






































































 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

EXHIBIT 1 



KIM LEGAL, APC 
3435 Wilshire Blvd. Suite 2700 « Los Angeles, California 90010 

Telephone: 323.482.3300 « Facsimile: 866.652.7819 

  

Frank H. Kim 

(323) 323-482-3300 
fkim@kim-legal.com 

March 17, 2021 

VIA CERTIFIED MAIL 
GWE, LLC 
c/o Davis & Gilbert LLP 
1740 Broadway, 3 Floor 
New York, NY 10019 

Re: Emmanuel Wright v. GWE, LLC, et al. 
California Labor Code § 2699 Penalties 
LWDA Case No. LWDA-CM-826234-21 
LASC Case No. 21STCV03820 

To Whom It May Concern: 

This office represents Emmanuel Wright (“Plaintiff”). The purpose of this letter is to 
comply with the Private Attorneys General Act of 2004 under California Labor Code § 2698, et. 
seq. 

Plaintiff alleges that GWE, LLC (“Townhouse”) and WPP Group USA, Inc. (“WPP Group 
USA”) (together, “Defendants”) are joint employers because each directly or indirectly, itself or 
through its agents, employed or exercised control over the wages, hours, and/or working conditions 
of Plaintiff and/or had the right to control the manner or means of accomplishing the result desired. 
Moreover, Defendants had the power to prevent, but failed to prevent, the violations articulated 
herein from occurring, despite their knowledge of the same. 

Plaintiff also alleges that Townhouse and WPP Group USA are affiliated entities of each 
other that share common ownership and control over management and administrative functions. 
Plaintiff alleges that WPP Group USA controls the accounting, employment, legal, payroll, human 
recourses, and/or management services for Townhouse such that WPP Group USA is liable for the 

claims alleged herein under an integrated enterprise theory. 

On November 14, 2020, Defendants employed Plaintiff as a background talent to appear 
in a video commercial for Investco entitled “Steve and Self Driving Car.” Defendants promised 
to pay Plaintiff $400 for a 10-hour day. Plaintiff worked at least 10 (ten) hours on November 24, 
2020 with no meal and rest break as required under California law. 

On or about December 1, 2020, Defendants sent Plaintiff his paycheck for the gross amount 
of $400. Defendants failed to compensate Plaintiff for his overtime premium and failed to pay his 
meal and rest break premium. As a result of Defendants’ violations of California law, Plaintiff 
was denied his fundamental employment rights, including but not limited to, the right to overtime
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wages, the right to prompt payment of full wages upon termination of employment, the right to 
lawful meal and rest breaks (or compensation therefore), and the right to accurate, itemized wage 
statements. 

Plaintiff alleges that Defendants failed to comply with one of more of the Labor Code 
violations as described herein and is, therefore, liable for civil penalties under California Labor 
Code § 2698 et seq. 

Unlawful Failure to Pay Overtime Wages 
  

Defendants have a policy and practice to pay Plaintiff and the aggrieved non-exempt 
employees a predetermined salary or amount and not for all hours worked, including overtime 
hours. As a result of the violations of California Labor Code §§ 510 and 1194 for failure to pay 
overtime, Defendants are liable for civil penalties pursuant to California Labor Code §§ 558 and 
2698 ef seq. 

Unlawful Failure to Provide Uninterrupted Off-Duty Meal Period and Reset Breaks 
  

Defendants failed to maintain a policy that provides their employees with off-duty meal 
periods as required by California law. Plaintiff alleges that he and the aggrieved employees were 
not provided with a meal period for every five (5) hours or, in the case of Extra Players under 
Wage Order 12-2001, a meal period for every six (6) hours. Plaintiff also contends that he and the 
other aggrieved employees were not given all appropriate rest breaks. Specifically, Plaintiff and 
other aggrieved employees assert that Defendants did not provide duty free off-the-clock meal 
breaks and duty-free paid rest breaks at the required times. As a result of the violations of 
California Labor Code §§ 226.7 and 512, Defendant is liable for civil penalties pursuant to 
California Labor Code §§ 558 and 2698 ef seq. 

Willful Misclassification 
  

Defendants violated Labor Code § 226.8 by knowingly and willfully misclassifying 
Plaintiff and the aggrieved employees as independent contractors in order to avoid complying with 
California labor laws and their tax obligations and employers. As such, Plaintiff and the other 
aggrieved employees are entitled to penalties of not less than $5,000 and not more than $15,000 
for each violation. Further, Plaintiff contends that Defendants have engaged in a pattern or practice 
of misclassifying employees in various productions. As such, Plaintiff and other aggrieved 
employees are entitled to penalties in the amount not less than $15,000 and not more than $25,000 
for each violation. 

Unlawful Failure to Provide Notice to Employees 
  

Defendants violated Labor Code § 2810.5 by failing to provide written notice to Plaintiff 
and the aggrieved employees. Specifically, Defendants failed to provide Plaintiff and the 
aggrieved employees with written notice containing information of the name of their employer,
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including any “doing business as” names used by the employer, the physical address and telephone 
number of the employer’s main office, the name, address, and telephone number of the employer's 
workers’ compensation insurance cartier, and the rate of pay. As such, Plaintiff contend that he 
and the aggrieved employees are entitled to penalties in the amount of $100 for each first violation 
and $200 for each subsequent violation pursuant to Labor Code § 2699()(2). 

