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Galen T. Shimoda (Cal. State Bar No. 226752) 
Justin P. Rodriguez (Cal. State Bar No. 278275) 
Renald Konini (Cal. State Bar No. 312080) 
Shimoda & Rodriguez Law, PC 
9401 East Stockton Boulevard, Suite 120 
Elk Grove, CA 95624 
Telephone: (916) 525-0716 
Facsimile: (916) 760-3733 
 
Attorneys for Plaintiff AHMAD ZUBAIR HUSSAINI, 
individually and on behalf of similarly situated employees 

SUPERIOR COURT OF CALIFORNIA 

FOR THE COUNTY OF SACRAMENTO 

 

I, Cassandra Polites declare as follows:  

1. I am a resident of the United States of America and am over the age of 18.  I am a Case 

Manager for ILYM Group, Inc., (herein after referred to as “ILYM Group”), the professional settlement 

services provider who has been retained by the Parties’ Counsel and subsequently appointed by the Court 

to serve as the Settlement Administrator for the above captioned matter.  I am authorized to make this 

AHMAD ZUBAIR HUSSAINI, individually 

and on behalf of all other similarly situated 
employees, 

   Plaintiff, 

 
 vs. 

 
 
INTEGRATED RESOURCES, INC., a 

California Corporation; SIEMENS 

MOBILITY, INC., a Delaware Corporation; 
and DOES 1 to 100, inclusive, 
 
   Defendants. 
 

Case No. 34-2021-00297152 
 
Assigned for All Purposes to Hon. Jill H. Talley, 
Department 27 

 
CLASS ACTION 
 
DECLARATION OF CASSANDRA POLITES 
OF ILYM GROUP, INC., IN SUPPORT OF 
PLAINTIFF’S MOTION FOR FINAL 
APPROVAL OF CLASS ACTION AND PAGA 
SETTLEMENT 

Date:  March 24, 2023  
Time: 9:00 a.m.   
Dept.: 27 
Judge:  Jill H. Talley 
 
Filed:  March 23, 2021 
FAC Filed: May 12, 2021 
Trial Date: None Set 



2 

DECL. POLITES ISO PLTF’S MOTION FOR FINAL APPROVAL OF CLASS AND PAGA SETTLEMENT 

1 

2 

3 

4 

5 

6 

7 

8 

9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

25 

26 

1 

2 

3 

4 

5 

6 

7 

8 

9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

25 

26 

27 

28 

declaration on behalf of ILYM Group and myself.  I have personal knowledge of the facts herein, and, if 

called upon to testify, I could and would testify competently to such facts. 

2. ILYM Group has extensive experience in administering class action settlements, including

direct mail services, database management, claims processing and settlement fund distribution services 

for class actions ranging in size from 26 to 4.5 million settlement class members.  

3. ILYM Group was engaged by the Parties’ Counsel and subsequently approved and

appointed by the Court to provide notification services and settlement administration, pursuant to the 

terms of the Settlement, in the above referenced Action. Duties performed to-date and to be performed 

after final approval of the Settlement is granted, include: (a) printing and mailing the Notice of Proposed 

Class Action and PAGA Settlement, and Hearing Date for Final Court Approval of Settlement (referred 

to as “Notice” or “Notice of Settlement”); (b) receiving and processing requests for exclusion; (c) 

resolving Class Members’ disputes over the number of workweeks Defendants have record of them 

working during the Class Period, which was pre-printed on their individualized Notice of Settlement; (d) 

calculating Individual Settlement Amounts; (e) processing and mailing Individual Settlement Amounts; 

(f) handling tax withholdings as required by the Settlement and the law; (g) preparing, issuing and filing

tax returns and other applicable tax forms; (h) handling the distribution of any unclaimed funds pursuant 

to the terms of the Settlement; and (i) performing other tasks as the Parties mutually agree to and/or the 

Court orders ILYM Group to perform.  

