AMENDED PRIVATE ATTORNEYS GENERAL ACT (LABOR CODE §§ 2698 ET
SEQ.) SETTLEMENT AGREEMENT & RELEASE

Jazzmine Reynolds v. G&M Hire Brandon Burton v. G&M Hire
Enterprises, LLC., et al. Enterprises, LLC., et al.
Riverside County Superior Court Riverside County Superior Court
Case Number CVRI2102750 Case Number CVSW2106409

IT IS HEREBY STIPULATED AND AGREED by and among the undersigned Parties,
subject to the approval of the Court, that the settlement of the above-listed actions with respect to
various claims brought in an individual and representative capacity pursuant to the Private
Attorneys General Act (“PAGA”) (Labor Code §§ 2698, ef seq.) shall be effectuated upon and
subject to the following terms and conditions. Capitalized terms used herein shall have the
meanings set forth in Article I or elsewhere in this PAGA Settlement Agreement (“PAGA
Settlement” or “Agreement”).

This Agreementis made by and between Defendant G&M Hire Enterprises, LLC (“G&M”
or “Defendant”), on the one hand, and Plaintiff Jazzmine Reynolds (“Reynolds”) and Plaintiff
Brandon Burton (“Burton”) (Reynolds and Burton together are the “Plaintiffs’’) on the other hand,
forthemselves, the Aggrieved Employees (defined below),and on behalfof the State of Califomia.
Defendant and Plaintiffs, as defined herein, are sometimes collectively referred to as the “Parties.”
This Agreement shall be effective uponthe last date upon which it is signed by the Parties, and
amends the previous agreement executed by the Parties on August 25, 2023.

The Parties agree that all individual and representative PAGA claims brought, or thatcould
have been brought, based upon the facts alleged in Riverside County Superior Court Case No.
CVRI2102750 (the “Reynolds Action”) and Riverside County Superior Court Case No.
CVSW2106409 (the “Burton Action”) (together, the “Actions”), including, but not limited to
Plaintiffs’ allegations that G&M Hire Enterprises, LLC and Green America, Inc., inter alia: (1)
failed to pay Plaintiffs and Aggrieved Employees all wages owed, including minimum and
overtime wages; (2) failed to provide Plaintiffs and Aggrieved Employees compliant meal periods
or pay meal period premiums in licu thereof; (3) failed to provide Plaintiffs and Aggrieved
Employees compliant rest periods or pay rest period premiums in lieu thereof; (4) failed to keep
accurate payroll records and issue Plaintiffs and Aggrieved Employees accurate itemized wage
statements; (5) failed to timely pay all wages owed during and upon separation of employment;
and (6) failed to reimburse Plaintiffs and Aggrieved Employees for necessary business expenses,
shall be, and hereby are, fully, completely, and forever ended, settled, compromised, resolved, and
concluded in exchange for and by agreement of Defendant to pay the gross sum of One Hundred
Fifty Thousand Dollars and Zero Cents ($150,000.00) (hereinafter referred to as the “PAGA
Settlement Sum™), subject to the payment provisions described herein, to Plaintiffs and the State
of California in full and final settlement of all PAGA civil penalties sought in the Actions, the
amount of which shall be inclusive of any and all attorney fees and costs for Plaintiffs’ Counsel,
in connection with this Agreement and releases by Plaintiffs and the Aggrieved Employees.
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Article 1.
Definitions

Section 1.01 Definitions.

Unless otherwise defined herein, the followingterms used in this Agreementshall have the
meanings ascribed to them as set forth below:

(a) “Aggrieved Employees” means all individuals who were employed by G&M Hire
Enterprises, LLC and Green America, Inc. at Green America’s business, located at 1173
Harley Knox Blvd., Perris CA, 92571 and classified as a non-exempt employee during the
PAGA Period.

(b) “Burton Complaint” means the operative complaint filed by Plaintiff Burton on July 26,
2021 in Riverside County Superior Court, Case No. CVSW2106409, inclusive of the
PAGA notice submitted to the California Labor and Workforce Development Agency
(“LWDA”) by Plaintiff Burton on or around April 29, 2021, the filing of which was a
procedural prerequisite for Plaintiff Burton to pursue recovery of civil penalties under
PAGA.

(c) “Court” means the Superior Court for the State of California, County of Riverside.
(d) “Defendant” means G&M Hire Enterprises, LLC.
(e) “Defendant’s Counsel” or “Counsel for Defendant” are:

Brian D. Martin, Esq.

Geoff D. La Val, Esq.

