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Galen T. Shimoda (Cal. State Bar No.226752) 
Justin P. Rodriguez (Cal. State Bar No. 278275) 
Shimoda & Rodriguez Law, PC 
9401 East Stockton Blvd., Suite 120 
Elk Grove, CA 95624 
Telephone: (916) 525-0716 
Facsimile: (916) 760-3733 
 
Attorneys for Plaintiff SARA FRANCO  
individually and on behalf of similarly situated employees 
 
 
 
 

SUPERIOR COURT OF THE STATE OF CALIFORNIA 
 

FOR THE COUNTY OF RIVERSIDE 
 
 

SARA FRANCO, individually and on behalf of 
all other similarly situated employees, 
 
 Plaintiff, 
 
        vs. 
 
RANCHO FAMILY MEDICAL GROUP, INC., 
a California Corporation; RANCHO HEALTH 
MSO, INC., a Delaware Corporation; and 
DOES 1 to 100, inclusive, 
 
 Defendants. 
 
 
 
 
 
 
 
 
 
 
 
 

 Case No. CVRI2102264 

 

CLASS ACTION 

 

DECLARATION OF LINDSAY KLINE 

REGARDING NOTICE AND  

SETTLEMENT ADMINISTRATION  

 
Assigned to the Honorable Sunshine Sykes, 
Department 6, for all purposes 
 
[Filed concurrently with Plaintiff’s Motion for 
Attorneys Fees’ and Costs, Class 
Representative Enhancement Payment, and 
Settlement Administrator Costs] 
  
Date: April 28, 2022   
Time: 8:30 a.m.   
Dept.: 6  
Judge: Hon. Sunshine Sykes 
 
Filed:  May 10, 2021 
FAC Filed: July 7, 2021 

Trial Date: None Set 
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DECLARATION OF LINDSAY KLINE 

I, LINDSAY KLINE, hereby declare: 

1.  I am employed as a Case Manager by Simpluris, Inc. (“Simpluris”), the Settlement 

Administrator in the above-entitled action.  Our Corporate Office address is 3194-C Airport Loop Dr., 

Costa Mesa, CA 92626. My telephone number is (714) 640-5635.  I am over twenty-one years of age and 

authorized to make this declaration on behalf of Simpluris and myself. 

2.  Simpluris is a Class Action Settlement Administration company located in Costa Mesa, 

California. It was founded by individuals who have each managed hundreds of settlements, along with 

professionals in the areas of Software Development, Third-Party Claims Administration, Mail-House 

Operations, and Call Center Support Management. 

3.  Simpluris was selected by Counsel for Sara Franco (“Plaintiff”), and Rancho Family 

Medical Group, Inc. and Rancho Health MSO, Inc (“Defendants”), (collectively the “Parties”), and 

approved by the Court to provide settlement administration services in the Franco v. Rancho Family 

Medical Group, Inc., et al. case (“Settlement”).  In this capacity, Simpluris was charged with (a) 

establishing and maintaining a related settlement fund account; (b) establishing and maintaining a 

calendar of administrative deadlines and responsibilities; (c) processing and mailing payments to the 

Plaintiff, Class Counsel and Class Members; (d) printing and mailing the Notice of Settlement, Request 

for Exclusion Form and Objection Form (collectively referred to as “Notice Packet”) to Class Members; 

(e) receiving and validating Requests for Exclusion, Objections or Disputes of work weeks submitted by 

Class Members; (f) calculating Employer Payroll Taxes and providing appropriate forms and calculations 

to Defendants; (g) mailing settlement checks, (h) providing counsel with weekly reports; (i) maintaining 

a web address where Class Members could access a copy of the Complaint, the settlement agreement and 

the preliminary approval motion filings; and (j) other tasks as the Parties mutually agree or the Court 

orders Simpluris to perform.  

TOLL FREE TELEPHONE HELPLINE 

4.  A toll-free telephone number was included in the Notice of Settlement, Exclusion Form 

and Objection Form for the purpose of allowing the Class Members to call Simpluris and to make 

inquiries regarding the Settlement. The system is accessible 24 hours a day, 7 days a week, and will 
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remain in operation throughout the settlement process.  Callers have the option to speak with a live call 

center representative during normal business hours or to leave a message and receive a return call during 

non-business hours.  Spanish-speaking representatives are available during normal business hours. The 

toll-free telephone number included was (888) 369-3780 and was live on January 12, 2022. 

NOTIFICATION TO THE CLASS 

5. On December 16, 2021, Simpluris received the Court approved Notice Packet. The Notice 

Packet advised Class Members of their right to request exclusion from the Settlement, object to the 

Settlement, dispute work weeks, do nothing, and the implications of each such action.  The Notice Packet 

advised Class Members of applicable deadlines and other events, including the Final Approval Hearing, 

and how Class Members could obtain additional information.  

6.  On December 29, 2021, Defense Counsel provided Simpluris with a mailing list (“Class 

List”) containing Class Members’ names, most recent mailing address, Social Security numbers and dates 

of employment for each Class Member during the Class Period. The Class List contained data for three 

hundred and ninety-six (396) Class Members. Of these, two hundred and seventy-six were also 

considered Aggrieved Employees and would receive a portion of the PAGA Payment as outlined in the 

settlement agreement.  

7.  The mailing addresses contained in the Class List were processed and updated utilizing 

the National Change of Address Database (“NCOA”) maintained by the U.S. Postal Service. The NCOA 

contains requested changes of address filed with the U.S. Postal Service. In the event that any individual 

had filed a U.S. Postal Service change of address request, the address listed with the NCOA would be 

utilized in connection with the mailing of the Notice Packet. Simpluris was able to locate sixty-six (66) 

updated addresses using NCOA prior to the mailing of the Notice Packet.  

8.  On January 12, 2022, a Notice Packet was mailed to one hundred and twenty (120) Class 

Members who were not also Aggrieved Employees, with addresses contained in the Class List via First 

Class mail or updated via the NCOA search and a separate Notice Packet was mailed to the two hundred 

and seventy-six Class Members who are also Aggrieved Employees.  A true and correct copy of the 

Notice Packet sent to Class Members who were not also Aggrieved Employees is attached hereto as 
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Exhibit A. A true and correct copy of the Notice Packet sent to Class Members who are also Aggrieved 

Employees is attached hereto as Exhibit B. 

9. A total of sixteen (16) Notice Packets were returned to Simpluris. Of these, six (6) were 

returned with a forwarding address. If a Class Member’s Class Notice Packet was returned by the USPS 

as undeliverable and without a forwarding address, Simpluris performed an advanced address search (i.e. 

skip trace) on all of these addresses by using Accurint, a reputable research tool owned by Lexis-Nexis.  

Simpluris used the Class Member’s name and previous address to locate a current address.  Through the 

advanced address searches, Simpluris was able to locate thirteen (13) updated addresses and Simpluris 

promptly mailed a Notice Packet to those updated addresses.  Ultimately, there were three (3) Notice 

Packets that were undeliverable.  

REQUESTS FOR EXCLUSION, OBJECTIONS AND DISPUTES 

10.  The deadline for Class Members to submit a Request for Exclusion, Object to the 

Settlement or Dispute work weeks was February 26, 2022.  

11.  As of this date, Simpluris has received eight (8) Requests for Exclusion from a Class 

Member, including Peggy Gulserian, Diocelina Acosta, Cheryl Joslin, Nichole Ghandour, Krystle 

Jocelyn Parnala, Andrea Hubby, Elexus Paylor and Hannah Park.  True and correct copies of the Requests 

for Exclusion Simpluris received are attached hereto as Exhibit C.  

12. As of this date, Simpluris has received one (1) Objection Form from a Class Member, 

Jessica Salinas.  A true and correct copy of this Objection Form is attached hereto as Exhibit D.  Ms. 

Salinas’ stated objection does not address the settlement, but is regarding paid family leave and being 

denied unemployment benefits.   

13. As of this date, Simpluris has not received any disputes regarding work weeks from Class 

Members. 

CLASS MEMBER AND AGGRIEVED EMPLOYEE AWARDS 

14. As of this date, there are three hundred and eighty-eight (388) Class Members who will 

be paid their portion of the Net Settlement Fund. Of the eight (8) Class Members who submitted Requests 

for Exclusion Forms, five (5) will still receive their share of the PAGA Payments as they are still 
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considered Aggrieved Employees.  There are a total of two-hundred and seventy-six (276) Aggrieved 

Employees.   

15. The Net Settlement Fund of $391,440.46 available to pay Class Members was determined 

by subtracting the Class Counsel’s Fees ($216,666.67), Class Counsel’s Litigation Costs ($14,642.87), 

Class Representative Enhancement Payment ($7,500.00), PAGA LWDA payment ($15,000.00), and the 

Settlement Administrator Costs ($8,500.00) from the Maximum Settlement Amount ($650,000.00).  The 

portion of the PAGA Payment available to pay Aggrieved Employees is $3,750.00, which is twenty-five 

percent (25%) of the PAGA payment as required by California Labor Code section 2699(i).  Aggrieved 

Employees will receive an average of $13.59 each.   

16. The range of possible weeks worked by Class Members is one (1) to 234.71. This 

translates to an estimated settlement payment of $13.38 (minimum) to $3,139.27 (maximum), which is 

exclusive of the PAGA Payment.  The average estimated payment to Class Members, exclusive of the 

PAGA Payment, is $986.49.  

17. The estimated settlement payment for Sara Franco is $2,415.14. 

SETTLEMENT ADMINISTRATOR COSTS 

18. As of this date, Simpluris has completed the initial notice and reporting process which 

included thorough review of the Class List, NCOA Database search for all Class Member addresses and 

mailing the Notice Packet to all Class Members, receiving and responding to inquiries from Class 

Members, and maintaining a web address for Class Members to easily access relevant Court and 

settlement documents. Simpluris has completed response processing, which included access for Class 

Members to contact our Call Center, skip tracing and remailing any returned Notice Packets, and 

reviewing, processing and resolving responses to the Settlement.  Simpluris’ work in connection with this 

matter will continue with the calculation of the settlement checks, issuance and mailing of those 

settlement checks, etc., continued Class Member access to our Call Center and to do the necessary tax 

reporting on settlement payments.  A detailed capped-fee invoice showing the work Simpluris has 

completed and expects to complete through final distribution and completion of the administration is 

attached to this declaration as Exhibit E.  Simpluris’ total costs for services in connection with the 
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administration of this Settlement, including fees incurred and anticipated future costs for completion of 

the administration, are $8,500.00.  

 

I declare under penalty of perjury under the laws of the State of California that the foregoing is 

true and correct.  Executed this 3rd day of April 2022, in Costa Mesa, CA.  

 

 

 

Lindsay Kline 

 



 

 

 

 

 

EXHIBIT A 
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 CALIFORNIA SUPERIOR COURT 

  

FOR THE COUNTY OF RIVERSIDE 

 

SARA FRANCO, individually and on behalf of all other 

similarly situated employees, 

 

 Plaintiff, 

 

        vs. 

 

RANCHO FAMILY MEDICAL GROUP, INC., a 

California Corporation; RANCHO HEALTH MSO, INC., a 

Delaware Corporation; and DOES 1 to 100, inclusive, 

 

 Defendants. 

Case No. CVRI2102264 

 

CLASS ACTION 

 

NOTICE OF PROPOSED CLASS ACTION AND 

PAGA SETTLEMENT, AND HEARING DATE FOR 

FINAL COURT APPROVAL OF SETTLEMENT 

 

ATTENTION:  All non-exempt employees who have or continue to work for Rancho Family Medical Group, Inc., and 

Rancho Health MSO, Inc., from May 10, 2017, to November 7, 2021 (“Class Members”); All non-exempt employees who have or 

continue to work for Rancho Family Medical Group, Inc., and Rancho Health MSO, Inc., from April 29, 2020 to November 7, 2021 

(“Aggrieved Employees”).  

PLEASE READ THIS NOTICE CAREFULLY.  THIS NOTICE RELATES TO A PROPOSED SETTLEMENT OF 

CLASS ACTION LITIGATION AND POTENTIAL DISBURSEMENT OF SETTLEMENT FUNDS TO YOU. IF YOU ARE 

A CLASS MEMBER, IT CONTAINS IMPORTANT INFORMATION ABOUT YOUR RIGHT TO PARTICIPATE OR TO 

OPT OUT OF THE SETTLEMENT ACCORDING TO THE PROCEDURES DESCRIBED BELOW. 

TO THE EXTENT YOU MAY HAVE ENTERED INTO A PRIOR SETTLEMENT AGREEMENT WITH 

DEFENDANTS BETWEEN APRIL 2021 TO JULY 2021, YOU MAY STILL PARTICIPATE IN THIS SETTLEMENT 

NOTWITHSTANDING THAT AGREEMENT. 