4. On November 18, 2022, ILYM Group received the class data file from Counsel for

Defendant Integrated Resources, Inc. (“IRI”), which contained the name, social security number, last 

known mailing address, and the dates of employment for each Class Member (“Class List”).  The data 

file was uploaded to our database and checked for duplicates and other possible discrepancies. The Class 

List contained information for 1,208 individuals.  However, because the number of workweeks for Class 

Members between March 23, 2017, to November 4, 2022 (the date of preliminary approval), exceeded 

the 29,400 threshold under paragraph 10.1 of the Agreement, IRI exercised its option to short the Class 

Period and release to reflect a time period that would not exceed 29,400 workweeks.  As such, the Class 

Period was shortened to March 23, 2017, to October 21, 2022, which contained 29,399 workweeks for 

the 1,208 Class Members.  
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5. As part of the preparation for mailing, all 1,208 names and addresses contained in the

Class List were processed against the National Change of Address (“NCOA”) database, maintained by 

the United States Postal Service (“USPS”), for purposes of updating and confirming the mailing addresses 

of the Class Members before mailing the Notice of Settlement.  The NCOA contains requested change of 

addresses filed with the USPS.  To the extent that an updated address was found in the NCOA database, 

the updated address was used for the mailing the Notice of Settlement.  To the extent that no updated 

address was found in the NCOA database, the original address provided by IRI’s Counsel was used for 

the mailing.   

6. On December 2, 2022, the Notice of Settlement was mailed, via U.S First Class Mail, to

all 1,208 individuals contained in the Class List.  Attached hereto, as Exhibit A, is a true and correct 

copy of the mailed Notice of Settlement. 

7. As of the date of this declaration, 74 Notices have been returned to our office.  Of the 74

returned Notices, 1 included a forwarding address.  ILYM Group performed a computerized skip trace on 

the 73 returned Notices that did not have a forwarding address, in an effort to obtain an updated address 

for purpose of re-mailing the Notice of Settlement.  As a result of ILYM Group’s skip tracing efforts, 45 

updated addresses were obtained and the Notice of Settlement was promptly re-mailed to those Class 

Members, via U.S First Class Mail.  

8. As of the date of this declaration, a total of 29 Notices have been deemed undeliverable.

Specifically, 29 have been deemed undeliverable as no updated address was found notwithstanding the 

skip tracing. 

9. As of the date of this declaration, ILYM Group has received 3 requests to opt out of the

Settlement.  The individuals who opted out include Ananna Dey, Janine Nelson, and Thao Hong. The 

deadline to opt out of the Settlement was January 31, 2023. 

10. As of the date of this declaration, ILYM Group has not received any objections to the

Settlement. The deadline to submit an objection to the Settlement was January 31, 2023. 

11. As of the date of this declaration, there are 1,205 Qualified Class Members, i.e. Class

Members who did not submit a timely request to opt-out.  The Net Settlement Amount available to 

Qualified Class Members is estimated to be $208,708.76 and was calculated by subtracting the requested 
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attorneys’ fees ($138,250.00), the amount requested for litigation costs and expenses ($10,541.24), the 

requested Enhancement Payment ($15,000.00), the requested Settlement Administration Costs 

($12,500.00), and the PAGA Payment ($10,000.00) from the Gross Settlement Amount ($395,000.00). 

13. The highest Individual Settlement Amount to a Qualified Class Member is currently 

estimated to be approximately $1,952.03, the average Individual Settlement Amount is currently 

estimated to be approximately $174.99.  These amounts are subject to employee-side tax and 

withholdings.    

16. ILYM Group’s total fees and costs for services in connection with the administration of 

this Settlement, which includes fees and costs incurred to-date, as well as anticipated fees and costs for 

completion of the settlement administration, are $12,500.00.  ILYM Group’s work in connection with this 

matter will continue with the calculation of the settlement award payments, issuance and mailing of the 

settlement award checks, the necessary tax filing and reporting on such payments, and any other tasks that 

the Parties mutually agree to and/or the Court orders ILYM Group to perform. 

I declare under penalty of perjury under the laws of the State of California and the United States 

that the foregoing is true and correct to the best of my knowledge and that this Declaration was executed 

this 28th day of February 2023, at Tustin, California.  