Atkinson, Andelson, Loya, Ruud & Romo
4275 Executive Square, Suite 700

La Jolla, California 92037

(f) “Effective Date” means the latter of:

i. if no objections to the motion to approve this Agreement are made in writing or
at the hearing for Court approval, the latter of: (1) the date the Court enters an
order grantingapproval of the Parties’ PAGA Settlement; (2) the date Defendant’s
Counsel is served with a copy of the Court’s order granting approval of the
Parties” PAGA Settlement; and (3) the date Defendant’s Counsel is served with
notice of the Court’s entry of dismissal of the Burton Action in its entirety with
prejudice.

ii. if objection is made in writing or at the hearing on the motion to approve the
PAGA Settlement and overruled, and no appeal is taken of the Order granting
approval or no motion to intervene or motion to vacate judgment is filed, then the
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Effective Date shall be three (3) calendar days after the deadline to file an appeal
of the Order granting approval; or

iii. if one or more appeals are taken from the Court’s overruling any objection to the
PAGA Settlement in addition to an appeal of an order denying either intervention
or a motion to vacate judgment, then the Effective Date shall be three (3) calendar
days after any appeal is dismissed or the Order granting approval of the PAGA
Settlement is affirmed after an appeal, and the Order granting approval is not
subject to further review and becomes final.

(g) “PAGA Settlement Sum” means the total, maximum, all-in settlement amount of One
Hundred Fifty Thousand Dollars and Zero Cents ($150,000.00) to be paid by Defendant in
full satisfaction of all Claims arising from the Actions.

(h) “Pay Periods” means any pay period in which an Aggrieved Employee performed work at
Green America’s business, located at 1173 Harley Knox Blvd., Perris CA, 92571

(1) “Plaintiff Burton’s Counsel” are:

Kevin Mahoney, Esq.

Berkeh Alemzadeh, Esq.
MAHONEY LAW GROUP, APC
249 E. Ocean Boulevard, Suite 814
Long Beach, CA 90802

Telephone No.:562-590-5550
Facsimile No.: 562-590-8400

() “Plaintiff Reynolds’s Counsel” are:

Kevin Mahoney, Esq.

Berkeh Alemzadeh, Esq.
MAHONEY LAW GROUP, APC
249 E. Ocean Boulevard, Suite 814
Long Beach, CA 90802

Telephone No.:562-590-5550
Facsimile No.: 562-590-8400

(k) “Plaintiffs’ Counsel” means Plaintiff Burton’s and Plaintiff Reynolds’s Counsel.

(I) “Release Period” or “PAGA Period” means the time period of April 3, 2020 to June 27,
2021.

(m) “Reynolds Complaint” means the operative complaint filed by Plaintiff Reynolds on June
3, 2021 in Riverside County Superior Court, Case No. CVRI2102750, inclusive of the
PAGA notice submitted to the California Labor and Workforce Development Agency
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(“LWDA”) by Plaintiff Reynolds on or around March 29, 2021, the filing of which was a
procedural prerequisite for Plaintiff Reynolds to pursue recovery of civil penalties under
PAGA.

(n) “Settlement Administrator” means Phoenix Settlement Administration Solutions.

Article II1.

Background/Dismissal of Actions.

Section 2.01 Procedural Background/Dismissal of Actions.

(a) On June 3, 2021, Plaintiff Reynolds filed a PAGA representative action complaint in the
Superior Court of the State of California for the County of Riverside entitled Jazzmine
Reynolds v. G&M Hire Enterprises, LLC, et al. Case Number CVRI2102750, which seeks
recovery of civil penalties for Defendant’s alleged violation of various sections of the
California Labor Code, including, sections 201,202,203,226,226.7,510,512,1174,1197,
1198, and 2802.

(b) On July 26, 2021, Plaintiff Burton filed a PAGA representative action complaint in the
Superior Court of the State of California for the County of Riverside entitled Brandon
Burton v. G&M Hire Enterprises, LLC, et al. Case Number CVSW2106409, which seeks
recovery of civil penalties for Defendant’s alleged violation of various sections of the
California Labor Code, including, sections 201,202,203,226,226.7,510,512,1174,1197,
1198, and 2802.

(c) During the course of the Action, the Parties engaged in informal discovery and
investigation into Plaintiffs’ claims. The Parties reached this PAGA Settlement only after
such discovery and investigation was performed, and after the Parties engaged in a full-
day, arm’s-length mediation before Hon. Steven R. Denton (Ret.), an experienced wage
and hour mediator.

