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EXHIBIT A



SUPERIOR COURT OF THE STATE OF CALIFORNIA
FOR THE COUNTY RIVERSIDE

NOTICE OF CLASS ACTION SETTLEMENT

PLEASE READ CAREFULLY AS
THIS NOTICE MAY AFFECT YOUR RIGHTS

ANTONIO GONZALES, individually, and on behalf of | Case No.: CVRI2104851
other members of the general public similarly situated;
Assigned for All Purposes to:
Plaintiff, Honorable Harold W. Hopp
Department 10

Vs.

KEECO, LLC, a California limited liability company; | NOTICE OF CLASS ACTION SETTLEMENT
and DOES 1 through 100, inclusive;

Defendants.

I WHY DID I GET THIS NOTICE?

This notice explains the settlement that has been reached in the cases entitled Anfonio Gonzales v. Keeco, LLC
(Case No. CVRI2104851) (the “Action”).

You are receiving this notice because the records of Defendant Keeco, LLC’s (“Defendant”) indicate you are a
current or former hourly-paid or non-exempt employee employed by Defendant within the State of California at
any time between April 26, 2017 and November 8, 2022 (“Class,” “Class Member” and “Class Period”). You are
eligible to receive a portion of the settlement amount.

This is not a notice of a lawsuit against you. You are not being sued. Your participation in the settlement will
not affect your employment with Defendant in any way whatsoever.

The Court ordered this notice be sent to you because Defendant’s records indicate you are or were employed by
Defendant as a Class Member. The purpose of this notice is to inform you of the proposed settlement of the
Action. The notice is intended to: (1) describe the settlement, including how the settlement funds will be allocated
and how the settlement may affect you; and (2) advise you of your rights and options with respect to the settlement.

II. WHAT IS THE CLASS ACTION LAWSUIT ABOUT?

On August 17, 2021, Plaintiff Antonio Gonzales (‘“Plaintiff”), a former employee of Defendant, provided written
notice to the California Labor and Workforce Development Agency (“LWDA”) and Defendant.

On October 22, 2021, Plaintiff filed a wage-and-hour class action lawsuit against Defendant in the Superior Court
of California, County of Riverside (Case No. CVRI2104851). Plaintiff’s lawsuit alleged the following violations:
(1) Labor Code sections 510 and 1198 (unpaid overtime); (2) Labor Code sections 226.7 and 512(a) (unpaid meal
period premiums); (3) Labor Code sections 226.7 (unpaid rest period premiums); (4) Labor Code sections 1194
and 1197 (unpaid minimum wages); (5) Labor Code sections 201 and 202 (final wages not timely paid); (6) Labor
Code section 226(a) (noncompliant wage statements); (7) Labor Code sections 2800 and 2802 (unreimbursed
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business expenses); (8) Labor Code section 2698 (Private Attorneys General Act of 2004 (“PAGA”); and (9)
Business & Professions Code section 17200.

On May 31, 2022, after engaging in discovery, investigations, and negotiations, Plaintiff and Defendant
(collectively, known as the “Parties”) attended mediation with the mediator Judge Carl West, a well-respect
mediator of class action lawsuits. While the Parties did not initially settle this Action at mediation, under the
continued guidance of the mediator and further negotiations, the Parties eventually reached a settlement.

Defendant strongly denies violating the law in any way or failing to pay any wages, contends it complied with all
applicable laws, and has entered the Settlement solely for purposes of resolving this dispute. Defendant further
denies the Action is appropriate for class treatment for any purpose other than this settlement. Nothing in this
Notice of Class Action Settlement, or the settlement itself, or any actions to carry out the terms of the settlement,
means Defendant admits any fault, guilt, negligence, wrongdoing, or liability whatsoever.

The Court has not ruled on whether Plaintiff’s allegations have any merit. By granting preliminary approval of
the settlement, the Court has only determined there is sufficient evidence to suggest the proposed settlement might
be fair, adequate, and reasonable, and any final determination of these issues will be made at the Final Approval
Hearing. To avoid the time and expense of further litigation, the ultimate outcome of which is uncertain, and to
provide a fair and reasonable resolution of this legal dispute, the Parties agreed to resolve this matter in the amount
0f $2,500,000. Class Members who do not exclude themselves from the settlement are entitled to receive a portion
of this amount. This settlement is not an admission by Defendant of any liability.

