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Larry W. Lee (State Bar No. 228175)
Max W. Gavron (State Bar No. 291697)
DIVERSITY LAW GROUP, P.C.

515 S. Figueroa Street, Suite 1250

Los Angeles, CA 90071

(213) 488-6555

(213) 488-6554 facsimile APR 17 2023
Iwlee@diversitylaw.com
mgavron@diversitylaw.com

By: V. Aleman

Kelsey A. Webber (State Bar No. 303721) Deputy Clerk
Kelsey.Webber@WebberLawGroup.com

Shaelyn A. Stewart (State Bar No. 335149)
Shaelyn.Stewart@webberlawgroup.com

WEBBER LAW GROUP

1215 K Street, 17t Floor

Sacramento, California 95814

Telephone: (916) 588-0683

Attorneys for Plaintiff David Long

SUPERIOR COURT OF THE STATE OF CALIFORNIA
FOR THE COUNTY OF SACRAMENTO

DAVID LONG, as an individual and on Case No.: 34-2021-00301119-CU-OE-GDS

behalf of all others similarly situated,
CLASS ACTION

Plaintiff, Complaint Filed: May 20, 2021

Vs. [AMENDED-PROPOSEBFORDER
GRANTING PLAINTIFF’S MOTION FOR
CAPITOL COMPLIANCE PRELIMINARY APPROVAL OF CLASS
MANAGEMENT, LLC, et al., ACTION SETTLEMENT

Defendants. Date: March 24, 2023
Time: 9:00 a.m.
Dept.: 28

Reservation No.: 2704731

DAVID LONG, as an individual and on
behalf of all others similarly situated, RELATED CASE: 34-2021-00302928-CU-OE-
GDS

Plaintiff,
Complaint Filed: June 21, 2021
Vvs.

CAPITOL COMPLIANCE
MANAGEMENT, LLC, et al.

Defendants.
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gy [PROPOSED]| ORDER GRANTING MOTION FOR PRELIMINARY APPROVAL OF CLASS ACTION
SETTLEMENT
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Plaintiff David Long’s (“Plaintiff”) application for an Order Granting Plaintiff’s Motion

for Preliminary Approval of Class Action Settlement was filed with the Court on March 2, 2023,
and the Court issued a tentative ruling in advance of the hearing scheduled for March 24, 2023.

The Court has considered the Joint Stipulation of Class Action and PAGA Settlement
(“Agreement” or “Settlement Agreement”) and all other papers filed in this action.

NOW THEREFORE, IT IS HEREBY ORDERED:

1. This Court grants preliminary approval of the Settlement Agreement between
Plaintiff and Defendants Capital Compliance Management, LLC; CC101, Inc.; Alternative
Medical Center, Inc.; Sharp Source; Doc’s Inc.; Perchta, Inc.; and C9 Alliance, Inc. (together,
“Defendants™) filed herewith. The Settlement Agreement appears to be fair, adequate, and
reasonable to the Class.

2. The Class Representative and Defendants (hereafter, “Settling Parties™), through
their counsel of record in the Litigation, have reached an agreement to settle the class and PAGA
claims in the Litigation as set forth in the Settlement Agreement, on behalf of the Class (as
defined below and in the Settlement Agreement).

3. The Court hereby conditionally certifies the following Class for settlement
purposes only: all current and former non-exempt employees of Defendants in the State of
California who worked during the Class Period (the period of May 20, 2017, through June 10,
2022).

Should for whatever reason the Settlement Agreement not become Final, the fact that the
Parties were willing to stipulate to certification of a class as part of the Settlement Agreement
shall have no bearing on, or be admissible in connection with, the Litigation or the issue of
whether a class should be certified in a non-settlement context.

4. The Court appoints and designates: (a) Plaintiff David Long as the Class
Representative and (b) Larry W. Lee and Max W. Gavron of Diversity Law Group, P.C. and
Kelsey A. Webber and Shaelyn A. Stewart of Webber Law Group as Class Counsel for the
Class. Class Counsel is authorized to act on behalf of the Class with respect to all acts or

consents required by, or which may be given, pursuant to the Settlement Agreement, and such
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other acts reasonably necessary to finalize the Settlement Agreement and its terms. Any Class

Member may enter an appearance through his or her own counsel at such Class Member’s own
expense. Any Class Member who does not enter an appearance or appear on his or her own
behalf will be represented by Class Counsel.

