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ROBERT J. WASSERMANN (SBN:  258538) 
rwassermann@mayallaw.com 
JOHN P. BRISCOE (SBN:  273690) 
jbriscoe@mayallaw.com 
MAYALL HURLEY P.C. 
112 S. Church St. 
Lodi, California 95242 
Telephone:  (209) 477-3833 
Facsimile:  (209) 473-4818 
Website:  www.mayallaw.com   
 
Attorneys for Plaintiff Jessica Collard  
and the Class 
 

SUPERIOR COURT OF THE STATE OF CALIFORNIA 
 

COUNTY OF HUMBOLDT 
 

JESSICA COLLARD, 
 
 Plaintiff, 
 
v. 
 
MURPHY’S MARKETS, INC., a 
corporation; and DOES 1-100, inclusive, 
 
 Defendants. 
 

Case No.:  CV2101368 

DECLARATION OF JOHN P. BRISCOE 
IN SUPPORT OF (1) MOTION FOR 
FINAL APPROVAL OF CLASS AND 
REPRESENTATIVE ACTION 
SETTLEMENT AND (2) MOTION FOR 
FEES AND COSTS OF CLASS 
COUNSEL, SERVICE PAYMENT TO 
CLASS REPRESENTATIVE, AND 
COSTS OF CLAIMS 
ADMINISTRATION 
 
Date:    December 11, 2023 
Time:   10:30 a.m. 
Dept.:   4 
 

  
I, John P. Briscoe, declare,  

I am an attorney authorized to practice before all the courts of this State, an attorney with and 

shareholder of Mayall Hurley P.C., and counsel for Plaintiff Jessica Collard (“Collard” or “Plaintiff”). I 

have personal knowledge of the matters stated herein and, if called upon to do so, could and would 

competently testify thereto. 
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1. Attached hereto as Exhibit 1 is a true and correct copy of the Class and Representative 

Action Settlement and Release of Claims (“Settlement Agreement”), executed by (1) myself, on behalf 

of Mayall Hurley P.C., counsel for Plaintiff and the Class; (2) Jessica Collard, Plaintiff and Class 

Representative; (3) Laurie E. Yoon, counsel for Defendant; and (4) Patrick J. Murphy, CEO of 

Defendant.   

Background and Procedural History 

2. Before filing this action, on August 31, 2021, I sent written notice to the Labor and 

Workforce Development Agency (“LWDA”) and Defendant, alleging violations of the Labor 

Code.  (See Exhibit 2.)  The LWDA did not provide written notice that it intended to investigate 

the alleged wage statement violations.  (See Lab. Code, § 2699.3.)  As such, Plaintiff was and is 

authorized by the Private Attorneys General Act (“PAGA”, Lab. Code, § 2698 et seq.) to recover 

civil penalties on her behalf and on behalf of other “aggrieved employees”.   

3. I caused this action to be filed on September 23, 2021. On November 8, 2021, I 

caused to be filed a First Amended Complaint, adding a cause of action pursuant to the PAGA. The 

LWDA was provided with a copy of the First Amended Complaint. On or around January 18, 

2022, Defendant filed its Answer to the First Amended Complaint.  

4. Shortly after Defendant filed its Answer, supra, I served an initial round of written 

discovery. Soon thereafter, Plaintiff and Defendant (the “Parties”) agreed to attend private 

mediation so as to reach a global resolution for not only Collard’s individual claims, but also for 

the class and PAGA claims. It was agreed that the Parties would, on September 15, 2022, attend 

mediation before Daniel Ben-Zvi, an experienced and renowned mediator of employment class 

actions. It was additionally agreed that the Parties would also discuss a classwide settlement for 

potential rest/meal period violations, though such claims had not theretofore been alleged in this 

Action.  

5. In advance of mediation, and at my office’s request, Defendant disclosed thousands 

of pages of wage statements and other payroll records, as well as other key data pertaining to the 

size and composition of the Class. Due to the size and complexity of the documents provided, and 
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so as to ensure that we evaluated this case’s potential settlement value to the absolute extent 

possible, my office retained an economics expert—Melissa Daniels of EconOne—so as to analyze 

the data and documents and create a damages model. Ms. Daniels’ report yielded the following 

estimations and extrapolations for the period of September 23, 2017 through September 15, 2022: 

a. Defendant underpaid its employees overtime wages by only $126. 

b. Defendant faced exposure for failure to provide meal and rest periods (or pay 

premiums) in the maximum amount of approximately $998,000 (approximately 

$350,000 and $648,000, respectively)  

c. Defendant faced exposure for waiting time penalties under Labor Code section 

203 in the maximum amount of approximately $901,336.  

d. Defendant faced exposure for statutory penalties for failure to furnish accurate 

wage statements (Lab. Code, § 226(e) in the maximum amount of approximately 

$726,736.  

e. Potential prejudgment interest on unpaid wages, including rest and meal period 

premiums, amounted to $174,583.  

f. Premised largely upon the alleged failure to provide rest and meal periods or pay 

premiums, Defendant faced exposure for civil penalties under the PAGA in the 

maximum amount of approximately $2.4 million.  

6. The foregoing, all-in figures assume, of course, a 100 percent probability of 

prevailing at certification, defeating any motion for summary judgment/adjudication, maintaining 

certification through trial, and prevailing completely after a trial on the merits.  

7. Under the circumstances, and considering the legal and factual defenses asserted by 

Defendant), 100 percent success is unlikely. Accordingly, Class Counsel also determined a more 

realistic estimate for the potential recovery of the Class. Under this more measured approach, Class 

Counsel (1) applied a 33 percent discount to the meal period claim to account for the fact that the 

ostensibly missed meal breaks were evidenced by only timecards, and that many of the missed 

meal breaks were likely voluntarily foregone by the Class Members; (2) applied a 50 percent 
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discount to the rest period claim to account for the fact that most of the timecards produced by 

Defendant were initialed by the employee to reflect “all breaks taken” and that, as with meal 

periods, it was likely that a portion of the missed rest periods were voluntarily foregone by the 

Class Members; (3) applied a 50 percent discount to the waiting time penalty claim (Lab. Code, § 

203) to account for the potential that some of the Class Members who are also Former Employee 

Subclass Members would be unable to demonstrate any compensable damages that were actually 

unpaid during employment, as well as Defendant’s anticipated argument that its failure to pay rest 

and meal period premiums was not willful and that the law was unsettled at the time of the alleged 

non-payments (see Naranjo v. Spectrum Security Svcs., Inc. (2022) 13 Cal.5th 93, 102); and (4) 

applied a 50 percent discount to the wage statement claim to account for the potential that “injury”, 

as defined by Labor Code section 226, could not be demonstrated due to the wholly derivative 

nature of the alleged inaccuracies in the wage statements. 

8. Under this more measured approach, I determined the Class’ total realistic 

recoverable damages and statutory penalties to be approximately $1,313,000. The Maximum 

Settlement Amount of $400,000 represents approximately 30.5 percent of this realistic recovery. 

Considering all of the risks attendant with proceeding with class litigation, I believe that this 

recovery is fair, adequate, and reasonable. 

9. Defendant and Plaintiff, represented by counsel of record, attended mediation with 

Mr. Ben-Zvi on September 15, 2022. At all times, the negotiations were at arms’-length and non-

collusive. Thanks in no small part to the diligent efforts of Mr. Ben-Zvi and his expertise in 

resolving cases of this nature, and following considerable meeting and conferring on the particular 

terms, Defendant and Plaintiff were ultimately able to agree to a total Settlement in the amount of 

$400,000. This Settlement included claims for not only those wage-and-hour claims set forth in the 

then-operative First Amended Complaint, but also for failure to provide rest and meal periods or 
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pay premiums.1 Following intensive meeting and conferring over the particular terms of the 

Settlement, it was executed by both Parties on May 5, 2023.  

10. The method of distributing the Net Settlement Amount to Participating Class 

Members is set forth in paragraph 64(i). of the Settlement Agreement. After (1) fees and costs of 

administration, (2) the Court-approved Service Payment, (3) the Court-approved fees and costs of 

Class Counsel, and (4) $10,000 for payment to the PAGA Group Members are deducted from the 

Maximum Settlement Amount, the Net Settlement Amount is distributed as follows: 

The workweeks worked during the Class Period by each Participating Class 

Member will be divided by the total workweeks worked by all Participating Class 

Members during the Class Period, resulting in a payment ratio for each 

Participating Class Member. Each Participating Class Member’s payment ratio is 

then multiplied by the portion of the Net Settlement Amount allocated to the 

Class to determine his or her individual Settlement Share. 

11. Additionally, Participating Waiting Time Subclass members shall each 

receive an equal share of the portion of the $37,539 set aside for them in addition to their 

payment under paragraph 64(i), supra. 

12. As for PAGA Group Members, their PAGA Payment Shares (from the 

$10,000 set-aside) shall be calculated in much the same manner as with shares of the Net 

Settlement Amount, supra. (See Settlement Agreement at ¶64(iii).) 

13. This method of distributing the Net Settlement Amount is appropriate because each 

Participating Class Member (i.e., every person who worked for Defendant in a nonexempt capacity 

during the Class Period) will receive a share of the Net Settlement Amount that is proportional to 

their length of employment with Defendant. This manner of distribution has been employed and 

approved by Courts in innumerable class actions that my firm has prosecuted, including but not 

 

1 It was stipulated that Plaintiff would have leave to file a Second Amended Complaint to add such claims. Plaintiff 
also sent amended written notice to the LWDA regarding such violations; a true and correct copy of that letter, which 
was submitted to the LWDA on March 30, 2023, is attached hereto as Exhibit 3.  
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limited to: LeBarre v. Rowtown, Inc., et al., Monterey County Superior Court, Case No. 

21CV002021; Mansur v. Owens-Brockway Glass Container, Inc., San Joaquin County Superior 

Court, Case No. STK-CV-UOE-2018-14631; Garcia v. Host International, Inc., United States 

District Court, Northern District of California, Case No. 3:17-cv-02069-RS; Grady, et al. v. People 

2.0 dba The Hire Source, et al., San Joaquin County Case No. STK-CV-UOE-2017-13867; Kumar 

v. Forty Niners Stadium Management Company, Santa Clara County Superior Court, Case No. 

17CV3121427; Russell v. KeHe Distributors, Inc., United States District Court, Eastern District of 

California, Case No. 2:17-at-00592; Smith v. Wal-Mart Stores, Inc. et al., United States District 

Court, Northern District of California, Case No. 3:16-cv-02832-JD; Van Lith v. iHeartmedia + 

Entertainment, Inc. et al., United States District Court, Eastern District of California, Case No. 1-

16-cv-00066-SKO; Titus v. The Martin-Brower, LLC, United States District Court, Eastern District 

of California, Case No. 2:17-cv-00558-JAM-GGH; Ahmed v. Beverly Health and Rehabilitation 

Services, Inc., et al., United States District Court, Eastern District of California, Case No. 2:16-cv-

01747-WBS-KJN; Hugues v. The Morning Star Trucking Company, LLC, et al., Yolo County 

Superior Court Case No. CV16-1215; Guzman-Padilla, et al. v. Gerard Van De Pol, et al., United 

States District Court, Eastern District of California, Case No. 2:17-cv-00196-JAM-KJN; Davis v. 

Balfour Beatty Infrastructure, Inc., Los Angeles County Superior Court, Case No. BC592580; 

Jaime v. Walt Disney Parks and Resorts U.S., Inc., United States District Court, Central District of 

California, Case No. SACV 15-01618-CJC(DFMx); Moser v. O’Connor Woods Housing 

Corporation, San Joaquin County Superior Court, Case No. STK-CV-UOE-2014-0009861; 

Bastami v. Semiconductor Components Industries, LLC, Santa Clara County Superior Court, Case 

No. 16cv297447; Clark v. Arrow Sign Co., San Joaquin County Superior Court, Case No. STK-

CV-UOE-2016-6457, Moreno v. B.R. Funsten & Co., Solano County Superior Court Case No. 