Unlawful Failure to Furnish Accurate Wage Statements 
  

Defendants violated California Labor Code § 226(a), which requires that every employer 
furnishes its employees with an accurate itemized statement in writing showing gross wages 
earned, hours worked, and rates of pay. Plaintiffs and the aggrieved employees were not paid their 
overtime wages and meal and rest break premiums with wage statements that included the required 
information. As a result of the violations of California Labor Code § 226(a), Defendants are liable 
for civil penalties pursuant to California Labor Code §§ 226.3 and 2698 ef seq. 

Unlawful Failure to Pay Wages Due Upon Termination 
  

Defendants have violated California Labor Code §§ 201-204 by willfully failing to pay all 
compensation due and owing to all former non-exempt employees at the time employment was 
terminated. Plaintiffs and the other aggrieved employees were not paid their overtime pay and/or 
meal and rest break premiums. Pursuant to Labor Code §§ 203 and 256, the aggrieved employees 
are entitled to recover up to thirty (30) days of wages due to Defendants’ willful failure to comply 
with the statutory requirements of §§ 201 and 202 of the Labor Code. Additionally, because 
Defendants violated California Labor Code §§ 201 and 203, Defendants are liable for civil 
penalties pursuant to California Labor Code § 2698 ef seq. 

Conclusion 

Defendants have violated or has caused to be violated a number of California wage and 
hour laws. Plaintiff requests that the agency investigate the above allegations and provide notice 
of the allegations pursuant to PAGA’s provisions. Alternatively, Plaintiff requests the agency 
inform them if it does not intend to investigate these violations so that Plaintiff may pursue a claim 
under the PAGA pursuant to Labor Code § 2698 ef seq. 

Sincerely, 

/ o ; 14 ve Yi Se 

KIM LEGAL, APC 
Frank H. Kim
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NOTICE OF PROPOSED SETTLEMENT OF CLASS ACTION 
 

LOS ANGELES COUNTY SUPERIOR COURT 
 

 
You are receiving this Notice because a proposed settlement has been reached in Emmanuel 
Wright, et al. v. GWE, LLC et al., Los Angeles County Superior Court Case No. 21STCV03820 
(the “Lawsuit”).  You may be entitled to benefits as a member of the Settlement Class if the Court 
approves the Settlement described in this Notice.  Your options with respect to the Settlement are 
explained in further detail below. 
 

TTHIS NOTICE AFFECTS YOUR LEGAL RIGHTS. 
P LEASE READ IT CAREFULLY. 

 
This is not a solicitation from a lawyer.  A Court has authorized this Notice. 

 
 

YOUR LEGAL RIGHTS AND OPTIONS IN THIS LAWSUIT ARE: 
 
Do Nothing 

 
If you want to participate and receive your share of the money from 
the Class Settlement, you do not need to do anything.  If you do 
nothing, you will be mailed a settlement payment and you will be 
releasing certain claims. 

 
Object 

 
If you want to object to the Class Settlement, you may submit in 
writing and/or appear in court to argue the reason(s) why you think 
the Class Settlement should not be approved. 

 
Exclude Yourself 

 
If you exclude yourself (or “opt-out”) from the Class Settlement, you 
will not receive any share of the money from the Class Settlement 
and will keep your right to bring certain claims.  

 

YOUR RIGHTS AND OPTIONS AND THE DEADLINES 
TO EXERCISE THEM ARE EXPLAINED IN THIS NOTICE 

 

To:    All persons employed by GWE, LLC and WPP Group USA, Inc. who served as 
background talent or extras and were compensated at a fixed salary from February 
1, 2017 through [the date the court preliminarily approves the Settlement]. 
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A proposed settlement (the “Settlement”) has been reached between Plaintiffs Emmanuel Wright, 
Ashley Diana Currie, Karim Benzakour, and Randal Davis (“Named Plaintiffs”) and GWE, LLC 
(“GWE”) and WPP Group USA, Inc. (“WPP”) (collectively, “Defendants”) in a proposed class 
action also brought under the California Private Attorneys General Act (“PAGA”) pending in the 
Los Angeles County Superior Court, brought on behalf of all current and former non-exempt 
employees in California who served as background talent or extras for Defendants and were 
compensated at a fixed salary during the time period of February 1, 2017 through the date the 
Settlement is preliminarily approved by the Court (the “Settlement Class”). 
 
On _________, the Court preliminarily approved the proposed Settlement and certified the 
Settlement Class for purposes of Settlement only.  You have received this Notice because 
Defendants’ records indicate that you are a member of the Settlement Class.  This Notice is 
designed to inform you of how you can participate in the Settlement, request to be excluded from 
the non-PAGA portion of the Settlement (the “Class Settlement”), or object to the Class 
Settlement.  Unless you submit a request to be excluded from the Class Settlement, the Class 
Settlement, if finally approved by the Court, will be binding on you. 
 

 
On February 1, 2021, Mr. Wright, a former extra engaged by GWE, filed a wage and hour action 
on behalf of current and former employees of Defendants who served as background talent or 
extras and who were compensated at a fixed salary.  Mr. Wright filed an amended complaint on 
June 8, 2021, and a second amended complaint on February 23, 2022 (the “Lawsuit”).  The Lawsuit 
alleges causes of action for: (1) failure to provide rest breaks; (2) failure to pay overtime wages; 
(3) waiting time penalties; (4) failure to provide itemized wage statements; (5) violation of Private 
Attorneys General Act; and (6) Unlawful and Unfair Business Practices. 
 
The Lawsuit seeks compensatory damages, restitution and disgorgement of profits, penalties, 
interest, liquidated damages, attorneys’ fees and costs, and injunctive relief.  Defendants deny all 
allegations in their entirety, vigorously maintain that Defendants pay all extras and background 
talent properly under the law, and asserted numerous affirmative defenses to the allegations in the 
Lawsuit. 
 
