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SUPERIOR COURT OF THE STATE OF CALIFORNIA
FOR THE COUNTY OF STANISLAUS

LISA LEFANTY, individually, and on
behalf of all others similarly situated,

Plaintiff,
VS.

KAISER FOUNDATION HOSPITALS;
DOES 1 to 20, inclusive,

Defendants.

Case No.: CV-21-004330

COMPLIANCE AND DUE DILIGENCE
DECLARATION OF TARUS DANCY ON
BEHALF OF CPT GROUP, INC.

Date: August 12, 2025
Time: 8:30 a.m.
Dept.: 24

Action Filed: August 13, 2021
Trial Date: None Set
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I, Tarus Dancy, declare as follows:

1. I have personal knowledge of the facts set forth herein and if called upon to
testify, I could and would do so competently under oath.

2. I am employed by CPT Group (“CPT”), as Supervising Case Manager.

3. CPT Group, Inc. (“CPT”) has extensive experience in providing notice of class
actions and administering class action settlements. In the past 30 years, we have provided
notification and/or claims administration services in hundreds of class action cases. CPT was
selected by the parties to provide notice of the settlement and processing services in this action.
In this capacity, CPT was charged with a) preparing, translating, printing and providing to
Class Members the Class Notice, hereinafter collectively referred to as “Notice Packet”; b)
processing undeliverable mail and locating updated addresses for Class Members; c)
establishing a toll-free number at 1-888-502-7642 to assist and address any questions from
members of the settlement class; d) receiving and reporting any Requests for Exclusion and
Objections submitted by Class Members; e) administering disputes by Class Members; f)
providing weekly reports to the parties; g) establishing and administering a qualified settlement
fund to disburse all settlement payments; h) calculating Individual Settlement Payments for
each Class Member; i) issuing and distributing Class Counsel’s fees and costs, the Named
Plaintiff’s enhancement award, the LWDA PAGA Payment, Individual PAGA Payments to
Aggrieved Employees and Individual Class Payments to Participating Class Members; j)
calculating and remitting all amounts due to the appropriate federal, state, and local tax
authorities; K) receiving and reviewing other communications about the Settlement; ) filing
any required reports with the Court; m) establishing and maintaining case specific email
address (kaiserfoundationhospitalssettlement@cptgroup.com)  and  static ~ website
(www.cptgroupcaseinfo.com/kaiserfoundationhospitalsettlement); and n) performing any
additional tasks requested by the parties.

4. CPT received the Court-approved text for the Notice Packet from Plaintiff’s
Counsel on March 6, 2025.

5. CPT prepared a draft of the mailing to the Class Members. The mailing consisted
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of a 6-page Notice Packet. Attached hereto as Exhibit A is a true and correct copy of the
Notice Packet that was mailed to Class Members. CPT received approval from the Parties and
a sufficient number of each were printed according to the anticipated class size.

6. On March 17, 2025, CPT received data files from Defense Counsel containing
Class Member names, last known mailing addresses, Social Security numbers and the numbers
of qualifying workweeks and pay periods worked. The final class list contained 2,734 Class
Members which included 2,271 Aggrieved Employees.

7. On April 8, 2025, CPT conducted a National Change of Address (NCOA) search
in an attempt to update the class list of addresses as accurately as possible, for all Class
Members. A search of this database provided updated addresses for any individual who had
moved in the previous four years and notified the U.S. Postal Service of their change of
address.

8. The Notice Packets were enclosed in envelopes with the names and last known
addresses printed on them. On April 24, 2025, the Notice Packets were mailed by U.S. first
class mail to Class Members. The deadline to submit disputes, requests for exclusion or
objections was June 13, 2025.

9. As of the date of this declaration, 54 Notice Packets were returned to our office
by the U.S. Postal Service as undeliverable with no forwarding address and 15 have been
forwarded directly by the Post Office to a forwarding address. CPT performed a Skip Trace on
all returned mail with no forwarding address in an attempt to locate a better address using
Accurint, one of the most comprehensive databases available. It utilizes hundreds of different
databases supplied by credit reporting agencies, public records and a variety of other national
databases.