_______________________ 



 

 

 

 

 

 

 

 

 

 

EXHIBIT “A” 
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 CALIFORNIA SUPERIOR COURT 

  

FOR THE COUNTY OF SACRAMENTO 

 

AHMAD ZUBAIR HUSSAINI, individually and on behalf 

of all other similarly situated employees, 

 

 Plaintiff, 

 

        vs. 

 

INTEGRATED RESOURCES, INC., a California 

Corporation; SIEMENS MOBILITY, INC., a Delaware 

Corporation; and DOES 1 to 100, inclusive, 

 

 Defendants. 

Case No. 34-2021-00297152 

 

CLASS ACTION 

 

NOTICE OF PROPOSED CLASS ACTION AND 

PAGA SETTLEMENT, AND HEARING DATE FOR 

FINAL COURT APPROVAL OF SETTLEMENT 

 

ATTENTION:  All non-exempt employees who have been, or continue to be, employed in California by Integrated Resources, 

Inc., at any time between March 23, 2017 to October 21, 2022 (the “Class Members”). 

PLEASE READ THIS NOTICE CAREFULLY.  THIS NOTICE RELATES TO A PROPOSED SETTLEMENT OF 

CLASS ACTION LITIGATION AND POTENTIAL DISBURSEMENT OF SETTLEMENT FUNDS TO YOU. IF YOU ARE 

A CLASS MEMBER, IT CONTAINS IMPORTANT INFORMATION ABOUT YOUR RIGHT TO PARTICIPATE OR TO 

OPT OUT OF THE SETTLEMENT ACCORDING TO THE PROCEDURES DESCRIBED BELOW. 

 

Pursuant to an order from the Sacramento County Superior Court (“Court”) granting preliminary approval of this settlement, 

entered on November 4, 2022, you are receiving notice of a proposed class action and Private Attorneys General Act (“PAGA”) 

settlement between Plaintiff Ahmad Zubair Hussaini (“Plaintiff” or “Class Representative”), and Defendants Integrated Resources, Inc. 

(“IRI”) and Siemens Mobility, Inc. (“Siemens”) (IRI and Siemens sometimes collectively referred to as “Defendants”) on behalf of 

Class Members as defined above.  You are receiving this notice because Defendants’ records indicate that you fall within the definition 

of “Class Member.”  Defendants’ records also indicate that you worked «Qualifying_Class_Workweeks» weeks during the applicable 

Class Period (as defined below), which means your share of the settlement proceeds is estimated to be 

$«Payment_to_Qualified_Class_Members». Your actual share of the settlement proceeds will vary depending on the total number of 

Class Members that choose to participate and the resolution of any workweek disputes as described in this notice.   

 

The terms of the Agreement and a description of the case are identified in this notice.  Pursuant to the Court’s order, YOU ARE 

HEREBY NOTIFIED AS FOLLOWS: 

 

I. BACKGROUND OF THE CASE 

On March 23, 2021, Plaintiff filed a Complaint against Defendants in the Sacramento County Superior Court of California 

on behalf of himself and putative Class Members. The term “Action” means this putative class action pending in Sacramento County 

Superior Court, Case No. 34-2021-00297152.  The Class Period is March 23, 2017, to October 21, 2022 (the “Class Period”). 

 

In the Action, Plaintiff sought to obtain unpaid wages, interest, statutory penalties, civil penalties, fees, and costs on behalf of 

himself, putative Class Members, and Aggrieved Employees.  Plaintiff alleged that Defendants violated California law by 1) failing to 

pay overtime wages, 2) failing to pay minimum wages, 3) failing to provide meal periods or pay premiums in lieu thereof, 4) failing to 

provide rest periods or pay premiums in lieu thereof, 5) failing to provide accurate wage statements, 6) failing to timely pay all final 

wages, 7) failing to reimburse employees for incurred expenses, 8) engaging in unfair competition, and 9) committing PAGA violations.  