5. The Court hereby approves the terms and conditions provided for in the
Settlement Agreement. The Court finds that on a preliminary basis the Settlement Agreement
falls within the range of reasonableness of a settlement, including the amount of the PAGA
penalties, and appears to be presumptively valid, subject only to any objections that may be
raised by Class Members. It appears to the Court on a preliminary basis that the settlement is
fair, adequate, and reasonable as to all potential Class Members when balanced against the
probable outcome of further litigation relating to liability and damages issues. It also appears that
substantial investigation and research have been conducted so that counsel for the Settling
Parties are able to reasonably evaluate their respective positions. It appears to the Court that
settlement at this time will avoid substantial additional costs by all Settling Parties, as well as
avoid the delay and risks that would be presented by the further prosecution of the Litigation. It
also appears that settlement has been reached as a result of intensive, serious, and non-collusive
arm’s length negotiations facilitated by an experienced and neutral mediator.

6. A Final Approval Hearing on the question of whether the proposed Settlement
Agreement, the allocation of payments to Participating Class Members, attorneys’ fees and costs
to Class Counsel, settlement administration costs to the Settlement Administrator, payment to the
Labor Workforce and Development Agency, payment to PAGA Members, and Class
Representative incentive payment should be finally approved as fair, reasonable, and adequate as
to the members of the Class is hereby set for June 30, 2023 at 9:00 a.m. in this Court.

7. The Court hereby approves, as to form and content, the Notice of Class Action
Settlement (“Class Notice”) to be sent to Class Members, which is attached to this Order as
Exhibit A. The Court finds that distribution of the Class Notice to Class Members substantially
in the manner and form set forth in the Settlement Agreement and as revised by the Court’s

Order meets the requirements of due process and shall constitute due and sufficient notice to all
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parties entitled thereto.

8. The Court appoints and designates Phoenix Settlement Administrators as the
Settlement Administrator. The Court hereby directs the Settlement Administrator to provide the
approved Class Notice to Class Members using the procedures set forth in the Settlement
Agreement,.

9. Any Class Member may choose to opt out of and be excluded from the Settlement
as provided in the Settlement Agreement and Class Notice, and by following the instructions for
requesting exclusion. Any person who timely and properly opts out of the Settlement will not be
bound by the Settlement Agreement or have any right to object, appeal, or comment thereon,
with the exception of the PAGA Release, for which there is no opt out. Any requests for
exclusion must be in writing and signed by each such Class Member opting out and must
otherwise comply with the requirements delineated in the Class Notice. Class Members who
have not requested exclusion by submitting a valid and timely request by the deadline shall be
bound by all determinations of the Court, the Settlement Agreement, and Judgment.

10.  Any Class Member may object to the Settlement Agreement or express his or her
views regarding the Settlement Agreement and may present evidence and file briefs or other
papers that may be proper and relevant to the issues to be heard and determined by the Court as
provided in the Class Notice.

11.  The Motion for Final Approval shall be filed by the Class Representative no later
than sixteen (16) court days before the Final Approval Hearing.

12.  The Court reserves the right to adjourn or continue the date of the Final Approval
Hearing and all dates provided for in the Settlement Agreement without further notice to the
Class, and retains jurisdiction to consider all further applications arising out of or connected with
the Class Settlement Agreement.

IT IS SO ORDERED.

DATED: ZO%  LAURI A. DAMRELL
I ; ‘ J ‘ HON. LAURI A. DAMRELL

SUPERIOR COURT OF CALIFORNIA
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EXHIBIT A



NOTICE OF PROPOSED CLASS ACTION SETTLEMENT

Long v. Capitol Compliance Management, LLC
Superior Court of California, County of Sacramento, Case Nos. 34-2021-00301119-CU-OE-
GDS; 34-2021-00302928-CU-OE-GDS

THIS IS A COURT-AUTHORIZED NOTICE. IT IS NOT A SOLICITATION.
PLEASE READ THIS NOTICE CAREFULLY.
YOUR LEGAL RIGHTS ARE AFFECTED WHETHER YOU ACT OR DO NOT ACT.