10.  As of the date of this declaration, 41 Notice Packets were re-mailed during the
response period as a result of locating a better address after Skip Trace or a Class Member
made a request. Therefore, there are ultimately 14 undeliverable Notices.

11. The deadline for Class Members to dispute the number of workweeks used to

calculate their settlement shares was June 13, 2025. As of the date of this declaration, there are
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no outstanding disputes.

12. The deadline for Class Members to request exclusion from the Settlement was
June 13, 2025. As of the date of this declaration, CPT has received four (4) Requests for
Exclusion. The Requests for Exclusion were submitted by Stephanie M. Blackmon, Rebecca
Ann Mock, Jared M. Goelz and Mariel Q. Dumaguin.

13.  The deadline for Class Members to object to the Settlement was June 13, 2025.
As of the date of this declaration, CPT has not received any Objections to the Settlement or any
portion thereof.

14.  As of the date of this declaration, CPT will report that a total of 2,730 Settlement
Class Members are part of this Settlement which represents a 99.85% participation rate.

15.  Pursuant to the terms of the Settlement Agreement, the Individual Class Payment
shall be calculated as follows: Each Participating Class Member will be entitled to receive an
amount, subject to any applicable employee payroll taxes, equal to a proportionate share of the
Net Settlement Amount, calculated by (i) the number of the Participating Class Member’s
weeks worked during the Class Period, divided by (ii) the total weeks worked of all
Participating Class Members during the Class Period. Further, each Individual PAGA Payment
to the Aggrieved Employees will be calculated on a pro rata basis based on an Aggrieved
Employee’s individual pay periods worked during the PAGA Period in relation to the total pay
periods worked by all Aggrieved Employees during the PAGA Period. As of the date of this
declaration, the estimated Net Settlement Amount available to the Settlement Class Members is
as follows:

I
I
I
I
I
I
I
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Gross Settlement Amount $ 11,000,000.00

Less Attorney’s Fees (Requested) $ 3,666,666.66
Less Litigation Costs/Expenses $ 22,513.16
Less Service Awards (Requested) $ 15,000.00
Less PAGA Payment to the LWDA $ 225,0000.00
Less PAGA Penalties (PAGA Employees) $ 75,000.00
Less Settlement Administration Cost $ 17,500.00
Remaining Est. Net Settlement Amount $6,978,320.18

16.  As of the date of this declaration, the estimated average settlement payment to
each Settlement Class Member is $2,556.16. The highest estimated settlement payment is
$7,322.45.

17.  As of the date of this declaration, CPT reports a total of 2,271 PAGA Employees
who will be sent an individual PAGA payment. The estimated average individual PAGA
payment is $33.03. The highest individual PAGA payment is $76.47.

18. CPT will charge a total of $17,500.00 in costs associated with the administration
of the Settlement. This includes all costs incurred to date, as well as estimated costs involved

in completing the Settlement.

I declare that under the penalty of perjury under the laws of the United States and state

of California the foregoing is true and correct. Executed on this 14" day of July 2025, at

AL

K TARUS DNCY

Irvine, California.
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«EmployeeName» CPT ID: «ID»

«EmployeeName»
«Address1»«Address2»
«City», «State» «Zip»

If you worked for Kaiser Foundation Hospitals in California as an Assistant Nurse Manager and/or Assistant
Department Administrator under job code 06017 and/or job code 949013 between August 13, 2017 and November 5,
2024 (“Class Period”), you may be eligible to receive money from a class action settlement.

