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Questions? Call the Settlement Administrator toll free at [phone number]  
   

 

010-9239-6614/1/AMERICAS 
 

CALIFORNIA SUPERIOR COURT, COUNTY OF ORANGE 

Earl Rhodes, et al., v. Cavotec Dabico US Inc. et al. 
Case No. 30-2021-01177305-CU-OE-CXC 

 

NOTICE OF CLASS AND REPRESENTATIVE ACTION SETTLEMENT 
 

A court authorized this notice.  This is not a solicitation. 
This is not a lawsuit against you, and you are not being sued. 

However, your legal rights are affected by whether you act or don’t act. 
 
TO: All non-exempt employees employed by Cavotec Dabico US Inc. and Cavotec Inet US Inc., now 

known as Cavotec USA, Inc., (“Defendant”) within the State of California from July 11, 2016 
through [Insert Date]. 

 
The California Superior Court, County of Orange, has granted preliminary approval of a proposed settlement 

(“Settlement”) of the above-captioned class action (referred to in this Notice as the “Class Action”).  Because 

your rights may be affected by this Settlement, it is important that you read this Notice of Class and Representative 

Action Settlement (“Notice”) carefully. 

 

The Court has certified the following class for settlement purposes (“Class” or “Class Members”): 

 

All non-exempt employees employed by Defendant within the State of California from 

July 11, 2016, through [INSERT DATE]. 

 

The purpose of this Notice is to provide a brief description of the claims alleged in the Class Action, the key terms 

of the Settlement, and your rights and options with respect to the Settlement. 

 

YOU MAY BE ENTITLED TO MONEY UNDER THE PROPOSED CLASS AND REPRESENTATIVE 
ACTION SETTLEMENT. PLEASE READ THIS NOTICE CAREFULLY; IT INFORMS YOU ABOUT 
YOUR LEGAL RIGHTS. 
 

WHAT INFORMATION IS IN THIS NOTICE 
 
1. Why Have I Received This Notice? ........................................................................................................  Page 2 

2. What Is This Case About? .......................................................................................................................  Page 2 

3. Am I a Class Member?  ...........................................................................................................................  Page 2 

4. How Does This Class Action Settlement Work? ....................................................................................  Page 3 

5. Who Are the Attorneys Representing the Parties? ................................................................................... Page 3 

6. What Are My Options? ............................................................................................................................ Page 4 

7. How Do I Opt-Out or Exclude Myself From This Settlement? ............................................................... Page 4 

8. How Do I Object to the Settlement?  ........................................................................................................ Page 4 

9. How Does This Settlement Affect My Rights? ........................................................................................ Page 5 

10. How Much Can I Expect to Receive From This Settlement? .................................................................. Page 6 

11. How Will the Attorneys for the Class and the Class Representative Be Paid? ........................................ Page 7 
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1. Why Have I Received This Notice? 

 

The personnel records of Cavotec Dabico US Inc. and Cavotec Inet US Inc., both which are now known as 

Cavotec USA, Inc.  (“Defendant”) indicate that you may be a Class Member. The Settlement will resolve all Class 

Members’ Released Claims, as described below, from July 11, 2016 through [Insert Date] (the “Class Period”). 

 

A Preliminary Approval Hearing was held on [the date of Preliminary Approval], in the California Superior Court, 

County of Orange.  The Court conditionally certified the Class for settlement purposes only and directed that you 

receive this Notice. 

 

The Court has determined that there is sufficient evidence to suggest that the proposed settlement may be fair, 

adequate, and reasonable and that any final determination of those issues will be made at the Final Approval 

Hearing. 

 

The Court will hold a Final Approval Hearing concerning the proposed settlement on [the date of final approval 

hearing], 2021 at [time a.m./p.m.], before the Honorable Kirk H. Nakamura, at the Superior Court for the County 

of Orange, located at 751 West Santa Ana Blvd., Santa Ana, CA 92701.     
 

2. What Is This Case About? 

 

Plaintiff Earl Rhodes commenced a class action in the Orange County Superior Court, Case Number: 30-2021-

01177305-CU-OE-CXC, and Plaintiff Salvador Rodriguez’s representative PAGA claims were consolidated into 

the class action. 