Pursuant to an order, entered on December 15, 2021,  by the Riverside County Superior Court (“Court”) granting preliminary 

approval of a Joint Stipulation Regarding Class Action and PAGA Settlement and Release (“Agreement” or “Settlement” or “Settlement 

Agreement”), you are receiving this Notice of Settlement.  The Settlement is concerning pending class action and Private Attorneys 

General Act litigation in the Superior Court of California for the County of Riverside, Case No. CVRI2102264 (“Action”), which is 

more fully described below.   

You are receiving this Notice of Settlement because Defendants Rancho Family Medical Group, Inc.’s and Rancho Health 

MSO, Inc.’s (“Defendants”) records indicate you worked for Defendants as a non-exempt employee at some time between May 10, 

2017 and November 7, 2021 (“Class Period”), and are, therefore, what is called a Class Member and are entitled to payment from the 

Settlement. Defendants’ records indicate that you worked «MERGED_WW_CALC» workweeks during the Class Period, which means 

your share of the Settlement proceeds as a Class Member is estimated to be $«MERGED_ClassAmnt_CALC». The range of possible 

total recoveries under the Settlement is $13.09 to $3,097.29, depending on an individual’s length of employment.  Your actual share of 

the Settlement proceeds will vary depending on the total number of Class Members that choose to participate, and the resolution of any 

workweek disputes as described in this Notice.     

The terms of the Agreement and a description of the Action are identified in this Notice of Settlement.  Pursuant to the Court’s 

order, YOU ARE HEREBY NOTIFIED AS FOLLOWS: 

I. BACKGROUND OF THE CASE 

On May 10, 2021, Plaintiff Sara Franco (“Plaintiff” or “Class Representative”), a former employee of Defendants, filed a 

wage and hour class action Complaint against Defendants in the California Superior Court for the County of Riverside on behalf of 

herself and similarly situated employees.  Plaintiff sought to represent all non-exempt employees who have or continue to work for 

Defendants (“Class Members”) from May 10, 2017, to November 7, 2021.  

In the Action, Plaintiff sought to obtain unpaid wages, interest, statutory penalties, civil penalties, fees, and costs on behalf of 

herself and Class Members.  Plaintiff alleged that Defendants violated California law by 1) violating Labor Code sections 510, 1194; 

Industrial Welfare Commission Wage Order 4, section 3 (Failure to Pay Overtime Wages); 2) violating Labor Code sections 1194, 

1197.1; Industrial Welfare Commission Wage Order 4, section (Failure to Pay Minimum Wages); 3) violating Labor Code sections 
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226.7, 512 and Wage Order No. 4, sections 11(A) and 11(B) (Failure to Provide Meal Periods or Pay Premiums in Lieu Thereof); 4) 

violating Labor Code section 226.7 and Wage Order No. 4, section 12(A) (Failure to Provide Rest Periods or Pay Premiums in Lieu 

Thereof); 5) violating Labor Code sections 226, 226.3 (Failure to Provide Accurate Wage Statements); 6) violating Labor Code sections 

201-203, 256 (Failure to Pay Final Wages); 7) violating Labor Code section 2802 (Failure to Pay Reimbursements for Expenses); 8) 

violating Labor Code sections 558, 558.1 (Provisions Regulating Hours and Days of Work in Any Industrial Welfare Commission 

Order); 9) violating Labor Code sections 226.3, 1174 (Failure to Maintain Accurate Records); and 10) violations of Labor Code sections 

246, 246.5, 248.5 (Failure to Provide Paid Sick Leave); and 11) engaging in unfair competition (Business & Professions Code 

section 17200).  Plaintiff also claimed Defendants were liable for civil penalties under the Private Attorneys General Act (“PAGA”) 

based on the alleged violations of the California Labor Code.  Defendants have denied and continue to deny all Plaintiff’s allegations.   

Attorneys for the Parties have thoroughly investigated the allegations and exchanged extensive documentation and 

information.  Furthermore, the Parties have participated in a full day mediation facilitated by a neutral third party.  Based upon all known 

facts and circumstances, including the risks and uncertainties of continued litigation, the Parties reached an agreement resolving all 

claims. The terms of the Settlement are outlined in this Notice. The Settlement allows the Parties to avoid the risks associated with a 

lengthy litigation.  Defendants entered into the Settlement to fully, finally, and forever resolve this Action and to avoid the burden and 

expense associated with ongoing litigation. However, Defendants have denied, and continue to deny, all allegations and claims.  

The Parties have entered into the Agreement, which has been preliminarily approved by the Court.  The Court has determined 

that there is sufficient evidence to suggest the proposed Settlement might be fair, adequate, and reasonable.  However, any final 

determination of those issues will be made at a final approval hearing, which will take place as indicated in Section V below.  The 

Agreement applies to any and all Class Members who worked during the Class Period.  “Class Member” does not include persons who 

submit valid Request for Exclusion (as explained below). This Notice of Settlement is to advise you of how you can either participate, 

comment on, or exclude yourself from the Settlement.     

II.  SUMMARY OF THE PROPOSED SETTLEMENT 

A. The Amount of the Settlement 

Under the terms of the Agreement, Defendants will pay a total sum of Six-Hundred and Fifty Dollars ($650,000) (“Gross 

Settlement Amount”).  Deducted from this Gross Settlement Amount will be sums approved by the Court for attorneys’ fees not to 

exceed 1/3 of the Gross Settlement Amount which equals $216,666.67, attorneys’ costs not to exceed $15,000, Settlement Administrator 

Costs estimated not to exceed $10,000, Class Representative’s Enhancement Payment of $7,500, and $15,000 for alleged PAGA 

penalties (the “PAGA Payment”), which will result in a “Net Settlement Amount” for distribution to all Class Members.  Any employer 

side taxes attributable to payments allocated as wages will be paid by Defendants in addition to the Gross Settlement Amount. As 

explained further below, the amount of each Class Member’s share of the Net Settlement Amount will depend on the number of weeks 

worked by participating Class Members during the Class Period.  Of the $15,000 allocated to resolving the PAGA claims, 75% of the 

PAGA Payment will be paid to the State of California Labor and Workforce Development Agency and 25% of the PAGA Payment will 

be divided among Aggrieved Employees, which are defined as all non-exempt employees who have or continue to work for Defendants 

in California from April 29, 2020 up to November 7, 2021. 

The number of weeks you worked during the Class Period and your estimated share of the Net Settlement Amount and PAGA 

Payment (“Claim Amount”) is stated on the first page of this Notice of Settlement.  During the Action, Defendants paid individual 

settlements to an estimated 121 Class Members who agreed to sign a release in exchange for consideration based on the number of 

workweeks in which they worked during the Class Period.  Any payment due to one of these individuals based on the allocation formula 

for the Net Settlement Amount set forth herein will be offset by the amount previously paid as part of an individual settlement to that 

individual (“Defendants’ Offset”).  The Claim Amount shown on the first page of this Notice of Settlement accounts for any offset 

applicable to your Claim Amount as a result of any prior settlement payments you may have received.  The actual amount you will 

receive under the Settlement may be more or less than the amount stated on the first page of this Notice of Settlement depending on the 

actual number of weeks worked by participating Class Members, the resolution of any disputes regarding workweeks, and on the 

distributions finally approved and allocated by the Court.  However, whether Class Members opt out will have no effect on Aggrieved 

Employees’ allocations for the PAGA Payment. 

B. Claim Amounts and Allocation Between Class Members and Aggrieved Employees 

Defendants will pay Claim Amounts through the Settlement Administrator, as described below, to each Class Member who 

does not submit a Request for Exclusion Form and to all Aggrieved Employees.  All Claim Amounts will be subject to appropriate 

taxation.  The Parties have agreed, based on the allegations in the Action, that all Claim Amounts payable to eligible Class Members 

will be allocated from the Net Settlement Amount and paid as 80% for disputed interest, statutory penalties, and other non-wage damages 

for which IRS Forms 1099-MISC will issue and 20% for disputed wages for which IRS Forms W-2 will issue.  The PAGA Payment to 

Aggrieved Employees will be paid as 100% for civil penalties for which IRS Forms 1099-MISC will issue. 

Class Members and Aggrieved Employees do not need to take any action to participate in the settlement. Payments will be 
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automatically made to Class Members and Aggrieved Employees. Each Class Member’s share (“Claim Amount”) will be determined 

by dividing their total weeks worked within California (“Qualifying Workweeks”) during the Class Period by the total Qualifying 

Workweeks by all Class Members within the Class Period.  That number will then be multiplied by the Net Settlement Amount to arrive 

at the Class Member’s individual share of the Net Settlement Amount.  Each Aggrieved Employee’s share of the 25% portion of the 

PAGA Payment will be determined by dividing their Qualifying Workweeks worked within the PAGA Claim Period by the total 

Qualifying Workweeks for all Aggrieved Employees within the PAGA Claim Period.  That fraction will then be multiplied by the 25% 

portion of the PAGA Payment to arrive at the Aggrieved Employee’s individual share.  To the extent the calculation of the Claim 

Amount (including the Defendants’ Offset) results in an amount less than the equivalent of one Qualifying Workweek, that Class 

Member shall receive an allocation of one Qualifying Workweek 

Receipt of the Claim Amounts will not entitle any Class Member or Aggrieved Employee to additional compensation or benefits 

under any compensation, retirement or benefit plan or agreement in place during the period covered by the Settlement. 

 

C. Calculations to Be Based on Defendants’ Records and Resolution of Workweek Disputes 

For each Class Member and Aggrieved Employee, the amount payable will be calculated by the Settlement Administrator from 

Defendants’ records.  Defendants’ records will be presumed correct unless evidence to the contrary is provided to the Settlement 

Administrator.  Defendants’ records and any additional evidence will be reviewed by the Settlement Administrator in the event of a 

dispute about the number of workweeks worked by an individual Class Member or Aggrieved Employee.  If a Class Member or 

Aggrieved Employee disputes the accuracy of Defendants’ records, all supporting documents evidencing additional workweeks must 

be submitted by the Class Member or Aggrieved Employee.  The dispute must (a) identify the nature of the dispute; (b) provide any 

information or documentation supporting the dispute; (c) be signed; and (d) be post-marked no later than February 26, 2022.  The dispute 

will be resolved by the Settlement Administrator based on the records and evidence provided. The Settlement Administrator’s decision 

on all disputes will be final and binding. 

D. Release of Claims 

For those Class Members who do not submit a Request for Exclusion Form (“Qualified Claimants”) and all Aggrieved 

Employees, the Agreement contains the following releases: 

 

Class Members who do not timely submit a Request for Exclusion Form will be deemed to have released any and all 

claims, debts, liabilities, demands, obligations, costs, expenses, attorneys’ fees, damages, and/or causes of action 

(whether contingent or accrued) that are asserted in the Complaint and any additional wage and hour claims that could 

have been brought based on the facts alleged in the operative Complaint, through the Class Period, including, without 

limitation claims for (1) failure to pay overtime, (2) failure to pay minimum wages, (3) meal period violations, (4) rest 

period violations, (5) wage statement violations, (6) waiting time penalties, (7) unreimbursed business expenses, (8) 

failure to pay regular rate of pay for overtime, paid sick leave, and meal premiums (including the calculation of shift 

differentials, pay stipends, and bonuses into the regular rate of pay), and (9) unfair competition based thereon 

(“Qualified Claimants Released Claims”).  This release excludes the release of claims not permitted by law.  The 

Qualified Claimant’s Released Claims exclude claims for workers’ compensation or unemployment insurance 

benefits.  This release will cover all Class Members who do timely submit a Request for Exclusion Form.   

 

Plaintiff, on behalf of herself and the Labor and Workforce Development Agency, will be deemed to have waived any 

and all claims for statutory and/or civil penalties during the PAGA Claim Period that could have been sought by the 

Labor Commissioner for the violations identified in Plaintiff’s pre-filing letter to the LWDA; Plaintiff is not releasing 

any Aggrieved Employees’ claims for wages or damages.  Aggrieved Employees cannot opt out of this waiver of 

claims.  

 

The individuals released (“Released Parties”) include Defendants, as well as Defendants’ officers, directors, 

employees, and agents.  

 

Class Members and/or Aggrieved Employees can talk to one of the lawyers appointed as Class Counsel (listed below) for free 

or talk to their own lawyer if they have questions about the released claims and what they mean. 

 

E. Attorneys’ Fees and Costs 

Defendants have agreed to pay Class Counsel’s attorneys’ fees and costs as approved by the Court, up to a maximum of one-

third of the Gross Settlement Amount which equals $216,666.67, and attorneys’ costs not to exceed $15,000.  Class Counsel’s attorneys’ 

fees and costs will be paid and deducted from the Gross Settlement Amount.   
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F. Reasonableness of Settlement 

All attorneys for the Parties to the Action believe the amounts payable to Class Members, Aggrieved Employees, and amounts 

for attorneys’ fees and costs requested are fair and reasonable.  The Class Representative and Class Counsel support this Settlement.  