Defendants have denied all of Plaintiff's allegations.  The Action has been actively litigated.  There have been on-going investigations, 

and there has been an exchange of extensive documentation and information.  Furthermore, the Parties have participated in a full day 

mediation facilitated by a neutral third party.  Based upon the negotiations, and all known facts and circumstances, including the various 

risks and uncertainties related to legal actions, the Parties reached a class-wide settlement.  By settling, the Parties will avoid the risks 

associated with a lengthy litigation process.  Despite agreeing to and supporting the Agreement, Defendants continue to deny all 
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allegations and claims.  Defendants have entered into this Settlement to fully, finally, and forever resolve this Action, based on the terms 

set forth in the Agreement, in order to avoid the burden and expense associated with ongoing litigation.   

 

The Parties have entered into a Joint Stipulation of Regarding Class Action PAGA Settlement and Release (“Agreement” or 

“Settlement”), which has been preliminarily approved by the Court. The Agreement applies to any and all Class Members as defined 

above.  “Class Member” does not include persons who submit valid requests to opt out (as explained below).  If you are a Class Member, 

you have the opportunity to participate in the Settlement, or to exclude yourself (“opt out”) from the Settlement.  This notice is to advise 

you of how you can either participate in the Settlement or be excluded from the Settlement.   

 

II.  SUMMARY OF THE PROPOSED SETTLEMENT 

A. The Amount of the Settlement 

 

Under the terms of the Agreement, a total sum of Three Hundred and Ninety-Five Thousand Dollars ($395,000) (“Gross 

Settlement Amount”) will be paid to resolve the class and PAGA claims as outlined herein.  Deducted from this Gross Settlement 

Amount will be sums approved by the Court for: 1) attorneys’ fees not to exceed 35% of the Gross Settlement Amount which equals 

$138,250; 2) attorneys’ costs not to exceed $15,000; 3) Settlement Administrator Costs estimated not to exceed $20,000; 4) Class 

Representative’s Enhancement Payment of $15,000; 5) and $10,000 for alleged PAGA penalties (the “PAGA Payment”), which will 

result in a “Net Settlement Amount” for distribution to all Class Members.  Any employer side taxes attributable to payments allocated 

as wages will be paid separate from and in addition to the Gross Settlement Amount. As explained further below, the amount of each 

Class Member’s share of the Net Settlement Amount will depend on the number of weeks worked by participating Class Members 

during the Class Period.  Of the $10,000 allocated to resolving the PAGA claims, 75% of the PAGA Payment will be paid to the State 

of California Labor and Workforce Development Agency (or $7,500) and 25% of the PAGA Payment will be divided among Aggrieved 

Employees (or $2,500), which are defined as all non-exempt employees who have been, or continue to be, employed in California by 

IRI at any time between March 4, 2020 to October 21, 2022 (“PAGA Period”).  

 

The number of weeks you worked during the Class Period and your estimated share of the Net Settlement Amount and PAGA 

Payment (“Individual Settlement Amount”) is stated on the first page of this notice.  The actual amount received may be more or less 

than the amount stated depending on the actual number of weeks worked by participating Class Members, the resolution of any disputes 

regarding workweeks, and on the distributions finally approved and allocated by the Court.  However, whether Class Members opt out 

will have no effect on Aggrieved Employees’ allocations for the PAGA claims. 

 

B. Individual Settlement Amounts and Allocation Between Class Members and Aggrieved Employees 

Individual Settlement Amounts will be paid through the Settlement Administrator, as described below, to each Class Member 

who does not opt out of the Settlement and to Aggrieved Employees.  All Individual Settlement Amounts will be subject to appropriate 

taxation.  The Parties have agreed, based on the allegations in the Action, that all Individual Settlement Amounts payable to eligible 

Class Members will be allocated and treated as follows: 1) two-thirds (2/3) for alleged unpaid interest and alleged unpaid statutory 

penalties for which IRS Form 1099-MISC will issue; and 2) and one-third (1/3) for disputed wages for which IRS Form W-2 will issue.  

The 25% share of the PAGA Payment to Aggrieved Employees will be paid as 100% for civil penalties for which IRS Form 1099-MISC 

will issue. 

Payment to Class Members who do not opt out and to Aggrieved Employees will not require the submission of a claim form.  