FCS046149, Taylor v. Meadowbrook Meat Company, Inc., United States District Court, Norther 

District of California, Case No. 3:15-cv-00132-LB, Terry v. Mare Island Dry Dock Company, 

LLC, Solano County Superior Court Case No. FCS051650, Alderson v. Alameda County 

Agricultural Fair Association, Alameda County Superior Court Case No. RG18912654, Wilk v. 
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Skechers U.S.A., Inc., United States District court, Central District of California, Case No. 5-18-

CV-01921-JGB-SP; Titus v. Paramount Equity Mortgage, LLC, United States District Court, 

Eastern District of California, Case No. 2:17-cv-00349-MCE-KJN; Solati v. RPM Mortgage, LLC, 

Solano County Superior Court Case No. FCS048401; and Perez et al. v. Abbate Family Farms 

Limited Partnership et al., San Joaquin County Superior Court, Case No. 39-2012-00288653-CU-

OE-STK, all wage-and-hour class actions with claims similar to the instant matter.   

14. Defendant denies all allegations in their entirety, denies that class certification is 

appropriate except for settlement purposes, contends it has complied with the law in all material 

respects, and asserted numerous and appropriate affirmative defenses which had the potential to wipe 

out all, or substantially all, of Plaintiff’s claims.  Absent settlement, I would anticipate a vigorous and 

lengthy challenge to both class certification and the merits of this class action.  

Terms of the Settlement 

15. The Settlement Agreement seeks to fully release and discharge Defendant Murphy’s 

Markets, Inc. for all claims set forth in the Second Amended Complaint.  For these claims, Murphy’s 

Markets, Inc. will pay $400,000, the Maximum Settlement Amount, on an opt-out basis.  This amount 

is inclusive of all payments to Participating Class Members, the payment to the LWDA, fees and costs 

of the Claims Administrator, the enhancement award to Plaintiff, and the fees and costs of Class 

Counsel.  The Class Settlement Amount is to be deposited into a Qualified Settlement Fund (“QSF”).  

16. While I believe evidence exists from which the trier of fact could conclude that 

Defendants engaged in a pattern and practice failing to provide rest and meal periods, to pay 

rest/meal premiums, overtime/doubletime, and paid sick leave at the correct rate, and to furnish 

accurate wage statements and pay all wages upon cessation of employment, continued litigation is 

guaranteed to be costly, time consuming and uncertain.  Appellate proceedings would only further 

delay and jeopardize recovery by the Class.  By contrast, the proposed Settlement Agreement 

ensures timely, meaningful and substantial relief to the Class.   

17. Absent settlement, I anticipate a vigorous and lengthy challenge to both class 

certification and the merits of this class action.  Defendant asserted and would continue to assert, 
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through certification, trial, and the appellate process, legal and factual grounds to defend itself.  

Among other things, Defendant would continue to assert that statutory penalties for inaccurate 

wage statements are not recoverable in this instance, and that waiting time penalties under Labor 

Code section 203 are not recoverable where the failure to pay all wages is not “willful”, or when 

the alleged failure is premised on a failure to pay rest/meal premiums. (See Bettencourt v. OS 

Restaurant Services, LLC (2020) 49 Cal.App.5th 420, 247.)  Defendant would have also continued 

to maintain that it provided employees the opportunity to take rest/meal breaks and that it is not 

liable for breaks the employees elected to forgo. (See Brinker v. Superior Court (2012) 53 Cal.4th 

1004.)  Defendant also argued and would continue to argue that any denial of rest or meal periods 

were in fact aberrations to a compliant policy and that Plaintiff would be unable to demonstrate any 

common policy or practice leading to the denial of such periods. Defendant contends it maintained 

a timekeeping system designed to capture all time recorded, required its employees to record all 

time worked, and paid them for all time they reported and/or Defendant was otherwise aware of 

being performed. Defendant also intended to demonstrate and argue that it reasonably relied on 

guidance from the Division of Labor Standards and Enforcement regarding the calculation of the 

“regular rate of pay” for purposes of overtime, since the subject employees rarely earned a portion 

of a service charge on the same day that they (1) worked overtime, (2) were paid for sick leave, or 

(3) were paid a meal or rest period premium. (See DLSE Opinion Letter 1994.01.07.) Additionally, 

Defendant argued that there is no private right of action under the Healthy Workplaces, Healthy 

Families Act (providing for paid sick leave) such that liability could not be imposed and that class 

certification would thus be improper. Defendant also argued Class Members could not establish the 

“injury” or “knowing and intentional” elements of their Labor Code section 226(a)(1), (2), (5), and 

(9) claim where (i) the alleged inaccuracies did not themselves cause any distinct injury and are 

frowned upon by some courts2, (ii) Defendant accurately listed the amounts actually paid to its 

 

2 See e.g., Elliott v. Spherion Pacific Workforce, LLC (C.D. Cal. 2008) 572 F.Supp.2d 1169, 1179 (shortening the term 
“Workforce” to “Work” while otherwise stating the full name of the employer); York v. Starbucks Corp. (C.D. Cal. 
2009) 2009 WL 8617536 *7-8 (showing the registered dba “Starbucks Coffee Company” instead of “Starbucks 
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non-exempt California employees, and (iii)  case law suggests such does not create derivative wage 

statement violations3.  Furthermore, continued litigation—through a motion for certification, a 

classwide trial on the merits of the claims, post-trial motions, and an appeal—would probably take 

in excess of two years, during which time the Class Members would receive nothing.  On the other 

hand, the Settlement Agreement provides for relatively immediate relief to the Participating Class 

Members, at a very reasonable portion of the maximum case value, and providing a substantial 

payment to the average Participating Class Member.  Given the time value of money, it is likely 

that the increased class disbursement a Class Member might receive (following trial and a likely 

appeal) would be substantially if not entirely offset by the considerable length of time it would take 

to get to that point.   

18. Due not least to my own experience litigating and settling numerous similar cases, 

and the input my colleagues at Mayall Hurley (with whom I conferred extensively regarding this 

matter, from its inception to date), I strongly believe that the proposed settlement is a fair, 

adequate, and reasonable resolution of the Class’s disputes with Defendant and is definitely 

preferable to continued litigation.  The Settlement Agreement will result in substantial benefit to all 

Participating Class Members.   

Notice Satisfies Due Process and Administrative Fees are Reasonable 

19. The Notice (previously approved by this Court) apprised each Class Member of their 

right to participate in, opt-out of, or object to the proposed Settlement Agreement, as well as his or her 

anticipated share.  Each Participating Class Member (any Class Member that does not opt out of the 

Settlement Agreement), will receive payment in accordance with the payment schedule that will be 

based upon the number of pay periods worked.   

20. Phoenix Settlement Administrators, the approved claims administrator, has experience 

in administering class action settlements and has handled countless such settlements over the years.  

 

Corporation”); and Hurst v. Buczek Enters. LLC (N.D. Cal. 2012) 2012 WL 1564733 *17 (granting summary judgment 
to defendant on the plaintiff’s Labor Code § 226 claim on the basis of the good faith dispute defense). 
3 See e.g., Maldonado v. Epsilon Plastics, Inc. (2018) 22 Cal.App.5th 1308 and Naranjo v. Spectrum Sec. Svcs., Inc. 
(2019) 40 Cal.App.5th 444, on review in California Supreme Court Case No. S258966. 
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Class Counsel has extensive experience with Phoenix Settlement Administrators and has found their 

fees fair and competitive amongst other administrators in the industry.  Estimated fees and costs of 

$9,000 for administration is a fair amount for a case such as this.  

Attorneys’ Fees Sought by Class Counsel are Reasonable 

21. Plaintiff seeks an attorneys’ fee award of one-third of the Class Settlement Amount, or 

$133,333.  Based upon my experience, as well as my review of fee awards in similar class and 

representative actions, the requested fee request is reasonable under the circumstances and is 

consistent with recent Federal and California court awards in similar wage and hour class settlements. 

22. Litigating large employment class and representative actions is neither appealing to, nor 

realistic for many lawyers and law firms.  The law is constantly changing and a single ruling or 

legislative change can devastate a case.  (See, e.g., Epic Systems Corp. v. Lewis (2018) 138 S.Ct. 1612;  

Assembly Bill No. 1506.)  Plaintiff’s lawyers undertake the obligation to finance the litigation and 

bear significant risk in the event of an unsuccessful outcome, at trial or otherwise.  This case was taken 

on a contingency basis with the possibility that our firm would receive no compensation whatsoever 

for our efforts.  Further, the potential costs that must be advanced in wage and hour class and 

representative actions like this one are substantial. 

23. Representing employees in class and representative actions also requires specialized 

skill and the willingness to take assume the aforementioned risks.  As set forth below, Mayall Hurley 

P.C. has extensive experience in employment class and representative actions. 

24. In standard, single-plaintiff wage-and-hour cases, our firm routinely charges a 

contingent fee at or above one-third of the gross recovery.  Therefore, had our firm negotiated 

individual retainer agreements with the Class Members in this action, we would have expected at least 

as much in attorney’s fees, if not more, than what is hereby requested. 

25. Throughout the litigation of this case (for approximately 31 months), Mayall Hurley 

P.C. has worked tirelessly and without compensation (or any promise of compensation) to achieve the 

Settlement reached.  Work performed on this matter necessarily required Mayall Hurley P.C. to forgo 

other profitable work. 
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26. At all times during the pendency of this action, Mayall Hurley P.C., operated under a 

computerized billing system.  On all cases, including this case, attorneys and paralegals entered their 

time worked on the case contemporaneously with the work done.  Each billing entry is identified by 

the initials of the timekeeper performing the work, the date the work was performed, a description of 

the work performed, the time worked, the assigned hourly rate for the timekeeper, and the total value 

of the work performed.  Attached as Exhibit 4 is the consolidated billing record of Mayall Hurley P.C. 

generated by the timekeepers working on this case.  These records accurately reflect the hours our 

attorneys and paralegals have worked on this case, during which we sought to efficiently manage, 

staff, assign, and divide the work between our respective attorneys and to avoid duplication of effort.  

All of these hours worked were reasonably and necessarily expended on this litigation. 

27. The hourly rates of individual attorneys vary depending upon his or her level of 

experience, with more experienced attorneys billed at higher rates.  In this matter, the two attorneys 

who have served as Class Counsel—Robert J. Wassermann and myself—have fifteen and twelve 

years’ experience practicing employment law, respectively, and their hourly rates are both $878; these 

rates are commensurate with the rates of practitioners with similar experience in plaintiffs’ wage-and-

hour class actions within the California legal market, and have also been approved by numerous 

federal and state courts across the state.4 

 

4 Grady and Duran v. People 2.0 dba The Hire Source, et al., San Joaquin County Superior Court Case No. STK-CV-
UOE-2017-13867, Order Granting Plaintiff’s Motion for Final Approval of Class Action Settlement, May 29, 2019, 
(approving fee request at identical rates based upon the Laffey Matrix); Ali v. Sutter Gould Medical Foundation, Inc., 
Sacramento County Superior Court Case No. 34-2017-00217486, Order Granting Final Approval of Class Action 
Settlement, May 30, 2019 (approving fee request at identical rates based upon the Laffey Matrix); Kumar v. Forty Niners 
Stadium Management Company, LLC, Santa Clara County Superior Court, Case No. 17CV3121427, Order Granting Final 
Approval of Class Action Settlement, Fees and Costs of Class Counsel, Service Payment to Class Representative, 
Settlement Administration Costs, and Entering Final Judgment, March 29, 2019 (approving fee request at nearly identical 
rates based upon the Laffey Matrix); Smith v. Wal-Mart Stores, Inc., United States District Court, Northern District, Case 
No. 3:16-cv-02832-JD, Order of Final Approval of Class Action Settlement and Judgment, Dkt. No. 86 filed September 21, 
2018 (approving fee request at nearly identical rates based upon the Laffey Matrix); Ahmed v. Beverly Health and 
Rehabilitation Services, Inc., et al., United States District Court of California, Eastern District, Case No. 2:16-1747-WBS-
KJN, Memorandum and Order RE:  Motion for Final Approval of Class Action Settlement and Motion for Attorneys’ Fees, 
Costs, and Class Representative Service Payment, Dkt. No. 49, April 25, 2018 (approving fee request of one-third of the 
common fund at nearly identical rates based upon the Laffey Matrix); Hugues v. The Morning Star Trucking Company, 
LLC, Yolo County Superior Court Case No. CV-1215, Order Granting Final Approval of Class Action Settlement, 
Attorneys’ Fees, Costs, Service Payment and Final Judgment, August 3, 2017 (approving fee request at nearly identical 
rates based on the Laffey Matrix and awarding multiplier of 1.407); Davis v. Balfour Beatty Infrastructure, Inc., Los 
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28. As of the filing of this Motion, I and Robert Wassermann worked a total of 191.05 

hours in prosecuting this case.  My review of the attached billing record discloses that only about 3.5 

hours can be attributed strictly to Collard’s individual claims (resolved shortly after mediation), 

meaning that 187.55 hours were spent working towards this eventual Settlement, for the benefit of all 

Participating Class Members. The result is a lodestar of $164,668.90.  The lodestar is summarized in 

the chart below: 

Timekeeper 
 

Experience 
(year of 

admission to 
State Bar) 

Hourly Rate Hours Fees Incurred 

Robert Wasserman 
(Shareholder) 
 

 

2008 $878 114.5 $100,531.00 

John P. Briscoe 
(Shareholder) 

 

2011 $878 73.05 $64,137.90 

 

Total: 187.55              $164,668.90 

 
29. As shown above and as in Exhibit 4, the lodestar is substantially more than the fee 

amount requested so that no multiplier is necessary.  