PLEASE READ THIS NOTICE CAREFULLY AND IN ITS ENTIRETY. The Stanislaus County Superior Court has
authorized this notice in the matter of Lefanty v. Kaiser Foundation Hospitals, Stanislaus County Superior Court Case No. CV-
21-004330 (the “Lawsuit”). This is not a solicitation from a lawyer.

e You are receiving this Notice because Kaiser Foundation Hospitals’ (hereafter “KFH”) records show that you worked
for KFH in California as an Assistant Nurse Manager and/or Assistant Department Administrator under job code 06017
and/or job code 949013 during the Class Period. Your estimated net settlement share is «SubClassl_Amt».

e The parties have negotiated a proposed settlement (the “Settlement”) of the Lawsuit in the amount of $11,000,000.00.
The Settlement resolves claims against KFH in the Lawsuit related to the alleged misclassification of Assistant Nurse
Managers and Assistant Department Administrators under job codes 06017 and 949013 as exempt, including claims for
unpaid wages, unpaid overtime, failure to provide meal and rest periods, itemized wage statement violations, failure to
timely pay wages during employment, failure to pay all wages owed to former employees at the end of their
employment, waiting time penalties, and civil penalties under the Private Attorneys’ General Act (“PAGA”).

o KFH denies all of the allegations in the Lawsuit and expressly and specifically denies violating any laws.

Your legal rights may be affected by this Settlement whether you act, or do not act. Your options are explained in this
notice. Thus, please read this notice carefully and in its entirety. To request to be excluded from, or object to, this
Settlement, you must act before June 13, 2025.

e The Court still has to decide whether to approve the Settlement. Payments will be made if the Court approves the

Settlement and after appeals are resolved.

Your Legal Rights and Options in this Settlement

Do Nothing Stay in the Lawsuit. Receive a share in the Settlement amount.

Exclude yourself from the Settlement. You will receive no benefits (except for your
share of the PAGA award) from the Settlement. You will not give up your rights to
claims alleged in the Lawsuit.

Ask To Be Excluded
If you ask in writing to be excluded from the Settlement, you will not share in the
settlement amount, except for your share of the PAGA award, but you will not give up any
rights you may have with respect to the claims at issue in this lawsuit.

Object Write to the Court about why you don’t agree with the Settlement.

. Ask to speak in Court about the fairness of the Settlement.
Go to a Hearing

1. Why did I get this notice?

KFH’s records show that you currently work or previously worked for KFH in California as an Assistant Nurse Manager and/or
Assistant Department Administrator under job code 06017 and/or job code 949013 between August 13, 2017 and November 5,
2024 (“Class Period”). Employees who fall within this description are referred to as “Class Members.”
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«EmployeeName» CPT ID: «ID»
The Court directed that you receive this notice because you have a right to know about the proposed Settlement, and about all of
your options, before the Court decides whether to approve the Settlement. 1f the Court approves it, and after any objections and
appeals are resolved, an administrator appointed by the Court will make the payments that the Settlement provides.

This notice explains the Lawsuit, the Settlement, your legal rights, what benefits are available, who is eligible for them, and
how to get them.

The Court in charge of the case is the California Superior Court for the County of Stanislaus, and the Lawsuit is known as
Lefanty v. Kaiser Foundation Hospitals, Stanislaus County Superior Court Case No. CV-21-004330.

2. What is the lawsuit about?

The Lawsuit alleges that Assistant Nurse Managers and Assistant Department Administrators working under job codes 06017
and 949013 were misclassified as exempt, and asserts claims for unpaid wages, unpaid overtime, failure to provide meal and
rest periods, itemized wage statement violations, failure to timely pay wages during employment, failure to pay all wages owed
to former employees at the end of their employment, waiting time penalties, and civil penalties under PAGA.

KFH expressly and specifically denies any liability or wrongdoing of any kind associated with the claims alleged in the
Lawsuit. However, it has concluded that any further defense of the Lawsuit would be protracted and expensive for all Parties. It
has, therefore, agreed to settle in the manner and upon the terms set forth in the Settlement Agreement to put to rest the claims
as set forth in the Lawsuit.

3. Who is the plaintiff in the lawsuit?

Lisa Lefanty is the Plaintiff and Class Representative in the Lawsuit.

4. Why is there a settlement?

The Court did not decide in favor of the Class Representative or KFH. Instead, both sides agreed to the Settlement with the
assistance of a professional mediator. That way, they can avoid the cost of a trial, and the people affected will get compensation
as part of a compromise between the sides. KFH did not admit any liability but settled the Lawsuit in order to avoid costly,
disruptive, and time-consuming litigation. The Class Representative and her attorneys think the Settlement is best for all Class
Members.