To:  All current and former non-exempt employees of Capital Compliance
Management, LLC; CC101, Inc.; Alternative Medical Center, Inc.; Sharp
Source; Doc’s Inc.; Perchta, Inc.; and/or C9 Alliance, Inc. in the State of
California, who worked during the period of May 20, 2017, through June 10,
2022.

BASIC INFORMATION

A lawsuit was commenced by David Long (“Plaintiff”) against Capital Compliance Management,
LLC; CC101, Inc.; Alternative Medical Center, Inc.; Sharp Source; Doc’s Inc.; Perchta, Inc.; and
C9 Alliance, Inc. (“Defendants™) on May 20, 2021. The case is currently pending in the Superior
Court of California, County of Sacramento, Case No. 34-2021-00301119-CU-OE-GDS,
consolidated with Long v. Capitol Compliance Management, LLC, et al. (Case No. 34-2021-
00302928-CU-OE-GDS).

The lawsuit claims that Defendants violated sections of the California Labor Code and California
Business and Professions Code. Specifically, Plaintiff alleges that Defendants did not properly pay
employees all overtime wages owed for time worked, did not provide proper off-duty meal and
rest breaks, did not timely pay all wages owed at the end of employment, did not reimburse all
work-related expenses, and did not provide accurate itemized wage statements. The settlement also
seeks to recover penalties pursuant to the California Private Attorneys General Act (“PAGA”).
The lawsuit claims that the Defendants violated the California Labor Code and the California
Business and Professions Code, entitling Class Members to, inter alia, damages, penalties, and
restitution. Defendants deny all alleged violations and deny that they owe Class Members any
remedies. The Court has not made a ruling on the merits of the case.

In a class action, one or more people called the Class Representative sue on behalf of people who
appear to have similar claims. All these people are referred to here as Class Members. In a class
action one court resolves the issues for all Class Members in one lawsuit, except for those who
exclude themselves from the Class. The Sacramento County Superior Court is in charge of this
class action.

-1-



The Court has not decided in favor of the Plaintiff or Defendants. Instead, both sides agreed to a
settlement which is memorialized in the Joint Stipulation of Class Action and PAGA Settlement
(“Agreement” or “Settlement”). On [DATE OF PRELIMINARY A ] the Court granted
preliminary approval of the Settlement, appointed Plaintiff David Long as the Class
Representative, and appointed his attorneys at Diversity Law Group, P.C. and Webber Law Group
as counsel for the Class (“Class Counsel”).

WHO IS IN THE SETTLEMENT?

You are part of the Settlement, and a Class Member, if you are or were employed by Defendants
as a non-exempt employee in the State of California, and worked at any time between May 20,
2017, and June 10, 2022.

THE SETTLEMENT BENEFITS—WHAT YOU GET

The Settlement provides that Defendants will pay a maximum of Five Hundred Thousand Dollars
($500,000.00) (“Gross Settlement Amount”). This includes all costs and attorneys’ fees for Class
Counsel.

The “Net Settlement Amount” is the portion of the Gross Settlement Amount that will be available
for distribution to Class Members who do not submit timely and valid requests for exclusion in
exchange for the release of their class claims. The Net Settlement Amount is the Gross Settlement
Amount less the following amounts (which are subject to Court approval):

A. Attorneys’ Fees to Class Counsel not to exceed one-third of the Gross Settlement Amount
or One Hundred Sixty-Six Thousand Six Hundred Sixty-Six Dollars and Sixty-Seven Cents
($166,666.67);

B. Litigation Costs/Expenses to Class Counsel not to exceed Thirty Thousand Dollars
($30,000.00);

C. Class Representative Incentive Payment in an amount not to exceed Ten Thousand
Dollars ($10,000.00);

D. Settlement Administration Costs which are currently estimated to be Thirteen Thousand
Five Hundred Dollars ($13,500.00); and

E. PAGA Payment in the amount of Fifteen Thousand Dollars ($15,000.00) for the
settlement of claims arising under the Private Attorneys General Act of 2004 (“PAGA”).
Seventy-five percent (75%) of this amount ($11,250.00) shall be paid to the California
Labor and Workforce Development Agency. The remaining twenty-five percent (25%)
($3,750.00) will be distributed to non-exempt employees who worked for Defendants in
the State of California from April 26, 2020, through June 10, 2022, for the release of their
claims as set forth in the PAGA Release, described below in Section 7.
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If approved by the Court, within fourteen (14) calendar days of the full funding of the Settlement,
the Settlement Administrator will issue payments to Participating Class Members and PAGA
Members. It is important that you are patient.