30. I anticipate Mayall Hurley P.C. will incur several thousand dollars of additional 

attorneys’ fees in representing the Class through final judgment in this matter.  This will include, but 

not be limited to, fielding additional Class inquires, attending the Final Approval and Fairness 

Hearing, preparing for and attending a final compliance hearing, and overseeing administration of the 

Settlement.  Each entry ascribed to myself, and Robert J. Wassermann document work performed by 

said individual, and such was reasonable and necessary to prosecute this case. 

/// 

 

Angeles County Superior Court, Case No. BV592580, Order Granting Final Approval of Class Action Settlement, 
Attorneys’ Fees, Costs, Service Payment and Entering Final Judgment, August 7, 2017 (approving fee request of one-third 
at nearly identical rates based on the Laffey Matrix) and; Jaime v. Walt Disney Parks and Resorts U.S., Inc., United States 
District Court, Central District of California, Case No. SACV 15-01618-CJC(DFMx), Order Granting Plaintiff’s Motions 
for Final Approval of the Settlement Agreement and for Attorney Fees, Costs, and Service Payment, Docket No. 34, June 
26, 2017 (approving fee request at nearly identical rates based on the Laffey Matrix and awarding a multiplier of 1.44). 
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The Litigation Costs Sought by Class Counsel are Reasonable 

31. To date, Mayall Hurley P.C. has incurred actual costs of approximately $16,687.45.  

These costs include postage, process server fees, court reporter fees, online research charges, the fees 

of our retained economic expert, the fees of the mediator, and filing fees.  All of these costs were 

necessarily incurred in the efficient but diligent prosecution of this action.  (See Exhibit 4, pp. 17-18.)  

This invoice does not reflect the approximate cost of $180 incurred with overnighting the two motions 

and supporting papers to the Court for filing ([$60 x 2 filings] + [$30 overnight charge x 2 filings]). 

These entries were contemporaneously entered by staff members responsible for recording the same.  

Mayall Hurley P.C. has kept contemporaneous and accurate costs records, receipts and invoices, and 

will readily produce them to the Court, if ordered to do so.  I expect we will incur additional costs 

before this case is closed following a final compliance hearing.   

The Service Enhancement Award Requested by Plaintiff is Reasonable 

32. Plaintiff requests a Service Enhancement Award of $7,500 out of the Maximum 

Settlement Amount of $400,000.  As briefed in the Fee Motion, this requested award is fair and 

reasonable and in line with service awards in comparable cases.   

33. In this case, Plaintiff bore the significant financial risk of Defendant’s costs in the event 

she lost at trial.  This financial risk, in a complex employment class action involving approximately 

601 current and former employees, could easily total tens, if not hundreds of thousands of dollars.  

Those risks also included, but were not limited to, damage to her professional reputation.   

34. Plaintiff worked diligently with my office throughout this entire litigation, including 

providing the necessary factual intake and documents, responding promptly to all of our 

communications, and executing the subject Settlement Agreement.  She evinced a thorough 

understanding of her duties as Class Representative, and at all times showed a genuine 

commitment to obtaining just relief for the other Class Members. Additionally, she has agreed to a 

broader (i.e., complete) release of claims than have the other Class Members. She should be 

rewarded for taking the initiative to pursue these claims on behalf of her former coworkers, and for 
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her instrumental role in reaching a substantial settlement providing valuable relief to the Settlement 

Class. 

Experience of Class Counsel 

35. In 2007, I received a Bachelor of Arts degree from the University of California, Santa 

Barbara.  In 2010, I received a J.D. from University of California, Davis School of Law (King Hall).  

Later that same year, I was admitted to the State Bar of California.  

36. I began working for the firm of Mayall Hurley in July 2011.  From that point through 

August 2016, I practiced (almost exclusively) employment law, on behalf of plaintiffs.  This practice 

included working on a number of wage-and-hour class actions and representative cases under the 

Private Attorneys General Act.  In August 2016 I left Mayall Hurley for a short while, in which time I 

worked for the firms of Burton Employment Law and Gordon Rees Scully Mansukhani LLP, both in 

Oakland, California.  For both firms, I worked exclusively in employment law.  While working for 

Gordon & Rees, I worked on a number of employment class actions (from the defense perspective) 

involving alleged multistate violations of wage-and-hour laws.  Notably, my work in this regard 

largely entailed analyzing and quantifying potential class liability.  In April 2017, I returned to the 

plaintiffs’ side at Mayall Hurley, and have continued to concentrate much of my practice in 

employment class actions, chiefly under the California Labor Code but also in cases under the Fair 

Labor Standards Act.  In January 2020, I became a shareholder of Mayall Hurley P.C. 

37. Mayall Hurley P.C., primarily through attorneys William J. Gorham III, Nicholas F. 

Scardigli, Robert J. Wassermann, and myself, has pursued this action aggressively, and many other 

similar, representative actions.   

38. For instance, Mayall Hurley P.C. has recently been approved as class counsel in 

LeBarre v. Rowtown, Inc., et al., Monterey County Superior Court, Case No. 21CV002021; Mansur v. 

Owens-Brockway Glass Container, Inc., San Joaquin County Superior Court, Case No. STK-CV-

UOE-2017-0014631; Blancher v. KRG JCS, LLC, et al, Alameda County Superior Court Case No. 

RG18916321; Fernando and Kalaveras v. Burroughs, Inc., Alameda County Superior Court, Case No. 

RG18906875; Alderson v. Alameda County Agricultural Fair Association, Alameda County Superior 
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Court, Case No. RG18912654; Terry v. Mare Island Dry Dock, LLC, Solano County Superior Court, 

Case No. FCS051650; Mettler, Bender, and Rojas v. Les Schwab Tire Centers of California, Inc., San 

Joaquin County Superior Court, Case No. STK-CV-UOE-2018-476; Escalera v. La Tapatia Mexican 

Market, Inc., San Joaquin County Superior Court, Case No., ST-CV-UOE-2017-5296; Garcia, et al. v. 

HMS Host USA, Inc., United States District Court, Northern District of California, Case No. 17-cv-

03069-RS; Ali v. Sutter Valley Medical Foundation, Inc., Sacramento County Superior Court, Case 

No. 34-2017-00217486; Grady, et al. v. People 2.0 dba The Hire Source, et al., San Joaquin County 

Case No. STK-CV-UOE-2017-13867; Kumar v. Forty Niners Stadium Management Company, Santa 

Clara County Superior Court, Case No. 17CV3121427; Gast v. Flooring Liquidators, Inc., Stanislaus 

County Superior Court, Case No. 2026223; Russell v. KeHe Distributors, Inc., United States District 

Court, Eastern District of California, Case No. 2:17-at-00592; Smith v. Wal-Mart Stores, Inc. et al., 

United States District Court, Northern District of California, Case No. 3:16-cv-02832-JD; Titus v. The 

Martin-Brower, LLC, United States District Court, Eastern District of California, Case No. 2:17-cv-

00558-JAM-GGH; Hugues v. The Morning Star Trucking Company, LLC, et al., Yolo County 

Superior Court Case No. CV16-1215; Ahmed v. Beverly Health and Rehabilitation Services, Inc., et 

al., United States District Court, Eastern District of California, Case No. 2:16-cv-01747-WBS-KJN; 

Guzman-Padilla, et al. v. Gerard Van De Pol, et al., United States District Court, Eastern District of 

California, Case No. 2:17-cv-00196-JAM-KJN; Jaime v. Walt Disney Parks and Resorts U.S., Inc., 

United States District Court, Central District of California, Case No. SACV 15-01618-CJC(DFMx); 

Stevens v. Suncrest Solar, Inc., Fresno County Superior Court, Case No. 16CECG03355; Cardoza v. 

Blazona Concrete Construction, Inc., Alameda County Superior Court Case No. RG17866256; 

Maasrani v. Waterton Hospitality Management, San Mateo County Superior Court, Case No. 

17CIV05470; Huynh v. Parker-Hannifin Corporation, Stanislaus County Superior Court, Case No. 

2022325; Moser v. O’Connor Woods Housing Corporation, San Joaquin County Superior Court, Case 

No. STK-CV-UOE-2014-0009861; Bastami v. Semiconductor Components Industries, LLC, Santa 

Clara County Superior Court, Case No. 16cv297447; Davis v. Balfour Beatty Infrastructure, Inc., Los 

Angeles County Superior Court, Case No. BC592580; Van Lith v. iHeartmedia + Entertainment, Inc. 
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et al., United States District Court, Eastern District of California, Case No. 1-16-cv-00066-SKO; 

Clark v. Arrow Sign Co., San Joaquin County Superior Court, Case No. STK-CV-UOE-2016-6457, 

Moreno v. B.R. Funsten & Co., Solano County Superior Court Case No. FCS046149, Taylor v. 

Meadowbrook Meat Company, Inc., United States District Court, Norther District of California, Case 

No. 3:15-cv-00132-LB, and Perez et al. v. Abbate Family Farms Limited Partnership et al., San 

Joaquin County Superior Court, Case No. 39-2012-00288653-CU-OE-STK, all wage-and-hour class 

actions with claims similar to the instant matter.  Not including this matter, we have several other 

wage-and-hour class actions currently pending final approval in which we have been preliminarily 

approved as class counsel.  My law firm and I have also represented plaintiffs in numerous 

representative employment actions, settlements in which have been approved by multiple California 

and federal courts, and are currently prosecuting dozens more.  

I declare under penalty of perjury under the laws of the State of California that the foregoing is 

true and correct.  Executed this ninth day of November, 2023, in Lodi, California. 

____________________________________ 
      JOHN P. BRISCOE 
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March 30, 2023 
 
SUBMITTED ELECTRONICALLY 
 
Labor and Workforce Development Agency 
Attn: PAGA Administrator 
1515 Clay Street, Suite 801 
Oakland, California 94612 
 
SENT VIA CERTIFIED MAIL 
 
Murphy’s Markets, Inc. 
C/o Laurie E. Yoon 
Murchison & Cumming LLP 
2175 N. California Blvd., Suite 900  
Walnut Creek, CA 94596 

 

 
Re: Collard v. Murphy’s Markets Inc. 
 LWDA Case No. LWDA-CM-843088-21 
 Humboldt County Superior Court Case No. CV2101368 

 
To whom it may concern: 
 

As disclosed previously, this firm represents Jessica Collard (“Collard”) in 
relation to her prior employment with Murphy’s Markets, Inc. (“MMI”). On August 31, 
2021, Collard provided written notice to the Labor and Workforce Development Agency 
(“LWDA”) and MMI, pursuant to the Private Attorneys General Act (Lab. Code, § 2698 
et seq.), regarding Labor Code violations alleged to have occurred during her 
employment with MMI. That initial written notice is attached hereto as Exhibit A and 
incorporated by reference, in full. In accordance with Labor Code section 2699.3, this 
letter shall serve as Collard’s further written notice to the Labor and Workforce 
Development Agency (“LWDA”) and MMI regarding the following violations, and facts 
and theories supporting those violations, on Collard’s behalf and, as a proxy for the 
LWDA, on behalf of current and other former California employees of MMI. 
 
