approval, Defendant
agree to provide Plaintiff and Aggrieved Employees (as defined herein) with the following good
and valuable consideration to be paid. Defendant shall pay a Gross Settlement Amount equal to
$20,000 in settling the individual wage claims and the PAGA Claim in the Action. (“Gross
Settlement Amount”) as follows:

2.1  One check payable to Larsen in the gross amount of $100, less payroll deductions
and withholdings. The Parties intend this amount to represent payment to Plaintiff for her
alleged individual wage and hour claims (i.e., unpaid wages/premiums and penalties) she has or
may have against Defendant as well as any incentive payment as the representative plaintiff in
this PAGA lawsuit that she may be able to claim. The parties understand and acknowledge that
this payment will be issued as a payroll check with and after ordinary payroll deductions and/or
withdrawals, subject to a W2. Plaintiff will cooperate and provide W4 and/or other payroll or tax
withholding documents if needed in order to correctly calculate appropriate payroll deductions
and/or withdrawals.

2.2 One check payable to Law Offices of Angela Hooper in the amount of $6,666
(33.33% of Gross Settlement Amount) as attomeys’ fees. Defendant will issue an IRS form 1099
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to Law Offices of Angela Hooper for this payment. Law Offices of Angela Hooper to issue an
IRS Form W9.

23  [Deleted]

24  The remaining balance of $13,234 (the “PAGA Settlement Fund”) shall be
distributed as follows:

a. Seventy Five Percent (75%) of the PAGA Settlement Fund, or $9,925.50
to the California Labor and Workforce Development Agency (“LWDA™) which
represents civil penalties payable to the LWDA under the Labor Code Private
Attomeys General Act (“PAGA”), Labor code section 2698, et seq.

b. Twenty Five Percent (25%) of the PAGA Settlement Fund, $3,308.50 (the
“Aggrieved Employee Amount”) to the Aggrieved Employees which represents
civil penalties payable to the Aggrieved Employees as compensation for disputed
civil penalties that are allegedly owed on the PAGA claim during the Settlement
Period, to all alleged Aggrieved Employees described in the Lawsuit, to be
distributed by HC per the formula set out in paragraph 2.6 below.

2.5  No portion of the Settlement Amount will be paid by Defendant until the
LWDA has been provided with a copy of this Settlement Agreement and the Superior
Court of California, County of Butte issues an Order approving the PAGA Settlement.
Defendant shall have up to 6 months from the date of this Agreement, after Court's
approval of this settlement agreement and the PAGA Settlement to make any and all
payments required by this settlement agreement.

2.6  The formula for distribution of the amount described in Section 24(b) is
as follows: Each Aggrieved Employee shall be allocated a proportionate share of the
Aggrieved Employee Amount based on the Defendant's data regarding the number of
Qualifying Pay-Periods he or she was employed as an Aggrieved Employee. To perform
this function, “Qualifying Pay-Periods” are to be identified and tabulated by assigning a
value of “1 pay-period” to each pay-period during which the individual was employed by
Defendant in a non-exempt position in California during the Settlement Period. After
calculating the Qualifying Pay-Periods for each individual Aggrieved Employee,
Defendant or the Settlement Administrator shall then compute the sum total of all
Qualifying Pay-Periods combined to arrive at an “aggregate total of all Qualifying Pay-
Periods worked by all Aggrieved Employees.” After calculating the “aggregate total of
all Qualifying Pay-Periods worked by all Aggrieved Employees,” the amount payable
per-pay-period will then be calculated by dividing the amount specified in Section 2.4(b)
by ‘the “aggregate total of all Qualifying Pay-Periods worked by all Aggrieved
Employees.” The amount payable per-pay-period will then be multiplied by the number
of Qualifying Pay-Periods worked by the individual Aggrieved Employee. This figure
will be known as the “Aggrieved Employee Settlement Award” (defined herein as "the
amount of money allocated to each Aggrieved Employee™).

2.7  For purposes of computing taxes, one hundred percent (160%) of the
Aggrieved Employee Settlement Award shall be considered to be a civil penalty and shall
not be subject to withholding, unless otherwise required by law. Prior to mailing
Settlement Awards, Defendant or the Settlement Administrator shall calculate and deduct
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from each Aggrieved Employee Settlement Award all required withholdings, if any, and
such calculations shall be provided to the Parties for review. Defendant or the Settlement
Administrator shall be responsible for issuing the payments and documentation for all
required state and federal taxes, and Defendant or the Settlement Administrator shall
issue all reports required by the Internal Revenue Service to document all payments
required under this Settlement. The Settlement Administrator (or Defendant if it decides
to self-administer the settlement distribution) shall file proof of payment with the Court
and will serve the Parties upon filing with the Court.