 

Plaintiffs Earl Rhodes and Salvador Rodriguez are referred to in this Notice as “Plaintiffs.”  Plaintiffs’ actions 

against Defendant sought damages, restitution, statutory penalties, civil penalties interest, costs, attorney’s fees 

and other relief based on the following alleged causes of action: 1) failure to pay overtime; 2) failure to provide 

meal period premiums; 3) failure to provide rest break premiums;  4) failure to pay minimum wages; 5) failure to 

timely pay final wages to terminated employees; 6) failure to comply with  employee wage statement provisions 

of the California Labor Code; 7) failure to reimburse business expenses; 8) violations of the Labor Code Private 

Attorneys General Act of 2004; and 9) a violation of the Unfair Competition Law. 

 

The Court has not made any determination as to whether the claims advanced by Plaintiffs have any merit. Nor 

has it decided whether this case could proceed as a class or representative action.  Instead, both sides agreed to 

resolve the Action with no decision or admission of who is right or wrong.   

 

In other words, the Court has not determined that Defendant violated any laws, nor has it decided in favor of 

Plaintiffs or Defendant; instead, both sides have agreed to resolve the Class Action with no decision or admission 

of who is right or wrong.  By agreeing to resolve the Class Action, the parties avoid the risks and costs of a trial.  

 

Defendant denies all allegations made by Plaintiffs, individually and on behalf of Class Members and Eligible 

Aggrieved Employees, in the Class Action and denies liability for any wrongdoing with respect to the alleged 

facts or causes of action asserted in the Class Action.  The settlement is not an admission by Defendant of any 

wrongdoing or an indication that any law was violated. 

 

3. Am I A Class Member? 
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You are a Class Member if you are currently or were formerly employed by Defendant as a non-exempt employee 

in California at any time from July 11, 2016, through [Insert Date] (the “Class Period”).  If you qualify as a Class 

Member, you could receive money from the Class Action Settlement.  

 

If you qualify as an Eligible Aggrieved Employee, meaning you were employed as an employee at any time from 

June 29, 2020, through [INSERT DATE], you will receive money from the Settlement of the PAGA claim.      

 

4. How Does The Class Action Settlement Work? 

 

In the Class Action, Plaintiffs sued on behalf of themselves and all other similarly situated employees who were 

employed by Defendant as non-exempt employees in California at any time during the Class Period. The Class 

Action also includes a PAGA cause of action. PAGA stands for the “Private Attorney General Act”. It is a 

California statute that enables workers to file lawsuits against their employer for labor violations. Workers who 

succeed in a lawsuit under PAGA recover civil penalties, 75% of which go to the State of California.  Plaintiffs 

and other current and former employees comprise a “Class” and are “Class Members.” Some Class Members are 

also Eligible Aggrieved Employees.  The settlement of this Action resolves the Released Claims of all Class 

Members, except for those who exclude themselves from the Class by requesting to be excluded in the manner 

set forth below. 

 

Plaintiffs and Class Counsel believe the Settlement is fair and reasonable.  The Court must also review the terms 

of the Settlement and determine if it is fair and reasonable to the Class.  The Court file has the Settlement 

documents, which explain the Settlement in greater detail.  If you would like copies of the Settlement documents, 

you can contact Class Counsel, whose contact information is below, and they will provide you with a copy free 

of charge. 

 

5. Who Are the Attorneys Representing the Parties? 

 

Attorneys for Plaintiffs and the Class Attorneys for Defendant 
 

JUSTICE LAW CORPORATION 
Douglas Han 

Shunt Tatavos-Gharajeh 

Talia Lux 

751 N. Fair Oaks Avenue, Suite 101 

Pasadena, California 91103 

Telephone: (818) 230-7502 

Facsimile: (818) 230-7259 

 

 

 

SQUIRE PATTON BOGGS LLP 

Marisol C. Mork 

Lilah J. Sutphen 

275 Battery Street, Suite 2600 

San Francisco, CA 94111 

Telephone: (415) 954-0369 

Facsimile: (415) 393-9887 

 

 

 

 

 

 

 

The Court has decided that Justice Law Corporation is qualified to represent the Class Members simultaneously 

for the purposes of this Settlement.  