Among the reasons for support are the defenses to liability potentially available to Defendants, the inherent risk of trial on the merits, 

the risk of denial of class certification, and the delays associated with litigation. 

 

III. WHAT ARE YOUR RIGHTS AS A CLASS MEMBER 

A. Participating in the Settlement 

If you wish to participate in the Settlement and believe your workweek information is accurate, you do not need to take any 

further action.  Payment will be automatically made to you consistent with the terms of the Agreement and Court Order, if the 

Settlement receives final approval.  If you wish to dispute the workweek calculation, you may follow the procedures outlined in Section 

II.C above.  California law protects Class Members from retaliation based on their decision to participate in the Settlement. 

 

B. Excluding Yourself from the Settlement 

If you do not wish to participate in the Settlement, you may submit a Request for Exclusion Form provided to you with this 

Notice of Settlement.  The Request for Exclusion Form must be signed and mailed back to the Settlement Administrator no later than 

February 26, 2022.   The Settlement Administrator’s mailing address for the Request for Exclusion Form is as follows: 

 

Franco v. Rancho Family Medical Group, Inc., et al. 

c/o Settlement Administrator 

P.O. Box 26170  

Santa Ana, CA 92799 

  

If you submit a Request for Exclusion Form which is not postmarked by February 26, 2022 your Request for Exclusion will be 

rejected, and you will be bound by the release and all other terms of the Agreement.  If the Exclusion Form is sent from within the 

United States it must be sent through the United States Postal Service by First Class Mail, or the equivalent.  Do not use a postage meter 

as that may not result in a postmark appearing on the envelope containing your Request for Exclusion Form.  Any Class Member who 

submits a complete and timely Request for Exclusion Form shall, upon receipt by the Settlement Administrator, no longer be a Class 

Member and will not receive any related portion of the Net Settlement Amount.  However, even if a Class Member opts out of the 

Settlement, he or she will remain an Aggrieved Employee and will receive a share of the PAGA Payment.  

 

C. Objection to Settlement 

If you do not opt out of the Settlement, you can object to the terms of the Agreement by submitting the enclosed Objection 

Form to the Settlement Administrator at the address identified above.  Any timely submitted Objection Forms will be presented to the 

Court for Consideration.  However, if the Court rejects your stated objection, you will still be bound by the terms of the Agreement.  

You can ask the Court to deny final approval of the Settlement by submitting the Objection Form.  You cannot ask the Court to order a 

larger settlement; the Court can only approve or deny the Settlement.  If the Court denies final approval, no settlement payments will be 

issued and the lawsuit will continue.  The Objection Form must be completely filled out, be signed, and be post-marked no later than 

February 26, 2022 for consideration by the Court.   

 

IV. EFFECT OF THE SETTLEMENT:  RELEASED RIGHTS AND CLAIMS 

After the Court grants final approval of the Settlement, each and every Class Member who did not submit a timely and complete 

Request for Exclusion Form and each and every Aggrieved Employee will release Defendants and the Released Parties from the 

Qualified Claimants’ Released Claims described above.  In other words, if you were employed as a Class Member by Defendants in 

California during the Class Period, and you do not exclude yourself from the settlement, you will be deemed to have entered into this 

release and to have released the above-described claims.  In addition, you will be barred from suing Defendants and the Released Parties 

with respect to the claims covered by this Settlement.  If the Settlement is not approved by the Court or does not become final for some 

other reason, the litigation will continue. 

V. FINAL SETTLEMENT APPROVAL HEARING 

The Court will hold a hearing in Department 6 of the Riverside County Superior Court, Historic Court House, 4050 Main 

Street, Riverside, CA 92501 on April 28, 2022 at 8:30 a.m. to determine whether the Agreement should be finally approved as fair, 

reasonable and adequate.  The Court also will be asked to approve Class Counsel’s request for attorneys’ fees and costs, an Enhancement 
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Payment to the Class Representative, and Settlement Administrator Costs.  The hearing may be continued without further notice to Class 

Members.  It is not necessary for you to appear at this hearing, unless you wish to object to the settlement. 

VI. ADDITIONAL INFORMATION 

You may access the Complaint, Class Counsel’s motion for preliminary approval, the Agreement, and any other documents 

required by the Court at the Settlement Administrator’s website: www.simpluris.com/case-information.  You may also view the case file 

online at the Court’s website (epublic-access.riverside.courts.ca.gov/public-portal) by clicking “Case Number Search” and entering 

CVRI2102264.  The full text of the Agreement can be found at Exhibit J to the document entitled “Supplemental Exhibit List and 

Supplemental Exhibits in Support of Plaintiff's Motion for Preliminary Approval of Class Action and PAGA Settlement,” filed on 

December 8, 2021.  If you want additional information about this lawsuit and its proceedings, you can contact Class Counsel or 

Defendants’ Counsel as follows: 

 

PLEASE DO NOT TELEPHONE THE COURT OR THE COURT CLERK’S OFFICE TO INQUIRE ABOUT THIS 

SETTLEMENT. IF YOU HAVE ANY QUESTIONS, CALL (888) 369-3780. 

 

BY ORDER OF THE COURT 

 

 
4847-4671-8262, v. 1 
 
 

 

Galen T. Shimoda 

Justin P. Rodriguez 

Shimoda Law Corp. 

9401 East Stockton Blvd., Suite 120 

Elk Grove, CA 95624 

Telephone: (916) 525-0716 

On behalf of Plaintiff 

  

Yesenia Gallegos 

Marjorie Soto 

McDermott Will & Emery LLP 

2049 Century Park E, Ste 3200 

Los Angeles, CA  

90067-3206 

Phone: 310-788-4199  

On behalf of Defendants 
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Franco v. Rancho Family Medical Group, Inc.  

Riverside County Superior Court, Case No. CVRI2102264 

OBJECTION FORM 

IF YOU WISH TO OBJECT TO THE SETTLEMENT DESCRIBED IN THE ACCOMPANYING 

NOTICE, PLEASE COMPLETE THIS FORM. 

 

INSTRUCTIONS 

Please review the Notice of Settlement for information about the class action settlement in the case of Franco v. 

Rancho Family Medical Group, Inc., Riverside County Superior Court, Case No. CVRI2102264.  If you wish to 

object to the class action settlement, you must complete and return this form to Franco v. Rancho Family Medical 

Center, Inc., c/o Settlement Administrator, P.O. Box 26170, Santa Ana, CA 92799 by February 26, 2022.  Please 

provide the following information to support your objection:  

1) Name:             

 

2) Dates of Employment:           

 

3) Describe the nature and basis for your objection to the settlement.  Please provide any documents and/or 

legal authority you feel may support your objection for consideration.  You may continue on the back of this 

document or attach additional pages if necessary:    

               

               

               

               

               

  ______________________________________________________________________________ 

  

By signing below, I declare, under penalty of perjury based on the laws of the state of California, that I am the 

individual identified on this notice and the information provided is true and correct.  

 

_______________________    ____________________________ 

              (Date)            (Signature) 
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Franco v. Rancho Family Medical Group, Inc. 

Riverside County Superior Court, Case No. CVRI2102264 

REQUEST FOR EXCLUSION FROM SETTLEMENT 

 
 
 
 

 

 

SIMID «SIMID» 

«Notice_Encoded» 

«IMbFullBarcodeEncoded» 
 

«FirstName» «LastName» «BusinessName» 

«Address1» «Address2» 

«City», «State»  «Zip»-«ZipDPC3» 

Please provide current address (if different) 

here: 

______________________________ 

______________________________ 

______________________________ 
 

IF YOU DO NOT WISH TO BE PART OF THE CLASS ACTION SETTLEMENT, YOU MUST 

COMPLETE THIS FORM AND RETURN IT TO THE SETTLEMENT ADMINISTRATOR AS 

OUTLINED IN THE NOTICE OF SETTLEMENT BY FEBRUARY 26, 2022. YOU MAY MAIL THIS 

FORM TO FRANCO V. RANCHO FAMILY MEDICAL CENTER, INC., c/o SETTLEMENT 

ADMINISTRATOR, P.O. BOX 26170, SANTA ANA, CA 92799.  

By signing and returning this form, I confirm that I have read the Notice of Settlement and that I want to opt out 

of, and be excluded from, the class action settlement in the case of Franco v. Rancho Family Medical Center, 

Inc., Riverside County Superior Court, Case No. CVRI2102264.  I understand that by opting out of the Settlement 

I will not receive any payment which I might otherwise be entitled to as a Class Member, and will not receive any 

related portion of the Net Settlement Amount or be bound by the terms effecting Class Members. I further 

understand that even if I opt out of participating in the Settlement as a Class Member, I will remain an Aggrieved 

Employee and will receive a share of the PAGA Payment.  

 

By signing below, I declare, under penalty of perjury based on the laws of the state of California, that I am the 

individual identified on this notice and the information provided is true and correct. 

 

 

        

Signature 

 

 

 

        

First Name, Middle Initial, Last Name 

 

 

 

 

 

    

             Date 

 



 

 

 

 

EXHIBIT B 
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 CALIFORNIA SUPERIOR COURT 

  

FOR THE COUNTY OF RIVERSIDE 

 

SARA FRANCO, individually and on behalf of all other 

similarly situated employees, 

 

 Plaintiff, 

 

        vs. 

 

RANCHO FAMILY MEDICAL GROUP, INC., a 

California Corporation; RANCHO HEALTH MSO, INC., a 

Delaware Corporation; and DOES 1 to 100, inclusive, 

 

 Defendants. 

Case No. CVRI2102264 

 

CLASS ACTION 

 

NOTICE OF PROPOSED CLASS ACTION AND 

PAGA SETTLEMENT, AND HEARING DATE FOR 

FINAL COURT APPROVAL OF SETTLEMENT 

 

ATTENTION:  All non-exempt employees who have or continue to work for Rancho Family Medical Group, Inc., and 

Rancho Health MSO, Inc., from May 10, 2017, to November 7, 2021 (“Class Members”); All non-exempt employees who have or 

continue to work for Rancho Family Medical Group, Inc., and Rancho Health MSO, Inc., from April 29, 2020 to November 7, 2021 

(“Aggrieved Employees”).  

PLEASE READ THIS NOTICE CAREFULLY.  THIS NOTICE RELATES TO A PROPOSED SETTLEMENT OF 

CLASS ACTION LITIGATION AND POTENTIAL DISBURSEMENT OF SETTLEMENT FUNDS TO YOU. IF YOU ARE 

A CLASS MEMBER, IT CONTAINS IMPORTANT INFORMATION ABOUT YOUR RIGHT TO PARTICIPATE OR TO 

OPT OUT OF THE SETTLEMENT ACCORDING TO THE PROCEDURES DESCRIBED BELOW. 

TO THE EXTENT YOU MAY HAVE ENTERED INTO A PRIOR SETTLEMENT AGREEMENT WITH 

DEFENDANTS BETWEEN APRIL 2021 TO JULY 2021, YOU MAY STILL PARTICIPATE IN THIS SETTLEMENT 

NOTWITHSTANDING THAT AGREEMENT. 

Pursuant to an order, entered on December 15, 2021,  by the Riverside County Superior Court (“Court”) granting preliminary 

approval of a Joint Stipulation Regarding Class Action and PAGA Settlement and Release (“Agreement” or “Settlement” or “Settlement 

Agreement”), you are receiving this Notice of Settlement.  The Settlement is concerning pending class action and Private Attorneys 

General Act litigation in the Superior Court of California for the County of Riverside, Case No. CVRI2102264 (“Action”), which is 

more fully described below.   

You are receiving this Notice of Settlement because Defendants Rancho Family Medical Group, Inc.’s and Rancho Health 

MSO, Inc.’s (“Defendants”) records indicate you worked for Defendants as a non-exempt employee at some time between May 10, 

2017 and November 7, 2021 (“Class Period”), and are, therefore, what is called a Class Member and are entitled to payment from the 

Settlement. Defendants’ records indicate that you worked «MERGED_WW_CALC» workweeks during the Class Period, which means 

your share of the Settlement proceeds as a Class Member is estimated to be $«MERGED_ClassAmnt_CALC». Defendant’s records 

also indicate you worked for Defendants as non-exempt employee at some time between April 29, 2020 and November 7, 2021 (“PAGA 

Claim Period”), and, therefore, are also what is called an Aggrieved Employee.  Defendants’ records indicate that you worked 

«MERGED_PAGAWW_CALC» workweeks during the PAGA Claim Period, which means your share of the Settlement Proceeds as 

an Aggrieved Employee is estimated to be $«MERGED_PAGAAmnt_CALC».  The range of possible total recoveries under the 

Settlement is $13.09 to $3,097.29, depending on an individual’s length of employment.  Your actual share of the Settlement proceeds 

will vary depending on the total number of Class Members that choose to participate, and the resolution of any workweek disputes as 

described in this Notice.     