 In addition to those Labor Code violations alleged in our written notice of August 
31, 2021, Collard was also, during her employment with MMI, denied rest and meal 
breaks to which she was entitled. She was not relieved of all duty and given the chance to 

L A W O F F IC ES  O F  

MAYALL HURLEY 
A  P R O F E S S I O N A L  C O R P O R A T I O N  

    ♦     
1 1 2  S O U T H  C H U R C H  S T R E E T  
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LWDA 
Re: Collard v. Murphy’s Markets, Inc. 
March 30, 2023 
Page 2 of 2 

(1) take a ten-minute rest period for every four hours worked and (2) take a thirty-minute
meal period for every workshift of six hours or more. She was not paid premiums for all
of these denied breaks and, to the extent premiums were paid, they were not paid at the
“regular rate of compensation”, inclusive of nondiscretionary bonuses and other items of
compensation (e.g., hazard pay). See Ferra v. Loews Hollywood Hotel LLC (2019) 40
Cal.App.5th 1239, 1246. Accordingly, MMI violated Labor Code sections 226.7 and 512.

The foregoing violations, and each of them, were committed as against current 
and other former employees of MMI, and within the last year. 

If the LWDA believes that it needs additional information to determine whether to 
investigate these claims, please contact me immediately to request the additional 
information, which I will provide to the extent it is available to me or my client. 

If the LWDA does not intend to investigate these violations, Collard intends to 
further amend her civil complaint against MMI pursuant to the Labor Code Private 
Attorneys General Act of 2004 (Labor Code, § 2698 et seq.), on her behalf and, as a 
proxy for the LWDA, on behalf of all aggrieved current and former employees. Thank 
you for your attention in this matter. 

Sincerely, 

MAYALL HURLEY P.C. 

By_______________________________________ 
JOHN P. BRISCOE 

Attachment 
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LAW OFFICES

MAYALL HURLEY
A PROFESSIONAL CORPORATION

Voice (209) 477-3833
Facsimile (209) 473-4818

2453 GRAND CANAL BOULEVARD
SECOND FLOOR

STOCKTON, CALIFORNIA  95207-8253

Tax ID No. 

November 8, 2023
Invoice Number 0

JESSICA COLLARD

In the matter of: COLLARD V. MURPHYS MARKETS, INC.  - 
CONTINGENCY

Our file number: BRS 20312

For Professional Services Rendered

08/16/2021 JPB Initial client consultation. Receive and review client documents.
Prepare legal services agreement. Analyze putative claims and
prepare DFEH complaint.

4.00 $3,512.00
JPB 08/16/2021 4.00 4.00 3,512.00878.00

08/19/2021 JPB Email client re additional medical records and other documents
requested.

0.10 $87.80
JPB 08/19/2021 0.10 0.10 87.80878.00

08/23/2021 JPB Continue to review medical records and prepare DFEH complaint.
Email client re facts of case.

0.30 $263.40
JPB 08/23/2021 0.30 0.30 263.40878.00

08/23/2021 JPB Receive and briefly review client's wage statements and analyze
for potential "regular rate" issues in light of earned bonuses. Email
client re same.

0.40 $351.20
JPB 08/23/2021 0.40 0.40 351.20878.00

08/24/2021 JPB Emails with client re facts of case and DFEH complaint. 0.20 $175.60
JPB 08/24/2021 0.20 0.20 175.60878.00

08/25/2021 JPB Further phone call with client to review facts of case and discuss
DFEH complaint. Continue to review and analyze medical records
and notes. Continue to draft and revise DFEH complaint/narrative.
Send narrative to client for review, along with additional questions
and requests.

1.80 $1,580.40
JPB 08/25/2021 1.80 1.80 1,580.40878.00

08/26/2021 JPB Email client re DFEH complaint/facts of case. 0.10 $87.80
JPB 08/26/2021 0.10 0.10 87.80878.00

08/31/2021 RJW Reviewed LWDA letter. 0.50 $439.00
RJW 08/31/2021 0.50 0.50 439.00878.00

08/31/2021 JPB Revise DFEH complaint and send to client for review. 0.50 $439.00
JPB 08/31/2021 0.50 0.50 439.00878.00

08/31/2021 JPB Research and analysis re potential Labor Code violations. Online 4.30 $3,775.40
JPB 08/31/2021 4.30 4.30 3,775.40878.00
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research re pending class and PAGA actions against Defendant.
Emails with client re facts of case. Prepare and submit online
LWDA letter re Labor Code violations.

08/31/2021 JPB Emails with client re facts of case and DFEH complaint/LWDA
letter.

0.20 $175.60
JPB 08/31/2021 0.20 0.20 175.60878.00

09/13/2021 JPB Receive, review, and analyze payroll and personnel records from
Defendant. Continued research and analysis re desirability of filing
class action for Labor Code violations, and overall case strategy.
Email client.

0.90 $790.20
JPB 09/13/2021 0.90 0.90 790.20878.00

09/14/2021 JPB Phone call with client re case strategy and class action. Prepare
revised legal services agreement and send to client. Prepare
individual and class action complaint.

2.30 $2,019.40
JPB 09/14/2021 2.30 2.30 2,019.40878.00

09/14/2021 JPB Continue to prepare class action complaint. 1.50 $1,317.00
JPB 09/14/2021 1.50 1.50 1,317.00878.00

09/20/2021 RJW Reviewed client docs.  Revised / edited complaint.  Conference
with Briscoe re same.

1.50 $1,317.00
RJW 09/20/2021 1.50 1.50 1,317.00878.00

09/20/2021 JPB Continue to prepare and revise draft individual and class action
complaint. Send to RJW for review and comment.

0.80 $702.40
JPB 09/20/2021 0.80 0.80 702.40878.00

09/20/2021 JPB Revise and finalize draft civil complaint and compile exhibits. 0.50 $439.00
JPB 09/20/2021 0.50 0.50 439.00878.00

09/27/2021 JPB Receive and review conformed complaint, etc. from court. 0.10 $87.80
JPB 09/27/2021 0.10 0.10 87.80878.00

09/29/2021 JPB Phone call with server re service of complaint and summons.
Research re service requirements and email server regarding
sufficiency of service and further action.

0.30 $263.40
JPB 09/29/2021 0.30 0.30 263.40878.00

09/29/2021 JPB Further emails with process server re sufficiency of service. 0.10 $87.80
JPB 09/29/2021 0.10 0.10 87.80878.00

10/04/2021 JPB Receive and review proof of service of complaint and summons. 0.10 $87.80
JPB 10/04/2021 0.10 0.10 87.80878.00

11/02/2021 JPB Prepare First Amended Complaint. 0.30 $263.40
JPB 11/02/2021 0.30 0.30 263.40878.00

11/03/2021 JPB Continue to prepare FAC and cover letter to court. Compile
exhibits to FAC.

1.00 $878.00
JPB 11/03/2021 1.00 1.00 878.00878.00

11/05/2021 JPB Emails with client re case status. 0.20 $175.60
JPB 11/05/2021 0.20 0.20 175.60878.00

11/22/2021 JPB Update from process server re FAC. 0.10 $87.80
JPB 11/22/2021 0.10 0.10 87.80878.00

11/29/2021 JPB Emails with def. counsel re responsive pleading and potential
resolution.

0.30 $263.40
JPB 11/29/2021 0.30 0.30 263.40878.00

11/29/2021 JPB Receive and review proof of service for first amended complaint. 0.10 $87.80
JPB 11/29/2021 0.10 0.10 87.80878.00
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11/29/2021 JPB Emails with client re case status and potential early mediation. 0.30 $263.40
JPB 11/29/2021 0.30 0.30 263.40878.00

12/03/2021 JPB Phone call with def. counsel re facts of case, asserted claims, and
potential mediation.

0.40 $351.20
JPB 12/03/2021 0.40 0.40 351.20878.00

12/13/2021 JPB Receive and review POS for first amended complaint. 0.10 $87.80
JPB 12/13/2021 0.10 0.10 87.80878.00

12/20/2021 JPB Email OPC re mediation. 0.10 $87.80
JPB 12/20/2021 0.10 0.10 87.80878.00

12/27/2021 JPB Email from def. counsel re mediation. 0.10 $87.80
JPB 12/27/2021 0.10 0.10 87.80878.00

01/03/2022 JPB Emails with OPC re mediation. 0.20 $175.60
JPB 01/03/2022 0.20 0.20 175.60878.00

01/03/2022 JPB Emails with OPC re mediation. 0.10 $87.80
JPB 01/03/2022 0.10 0.10 87.80878.00

01/05/2022 JPB Emails with client re case status. 0.10 $87.80
JPB 01/05/2022 0.10 0.10 87.80878.00

01/12/2022 JPB Email def. counsel re mediation. 0.10 $87.80
JPB 01/12/2022 0.10 0.10 87.80878.00

01/17/2022 JPB Email OPC re answer to FAC. 0.10 $87.80
JPB 01/17/2022 0.10 0.10 87.80878.00

01/18/2022 JPB Email OPC re mediation and answer. 0.10 $87.80
JPB 01/18/2022 0.10 0.10 87.80878.00

01/18/2022 JPB Receive, review, and analyze Defendant's answer. 0.30 $263.40
JPB 01/18/2022 0.30 0.30 263.40878.00

01/19/2022 JPB Develop discovery plan. Prepare initial round of written discovery. 4.00 $3,512.00
JPB 01/19/2022 4.00 4.00 3,512.00878.00

01/20/2022 RJW Revised / edited RFA, SI and RFPD 1.00 $878.00
RJW 01/20/2022 1.00 1.00 878.00878.00

01/21/2022 RJW Reviewed CMC Statement 0.20 $175.60
RJW 01/21/2022 0.20 0.20 175.60878.00

01/21/2022 JPB Continue to prepare and revise initial round of discovery. 0.70 $614.60
JPB 01/21/2022 0.70 0.70 614.60878.00

01/21/2022 JPB Prepare Belaire notice and send to OPC for review and comment. 0.50 $439.00
JPB 01/21/2022 0.50 0.50 439.00878.00

01/24/2022 JPB Prepare for and appear for initial CMC. 1.00 $878.00
JPB 01/24/2022 1.00 1.00 878.00878.00

01/24/2022 JPB Emails with OPC re CMC and mediation. 0.10 $87.80
JPB 01/24/2022 0.10 0.10 87.80878.00

01/31/2022 JPB Prepare notice of further CMC. 0.10 $87.80
JPB 01/31/2022 0.10 0.10 87.80878.00

02/02/2022 JPB Email from OPC re proposed mediators. Brief research re Daniel
Ben-Zvi. Emails with colleagues re same.

0.20 $175.60
JPB 02/02/2022 0.20 0.20 175.60878.00

JPB 02/07/2022 0.20 0.20 175.60878.00
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02/07/2022 JPB Further research and analysis re proposed mediator Daniel

Ben-Zvi. Email to mediator's office re fees.
0.20 $175.60

02/09/2022 JPB Emails with client, mediator, and OPC re scheduling of mediation. 0.20 $175.60
JPB 02/09/2022 0.20 0.20 175.60878.00

02/10/2022 JPB Emails with client, OPC, and mediator's office re mediation. 0.30 $263.40
JPB 02/10/2022 0.30 0.30 263.40878.00

02/16/2022 JPB Phone call with client re case status, mediation, and case strategy.
Create strategy for mediation and determine needed data and
documents for mediation. Correspondence to OPC re
data/document request.