 

Class Counsel is working on your behalf.  If you want your own attorney, you may hire one at your own cost. 

 

6.  What Are My Options?  
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The purpose of this Notice is to inform you of the proposed Settlement and your options.  Each option has its 

consequences, which you should understand before making your decision.  Your rights regarding each option, 

and the steps you must take to select each option, are summarized below and explained in more detail in this 

Notice.  

 

Important Note: Defendant will not retaliate against you in any way for either participating or not participating 

in this Settlement.   

 

• DO NOTHING:  You do not have to do anything in order to receive payment under this Settlement.   
 
If you do nothing and the Court grants final approval of the Settlement, you will become 

part of the Class Action Settlement and will receive an Individual Settlement Payment 

(explained below) based on the total number of workweeks you worked for Defendant 

as a non-exempt employee in California during the Class Period.  You will release all 

of the Released Claims, as defined in Section No. 9 below, and you will give up your 

right to pursue the Released Claims, as defined in Section No. 9 below. 

 

• OPT-OUT: If you do not want to participate as a Class Member and do not want to receive a class 
action settlement payment, you may “opt-out,” which means you will not be part of 

this Class Action Settlement.  If the Court grants final approval of the Settlement, you 

will not receive an Individual Settlement Share payment, and you will not give up the 

right to sue the Released Parties, including Defendant, for any the Released Claims as 

defined in Section No. 9 below.  Please note, if you are eligible to receive an Individual 

PAGA Payment (explained below) and you do “opt-out” of the Class Action Settlement 

you will still receive an Individual PAGA Payment.  Your right to pursue a claim 

pursuant to PAGA will be extinguished regardless of whether you opt-out. 

 

• OBJECT:  You can ask the Court to deny approval of this Settlement by filing an objection.  You 

cannot ask the Court to order a larger settlement; the Court can only approve or deny 

the settlement.  You cannot both object to the Settlement and opt out of the case. 

 

The procedures for opting out and objecting are set forth below in the sections entitled “How Do I Opt-Out or 

Exclude Myself From This Settlement” and “How Do I Object To The Settlement?” 

 

 

 

7. How Do I Opt Out Or Exclude Myself From This Class Action Settlement? 

 

If you do not wish to participate in the Class Action Settlement, and do not want to receive an Individual Settlement Share 
payment, you can exclude yourself from the Settlement (i.e., “opt-out”) by sending an opt-out form by the date and 

to the address stated below.  A form (“ELECTION NOT TO PARTICIPATE IN (‘OPT-OUT’ FROM) CLASS 

ACTION SETTLEMENT”) (the “Exclusion Form”) has been provided to you along with this Notice, which 

can be used for this purpose; alternatively, you can submit your own written document that includes all of the 

same information.  If you opt-out of the Settlement, you will not be bound by the Class Action Settlement and 

therefore you will not release the claims set forth in Section No. 9.  The Exclusion Form must be complete, signed, 

dated, and mailed by First-Class U.S. Mail, postmarked no later than ___________, 2021 to: Earl Rhodes et 
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al. v. Cavotec Dabico US Inc. et al. C/O PHOENIX CLASS ACTION SETTLEMENT 
ADMINISTRATORS [INSERT ADDRESS]. 

If you received a re-mailed Class Notice, whether, by skip-trace or forwarded mail, you will have an additional 

ten (10) days to postmark an Exclusion Form, until ______, 2021.  The envelope that you received with this 

Class Notice should indicate whether the Class Notice has been forwarded or re-mailed.   We encourage you 

to keep copies of all documents, including the envelope, in the event your compliance with the deadline is 

challenged.  

The Court will exclude from the Class Action Settlement any Class Member who submits a complete and timely 

Exclusion Form as described in the paragraph above.  Exclusion Forms that do not include all required 

information and/or that are not timely submitted will be deemed null, void, and ineffective, absent good cause 

found by the Court.  Any Class Member who fails to submit a valid and timely Exclusion Form on or before the 

above-specified deadline shall be bound by all terms of the Settlement, release, and any Judgment entered in the 

Action if the Settlement receives final approval from the Court. 