The parties have conducted a significant investigation of the facts and law during the prosecution 
of the Lawsuit, including the exchange of information and documents.  The parties have held 
numerous meetings and informal conferences wherein they exchanged information and theories of 
the case.  The parties participated in a mediation and subsequent settlement discussions and 
reached a Settlement.  The Settlement resolves all claims in the Lawsuit. 

WHAT IS THIS NOTICE ABOUT? 

WHAT IS THIS LAWSUIT ABOUT? 
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This Settlement represents a compromise and settlement of highly disputed claims.  Nothing in 
this Notice is intended or will be construed as an admission by Defendants that Plaintiffs’ claims 
in the Lawsuit have merit or that Defendants have any liability to Plaintiffs or the Settlement Class. 
 
The Parties and their counsel have concluded that the Settlement is fair, reasonable and adequate, 
considering the costs, interruptions, risks and uncertainties to each side of continued litigation and 
Plaintiffs and their counsel believe the Settlement is in the best interests of Settlement Class. 
 

 
You are included in the Settlement Class if you fall within the following definition: 

 
All current and former non-exempt employees in 
California who served as background talent or 
extras and who were compensated by Defendants 
at a fixed salary during the time period of February 
1, 2017 through the date the Settlement is 
preliminarily approved by the Court (the 
“Settlement Class”). 

 

 
Frank H. Kim of Kim Legal, APC and Helen U. Kim of Helen Kim Law, APC are counsel for 
Plaintiffs Emmanuel Wright, Ashley Diana Currie, Karim Benzakour, and Randal Davis, as well 
as the Settlement Class (“Class Counsel”). 
 

SSUMMARY OF THE SETTLEMENT 
 

 
1. Defendants will pay a Gross Settlement Amount of $335,000 to settle the Lawsuit.  The  Gross 

Settlement Amount will fund all payments to be made under the Settlement, including any 
Fees Award and Costs Award to Class Counsel, Named Plaintiff Enhancement Payments, the 
Class Member Payments, the PAGA Payment (which includes payments to the LWDA), and 
Settlement Administration Costs, as described below. 
Following the court-approved deductions from the Gross Settlement Amount, the remaining 
amount will be the Class Payout Fund, which will be distributed to Settlement Class Members 
who do not timely request to be excluded from the Settlement. Class Member Payments will 
be made on a pro-rata basis, based on the number of pay periods each Settlement Class Member 
worked during the Settlement Class Period. 

 
2. A Settlement Class Member is not required to submit a claim form in order to be eligible for 

and to receive a Class Member Payment. 

WHO IS INCLUDED IN THE SETTLEMENT? 

WHO IS CLASS COUNSEL? 

WHAT ARE THE BENEFITS OF THE SETTLEMENT? 
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3. Excluded from becoming Settlement Class Members are those individuals who submit valid 

and timely requests for exclusion pursuant to the terms and procedures of the Notice.  However, 
PAGA Aggrieved Employees cannot exclude themselves from the PAGA portion of the 
Settlement.  “PAGA Aggrieved Employees” means all current and former non-exempt 
employees in California who served as background talent or extras for Defendants and were 
compensated at a fixed salary during the PAGA Period.  “PAGA Period” means the period of 
March 17, 2020 through the date the settlement is preliminarily approved by the Court. 

 
4. Court-Approved Deductions. Should the Court approve the Settlement, the following court-

approved deductions shall be made from the Gross Settlement Amount: 
 

a. Class Counsel’s Fees Award and Costs Award. Class Counsel have  
represented and continue to represent the Settlement Class on a 
contingency-fee basis.  That means that attorneys’ fees are paid only 
if money is recovered for the Settlement Class.  It is common to award 
attorneys’ fees as a percentage of the settlement amount negotiated by 
the attorneys for the Settlement Class.  As part of the final approval 
hearing, Class Counsel will request up to one third of the Gross 
Settlement Amount for their attorneys’ fees in connection with their 
work in this case, and reimbursement of their reasonable litigation 
costs and expenses that were advanced by Class Counsel in 
connection with the Lawsuit up to $12,000. 

 
b. Named Plaintiff Enhancement Payments. In addition to their Class 

Member Payments as Settlement Class Members, the Named 
Plaintiffs will seek approval from the Court for payments of $7,500 
each (for a total of $30,000) in consideration for their service in 
initiating and pursuing the Lawsuit, and undertaking the risk of 
liability for attorneys’ fees and expenses in the event they were 
unsuccessful in the prosecution of the Lawsuit.  These payments, if  
approved by the Court, will be paid in addition to each Named 
Plaintiff’s Class Member Payment, and will be made out of the Gross 
Settlement Amount. 

 
c. PAGA Payment. The parties will seek approval from the Court to 

designate $25,000 of the Gross Settlement Amount as penalties recoverable 
under the California Private Attorneys General Act.  75% of this amount, or 
$18,750, will be paid to the California Labor and Workforce Development 
Agency, as required by law.  The remaining 25% of this amount, or $6,250, 
will be distributed to the PAGA Aggrieved Employees on a pro-rata basis 
and paid in addition to any Class Member Payments. 

 
d. Settlement Administration Costs. If approved by the Court, the 

reasonable  costs of administering the Settlement, including the 
Settlement Administrator’s fees and expenses, which are estimated to 
be approximately $8,200, will be paid out of the Gross Settlement 
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Amount. 