5. What does the settlement provide?

KFH will pay a Class Settlement Amount of $11,000,000.00 (“Class Settlement Amount™) to cover: (1) Settlement payments to
Settlement Class Members; (2) the costs of administering the Settlement; (3) a Class Representative Enhancement to the Class
Representative; (4) payment to the California Labor and Workforce Development Agency (“LWDA”); and (5) the Class
Counsel Award and costs. The Class Settlement Amount will be distributed in accordance with the terms of this Agreement. A
description of how to “exclude” yourself is provided below, in Question 12 on page 4.

6. How much will my payment be?

Your share of the Settlement will depend on the number of Class Members who participate (i.e., the number of Class Members
who do not “exclude” themselves), how many workweeks you worked for KFH as an Assistant Nurse Manager and/or Assistant
Department Administrator under job code 06017 and/or job code 949013 in California during the Class Period and how many
pay periods you worked for KFH as an Assistant Nurse Manager and/or Assistant Department Administrator under job code
06017 and/or job code 949013 in California between April 29, 2020 through November 5, 2024 (“PAGA Period”). Each Class
Member shall receive a pro rata portion of the Settlement subject to a distribution formula.

KFH’s records show that you worked «SubClassl_Weight» workweeks for KFH in California as an Assistant Nurse Manager
and/or Assistant Department Administrator under job code 06017 and/or job code 949013 during the Class Period and that you
worked «<PAGACIass_Weight» pay periods for KFH in California as an Assistant Nurse Manager and/or Assistant Department
Administrator
2
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under job code 06017 and/or job code 949013 during the PAGA Period. Based on the preceding information, your
estimated settlement payment is «estAmount».

If you feel that you were not credited with the correct number of workweeks or pay periods that you worked as an Assistant
Nurse Manager and/or Assistant Department Administrator under job code 06017 and/or job code 949013 in California during
the Class Period or PAGA Period, you may submit evidence to the Settlement Administrator on or before June 13, 2025 with
documentation to establish the number of workweeks and pay periods you claim to have actually worked during the relevant
timeframes. DOCUMENTATION SENT TO THE SETTLEMENT ADMINISTRATOR WILL NOT BE RETURNED OR
PRESERVED; DO NOT SEND ORIGINALS. The Settlement Administrator will promptly evaluate the evidence submitted and
discuss in good faith with counsel for KFH how many workweeks and pay periods should be credited to you. The Settlement
Administrator will make the final decision as to how many weeks and pay periods are credited and report the outcome to you. If
you are unsatisfied with the decision, you may submit an Objection, as discussed below, or you may opt out of the Settlement.

7. How can I get a payment?

You do not need to do anything to get your payment. If you are a Class Member (as defined above in Question #1), and
received this notice, you are automatically included in the Settlement and do not need to take any further action to receive a
payment.

8. What if my address changes?

If you move after receiving this notice or if it was misaddressed, please contact the Settlement Administrator:

Lefanty v. Kaiser Foundation Hospitals
c/o CPT Group, Inc.
50 Corporate Park
Irvine, CA 92606
Fax: 949-419-3446
Email: kaiserfoundationhospitalssettlement@cptgroup.com

It is important that you advise the Settlement Administrator of any address changes so that future notices and/or the settlement
payment can reach you.

9. When would | get my payment?

The Court will hold a hearing on August 12, 2025 at 8:30 a.m., to decide whether to approve the Settlement. If the Court
approves the Settlement, there may be appeals. It is always uncertain whether these appeals can be resolved, and resolving
them can take time, perhaps more than a year. You can contact the attorneys for the Class, also known as “Class Counsel,”
whose contact information is included in Question 13 for an update at any time.

10. What am | giving up to get a payment and by staying in the Class?

If the proposed Settlement is approved by the Court, a Judgment will be entered by the Court. The Judgment following
approval of the Settlement by the Court will bind all Class Members who do not request exclusion from the Settlement. Any
Class Member who does not request exclusion may, if they wish, enter an appearance, and may choose to be represented by the
Class Member’s own lawyer, at the Class Member’s expense.