The terms of the Agreement and a description of the Action are identified in this Notice of Settlement.  Pursuant to the Court’s 

order, YOU ARE HEREBY NOTIFIED AS FOLLOWS: 

I. BACKGROUND OF THE CASE 

On May 10, 2021, Plaintiff Sara Franco (“Plaintiff” or “Class Representative”), a former employee of Defendants, filed a 

wage and hour class action Complaint against Defendants in the California Superior Court for the County of Riverside on behalf of 

herself and similarly situated employees.  Plaintiff sought to represent all non-exempt employees who have or continue to work for 

Defendants (“Class Members”) from May 10, 2017, to November 7, 2021.  
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In the Action, Plaintiff sought to obtain unpaid wages, interest, statutory penalties, civil penalties, fees, and costs on behalf of 

herself and Class Members.  Plaintiff alleged that Defendants violated California law by 1) violating Labor Code sections 510, 1194; 

Industrial Welfare Commission Wage Order 4, section 3 (Failure to Pay Overtime Wages); 2) violating Labor Code sections 1194, 

1197.1; Industrial Welfare Commission Wage Order 4, section (Failure to Pay Minimum Wages); 3) violating Labor Code sections 

226.7, 512 and Wage Order No. 4, sections 11(A) and 11(B) (Failure to Provide Meal Periods or Pay Premiums in Lieu Thereof); 4) 

violating Labor Code section 226.7 and Wage Order No. 4, section 12(A) (Failure to Provide Rest Periods or Pay Premiums in Lieu 

Thereof); 5) violating Labor Code sections 226, 226.3 (Failure to Provide Accurate Wage Statements); 6) violating Labor Code sections 

201-203, 256 (Failure to Pay Final Wages); 7) violating Labor Code section 2802 (Failure to Pay Reimbursements for Expenses); 8) 

violating Labor Code sections 558, 558.1 (Provisions Regulating Hours and Days of Work in Any Industrial Welfare Commission 

Order); 9) violating Labor Code sections 226.3, 1174 (Failure to Maintain Accurate Records); and 10) violations of Labor Code sections 

246, 246.5, 248.5 (Failure to Provide Paid Sick Leave); and 11) engaging in unfair competition (Business & Professions Code 

section 17200).  Plaintiff also claimed Defendants were liable for civil penalties under the Private Attorneys General Act (“PAGA”) 

based on the alleged violations of the California Labor Code.  Defendants have denied and continue to deny all Plaintiff’s allegations.   

Attorneys for the Parties have thoroughly investigated the allegations and exchanged extensive documentation and 

information.  Furthermore, the Parties have participated in a full day mediation facilitated by a neutral third party.  Based upon all known 

facts and circumstances, including the risks and uncertainties of continued litigation, the Parties reached an agreement resolving all 

claims. The terms of the Settlement are outlined in this Notice. The Settlement allows the Parties to avoid the risks associated with a 

lengthy litigation.  Defendants entered into the Settlement to fully, finally, and forever resolve this Action and to avoid the burden and 

expense associated with ongoing litigation. However, Defendants have denied, and continue to deny, all allegations and claims.  

The Parties have entered into the Agreement, which has been preliminarily approved by the Court.  The Court has determined 

that there is sufficient evidence to suggest the proposed Settlement might be fair, adequate, and reasonable.  However, any final 

determination of those issues will be made at a final approval hearing, which will take place as indicated in Section V below.  The 

Agreement applies to any and all Class Members who worked during the Class Period.  “Class Member” does not include persons who 

submit valid Request for Exclusion (as explained below). This Notice of Settlement is to advise you of how you can either participate, 

comment on, or exclude yourself from the Settlement.     

II.  SUMMARY OF THE PROPOSED SETTLEMENT 

A. The Amount of the Settlement 

Under the terms of the Agreement, Defendants will pay a total sum of Six-Hundred and Fifty Dollars ($650,000) (“Gross 

Settlement Amount”).  Deducted from this Gross Settlement Amount will be sums approved by the Court for attorneys’ fees not to 

exceed 1/3 of the Gross Settlement Amount which equals $216,666.67, attorneys’ costs not to exceed $15,000, Settlement Administrator 

Costs estimated not to exceed $10,000, Class Representative’s Enhancement Payment of $7,500, and $15,000 for alleged PAGA 

penalties (the “PAGA Payment”), which will result in a “Net Settlement Amount” for distribution to all Class Members.  Any employer 

side taxes attributable to payments allocated as wages will be paid by Defendants in addition to the Gross Settlement Amount. As 

explained further below, the amount of each Class Member’s share of the Net Settlement Amount will depend on the number of weeks 

worked by participating Class Members during the Class Period.  Of the $15,000 allocated to resolving the PAGA claims, 75% of the 

PAGA Payment will be paid to the State of California Labor and Workforce Development Agency and 25% of the PAGA Payment will 

be divided among Aggrieved Employees, which are defined as all non-exempt employees who have or continue to work for Defendants 

in California from April 29, 2020 up to November 7, 2021. 

The number of weeks you worked during the Class Period and your estimated share of the Net Settlement Amount and PAGA 

Payment (“Claim Amount”) is stated on the first page of this Notice of Settlement.  During the Action, Defendants paid individual 

settlements to an estimated 121 Class Members who agreed to sign a release in exchange for consideration based on the number of 

workweeks in which they worked during the Class Period.  Any payment due to one of these individuals based on the allocation formula 

for the Net Settlement Amount set forth herein will be offset by the amount previously paid as part of an individual settlement to that 

individual (“Defendants’ Offset”).  The Claim Amount shown on the first page of this Notice of Settlement accounts for any offset 

applicable to your Claim Amount as a result of any prior settlement payments you may have received.  The actual amount you will 

receive under the Settlement may be more or less than the amount stated on the first page of this Notice of Settlement depending on the 

actual number of weeks worked by participating Class Members, the resolution of any disputes regarding workweeks, and on the 

distributions finally approved and allocated by the Court.  However, whether Class Members opt out will have no effect on Aggrieved 

Employees’ allocations for the PAGA Payment. 

B. Claim Amounts and Allocation Between Class Members and Aggrieved Employees 

Defendants will pay Claim Amounts through the Settlement Administrator, as described below, to each Class Member who 

does not submit a Request for Exclusion Form and to all Aggrieved Employees.  All Claim Amounts will be subject to appropriate 

taxation.  The Parties have agreed, based on the allegations in the Action, that all Claim Amounts payable to eligible Class Members 
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will be allocated from the Net Settlement Amount and paid as 80% for disputed interest, statutory penalties, and other non-wage damages 

for which IRS Forms 1099-MISC will issue and 20% for disputed wages for which IRS Forms W-2 will issue.  The PAGA Payment to 

Aggrieved Employees will be paid as 100% for civil penalties for which IRS Forms 1099-MISC will issue. 

Class Members and Aggrieved Employees do not need to take any action to participate in the settlement. Payments will be 

automatically made to Class Members and Aggrieved Employees. Each Class Member’s share (“Claim Amount”) will be determined 

by dividing their total weeks worked within California (“Qualifying Workweeks”) during the Class Period by the total Qualifying 

Workweeks by all Class Members within the Class Period.  That number will then be multiplied by the Net Settlement Amount to arrive 

at the Class Member’s individual share of the Net Settlement Amount.  Each Aggrieved Employee’s share of the 25% portion of the 

PAGA Payment will be determined by dividing their Qualifying Workweeks worked within the PAGA Claim Period by the total 

Qualifying Workweeks for all Aggrieved Employees within the PAGA Claim Period.  That fraction will then be multiplied by the 25% 

portion of the PAGA Payment to arrive at the Aggrieved Employee’s individual share.  To the extent the calculation of the Claim 

Amount (including the Defendants’ Offset) results in an amount less than the equivalent of one Qualifying Workweek, that Class 

Member shall receive an allocation of one Qualifying Workweek 

Receipt of the Claim Amounts will not entitle any Class Member or Aggrieved Employee to additional compensation or benefits 

under any compensation, retirement or benefit plan or agreement in place during the period covered by the Settlement. 

 

C. Calculations to Be Based on Defendants’ Records and Resolution of Workweek Disputes 

For each Class Member and Aggrieved Employee, the amount payable will be calculated by the Settlement Administrator from 

Defendants’ records.  Defendants’ records will be presumed correct unless evidence to the contrary is provided to the Settlement 

Administrator.  Defendants’ records and any additional evidence will be reviewed by the Settlement Administrator in the event of a 

dispute about the number of workweeks worked by an individual Class Member or Aggrieved Employee.  If a Class Member or 

Aggrieved Employee disputes the accuracy of Defendants’ records, all supporting documents evidencing additional workweeks must 

be submitted by the Class Member or Aggrieved Employee.  The dispute must (a) identify the nature of the dispute; (b) provide any 

information or documentation supporting the dispute; (c) be signed; and (d) be post-marked no later than February 26, 2022.  The dispute 

will be resolved by the Settlement Administrator based on the records and evidence provided. The Settlement Administrator’s decision 

on all disputes will be final and binding. 

D. Release of Claims 

For those Class Members who do not submit a Request for Exclusion Form (“Qualified Claimants”) and all Aggrieved 

Employees, the Agreement contains the following releases: 

 

Class Members who do not timely submit a Request for Exclusion Form will be deemed to have released any and all 

claims, debts, liabilities, demands, obligations, costs, expenses, attorneys’ fees, damages, and/or causes of action 

(whether contingent or accrued) that are asserted in the Complaint and any additional wage and hour claims that could 

have been brought based on the facts alleged in the operative Complaint, through the Class Period, including, without 

limitation claims for (1) failure to pay overtime, (2) failure to pay minimum wages, (3) meal period violations, (4) rest 

period violations, (5) wage statement violations, (6) waiting time penalties, (7) unreimbursed business expenses, (8) 

failure to pay regular rate of pay for overtime, paid sick leave, and meal premiums (including the calculation of shift 

differentials, pay stipends, and bonuses into the regular rate of pay), and (9) unfair competition based thereon 

(“Qualified Claimants Released Claims”).  This release excludes the release of claims not permitted by law.  The 

Qualified Claimant’s Released Claims exclude claims for workers’ compensation or unemployment insurance 

benefits.  This release will cover all Class Members who do timely submit a Request for Exclusion Form.   

 

Plaintiff, on behalf of herself and the Labor and Workforce Development Agency, will be deemed to have waived any 

and all claims for statutory and/or civil penalties during the PAGA Claim Period that could have been sought by the 

Labor Commissioner for the violations identified in Plaintiff’s pre-filing letter to the LWDA; Plaintiff is not releasing 

any Aggrieved Employees’ claims for wages or damages.  Aggrieved Employees cannot opt out of this waiver of 

claims.  

 

The individuals released (“Released Parties”) include Defendants, as well as Defendants’ officers, directors, 

employees, and agents.  

 

Class Members and/or Aggrieved Employees can talk to one of the lawyers appointed as Class Counsel (listed below) for free 

or talk to their own lawyer if they have questions about the released claims and what they mean. 
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E. Attorneys’ Fees and Costs 

Defendants have agreed to pay Class Counsel’s attorneys’ fees and costs as approved by the Court, up to a maximum of one-

third of the Gross Settlement Amount which equals $216,666.67, and attorneys’ costs not to exceed $15,000.  Class Counsel’s attorneys’ 

fees and costs will be paid and deducted from the Gross Settlement Amount.   

F. Reasonableness of Settlement 

All attorneys for the Parties to the Action believe the amounts payable to Class Members, Aggrieved Employees, and amounts 

for attorneys’ fees and costs requested are fair and reasonable.  The Class Representative and Class Counsel support this Settlement.  

Among the reasons for support are the defenses to liability potentially available to Defendants, the inherent risk of trial on the merits, 

the risk of denial of class certification, and the delays associated with litigation. 

 

III. WHAT ARE YOUR RIGHTS AS A CLASS MEMBER 

A. Participating in the Settlement 

If you wish to participate in the Settlement and believe your workweek information is accurate, you do not need to take any 

further action.  Payment will be automatically made to you consistent with the terms of the Agreement and Court Order, if the 

Settlement receives final approval.  If you wish to dispute the workweek calculation, you may follow the procedures outlined in Section 

II.C above.  California law protects Class Members from retaliation based on their decision to participate in the Settlement. 

 

B. Excluding Yourself from the Settlement 

If you do not wish to participate in the Settlement, you may submit a Request for Exclusion Form provided to you with this 

Notice of Settlement.  The Request for Exclusion Form must be signed and mailed back to the Settlement Administrator no later than 

February 26, 2022.   The Settlement Administrator’s mailing address for the Request for Exclusion Form is as follows: 

 

Franco v. Rancho Family Medical Group, Inc., et al. 

c/o Settlement Administrator 

P.O. Box 26170  

Santa Ana, CA 92799 

  

If you submit a Request for Exclusion Form which is not postmarked by February 26, 2022 your Request for Exclusion will be 

rejected, and you will be bound by the release and all other terms of the Agreement.  If the Exclusion Form is sent from within the 

United States it must be sent through the United States Postal Service by First Class Mail, or the equivalent.  Do not use a postage meter 

as that may not result in a postmark appearing on the envelope containing your Request for Exclusion Form.  Any Class Member who 

submits a complete and timely Request for Exclusion Form shall, upon receipt by the Settlement Administrator, no longer be a Class 

Member and will not receive any related portion of the Net Settlement Amount.  However, even if a Class Member opts out of the 

Settlement, he or she will remain an Aggrieved Employee and will receive a share of the PAGA Payment.  