 
Your   total   estimated   pay periods  are   .  Your anticipated 
approximate Class Member Payment is   .  The exact amount of the Class 
Member Payment could vary, depending upon various factors, including (1) whether any 
Settlement Class Members dispute the number of pay periods credited to them; and (2) whether 
any additions or deletions are made to the number of Settlement Class Members.  75% of your 
Class Member Payment will be allocated as W-2 wages, and 25% will be allocated as penalties 
and interest. 
 

 
If the Court approves the proposed Settlement, it will enter a judgment as to all Settlement Class 
Members who do not timely request exclusion from the Settlement.  This means that Settlement 
Class Members, including the Named Plaintiffs, who do not exclude themselves, will be barred 
from bringing their own lawsuits for recovery against Defendants for any and all “Released 
Claims,” which are defined as: 
 

• Any and all claims that arose during the Settlement Class Period based on the 
facts alleged or that could have been alleged in the Lawsuit for failure to pay 
minimum wages; failure to pay straight time compensation, overtime 
compensation, double-time compensation, reporting time compensation, 
and/or interest; missed, late, short or interrupted meal and/or rest periods, 
including any claim for any alleged failure to provide meal or rest periods or 
pay premiums for missed, late, short or interrupted meal or rest periods, or to 
pay such premiums at the regular rate of compensation; penalties arising out 
of or related to any or all of the aforementioned claims, including, but not 
limited to, recordkeeping penalties, wage statement penalties, minimum-
wage penalties, and waiting-time penalties; inaccurate or otherwise improper 
wage statements and/or failure to keep or maintain accurate records; unlawful 
and unfair business practices; and attorneys’ fees and costs.  The claims 
released by the Settlement Class Members also include any and all claims 
that arise out of or in connection with the claims and facts alleged in the 
Lawsuit, and any claims which could have been asserted in the Lawsuit 
arising from the alleged facts and/or primary rights alleged to have been 
invaded to the fullest extent permitted by law.  This release includes claims 
alleging a violation of the Wage Orders of the California Industrial Welfare 
Commission, including but not limited to Wage Order 12-2001; the 
California Labor Code (including, but not limited to, sections 201-203, 204, 
205.5, 210, 212, 216, 218, 218.5, 218.6, 222.5, 223, 224, 225, 225.5, 226, 
226.3, 226.7, 226.8, 227.3, 245, 246, 248, 248.1, 450, 510, 511, 512, 516, 
558, 1174, 1174.5, 1182.12, 1194, 1194.2, 1197, 1197.1, 1197.2, 1197.5, 
1198, 1198.5, 1199, and 2698 et seq.); California Business and Professions 

How much is my Settlement Payment? 

WHAT HAPPENS IF THE COURT APPROVES THE SETTLEMENT? 
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Code section 17200, et seq.; the California Civil Code, including but not 
limited to, sections 3287, 3289, 3336 and 3294; 8 CCR § 11120; California 
Code of Civil Procedure § 1021.5; the California common law of contract; 
and the Fair Labor Standards Act, 29 U.S.C. § 201 et seq. 

 
• Any and all claims under PAGA that arose during the PAGA Settlement 

Period based on the facts alleged in Mr. Wright’s notice letter to the Labor & 
Workforce Development Agency and/or Plaintiffs’ Lawsuit, which are or 
could be the basis of claims under the California Labor Code for unpaid 
wages, including, but not limited to, failure to pay minimum wages; failure 
to pay straight time compensation, overtime compensation, double-time 
compensation, reporting time compensation, and/or interest; missed, late, 
short or interrupted meal and/or rest periods, including any claim for any 
alleged failure to provide meal or rest periods or pay premiums for missed, 
late, short or interrupted meal or rest periods, or to pay such premiums at the 
regular rate of compensation; penalties arising out of or related to any or all 
of the aforementioned claims, including, but not limited to, recordkeeping 
penalties, wage statement penalties, minimum-wage penalties, and waiting-
time penalties; inaccurate or otherwise improper wage statements and/or 
failure to keep or maintain accurate records; unlawful and unfair business 
practices; and attorneys’ fees and costs.  The claims released by the PAGA 
Aggrieved Employees also include any and all claims under PAGA, Cal. Lab. 
Code § 2698 et seq., that arise out of or in connection with the claims and 
facts alleged in the Lawsuit, and any claims which could have been asserted 
in the Lawsuit arising from the alleged facts and/or primary rights alleged to 
have been invaded to the fullest extent permitted by law.  This release 
includes claims under PAGA alleging a violation of the Wage Orders of the 
California Industrial Welfare Commission, including but not limited to Wage 
Order 12-2001; and/or alleging a violation of the California Labor Code 
(including, but not limited to, sections 201-203, 204, 205.5, 210, 212, 216, 
218, 218.5, 218.6, 222.5, 223, 224, 225, 225.5, 226, 226.3, 226.7, 226.8, 
227.3, 245, 246, 248, 248.1, 450, 510, 511, 512, 516, 558, 1174, 1174.5, 
1182.12, 1194, 1194.2, 1197, 1197.1, 1197.2, 1197.5, 1198, 1198.5, 1199, 
and 2698 et seq.). 

 
The release of claims in the Settlement excludes the release of claims not permitted by law. 
 

 

If the Court does not approve the proposed Settlement, the Lawsuit will proceed as if no settlement 
has been attempted and there can be no assurance that the Settlement Class Members will recover 
more than is provided for in this Settlement or anything at all. 
 

 
A hearing will be held before the Honorable Elihu Berle of the Los Angeles County Superior Court 

WHAT HAPPENS IF THE COURT DOES NOT APPROVE THE SETTLEMENT? 