1.30 $1,141.40
JPB 02/16/2022 1.30 1.30 1,141.40878.00

02/18/2022 JPB Emails with OPC re discovery extension. 0.10 $87.80
JPB 02/18/2022 0.10 0.10 87.80878.00

03/04/2022 JPB Email OPC re mediation and requested information/documents. 0.10 $87.80
JPB 03/04/2022 0.10 0.10 87.80878.00

03/22/2022 JPB Email OPC re mediation. 0.20 $175.60
JPB 03/22/2022 0.20 0.20 175.60878.00

03/28/2022 JPB Email OPC re mediation/requested data. 0.10 $87.80
JPB 03/28/2022 0.10 0.10 87.80878.00

03/30/2022 JPB Receive and review documents produced in advance of mediation.
Emails with OPC re same.

0.40 $351.20
JPB 03/30/2022 0.40 0.40 351.20878.00

03/31/2022 JPB Phone call with OPC re mediation/data provided. 0.30 $263.40
JPB 03/31/2022 0.30 0.30 263.40878.00

04/04/2022 JPB Email OPC re mediation. 0.10 $87.80
JPB 04/04/2022 0.10 0.10 87.80878.00

04/05/2022 JPB Receive and review class data. Emails with OPC. 0.30 $263.40
JPB 04/05/2022 0.30 0.30 263.40878.00

04/05/2022 JPB Email client and mediator re rescheduling of mediation. 0.20 $175.60
JPB 04/05/2022 0.20 0.20 175.60878.00

04/05/2022 JPB Emails with OPC re mediation. 0.20 $175.60
JPB 04/05/2022 0.20 0.20 175.60878.00

04/05/2022 JPB Emails with OPC re mediation. 0.20 $175.60
JPB 04/05/2022 0.20 0.20 175.60878.00

04/06/2022 JPB Phone call with OPC re mediation data. 0.30 $263.40
JPB 04/06/2022 0.30 0.30 263.40878.00

04/07/2022 RJW Reviewed notice 0.20 $175.60
RJW 04/07/2022 0.20 0.20 175.60878.00

04/07/2022 JPB Further emails with mediator and OPC re mediation. 0.20 $175.60
JPB 04/07/2022 0.20 0.20 175.60878.00

04/25/2022 JPB Receive and review proposed protective order. Emails with OPC re
same.

0.50 $439.00
JPB 04/25/2022 0.50 0.50 439.00878.00

04/29/2022 JPB Email OPC re protective order. 0.10 $87.80
JPB 04/29/2022 0.10 0.10 87.80878.00

JPB 05/04/2022 0.10 0.10 87.80878.00
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05/04/2022 JPB Email OPC re protective order/requested data for mediation. 0.10 $87.80

05/05/2022 JPB Receive from Defendant and review revised proposed protective
order. Emails with OPC.

0.30 $263.40
JPB 05/05/2022 0.30 0.30 263.40878.00

05/09/2022 JPB Review and revise proposed protective order. 0.50 $439.00
JPB 05/09/2022 0.50 0.50 439.00878.00

05/10/2022 JPB Prepare CM statement. 0.40 $351.20
JPB 05/10/2022 0.40 0.40 351.20878.00

05/16/2022 JPB Email OPC re mediation/data. 0.10 $87.80
JPB 05/16/2022 0.10 0.10 87.80878.00

05/19/2022 JPB Emails with OPC re mediation/data and protective order. 0.10 $87.80
JPB 05/19/2022 0.10 0.10 87.80878.00

05/25/2022 RJW Emails with OPC and mediator re cancelling / rescheudling
medation

0.25 $219.50
RJW 05/25/2022 0.25 0.25 219.50878.00

05/25/2022 JPB Emails with OPC re mediation/requested data. 0.10 $87.80
JPB 05/25/2022 0.10 0.10 87.80878.00

05/26/2022 JPB Discuss case with RJW. Call with OPC re mediation/data and
document request. Email client re same.

0.50 $439.00
JPB 05/26/2022 0.50 0.50 439.00878.00

05/27/2022 RJW Emails with OPC / mediator re status, mediation, new dates, etc. 0.35 $307.30
RJW 05/27/2022 0.35 0.35 307.30878.00

05/27/2022 JPB Prepare for and attend CMC. 0.70 $614.60
JPB 05/27/2022 0.70 0.70 614.60878.00

05/31/2022 RJW Emails with OPC / mediator re status, mediation, new dates, etc. 0.20 $175.60
RJW 05/31/2022 0.20 0.20 175.60878.00

05/31/2022 JPB Emails re rescheduling mediation. 0.10 $87.80
JPB 05/31/2022 0.10 0.10 87.80878.00

06/01/2022 RJW Emails with Mediator's office re mediation, etc. 0.20 $175.60
RJW 06/01/2022 0.20 0.20 175.60878.00

06/01/2022 JPB Emails with OPC re mediation/data request. 0.20 $175.60
JPB 06/01/2022 0.20 0.20 175.60878.00

07/18/2022 JPB Email OPC re mediation/requested data. 0.10 $87.80
JPB 07/18/2022 0.10 0.10 87.80878.00

07/19/2022 JPB Phone call with OPC re mediation/requested data and documents. 0.30 $263.40
JPB 07/19/2022 0.30 0.30 263.40878.00

07/22/2022 RJW Emails re sampling 0.20 $175.60
RJW 07/22/2022 0.20 0.20 175.60878.00

07/22/2022 JPB Emails with OPC re mediation/data request. 0.10 $87.80
JPB 07/22/2022 0.10 0.10 87.80878.00

07/27/2022 JPB Email OPC re data/documents requested for mediation. 0.10 $87.80
JPB 07/27/2022 0.10 0.10 87.80878.00

07/28/2022 RJW Reviewed data request, data produced, emails from OPC. 
Conference with Briscoe re strategy.  Drafted email to OPC re
issues / mediation / pre-mediation production.

1.25 $1,097.50
RJW 07/28/2022 1.25 1.25 1,097.50878.00
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07/28/2022 JPB Receive and review class data for mediation. Draft correspondence
to OPC. Emails with RJW re data/further action.

0.50 $439.00
JPB 07/28/2022 0.50 0.50 439.00878.00

07/28/2022 JPB Phone call with RJW re mediation/data provided. 0.30 $263.40
JPB 07/28/2022 0.30 0.30 263.40878.00

07/29/2022 RJW Emails re status / strategy. 0.20 $175.60
RJW 07/29/2022 0.20 0.20 175.60878.00

08/01/2022 JPB Emails with RJW re mediation/data request. 0.10 $87.80
JPB 08/01/2022 0.10 0.10 87.80878.00

08/02/2022 RJW Emails with OPC re statius 0.20 $175.60
RJW 08/02/2022 0.20 0.20 175.60878.00

08/02/2022 JPB Email OPC re mediation/data request. 0.10 $87.80
JPB 08/02/2022 0.10 0.10 87.80878.00

08/03/2022 RJW Emaisl with OPC re docs / data production.  Began reviewing 1.50 $1,317.00
RJW 08/03/2022 1.50 1.50 1,317.00878.00

08/03/2022 JPB Briefly review documents produced by Def. in advance of
mediation.

0.50 $439.00
JPB 08/03/2022 0.50 0.50 439.00878.00

08/04/2022 RJW Emails with Expert re assignment.  Continued reviewing / cross
checking data.  Conference with Briscoe re strategy.

3.25 $2,853.50
RJW 08/04/2022 3.25 3.25 2,853.50878.00

08/04/2022 JPB Review and analyze data/documents produced IAO mediation.
Emails with RJW, OPC, and expert.

2.50 $2,195.00
JPB 08/04/2022 2.50 2.50 2,195.00878.00

08/05/2022 RJW Emails with OPC, Mediator, Expert re mediation, data, missing
data, need to reschedule.  Rescheduled fof 9/12.

1.25 $1,097.50
RJW 08/05/2022 1.25 1.25 1,097.50878.00

08/05/2022 RJW Emails with OPC re pre-mediation data / doc production. 
Conference with Briscoe re issues.  Emails with OPC and
mediator's office re rescheduling.

1.00 $878.00
RJW 08/05/2022 1.00 1.00 878.00878.00

08/05/2022 JPB Emails with OPC and mediator re mediation. Discussions with
RJW re same.

0.40 $351.20
JPB 08/05/2022 0.40 0.40 351.20878.00

08/05/2022 JPB Receive and review additional class data from OPC. Email RJW re
same. Duerhwe analysis of needed data and prepare email to OPC
re same. Email mediator re further postponement.

0.90 $790.20
JPB 08/05/2022 0.90 0.90 790.20878.00

08/08/2022 RJW Emails with Client re status. / mediation 0.25 $219.50
RJW 08/08/2022 0.25 0.25 219.50878.00

08/08/2022 RJW Reviewed / approved expert retention 0.50 $439.00
RJW 08/08/2022 0.50 0.50 439.00878.00

08/08/2022 RJW Continued data review / cross checking. 2.25 $1,975.50
RJW 08/08/2022 2.25 2.25 1,975.50878.00

08/09/2022 RJW Emails with Mediator re continuation fee 0.20 $175.60
RJW 08/09/2022 0.20 0.20 175.60878.00

08/09/2022 RJW Prepared for / participated in conference call with Expert re 0.50 $439.00
RJW 08/09/2022 0.50 0.50 439.00878.00
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assignment, current data set, issues with current data set, etc.

08/09/2022 JPB Call with expert re mediation/data analysis. 0.30 $263.40
JPB 08/09/2022 0.30 0.30 263.40878.00

08/10/2022 RJW Reviewed / approved Expert's retainer. 0.50 $439.00
RJW 08/10/2022 0.50 0.50 439.00878.00

08/12/2022 RJW Emails with Expert re analysis.  Authorized additional charges. 0.35 $307.30
RJW 08/12/2022 0.35 0.35 307.30878.00

08/12/2022 RJW Emails with OPC re status. 0.20 $175.60
RJW 08/12/2022 0.20 0.20 175.60878.00

08/12/2022 JPB Email OPC re mediation/data requests. 0.10 $87.80
JPB 08/12/2022 0.10 0.10 87.80878.00

08/15/2022 RJW Emails re status. 0.20 $175.60
RJW 08/15/2022 0.20 0.20 175.60878.00

08/18/2022 RJW Emails with OPC re mediation / postponement 0.25 $219.50
RJW 08/18/2022 0.25 0.25 219.50878.00

08/24/2022 RJW Emails with OPC and mediator re rescheduling mediation. 0.50 $439.00
RJW 08/24/2022 0.50 0.50 439.00878.00

08/25/2022 RJW Emails with Expert re Status 0.20 $175.60
RJW 08/25/2022 0.20 0.20 175.60878.00

08/30/2022 RJW Emails with Expert re analysis.  Set F/U call 0.20 $175.60
RJW 08/30/2022 0.20 0.20 175.60878.00

08/31/2022 RJW Emails with OPC re additional info/data 0.20 $175.60
RJW 08/31/2022 0.20 0.20 175.60878.00

08/31/2022 JPB Email OPC re data requested for mediation. 0.10 $87.80
JPB 08/31/2022 0.10 0.10 87.80878.00

08/31/2022 JPB Prepare for and attend conference call with data expert. 0.50 $439.00
JPB 08/31/2022 0.50 0.50 439.00878.00

09/01/2022 JPB Emails with RJW and expert re data analysis/further conf. call.
Review time/payroll records produced.

0.50 $439.00
JPB 09/01/2022 0.50 0.50 439.00878.00

09/01/2022 JPB Emails with RJW and expert re data anlysis. Email OPC re same. 0.30 $263.40
JPB 09/01/2022 0.30 0.30 263.40878.00

09/02/2022 RJW Emails with Expert re data issues 0.20 $175.60
RJW 09/02/2022 0.20 0.20 175.60878.00

09/05/2022 RJW Emails with client re status 0.20 $175.60
RJW 09/05/2022 0.20 0.20 175.60878.00

09/06/2022 RJW Revised / edited mediation brief.  Reviewed pleadings. 1.75 $1,536.50
RJW 09/06/2022 1.75 1.75 1,536.50878.00

09/06/2022 RJW Conference with Expert re damages analysis / assumptions /
assignment.