8.         How Do I Object To The Settlement? 

 

If you are a Class Member who does not opt-out of the Settlement, you may object to the Settlement, personally or 

through an attorney.   

 

You may mail a written objection using the Objection Form mailed alongside this Notice to the Settlement 

Administrator at [address] by [the Response Deadline].  If you received a re-mailed Class Notice, whether, by 

skip-trace or forwarded mail, you will have an additional ten (10) days to postmark a written objection, until 

______, 2021.  If you choose to object in writing your objection must state: (a) the objecting person’s full name, 

address, and telephone number; (b) the words “Notice of Objection” or “Formal Objection;” (c) describe, in clear 

and concise terms, the legal and factual arguments supporting the objection; (d) list identifying witness(es) the 

objector may call to testify at the Final Approval hearing; and (e) provide true and correct copies of any exhibit(s) 

the objector intends to offer at the Final Approval hearing.  

Class Members may appear at the Final Approval Hearing, either in person or through the objector’s own counsel 

even if they did not submit a written objection.  Class Members’ timely and valid objections to the Settlement 

will be considered even if the objector does not appear at the Final Approval Hearing.  
 

If the Court approves the settlement over objections, objecting Class Members will receive an Individual 

Settlement Share payment and will be bound by the terms of the Settlement.   

 

Due to the COVID-19 pandemic the Court may not be open to the public for the Final Approval Hearing.  If you 

wish to appear remotely to object, you should contact the Clerk of the Court two days in advance of the hearing 

for instruction on how to log into the Court’s videoconferencing system.   

 

9. How Does This Class Action Settlement Affect My Rights? What are the Released Claims? 

 

If the proposed Settlement is approved by the Court, a Final Judgment will be entered by the Court.  All Class 

Members who do not opt-out of the Settlement will be bound by the Court’s Final Judgment and will fully release 

and discharge Defendant and its past or present officers, directors, shareholders, employees, agents, principals, 

heirs, representatives, accountants, auditors, consultants, insurers and reinsurers, and its respective successors and 
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predecessors in interest, subsidiaries, affiliates, parents, any entities that may be considered joint employers 

attorneys (“Released Parties”).  The Released Claims are as follows:    

 

A. Released Claims.   

 

The claims that Plaintiffs and the other Participating Class Members are releasing in exchange for the 

consideration provided for by the Settlement are all claims that were or could have been asserted based on the 

facts alleged in the First Amended Complaint by Plaintiffs and Class Members, including, but not limited to, 

claims based on Defendant’s alleged: (1) failure to provide employees with meal and rest periods; (2) failure to 

pay minimum wages and overtime; (3) failure to provide accurate wage statements; (4) failure to pay wages 

during employment at termination; (5) failure to reimburse business expenses; (6) civil penalties under the Private 

Attorneys  General Act (“PAGA”); (7) unfair competition; and (8) violation of Labor Code sections 201, 202, 

203, 204, 210, 218.5, 221, 226, 226.3, 226.7, 510, 512, 558, 1174, 1194, 1197, 1197.1, 1198, 2800 and 2802, and 

the IWC Wage Orders. (collectively, the “Released Claims”). 

 

Furthermore, as of the Effective Final Settlement Date and upon Defendant’s fully funding of the Settlement, all 

Eligible Aggrieved Employees and the State of California shall be deemed to have fully, finally, and forever 

released, relinquished and will release all claims for civil penalties pursuant to PAGA for the PAGA Released 

Claims during the PAGA Period.  The PAGA Released Claims means all allegations and claims for civil 

penalties pursuant to PAGA based on any and all underlying Labor Code violations alleged or reasonably could 

have been alleged based on the facts and legal theories contained in the operative  Complaint and the PAGA 

Notice served on the LWDA that arose during the PAGA Period, which includes Defendant's alleged failure to 

pay overtime, failure to provide employees with meal periods, failure to provide employees with rest periods, 

failure to pay minimum wage, failure to pay wages timely at termination, failure to provide compliant wage 

statements, failure to reimburse employees for business expenses, and alleged violations of California Labor 

Code sections 201, 202, 203, 204, 210, 218.5, 221, 226, 226.3, 226.7, 510, 512, 558, 1174, 1194, 1197, 1197.1, 

1198, 2800 and 2802 and the IWC Wage Orders.  

