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<<DATE>> 
 

 
<<FIRST_NAME>> <<LAST_NAME>> 
<<ADDRESS 1>> 
<<ADDRESS 2>> 
 

NOTICE OF PAGA SETTLEMENT 
Anthem Aether v. Sovereign Lending Group, Inc. 

Superior Court of California, County of Orange, Case No. 30-2021-01209455-CU-OE-CXC 
 

PLEASE READ THIS NOTICE 
Enclosed is your payment from the settlement of a lawsuit brought on a representative basis under 
the Private Attorneys’ General Act, California Labor Code § 2698, et seq. (“PAGA”), entitled 
Anthem Aether v. Sovereign Lending Group, Inc. (Orange County Superior Court, Case No. 30-
2021-01209455-CU-OE-CXC) (the “Action”). PAGA is a California law that allows an individual 
to stand in the place of the Attorney General to bring a lawsuit for alleged penalties against his or 
her employer. The Action was brought by Anthem Aether (“Plaintiff”), against Defendant 
Sovereign Lending Group, Inc. (“Defendant”). The Action was brought on behalf of the State of 
California and allegedly aggrieved employees who worked for Defendant in California as an 
hourly, non-exempt employee at any time between July 2, 2020 to December 2, 2024 (“PAGA 
Period”). You have been identified as one of the allegedly aggrieved employees on whose behalf 
the Action was filed. 
 
Plaintiff alleges he and all persons who are employed or were employed by Defendant as hourly, 
non-exempt employees during the PAGA Period (“Aggrieved Employees”) are owed civil 
penalties under PAGA for alleged Labor Code violations, and on [ DATE ], the Court approved 
the settlement, including the amount of civil penalties to be paid under the settlement. A portion 
of the civil penalties to be paid under the settlement goes to the State of California’s Labor & 
Workforce Development Agency (“LWDA”), and another portion goes to the Aggrieved 
Employees. In agreeing to this settlement, Defendant does not admit that it is liable in any way to 
the State of California and/or the Aggrieved Employees. Defendant expressly denies all claims 
and allegations in this Action, denies that it owes any penalties, and asserts that it has fully 
complied with all applicable Labor Code provisions. In approving this settlement, the Court did 
not decide the merits of Plaintiff’s claims. 
 
Upon the date the Court enters the Order approving the settlement, and Defendant’s payment of 
all funds due under the settlement, the LWDA and Aggrieved Employees, including Plaintiff, fully 
release and forever discharge the Released Parties (as defined below) from any and all Released 
PAGA Claims (as defined below). 
 
“Released PAGA Claims” means that as part of the settlement, you will be releasing claims for 
civil penalties that arose during the PAGA Period based on the facts alleged in this lawsuit or 
Plaintiff’s PAGA notice letter to the LWDA. Specifically, the Settlement provides: “All Aggrieved 
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Employees, including Plaintiff, are deemed to release, on behalf of themselves and their respective 
former and present representatives, agents, attorneys, heirs, administrators, successors, and 
assigns, the Released Parties from all claims for PAGA Penalties, attorneys’ fees and costs which 
were: (a) alleged the Operative Complaint and the PAGA Notice; (b) relate to or arise out of the 
claims and/or facts alleged in the Operative Complaint and PAGA Notice; and (c) reasonably could 
have been alleged based on the claims or facts alleged in the Operative Complaint and PAGA 
Notice (“Released PAGA Claims”).” 

       
“Released Parties” are Defendant and any of its former, present, and future parents, affiliates, 
subsidiaries, predecessors, successors, and assigns, and each of their directors, officers, board 
members, shareholders, trustees, owners, members, employees, agents, attorneys, insurers, 
auditors, accountants, and other persons acting on their behalf. 
 
The Gross Settlement Amount is the maximum total payment under the settlement. The Gross 
Settlement Amount is $125,000.00. This sum is comprised of PAGA Counsel attorneys’ fees of 
$41,666.66; reimbursement of PAGA Counsel’s litigation expenses in the amount of $________; 
Administration Expenses Payment of $________; and the remainder as PAGA Penalties. PAGA 
Penalties is comprised of the LWDA PAGA Payment and the Individual PAGA Payments to 
Aggrieved Employees. $________, or 75% of the PAGA Penalties, will be paid to the LWDA in 
accordance with the PAGA. $________, or 25% of the PAGA Penalties, will be paid to the 
Aggrieved Employees as Individual PAGA Payments, which will be calculated on a pro rata basis, 
based on the number of each Aggrieved Employee’s pay periods worked during the PAGA Period.  
 
Based on Defendant’s records, you worked [ NUMBER OF PAY PERIODS ] pay periods during 
the PAGA Period. The total amount of pay periods worked by all Aggrieved Employees during 
the PAGA Period is [ NUMBER OF PAY PERIODS ].  
 
The enclosed check represents your share based upon the number of pay periods you worked 
during the period from July 2, 2020, to December 2, 2024. 
 
An IRS 1099 Form is enclosed. Please Note: One hundred percent (100%) of your portion of the 
civil penalties under this settlement will be considered penalties and may be subject to local, state, 
or federal tax withholdings and will be reported to the IRS and state tax authorities.  You should 
rely on your own tax advisors as to the tax consequences of your portion of the settlement.  Neither 
Plaintiff nor Defendant have made any representations or warranties regarding the taxation of your 
portion of the settlement. Nothing within this notice or any other communication shall constitute 
or be construed or relied upon as tax advice within the meaning of United States Treasury 
Department Circular 230 (31 C.F.R. Part 10, as amended). 
 
Your enclosed check is valid for 180 days from the date of its issuance. It is strongly recommended 
that you cash or deposit this check immediately. After that date, you cannot cash the check and it 
will be null and void and the amount forwarded to the State of California Controller’s Office 
Unclaimed Property Division for further handling.  
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Even if you fail to cash the enclosed check, you will still be deemed to have waived all claims 
arising from the Action as defined above under “Released PAGA Claims,” including all claims set 
forth in the release of claims described above. 
 
If the check is lost or misplaced, please contact the Settlement Administrator immediately at [xxx-
xxx-xxxx]. If you have any questions about your check, please contact the [insert administrator 
information]. 
 

 