If the Settlement is approved and you choose not to exclude yourself from the Settlement, you will be forever barred from
asserting any of the claims arising out of or relating to the Lawsuit against Defendant (“Released Claims”) and each of its
present and former affiliates and all of their officers, directors, employees, agents, servants, registered representatives, attorneys,
insurers, successors, and assigns, and any other persons acting by, through, under or in concert with any of them (“Released
Parties”™).

The Released Claims include any and all claims, debts, liabilities, demands, obligations, penalties, premium pay, guarantees,
costs, expenses, attorney’s fees, damages, actions or causes of action of whatever kind or nature, whether known or unknown,
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contingent or accrued, under any legal theory under federal and state law for any alleged failure to pay all wages due
(includingminimum wage and overtime wages), claims regarding misclassification, failure to pay for all hours worked
(including off-the clock work), failure to provide meal and rest periods, short/late meal and rest periods, failure to relieve of all
duties during meal and rest periods, combining of meal and rest periods, that Defendant’s exemption permit from the Division
of Labor Standards Enforcement is not valid or does not apply to Class Members, failure to timely pay wages and final wages,
failure to properly calculate the regular rate of pay, failure to pay or properly calculate meal or rest period premiums, failure to
pay or properly calculate paid sick leave, including paid sick leave under the Healthy Workplaces, Healthy Families Act,
donning and doffing, pre or post-shift testing or inspections, health status related activities including testing, reporting, and
gueuing for testing, reporting time pay, failure to furnish accurate wage statements including claims derivative and/or related to
these claims, liquidated damages, conversion of wages, that the Labor Code Section 514 exemption does not apply to
Defendant’s employees, pre and post-shift work and record-keeping violations, up to and including the date of preliminary
approval by the Court. This Release shall include all claims and theories arising under the California Labor Code, wage orders,
and applicable regulations, including Labor Code Sections 201, 202, 203, 204, 206, 218, 218.5, 226, 226.3, 226.7, 227, 245 et
seq., 510, 511, 512, 515, 517, 551, 552, 558, 1174, 1175, 1182.12, 1194, 1194.2, 1197, 1197.1, 1198, 1198.5, and 1199, all
claims and theories arising under Labor Code Section 2802 as well as claims under Business and Professions Code section
17200 et seq. based on alleged violations of the above Labor Code provisions, as alleged in the Action. The temporal scope of
the release shall correspond to the Class Period. The release shall not include any Labor Code section 2802 claims released by
Class Members in connection with the following actions: Jones, et al. v. Kaiser Foundation Hospitals, et al. (Los Angeles Sup.
Ct. Case No. 23STCV04104), Uribe, et al. v. Southern California Permanente Medical Group (Los Angeles Sup. Ct. Case No.
22STCV11259), and LeDoux v. The Permanente Medical Group, Inc. (Alameda County Sup. Ct. Case No. 22CV019164).

All Class Members that worked for KFH as Assistant Nurse Managers and/or Assistant Department Administrators under job
codes 06017 and/or 949013 in California during the PAGA Period also fully release and discharge the Releasees from any and
all claims under the PAGA premised on the facts and/or allegations in the Lawsuit or PAGA Notices that arose during the
PAGA Period (the “PAGA Release”).

11. Can I get a settlement payment if | still work for KFH?

Yes. If you are still working for KFH, you will receive a settlement payment if you do not exclude yourself. The Settlement
will not affect your employment and KFH will not retaliate against you in any manner for participating in the Settlement or
choosing not to participate in the Settlement.