 

10. How Much Can I Expect to Receive From This Settlement? 

Defendant will pay, subject to Court approval, a Maximum Settlement Amount of $750,000 to cover:  (1) the 

Individual Settlement Payments to all Settlement Class Members; (2) the Class Representative Enhancement 

Payments to Plaintiffs in an amount up to $10,000 each; (3) the Administration Costs to the Settlement 

Administrator in an amount estimated to be up to $6,000; (4) the Class Counsel Award for attorneys’ fees of 

$262,500.00 and costs of up to $20,000 supported by declaration; (5) a PAGA Payment for settlement of claims 

under PAGA for $50,000, with 75% of that portion ($37,500) to be paid to the Labor Workforce and Development 

Agency (“LWDA”), and the remaining 25% to be distributed to Eligible Aggrieved Employees as Individual 

PAGA Payments. 

After deducting the Enhancement Payment to Plaintiffs, Settlement Administration Costs, Class Counsel Award 

and PAGA Payment the remaining sum, estimated at $_______ is the “Net Settlement Fund”, which shall be 

distributed to all Participating Class Members.  The Settlement Administrator will calculate the Individual 

Settlement Payments for Participating Class Members.  Each Participating Class Member will receive a 

proportionate share of the Net Settlement Amount that is equal to (i) the number of weeks he or she worked in a 

non-exempt capacity based on the Class data provided by Defendant, divided by (ii) the total number of weeks 

worked by all Participating Class Members based on the same Class data, which is then multiplied by the Net 

Settlement Amount.  One day worked in a given week will be credited as a week for purposes of this calculation.  

Therefore, the value of each Participating Class Member’s Individual Settlement Share ties directly to the number 

of weeks that he or she worked.  
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Although your exact share of the Net Settlement Amount cannot be precisely calculated until after the time during 

which individuals may object or seek exclusion from the Settlement concludes, based upon the calculation above, 

your approximate share of the Net Settlement Amount, is as follows: $______________, less taxes.  This is based 

on Defendant’s records, which show you worked ___ workweeks during the Class Period.   

 

If you believe the number of eligible workweeks records are incorrect, you may provide documentation and/or an 

explanation to show contrary information to the Settlement Administrator at [address] on or before [the Response 

Deadline].  Any evidence submitted will be carefully weighed, and the Class Counsel and Defendant’s Counsel 

will make a final determination. However, the Court may request any dispute forms, objections, or requests for 

exclusion and independently review them. 

 

Thirty-three percent (33%) of your Individual Settlement Share payment will be treated as unpaid wages. 

Applicable taxes will be withheld from the wages portion of your Individual Settlement Share payment only and 

reported on an IRS Form W-2. The remaining sixty-six percent (66%) of your Individual Settlement Payment 

will be treated as non-wages and will be paid pursuant to an IRS Form 1099. 

 

Defendant is expected to fund the Gross Settlement Amount within ten (10) days after the Settlement becomes 

final.  Your Individual Settlement share payment will be distributed after approximately 61 days of the funding 

of the entire Gross Settlement Amount. 

 

It is strongly recommended that upon receipt of your Individual Settlement Share check, you immediately cash it 

or cash it before the 180-day void date shown on each check. If any checks remain uncashed or not deposited by 

the expiration of the 180-day period after mailing, the Settlement Administrator will, within two hundred (200) 

calendar days after the checks are mailed, pay the amount of the Individual Settlement Share to the California 

State Controller in accordance with California Unclaimed Property Law. Unclaimed property will be held in the 

name of the individual Class Member. 

 

11. What is the PAGA Payment, and Am I Eligible for it? 

 

Under the terms of the Settlement, $50,000 has been set aside as the PAGA Payment.  This portion is the total 

amount of civil penalties collected on behalf of the State of California.  $37,500 will be sent to the State of 

California.  Aggrieved employees will share $12,500 based on the number of pay periods they worked during the 

PAGA Period.  