3. PAGA Settlement Administration Defendant will self-administer the settlement

payments to the Aggrieved Employees, or altematively separately pay for the full costs of the
third-party administrator to administer the distribution of the payments to Aggrieved Employees.
The Aggrieved Employee List shall be held as private and confidential information and shall not
be shared with Plaintiff's counsel or any third party by the Settlement Administrator without the
express written consent of Defendant’s counsel of record and/or court order.

As the Representative PAGA Claim is not a class action, the Parties agree that California
Code of Civil Procedure § 384 shall not be applicable. If any settlement checks that are not
cashed within One Hundred Twenty (120) calendar days of issuance, then any such uncashed
amounts shall be paid to the State of California’s Unclaimed Property Fund in the name of the
employees to whom it was issued.

4, Additional Terms and/or Considerations re PAGA Claim & Settlement

a. Plaintiff will file the Approval Papers for approval of the PAGA Settlement from
the Court. Plaintiff and his counsel will file the court documents to seek court approval.
Altematively, if the Court permits and the parties agree, the parties could file a joint stipulation
to obtain Court approval. The parties agree to cooperate and submit all paperwork necessary as
required by Court to obtain approval. Defendant agrees to work with and cooperate with Plaintiff
and her counsel in order to provide any necessary information to the court in order to assist
Plaintiff with the approval process.

b. The Aggrieved Employees consist of all non-exempt workers in California which
is estimated to be about 305 employees during the PAGA period of January 10, 2020 to the date
of court approval. The parties agree to a deviation rate of 12.00% on the estimated figure of 305
Aggrieved Employees. If the total number of aggrieved employees is substantially higher than
the approximate 305 persons plus the 12.00% deviation rate (i.e., an increase to a total of more
than 37 persons), the PAGA Settlement Fund shall be proportionally increased by the amount
in excess of 12% which shall also increase the Gross Settlement Amount. Any requirement of
the Court to comply with this escalation clause should not be a basis to void this Agreement.

c. If necessary, Plaintiff may request that the Court approve an award of attorneys’
fees and costs as set forth in this PAGA Settlement and not to exceed the attorneys’ fees amounts
as set forth above. To the extent that Plaintiff requests for the above award be approved by the
Court, if required and/or if necessary, Defendant will not oppose Plaintiff’s Approval Papers
provided that the fees sought do not exceed the amounts agreed between the parties as set forth
in this agreement.

e All Aggrieved Employees release any and all claims under PAGA for all
allegations and claims pled in the PAGA notice. The parties will cooperate and work together to
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provide the PAGA class with any and all necessary notice to all Aggrieved Employees after any
and all refated Court approval.

g Uncashed checks will be sent to the State of California’s Unclaimed Property
Fund in the name of the employees to whom it was issued.

h. The parties to this Settlement Agreement pledge their good faith and fair dealing
in supporting the approval of this settlement by the Court.

5. Dismissal At the hearing on the Motion to approve PAGA Settlement (or upon
stipulation and Court Order), Plaintiff's Counsel shall petition the Court to enter the request as a
Dismissal With Prejudice of the PAGA Claim as well as Plaintiff"s individual wage and hour
claims. The Parties jointly request and reserve the Court's continuing jurisdiction over the
construction, interpretation, implementation, and enforcement of this Settlement in accordance
with its terms, and over the administration and distribution of the settlement proceeds pursuant to
California Code of Civil Procedure §664.6.