WHEN IS THE FINAL SETTLEMENT APPROVAL HEARING? 
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on INSERT DATE AND TIME, in Department 6, 312 North Spring Street, Los Angeles, CA 
90012.  The purpose of the hearing is for the Court to determine final approval of the Settlement 
along with the amount properly payable for (i) the Fees Award and Costs Award, (ii) Named 
Plaintiffs’ Enhancement Payments, (iii) the Settlement Administration Costs, (iv) Class Member 
Payments; and (v) the PAGA Payment.  The time and date of this hearing may be changed 
without further notice. Settlement Class Members are advised to check the Court’s website 
to confirm that the date and/or time of the hearing has not been changed. 

 
No.  Defendants are prohibited by law from retaliating against any employee for participating in 
this Settlement. 

 
The Court has approved the law firms of Kim Legal, APC and Helen Kim Law, APC as Class 
Counsel.  Class Counsel represents you and all Class Members in the Class Action.  You also have 
the right to hire an attorney (at your own cost) to represent you, or to enter an appearance and 
represent yourself. 

 
If you are receiving this Notice, you have the following options: 

 
• Participate Fully in the Settlement: To receive a monetary payment from this 

Settlement, Settlement Class Members are not required to do anything. 
 

• Request to be Excluded: Settlement Class Members who wish to exclude themselves 
from the Settlement Class must submit a signed, written statement requesting exclusion 
from the Settlement Class on or before INSERT DATE (“Objection/Exclusion Deadline 
Date”).  The opt-out request must state in substance: 

 
“I have read the Class Notice and I wish to opt out of 
the Settlement Class in Emmanuel Wright, et al. v. 
GWE, LLC et al., Los Angeles County Superior Court 
Case No. 21STCV03820.  I understand that by 
requesting to be excluded from the Settlement Class, I 
will not receive a Class Member Payment.  I also 
understand that I will still receive a PAGA Payment 
for my share of the PAGA Settlement, if I am entitled 
to such payment, because I cannot object to or exclude 
myself from the PAGA Settlement.” 

 
Such written request for exclusion must contain the name, address, telephone number, and 

Will my decision about whether to participate in the Settlement affect my employment 
with Defendants? 

Should I get my own lawyer in this case? 

WHAT ARE MY OPTIONS REGARDING THE SETTLEMENT? 
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last four digits of Social Security number, and must be returned by mail to the Settlement 
Administrator at the following address: INSERT ADDRESS, must be signed by the 
objecting individual in the Settlement Class personally, and must be postmarked on or 
before the Objection/Exclusion Deadline Date.  The date of the postmark on the return 
mailing envelope shall be the exclusive means used to determine whether a request 
for exclusion has been timely submitted.  If the postmark is illegible then the request for 
exclusion must arrive within three (3) calendar days after the Objection/Exclusion Deadline 
Date to be considered timely. 
 
Any person who opts-out of the Settlement Class will not be entitled to any recovery under 
the Class Settlement and will not be bound by the Class Settlement or have any right to 
object, appeal or comment thereon.  Absent good cause found by the Court, individuals 
who fail to submit a valid and timely request for exclusion on or before the 
Objection/Exclusion Deadline Date shall be Settlement Class Members and shall be bound 
by all terms of the Settlement and any Final Judgment entered in the Lawsuit if the 
Settlement is approved by the Court.  PAGA Aggrieved Employees cannot opt-out or 
exclude themselves from the PAGA portion of the Settlement. 

 
• Object: You can ask the Court to deny approval of the Settlement by submitting an 

objection. You cannot ask the Court to order a different settlement; the Court can only 
approve or reject the Settlement.  If the Court denies approval, no settlement payments 
will be sent out and the Lawsuit will continue.  If that is what you want to happen, you must 
object. 
 
Anyone in the Settlement Class who wishes to object to the Settlement may submit a 
written objection to the Settlement Administrator, who then packages the documents 
for counsel and the court, and/or appear in Court to object at the Final Approval 
Hearing. 
 

All written objections must be submitted no later than the Objection/Exclusion Deadline 
Date of _________, 2022.  An individual in the Settlement Class who does not timely 
submit a written objection to the Settlement Administrator may appear (or their 
representative may appear on their behalf) at the Final Approval Hearing to present to the 
Court oral objections or concerns with the Settlement, so long as they provide written 
notice, which may be by email, to Class Counsel, Defense Counsel, and the Court no later 
than seven days prior to the date of the Final Approval Hearing of their intent to appear at 
the Final Approval Hearing.  The Parties will be permitted to respond in writing to such 
objections prior to the Final Approval hearing.  Any individual in the Settlement Class who 
fails to file and serve timely written objections in the manner specified above shall be 
deemed to have waived any objections and shall be foreclosed from making any objection 
(whether by appeal or otherwise) to the Settlement.  If the Settlement Class Member 
satisfies the requirements to object to the Settlement, he or she may opt to appear at the 
Final Approval Hearing with or without his or her own attorney.  Where the Settlement 
Class Member opts to appear through his or her own attorney, he or she is responsible for 
hiring and paying that attorney. 
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COUNSEL FOR THE PARTIES MAY BE CONTACTED AT THE ADDRESSES 
BELOW: 

 
DEFENSE COUNSEL        CLASS COUNSEL 
 

SHEPPARD MULLIN 
RICHTER & HAMPTON 
Harrison Thorne 
hthorne@sheppardmullin.com 
333 South Hope Street, 43rd 
Floor 
Los Angeles, CA 90071 

KIM LEGAL, APC 
Frank H. Kim                           
f-kim@kim-legal.com          
3435 Wilshire Blvd., Suite 
2700 
Los Angeles, CA 90010 
HELEN KIM LAW, APC 
Helen U. Kim 
helen@helenkimlaw.com 
3435 Wilshire Blvd., Suite 
2700 
Los Angeles, CA 90010 
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This notice summarizes the proposed Settlement Agreement.  You may obtain a copy of the 
Settlement Agreement by contacting Class Counsel at the addresses above.  The pleadings and  
other records in this litigation may be examined online on the Los Angeles County Superior 
Court’s website, known as ‘DomainWeb,’ at https://www.lacourt.org.  After arriving at the 
website, click the “ONLINE SERVICES” tab, scroll down to CIVIL, then click on “CIVIL CASE 
ACCESS.”  Enter 21STCV03820 as the case number and click “SEARCH.”  You will be shown 
the Court’s Docket for this case.  Click on “Click here to access document images for this case.”  
You will need to create and account to access the documents. 
 