The amount you are eligible to receive from the settlement, your “Individual Settlement Payment”
will be determined on a pro rata basis, based on the number of Pay Periods you worked in
California as a non-exempt employee of Defendants from May 20, 2017, through June 10, 2022
(“Pay Periods”). Your Individual Settlement Payment includes both your estimated share of the
Net Settlement Amount and, if eligible, your share of the PAGA Payment.

] ERS: Your share of the PAGA Payment is calculated on a pro rata
basns based on the total number of Pay Periods (full or partial) worked by each PAGA Member
during the PAGA Period, which is from April 26, 2020, through June 10, 2022.]

The class portion of your Individual Settlement Payment will be apportioned as ten percent (10%)
wages, thirty percent (30%) interest, and sixty percent (60%) penalties. The wage portion of the
Individual Settlement Payment will be subject to withholding for the employee taxes and will be
reported on a W-2 Form. The PAGA Payment portion of your Individual Settlement Payment will
be apportioned as 100% penalties. The penalties and interest portions of each Class Member’s
settlement payment will not be subject to any withholdings and will be reported on an IRS Form
1099.

You worked XX2 Pay Periods durlng the Class Period. Your Individual Settlement Payment
is estimated to be $X ¢ ) - ng your portion of the
PAGA Payment]. The amount of the payment may change dependmg on the number of
timely and valid requests for exclusions submitted in the Settlement, if any.

This Amount was determined based on Defendants’ records of your employment from May 20,
2017, through June 10, 2022, and is presumed correct. If you dispute the accuracy of Defendants’
records as to the number of Pay Periods worked during the Class Period, you must contact the
Settlement Administrator and provide any documentation you have supporting such dispute by
[DATE] All disputes regarding your Pay Periods will be resolved and decided by the Parties or if
the Parties cannot agree, the Court, after you submit evidence to the Settlement Administrator. The
Settlement Administrator’s contact information is listed below:




Upon the funding of the Gross Settlement Amount by Defendants and entry of Final Approval
Order and Final Judgment by the Court, in exchange for the consideration set forth by the
Settlement, Class Members who do not submit a timely request for exclusion will release the
“Released Parties” from the “Released Claims” for the “Class Period.”

The “Released Parties” means Capital Compliance Management, LLC; CC101, Inc.; Alternative
Medical Center, Inc.; Sharp Source, Doc’s Inc.; Perchta, Inc.; and C9 Alliance, Inc. as named by
Plaintiff in the operative complaint, and their past, present and/or future, direct and/or indirect,
stockholders, shareholders, members, directors, managers, officers, employees, agents,
representatives, attorneys, insurers, reinsurers, partners, investors, lenders, administrators, parent
companies, subsidiaries, affiliates, divisions, predecessors, successors, assigns, and joint
venturers.

The “Released Claims” means all claims, rights, demands, liabilities and causes of action that are
alleged, or reasonably could have been alleged based on the facts and claims asserted in the
operative complaint in this action including the following claims: (i) failure to pay overtime wages
for all hours worked; (ii) failure to provide off-duty meal and rest breaks; (iii) failure to reimburse
all business expenses; (iv) failure to pay all wages owed upon separation of employment; (v)
failure to provide accurate, itemized wage statements; (vi) unfair business practices that could have
been premised on the claims, causes of action, or legal theories of relief described above or any of
the claims, causes of action, or legal theories of relief pleaded in the operative complaint; (vii) all
claims under the California Labor Code Private Attorneys General Act of 2004 (Labor Code §§
2698, et seq.) or for civil penalties that could have been premised on the claims, causes of action,
or legal theories described above or any of the claims, causes of action, or legal theories of relief
pleaded in the operative complaint including Labor Code §§ 201, 202, 203, 204, 226, 226.7, 510,
512, 558, 1194, 1194.2, 1197, 1197.1, 2802, and 2699, and the relevant Wage Orders issued by
the Industrial Welfare Commission; and (viii) all claims for attorneys’ fees and costs as provided
for the preceding causes of action, including those provided by Labor Code §§ 218.5, 226, 1194,
and 2699, Business & Professions Code §§ 17200, ef seq., and Code of Civil Procedure § 1021.5.
This release shall apply to claims arising during the Class Period.