 

You are an “aggrieved employee” eligible (“Eligible Aggrieved Employee”) to share the PAGA payment under 

the settlement if you are a current or former non-exempt employee who worked for Defendant within the State of 

California between June 29, 2020, and [INSERT DATE](“PAGA Period”).  

 

The individual share will be calculated by determining the total number of work weeks, the Eligible Aggrieved 

Employees were employed during the PAGA Period (i.e., the sum of all work weeks of employment for each 

eligible aggrieved employee), and dividing that number into the $12,500 amount allocated to Eligible Aggrieved 

Employees to determine the monetary value assigned to each work week.   That number will then be multiplied 

by the individual Eligible Aggrieved Employee’s total number of work weeks employed during the PAGA Period 

to determine that individual’s Individual PAGA Payment.  Individual PAGA Payments shall be designated as 

100% penalties, for which an IRS Form 1099 will issue. 
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Based on your total number of work weeks during the PAGA Time Period, your Individual PAGA Payment is 

$_____.  You are responsible for paying any federal, state, or local taxes owed as a result of this Individual PAGA 

Payment. 

 

Because these penalties can only be sought by the State of California, you cannot exclude yourself from the PAGA 

portion of the settlement if the Court gives final approval.  Even if you exclude yourself from the class action 

portion of the settlement, you will still be paid your portion of the civil penalties described above, and will be 

bound by the PAGA Released Claims provision.   

 
If you are not an Eligible Aggrieved Employee, this Section does not apply to you. 

 

12. How Will the Attorneys for the Class and the Class Representatives Be Paid? 

 

Class Counsel will be paid from the Gross Settlement Amount.  Subject to Court approval, Class Counsel shall 

be paid an amount not to exceed 35% of the Gross Settlement Amount (or $262,500) for attorneys’ fees, and up 

to $20,000 for litigation costs. 

 

Defendant has paid all of its own attorneys’ fees and costs.  

 

As set forth in Section No. 10 above, the Plaintiffs will also be paid Class Representative Enhancement Payments, 

subject to Court approval.  

 

13. How Do I Get More Information? 

 

IF YOU NEED MORE INFORMATION OR HAVE ANY QUESTIONS OR WOULD LIKE 
ELECTRONIC COPIES OF DOCUMENTS RELATING TO THE CLASS ACTION OR THE 
SETTLEMENT, you may contact Class Counsel listed above, or the Settlement Administrator at the telephone 

number listed below, toll-free.  Please refer to the “Cavotec Dabico US Inc. class action settlement.” 

 

This Notice does not contain all of the terms of the proposed Settlement or all of the details of these proceedings. 

For more detailed information, you may refer to the underlying documents and papers on file with the Court at 

751 West Santa Ana Blvd., Santa Ana, CA 92701, between 8:30 a.m. and 4:00 p.m. 

 

The pleadings and other records in this litigation may be examined online on the Orange County Superior 

Court's website at https://www.occourts.org/online-services/  

 

After arriving at the website, click on “access now” next to Case Access, click on “access now” for civil cases, 

click on accept terms, enter 30-2021-01177305-CU-OE-CXC as the case number and click 'SEARCH.' Under 

“Case Information” it states, “click here to access document images for this case.”  Click “Register of Actions,” 

select any documents you would like to see, click on “Cart,” and images of every document filed in the case 

may be viewed at a minimal charge.  

 

You may also view images of every document filed in the case free of charge by using one of the computer 

terminal kiosks available at each court location that has a facility for civil filings 

 

PLEASE DO NOT TELEPHONE THE COURT OR COURT’S CLERK FOR INFORMATION ABOUT 
THIS SETTLEMENT.  
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ELECTION NOT TO PARTICIPATE IN (“OPT OUT” FROM) CLASS ACTION SETTLEMENT 
Superior Court of the State of California, County of Orange 

Earl Rhodes, et al. v. Cavotec Dabico US Inc. et al. 
Case No. 30-2021-01177305-CU-OE-CXC 

 

ONLY SIGN AND MAIL THIS DOCUMENT IF YOU WISH TO EXCLUDE YOURSELF FROM THE 
CLASS ACTION SETTLEMENT.  IF YOU EXCLUDE YOURSELF, YOU WILL NOT RECEIVE A 

PAYMENT FROM THE CLASS ACTION SETTLEMENT. 

