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if such invalid, illegal, or unenforceable provision had never been included in this Agreement. 

K. Defendant’s Fees and Costs

All of Defendant’s own legal fees, costs and expenses incurred in this Action shall be

borne by Defendant. 

APPROVED AS TO CONTENT 

DATE: _________, 2023 

KATHERINE HARRIS 

DATE: _________, 2023 

By: 

For:  PLATINUM CLEANING OF 

INDIANAPOLIS, LLC 

APPROVED AS TO FORM 

DATE: _________, 2023 LAVI & EBRAHIMIAN, LLP 

By: 
Joseph Lavi 
Vincent C. Granberry 
Melissa A. Huether 
Attorneys for Plaintiff Katherine Harris 

DATE: _________, 2023 LIGHTGABLER 

By:  _____________________________________ 
Jonathan Fraser Light 
Michael H. Brody 
Attorneys for Defendant 

March 31

Gary Tuch
Gary Tuch

Gary Tuch
Mar. 30



 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Exhibit A 



SUPERIOR COURT OF THE STATE OF CALIFORNIA 

FOR THE COUNTY OF LOS ANGELES 

 
 
 
 
 
 
 
 
 

 
To [NAME]: 
 
The enclosed check is your share of a court-approved representative action settlement between Plaintiff Katherine 
Harris (“Plaintiff”), and Defendant Platinum Cleaning Of Indianapolis, LLC (“Defendant”) in the matter of 
Katherine Harris, on behalf of herself and other aggrieved employees v. Platinum Cleaning, LLC, Los Angeles 
County Superior Court Case No. 21STCV32089 (“Lawsuit”). 
 
Plaintiff filed a lawsuit against Defendant as the representative of the State of California and Defendant’s other 
current and former hourly or non-exempt employees that worked in California.  Plaintiff asserted claims against 
Defendant under California Labor Code § 2698 et seq., also known as the Private Attorneys General Act 
(“PAGA”), alleging violations of wage and hour laws including failure to pay all minimum wages, failure to pay 
all overtime wages, failure to provide meal breaks, failure to provide rest breaks, failure to issue payment of 
wages in a legally permissible manner, failure to pay wages during employment, failure to provide accurate wage 
statements, and failure to timely pay final wages.  Defendant denies any liability or wrongdoing and contends, 
among other things, that it has complied at all times with the California Labor Code, the related California Wage 
Orders, and all other state and federal wage laws, and further contends that the Lawsuit is without merit.    
 
Pursuant to the Court’s Order, a payment of $269,000 was approved in settlement of this Lawsuit. After 
accounting for Plaintiff’s Counsel’s attorneys’ fees and reimbursement of litigation costs, administration of the 
settlement, and Plaintiff’s enhancement payment, the remaining sum is $________.  This sum, called the “Net 
Settlement Amount” will be divided pursuant to California law as follows:  $________ (75%) to the State of 
California Labor Workforce Development Agency and $_______ (25%) to all employees considered to be 
“PAGA Group” under this Lawsuit, to be shared on a proportionate basis.  A PAGA Member is a non-exempt 
current or former employee of Defendant within the State of California at any time during the time period from 
June 23, 2020 to April 26, 2022.  
 
As a PAGA Member, you are covered by this settlement.  Per the Court’s final judgment in this case, the PAGA 
Members release Defendant and the other Released Parties for any PAGA claims based on Defendant’s alleged 
failure to pay minimum wages, overtime wages, provide meal and rest periods, failure to pay wages in a legally-
permissible manner, failure to timely pay wages during employment, failure to provide accurate itemized wage 
statements, failure to timely pay wages at termination, and all other claims and allegations made or which could 
have been made in the Action based on the facts and allegations pled in the Plaintiff’s Complaint and PAGA 
Notice to the LWDA, from June 26, 2020 through April 26, 2022. This means that you are not able to pursue a 
PAGA lawsuit against Defendant based on such claims.  A full list of the released claims and Released Parties is 
contained in the court’s Order granting settlement of this Lawsuit.     

The enclosed check is your share of the settlement.  The payment amount was calculated based on the number of 

pay periods you worked for Defendant as a PAGA Member between June 23, 2020 and April 26, 2022, as 

determined by Defendant’s business records.  Because this calculation was approved by the Court, the amount of 

your payment is final and cannot change.  Enclosed with your check is an IRS Form 1099.  Please note that no 

taxes were withheld from your payment, so it will be your responsibility to pay any taxes that may be due.  You 

should consult with your own tax accountant with regard to any questions that you may have concerning any 

taxes that may be due.   

Your enclosed check is valid for 180 days from the date of its issuance.  After that date, you cannot cash the check 

and it will be null and void. Funds attributable to such uncashed checks will be sent to the State of California 

 

NOTICE OF PAGA SETTLEMENT AND 
RELEASE 

 

 



Unclaimed Property Fund in your name.   You are bound by the settlement and release of claims based on the 

Court’s final judgment whether or not you cash or deposit the enclosed check.  Regardless of what you do with 

the settlement check, you will have released claims for penalties arising under PAGA as asserted in the Lawsuit.   
 
If you have any questions or would like more information about the settlement or this lawsuit, you may contact 

the Settlement Administrator at [Settlement Administrator], [Address], [Telephone Number] or you may 

review the papers, pleadings and records on file with the Court by scheduling an appointment with the clerk 

of the Los Angeles Superior Court. 