For any additional inquiries concerning this case, you may also contact the Claims Administrator, 
the ILYM Group, at INSERT CONTACT INFORMATION. 
 

PLEASE DO NOT TELEPHONE THE COURT OR THE COURT CLERK’S OFFICE 
TO INQUIRE ABOUT THIS SETTLEMENT OR THE CLAIM PROCESS. 

ARE THERE MORE DETAILS AVAILABLE? 
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 -1- Case No. 21STCV03820 
 [PROPOSED] FINAL JUDGMENT 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 

SUPERIOR COURT OF THE STATE OF CALIFORNIA 

COUNTY OF LOS ANGELES, CENTRAL DISTRICT 

EMMANUEL WRIGHT, individually and on 
behalf of all others similarly situated, and in 
his representative capacity; ASHLEY DIANA 
CURRIE, individually and on behalf of all 
others similarly situated; KARIM 
BENZAKOUR, individually and on behalf of 
all others similarly situated; and RANDAL 
DAVIS, individually and on behalf of all 
others similarly situated, 
 

Plaintiff, 
 

v. 
 
GWE, LLC, a foreign limited liability 
company; WPP Group USA, Inc., a foreign 
corporation; and DOES 1 through 50, 
inclusive, 
 

Defendant. 
 

 Case No. 21STCV03820 
 
[PROPOSED] FINAL JUDGMENT 
 
Assigned for All Purposes to: 
Hon. Elihu M. Berle, Dept. 6 
 
[Complaint Filed: February 1, 2021] 
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 -2- Case No. 21STCV03820 
 [PROPOSED] FINAL JUDGMENT 
 

Plaintiffs Emmanuel Wright, Ashley Diane Currie (erroneously named as Ashley Diana 

Currie), Karim Benzakour, and Randal Davis’s (“Named Plaintiffs”) motion for final approval of 

the parties’ Settlement Agreement of Class Action and Private Attorneys General Act Claims 

(“Settlement” or “Settlement Agreement”) in the action entitled Emmanuel Wright, individually and 

on behalf of all others similarly situated, v. GWE, LLC, et al., Case No. 21STCV03820 (the 

“Lawsuit”) under Code of Civil Procedure 382 was heard on ___________, 2022 in Department 6 

of the above captioned Court, the Honorable Elihu M. Berle presiding.  Defendants GWE, LLC and 

WPP Group USA, Inc. did not oppose Named Plaintiffs’ motion.  Having considered the papers and 

arguments of counsel, and good cause appearing, it is hereby ORDERED, ADJUDGED, AND 

DECREED: 

1. The Court hereby enters final judgment in favor of Plaintiffs in the amount of 

$335,000.00 in accordance with the terms of the Settlement Agreement.  This Judgment incorporates 

by reference all definitions in the parties’ Settlement Agreement and all terms used herein shall have 

the same meanings as set forth in the Settlement Agreement. 

2. The Court finds that the Parties have complied with the terms of the Preliminary 

Approval Order entered on    , 2022. 

3. Notice of the Proposed Settlement of Class Action was provided to the Settlement 

Class, as set forth in the Settlement Agreement. The form and manner of notice were approved by 

the Court in its Preliminary Approval Order, and the notice process has been completed in 

conformity with the Court’s Order.  The Court finds that said notice was the best notice practicable 

under the circumstances and fully satisfied the requirements of California Code of Civil Procedure 

382, California Rules of Court 3.766 and 3.769, and due process. 

4. The Court has considered all timely filed written objections and oral objections 

presented at the Final Approval hearing.  The Court overrules these objections and finds that the 

Settlement is fair, reasonable, and adequate. 

5. The Court finds that the Fees Award to Class Counsel in the amount of 

$______________ as contemplated by the Settlement Agreement is fair, reasonable and adequate, 

and is therefore approved. 



1 

2 

3 

4 

5 

6 

7 

8 

9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

25 

26 

27 

28 

 

 

 -3- Case No. 21STCV03820 
 [PROPOSED] FINAL JUDGMENT 
 

6. The Court finds that the Costs Award to Class Counsel in the amount of 

$___________ is fair, reasonable, and adequate, and is therefore approved. 

7. The Court finds that the Named Plaintiff Enhancement Payments in the amounts of 

$7,500 each, for a total of $30,000, as set forth in the Settlement Agreement, are fair, reasonable, 

and adequate, and are therefore approved. 

8. The Court finds that the Settlement Administration Costs in the amount of $8,200 is 

fair, reasonable, and adequate, and is therefore approved. 

9. The Court finds that the PAGA Payment in the amount of $25,000, of which $18,750 

will be paid to the California Labor Workforce and Development Agency and $6,250 will be paid 

to the PAGA Aggrieved Employees, as set forth in the Settlement Agreement, is fair, reasonable, 

and adequate, and satisfies the requirements of Cal. Labor Code §§ 2698, et seq. 