Each Class Member’s share will be determined by dividing his or her total weeks worked within the Class Period by the total weeks 

worked by all Class Members within the Class Period.  That fraction will then be multiplied by the Net Settlement Amount to arrive at 

the Class Member’s individual share of the Net Settlement Amount.  Each Aggrieved Employee’s share of the 25% portion of the PAGA 

Payment will be determined by dividing his or her total weeks worked within the PAGA Period by the total weeks worked by all 

Aggrieved Employees within the PAGA Period.  That fraction will then be multiplied by the 25% portion of the PAGA Payment to 

arrive at the Aggrieved Employee’s individual share.  Receipt of the Individual Settlement Amounts will not entitle any Class Member 

or Aggrieved Employee to additional compensation or benefits under any compensation, retirement or benefit plan or agreement in place 

during the period covered by the Settlement. 

 

C. Calculations to Be Based on IRI’s Records and Resolution of Workweek Disputes 

For each Class Member, the amount payable will be calculated by the Settlement Administrator from IRI’s records.  IRI’s 

records will be presumed correct unless evidence to the contrary is provided to the Settlement Administrator.  IRI’s records and any 

additional evidence will be reviewed by the Settlement Administrator in the event of a dispute about the number of workweeks worked 
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by an individual Class Member.  If a Class Member disputes the accuracy of IRI’s records, all supporting documents evidencing 

additional workweeks must be submitted by the Class Member to the Settlement Administrator along with a written dispute.  The written 

dispute must (a) state the Class Member’s full name, date of birth, address, and last four digits of the Class Member’s Social Security 

number and/or the Employee ID number; (b) include the case name and number of the Action; (b) identify the case name and number 

(i.e., Hussaini v. Integrated Resources, Inc., et al., 34-2021-00297152); (c) state that the Class Member seeks to dispute the number of 

Workweeks credited to him or her, the time period(s) he or she worked for Defendant in a non-exempt position in California during the 

Class Period, and the number of Workweeks that he or she contends should be credited to him or her; (d) provide any information or 

documentation supporting the dispute; (e) be signed by the Class Member; and (d) be post-marked no later than January 31, 2023.  The 

dispute will be resolved by the Settlement Administrator based on the records and evidence provided. The Settlement Administrator’s 

decision on all disputes will be final and binding.   

D. Release of Claims 

For those Class Members who do not opt out and Aggrieved Employees, the Agreement contains the following releases: 

 

Class members who do not opt out will be deemed to have released any and all claims contained in the Complaint, and any 

additional wage and hour claims that reasonably could have been alleged or asserted in the Complaint based on the facts actually alleged 

in the Complaint, through the Class Period.  This release excludes the release of claims not permitted by law.  The Qualified Class 

Member’s Released Claims exclude claims for workers’ compensation or unemployment insurance benefits.   

 

Aggrieved Employees will be deemed to have released any and all claims that were brought under the Private Attorneys General 

Act, Labor Code §§ 2698 et seq., as alleged or asserted in the Complaint or Plaintiff’s March 4, 2021 PAGA letter to the LWDA and 

any other claims under the PAGA that could have been alleged or asserted in any of the pleadings filed in the Action or in any notice 

sent to the LWDA pursuant to PAGA based on the facts alleged in the Complaint or Plaintiff’s March 4, 2021 PAGA letter to the LWDA 

during the PAGA Period, including, without limitation, for failure to pay overtime or minimum wages, failure to provide meal periods 

and/or pay associated premiums, failure to authorize and permit rest periods and/or pay associated premiums, failure to provide accurate 

wage statements, failure to pay final wages, failure to reimburse employment-related or business expenses, failure to keep and maintain 

adequate timekeeping and/or payroll records, and/or failure to comply with Cal. Lab. Code §§ 558 and/or 558.1.  Aggrieved Employees 

cannot opt out of this waiver of claims. 

 

The individuals released (“Released Parties”) include Defendants, and all of their respective past, present, and future parent 

companies, subsidiaries, divisions, concepts, related or affiliated companies, and clients, and all of their respective past, present, and 

future shareholders, officers, directors, employees, agents, principals, representatives, attorneys, accountants, partners, investors, 

administrators, insurers, predecessors, successors and assigns and all persons acting under, by, through, or in concert with any of them, 

any individual or entity that could be liable for any of the released claims mentioned herein, and any persons and/or entities that IRI 

staffed with Class Members or Aggrieved Employees during the Class Period.  