III.  WHO IS INCLUDED IN THIS CLASS ACTION?

The “Class” and “Class Members” are defined as all current and former hourly-paid or non-exempt employees
employed by Defendant within the State of California at any time between April 26, 2017 and November 8, 2022
(“Class,” “Class Members,” and “Class Period”). A “non-exempt employee” means an employee who is entitled
to payment of minimum wage and overtime wage if the employee worked more than eight (8) hours in a day or
more than forty (40) hours in a week.

IV.  WHAT DOES THE PROPOSED SETTLEMENT OFFER?

The following will occur when the settlement administration is completed, and the Court grants final approval to
the settlement:

A. Defendant will pay $2,500,000 to settle the claims of all Class Members (“Maximum Settlement
Amount”). Following the Effective Date, Defendant will make a single payment of $2,500,000 into the Qualified
Settlement Fund, which the Settlement Administrator will manage and establish.

1) The Effective Date is the later of: (a) twenty-one (21) calendar days after entry of final
approval if no objection to the Settlement is made; (b) twenty-one (21) calendar days after the
running of the appeal period if an objection is made but no appeal is filed; or (c) twenty-one
(21) calendar days after entry of final approval is no longer subject to appeal if an objection
is made and an appeal is filed.

B. A Settlement Administrator has been appointed by the Court to administer the settlement. The
Settlement Administrator will pay the following out of the Maximum Settlement Amount:

1) Class Counsel’s attorneys’ fees of up to $875,000;

2) Class Counsel’s attorneys’ costs as reimbursement for litigation costs and expenses incurred
of up to $25,000;
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3) Settlement Administration Costs to the Settlement Administrator of up to $20,000;
4) Class Representative Enhancement Payment of up to $10,000 to Plaintiff; and

5) PAGA Payment of $100,000 to resolve claims under PAGA, seventy-five percent (75%) of
which ($75,000) will be paid to the LWDA and twenty-five percent (25%) of which ($25,000)
will be distributed to the Eligible Aggrieved Employees, on a pro rata basis, detailed below.

C. The Net Settlement Amount refers to the Maximum Settlement Amount less the above-mentioned
Attorneys’ Fees and Costs, Class Representative Enhancement Payment, Settlement Administration Costs, and
PAGA Payment. The Net Settlement Amount is estimated to be $1,470,000, and it will be distributed in its entirety
through the Individual Settlement Payments that will be mailed to the Class Members, detailed below.

V. INDIVIDUAL SETTLEMENT PAYMENTS

Individual Settlement Payments to Class Members will be calculated and apportioned from the Net Settlement
Amount based on the number of Workweeks a Class Member worked during the Class Period as an hourly-paid
or non-exempt employee in California.

The Settlement Administrator will first calculate the total number of Workweeks worked by each Class Member
by calculating the number of days each Class Member was employed as an hourly-paid or non-exempt employee
in California during the Class Period and dividing that number by seven (7). The Settlement Administrator will
also calculate the aggregate total Workweeks worked by all Class Members as hourly-paid or non-exempt
employees in California during the Class Period.

Next, to determine the estimated Individual Settlement Payments, the Settlement Administrator will use the
following formula: (1) the Net Settlement Amount will be divided by the aggregate total number of Workweeks
worked by all Class Members during the Class Period, resulting in the Workweek Value for Class Members. (2)
Each Class Member’s Individual Settlement Payment will then be calculated by multiplying each individual Class
Member’s total number of Workweeks worked by the Workweek Value for Class Members.

If you do not opt out of the settlement, you will be eligible to receive an Individual Settlement Payment, less
applicable taxes. It has been determined the number of Workweeks you worked for Defendant as a Class

Member during the Class Period is: . Your estimated Individual Settlement Payment is: $
The estimated range of the Individual Settlement Payments is $ on the low end and $ on
the high end.

VI. WHAT IS A REPRESENTATIVE PAGA ACTION?

A representative PAGA action is a type of representative lawsuit authorized by the Labor Code section 2698
(Private Attorneys General Act of 2004), which allows aggrieved employees to file lawsuits to recover civil
penalties on behalf of themselves, other employees, and the State of California for violations of the Labor Code.
An aggrieved employee is any person who was employed by the subject employer, and against whom one or more
of the alleged Labor Code violations was committed. An employee who files a representative PAGA action is
essentially acting as an agent of California’s labor law enforcement agencies, who have the power to initiate an
enforcement action directly.

A representative PAGA action is different from a class action in that an employee filing a representative PAGA
action is not resolving the claims of other similarly situated employees. Instead, the employee acting as an agent
of the State of California to obtain penalties for themself and aggrieved employees for Labor Code violations
allegedly committed against those employees pursuant to PAGA. Penalties awarded in a representative PAGA
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action are measured by the number of Labor Code violations committed by the employer, a portion of which
(75%) must be paid to the State of California.