This document must be postmarked no later than    , 2021 and sent via U.S. Mail to:   

Cavotec Dabico US Inc. and Cavotec Dabico US Inc. Settlement Administrator, C/O PHOENIX CLASS 
ACTION SETTLEMENT ADMINISTRATORS  

[Insert Administrator Address] 
[City, State ZIP] 

 

By signing and mailing this form to exclude yourself from the class action settlement, you are agreeing 
to and confirming the following:  

It is my decision not to participate in the class action settlement in Earl Rhodes, et al. v. Cavotec Dabico US 
Inc., et al. I understand that by excluding myself I will not receive a settlement payment from the class action 
settlement.  However, if I qualify for an “Individual PAGA Payment,” I will receive that payment regardless of 
whether I exclude myself from the class action settlement.    

I confirm that I am and/or was employed by Cavotec Dabico US Inc. or Cavotec Inet US Inc., now known 
as Cavotec USA, Inc., as a non-exempt employee in California during any part of the period of July 11, 2016 and 
[INSERT DATE].  I confirm that I have received and reviewed the Notice of Class Action Settlement in this action.  
I have decided to be excluded from the class, and I have decided not to participate in the proposed settlement. 

 
Dated:          
 
 
 

 (Signature) 
 
 

(Last Four Digits of Social Security Number)  (Type or print name and former name(s)) 
 
 

(Telephone Number) 
 
 
 

 (Address) 
 
 
 

  (Address continued) 
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OBJECTION FORM – NOTCE OF OBJECTION 

 
EARL RHODES, ET AL., V. CAVOTEC DIABICO US INC. ET AL. 

Case No. 30-2021-01177305-CU-OE-CXC 
 

TO OBJECT TO THE SETTLEMENT, YOU MUST FILL OUT, SIGN AND RETURN 
THIS FORM, POSTMARKED ON OR BEFORE _____________, 2021, TO: 

______________________________________. 
 

 
IDENTIFYING INFORMATION 

Please verify and/or complete any missing identifying information: 

 

[NAME] Former Names (if any):     ______ 

[ADDRESS LINE 1]     ____________ 

[ADDRESS LINE 2]      ______ 

[TELEPHONE NO.]      _______________________________________ 

 

THIS FORM IS TO BE USED ONLY IF YOU WANT TO OBJECT TO THE PROPOSED 
SETTLEMENT.   

I object to the settlement for the following reasons: 

 

 

 

 

(Attach additional pages (with witnesses and/or exhibits) if necessary.) 

 

Signed on ___________________, 2021 

 

    Signature:  __________________________ 
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PROOF OF SERVICE 

1013A(3) CCP 
 

STATE OF CALIFORNIA, COUNTY OF LOS ANGELES 
 
 I am employed in the County of Los Angeles, State of California.  I am over the age of 18 
and not a party to the within action. My business address is 751 N. Fair Oaks Ave., Ste. 101 
Pasadena, California 91103. My electronic service address is aokada@justicelawcorp.com  

  
On October 19, 21, I served the foregoing document described as  

AMENDED JOINT STIPULATION AND SETTLEMENT AGREEMENT  

for the following case: Rhodes, et al. v. Cavotec Dabico US Inc., et al. 
LWDA/Court Case No.: LWDA-CM-836474-21 
    30-2021-01177305-CU-OE-CXC    

Orange County Superior Court 
 
on interested parties in this action by electronically submitting as follows: 
 
State of California 
Labor & Workforce Development Agency 
800 Capitol Mall, MIC-55 
Sacramento, California 95814 
 
 
[X] BY ELECTRONIC SUBMISSION 
 Pursuant to California Senate Bill No. 836, I caused the documents described above to be 

electronically submitted by and through the procedure stated on the website of the State 
of California Labor and Workforce Development Agency. 

 
[X] STATE  

I declare under penalty of perjury under the laws of the State of California that the above 
is true and correct.  
 

Executed on October 19, 2021, at Pasadena, California. 
 
  
        
                                                                              ______________________________ 

         Anna Okada  
 


