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NOTICE OF PAGA SETTLEMENT 
 

Re: Martinez v. DPI Specialty Foods, Inc., San Bernardino County Superior Court Case No. TBD. 
 
A court-approved settlement has been reached in the above-referenced lawsuit.   
 
On [INSERT DATE OF APPROVAL], the San Bernardino County Superior Court issued an Order approving the settlement of 
claims brought pursuant to the Private Attorneys General Act of 2004 (“PAGA”).  The Court approved a Settlement in the amount 
of $95,000.00.  After accounting for the Plaintiff’s attorneys’ fees award and costs of $30,000, the remainder of the settlement 
($65,000) shall be paid as PAGA penalties pursuant to Labor Code section 2699(i) with 75% of the PAGA Penalties being paid to 
the California Labor and Workforce Development Agency ($48,750), as required under PAGA, and 25% ($16,250) paid to the 
Aggrieved Employees on a pro-rata basis based upon the number of pay periods worked from May 24, 2020 to [INSERT DATE 
OF APPROVAL]. Specifically, The portion of PAGA penalties distributed to each PAGA Aggrieved Employee shall be calculated 
by dividing the number of PAGA periods worked by an aggrieved employee during the covered period (May 24, 2020, to [INSERT 
DATE OF APPROVAL]) by the total number of pay periods worked by all aggrieved employees during the covered period and 
multiplying that amount by the amount of PAGA penalties awarded to the Aggrieved Employees.  
 
By way of this Settlement, Defendant has been released from claims the State of California can pursue for Labor Code violations 
committed against you and for any and all claims and causes of action that were asserted or could have been asserted pursuant 
to Labor Code Section 2698 et seq. (also known as “PAGA”) for violations of Labor Code Sections 201-204, 210, 226(a)-(f), 
226.3, 226.7, 510, 512, 1174, 1182.12, 1194, 1194.2, 1197, 1197.1, 1198, 1198.5, 1199, 1199.5, 2802, or 2810.5, Wage 
Order No. 5-2001 from May 24, 2020 to [INSERT DATE OF APPROVAL]. This includes claims that Defendant failed to pay 
minimum wages, overtime wages, provide lawful meal, provide lawful rest periods, failed to pay split shift premiums, failed to 
reimburse expenses, failed to provide accurate itemized wage statements, failed to maintain accurate payroll records, failed to 
timely pay wages during employment, failed to timely pay wages upon separation, and produce employment records on request. 
By cashing this check, you will NOT give up any of your individual rights and/or claims.  
 
Defendant denies any liability or wrongdoing and contends, among other things, it complied at all times with the California Labor 
Code, the related California Wage Orders, and all other state and federal wage laws, and further contends that the lawsuit is without 
merit.   
 
You are receiving money under the Settlement because you are or were employed by Defendants in a non-exempt position in 
California from May 24, 2020 through [INSERT DATE OF APPROVAL]. Your settlement amount is <<$ Amount>>. Your 
enclosed check is valid for one hundred and twenty (120) days from the date of its issuance.  After that date, you cannot cash the 
check and it will be null and void. Funds attributable to such uncashed checks will be sent to the California Unclaimed Property 
Fund in your name. 
 
 
 
  
 




