
SETTLEMENT AGREEMENT OF PAGA CLAIM 

1. PARTIES: The parties to this Settlement Agreement of PAGA Claim 

("Settlement") are Plaintiff Rebecca Comella ("Plaintiff') on behalf of herself and all "aggrieved 

employees" pursuant to the Private Attorneys General Act of 2004 ("PAGA"), Labor Code section 

2698 et seq., and Defendant Crystal Vision Enterprises, LLC ("Defendant"). Plaintiff and 

Defendant are collectively referred to as the "Parties." The "PAGA Class" consists of all 

individuals who were employed by Defendant in the State of California as non-exempt employees 

between April 16, 2020 and the date of the Court order granting preliminary approval of this 

Settlement (the "PAGA Period"). 

2. PROCEDURAL HISTORY: On January 14, 2021, Plaintiff submitted a letter (the

"PAGA Letter") to the Labor and Workforce Development Agency ("LWDA") regarding her 

intention to pursue PAGA penalties against Defendant. On March 5, 2021, Plaintiff filed a civil 

action against Defendant entitled Rebecca Comella v. Crystal Vision Enterprises, LLC (San Diego 

County Superior Court, Case No. 37-2021-00009713-CU-OE-CTL) seeking recovery for 

Plaintiffs individual claims. On April 16, 2021, Plaintiff filed a first amended complaint (the 

"Complaint") alleging a cause of action for recovery of civil penalties under PAGA. 

3. INVESTIGATION: The Parties have conducted investigation of the facts and law

relating to this dispute. Such investigation has included, inter alia, the production and analysis of 

the Company's employee handbook and timekeeping and overtime policies, analysis of Plaintiff's 

timekeeping and pay records, and exchange of formal written discovery requests and responses 

regarding, among other things, the Defendant's wage and hour, timekeeping, and pay practices. 

Plaintiff believes that Defendant failed to properly calculate and pay Plaintiff and the PAGA Class 

minimum wages, failed to properly calculate and pay overtime compensation, failed to allow for 

proper meal and rest breaks, failed to reimburse for business expenses and losses, failed to maintain 

and provide accurate wage statements and records, and engaged in unfair business practices. 
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