 

C. Objection to Settlement 

If you do not opt out of the Settlement, you can object to the terms of the Agreement by submitting the enclosed Objection 

Form to the Settlement Administrator at the address identified above.  Any timely submitted Objection Forms will be presented to the 

Court for Consideration.  However, if the Court rejects your stated objection, you will still be bound by the terms of the Agreement.  

You can ask the Court to deny final approval of the Settlement by submitting the Objection Form.  You cannot ask the Court to order a 

larger settlement; the Court can only approve or deny the Settlement.  If the Court denies final approval, no settlement payments will be 

issued and the lawsuit will continue.  The Objection Form must be completely filled out, be signed, and be post-marked no later than 

February 26, 2022 for consideration by the Court.   

 

IV. EFFECT OF THE SETTLEMENT:  RELEASED RIGHTS AND CLAIMS 

After the Court grants final approval of the Settlement, each and every Class Member who did not submit a timely and complete 

Request for Exclusion Form and each and every Aggrieved Employee will release Defendants and the Released Parties from the 

Qualified Claimants’ Released Claims described above.  In other words, if you were employed as a Class Member by Defendants in 

California during the Class Period, and you do not exclude yourself from the settlement, you will be deemed to have entered into this 

release and to have released the above-described claims.  In addition, you will be barred from suing Defendants and the Released Parties 

with respect to the claims covered by this Settlement.  If the Settlement is not approved by the Court or does not become final for some 

other reason, the litigation will continue. 
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V. FINAL SETTLEMENT APPROVAL HEARING 

The Court will hold a hearing in Department 6 of the Riverside County Superior Court, Historic Court House, 4050 Main 

Street, Riverside, CA 92501 on April 28, 2022 at 8:30 a.m. to determine whether the Agreement should be finally approved as fair, 

reasonable and adequate.  The Court also will be asked to approve Class Counsel’s request for attorneys’ fees and costs, an Enhancement 

Payment to the Class Representative, and Settlement Administrator Costs.  The hearing may be continued without further notice to Class 

Members.  It is not necessary for you to appear at this hearing, unless you wish to object to the settlement. 

VI. ADDITIONAL INFORMATION 

You may access the Complaint, Class Counsel’s motion for preliminary approval, the Agreement, and any other documents 

required by the Court at the Settlement Administrator’s website: www.simpluris.com/case-information.  You may also view the case file 

online at the Court’s website (epublic-access.riverside.courts.ca.gov/public-portal) by clicking “Case Number Search” and entering 

CVRI2102264.  The full text of the Agreement can be found at Exhibit J to the document entitled “Supplemental Exhibit List and 

Supplemental Exhibits in Support of Plaintiff's Motion for Preliminary Approval of Class Action and PAGA Settlement,” filed on 

December 8, 2021.  If you want additional information about this lawsuit and its proceedings, you can contact Class Counsel or 

Defendants’ Counsel as follows: 

 

PLEASE DO NOT TELEPHONE THE COURT OR THE COURT CLERK’S OFFICE TO INQUIRE ABOUT THIS 

SETTLEMENT. IF YOU HAVE ANY QUESTIONS, CALL (888) 369-3780. 

 

BY ORDER OF THE COURT 

 

 
4847-4671-8262, v. 1 
 
 

 

Galen T. Shimoda 

Justin P. Rodriguez 

Shimoda Law Corp. 

9401 East Stockton Blvd., Suite 120 

Elk Grove, CA 95624 

Telephone: (916) 525-0716 

On behalf of Plaintiff 

  

Yesenia Gallegos 

Marjorie Soto 

McDermott Will & Emery LLP 

2049 Century Park E, Ste 3200 

Los Angeles, CA  

90067-3206 

Phone: 310-788-4199  

On behalf of Defendants 



Page 1 of 1 

Objection Form 
«Barcode» 

«BarcodeString»          SIMID  «SIMID» 

Franco v. Rancho Family Medical Group, Inc.  

Riverside County Superior Court, Case No. CVRI2102264 

OBJECTION FORM 

IF YOU WISH TO OBJECT TO THE SETTLEMENT DESCRIBED IN THE ACCOMPANYING 

NOTICE, PLEASE COMPLETE THIS FORM. 

 

INSTRUCTIONS 

Please review the Notice of Settlement for information about the class action settlement in the case of Franco v. 

Rancho Family Medical Group, Inc., Riverside County Superior Court, Case No. CVRI2102264.  If you wish to 

object to the class action settlement, you must complete and return this form to Franco v. Rancho Family Medical 

Center, Inc., c/o Settlement Administrator, P.O. Box 26170, Santa Ana, CA 92799 by February 26, 2022.  Please 

provide the following information to support your objection:  

1) Name:             

 

2) Dates of Employment:           

 

3) Describe the nature and basis for your objection to the settlement.  Please provide any documents and/or 

legal authority you feel may support your objection for consideration.  You may continue on the back of this 

document or attach additional pages if necessary:    

               

               

               

               

               

  ______________________________________________________________________________ 

  

By signing below, I declare, under penalty of perjury based on the laws of the state of California, that I am the 

individual identified on this notice and the information provided is true and correct.  

 

_______________________    ____________________________ 

              (Date)            (Signature) 
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Request for Exclusion from Settlement 
«Barcode» 

«BarcodeString»          SIMID  «SIMID» 

Franco v. Rancho Family Medical Group, Inc. 

Riverside County Superior Court, Case No. CVRI2102264 

REQUEST FOR EXCLUSION FROM SETTLEMENT 

 
 
 
 

 

 

SIMID «SIMID» 

«Notice_Encoded» 

«IMbFullBarcodeEncoded» 
 

«FirstName» «LastName» «BusinessName» 

«Address1» «Address2» 

«City», «State»  «Zip»-«ZipDPC3» 

Please provide current address (if different) 

here: 

______________________________ 

______________________________ 

______________________________ 
 

IF YOU DO NOT WISH TO BE PART OF THE CLASS ACTION SETTLEMENT, YOU MUST 

COMPLETE THIS FORM AND RETURN IT TO THE SETTLEMENT ADMINISTRATOR AS 

OUTLINED IN THE NOTICE OF SETTLEMENT BY FEBRUARY 26, 2022. YOU MAY MAIL THIS 

FORM TO FRANCO V. RANCHO FAMILY MEDICAL CENTER, INC., c/o SETTLEMENT 

ADMINISTRATOR, P.O. BOX 26170, SANTA ANA, CA 92799.  

By signing and returning this form, I confirm that I have read the Notice of Settlement and that I want to opt out 

of, and be excluded from, the class action settlement in the case of Franco v. Rancho Family Medical Center, 

Inc., Riverside County Superior Court, Case No. CVRI2102264.  I understand that by opting out of the Settlement 

I will not receive any payment which I might otherwise be entitled to as a Class Member, and will not receive any 

related portion of the Net Settlement Amount or be bound by the terms effecting Class Members. I further 

understand that even if I opt out of participating in the Settlement as a Class Member, I will remain an Aggrieved 

Employee and will receive a share of the PAGA Payment.  

 

By signing below, I declare, under penalty of perjury based on the laws of the state of California, that I am the 

individual identified on this notice and the information provided is true and correct. 

 

 

        

Signature 

 

 

 

        

First Name, Middle Initial, Last Name 

 

 

 

 

 

    

             Date 
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Franco v. Rancho Family Medical Group, Inc.
Riverside County Superior Court, Case No. CVRI2102264

REQUEST FOR EXCLUSION FROM SETTLEMENT

...................... .................. ......................

Hannah Park 
26200 LONG ST
LOMA LINDA, CA 92354-6557-'004

Please provide current address 
(if different) here: v ^

IF YOU DO NOT WISH TO BE PART OF THE CLASS ACTION SETTLEMENT, YOU MUST 
COMPLETE THIS FORM AND RETURN IT TO THE SETTLEMENT ADMINISTRATOR AS 

OUTLINED IN THE NOTICE OF SETTLEMENT BY FEBRUARY 26.2022. YOU MAY MAIL THIS 
FORM TO FRANCO V. RANCHO FAMILY MEDICAL CENTER. INC., do SETTLEMENT 

"administrator, P.O. box 26170, SANTANA, CA 9219% ‘

By signing and returning this form, I confirm that I have read the Notice of Settlement and that I want to opt out 
of, and be excluded from, the class action settlement in the case of Franco v. Rancho Family Medical Center, 
Inc., Riverside County Superior Court, Case No. CVRI2102264. I understand that by opting out of the Settlement 
I will not receive any payment which I might otherwise be entitled to as a Class Member, and will not receive any 
related portion of the Net Settlement Amount or be bound by the terms effecting Class Members. I further 
understand that even if I opt out of participating in the Settlement as a Class Member, I will remain an Aggrieved 
Employee and will receive a share of the PAGA Payment.

By signing below, I declare, under penalty of perjury based on the laws of the state of California, that I am the 
individual identified on this notice and the information provided is true and correct.

rZ'/
Signajfn Date

First Name, Middle Initial, Last Name

AA411379BB138765CC16139907DD27633463

Page 1 of 1
Request for Exclusion from Settlement

SIMID 33



Franco v. Rancho Family Medical Group, Inc.

Riverside County Superior Court, Case No. CVRI2102264

REQUEST FOR EXCLUSION FROM SETTLEMENT

..........I... ...................... ...........
Peggy Gulserian 
31348 ARABASCA CIR 
TEMECULA, CA 92592-5709-'480

Please provide currentj address 
(if different) here:

Yi)IF YOU DO NOT WISH TO BE PART OF THE CLASS ACTION SETTLEMENT, 
COMPLETE THIS FORM AND RETURN IT TO THE SETTLEMENT ADMINISTRA 

OUTLINED IN THE NOTICE OF SETTLEMENT BY FEBRUARY 26.2022. YOU MAY 
FORM TO FRANCO V. RANCHO FAMILY MEDICAL CENTER, INC., do SETT 

ADMINISTRATOR, P.O. BOX 26170, SANTA ANA, CA 92799.

want to opt out
er,

By signing and returning this form, I confirm that I have read the Notice of Settlement and that 
of, and be excluded from, the class action settlement in the case of Franco v. Rancho Family 
Inc., Riverside County Superior Court, Case No. CVRI2102264. I understand that by opting out o 
I will not receive any payment which I might otherwise be entitled to as a Class Member, and wif 
related portion of the Net Settlement Amount or be bound by the terms effecting Class Merhbers. I further 
understand that even if I opt out of participating in the Settlement as a Class Member, I will rema: n an Aggrie\' 
Employee and will receive a share of the PAGA Payment.

By signing below, I declare, under penalty of perjury based on the laws of the state of Califom|a, that I am the 
individual identified on this notice and the information provided is true and correct.

_Ji' —.Signature 0 ^ ^
■ %■ VI
Date

Vj. MlFirst Ntrale, Middle Initial, Last Name

Page 1 of 1
Request for Exclusion from Settlement

AA411379BB138765CC16139773DD27633162
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Franco v. Rancho Family Medical Group, Inc.

Riverside County Superior Court, Case No. CVRI2102264

REQUEST FOR EXCLUSION FROM SETTLEMENT

Cheryl Joslin
32137 CAMINITO OSUNA 
TEMECULA, CA 92592-1210-379

Please provide current address 
(if different) here:

IF YOU DO NOT WISH TO BE PART OF THE CLASS ACTION SETTLEMENT, YOU IVIUST 
COMPLETE THIS FORM AND RETURN IT TO THE SETTLEMENT ADMINISTRATOR AS 

OUTLINED IN THE NOTICE OF SETTLEMENT BY FEBRUARY 26.2022. YOU MAY MAIL THIS 
FORM TO FRANCO V. RANCHO FAMILY MEDICAL CENTER, INC., do SETTLEMENT 

ADMINISTRATOR, P.O. BOX 26170, SANTA ANA, CA 92799.

By signing and returning this form, I confirm that I have read the Notice of Settlement and that I want to opt out 
of, and be excluded from, the class action settlement in the case of Franco v. Rancho Family Medical Center, 
Inc., Riverside County Superior Court, Case No. CVRI2102264. I understand that by opting out of the Settlement 
I will not receive any payment which I might otherwise be entitled to as a Class Member, and will not receive any 
related portion of the Net Settlement Amount or be bound by the terms effecting Class Members. I further 
understand that even if I opt out of participating in the Settlement as a Class Member, I will remain an Aggrieved 
Employee and will receive a share of the PAGA Payment.