6. Taxes Plaintiff acknowledges and agrees that Defendant, its insurer or its attormeys have
made no representations to her regarding the tax consequences of the monies paid to her pursuant
to this Agreement. Plaintiff agrees to pay federal and state taxes, if any, which are required by
law to be paid with respect to this settlement. Plaintiff further agrees to indemnify and hold
Defendant, its insurer or its attomeys harmless from any claims, demands, deficiencies, levies,
assessments, executions, judgments or recoveries by any governmental entity against Defendant,
its insurer or its attorneys for any amounts claimed due on account of this Agreement to the
extent the liability is Plaintiff's and she is provided with reasonable notice giving her an
opportunity to cure, or pursuant to claims made under any federal or state tax laws, and any
costs, expenses or damages sustained by Defendant, its insurer or its attorneys by reason of any
such claims, including any amounts paid by Defendant, its insurer or its attorneys as taxes,
deficiencies, levies, assessments, fines, attorney’s fees, costs, penalties, interest or otherwise. No
provision of this Agreement will be interpreted or construed to transfer any liability for failure to
comply with any tax obligations, including failure to comply with the requirements of Section
409A, from Plaintiff to Defendant, its insurer or its attorneys or any of them.

Aggrieved employees, plaintiff’s counsel and, if applicable, plaintiff, will receive an IRS
Form 1099 for said sums. Plaintiff and each Aggrieved Employee bear full responsibility for the
payment of any taxes or withholdings arising from the Aggrieved Employee Settlement Awards
paid to them. Neither Plaintiff's Counsel nor counsel for Defendant intend anything contained
herein to constitute legal advice regarding the taxability of any amount paid hereunder, nor shall
it be relied upon as such. The tax issues for each Aggrieved Employee are unique, and each
Aggrieved Employee is advised to obtain tax advice from her own advisor with respect to any
payments resulting from this Settlement.

7. Release of Claims Covered By PAGA Settlement

7.1  Release by Aggrieved Emplovees Upon the approval by the Court of this
Agreement, Plaintiff, the State of California and each Aggrieved Employee shall fully release
and forever discharge the Defendant from any and all claims, rights, demands, and/or liabilities

Page 5 of 10



for seeking civil penalties pursuant to PAGA (Labor Code § 2699 et. seq.) that arose during the
Settlement Period as it relates to Labor Code section 2698, et seq. for alleged violations of Labor
Code §§201-203, 204, 210, 218.5. 218.6, 225.5, 226, 226.3, 226.7, 226.8, 510, 512, 558, 558.1,
1102.5, 11174, 1174(d), 1174.5, 1194, 1194.2,1197, 1197.1, 1198, 1199, 2699, 2775, 2802,

6310, 6311, et seq.

7.2 Release by Plaintiff On Individual Wage and Hour Claims In exchange for the

payment set forth in this PAGA Settlement for Plaintiff’s individual wage and hour claims,
Plaintiff will release Defendant from all claims against Defendant relating to any and all of her
individual wage and hour claims under state and federal laws. Further, in exchange for the
consideration set forth in this Agreement (including the consideration set forth in the separate
confidential wage settlement), Plaintiff, along with her heirs, spouses, administrators, executors,
attorneys, successors in interest, and/or assigns, covenants not to assert or file any claims with
any court, or governmental, or administrative agency, and hereby forever releases and discharges
Defendant, and its predecessors, successors, divisions, parents, subsidiaries, affiliated and/or
related entities, and each of its and their directors, officers, partners, members, managers,
shareholders, supervisors, consultants, independent contractors, professional employer
organizations, employees, volunteers, representatives, insurers, attomeys, and agents (each, a
“Releasee™) from any and all causes of action, obligations, costs, expenses, damages, claims,
liabilities, and benefits (including attorneys’ fees and costs), of whatever character, in law or in
equity, known or unknown, suspected or unsuspected, matured or otherwise, of any kind
whatsoever, now existing or arising in the future, based on any act, omission, event, occurrence,
or nonoccurrence from the beginning of time to the Effective Date, including but not limited to
any claims or causes of action which were, or could have been asserted in the Lawsuit and/or
arising out of his employment with the Releasees and/or any relationship with Defendant (the
“Released Claims”).

Nothing in this Section 7.2 releases any obligation created by this Agreement.

7.3  Plainti dividua e_of Unknown Claims For the purpose of
implementing a full and complete release and discharge, Plaintiff expressly acknowledges that
the releases.given in the Agreement are intended to include in their effect, without limitation, all
claims that she did not know or suspect at the time of execution hereof, regardless of whether the
knowledge of such claims, or the facts upon which they might be based, would materially have
affected the settlement of this matter, and that the consideration given under this Agreement is
also for the release of those claims and contemplates the extinguishment of any such claims. In
furtherance of this Agreement, Plaintiff waives any rights provided by California Civil Code
Section 1542, which states:

A GENERAL RELEASE DOES NOT EXTEND TO CLAIMS
WHICH THE CREDITOR DOES NOT KNOW OR
SUSPECT TO EXIST IN HIS OR HER FAVOR AT THE
TIME OF EXECUTING THE RELEASE, WHICH IF
KNOWN BY HIM OR HER MUST HAVE MATERIALLY
AFFECTED HIS OR HER SETTLEMENT WITH THE
DEBTOR.