0.50 $439.00
RJW 09/06/2022 0.50 0.50 439.00878.00

09/06/2022 JPB Prepare mediation brief. Emails with client re mediation. 1.80 $1,580.40
JPB 09/06/2022 1.80 1.80 1,580.40878.00

09/06/2022 JPB Phone call with client re mediation. 0.40 $351.20
JPB 09/06/2022 0.40 0.40 351.20878.00
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09/06/2022 JPB Further conf. call with data expert. 0.40 $351.20
JPB 09/06/2022 0.40 0.40 351.20878.00

09/06/2022 JPB Receive and briefly review additional payroll records from
Defendant. Emails with OPC and expert re mediation/data.

0.30 $263.40
JPB 09/06/2022 0.30 0.30 263.40878.00

09/07/2022 RJW Reviewed revised analysis.  Conference with Briscoe re same /
strategy.  Set F/U call with mediator

0.50 $439.00
RJW 09/07/2022 0.50 0.50 439.00878.00

09/07/2022 JPB Receive/review mediation workbook from expert. Emails with
expert and RJW re mediation/data.

0.50 $439.00
JPB 09/07/2022 0.50 0.50 439.00878.00

09/08/2022 RJW Emails re mediator billing 0.20 $175.60
RJW 09/08/2022 0.20 0.20 175.60878.00

09/09/2022 RJW Conference call with Expert re damages analysis, formulas, etc. 0.75 $658.50
RJW 09/09/2022 0.75 0.75 658.50878.00

09/09/2022 JPB Further conf. call with RJW and expert. Further analysis of
voluminous records and revise med. brief to add numbers.

2.50 $2,195.00
JPB 09/09/2022 2.50 2.50 2,195.00878.00

09/12/2022 RJW Emails with Expert re Invoice 0.20 $175.60
RJW 09/12/2022 0.20 0.20 175.60878.00

09/13/2022 RJW Reviewing damages analysis.  Conference with Briscoe re opening
demand / strategy for mediation

0.50 $439.00
RJW 09/13/2022 0.50 0.50 439.00878.00

09/13/2022 JPB Emails with client re mediation. Continue to review expert's
analysis; discuss with RJW.

0.50 $439.00
JPB 09/13/2022 0.50 0.50 439.00878.00

09/13/2022 JPB Further phone call with client re mediation and facts of case. 0.50 $439.00
JPB 09/13/2022 0.50 0.50 439.00878.00

09/14/2022 RJW Mediation prep. 2.50 $2,195.00
RJW 09/14/2022 2.50 2.50 2,195.00878.00

09/15/2022 RJW Prepared for / participated in mediation. 10.50 $9,219.00
RJW 09/15/2022 10.50 10.50 9,219.00878.00

09/15/2022 JPB Prepare for and attend mediation. 12.00 $10,536.00
JPB 09/15/2022 12.00 12.00 10,536.00878.00

09/16/2022 RJW Emails with Expert re mediation / status 0.20 $175.60
RJW 09/16/2022 0.20 0.20 175.60878.00

09/16/2022 JPB Emails with expert re mediation. 0.10 $87.80
JPB 09/16/2022 0.10 0.10 87.80878.00

09/19/2022 RJW Emails with Mediator re proposal 0.25 $219.50
RJW 09/19/2022 0.25 0.25 219.50878.00

09/20/2022 RJW Emails with Expert re data issues 0.20 $175.60
RJW 09/20/2022 0.20 0.20 175.60878.00

09/21/2022 JPB Emails with client re case status. 0.10 $87.80
JPB 09/21/2022 0.10 0.10 87.80878.00

09/22/2022 JPB Emails with client re case status. 0.20 $175.60
JPB 09/22/2022 0.20 0.20 175.60878.00

RJW 09/26/2022 0.20 0.20 175.60878.00
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09/26/2022 RJW Emails with Client re status 0.20 $175.60

09/26/2022 JPB Prepare for and appear for CMC. 0.50 $439.00
JPB 09/26/2022 0.50 0.50 439.00878.00

09/28/2022 JPB Phone call with “business” counsel for Defendant re settlement,
amendment of pleadings, etc. Email RJW re same. Phone call with
RJW to discuss. Email mediator.

0.70 $614.60
JPB 09/28/2022 0.70 0.70 614.60878.00

10/11/2022 RJW Emails with OPC / Briscoe re status 0.25 $219.50
RJW 10/11/2022 0.25 0.25 219.50878.00

10/11/2022 JPB Email mediator re negotiations. 0.10 $87.80
JPB 10/11/2022 0.10 0.10 87.80878.00

10/14/2022 RJW Emails with Expert re bill 0.20 $175.60
RJW 10/14/2022 0.20 0.20 175.60878.00

10/27/2022 JPB Phone call with mediator and emails with RJW re settlement. 0.30 $263.40
JPB 10/27/2022 0.30 0.30 263.40878.00

10/31/2022 RJW Emails with client re settlement / status. 0.35 $307.30
RJW 10/31/2022 0.35 0.35 307.30878.00

10/31/2022 RJW Emails from OPC re status / MOU 0.35 $307.30
RJW 10/31/2022 0.35 0.35 307.30878.00

10/31/2022 JPB Receive, review, and revise draft MOU. 2.20 $1,931.60
JPB 10/31/2022 2.20 2.20 1,931.60878.00

10/31/2022 JPB Email client re settlement, next steps. 0.20 $175.60
JPB 10/31/2022 0.20 0.20 175.60878.00

11/01/2022 RJW Reviewing, revising, editing MOU.  Reviewed complaint, LWDA
letter, mediation brief and damages analysis.

2.00 $1,756.00
RJW 11/01/2022 2.00 2.00 1,756.00878.00

11/01/2022 JPB Discuss MOU with RJW. Receive and review RJW's further
proposed edits to MOU. Email OPC re MOU and revisions thereto.

0.50 $439.00
JPB 11/01/2022 0.50 0.50 439.00878.00

11/09/2022 RJW Emails with OPC re settlement / status. 0.20 $175.60
RJW 11/09/2022 0.20 0.20 175.60878.00

11/09/2022 JPB Emails with OPC re MOU/comments. 0.10 $87.80
JPB 11/09/2022 0.10 0.10 87.80878.00

11/15/2022 RJW Emails with OPC re MOU / Status.
 
Provided Briscoe with template for Settlement Agreement.

0.35 $307.30
RJW 11/15/2022 0.35 0.35 307.30878.00

11/18/2022 RJW Emails with OPC re status. 0.20 $175.60
RJW 11/18/2022 0.20 0.20 175.60878.00

11/18/2022 JPB Email OPC re MOU/proposed changes. 0.10 $87.80
JPB 11/18/2022 0.10 0.10 87.80878.00

11/30/2022 RJW Emails with OPC re status of MOU / status. 0.25 $219.50
RJW 11/30/2022 0.25 0.25 219.50878.00

11/30/2022 JPB Email OPC re MOU/status. 0.10 $87.80
JPB 11/30/2022 0.10 0.10 87.80878.00

RJW 12/05/2022 0.20 0.20 175.60878.00
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12/05/2022 RJW Emails with OPC re MOU 0.20 $175.60

12/06/2022 RJW Emails with OPC re MOU.  Conference with Briscoe re strategy. 0.25 $219.50
RJW 12/06/2022 0.25 0.25 219.50878.00

12/06/2022 JPB Examine wage-and-hour data for purposes of MOU. Further
correspondence with OPC re MOU. Emails with RJW re same.

0.80 $702.40
JPB 12/06/2022 0.80 0.80 702.40878.00

12/06/2022 JPB Discuss MOU with RJW. Email OPC. 0.10 $87.80
JPB 12/06/2022 0.10 0.10 87.80878.00

12/07/2022 RJW Emails with OPC re status. 0.20 $175.60
RJW 12/07/2022 0.20 0.20 175.60878.00

12/12/2022 RJW Emails with OPC Re status. 0.20 $175.60
RJW 12/12/2022 0.20 0.20 175.60878.00

12/12/2022 JPB Emails with OPC and client re status of MOU. 0.20 $175.60
JPB 12/12/2022 0.20 0.20 175.60878.00

12/13/2022 RJW Reviewing  OPC's edtis to MOU.  Conference with Briscoe re
proposed changes / strategy.

0.75 $658.50
RJW 12/13/2022 0.75 0.75 658.50878.00

12/13/2022 JPB Receive and review Defendant's further revisions to MOU.
Analyze and make further revisions and comments to MOU.
Discuss with RJW. Email revisions to OPC.

0.70 $614.60
JPB 12/13/2022 0.70 0.70 614.60878.00

12/15/2022 RJW Emails with OPC re status. 0.20 $175.60
RJW 12/15/2022 0.20 0.20 175.60878.00

12/21/2022 JPB Prepare further CM statement. 0.40 $351.20
JPB 12/21/2022 0.40 0.40 351.20878.00

12/28/2022 RJW Emails with OPC re status / MOU / workweeks. 0.20 $175.60
RJW 12/28/2022 0.20 0.20 175.60878.00

12/29/2022 JPB Email from and phone call with client re case status. 0.30 $263.40
JPB 12/29/2022 0.30 0.30 263.40878.00

01/09/2023 RJW Emails re status. 0.20 $175.60
RJW 01/09/2023 0.20 0.20 175.60878.00

01/09/2023 JPB Prepare for and appear for further CMC. 0.80 $702.40
JPB 01/09/2023 0.80 0.80 702.40878.00

01/23/2023 RJW Emails with OPC re final work weeks / class numbers 0.20 $175.60
RJW 01/23/2023 0.20 0.20 175.60878.00

01/23/2023 JPB Email OPC re MOU/class members. 0.10 $87.80
JPB 01/23/2023 0.10 0.10 87.80878.00

01/24/2023 RJW Emails with OPC re settlement / status.  Conference with Briscoe
re strategy.

0.25 $219.50
RJW 01/24/2023 0.25 0.25 219.50878.00

01/27/2023 JPB Emails with client re case status. 0.20 $175.60
JPB 01/27/2023 0.20 0.20 175.60878.00

02/03/2023 RJW Prepared for / participated in conference call with OPC re status. 
Conference with Briscoe re strategy.

0.50 $439.00
RJW 02/03/2023 0.50 0.50 439.00878.00

02/03/2023 RJW Reviewed OPC's revisions to MOU.  Emails / Call re Class 1.00 $878.00
RJW 02/03/2023 1.00 1.00 878.00878.00
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Member / workweeks numbers.

02/03/2023 JPB Receive and review further revisions to MOU. Discuss with RJW
and emails with OPC.

0.30 $263.40
JPB 02/03/2023 0.30 0.30 263.40878.00

02/03/2023 JPB Phone call with client re status update. 0.30 $263.40
JPB 02/03/2023 0.30 0.30 263.40878.00

02/15/2023 RJW Emails with OPC re escalator / status. Conference with Briscoe re
strategy.

0.25 $219.50
RJW 02/15/2023 0.25 0.25 219.50878.00

02/15/2023 JPB Prepare draft escalator clause to accompany MOU; email RJW for
input.

0.50 $439.00
JPB 02/15/2023 0.50 0.50 439.00878.00

02/17/2023 RJW Emails with OPC re MOU / workweeks 0.50 $439.00
RJW 02/17/2023 0.50 0.50 439.00878.00

02/20/2023 RJW Emails with OPC and Briscoe re MOU.  Set F/U call. 0.25 $219.50
RJW 02/20/2023 0.25 0.25 219.50878.00

02/21/2023 RJW Prepared for / participated in conference call with OPC and
Briscoe re MOU / work weeks / escalator.

0.50 $439.00
RJW 02/21/2023 0.50 0.50 439.00878.00

02/23/2023 RJW Reviewed OSC resp by OPC 0.25 $219.50
RJW 02/23/2023 0.25 0.25 219.50878.00

02/23/2023 RJW Emails with OPC re status / MOU 0.25 $219.50
RJW 02/23/2023 0.25 0.25 219.50878.00

02/24/2023 RJW Emails with Yoon re MOU 0.20 $175.60
RJW 02/24/2023 0.20 0.20 175.60878.00

03/08/2023 JPB Final revisions to MOU and send for signature. 0.30 $263.40
JPB 03/08/2023 0.30 0.30 263.40878.00

03/09/2023 RJW Emails re status 0.20 $175.60
RJW 03/09/2023 0.20 0.20 175.60878.00

03/09/2023 JPB Prepare long-form settlement agreement. 1.80 $1,580.40
JPB 03/09/2023 1.80 1.80 1,580.40878.00

03/13/2023 JPB Continue to prepare and revise long-form settlement agreement.
Send to RJW for review and comment.