(d) In connection with this PAGA Settlement, Plaintiffs’ representative PAGA claims that
were, or could have been brought, alleging violations of California Labor Code, including
sections 201, 202, 203, 226, 226.7, 510, 512, 1174,1197, 1198, and 2802, will be (1)
dismissed with prejudice as to the entire action and all parties and causes of action through
the entry of the Order granting approval of the Parties’ Settlement in the Reynolds Action
and (2) through Plaintiff Burton’s filing of a request for dismissal of his action with
prejudice and as to the entire action and all parties and causes of action no later than five
(5) calendar days after entry of the Order granting approval of the PAGA Settlement in the
Reynolds Action.

(e) This PAGA Settlement contemplates the entry of an order by the Court approving the
payment allocated for settlement of the PAGA penalties sought in the Actions and
dismissal of the Actions with prejudice in accordance with the paragraph above.
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Article I11.

Approval and Implementation of Settlement.

Section 3.01 Court Approval of the PAGA Settlement; Mutual Cooperation.

Subjectto Defendant’s Counsel’s review and approval prior to filing, Plaintiffs’ Counsel
shall be responsible for preparing and filing a Motion for Approval of the PAGA Settlement
(“Motion”). Plaintiffs’ Counsel will provide Defendant’s Counsel with a copy of the Motion and
the [Proposed] Order no later than three (3) business days prior to the deadline for submission and
an opportunity to propose revisions to the Motion before it is filed. The Parties will agree to the
form of the [Proposed] Order before the Motion is filed. The Parties will cooperate in obtaining,
through an unopposed motion, an Order from the Court approving the PAGA Settlement on the
terms set forth in this Agreement at the earliest possible date. Upon the approval of such motion,
Plaintiff Burton’s Counsel will seek dismissal of the Burton Action, with prejudice, as set forth
herein.

Concurrently with the submission of this Agreement to the Court, Plaintiffs shall submit it
to the LWDA, as required by PAGA. The Parties agree to use their best efforts to expedite the
preparation and submission of the settlement approval documents. The Parties further agree to
fully cooperate in the drafting and/or filing of any further documents reasonably necessary to be
prepared or filed in order to effectuate the approval and implementation of the PAGA Settlement
and shall take all steps that may be requested by the Court relating to or that are otherwise
necessary to obtain such approval, as described in this Agreement.

The Court’s approval of the payment of the PAGA Settlement Sum as described in this
Agreement shall be embodied in a written Order, which shall be transmitted to the LWDA by
Plaintiffs promptly upon entry, as required by PAGA. Should the Court not grant approval of the
payment of the PAGA Settlement Sum as described in this Agreement or decline to dismiss the
Action with prejudice, as agreed by the Parties, Plaintiffs shall be permitted to file a successive
Motion for Court Approval altering the allocation of the PAGA Settlement Sum funds, as
necessary; however, the PAGA Settlement Sum of One Hundred Fifty Thousand Dollars and Zero
Cents ($150,000.00) will never be increased. Should the Court not grant approval of the Parties’
PAGA Settlement on a successive Motion for Court Approval, this Agreement shall be null and
void and have no further effect. The Parties shall be returned to their prior positions, with any and
all rights and arguments intact and undisturbed.

Section 3.02 Settlement Payment Procedures.

(a) Payment of PAGA Settlement Sum.

(1) Defendant agrees to pay the total, all in, maximum amount of One Hundred Fifty
Thousand Dollars and Zero Cents ($150,000.00) to fully and finally settle and
compromise the Actions. The PAGA Settlement Sum shall be paid as described in
Section 3.02(a)(2) below, shall cover, resolve, and fully and completely satisfy any
and all amounts owed to the State of California and Aggrieved Employees in the
Actions, including all amounts allocated to Plaintiffs’ attorney fees and costs, and in
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settlement of all of Plaintiffs’ claims, including those brought pursuant to PAGA,
based on Plaintiffs’ allegation that Defendant violated the California Labor Code,
includingbutnotlimited to Sections201,202,203,226,226.7,510,512,1174, 1197,
1198, and 2802, and all related or associated claims which were asserted, or which
could have been asserted based upon the facts alleged, in the Burton Complaint or
Reynolds Complaint. In the event this Agreement is canceled, rescinded, terminated,
voided or nullified, however that may occur, or the settlement is barred by operation
of law, invalidated, or ordered not to be carried out by a court of competent
jurisdiction, Defendant shall have no obligation to pay any of the PAGA Settlement
Sum. The Parties agree there are no circumstances that would require Defendant to
pay any amount greater than the PAGA Settlement Sum in connection with this
Agreement.