Members of a class action have the right to opt out of, or exclude themselves from, the class action. Class members
who opt out will not be bound by the terms of any judgment issued by the Court in the class action. Class members
who do not opt out will be bound by the terms of any judgment issued and will be precluded from bringing any
claims that were or that could have been brought against the employer in the lawsuit in which the individual was
a class member. Conversely, aggrieved employees do not have the right to opt out of (or object to) a representative
PAGA action. However, aggrieved employees retain the right to pursue the class claims if they timely opt out of
the settlement as further discussed in Section IX of this notice.

VII. ELIGIBLE AGGRIEVED EMPLOYEES AND INDIVIDUAL PAGA PAYMENTS

“Eligible Aggrieved Employees” mean all current and former hourly-paid or non-exempt employees employed
by Defendant within the State of California at any time between August 17, 2020 and November 8, 2022 (“Eligible
Aggrieved Employees” and “PAGA Period”).

As stated above, twenty-five percent (25%) of the PAGA Payment ($25,000) will be distributed to Eligible
Aggrieved Employees, on a pro rata basis, which will be known as their Individual PAGA Payments. An Eligible
Aggrieved Employee’s Individual PAGA Payment will be based on the number of Workweeks an Eligible
Aggrieved Employee worked during the PAGA Period as an hourly-paid or non-exempt employee in California.

The Settlement Administrator will calculate the total number of Workweeks worked by each Eligible Aggrieved
Employees by calculating the number of days each Eligible Aggrieved Employee was employed as an hourly-
paid or non-exempt employee in California during the PAGA Period and dividing that number by seven (7). The
Settlement Administrator will also calculate the aggregate total number of Workweeks worked by all Eligible
Aggrieved Employees as hourly-paid or non-exempt employees in California during PAGA Period.

To determine the estimated Individual PAGA Payments, the Settlement Administrator will use the following
formula: (1) the twenty-five percent (25%) of the PAGA Payment ($25,000) will be divided by the aggregate
total number of Workweeks worked by all Eligible Aggrieved Employees during the PAGA Period, resulting in
the Workweek Value for Eligible Aggrieved Employees. (2) Each Eligible Aggrieved Employee’s Individual
PAGA Payment will be then calculated by multiplying each individual Eligible Aggrieved Employee’s total
number of Workweeks worked by the Workweek Value for Eligible Aggrieved Employees.

Eligible Aggrieved Employees will receive their Individual PAGA Payments even if they opt out of the class
action portion of the settlement. In other words, Class Members and Eligible Aggrieved Employees cannot
exclude themselves from or object to the PAGA portion of the settlement.

It has been determined the number of Workweeks you worked for Defendant as an Eligible Aggrieved
Employee during the PAGA Period is: . Your estimated Individual PAGA Payment is:
$ .

VIII. RELEASED CLAIMS

If the Court grants final approval of the settlement and you do not opt out of the settlement, then you will release
Defendant from all claims stated in the operative complaint and those based solely upon the facts alleged in the
operative complaint. This includes all of the following claims for relief: (1) failure to properly calculate and pay
all regular wages, minimum wages, overtime wages, and sick leave due (Labor Code sections 246, 510, 1194,
1194.2, 1197, and 1198); (2) failure to provide proper meal and rest breaks and to properly provide premium pay
in lieu thereof (Labor Code sections 226.7 and 512); (3) failure to provide complete, accurate, or properly
formatted wage statements and payroll records (Labor Code sections 226, 1174, and 1776); (4) failure to

Page 4 of 7



reimburse necessary business expenditures (Labor Code sections 2800 and 2802); (5) failure to pay waiting time
penalties (Labor Code sections 201, 202, 203, and 204); (6) failure to timely pay wages during employment and
after employment (Labor Code section 204); (7) engaging in unfair business practices that could have been
premised on the claims, causes of action, or legal theories of relief described above or any of the claims, causes
of action, or legal theories of relief pleaded in the operative complaint (Business & Professions Code section
17200, et seq.); and (8) all damages, penalties, interest, attorneys’ fees and costs, and other amounts recoverable
under said claims, causes of action or legal theories of relief (“Class Released Claims™). The period of the Class
Released Claims shall extend to the limits of the Class Period.