By signing below, I declare, under penalty of perjury based on the laws of the state of California, that I am the 
individual identified on this notice and the information provided is true and correct.

Signature Date

First Name, Middle Initial, Last Name

Page 1 of 1
Request for Exclusion from Settlement

AA411372BB139325CC16139817DD27633206 SIMID 160

R#3



Franco v. Rancho Family Medical Group, Inc.
Riverside County Superior Court, Case No. CVRI2102264

REQUEST FOR EXCLUSION FROM SETTLEMENT

..... ......................................... ............. .

SMID 205^^ Andrea Hubby
42264 WILDWOOD LN 
MURRIETA, CA 92562-3469-'644

Please provide current address 
(if different) here:

IF YOU DO NOT WISH TO BE PART OF THE CLASS ACTION SETTLEMENT, YOU MUST 
COMPLETE THIS FORM AND RETURN IT TO THE SETTLEMENT ADMINISTRATOR AS 

OUTLINED IN THE NOTICE OF SETTLEMENT BY FEBRUARY 26.2022. YOU MAY MAIL THIS 
FORM TO FRANCO V. RANCHO FAMILY MEDICAL CENTER, INC., do SETTLEMENT 

ADMINISTRATOR, P.O. BOX 26170, SANTA ANA, CA 92799.

By signing and returning this form, I confirm that I have read the Notice of Settlement and that I want to opt out 
of, and be excluded from, the class action settlement in the case of Franco v. Rancho Family Medical Center, 
Inc., Riverside County Superior Court, Case No. CVRI2102264. I understand that by opting out of the Settlement 
I will not receive any payment which I might otherwise be entitled to as a Class Member, and will not receive any 
related portion of the Net Settlement Amount or be bound by the terms effecting Class Members. I further 
understand that even if I opt out of participating in the Settlement as a Class Member, I will remain an Aggrieved 
Employee and will receive a share of the PAGA Payment.

By signing below, I declare, under penalty of perjury based on the laws of the state of California, that I am the 
individual identified on this notice and the information provided is true and correct.

7 rriw/

CSi^naNre / ) Date

iWiCK N- -IflAfeN
First Name, Middle Initial, Last Name

Page 1 of 1
Request for Exclusion from Settlement

AA411372BB139325CC16139804DD27633193 SIMID 205
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Franco v. Rancho Family Medical Group, Inc.

Riverside County Superior Court, Case No. CVRI2102264

REQUEST FOR EXCLUSION FROM SETTLEMENT

............................... I.... .
Nichole Ghandour 
42975 CALLEREVA 
TEMECULA, CA 92592-3077-754

Please provide currer 
(if different) here:

IF YOU DO NOT WISH TO BE PART OF THE CLASS ACTION SETTLEMENT, Y 
COMPLETE THIS FORM AND RETURN IT TO THE SETTLEMENT ADMINISTl 

OUTLINED IN THE NOTICE OF SETTLEMENT BY FEBRUARY 26.2022. YOU MA' 
FORM TO FRANCO V. RANCHO FAMILY MEDICAL CENTER, INC., do SETT 

ADMINISTRATOR, P.O. BOX 26170, SANTA ANA, CA 92799.

By signing and returning this form, I confirm that I have read the Notice of Settlement and that I want to opt out

t address

PU MUST ! 
YTOR AS I 
MAIL THIS 
EM EN T

of, and be excluded from, the class action settlement in the case of Franco v. Rancho Family i

understand that even if I opt out of participating in the Settlement as a Class Member, I will rema 
Employee and will receive a share of the PAGA Payment.

By signing below, I declare, under penalty of perjury based on the laws of the state of Califom: 
individual identified on this notice and the information provided is true and correct.

n an Aggrieved

a, that I am the

V
Signature

2-/I
Date

First Name, Middle Initial, Last Name

AA411379BB138765CC16139763DD27633152

Page 1 of 1
Request for Exclusion from Settlement

redical Cenuter,
Inc., Riverside County Superior Court, Case No. CVRI2102264. I understand that by opting out df the Settlement 
I will not receive any payment which I might otherwise be entitled to as a Class Member, and will not receive any 
related portion of the Net Settlement Amount or be bound by the terms effecting Class Mej ibers. I further

SIMID 2l6

R#4



Franco v. Rancho Family Medical Group, Inc.

Riverside County Superior Court, Case No. CVRI2102264

REQUEST FOR EXCLUSION FROM SETTLEMENT

SIMID299

......................................... .

Diocelina Acosta 
933 VANITA ST
FALLBROOK, CA 92028-1554-'338

Please provide curreni 
(if different) here:

IF YOU DO NOT WISH TO BE PART OF THE CLASS ACTION SETTLEMENT, Y 3U MUST
R^TORAS 

MAIL THIS 
EMENT

COMPLETE THIS FORM AND RETURN IT TO THE SETTLEMENT ADMINIST 
OUTLINED IN THE NOTICE OF SETTLEMENT BY FEBRUARY 26.2022. YOU MA\ 

FORM TO FRANCO V. RANCHO FAMILY MEDICAL CENTER, INC., c/o SETT 
ADMINISTRATOR, P.O. BOX 26170, SANTA ANA, CA 92799.

:c :

By signing and returning this form, I confirm that I have read the Notice of Settlement and that 
of, and be excluded from, the class action settlement in the case of Franco v. Rancho Family 
Inc., Riverside County Superior Court, Case No. CVRI2102264. I understand that by opting out 
I will not receive any payment which I might otherwise be entitled to as a Class Member, and wi 
related portion of the Net Settlement Amount or be bound by the terms effecting Class Meihbers 
understand that even if I opt out of participating in the Settlement as a Class Member, I will remain 
Employee and will receive a share of the PAGA Payment.

want to opt out 
Medical Center,

By signing below, I declare, under penalty of perjury based on the laws of the state of Califom la, that I am the 
individual identified on this notice and the information provided is true and correct.

oAy. ■NFl
ISignature Date

Infst Name, Middle Initial, Last Name

Page 1 of 1
Request for Exclusion from Settlement

AA411372BB139325CC16139632DD27633021
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I further 
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Franco v. Rancho Family Medical Grouv, Inc.

Riverside County Superior Court, Case No. CVRI2102264

REQUEST FOR EXCLUSION FROM SETTLEMENT

SIMID310

lili||"l|‘il,iiliilllll,il,llli,iliililrl,,iilllll,ll,iil,lllii
Krystle Jocelyn Pamala 
29280 STARRING LN 
MENIFEE, CA 92584-6942-’803

Please provide current address 
(if different) here:

IF YOU DO NOT WISH TO BE PART OF THE CLASS ACTION SETTLEMENT, YOU MUST 
COMPLETE THIS FORM AND RETURN IT TO THE SETTLEMENT ADMINISTRATOR AS 

OUTLINED IN THE NOTICE OF SETTLEMENT BY FEBRUARY 26.2022. YOU MAY MAIL THIS 
FORM TO FRANCO V. RANCHO FAMILY MEDICAL CENTER, INC., do SETTLEMENT 

ADMINISTRATOR, P.O. BOX 26170, SANTA ANA, CA 92799.

By signing and returning this form, I confirm that I have read the Notice of Settlement and that I want to opt out 
of, and be excluded from, the class action settlement in the case of Franco v. Rancho Family Medical Center, 
Inc., Riverside County Superior Court, Case No. CVRI2102264. I understand that by opting out of the Settlement 
I will not receive any payment which I might otherwise be entitled to as a Class Member, and will not receive any 
related portion of the Net Settlement Amount or be bound by the terms effecting Class Members. I further 
understand that even if I opt out of participating in the Settlement as a Class Member, I will remain an Aggrieved 
Employee and will receive a share of the PAGA Payment.

By signing below, I declare, under penalty of perjury based on the laws of the state of California, that I am the 
individual identified on this notice and the information provided is true and correct.

g- 71 -21
DateSignal

^ru 6-H-e^ To Cj PotrnaU
First I^ame, Middle Initial, Last Name

Page 1 of 1
Request for Exclusion from Settlement

AA411372BB139325CC16139908DD27633297 SIMID 310

R # 5
SIMID 310



Franco v. Rancho Family Medical Group, Inc.

Riverside County Superior Court, Case No. CYRJ2102264

REQUEST FOR EXCLUSION FROM SETTLEMENT

........................................................ .
Elexus Paylor

K? 26963 MIRABELLA CT
MENIFEE, CA 92584-2707-'637

Please provide current address 
(if different) here:

IF YOU DO NOT WISH TO BE PART OF THE CLASS ACTION SETTLEMENT, YOU MUST 
COMPLETE THIS FORM AND RETURN IT TO THE SETTLEMENT ADMINISTRATOR AS 

OUTLINED IN THE NOTICE OF SETTLEMENT BY FEBRUARY 26.2022. YOU MAY MAIL THIS 
FORM TO FRANCO V. RANCHO FAMILY MEDICAL CENTER, INC., do SETTLEMENT 

ADMINISTRATOR, P.O. BOX 26170, SANTA ANA, CA 92799.

By signing and returning this form, I confirm that I have read the Notice of Settlement and that I want to opt out 
of, and be excluded from, the class action settlement in the case of Franco v. Rancho Family Medical Center, 
Inc., Riverside County Superior Court, Case No. CVRI2102264. I understand that by opting out of the Settlement 
I will not receive any payment which I might otherwise be entitled to as a Class Member, and will not receive any 
related portion of the Net Settlement Amount or be bound by the terms effecting Class Members. I further 
understand that even if I opt out of participating in the Settlement as a Class Member, I will remain an Aggrieved 
Employee and will receive a share of the PAGA Payment.

By signing below, I declare, under penalty of perjury based on the laws of the state of California, that I am the 
individual identified on this notice and the information provided is true and correct.

Signature
A

Date'

H
First Name, Middle Initial, Last Name

Page 1 of 1
Request for Exclusion from Settlement

AA411372BB139325CC16139913DD27633302 SIMID 332

R # 7
SIMID 332
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Franco v. Rancho Family Medical Group, Inc.

Riverside County Superior Court, Case No. CVRI2102264

OBJECTION FORM
IF YOU WISH TO OBJECT TO THE SETTLEMENT DESCRIBED IN THE ACCOMPANYING

NOTICE, PLEASE COMPLETE THIS FORM.

INSTRUCTIONS

Please review the Notice of Settlement for information about the class action settlement in the case of Franco v. 
Rancho Family Medical Group, Inc., Riverside County Superior Court, Case No. CVRI2102264. If you wish to 
object to the class action settlement, you must complete and return this form to Franco v. Rancho Family Medical 
Center, Inc., c/o Settlement Administrator, P.O. Box 26170, Santa Ana, CA 92799 by February 26, 2022. Please 
provide the following information to support your objection:

1) Name: eg F^X\ rw:__________________
2) Dates of Employment:. Ctg.r,- aOW ______
3) Describe the nature and basis for your objection to the settlement. Please provide any documents and/or 

legal authority you feel may support your objection for consideration. You may continue on the back of this 
document or attach additional pages if necessary:

oZXWl

rc\<s.'{P yr\cA\r\ Anl<d tvi-p,__\_cdu VcL pIia -tor___
<zX \ sJ_Vd^jA,J<g \ We-\\>QjL>g^ cV~ lO CaS- Col\- 1-^ cJ
_r^y\cM n__gletNA-piA vn^_____

(^PtTOf\6 -Vo (v\-e
V V^CACS -VO\(d ^rorA eDO AAcSl -Wj2 Vte^'Pl'V -vV\o^4- 

V ClO a V\ ^ V Qcl V>0 r oy \ ■p o/' AtAirvciAAib) V ^Cr\ cXE'VYt
By signing below, I declare, under penalty of perjury based on the laws of the state of California, that I am the 
individual identified on this notice and the information provided is true and correct.