(2) Defendant’s funding of the PAGA Settlement Sum is conditioned upon the Court’s
approval of the PAGA Settlement and dismissal of the Actions in their entirety, with
prejudice, after which Defendant shall deposit the total amount of the PAGA
Settlement Sum with the Settlement Administrator no later than thirty (30) calendar
days after the Effective Date. Defendant’s depositof the PAGA Settlement Sum shall
be performed either by mailing a check to the Settlement Administrator’s designated
address, or by wire transfer to the Settlement Administrator’s designated account.
The date Defendant mails or wires the PAGA Settlement Sum to the Settlement
Administrator shall be considered the date of payment.

(3) Upon the Court’s approval of the PAGA Settlement and dismissal of the Actions,
with prejudice, and no later than twenty (20) calendar days after the Effective Date,
Defendant will send a list to the Settlement Administrator, which will contain each
Aggrieved Employee’s: (1) full name; (2) full social security number; (3) last-known
address; and (4) number of Pay Periods worked during the PAGA Period.

(4) The “Net Settlement Fund” or “Net PAGA Penalties” shall be calculated by
deducting from the PAGA Settlement Sum the following: (1) up to, butnotexceeding
Fifty Thousand Dollars and Zero Cents ($50,000.00) for the payment of Plaintiffs’
Counsel’s attorney fees; (2) up to, but not exceeding, Twenty Thousand Dollars
($20,000.00) for the payment of Plaintiffs’ Counsel’s costs; and (3) Five Thousand
Dollars and Zero Cents ($5,000.00) (ten thousand dollars ($10,000.00) collectively)
as service awards to each Plaintiff, respectively; (4) Two Thousand Five Hundred
Dollars ($2,500.00) (five thousand dollars ($5,000.00 collectively) to each Plaintiff,
respectively, as consideration for their general release, as set forth herein; and (5) up
to, but not exceeding, Five Thousand Dollars ($5,000.00) for the payment of the
Parties’ chosen and approved Settlement Administrator. The Net PAGA Penalties are
currently estimated to total approximately Sixty Thousand Dollars ($60,000.00). The
Net PAGA Penalties will be allocated and distributed pursuant to Labor Code section
2699(1) with 75% (i.e. $45,000.00) paid to the LWDA and 25% (i.e. $15,000.00) paid
to the Aggrieved Employees on a pro-rata basis according to the number of Pay
Periods they worked in the PAGA Period. If the Court does not approve the full
amount of any of the items in this paragraph, such amount(s) not approved shall be
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re-allocated into the Net PAGA Penalties for distribution to the LWDA and the
Aggrieved Employees consistent with PAGA.

(b) Distribution of the PAGA Settlement Sum.

(1) Distribution of the PAGA Settlement Sum shall be conditioned upon the Effective
Date first occurring, then it will proceed as follows:

a) The Settlement Administrator shall distribute the amounts described in
paragraph 3.02(a)(4) within fifteen (15) calendar days of Defendant’s payment
of the PAGA Settlement Sum.

1)  The 25% portion of the Net PAGA Penalties to be distributed to the
Aggrieved Employees will be divided pro-rata among and paid to all
Aggrieved Employees according to the total number of Pay Periods that
each Aggrieved Employee worked during the PAGA Period.

ii))  All interest accrued on the PAGA Settlement Sum shall be distributed 75%
to the LWDA and 25% to the Aggrieved Employees. The Settlement
Administrator shall transmit the settlement checks to the Aggrieved
Employees, with no claims process required, by first-class United States
mail, postage prepaid, to the last known address of each recipient with
directions to the Postmaster to return all undeliverable settlement checks.

(2) For each settlement check that is returned as undeliverable, the Settlement
Administrator shall promptly attempt to locate the Aggrieved Employee by using an
address refresher database. Any settlement checks that remain uncashed more than
one hundred eighty (180) calendar days after issuance shall be paid to the Califomia
State Controller, with the identity of the Aggrieved Employee(s) to whom the funds
belong, to be held for the Aggrieved Employee(s) per the California Unclaimed
Property Law, in the interest of justice. The money paid to the State Controller will
remain each of the Aggrieved Employee’s property to the extent permitted by law.

(3) The entire amount of the PAGA Settlement Sum shall be considered penalties or
attorney fees/costs and will not be subject to local, state, or federal tax withholdings.
The amounts paid to Plaintiffs as service award or as consideration for their general
releases will be considered non-wage damages and will not be subject to local, state,
or federal tax withholdings. Accordingly, allrecipients of payments under this PAGA
Settlement shall have their payments reported on an IRS Form 1099 via the
Settlement Administrator if required.
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Article I'V.