12. How do | get out of the Settlement?

If you do not want to take part in the Settlement, you can exclude yourself. To exclude yourself from the Settlement, you must
send a letter or postcard postmarked no later than June 13, 2025 with your name, signature, and should state something to the
effect of:

| WISH TO BE EXCLUDED FROM THE SETTLEMENT CLASS IN LEFANTY V. KAISER FOUNDATION HOSPITALS.
Send the Request for Exclusion directly to the Settlement Administrator at the following address:

Lefanty v. Kaiser Foundation Hospitals
c/o CPT Group, Inc.
50 Corporate Park
Irvine, CA 92606
Fax: 949-419-3446
Email: kaiserfoundationhospitalssettlement@cptgroup.com

The Request must be postmarked or faxed on or before June 13, 2025. Any person who files a timely written request to be
excluded from the Settlement will, upon receipt, no longer be a Class Member, will not receive any money from the Settlement,
except for their share of the PAGA award because a Class Member who opts out is opting out of class relief only and is still an
“aggrieved employee” under PAGA, and cannot object to the Settlement. You cannot both exclude yourself and object to the
Settlement.
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13. Who are the lawyers in this case?

CLASS COUNSEL:
DIVERSITY LAW GROUP, P.C. CASTLE LAW: CALIFORNIA EMPLOYMENT
COUNSEL, PC
Larry W. Lee Timothy B. Del Castillo
Iwlee@diversitylaw.com tdc@castleemploymentlaw.com
Kristen M. Aghew Kent L. Bradbury
kagnew@diversitylaw.com kb@castleemploymentlaw.com
515 S. Figueroa Street, Suite 1250 3200 Douglas Blvd., Suite 300
Los Angeles, CA 90071 Roseville, CA 95661
Telephone: (213) 488-6555 Telephone: (916) 245-0122

14. How will Class Counsel be paid?

All attorneys’ fees and costs awarded by the Court to Class Counsel will be paid out of the Class Settlement Amount. Class
Counsel are asking the Court to award one-third of the Class Settlement Amount (i.e., $3,666,666.66) in attorneys’ fees, and
litigation costs actually incurred in representing the interests of the Class, supported by adequate documentation, in an amount not
to exceed $40,000.00. The Class Representative and Class Counsel support this amount because of the substantial benefits
obtained by Class Counsel for Class Members. The Court may award less than these amounts.

15. What other expenses are taken out of the total settlement amount?

KFH has agreed to pay $11,000,000.00 to resolve the claims that were brought in this lawsuit. Under the terms of the Settlement
Agreement preliminarily approved by the Court, settlement administration costs will be paid from the Settlement amount to CPT
Group. to act as the Settlement Administrator. As the Settlement Administrator, CPT Group is sending this notice to you and will
perform all the administrative duties related to this Settlement. The settlement administration costs are estimated to not exceed
$17,500.00.

Class Counsel will also ask the Court to award Class Representative Lisa Lefanty an enhancement award in the amount of
$15,000.00 to compensate her for her service on behalf of the Class Members. The Class Representative will also receive a share
of the Settlement as a Class Member.

Lastly, $300,000.00 of the Settlement is allocated to the Private Attorneys General Act (“PAGA”) claims asserted in the Action
(the “PAGA Settlement Amount”). Under PAGA, 75% of the PAGA penalties must be paid (here, $225,000.00) to the LWDA.
The remaining 25% (here, $75,000.00) allocated to the PAGA claims will be included in the distribution to Settlement Class
Members who worked for KFH as Assistant Nurse Managers and/or Assistant Department Administrators under job codes 06017
and/or 949013 in California during the PAGA Period.

16. How do | tell the court that | do not agree with the Settlement?

If you are a Class Member, you can object to the Settlement if you do not agree with any part of it. You can give reasons why
you think the Court should not approve it. The Court will consider your views. You can submit a written objection to the
Settlement Administrator no later than June 13, 2025. However, even if you do not submit a written objection you may appear at
the Final Fairness Hearing in-person and present any objection that you wish for the Court to consider. The Final Fairness
Hearing is presently scheduled for August 12, 2025, at 8:30 a.m. in Department 24 of the Stanislaus County Superior Court,
located at 801 10th Street, Modesto, CA 95354.