8. Confidentiality Except as necessary for Court approval and required disclosure made to
the LWDA, Plaintiff agrees that she will not publicize or disclose or cause or knowingly permit

Page 6 of 10



or authorize the publicizing or disclosure of the individual amount she received as part of this
PAGA Settlement or the PAGA Settlement itself. This confidentiality provision does not apply
to disclosures made by Plaintiff to the Court as part of the approval process of the PAGA
Settlement, disclosures made to the LWDA pursuant to PAGA, and disclosures made to the IRS,
Franchise Tax Board, Califomia Employment Development Department, and other taxing
authorities.

9. Agreement Not to Disclose Information or Documents Plaintiff agrees not to

disclose, produce, discuss or make available in any manner to any individual or entity any
documents, pleadings, discovery, emails or correspondence, witness statements or information
relating to this Action, Plaintiff °s lawsuit or this Agreement absent a Court Order to do so except
as necessary to obtain court approval of the PAGA Settlement. Plaintiff agrees to notify
Defendants in the event that any outside entity attempts to subpoena any of the documents
relating to this case.

10.  Attornevs’ Fees Except as otherwise set forth in this Agreement, the Parties to this
Agreement shall bear their own attomeys' fees and costs arising from the actions of their own
counsel in connection with this Agreement, the matters and documents referred to herein,
including the Action and all related matters. [n the event that any Party shall institute any action
or proceeding against another Party to enforce the provisions of this Agreement, the prevailing
Party shall be entitled to recover their expenses, including reasonable attorneys” fees, in addition
to any other relief to which the Party is found entitled.

1. Vol and Info i Plaintiff represents that she has relied upon

the advice of her attorney, who is the attorney of her own choice, conceming the legal
consequences of this Agreement. The terms of this Agreement have been completely read and
explained to her by her attorneys. The terms of this Agreement are fully understood and
voluntarily accepted by her. She knowingly and voluntarily intends to be legally bound by the
same, and she is releasing Defendants and Releasees from any and all claims she may have
against them.

12.  Warranty of Capacity to Execute Agreement  Plaintiff represents and warrants that:

(1) no other person or entity has, or has had, any interest in the claims, demands, obligations or
causes of action referred to in this Agreement, except as otherwise set forth herein; (2) Plaintiff
has the sole right and exclusive authority to execute this Agreement and receive the sums
specified in it; and (3) Plaintiff has not sold, assigned, transferred, conveyed or otherwise
disposed of any of the claims, demands, obligations or causes of action referred to in this
Agreement to any other person or entity.

13. Goverping Law & Venue The Parties understand and agree that the laws of the State
of California govern the terms and enforceability of this Agreement, regardless of the conflicts of
laws rules of any individual state. In addition, any action brought to enforce the provisions of this
Agreement shall be commenced, prosecuted, and defended exclusively in the Superior Court of
the State of Califomia, County of Butte.
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14.  Applicable Law and Retention of Jurisdiction = This Agreement shall be construed
and enforced in accordance with and govemed by the laws of the State of California, without
regard to principles of conflicts of law otherwise applicable to such determination; provided,
however, this in no way shall prevent the application of the benefits of federal law where
applicable. The assigned judge and/or court at Butte County Superior Court shall retain
jurisdiction to enforce the terms of this Agreement pursuant to Califomia Code of Civil
Procedure section 664.6. This Agreement shall be admissible in any proceeding to enforce the
terms thereof, if necessary, and the prevailing party in any such proceeding shall be entitled to
recover costs, including reasonable attorneys” fees, incurred thereby. By virtue of the foregoing
language and pursuant to Evidence' Code section 1123(b), this written Agreement is intended to

be binding and enforceable.

15.  Scope of Agreement Plaintiff understands and agrees that this Agreement shall bind her
and her successors, assigns, heirs, estates, executors, administrators, agents, representatives and
attorneys, and inures to the benefit of the respective Defendant and Releasees.