10. Defendants and the Settlement Administrator are directed to fund and distribute the 

Gross Settlement Amount in accordance with the terms of the Settlement Agreement. 

11. By operation of this Judgment, the Settlement Class Members, other than Class 

Members who timely requested exclusion from the Settlement Class as defined in the Settlement 

Agreement, have released the Released Parties from any and all class claims released in the 

Settlement Agreement, which include any and all claims the Settlement Class Members may have 

against Defendants and/or the Released Parties that arise out of or arise in connection with the claims 

and facts alleged in the Lawsuit, and any claims which could have been asserted in the Lawsuit 

arising from the alleged facts and/or primary rights alleged to have been invaded to the fullest extent 

permitted by law. 

12. By operation of this Judgment, PAGA Aggrieved Employees and the State of 

California have released the Released Parties from any and all claims under the California Private 

Attorneys General Act, Cal. Lab. Code §§ 2698, et seq. that were released in the Settlement 

Agreement, which includes any and all claims that PAGA Aggrieved Employees or the State of 

California may have against Defendants and/or the Released Parties that arise out of or arise in 

connection with the claims and facts alleged in the Lawsuit, and any claims which could have been 
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asserted in the Lawsuit arising from the alleged facts and/or primary rights alleged to have been 

invaded to the fullest extent permitted by law.  

13. This Order and Judgment binds: (1) all Settlement Class Members; and (2) with 

respect to PAGA claims, the State of California and all PAGA Aggrieved Employees. 

14. Without affecting the finality of Judgment in any way, the Court retains jurisdiction 

of all matters relating to the interpretation, administration, implementation, effectuation, and 

enforcement of this Judgment and the Settlement Agreement. 

15. Neither Defendants nor any Released Party shall have any further liability for costs, 

expenses, interest, attorneys’ fees, or for any other charge, expense, or liability, except as provided 

for by the Settlement Agreement. 

16. Neither the making of, nor the entry into, the Settlement Agreement is an admission 

by Defendants, nor is this Judgment a finding of validity of any claim in the Lawsuit or of any 

wrongdoing.  The Settlement Agreement is not a concession, and shall not be used as an admission 

of wrongdoing or fault.  Carrying out the terms of the Settlement Agreement may not be construed 

as an admission or concession by or against Defendants or any related person or entity, including 

any of the Released Parties. 

17. The Parties will bear their own costs and attorneys’ fees except as otherwise provided 

by this Judgment awarding Class Counsel’s Fees Award and Costs Award. 

IT IS SO ORDERED. 

 

 

DATED:      
HONORABLE ELIHU M. BERLE 
SUPERIOR COURT OF CALIFORNIA 
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 -1- Case No. 21STCV03820 
 [PROPOSED] ORDER CONDITIONALLY CERTIFYING A CLASS FOR SETTLEMENT 

PURPOSES AND PRELIMINARILY APPROVING CLASS SETTLEMENT 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 

SUPERIOR COURT OF THE STATE OF CALIFORNIA 

COUNTY OF LOS ANGELES, CENTRAL DISTRICT 

EMMANUEL WRIGHT, individually and on 
behalf of all others similarly situated, and in 
his representative capacity; ASHLEY DIANA 
CURRIE, individually and on behalf of all 
others similarly situated; KARIM 
BENZAKOUR, individually and on behalf of 
all others similarly situated; and RANDAL 
DAVIS, individually and on behalf of all 
others similarly situated, 
 

Plaintiff, 
 

v. 
 
GWE, LLC, a foreign limited liability 
company; WPP Group USA, Inc., a foreign 
corporation; and DOES 1 through 50, 
inclusive, 
 

Defendant. 
 

 Case No. 21STCV03820 
 
[PROPOSED] ORDER CONDITIONALLY 
CERTIFYING A CLASS FOR 
SETTLEMENT PURPOSES AND 
PRELIMINARILY APPROVING CLASS 
SETTLEMENT 
 
Assigned for All Purposes to: 
Hon. Elihu M. Berle, Dept. 6 
 
[Complaint Filed: February 1, 2021] 
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The motion by Plaintiffs Emmanuel Wright, Ashley Diane Currie (erroneously named as 

Ashley Diana Currie), Karim Benzakour, and Randal Davis (“Named Plaintiffs”) to conditionally 

certify a class for settlement purposes only and to preliminarily approve a class settlement under 

California Code of Civil Procedure 382 was heard on_______________, 2022 in Department 6 of the 

above captioned Court, the Honorable Elihu M. Berle presiding.  Defendants GWE, LLC and WPP Group 

USA, Inc. did not oppose Named Plaintiffs’ motion.  Having considered the papers and arguments of counsel, 

and good cause appearing, the Court hereby ORDERS as follows: 

1. The Court preliminarily approves the Settlement as set forth in the Settlement Agreement as 

being fair, reasonable, and adequate. 

2. This Order incorporates by reference all definitions in the parties’ Settlement 

Agreement of Class Action and Private Attorneys General Act Claims (“Settlement” or “Settlement 

Agreement”) in the action entitled Emmanuel Wright, individually and on behalf of all others 

similarly situated, v. GWE, LLC, et al., Case No. 21STCV03820 (the “Lawsuit”) and all terms used 

herein shall have the same meanings as set forth in the Settlement Agreement. 

3. The Court finds the requirements of Code of Civil Procedure 382 are satisfied for 

purposes of settlement and conditionally certifies the following class for settlement purposes: 

All current and former non-exempt employees in 
California who served as background talent or extras 
and who were compensated by Defendants at a fixed 
salary beginning February 1, 2017 through the date 
the Settlement is preliminarily approved by the Court 
(the “Employees”). 
 