(Date) (Signature)

AA411379BB138766CC16139960DD27633468

Page 1 of 1 
Objection Form

SIMID 253

R # 1
SIMID 253
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13792 Michael Sutherland 
9/1/2021 321-223-5067

msutherland@simpluris.com

Attorney/Client: Justin Rodriguez Attorney/Client:
Firm: Shimoda Law Firm:

392 10%
1% 10%

English Simpluris
No No

Cy Pres Single
One

Unit Value Total
$125.00 $750.00
$140.00 $840.00

Total $1,590.00

Unit Value Total
$1.25 $443.75
$0.58 $205.90

$75.00 $75.00
$0.25 $8.88
$2.00 $71.00
$1.50 $45.26
$0.58 $17.50

$50.00 $50.00
Total $917.29

Unit Value Total
$75.00 $225.00

$0.10 $18.00
Total $225.00

Estimate #: Prepared By:
Estimate Date: Direct Dial #

Email:

Capped Fee* $8,500

Total Possible Class Size: Undeliverable Rate:

Plaintiff Attorney Defense Attorney

Case Name: Franco v. Rancho Family Medical Group, Inc.: All In Settlement

Unclaimed Funds: State(s):
Tax Year

Case Setup
Data Compilation: Develop Case Specific Response Tracking - Error Reports

Response Rate: Call Rate:
Mailing Document Language: Fund Distribution:
Reminder Postcard: Redistribution:

Category # of Units

Database Manager - Initial Data Analysis 6

Notification

Category # of Units
Project Manager - Case Setup 6

Notice Packet: 5 pg Notice, - Double Sided - English

# of Units

Remail Notice 30

Mailing Supervisor 1
Remail Postage

NCOA/CASS/LACS 1
Undeliverable Processing 36
Skip Trace RUM 36

30

Mail Notice Packet 392
Postage 392

Customer Service Reps/Call Center Support 3
800 # Charges 180

Call Center 
Establish Case Specific Toll Free Number 

Category

Terms:
1) Capped Fees assume that Simpluris will receive data in a Single Excel file with no substantial change in class size or response rate.

3194-C Airport Loop Drive
Costa Mesa, CA 92626

800-779-2104  www.simpluris.com

1 Confidential and  Proprietary

mailto:msutherland@simpluris.com


Unit Value Total
$125.00 $125.00

$75.00 $150.00
$1.50 $3.00
$1.50 $5.33

$50.00 $50.00
$125.00 $125.00

WAIVED $0.00
Total $458.33

Unit Value Total
$140.00 $420.00

$75.00 $75.00
$300.00 $300.00

$3.00 $1,176.00
$0.58 $227.36
$0.50 $1.78
$3.00 $10.65
$3.00 $10.65

$250.00 $250.00
$500.00 $500.00
$500.00 $500.00

$1,000.00 $1,000.00
$5.00 $26.63
$0.58 $3.09

$75.00 $75.00
$125.00 $250.00

Total $4,826.15

Unit Value Total
$125.00 $250.00

$50.00 $100.00
$125.00 $250.00

Total $600.00

Postage $226.49 Total Case Cost:

Postage 5

$8,616.76

Case Wrap Up
Send Final Reports to Counsel

Category # of Units
Data Manager-Final Reporting 2
Clerical-Clean Up Any Misc 2
Project Manager-Wrap-up Final Issues 2

Reissuing Checks/1099's 5

Disbursement Manager 2
Responding to IRS, State, Agency Inquiries 1

Remail Checks (Includes Postage) 4
QSF Account Reconciliation 1

QSF Annual Tax Preparation Fee 1

1
Setup Banking Account/QSF 1
Print & Mail Check 392

Setup a Disbursement Account
Print & Mail Checks to Class Members: W2, 1099's - File Reports with Appropriate Federal & State Taxing Authorities

Account Management & Reconciliation
Category # of Units

Disbursement Data Preparation 3

Project Manager 1

QSF Reporting/Declaration 1

Postage 392
Process Returned Checks 4
Skip Trace Search Undeliverable Checks 4

Disbursement Manager - Data Validation

Individual Federal/State Tax Reporting 1

Weekly Reporting to Counsel 12 Wks of Reporting

Distribution

Dispute/Deficiencies - Send One Cure Letter 2
Opt Out Processing 4
Data Entry 1

Process Mail, Opt-Outs or Objections 
Category # of Units

Database Manager 1
Resolving Mismatched TINs 2

Administration

3194-C Airport Loop Drive
Costa Mesa, CA 92626

800-779-2104  www.simpluris.com

3194-C Airport Loop Drive
Costa Mesa, CA 92626

800-779-2104  www.simpluris.com

2 Confidential and  Proprietary



 

 
YG DECL. RE: MOTION FOR FINAL APPROVAL OF CLASS ACTION AND PAGA SETTLEMENT  
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3
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20
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28

YESENIA GALLEGOS (SBN: 231852) 
ygallegos@mwe.com 
MARJORIE SOTO (SBN: 313290) 
mcsoto@mwe.com 
ARIEL L. BEVERLY (SBN: 324656) 
abeverly@mwe.com 
MCDERMOTT WILL & EMERLY LLP 
2049 Century Park East, Suite 3200 
Los Angeles, CA 90067-3206 
Telephone: +1 310 277 4110 
Facsimile: +1 310 277 4730 
 
Attorneys for Defendants 
RANCHO FAMILY MEDICAL GROUP, INC. 
AND RANCHO HEALTH MSO, INC. 
 

SUPERIOR COURT OF CALIFORNIA 
 

FOR THE COUNTY OF RIVERSIDE 
 
 
SARA FRANCO, individually and on behalf 
of all other similarly situated employees, 

 Plaintiff, 

        vs. 

RANCHO FAMILY MEDICAL GROUP, 
INC., a California Corporation; RANCHO 
HEALTH MSO, INC., a Delaware 
Corporation; and DOES 1 to 100, inclusive, 

 Defendants. 

)
) 
) 
) 
) 
) 
) 
) 
) 
) 
) 
) 
) 
) 
) 
) 
) 
) 
) 
) 
) 
) 
) 
) 
)

Case No. CVRI2102264 
 
CLASS ACTION 
 
DECLARATION OF YESENIA GALLEGOS 
REGARDING PLAINTIFF’S MOTION FOR 
FINAL APPROVAL OF CLASS ACTION 
AND PAGA SETTLEMENT 
 
Assigned to the Honorable Sunshine Sykes, 
Department 6, for all purposes 
 
[Filed concurrently with Plaintiff’s Motion for 
Attorneys Fees’ and Costs, Class Representative 
Enhancement Payment, and Settlement 
Administrator Costs] 
 
Date: April 28, 2022   
Time: 8:30 a.m.   
Dept.: 6  
Judge: Hon. Sunshine Sykes 
 
Filed:  May 10, 2021 
FAC Filed: July 7, 2021 
Trial Date: None Set 



 

1 
YG DECL. RE: MOTION FOR FINAL APPROVAL OF CLASS ACTION AND PAGA SETTLEMENT 

1

2

3

4

5

6

7

8

9

10

11

12

13

14

15

16

17

18

19

20

21

22

23

24

25

26

27

28

I, Yesenia Gallegos, declare: 

1. I am an attorney at law duly admitted to practice before all the courts of the State of 

California and an attorney of record for Defendants Rancho Family Medical Group, Inc. and Rancho 

Health MSO, Inc. (“Defendants”) herein.  I am making this declaration on behalf of the named 

Defendants. 

 

CMO ¶G.3.b. – Other Similar Class, Representative, or Other Actions Pending Against 

Defendants 

2. I have completed a diligent search and reasonable inquiry, including speaking with other 

attorneys at my firm and my clients, and am aware of only two (2) other cases that are related to this 

case.  

3. The first case, Beck v. Rancho Family Medical Group, Inc., et al. (Riverside Case No. 

CVR12102912), was filed on July 12, 2021, by her attorney Edwin Aiwazian.  In it, Plaintiff alleges a 

single claim for penalties pursuant to the Private Attorneys General Act.  Plaintiff Beck, on behalf of 

the State of California, seeks civil penalties for violations of the California Labor Code allegedly 

suffered by Beck and all other hourly-paid or non-exempt employees who worked for Rancho Family 

Medical Group, Inc. or Rancho Health MSO, Inc. from May 8, 2020, through the present (“Beck’s 

PAGA Representative Action”).  Beck’s PAGA Representative Action is related to this case and her 

separately filed class action (noted below).  Further, Beck’s PAGA Representative Action and 

separately filed class action (noted below) are both absorbed by this first-filed class and representative 

action which settled on September 8, 2021. 

4. The second case, Beck v. Rancho Family Medical Group, Inc., et al. (Riverside Case No. 

CVSW2105916) was filed on June 24, 2021, by her attorney Edwin Aiwazian.  In Beck’s class case, 

she is alleging claims for (1) unpaid overtime; (2) unpaid meal period premiums; (3) unpaid rest period 

premiums; (4) unpaid minimum wages; (5) untimely payment of final wages; (6) untimely payment of 

wages during employment; (7) non-compliant wage statements; (8) failure to maintain requisite payroll 

records; (9) unreimbursed business expenses; and (10) violation of California Business and Professions 

Code §§ 17200, et seq. (“Beck’s Class Action”).  Beck’s Class Action is also pending before this Court, 
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Hon. Sunshine Sykes in Department 6 of the Riverside County Superior Court, Case No CVRl2102912. 

Beck’s Class Action involves the same Plaintiff, the same Defendants, and the same allegedly 

aggrieved employees at issue in Beck’s PAGA Representative Action. Accordingly, Becks PAGA 

Representative Action is related to Beck’s Class Action, which are both related to this first-filed case. 

5. On September 14, 2021, the Defendants filed a Notice of Related Case in Beck’s PAGA 

Representation Action asserting that her claims have been absorbed by the instant, first-filed Franco v. 

Rancho Family Medical Group, Inc., et al. class action (“Franco Class Action”), which settled in 

September 2021 and was pending preliminarily approved on December 15, 2021.  On September 16, 

2021, Defendants also filed a Notice of Related Case in Beck’s Class Action asserting that her claims 

had been absorbed by the related, first-filed Franco Class Action and were also related to Beck’s PAGA 

Representation Action.   

6. The Beck cases are set for initial Case Management Conferences on May 10, 2022.  

7. In the meantime, counsel for Beck in both Beck’s PAGA Representative Action and 

Beck’s Class action, Lawyers for Justice, PC, have been communicating with Defendants about Beck’s 

desire to enter into a private settlement agreement with Defendants and dismiss her class claims. We 

anticipate that Defendants will reach a private settlement with Beck by early April 2022. 

 I declare under penalty of perjury under the laws of the State of California that the foregoing is 

true and correct.  Executed this 1st day of April 2022 in Los Angeles, California. 

      

       
_______________________ 
Yesenia Gallegos 
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Galen T. Shimoda (Cal. State Bar No. 226752) 
Justin P. Rodriguez (Cal. State Bar No. 278275) 
Shimoda & Rodriguez Law, PC 
9401 East Stockton Boulevard, Suite 120 
Elk Grove, CA 95624 
Telephone: (916) 525-0716 
Facsimile: (916) 760-3733 
 
Attorneys for Plaintiff SARA FRANCO   
individually and on behalf of similarly situated employees 
 
 
 
 

SUPERIOR COURT OF CALIFORNIA 

 

FOR THE COUNTY OF RIVERSIDE 
 
 

SARA FRANCO, individually and on behalf 

of all other similarly situated employees, 

 

 Plaintiff, 

 

        vs. 

 

RANCHO FAMILY MEDICAL GROUP, 

INC., a California Corporation; RANCHO 

HEALTH MSO, INC., a Delaware 

Corporation; and DOES 1 to 100, inclusive, 

 

 Defendants. 

) 
) 
) 
) 
) 
) 
) 
) 
) 
) 
) 
) 
) 
) 
) 
) 
) 
) 
) 
) 
) 
) 
) 
) 
) 

Case No. CVRI2102264 
 
CLASS ACTION 
 
[PROPOSED] ORDER GRANTING 
PLAINTIFF'S MOTION FOR FINAL 
APPROVAL OF CLASS ACTION AND PAGA 
SETTLEMENT AND JUDGMENT 
 
Assigned to the Honorable Sunshine Sykes, 
Department 6, for all purposes 
 
[Filed concurrently with Plaintiff’s Motion for 
Attorneys Fees’ and Costs, Class Representative 
Enhancement Payment, and Settlement 
Administrator Costs] 
 
Date: April 28, 2022   
Time: 9:00 a.m.   
Dept.: 6  
Judge: Hon. Sunshine Sykes 
 
Filed:  May 10, 2021 
FAC Filed: July 7, 2021 
Trial Date: None Set 
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TO ALL PARTIES AND THEIR RESPECTIVE COUNSEL OF RECORD: 

The Motion for Final Approval of Class Action and PAGA Settlement (“Motion”) in the above 

referenced case came before this Court, on April 28, 2022, at 8:30 a.m., in Department 6 before the 

Honorable Sunshine Sykes, presiding.  Named Plaintiff Sara Franco (“Plaintiff”) filed this putative 

class action on May 10, 2021.  The operative Complaint alleges that Defendants Rancho Family 

Medical Group, Inc., and Rancho Health MSO, Inc., (“Defendants”) violated California law by 1) 

failing to pay overtime wages; 2) failing to pay minimum wages; 3) failing to provide legally 

compliant meal periods or pay the appropriate meal period premiums in lieu thereof; 4) failing to 

provide legally compliant rest periods or pay the appropriate rest period premiums in lieu thereof; 5) 

failing to provide accurate, itemized wage statements; 6) failing to pay final wages owed in a timely 

manner; 7) failing to pay reimbursement for all expenses incurred by employees; 8) failing to pay 

premium wages at the correct regular rate of pay for overtime, paid sick leave, and meal and rest 

period premiums (i.e. including within the regular rate of pay calculation shift differentials, pay 

stipends, and bonuses); and 9) engaging in unfair competition based on these alleged violations.  