 

Class Members can talk to one of the lawyers appointed as Class Counsel (listed below) for free or talk to their own lawyer if 

Class Members have questions about the released claims and what they mean. 

 

E. Attorneys’ Fees and Costs 

Class Counsel will seek Court approval of attorneys’ fees up to a maximum of 35% of the Gross Settlement Amount which 

equals $138,250, and attorneys’ costs not to exceed $15,000.  Class Counsel’s attorneys’ fees and costs will be paid and deducted from 

the Gross Settlement Amount.   

F. Reasonableness of Settlement 

The Parties believe the terms of the settlement and the amounts paid thereunder are fair and reasonable.  The Class 

Representative and Class Counsel support this Settlement.  Among the reasons for support are the defenses to liability potentially 

available to Defendants, the inherent risk of trial on the merits, the risk of denial of class certification, and the delays associated with 

litigation. 

 

III. WHAT ARE YOUR RIGHTS AS A CLASS MEMBER 

A. Participating in the Settlement 



 

 

Page 4 of 6 
NOTICE OF PROPOSED CLASS ACTION SETTLEMENT, AND HEARING DATE FOR FINAL COURT APPROVAL OF SETTLEMENT 

Questions? Call: (888) 250-6810 

  ILYM ID: «ILYMID» 

                                                                                                                            «Piece_Number» 

If you wish to participate in the settlement and believe your workweek information is accurate, you do not need to take any 

further action.  Payment will be automatically made to you consistent with the terms of the Agreement and Court Order.  If you wish 

to dispute the workweek calculation, you may follow the procedures outlined in Section II.C above.  California law protects Class 

Members from retaliation based on their decision to participate in the Settlement. 

 

B. Excluding Yourself from the Settlement 

If you do not wish to participate in the Settlement, you may be excluded (i.e., “opt out”) by submitting a timely written request 

to the Settlement Administrator. The request to opt-out must: (a) state your full name, date of birth, address, and last four digits of your 

Social Security number and/or your Employee ID number; (b) a statement that you do not want to be a Class Member, do not want to 

participate in the Settlement, and/or wants to be excluded from this Settlement; (c) identify the case name and number (i.e., Hussaini v. 

Integrated Resources, Inc., et al., 34-2021-00297152); (d) be signed; and (e) be post-marked no later than January 31, 2023.  The 

request to opt out must be signed, dated and mailed by First Class U.S. Mail or the equivalent, to: 

 

ILYM Group, Inc. 

P.O. Box 2031 

Tustin, CA 92781 

Telephone: (888) 250-6810 

  

If you submit a request to opt out which is not postmarked by January 31, 2023, your request to opt out will be rejected, and 

you will be bound by the release and all other terms of the Agreement.  If the request to opt out is sent from within the United States it 

must be sent through the United States Postal Service by First Class Mail, or the equivalent.  Do not use a postage meter as that may not 

result in a postmark appearing on the envelope containing your request to opt out.  Any Class Member who submits a complete and 

timely request to opt out shall, upon receipt by the Settlement Administrator, no longer be a Class Member and not receive his or her 

share of the class settlement payment.  Aggrieved Employees cannot opt out of this Agreement and will receive their share of the PAGA 

Payment regardless of whether they opt out of being a Class Member. 

 

C. Objection to Settlement 

If you do not opt out of the Settlement, you can object to the terms of the Agreement.  However, if the Court rejects your 

objection, you will still be bound by the terms of the Agreement.  You can ask the Court to deny approval by filing an objection.  You 

cannot ask the Court to order a larger settlement; the Court can only approve or deny the Settlement.  If the Court denies approval, no 

settlement payments will be sent out and the lawsuit will continue.  If that is what you want to happen, you must object.  The objection 

must: (a) state your full name, date of birth, address, and last four digits of your Social Security number and/or your Employee ID 

number; (b) provide evidence that you are, in fact, a Class Member; (c) state the reasons for the objection(s), including any legal analysis 

and/or supporting documentation; (d) identify the case name and number (i.e. Hussaini v. Integrated Resources, Inc., et al., 34-2021-

00297152); (e) be signed by you; and (f) be post-marked no later than January 31, 2023.  The objection must be sent to the Settlement 

Administrator at the address identified in section III.B and to counsel for Plaintiff and Defendants at the addresses identified in section 

VI of this notice.  