Limitations On Use Of This Settlement.

Section4.01 No Admission.

This Agreement, and compliance with this Agreement, shall not be construed as an
admission by Defendant of any liability whatsoever, or as an admission by Defendant of any
violations of Plaintiffs’ or Aggrieved Employees’ rights, violation of any order, law, statute, duty
or contract whatsoever. Defendant specifically disclaims any liability to Plaintiffs or any other
allegedly Aggrieved Employee for any alleged violation of his/her rights, or for any alleged
violation of any order, law, statute, duty or contract. Defendant further denies, for any purpose
other than settling these Actions, that either of these Actions are appropriate for representative
treatment.

Section 4.02 No Use; Non-Evidentiary Use.

Neither this Agreement, nor any of its terms, nor any of the negotiations connected with it
or proceedings relating to this Agreement, payouts or anything else associated with it, shall be
publicized, marketed, reported, published, posted, oradvertised by Plaintiffs or Plaintiffs’ Counsel,
nor offered or used as evidence by any of the Parties or their respective counsel in the Action or in
any other action or proceeding, including to establish any liability or admission on the part of
Defendant or any Released Parties (defined below in Section 5.01) or to establish the existence of
any condition constituting a violation of, or noncompliance with, federal, state, local or other
applicable law; provided, however, this shallnot prevent this Agreement from beingused, offered,
or received in evidence in any proceeding to enforce, construe, or finalize this Agreement.
Defendant and the Released Parties may also use this Agreement as an affirmative defense and
bar, in whole or in part, to any future or subsequent claims or suits by the Aggrieved Employees,
or others, in whole or in part, to the extent applicable. Neither this Agreement, nor any of its terms
or provisions, nor any of the negotiations connected with it or proceedings relating to this
Agreement, payouts or other events associated with it, shall be construed as an admission or
concession by Defendant or any Released Parties or establishment of any such violation(s) or
failure(s) to comply with any applicable law. Defendant specifically retains the right to defend,
on the merits, against any non-settled claims brought by any allegedly Aggrieved Employees.

Section 4.03 Nullification.

Invalidation of any material provision of this Agreement shall invalidate this Agreement
in its entirety unless the Parties subsequently agree in writing that the remaining provisions shall
remain in full force and effect.
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Article V.

Release and Waiver of Claims; Non-Disparagement.

Section 5.01 Release of Claims by Agerieved Employees.

Upon approval of the PAGA Settlement by the Court, Plaintiffs, on behalf of themselves
and their heirs, executors, and assigns, and the State of California, fully release and discharge
Defendant G&M Hire Enterprises, LLC and its officers, directors, employees, and agents, and
Defendant GREEN AMERICA, INC. and its officers, directors, employees and agents
(collectively, the Defendants and their officers, directors, employees and agents are the “Released
Parties”) from any and all claims for PAGA penalties which were asserted in the Action, or which
could have been assertedin the Action based on the facts pleaded in the Complaint, for and relating
to the Released Parties’ alleged violations of California Labor Code, including sections 201, 202,
203,226,226.7,510,512,1174,1197,1198,and 2802 (the “Released Claims”) thataccrued during
the PAGA Period.

As aresult of this release, the State of California and the Aggrieved Employees will be
unable to bring or recover a claim against any of the Released Parties under the California Private
Attorneys General Act, California Labor Code section 2698 et seq., for any violations of the
Released Claims that took place during the Release Period. Defendant and the Released Parties
shall have no liability for payment of civil penalties arising out of the Released Claims in this
Action except as set forth in this Agreement.

Section 5.02 General Release of Any and All Claims by Plaintiffs.