The “Class Period” during which the release of Released Claims pertains is from May 20, 2017,
though June 10, 2022.




EXCLUDING YOURSELF FROM THE RELEASE OF NON-PAGA CLAIMS

If you want to keep the right to sue or continue to sue Released Parties with respect to the
Released Claims (other than those which fall within the definition of the PAGA Release), then
you must submit a request for exclusion in conformity with the requirements set forth herein. If

you exclude yourself, you will not receive your share of payment from the Net Settlement
Amount. However, if eligible, you will still receive a payment in an amount equal to your pro
rata share of the PAGA Payment because the Request for Exclusion does not apply to this claim.

To exclude yourself from the release of Released Claims you must submit a written request for
exclusion. You must include your name, address, telephone number, and the last four digits of
your Social Security number and/or Employee Identification Number. Your request for exclusion
must also include a statement that you do not wish to be included in this action similar to the
following: “I wish to exclude myself from the class action settlement reached in the matter of Long
v. Capitol Compliance Management, LLC. 1 understand that by excluding myself I will not receive
money from the settlement of my individual claims.”

The written Request for Exclusion must be mailed to the Settlement Administrator at the address
listed below, post-marked by [DATE]. You cannot exclude yourself by phone.

If you ask to be excluded, you will not receive payment of any portion of the Net Settlement
Amount and you cannot object to the Settlement. You may still receive a portion of the PAGA
Payment if you worked between April 26, 2020, through June 10, 2022, because the request for
exclusion does not apply to the PAGA Release. You will not be legally bound by the release of
Released Claims (except for Released Claims that fall within the definition of the PAGA Release).

If you exclude yourself, you may be able to sue Defendant and/or the Released Parties or continue
any suit you have pending against Defendant or the Released Parties, regarding the Released
Claims (except for Released Claims that fall within the definition of the PAGA Release).

THE LAWYERS REPRESENTING YOU

The Court has approved DIVERSITY LAW GROUP, P.C. and WEBBER LAW GROUP as
Class Counsel. Their contact information is:
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DIVERSITY LAW GROUP, P.C. WEBBER LAW GROUP

Larry W. Lee, Esq. Kelsey A. Webber, Esq.
Max W. Gavron, Esq. Shaelyn A. Stewart, Esq.
515 S. Figueroa Street, Suite 1250 333 University Ave, Suite 200
Los Angeles, California 90071 Sacramento, California 95825
Telephone:  (213) 488-6555 Telephone: (916) 588-0683

Class Counsel will ask the Court for attorneys’ fees of up to $166,666.67 and reimbursement of
litigation cost/expenses of up to $30,000.00. These amounts are subject to Court approval and the
Court may award less than these amounts.

OBJECTING TO THE SETTLEMENT

If you are a Class Member, you can object to the Settlement and you can give reasons for why you

think the Court should not approve it. The Court will consider your views. To object, you must
mail your objection to the Settlement Administrator no later than [DATE]. Your objection must
include your full name, address, telephone number, the last four digits of your Social Security
number and/or Employee Identification Number, and the specific reason for your objection. You
may also come to the Final Approval Hearing on and make an objection at that time,

regardless of whether you submitted a written objection.

Objecting is simply telling the Court that you do not like something about the Settlement. You can
object only if you stay in the Class. Excluding yourself is telling the Court that you do not want to
be part of the Settlement. If you exclude yourself, you have no basis to object because the case no
longer affects you.