1.00 $878.00
JPB 03/13/2023 1.00 1.00 878.00878.00

03/14/2023 RJW Emails with Admins re bids 0.20 $175.60
RJW 03/14/2023 0.20 0.20 175.60878.00

03/16/2023 RJW Revising / editing Settlement Agreement.  Conference with
Briscoe re same.

2.00 $1,756.00
RJW 03/16/2023 2.00 2.00 1,756.00878.00

03/18/2023 JPB Continued analysis of damages vs. 203 penalties. Continue to
prepare and revise long-form class settlement agreement. Email
RJW re same.

1.00 $878.00
JPB 03/18/2023 1.00 1.00 878.00878.00

03/20/2023 RJW Emails re settlement agreement 0.50 $439.00
RJW 03/20/2023 0.50 0.50 439.00878.00

03/20/2023 JPB Receive and review administration bid. Email from RJW and 0.70 $614.60
JPB 03/20/2023 0.70 0.70 614.60878.00
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continue to revise long-form class action settlement agreement.
Send revisions to RJW for review and comment.

03/21/2023 RJW Emails with OPC re MOU / longform settlement agreement. 0.25 $219.50
RJW 03/21/2023 0.25 0.25 219.50878.00

03/21/2023 JPB Receive and review MOU signed by Defendant and counsel.
Forward to client for signatures. Discuss case with RJW and
prepare Second Amended Complaint.

2.00 $1,756.00
JPB 03/21/2023 2.00 2.00 1,756.00878.00

03/22/2023 RJW Revised / edited SAC.  Emails with Briscoe re same. 1.00 $878.00
RJW 03/22/2023 1.00 1.00 878.00878.00

03/22/2023 RJW Revised / edited Settlement Agreement. 1.00 $878.00
RJW 03/22/2023 1.00 1.00 878.00878.00

03/22/2023 JPB Prepare stipulation and proposed order re SAC. 0.50 $439.00
JPB 03/22/2023 0.50 0.50 439.00878.00

03/22/2023 JPB Email OPC with fully-signed MOU, draft Second Amended
Complaint, and long-form class settlement agreement.

0.20 $175.60
JPB 03/22/2023 0.20 0.20 175.60878.00

03/23/2023 RJW Emails with OPC re long form settlement agreement. 0.20 $175.60
RJW 03/23/2023 0.20 0.20 175.60878.00

03/23/2023 RJW Reviewed / approved stip and order re SAC 0.35 $307.30
RJW 03/23/2023 0.35 0.35 307.30878.00

03/23/2023 JPB Prepare updated CM statement. 0.40 $351.20
JPB 03/23/2023 0.40 0.40 351.20878.00

03/23/2023 JPB Continue to prepare and revise individual settlement agreement;
send to OPC for review and comment.

0.50 $439.00
JPB 03/23/2023 0.50 0.50 439.00878.00

03/24/2023 JPB Emails with OPC and RJW. Prepare supplemental LWDA letter. 0.70 $614.60
JPB 03/24/2023 0.70 0.70 614.60878.00

03/28/2023 RJW Emails with OPC re settlement agreement / status. 0.25 $219.50
RJW 03/28/2023 0.25 0.25 219.50878.00

03/28/2023 JPB Emails with OPC re settlement agreements, Second Amended
Complaint, and amended LWDA letter.

0.20 $175.60
JPB 03/28/2023 0.20 0.20 175.60878.00

03/30/2023 RJW Reviewed / approved Supp LWDA letter 0.50 $439.00
RJW 03/30/2023 0.50 0.50 439.00878.00

03/30/2023 JPB Submit supplemental PAGA letter to LWDA. 0.50 $439.00
JPB 03/30/2023 0.50 0.50 439.00878.00

03/31/2023 RJW Emails with OPC re settlement / status. 0.20 $175.60
RJW 03/31/2023 0.20 0.20 175.60878.00

03/31/2023 JPB Email OPC re settlement agreements and Second Amended
Complaint.

0.10 $87.80
JPB 03/31/2023 0.10 0.10 87.80878.00

04/05/2023 RJW Emails with OPC re status. 0.20 $175.60
RJW 04/05/2023 0.20 0.20 175.60878.00

04/05/2023 JPB Email OPC re settlement agreements and SAC. 0.10 $87.80
JPB 04/05/2023 0.10 0.10 87.80878.00

RJW 04/07/2023 0.25 0.25 219.50878.00



Invoice number 0 Page 13
04/07/2023 RJW Emails with OPC re settlement / status 0.25 $219.50

04/10/2023 JPB Prepare for and appear for further CMC. 1.00 $878.00
JPB 04/10/2023 1.00 1.00 878.00878.00

04/10/2023 JPB Revise individual settlement agreement and stipulation/proposed
order re SAC. Email OPC re same.

0.50 $439.00
JPB 04/10/2023 0.50 0.50 439.00878.00

04/11/2023 RJW Emails with OPC re SAC / status 0.20 $175.60
RJW 04/11/2023 0.20 0.20 175.60878.00

04/17/2023 RJW Emails re status. 0.20 $175.60
RJW 04/17/2023 0.20 0.20 175.60878.00

04/18/2023 RJW Emails re status. 0.20 $175.60
RJW 04/18/2023 0.20 0.20 175.60878.00

04/20/2023 RJW Emails re status / stip 0.20 $175.60
RJW 04/20/2023 0.20 0.20 175.60878.00

04/21/2023 RJW Reviewed Stip and changes to Settlement Agreement.  Conference
with Briscoe re same.

0.50 $439.00
RJW 04/21/2023 0.50 0.50 439.00878.00

04/21/2023 JPB Further emails with OPC and RJW re class settlement agreement.
Phone call with RJW. Prepare notice of pendency.

0.90 $790.20
JPB 04/21/2023 0.90 0.90 790.20878.00

04/24/2023 JPB Continue to prepare notice of pendency. Emails with OPC and
RJW.

1.20 $1,053.60
JPB 04/24/2023 1.20 1.20 1,053.60878.00

04/25/2023 RJW Emails re status 0.20 $175.60
RJW 04/25/2023 0.20 0.20 175.60878.00

04/26/2023 RJW Revised / edited Notice.  Reviewed / approved final edits to
Settlement Agreement.

0.75 $658.50
RJW 04/26/2023 0.75 0.75 658.50878.00

05/01/2023 RJW Emails with OPC and client re status. 0.20 $175.60
RJW 05/01/2023 0.20 0.20 175.60878.00

05/01/2023 JPB Emails with client and OPC re case/settlement status. 0.20 $175.60
JPB 05/01/2023 0.20 0.20 175.60878.00

05/03/2023 RJW Emails with OPC re executed settlement docs. 0.20 $175.60
RJW 05/03/2023 0.20 0.20 175.60878.00

05/04/2023 JPB Receive and review settlement agreements signed by Defendant.
Send to client for review.

0.30 $263.40
JPB 05/04/2023 0.30 0.30 263.40878.00

05/05/2023 RJW Emails with OPC re settlemnt docs.  Missed initial. 0.20 $175.60
RJW 05/05/2023 0.20 0.20 175.60878.00

05/19/2023 RJW Emails with OPC re status / funding 0.25 $219.50
RJW 05/19/2023 0.25 0.25 219.50878.00

05/23/2023 JPB Emails with client re case status/further action. 0.20 $175.60
JPB 05/23/2023 0.20 0.20 175.60878.00

05/24/2023 RJW Emails with OPC and Riley re payments. 0.20 $175.60
RJW 05/24/2023 0.20 0.20 175.60878.00

05/24/2023 JPB Prepare motion for preliminary approval. 2.50 $2,195.00
JPB 05/24/2023 2.50 2.50 2,195.00878.00
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05/24/2023 JPB Emails with RJW and OPC re settlement check (individual). 0.30 $263.40
JPB 05/24/2023 0.30 0.30 263.40878.00

05/26/2023 RJW Emails with OPC re settlement checks / status. 0.20 $175.60
RJW 05/26/2023 0.20 0.20 175.60878.00

05/26/2023 JPB Continue to prepare motion for preliminary approval and
supporting declaration.

2.10 $1,843.80
JPB 05/26/2023 2.10 2.10 1,843.80878.00

05/30/2023 RJW Revising / editing Motion for Preliminary Approval.  Conference
with Briscoe re edits / strategy.

2.00 $1,756.00
RJW 05/30/2023 2.00 2.00 1,756.00878.00

05/30/2023 JPB Continue to prepare motion for preliminary approval and
supporting papers. Emails with RJW.

1.30 $1,141.40
JPB 05/30/2023 1.30 1.30 1,141.40878.00

05/31/2023 JPB Prepare further CM statement. Emails with client re case status. 0.70 $614.60
JPB 05/31/2023 0.70 0.70 614.60878.00

06/01/2023 RJW Emails with Briscoe re costs / status. 0.20 $175.60
RJW 06/01/2023 0.20 0.20 175.60878.00

06/01/2023 RJW Reviewed CMC Statement 0.20 $175.60
RJW 06/01/2023 0.20 0.20 175.60878.00

06/08/2023 JPB Continue to revise motion for preliminary approval and supporting
declaration. Emails with RJW re same.

2.00 $1,756.00
JPB 06/08/2023 2.00 2.00 1,756.00878.00

06/12/2023 RJW Reviewed CMS 0.20 $175.60
RJW 06/12/2023 0.20 0.20 175.60878.00

06/12/2023 RJW Began revising / JPB Dec. 1.00 $878.00
RJW 06/12/2023 1.00 1.00 878.00878.00

06/13/2023 RJW Further revision / editing of JPB Dec ISO MPA.  Reviewing
mediation briefs and expert analysis.

1.25 $1,097.50
RJW 06/13/2023 1.25 1.25 1,097.50878.00

06/14/2023 RJW Emails with OPC re status. 0.20 $175.60
RJW 06/14/2023 0.20 0.20 175.60878.00

06/15/2023 RJW Further revisions / edits to JPB Dec.  Conference with Briscoe re
strategy.

0.75 $658.50
RJW 06/15/2023 0.75 0.75 658.50878.00

06/16/2023 JPB Prepare for and appear for further CMC. 0.70 $614.60
JPB 06/16/2023 0.70 0.70 614.60878.00

06/23/2023 RJW Reviewed final MPA doc 0.50 $439.00
RJW 06/23/2023 0.50 0.50 439.00878.00

06/23/2023 JPB Final revisions to, and review of, motion for preliminary approval.
Compile exhibits.

1.50 $1,317.00
JPB 06/23/2023 1.50 1.50 1,317.00878.00

07/22/2023 JPB Emails with OPC re motion for preliminary approval. 0.10 $87.80
JPB 07/22/2023 0.10 0.10 87.80878.00

07/24/2023 RJW Emails preliminary approval hearing. 0.20 $175.60
RJW 07/24/2023 0.20 0.20 175.60878.00

07/24/2023 JPB Appear for hearing on motion for prelim. approval (continued). 1.00 $878.00
JPB 07/24/2023 1.00 1.00 878.00878.00
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07/24/2023 JPB Emails with client re case status/continuance of hearing on motion
for preliminary approval.

0.10 $87.80
JPB 07/24/2023 0.10 0.10 87.80878.00

07/31/2023 RJW Emails with Admin and OPC re preliminary approval, notice,
timeline, etc.

0.50 $439.00
RJW 07/31/2023 0.50 0.50 439.00878.00

07/31/2023 JPB Prepare for and appear for (continued) hearing on motion for
preliminary approval. Email administrator re approval, class list,
etc.

1.20 $1,053.60
JPB 07/31/2023 1.20 1.20 1,053.60878.00

07/31/2023 JPB Emails with OPC, administrator, and client re preliminary
approval/mailing.

0.20 $175.60
JPB 07/31/2023 0.20 0.20 175.60878.00

08/01/2023 RJW Emails with OPC and Admin re procedures, class list, etc. 0.20 $175.60
RJW 08/01/2023 0.20 0.20 175.60878.00

08/02/2023 RJW Reviewed Preliminary Approval Order.  Emails with OPC and
Admin re Class List.