Upon their receipt of their payments under this Agreement, as described in Section
3.02(a)(4) above, Plaintiff Burton and Plaintiff Reynolds shall each individually release the
Released Claims against the Released Parties, as well as provide the following General Release in
favor of the Released Parties: Plaintiff Burton and Plaintiff Reynolds each individually hereby
fully and forever releases, waives, discharges and promises not to sue or otherwise institute, or
cause to be instituted, any legal or administrative proceedings of any kind against the Released
Parties with respect to any and all liabilities, claims, demands, contracts, debts, obligations and
causes of action of any nature, kind, and description, whether in law, equity or otherwise, whether
or notnow known or ascertained, which currently do or may exist, including, but not limited to,
any matter, cause, or claim arising out of or related to facts or events occurring prior to the
execution of this Agreement, and/or arising from or relating to Plaintiffs” employment with G&M,
the Released Parties, or any of G&M’s clients with which Plaintiffs were placed, including, but
not limited to, any claims arising under any federal, state or local law or statute, including, but not
limited to, those arising under the Age Discrimination in Employment Act of 1967, Fair Labor
Standards Act, Americans with Disabilities Act, Rehabilitation Act, Title VII of the Civil Rights
Act of 1964, Employee Retirement Income Security Act, National Labor Relations Act, Family
and Medical Leave Act, Worker Adjustmentand Retraining Notification Act, Immigration Reform
and Control Act and the Immigration and Naturalization Act, California Labor Code (including
but not limited to Section 132a), California Corporations Code, California Business and
Professions Code, California Fair Employment and Housing Act, California Worker Adjustment
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and Retraining Notification Act, California Family Rights Act, Unruh Civil Rights Act, the
California Constitution, (all as amended); federal and state wage and hour laws; and laws of
contract and/or tort; any claims for discrimination, harassment, retaliation, wrongful termination,
emotional distress, defamation, libel, slander, invasion of privacy, unfair business practices,
misrepresentation, and/or fraud; any claims for recovery of unpaid wages, lost wages, overtime
compensation, commissions, bonuses, missed meal and period premiums, benefits, medical
expenses, business expenses, severance, penalties, other employment compensation; other
economic and non-economic damages, liquidated damages, compensatory damages, punitive
damages, injunctive relief, reinstatement, attorney fees, costs, expenses and any other statutory or
common law claims relating to employment or the recruitment therefor or the termination thereof;
any claims for breach of contract, breach of the covenant of good faith and fair dealing, infliction
of emotional distress, misrepresentation, invasion of privacy, and/or malicious prosecution; and
recovery of any other type arising under federal, state or local law. This general release is not
intended to affect, and does not affect, a release of any claims that may not be waived pursuant to
statute or other applicable law.

The Parties further each individually acknowledge that they have had the opportunity to
review, and have reviewed, California Civil Code section 1542, which provides:

A GENERAL RELEASE DOES NOT EXTEND TO CLAIMS THAT THE
CREDITOR OR RELEASING PARTY DOES NOT KNOW OR SUSPECT
TO EXIST IN HISOR HER FAVOR AT THE TIME OF EXECUTING THE
RELEASE AND THAT, IF KNOWN BY HIM OR HER, WOULD HAVE
MATERIALLY AFFECTED HIS OR HER SETTLEMENT WITH THE
DEBTOR OR RELEASING PARTY.

Being fully informed of this provision of the Civil Code and understanding its provisions, each the
Parties agree to waive any rights under that section, and acknowledges that this Settlement
Agreement and the release contained herein extends to all claims that he, she or it has or might
have against the either Party, including those which are presently unknown to him, her or it that
he, she or it does not know or suspect to exist, which, if known by him, her, or it might have
affected his or her settlement with, and release of, the Released Parties or might have affected his
or her decision.

Section 5.03 Non-Disparagement.

Plaintiffs agree they will not, orally or in writing, publicly or privately, post, publish, make
or express any comment, view or opinion which criticizes, is adverse to, brings disrepute in the
eyes of the public, defames, derogates or disparages Defendant or the Released Parties in any
manner, nor shall Plaintiffs authorize any agent or representative to make or express any such
comment, view or opinion.

Defendant agrees that it shall provide a neutral reference to any subsequent employer and
unless specifically authorized by either Plaintiff, that Defendant will only provide the Plaintiffs’
dates of employment and job title.

Article VI.
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Miscellaneous Provisions.

Section 6.01 Drafting.

The Parties have had a full opportunity to negotiate the terms and conditions of this
Settlement Agreement. Accordingly, this Settlement Agreement willnotbe construed morestrictly
against one party merely by virtue of the fact that it may have been prepared by counsel for one of
the Parties, it being recognized that, because of the arm’s-length negotiations between the Parties,
all Parties have contributed to the preparation of this Settlement Agreement.

Section 6.02 No Impact on Benefit Plans.