THE COURT’S FAIRNESS HEARING

The Court will hold a hearing to decide whether to grant final approval of the Settlement (“Final
Approval Hearing”). You may attend, but you do not have to attend. The Court will hold the Final
Approval Hearing at _am./p.m. on [ , 2023] in Department 28 of the
Sacramento County Superior Court, located at 720 Ninth Street, Sacramento, California 95814.

At this hearing, the Court will consider whether the Settlement is fair, reasonable, and adequate,
and determine whether to grant final approval of the Settlement. If there are objections, the Court
will consider them.




No. If you agree to the Settlement you do not have to come to Court to talk about it. However, you
may attend. You may also retain your own lawyer at your expense to attend on your behalf. You
may attend in person, but you may also attend remotely is you wish. Further information regarding
how  to remotely be _ found here:

si//ww v/civil/mo! . You may also call

Class Counsel for more 1nformat10n

A notice of final judgment will be posted on the Settlement Administrator website located at

S

om You will also receive your portion of the settlement if you choose to not

to exclude yourself.

IF YOU DO NOTHING

If you do nothing, you will receive your share of the Settlement, and you will release the Released
Claims and the PAGA Release claims, if you are a PAGA Member. You will not be able to
participate in any other lawsuit against Defendants or Released Parties about the Released Claims.
Your Individual Settlement Payment will be mailed to you and remain valid and negotiable for
180 days. If you do not cash your settlement check within 180 days, these funds will be transferred
to Legal Aid at Work, a non-profit organization.

GETTING MORE INFORMATION

This notice summarizes the proposed Settlement. More details are in the Settlement Agreement.
You can get a copy of the Settlement Agreement by contacting the Settlement Administrator or
Class Counsel.

WHAT IF MY INFORMATION CHANGES?

It is your responsibility to inform the Settlement Administrator of your updated information to
ensure receipt of settlement payments or communications regarding this matter. You can change
or update your contact information by contacting the Settlement Administrator.

DO NOT ADDRESS ANY QUESTIONS ABOUT THE SETTLEMENT OR THE
LITIGATION TO THE CLERK OF THE COURT OR THE JUDGE
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PROOF OF SERVICE

(Code of Civil Procedure Sections 1013a, 2015.5)

STATE OF CALIFORNIA ]
]ss.
COUNTY OF LOS ANGELES ]

I am employed in the County of Los Angeles, State of California. I am over the age of 18
and not a party to the within action; my business address is 515 S. Figueroa Street, Suite 1250,
Los Angeles, California 90071.

On March 28, 2023, I served the following document(s) described as: [AMENDED
PROPOSED] ORDER GRANTING PLAINTIFF’S MOTION FOR PRELIMINARY
APPROVAL OF CLASS ACTION SETTLEMENT on the interested parties in this action as
follows:

Larry Kazanjian Attorneys for Defendants Capitol Compliance
Palmer Kazanjian Wohl Hodson LLP Management, LLC; CC101, Inc.; Alternative
2277 Fair Oaks Blvd., Suite 455 Medical Center, Inc.; Sharp Source; Doc'’s,
Sacramento, CA 95825 Inc.; C9 Alliance, Inc.; and Perchta, Inc.

VIA ELECTRONIC SERVICE

lkazanjian@pkwhlaw.com

hbarto@pkwhlaw.com
Kelsey A. Webber Attorneys for Plaintiff
Shaelyn A. Stewart
Webber Law Group, P.C. VIA ELECTRONIC SERVICE
1610 R Street, Suite 300
Sacramento, California 95811 Kelsey. Webber@webberlawgroup.com

Shaelyn.Stewart@webberlawgroup.com

X BY ELECTRONIC MAIL: by personally sending a true and correct copy of
the above-described document(s) to the party(ies) listed above or on the attached mailing list
from the e-mail server diversitylaw.com, to the electronic transmission address of the recipient(s)
indicated above or on the attached mailing list. I certify that said electronic transmission was
completed and that all pages were received by the party(ies) identified herein or on the attached
mailing list.

I declare under penalty of perjury under the laws of the State of California that the above
is true and correct. Executed on March 28, 2023, at Los Angeles, California.

PROOF OF SERVICE