 

If you have submitted a written objection as outlined above, you may also appear at the Final Approval Hearing, either in 

person or through your own attorney, to state your objection.  However, you should also file a notice of intent to appear with the Court 

and serve the notice on counsel for Plaintiff and Defendants.  If you appear through your own attorney, you are responsible for paying 

that attorney. 

 

IV. EFFECT OF THE SETTLEMENT:  RELEASED RIGHTS AND CLAIMS 

After final approval of the Settlement has been granted by the Court, each and every Class Member who does not opt out of 

the Settlement and each Aggrieved Employee, will release Defendants and the Released Parties from the released claims described 

above.  In other words, if you were employed as a Class Member during the Class Period, and you do not exclude yourself from the 

Settlement, you will be deemed to have entered into this release and to have released the above-described claims.  In addition, you will 

be barred from ever suing Defendants and the Released Parties with respect to the claims covered by this Settlement.  If the Settlement 

is not approved by the Court or does not become final for some other reason, the litigation will continue. 

V. FINAL SETTLEMENT APPROVAL HEARING 
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The Court will hold a hearing in Department 25, Gordon D. Schaber Sacramento County Courthouse, 720 9th Street, FL. 4, 

Sacramento, CA 95814 on March 24, 2023 at 9:00 a.m. to determine whether the Agreement should be finally approved as fair, 

reasonable and adequate.  The Court also will be asked to approve Class Counsel’s request for attorneys’ fees and costs.  The hearing 

may be continued without further notice to Class Members.  It is not necessary for you to appear at this hearing. 

VI. ADDITIONAL INFORMATION 

Electronic copies of documents filed in this case, including the Agreement and Plaintiff’s Motion for Preliminary Approval 

may be accessed online at https://services.saccourt.ca.gov/PublicCaseAccess/. 

 

If you want additional information about this lawsuit and its proceedings, you can contact Class Counsel or Defendants’ Counsel 

as follows: 

 

PLEASE DO NOT TELEPHONE THE COURT OR THE COURT CLERK’S OFFICE TO INQUIRE ABOUT THIS 

SETTLEMENT OR THE SETTLEMENT PROCESS. IF YOU HAVE ANY QUESTIONS, CALL (888) 250-6810. 

 

BY ORDER OF THE COURT 

 

 
4847-4671-8262, v. 1 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 

Galen T. Shimoda 

Justin P. Rodriguez 

Shimoda & Rodriguez Law, PC 

9401 East Stockton Blvd., Suite 120 

Elk Grove, CA 95624 

Telephone: (916) 525-0716 

Facsimile: (916) 760-3733 

On behalf of Plaintiff 

Kenneth D. Sulzer 

Kelsey E. Link 

Constangy, Brooks, Smith  

& Prophete, LLP 

2029 Century Park East, Ste. 1100 

Los Angeles, CA 90067 

Telephone: (310) 909-7775 

Facsimile: (424) 276-7410 

On behalf of IRI 

Sabrina L. Shadi 

Amy Beverlin 

Baker & Hostetler LLP 

11601 Wilshire Blvd., Ste. 1400 

Los Angeles, CA 90025-0509 

Telephone: (310) 820-8800 

Facsimile: (310) 820-8859 

On behalf of Siemens 

https://nam02.safelinks.protection.outlook.com/?url=https%3A%2F%2Fservices.saccourt.ca.gov%2FPublicCaseAccess%2F&data=05%7C01%7CCassandra%40ilymgroup.com%7Cc77caf2462464a9f6f1d08dad1a3b954%7C9169851819234acda2cf0e7d049e32ed%7C0%7C0%7C638052798464484468%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000%7C%7C%7C&sdata=9dGDKLmWB2PUQ6P03wwz2ooEYhR26g64iydiYNkkr0U%3D&reserved=0
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