Neither the Settlement Agreement nor any amounts paid to Plaintiffs or any Aggrieved
Employee under the Settlement Agreement will modify any previously credited hours or service
under any employee benefit plan, policy, or bonus program sponsored by Defendant. Such
amounts will not form the basis for additional contributions to, benefits under, or any other
monetary entitlementunder Defendant’s sponsored benefitplans, policies, or bonus programs. The
payments made under the terms of this Settlement Agreement shall not be applied retroactively,
currently, or on a going forward basis, as salary, earnings, wages, or any other form of
compensation for the purposes of any of Defendant’s benefit plans, policy, or bonus program.
Defendant retains the right, if necessary, to modify the language of its benefit plans, policies and
bonus programs to effect this intent, and to make clear that any amounts paid pursuant to this
Settlement Agreement are not for “hours worked,” “hours paid,” “hours of service,” or any similar
measuring term as defined by applicable plans, policies and bonus programs for purposes of
eligibility, vesting, benefit accrual, or any other purpose, and that additional contributions or
benefits are not required by this Settlement Agreement.

Section 6.03 Acknowledgement that the Settlement is Fair and Reasonable.

The Parties believe this Settlement Agreement s a fair, adequate, andreasonable settlement
of the Action and have arrived at this Settlement Agreement after arm’s-length negotiations by
experienced counsel. The Parties further acknowledge that they are each represented by competent
counsel and that they have had an opportunity to consult with their counsel regarding the faimess
and reasonableness of this Settlement Agreement.

Section 6.04 Mutual Preparation.

The Parties have had a full opportunity to negotiate the terms and conditions of this
Settlement Agreement. Accordingly, this Settlement Agreement willnotbe construed morestrictly
against one party merely by virtue of the fact that it may have been prepared by counsel for one of
the Parties; it being recognized that, because of the arm’s length negotiations between the Parties,
all Parties have contributed to the preparation of this Settlement Agreement.

Section 6.05 Representation By Counsel.
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The Parties acknowledge that they have been represented by counsel throughout all
negotiations that preceded the execution of this Settlement Agreement, and that this Settlement
Agreement has been executed with the consent and advice of counsel, and reviewed in full.

Section 6.06 Waiver of Right to Appeal.

Provided that the Court’s Order granting approval of this PAGA Settlement is consistent
with the terms and conditions of the Settlement Agreement, Plaintiffs, Aggrieved Employees, the
LWDA, and Defendant, inclusive, hereby waive any and all rights to appeal in connection with
any issue in the Court’s Order, including, but not limited to, all rights to any post-judgment
proceedingand/or appellate proceeding, such as a motion to vacate or set-aside judgment, a motion
for new trial, and any extraordinary writ, and the Order will become final and non-appealable at
the time it is entered. This provision does not in any way impact Plaintiffs’, Defendant’s, nor
Plaintiffs’ Counsel’s rightto appeal any adverse rulings entered as aresultof any objections and/or
other collateral attacks.

Section 6.07 Voluntariness.

This Agreement is executed voluntarily and without duress or undue influence on the part
of, or on behalf of, any of the Parties, or of any other person, firm or other entity.

Section 6.08 Amendments.

The terms and provisions of this Agreement may be amended only by a written agreement
that is both: (a) signed by the Plaintiffs and Defendant who executed this Agreement; and (b)
approved by the Court. Any waiver of any provision of this Agreement shall not constitute a
waiver of any other provision of this Agreement unless expressly so indicated otherwise.

Section 6.09 Assignment.

None of the rights, commitments, or obligations recognized under this Agreement may be
assigned by any Party, Aggrieved Employee, without the express written consent of each other
Party and their respective counsel hereto. The representations, warranties, covenants, and
agreements contained in this Agreementare forthe sole benefitof the Parties under this Agreement
and shallnot be construed to conferany rightorto availany remedy to any other person. Plaintiffs
expressly warrant that they has not transferred to any person or entity any right or cause of action,
or claim released by this Agreement.

Section 6.10 Governing Law.

This Agreement shall be governed, construed, and interpreted, and the rights of the Parties
shall be determined, in accordance with the laws of the State of California.
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Section 6.11 Entire Agreement.

This Agreement contains the entire understanding of the Parties hereto with respect to the
subject matter contained herein. This Agreement supersedes all prior agreements and
understandings among the Parties hereto with respect to the settlement of the Actions.

Section 6.12 Waiver of Compliance.

Any failure of any Party hereto to comply with any obligation, covenant, agreement, or
condition herein may be expressly waived in writing, to the extent permitted under applicable law,
by the Party or Parties hereto entitled to the benefit of such obligation, covenant, agreement, or
condition. A waiver or failure to insist upon strict compliance with any representation, warranty,
covenant, agreement, or condition shall not operate as a waiver of, or estoppel with respect to, any
subsequent or other failure.