16.  Counterparts This Agreement may be executed in counterparts, each of which may be
comprised of original signatures, or copies or facsimiles thereof, but all of which, taken together
constitute the same Agreement and, in pleading or proving any provision of the Agreement, it
shall not be necessary to produce more than one such counterpart. Facsimile, DocuSign and other
electronic or emailed signatures will have the same force and effect as original signatures.

17.  Severability Should any provision in this Agreement be declared or determined to be
illegal or invalid, the validity of the remaining parts, terms, or provisions shall not be affected
thereby, and the illegal or invalid part, term, or provision shall be deemed not to be part of this
Agreement. and all remaining provisions shall remain valid and enforceable. This Agreement
may only be amended by a writing signed by named Plaintiff and Defendant.

18.  Representation Reparding PAGA Without admission of any fault or liability, which is

expressly denied, Defendant represents and warrants that, as of the date that it executes this
Agreement, it has corrected the alleged deficiencies outlined in Plaintiff’s Notice of PAGA
Claim and the Supplemental PAGA Notice.

19. No Representations The Parties acknowledge that, except as expressly set forth herein,
no representation of any kind or character has been made to induce the execution of this
Agreement.

20. Captions and Headings ~ The section headings, captions, and titles used in this
Agreement are intended solely for convenience of reference and shall not in any manner amplify,
limit, modify or otherwise be used in the interpretation of any of the provisions hereof.

21l. Interpretation This Agreement, and any ambiguities or uncertainties herein, shall
be equally and fairly interpreted, and construed, without reference to the identity of the Party
drafting this document, upon the express understanding and agreement that the Parties
participated equally in the negotiation and preparation of this Agreement, or have had equal
opportunity to do so. Accordingly, the Parties, and each of them, expressly waive the benefits of
California Civil Code Section 1654, and any successor or amended statute.
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22.0 Cooperation of Parties The parties agree that Plaintiff will file the Approval Papers for
approval of the PAGA Claim with the court and/or prepare a joint stipulation seeking order to
approve PAGA Settlement. Notwithstanding any other provision of this agreement, Defendant
agrees to cooperate with Plaintiff in order to assist in obtaining the Court’s approval of a PAGA
settlement through a motion and/or stipulation. The parties shall use their best efforts, including
all efforts contemplated by this Agreement, and other efforts that may become necessary by
order of the Court, or otherwise, to effectuate this Agreement and the terms set forth herein.
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PLEASE READ CAREFULLY. THIS SETTLEMENT AGREEMENT AND GENERAL
RELEASE INCLUDES A RELEASE OF ALL KNOWN AND UNKNOWN CLAIMS.

Dated: 3/25/2024

Dated: Marchz%; 2024

Dated: Marchz22-2024

By Austin Larsen (Mar 25, 2024 02:31 PDT)
Plaintiff Austin Larsen, on behalf of herself and
on behalf of other aggrieved employees under the
Private Attorneys’ General Act

Harmony Communities, Inc.

o QU Pt

Name/Position: Wu;.(-

for Defendant Harmony Communities, Inc.

Royal Palms Mobile Home Park Investors, LLC.

Name/Position: __ L\ manafé
for Defendant Royal Palm$ Mobile Home Park

Investors, LLC.
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Proof of Service

I, Angela Hooper, am a citizen of the United States and employed in the County of Butte. I am
over the age of eighteen years and not a party to the within action. My business address is 2105
Forest Avenue, Suite 100, Chico, CA 95928. I am readily familiar with the practice of collection
and processing of correspondence/documents for mailing with the United States Postal Service
and that said correspondence/documents are deposited with the
United Stated Postal Service in the ordinary course of business on the same day.

On April 2, 2024, 1 served the within:
Joint Stipulation and Proposed Order to Approve PAGA Settlement
Declaration of Matt Davies in support thereof

On the parties below by transmitting a true and correct copy of the documents by electronic
mail as follows:

Matthew Bradford

Robinson Bradford LLP

3439 Brookside Road, Suite 212
Stockton, CA 95219

The following is a procedure in which service of this document was effected:

XXXX Electronic Service - matthew(@robinsonbradford.net

I declare under penalty of perjury that the foregoing is true and correct under the laws of the State
of California and that this declaration was executed on April 2, 2024, at Chico, California.

Angeln 7%7/0%

Angela Hooﬁer
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