5
Questions? Call 1-888-502-7642 Toll Free, or visit www.cptgroupcaseinfo.com/kaiserfoundationhospitalsettlement



«EmployeeName» CPT ID: «ID»

If you wish to submit a written objection please mail it to the Settlement Administrator at:

Lefanty v. Kaiser Foundation Hospitals
c/o CPT Group, Inc.
50 Corporate Park
Irvine, CA 92606
Fax: 949-419-3446
Email: kaiserfoundationhospitalssettlement@cptgroup.com

Written objections should not be filed with and/or mailed/served on Class Counsel.

17. What’s the difference between objecting and excluding?

Objecting is simply telling the Court that you don’t like something about the Settlement. You can object only if you stay in the
Class. Excluding yourself is telling the Court that you don’t want to be part of the Class. If you exclude yourself, you have no
basis to object to the Settlement because the case no longer affects you, except that you will receive your share of the PAGA
Settlement Amount.

18. When and where will the Court decide whether to approve the Settlement?

The Court will hold a Final Settlement Approval Hearing, which is presently scheduled for August 12, 2025 at 8:30 a.m. in
Department 24 of the Stanislaus County Superior Court, located at 801 10th Street, Modesto, CA 95354. The date and time of
the Final Settlement Approval Hearing is subject to change. At this hearing the Court will consider whether the Settlement is
fair, reasonable, and adequate. If there are objections, the Court will consider them. The Court may also decide how much
money to pay to Class Counsel. After the hearing, the Court will decide whether to approve the Settlement. We do not know
how long these decisions will take.

19. Do I have to come to the hearing?

No. Class Counsel will appear at the Final Settlement Approval Hearing. However, you are welcome to attend the hearing at
your own expense. If you send an objection, you do not have to come to Court to talk about it. You may also pay your own
lawyer to attend, but this is not required.

20. Are there more details about the Settlement and how do I get more information?

This notice summarizes the proposed Settlement. More details are in a Settlement Agreement and a website created by the
Settlement Administrator accessible at www.cptgroupcaseinfo.com/kaiserfoundationhospitalsettlement. The pleadings and other
records in this litigation are also available on the Stanislaus County Superior Court’s website, at
https://www.stanislaus.courts.ca.gov/online-services.

PLEASE DO NOT TELEPHONE THE COURT, THE OFFICE OF THE CLERK, KFH OR DEFENSE COUNSEL
FOR INFORMATION REGARDING THIS PROPOSED SETTLEMENT.
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PROOF OF SERVICE

(Code of Civil Procedure Sections 1013a, 2015.5)

STATE OF CALIFORNIA ]
]ss.
COUNTY OF LOS ANGELES ]

I am employed in the County of Los Angeles, State of California. I am over the age of 18
and not a party to the within action; my business address is 515 S. Figueroa Street, Suite 1250,
Los Angeles, California 90071.

On July 14, 2025, I served the following document(s) described as: COMPLIANCE
AND DUE DILIGENCE DECLARATION OF TARUS DANCY ON BEHALF OF CPT
GROUP, INC. on the interested parties in this action as follows:

Christian J. Rowley Kristen M. Peters
Kerry Friedrichs SEYFARTH SHAW LLP
SEYFARTH SHAW LLP 2029 Century Park East, Suite 3500
560 Mission Street, 31st Floor Los Angeles, California 90067-3021
San Francisco, California 94105 kmpeters@seyfarth.com
crowley@seyfarth.com Attorneys for Defendant Kaiser Foundation
kfriedrichs@seyfarth.com Hospitals
Attorneys for Defendant Kaiser Foundation
Hospitals
X BY ELECTRONIC SERVICE: Based on a court order I caused the above-

entitled document(s) to be served through the Odyssey eFileCA E-Filing System at the website
www.california.tylerhost.net, addressed to all parties appearing on the electronic service list for
the above-entitled case. The service transmission was reported as complete and a copy of the
filing receipt/confirmation will be filed, deposited, or maintained with the original document(s)
in this office.

I declare under penalty of perjury under the laws of the State of California that the
above is true and correct. Executed on July 14, 2025, at Los Angeles, California.

- [~

OlympTa Pefia

PROOF OF SERVICE
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