Section 6.13  Counterparts.

The Parties hereby acknowledge that this Agreement may be executed in counterpart
originals with like effect as if executed in a single original document. The Parties also agree that a
facsimile, scanned, or electronically signed copy (provided it complies with California Civil Code
sections 1633.1, et seq. and the party provides appropriate verification) of the signed Agreement
shall have the same force and effect as an original signed Agreement.

Section 6.14 Attorney Fees and Costs.

With respect to this Agreement, neither Plaintiffs” Counsel nor any other attorneys acting
for, orpurportingto act for the Aggrieved Employees, or Plaintiffs may recover, or seek to recover,
any amounts for fees, costs, or disbursements from the Released Parties or the PAGA Settlement
Sum except as expressly provided herein. Defendant shall bear its own attorney fees and costs,
and neither Plaintiffs’ Counsel, the Aggrieved Employees, nor Plaintiffs shall be responsible for
Defendant’s attorney fees and costs. The Court shall retain jurisdiction to enforce this Agreement
pursuant to Code of Civil Procedure section 664.6; if any party moves the Court to enforce this
Agreement, the prevailing party shall be entitled to recover from the other party all attorney fees
and costs incurred to enforce this Agreement.

Section 6.15 Dispute(s).

Should any dispute(s) arise among the Parties or their respective counsel regarding the
implementation or interpretation of this Agreement, the Parties shall submit any such dispute(s) to
the Court. To the extent any Party seeks to enforce any of the terms of this Agreement in Court or
before the Court, the prevailing party shall be entitled to recoverreasonable attorney fees and costs.

Section 6.16 No Other Claims or Actions; Defendant’s Right to Cancel If Plaintiffs’ Counsel
Files Action Against Released Parties

Plaintiffs represent that they have not filed any complaints, claims, or actions against
Defendant or the Released Parties with any court or administrative agency other than the Actions,
and the related notice(s) filed with the LWDA. If any agency or court has or assumes jurisdiction
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of any complaint, claim, oraction against Defendant or the Released Parties on behalf of Plaintiffs,
Plaintiffs will request that agency or court to withdraw from or dismiss the matter. Plaintiffs and
their Counsel agree to fully defend this Agreement and this Settlement in the event that a third
party objects to, undermines, attacks, or attempts to otherwise intervene or interfere with the
process and approval of this settlement or this Agreement.

Plaintiffs and their Counsel further represent and warrant they have no other claims or
actions pending or which they intend to make against Defendant or the Released Parties, nor do
they represent or currently intend to represent any other parties on behalf of whom such other
claims or actions may be made.

Section 6.17 Binding.

This Agreement shall bind and inure to the benefit of the Parties hereto and to their
respective successors, assigns, legatees, heirs, and personal representatives.

Section 6.18 Default, Notice and Cure; Time is of the Essence.

If Defendant fails to timely make any payment required herein, it shall be in default.
Plaintiffs shall give Counsel for Defendant notice of the default by e-mail and Defendant shall
have fifteen (15) business days thereafter to cure the default. The Parties agree that time is of the
essence with respect to all provisions of this Agreement.

IN WITNESS WHEREOF, the Parties have executed this Private Attorneys General Act
Settlement Agreement on the date set forth below.

APPROVED AND ACCEPTED.
Dated: G&M HIRE ENTERPRISES, LLC
By
Title
Dated: 02 /06 /2024 JAZZMINE REYNOLDS

ik

Plaintiff Jazzmine Reynolds
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Title

Dated: JAZZMINE REYNOLDS

Plaintiff Jazzmine Reynolds

Page 14 of 15

0152570001 jvate Attorneys General Act (Labor Code §§ 2698 et seq.) Settlement Agreement & Release

9292994



Dated: 02 /06 /2024

APPROVED AS TO FORM AND
ATTORNEY OBLIGATIONS ONLY

Dated: 2/6/2024

Dated: 2/6/2024

Dated: February 6, 2024

BRANDON BURTON

7

Plaintiff Brandon Burton

MAHONEY LAW GROUP, APC

By — ;_j -‘}; ,——-—ux‘_\

Kevin Mahoney

—

Attorneys for Plaintiffs Reynolds and Burton

WORK LAWYERS PC

.

Justin Lo
Berkeh Alemzadeh

Attorneys for Plaintiff Burton

ATKINSON, ANDELSON, LOYA, RUUD &
ROMO LLP

. 4

Brian D. Mart
Geoffrey D. La Val

Attorneys for G&M Hire Enterprises, LLC
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