Plaintiff has also alleged Defendants are liable for a civil penalties under the Private Attorneys General 

Act (“PAGA”) based on these violations.  Plaintiff sought attorneys’ fees and costs as part of this 

Action.  Defendants denied all of Plaintiff's claims and denied that this case was appropriate for class 

treatment.  No class has been certified.  The class settlement was preliminarily approved by this Court 

on December 15, 2021. 

The parties have agreed to settle the class and PAGA claims.  Defendants will provide 

monetary consideration in exchange for a release of claims consistent with the terms of the proposed 

settlement as set forth in the Joint Stipulation Regarding Class Action and PAGA Settlement and 

Release (“Agreement”), which was attached to Plaintiff’s Exhibit List and Exhibits in Support of 

Plaintiff’s Motion for Final Approval of Class Action and PAGA Settlement as Exhibit A and filed on 

April 4, 2022.  Any capitalized terms herein shall have the same meaning as set forth in the 

Agreement.  The Court, having received and considered Plaintiff's Motion for Final Approval of Class 

Action and PAGA Settlement, the declarations in support, the Agreement, the Notice of Settlement, 
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Request for Exclusion Form, and Objection Form, and other evidence, HEREBY ORDERS AND 

MAKES DETERMINATIONS AS FOLLOWS: 

 
1. CERTIFYING A SETTLEMENT CLASS; APPOINTMENT OF CLASS 

REPRESENTATIVE; APPOINTMENT OF CLASS COUNSEL 
 

The Court finds that certification of the following class for settlement purposes only is 

appropriate under the California Code of Civil Procedure and related case law: 
 
All non-exempt employees who have or continue to work for Defendants 
from May 10, 2017, to November 7, 2021 (“Class Members”).   
 

The Court recognizes that the foregoing definition is for Class Member identification purposes 

only and is not intended to capture the claims at issue or limit or alter the released claims under the 

Agreement.  There were eight (8) individuals who timely opted out of the settlement and shall not be 

considered Class Members, including Peggy Gulserian, Diocelina Acosta, Cheryl Joslin, Nichole 

Ghandour, Krystle Jocelyn Parnala, Andrea Hubby, Elexus Paylor and Hannah Park.  However, these 

individuals are still Aggrieved Employees under the Agreement as there is no ability to opt out of a 

PAGA settlement. 

The Court finds that Class Members meet the ascertainability and numerosity requirements since 

the Parties can identify with a matter of certainty, based on payroll records, individuals who fall within 

the definition and the number of Class Members would make joinder impractical.  The commonality and 

predominance requirements are met for settlement purposes since there are questions of law and fact 

common to Class Members.  The common questions of law or fact in this case all stem from Plaintiff's 

contentions that Defendants caused the violations outlined above by 1) failing to correctly incorporate 

the value of the non-discretionary remuneration, such as, but not limited to, shift differentials, pay 

stipends, and bonuses into Class Member’s and Aggrieved Employees’ regular rate of pay when 

calculating overtime, double time, meal and rest period premiums, or sick pay; 2) failing to provide  

meal and rest periods in compliance with California law due to understaffing and workflow issues, or 

pay premiums in lieu thereof; 3) failing to pay employees for all hours worked due their failure to pay 

for time employees spent waiting to clock into work; 4) failing to pay reimbursements for business-

related cell phone use; and 5) failing to accurately itemize the hours and wages earned on paystubs 
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issued to Class Members and Aggrieved Employees.  The PAGA, waiting time penalty, wage statement 

violation, and unfair competition claims also derive from these violations.   Additionally, Class 

Members seek the same remedies under state law.  The typicality requirement for settlement purposes is 

also satisfied since the claims of the Class Representative are based on the same facts and legal theories 

as those applicable to the Class Members.  

 The Court also finds that certifying the settlement class is required to avoid each Class Member 

litigating similar claims individually.  This settlement will achieve economies of scale for Class 

Members with relatively small individual claims and conserve the resources of the judicial system.   

 The Court finds that Plaintiff Sara Franco and Plaintiff's counsel, Galen T. Shimoda and  

Justin P. Rodriguez of Shimoda & Rodriguez Law, PC, to be adequate representatives of the settlement 

class.  The Court appoints them as Class Representative and Class Counsel, respectively. 

 
2. APPROVING CLASS ACTION AND PAGA SETTLEMENT 

 The Court has reviewed the Agreement.  The Court finds that final approval is warranted as the 

Agreement falls within the range of reasonableness and is fair, reasonable, and adequate for Class 

Members.  The Court also acknowledges that Class Members were able to object to the settlement 

through the administration process and at a fairness hearing.  Only one Objection Form was submitted, 

but it did not address the Agreement or the settlement.  Instead, it addressed paid family leave and 

unemployment benefits, which are outside the scope of the Agreement and not affected by the settlement 

in any way.  Because the objection did not take issue with the Agreement in general or any specific 

terms therein, it is overruled.  Additionally, only eight (8) Class Members (2% of the class) opted out of 

the settlement.  The lack of objections related to the settlement and low opt out rate provide strong 

evidence that the Agreement is fair, reasonable, and adequate.   

 Because the Court finds that the Agreement was agreed upon only after extensive investigation 

and arms-length negotiations, and in an attempt to avoid further delays and costs, the Court gives final 

approval to the Agreement and all terms therein as if stated here in full, including the $650,000 Gross 

Settlement Amount.   

  The Court also approves of the Fifteen Thousand Dollars ($15,000) PAGA Payment, which 

shall be paid from the Gross Settlement Amount, not in addition to the Gross Settlement Amount, to 



 

 

4 

[PPSD] ORDER GRANTING FINAL APPROVAL OF CLASS ACTION AND PAGA SETTLEMENT AND JUDGMENT 

 

1 

2 

3 

4 

5 

6 

7 

8 

9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

25 

26 

27 

28 

 

resolve the alleged PAGA claims. Seventy-Five percent (75%) of the PAGA Payment will be paid to the 

Labor and Workforce Development Agency (“LWDA”) and Twenty-Five percent (25%) will be paid to 

Aggrieved Employees on a pro rata basis as described in the Agreement.  The Court finds that the 

Agreement provides a recovery that creates an effective, substantial deterrent to any potential future 

non-compliance, furthering the purpose of the Labor Code and LWDA.  Furthermore, a substantial 

reduction of any available PAGA civil penalties awarded at trial would likely take place given that the 

claims are entirely derivative of Plaintiff’s class claims and a full award of civil penalties in addition to 

recovery on the non-PAGA claims may be deemed unjust, arbitrary and oppressive, or confiscatory. 

The Court approves of the identified cy pres beneficiaries and distribution plan wherein any 

checks issued to Qualified Claimants and/or Aggrieved Employees that are not cashed by the deadline to 

do so shall be paid out 50/50 to Capital Pro Bono, Inc., at 1860 Howe Ave #130, Sacramento, 

California, 95825, and the Center for Workers’ Rights at 2741 Fruitridge Road, Suite 5, Sacramento, 

California, 95820.  No portion of the Gross Settlement Amount will revert to Defendants for any reason. 

 The releases and waivers for Class Members who do not opt out of being bound by the 

Agreement (i.e. Qualified Claimant’s Released Claims) and Plaintiff’s release of the Released PAGA 

Claims on behalf of herself and the LWDA are also approved by the Court as set forth in the Agreement. 

 A Motion for Attorneys’ Fees and Costs, Class Representative Enhancement Payment, and 

Settlement Administrator Costs was heard concurrently with this Motion.  Class Counsel’s request for 

$216,666.67 for attorneys’ fees, $14,642.87 in costs, $7,500 as a Class Representative Enhancement 

Payment, and $8,500 for Settlement Administrator Costs is granted.  The Court’s findings regarding 

Plaintiff’s Motion for Attorneys’ Fees and Costs, Class Representative Enhancement Payment, and 

Settlement Administrator Costs are incorporated by reference as if stated here in full.   
 

3. APPROVAL OF THE DISTRIBUTION METHOD OF NOTICE TO THE CLASS, 
INCLUDING THE NOTICE OF SETTLEMENT, REQUEST FOR EXCLUSION FORM, 
AND OBJECTION FORM AND APPOINTMENT OF SETTLEMENT 
ADMINISTRATOR 
 

 The Court finds that the Notice of Settlement, Objection Form, and Request for Exclusion Form, 

which were filed with Plaintiff’s Motion as Exhibits A and B to the Declaration of Lindsay Kline, fairly 

and adequately advised Class Members of the terms of the Agreement, the rights being waived, their 
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right to opt out, the ability to dispute the number of weeks worked during the Class Period, their pro rata 

share of the Net Settlement Amount, how to participate in the settlement, how to file documentation in 

opposition to the settlement, and when to appear at the fairness hearing.    

 The Court further finds that the Notice of Settlement, Request for Exclusion Form, and Objection 

Form, and distribution of such notice documents by first class mail to each identified Class Member at 

his or her most recent address based on a National Change of Address database search from the Class 

Members’ last known address and a skip trace on any Class Members who have the Notice of Settlement 

returned as “undeliverable” or “not at this address” comports with all constitutional requirements, 

including those of due process as it is the best means practicable for providing actual notice of this case 

and the Agreement.   

 The Court confirms the appointment of Simpluris, Inc. to act as the Settlement Administrator in 

this case and carry out the remaining duties of settlement administration as set forth in the Agreement.  

Any envelope transmitting a settlement distribution to a Class Member and/or Aggrieved Employee 

shall bear the notation, “YOUR CLASS ACTION SETTLEMENT CHECK IS ENCLOSED.”  The 

check shall be negotiable for at least ninety (90) days, but not more than one hundred and eighty (180) 

days from the date of mailing.  The Settlement Administrator shall mail a reminder postcard to any Class 

Member whose settlement distribution check has not been negotiated within sixty (60) days after the 

date of mailing.  If any of the Class Members are current employees of Defendants, the distribution 

mailed to those employees is returned to the Settlement Administrator as undeliverable, and the 

Settlement Administrator is unable to locate a valid mailing address, then the Settlement Administrator 

shall arrange with the Defendants to have those distributions delivered to the employees at their place of 

employment.   

4. IMPLEMENTATION SCHEDULE 

Accordingly, with good cause shown, the Court hereby approves and orders that the following 

implementation schedule be adhered to: 
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Last day for Settlement Administrator to calculate 
the final Net Settlement Amount, the final Claim 
Amounts for Qualified Claimants and/or 
Aggrieved Employees, any applicable taxes 
thereon, and report the results of these 
calculations Class Counsel and Defendants' 
Counsel  
 

 
Within 7 calendar days after the Final 
Approval Date 

 
Last day for Defendants to fund settlement  

 
Within 21 calendar days after the Final 
Approval Date 
 
 

 
Last day for Settlement Administrator to deliver 
payment of Class Counsel’s attorney’s fees and 
costs, Enhancement Payments, PAGA Payment, 
Settlement Administrator Costs, payment to 
Qualified Claimants, and payment to Aggrieved 
Employees 
 

 
With 28 calendar days after the Effective 
Date 

 
Last day for Qualified Members and Aggrieved 
Employees to cash settlement checks 
 

 
120 calendar days after issuance of checks to 
Qualified Members and Aggrieved 
Employees 
 

 
Last day for Settlement Administrator to deliver 
value of uncashed settlement checks to cy pres 
beneficiaries 
 

 
Within 14 calendar days after settlement 
check cashing deadline 
 

 
Last day for Settlement Administrator to provide 
Parties with compliance declaration 
 

 
Within 21 calendar days after settlement 
check cashing deadline 
 

IT IS FURTHER ORDERED that this final approval order is effective as a judgment with each 

party to bear its own fees and costs outside of what has been ordered herein.  Class Counsel shall file a 

Notice of Entry of Judgment (Judicial Council Form CIV-130) attaching this Order as well as posting 

the filing online at the following address: https://www.simpluris.com/case-information.  The Court finds 

that this will adequately inform Class Members of this Judgment as Class Members were previously 

instructed through the Notice of Settlement that relevant case documents and settlement documents 

could be accessed there. 

  A Final Report (Non-Appearance) Hearing shall be set for January 12, 2023, at 8:30 a.m. in 

Department 6.  At least five Court days prior to this hearing, Class Counsel shall file a declaration that 

https://www.simpluris.com/case-information
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confirms compliance with the Court’s order and reports on the information required in paragraph I of the 

Court’s Class Action Case Management Order #1.   

This matter is subject to the Court’s continuing jurisdiction to monitor and enforce the terms of 

this Order and the approved Agreement. 

 

IT IS SO ORDERED.  

 

Date:       By: _________________________________ 

             Hon. Sunshine Sykes  
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