4. The Court finds Frank H. Kim of Kim Legal, APC and Helen U. Kim of Helen Kim 

Law, APC to be capable of adequately representing the conditionally certified Settlement Class and 

are hereby appointed as joint Class Counsel. 

5. The Court approves ILYM Group Inc. as the Settlement Administrator to perform 

those duties and responsibilities as set forth in the Settlement Agreement, and such further duties as 

may be required to effectuate the Settlement. 

6. The Court approves, as to form and content, the Notice of Proposed Settlement of 

Class Action attached to the Settlement Agreement as Exhibit 1. 
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7. The Court finds that the mailing of the Notice of Proposed Settlement of Class Action 

and methods for contacting and locating the Settlement Class described in the Settlement Agreement 

constitutes the best notice practicable under the circumstances, constitutes valid and sufficient notice 

to all of the Settlement Class, and conforms with the requirements of California Code of Civil 

Procedure 382, California Rules of Court 3.766 and 3.769, and due process. 

8. Within 10 days from the date of entry of this order, Defendants shall provide the 

Settlement Administrator with a Settlement Class and PAGA Aggrieved Employee List showing 

employees’ names, Social Security number, last known address, dates of employment/engagement, 

and the number of pay periods.  The Settlement Administrator shall keep the list confidential, except 

as to disclose to Class Counsel the number of individuals in the Settlement Class, and will use it 

only for the purposes described herein. 

9. Within fourteen (14) days after receipt of the Settlement Class and PAGA Aggrieved 

Employee List, the Settlement Administrator shall mail a class notice to the Settlement Class via 

first-class regular U.S. mail and follow the procedures set forth in the Settlement Agreement.  The 

Settlement Class will have sixty (60) days from the mailing of the Class Notice to opt-out of or 

object to the Class Settlement.  No PAGA Aggrieved Employee may opt out or otherwise be 

excluded from the PAGA Settlement, as no such right exists under the law.  An individual in the 

Settlement Class who does not timely submit a written objection to the Settlement Administrator 

may appear (or their representative may appear on their behalf) at the Final Approval Hearing to 

present to the Court oral objections or concerns with the Settlement, so long as they provide written 

notice, which may be by email, to Class Counsel, Defense Counsel, and the Court no later than 

seven days prior to the date of the Final Approval Hearing of their intent to appear at the Final 

Approval Hearing.  The Parties will be permitted to respond in writing to such objections prior to 

the Final Approval hearing and orally at the Final Approval Hearing.  Any individual in the 

Settlement Class who fails to file and serve timely written objections in the manner specified above 

shall be deemed to have waived any objections and shall be foreclosed from making any objection 

(whether by appeal or otherwise) to the Settlement. 
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10. Individuals who wish to exclude themselves from the Settlement Class must submit 

a personally signed, written statement requesting exclusion from the Settlement Class on or before 

the Objection/Exclusion Deadline Date. The request for exclusion must state in substance: 

“I have read the Class Notice and I wish to opt out of the Settlement 
Class in Emmanuel Wright, et al. v. GWE, LLC et al., Los Angeles 
County Superior Court Case No. 21STCV03820.  I understand that 
by requesting to be excluded from the Settlement Class, I will not 
receive a Class Member Payment.  I also understand that I will still 
receive a PAGA Payment for my share of the PAGA Settlement, if I 
am entitled to such payment, because I cannot object to or exclude 
myself from the PAGA Settlement.” 

11. A written request for exclusion must contain the name, address, telephone number, 

and last four digits of Social Security number of the person requesting exclusion, must be returned 

by mail to the Settlement Administrator at the specified address, must be personally signed by the 

individual requesting exclusion, and must be postmarked on or before the Objection/Exclusion 

Deadline Date.  The date of the postmark on the return mailing envelope shall be the exclusive 

means used to determine whether a request for exclusion has been timely submitted.  If the postmark 

is illegible then the request for exclusion must arrive within three (3) calendar days after the 

Objection/Exclusion Deadline Date to be considered timely. 

12. A Final Approval hearing shall be held on   , 2022 at   :    _.m. 

before the Honorable Elihu M. Berle in Department 6, 312 North Spring Street, Los Angeles, CA 

90012.  At the Final Approval hearing, the Court shall determine whether the Settlement should be 

finally approved as fair, reasonable and adequate, and whether the terms of this Preliminary 

Approval Order and any other applicable legal perquisites to Judgment are satisfied.  The Court will 

also determine the amount properly payable for (i) the Fees Award and Costs Award, (ii) Named 

Plaintiffs’ Enhancement Payments, (iii) the Settlement Administration Costs, (iv) Class Member 

Payments; and (v) the PAGA Payment. 

13. Named Plaintiffs shall file a motion for Final Approval no later than sixteen court 

days prior to the Final Approval hearing. 



1 

2 

3 

4 

5 

6 

7 

8 

9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

25 

26 

27 

28 

 

 

 -5- Case No. 21STCV03820 
 [PROPOSED] ORDER CONDITIONALLY CERTIFYING A CLASS FOR SETTLEMENT 
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14. The Parties and Settlement Administrator are directed to add the date and time of the 

Final Approval hearing, the deadline to request exclusion from or object to the Settlement and 

information as applicable to the approved Notice of Proposed Settlement of Class Action. 

 

IT IS SO ORDERED. 

 

DATED:      
HONORABLE ELIHU M. BERLE 
SUPERIOR COURT OF CALIFORNIA 
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