0.50 $439.00
RJW 08/02/2023 0.50 0.50 439.00878.00

08/07/2023 RJW Emails with Admin and OPC re class list / status. 0.35 $307.30
RJW 08/07/2023 0.35 0.35 307.30878.00

08/07/2023 JPB Emails with OPC and administrator re administration process/class
list.

0.20 $175.60
JPB 08/07/2023 0.20 0.20 175.60878.00

08/09/2023 RJW Emails with OPC and Admin re class list / status 0.20 $175.60
RJW 08/09/2023 0.20 0.20 175.60878.00

08/09/2023 JPB Emails with OPC re class list. 0.20 $175.60
JPB 08/09/2023 0.20 0.20 175.60878.00

08/10/2023 RJW Emails with Admin and OPC 0.50 $439.00
RJW 08/10/2023 0.50 0.50 439.00878.00

08/10/2023 JPB Email administrator re receipt of class list. 0.10 $87.80
JPB 08/10/2023 0.10 0.10 87.80878.00

08/10/2023 JPB Emails from administrator re class list. 0.10 $87.80
JPB 08/10/2023 0.10 0.10 87.80878.00

08/16/2023 JPB Receive and review notice documents and settlement calculations
from administrator.

0.50 $439.00
JPB 08/16/2023 0.50 0.50 439.00878.00

08/17/2023 RJW Reviewed final notices. 0.50 $439.00
RJW 08/17/2023 0.50 0.50 439.00878.00

08/17/2023 RJW Determined status of FAC 0.20 $175.60
RJW 08/17/2023 0.20 0.20 175.60878.00

08/18/2023 RJW Emails with OPC / Admin re edits to notice 0.50 $439.00
RJW 08/18/2023 0.50 0.50 439.00878.00

08/21/2023 JPB Emails with OPC and administrator re mailing of notice. 0.10 $87.80
JPB 08/21/2023 0.10 0.10 87.80878.00

08/22/2023 RJW Emails with Admin re status. 0.20 $175.60
RJW 08/22/2023 0.20 0.20 175.60878.00

RJW 09/01/2023 0.20 0.20 175.60878.00
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09/01/2023 RJW Weekly report 0.20 $175.60

09/04/2023 RJW Emails with Client re status. 0.20 $175.60
RJW 09/04/2023 0.20 0.20 175.60878.00

09/04/2023 JPB Receive and review weekly report. Emails with client re class
members' inquiries.

0.30 $263.40
JPB 09/04/2023 0.30 0.30 263.40878.00

09/06/2023 JPB Respond to inquiries from class members. 0.30 $263.40
JPB 09/06/2023 0.30 0.30 263.40878.00

09/15/2023 RJW Weekly Report 0.20 $175.60
RJW 09/15/2023 0.20 0.20 175.60878.00

09/22/2023 RJW Weekly Report 0.20 $175.60
RJW 09/22/2023 0.20 0.20 175.60878.00

09/25/2023 RJW Emails with Briscoe re mailing / status. 0.20 $175.60
RJW 09/25/2023 0.20 0.20 175.60878.00

09/29/2023 RJW Conference with CM re accidental opt-out.  Emails with Admin re
same.

0.35 $307.30
RJW 09/29/2023 0.35 0.35 307.30878.00

10/06/2023 JPB Receive and review weekly report from administrator. 0.10 $87.80
JPB 10/06/2023 0.10 0.10 87.80878.00

10/13/2023 RJW Weekly Report 0.20 $175.60
RJW 10/13/2023 0.20 0.20 175.60878.00

11/01/2023 RJW Emails with Admin re Dec 0.20 $175.60
RJW 11/01/2023 0.20 0.20 175.60878.00

11/01/2023 JPB Emails with administrator re final declaration. Review incurred
fees and costs; discuss with RJW.

0.40 $351.20
JPB 11/01/2023 0.40 0.40 351.20878.00

11/01/2023 JPB Prepare notice of motion of final approval. 0.80 $702.40
JPB 11/01/2023 0.80 0.80 702.40878.00

11/01/2023 JPB Prepare proposed order and judgment of final approval, et al. 1.00 $878.00
JPB 11/01/2023 1.00 1.00 878.00878.00

11/01/2023 JPB Prepare declaration ISO motion for final approval and motion for
fees and costs.

0.80 $702.40
JPB 11/01/2023 0.80 0.80 702.40878.00

11/02/2023 JPB Review and analyze incurred fees and costs. Emails with
administrator re same and declaration for purposes of final
approval.

0.30 $263.40
JPB 11/02/2023 0.30 0.30 263.40878.00

11/03/2023 RJW Emails with Admin re status, costs, etc. 0.35 $307.30
RJW 11/03/2023 0.35 0.35 307.30878.00

11/03/2023 RJW Reviewed final dec. 0.50 $439.00
RJW 11/03/2023 0.50 0.50 439.00878.00

11/06/2023 RJW Emails with Admin re final dec. 0.50 $439.00
RJW 11/06/2023 0.50 0.50 439.00878.00

11/06/2023 JPB Prepare motion for final approval/supporting memorandum.
Receive and review draft declaration of administration. Revise
declaration and exchange emails with Administrator re same.

2.50 $2,195.00
JPB 11/06/2023 2.50 2.50 2,195.00878.00
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11/06/2023 JPB Email client re results of notice process/motion for final approval. 0.10 $87.80
JPB 11/06/2023 0.10 0.10 87.80878.00

11/07/2023 RJW Reviewing / revising fees and costs bill 0.50 $439.00
RJW 11/07/2023 0.50 0.50 439.00878.00

11/07/2023 JPB Prepare notice of motion for attorney's fees, et al. and supporting
memorandum. Discuss fees/software functions with RJW and
assistants.

4.20 $3,687.60
JPB 11/07/2023 4.20 4.20 3,687.60878.00

11/08/2023 JPB Continue to prepare and revise motions for final approval and
attorney's fees, et al., and supporting declaration. Compile exhibits.
Emails with RJW and administrator.

4.00 $3,512.00
JPB 11/08/2023 4.00 4.00 3,512.00878.00

   

Total professional services: $167,741.90
    

Expenses

08/18/2021 Postage / Certified Mail $5.86

C011 08/18/2021 $5.86

08/31/2021 Clerk/Court Filing Fees : STATEOFCALIFcc $75.00

C001 08/31/2021 $75.00

09/21/2021 HUMBOLDT COUNTY SUPERIOR COURT; Invoice #
BRS-20312; Clerk/Court Filing Fees

$1,435.00

C001 09/21/2021 $1,435.00
Invoice # BRS-20312

09/30/2021 VALPRO ATTORNEY SERVICES; Invoice # jobri.40633;
Subpoena/Processor Fees

$144.60

E113 09/30/2021 $144.60
Invoice # jobri.40633

11/30/2021 VALPRO ATTORNEY SERVICES; Invoice # jobri.42346;
Subpoena/Processor Fees

$147.00

E113 11/30/2021 $147.00
Invoice # jobri.42346

01/06/2022 HUMBOLDT COUNTY SUPERIOR COURT; Invoice #
BRS-20312; Jury Fees/Deposit

$150.00

C016 01/06/2022 $150.00
Invoice # BRS-20312

02/15/2022 ADR SERVICES, INC.; Invoice # BRS-20312; Mediation Fee $5,200.00

C020 02/15/2022 $5,200.00
Invoice # BRS-20312

08/09/2022 Mediation Fee : ADR SVCS.#22-0952-DBZ-11cc $100.00

C020 08/09/2022 $100.00

09/08/2022 Arbitrators/mediators : ADRSVCScc $360.15

E121 09/08/2022 $360.15

09/09/2022 Messenger/Delivery Fees : ONTRAC $17.19

C009 09/09/2022 $17.19

09/16/2022 ECON ONE RESEARCH, INC.; Invoice # #22399; Experts $5,157.08

E119 09/16/2022 $5,157.08
Invoice # #22399

E119 10/18/2022 $3,204.99
Invoice # #22575
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10/18/2022 ECON ONE RESEARCH, INC.; Invoice # #22575; Experts $3,204.99

12/23/2022 Messenger/Delivery Fees : ONTRAC $17.05

C009 12/23/2022 $17.05

03/31/2023 Messenger/Delivery Fees : FEDEX $30.93

C009 03/31/2023 $30.93

04/24/2023 Clerk/Court Filing Fees : RAPIDLEGAL#7460531cc $216.30

C001 04/24/2023 $216.30

05/11/2023 Messenger/Delivery Fees : FEDEX $26.79

C009 05/11/2023 $26.79

05/23/2023 Messenger/Delivery Fees : FEDEX $30.93

C009 05/23/2023 $30.93

06/01/2023 Messenger/Delivery Fees : FEDEX $30.14

C009 06/01/2023 $30.14

06/23/2023 HUMBOLDT COUNTY SUPERIOR COURT; Invoice #
BRS-20312; Clerk/Court Filing Fees: Motion fee

$60.00

C001 06/23/2023 $60.00
Invoice # BRS-20312

06/23/2023 Messenger/Delivery Fees: FEDEX $98.44

C009 06/23/2023 $98.44

Total expenses: $16,507.45

Current charges: $184,249.35

Summary:

Previous balance brought forward: $26,000.00

Payments applied: $0.00
Adjustments made: -$26,000.00

Current Charges: $184,249.35
$0.00Discount

Total Amount Now Due: $184,249.35

Service Provider Summary

Briscoe, John P. 118.00 878.00 103,604.00
Wasserman, Robert J. 73.05 878.00 64,137.90
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PROOF OF SERVICE 

I, the undersigned, certify and declare as follows: 

I am over the age of eighteen years and not a party to this action.  My business address is 112 S. 
Church Street, Lodi, CA 95240, that is located in the county where the mailing and/or delivery below 
took place. 

On November 9, 2023, I served the following document: 

DECLARATION OF JOHN P. BRISCOE IN SUPPORT OF (1) MOTION FOR FINAL 
APPROVAL OF CLASS AND REPRESENTATIVE ACTION SETTLEMENT AND (2) 
MOTION FOR FEES AND COSTS OF CLASS COUNSEL, SERVICE PAYMENT TO

CLASS REPRESENTATIVE, AND COSTS OF CLAIMS ADMINISTRATION
addressed to: 
Laurie E. Yoon 
Murchison & Cumming LLP 
Mt. Diablo Plaza 
2175 N. California Blvd., Ste. 900 
Walnut Creek, CA  94596 
Lyoon@murchisonlaw.com    
Ken H. Moreno 
kmoreno@murchisonlaw.com 

  BUSINESS PRACTICE TO ENTRUST DEPOSIT TO OTHERS:  I am readily familiar with 
the business practice at my place of business for collection and processing of correspondence for 
mailing with the United States Postal Service.  Correspondence so collected and processed is 
deposited with the United States Postal Service that same day in the ordinary course of business. 
On the date specified below, at my place of business at Stockton, California a copy of the document 
described above was placed for deposit in the United States Postal Service in a sealed envelope, 
with postage fully prepaid addressed to the individuals and/or entities mentioned above; and that 
envelope was placed for collection and mailing on that date following ordinary business practice.  

  BY EXPRESS SERVICE CARRIER: On the date specified below, I directed to be deposited in a 
box or other facility regularly maintained by Federal Express or delivered to a courier or driver 
authorized by said express service carrier to receive documents, a copy of the document mentioned 
above, in an envelope designed by the said express service carrier, with delivery fees paid or 
provided for, addressed to the individuals and/or entities mentioned above.  

 BY EMAIL: In accordance with Code of Civil Procedure, Section 1010.6, on the date specified 
below, I caused a copy of the document(s) described above to be sent to the person(s) at the e-mail 
address(es) listed above. My business e-mail address is lriley@mayallaw.com. I did not receive, 
within a reasonable time after the transmission, any electronic message or other indication that the 
transmission was unsuccessful. 

I certify and declare under penalty of perjury under the laws of the State of California that the 
foregoing is true and correct.  Executed on November 9, 2023, at Lodi, California. 

___________________________________ 
LINDSAY RILEY 
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