Moreover, the PAGA Released Claims shall mean all claims for statutory penalties that could have been sought
by the Labor Commissioner for the violations identified in Plaintiff’s notice letter sent to the LWDA on August
17,2021 and only to the extent such claims were alleged in the operative complaint. This includes claims for civil
penalties for violations of Labor Code 201, 202, 203, 204, 218.5, 221, 226(a), 226.3, 226.7, 246, 510, 512(a),
558, 1174(d), 1194, 1197, 1197.1, 1198, 2800, and 2802, applicable Industrial Welfare Commission Wage Orders
(“PAGA Released Claims”). The PAGA Released Claims shall only bind Plaintiff and the State of California.
Plaintiff does not release Eligible Aggrieved Employees’ claim for wages or damages. The period of the PAGA
Released Claims shall extend to the limits of the PAGA Period.

The parties that will be released of the Released Claims include Defendant together with its officers, directors,
employees, and agents (“Released Parties™).

IX. WHAT ARE MY OPTIONS?

A. You may accept your share of the Maximum Settlement Amount and be bound by the release of
all claims described above. Settlement awards will be paid by check after the settlement is given final approval
by the Court. The checks will be mailed to you by the Settlement Administrator. Your check will remain valid
and negotiable for one hundred twenty (120) calendar days from the date on which it is issued. After the one
hundred twenty (120) calendar days expire, the check will become void and the funds from the uncashed checks
shall be distributed by the Settlement Administrator to the State Controller’s Unclaimed Property Fund; or

B. You may exclude yourself from the settlement, in which case you will not receive your Individual
Settlement Payment, and you will not be bound by the class action portion of the settlement. If you choose to
be excluded from the class action portion of the settlement, by no later than [ENTER DATE] (within 45 calendar
days after the initial mailing of this Notice Packet), you must complete the “Request for Exclusion” form included
in this Notice Packet and mail the Request for Exclusion form to the Settlement Administrator, Phoenix Class
Action Administration Solutions, located at . To be valid, your exclusion request must include
the information contained within the “Request for Exclusion” form along with your signature. As stated above,
Class Members and Eligible Aggrieved Employees cannot opt out of the PAGA portion of the settlement, meaning
they will still receive their Individual PAGA Payments even if they submit valid and timely Request for Exclusion
forms; or

C. You may object to the class action portion of the settlement. The procedures for objecting to the
class action portion of the settlement are included in the “Objection Form” included in this Notice Packet. As
stated above, Class Members and Eligible Aggrieved Employees cannot object to the PAGA portion of the
settlement. A more detailed explanation on the “Objection Form” and how to object is provided below under
Section XI of this notice.

111
111
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X. WHAT ARE THE PROCEDURES FOR PAYMENT?

A. The Settlement Administrator will calculate your share of the settlement and will issue you a check.
Your portion of the Individual Settlement Payment under the Net Settlement Amount and Individual PAGA
Payment as a portion of the PAGA Payment (if you are also an Eligible Aggrieved Employee) will be paid out in
a single payment.

B. All Individual Settlement Payments will be allocated as follows: (1) twenty percent (20%) as
wages; and (2) eighty percent (80%) as interest and penalties. The Settlement Administrator will be responsible
for issuing to Class Members a form W-2 for amounts deemed wages and an IRS Form 1099 for the portions
allocated to interest and penalties. You are responsible for paying the correct amount of taxes on each portion of
your share of the settlement.

C. All Individual PAGA Payments will be allocated as one hundred percent (100%) penalties. The
Settlement Administrator will be responsible for issuing Eligible Aggrieved Employees an IRS Form 1099 if the
Eligible Aggrieved Employee’s Individual PAGA Payment exceeds $600.

D. While the Settlement Administrator will make its best effort to ensure you receive your Individual
Settlement Payment under the Net Settlement Amount and Individual PAGA Payment, you are encouraged to
notify either the Settlement Administrator, Class Counsel, or Defendant’s counsel regarding any changes to your
contact information.

E. It is important for the Parties to have your current address to be able to send you other mailings
regarding the Action. You should contact the Settlement Administrator to report any change of your address after
you receive this notice. Failure to report a change of address may result in you not receiving your share of the
settlement money.

XI. PROCEDURES FOR OBJECTING TO SETTLEMENT

If you believe the settlement is unfair, and you want to tell the Court and the proponents of the settlement why
you oppose it, you have a right to object to the settlement and tell the Court the reasons why you do not agree
with the settlement. When you object to the settlement, you have an opportunity to explain to the judge why you
believe the settlement is unfair and should not be finally approved. These procedures are your only opportunity
to object to the settlement and ask the Court to listen to your point of view.

To object, you must fill out the “Objection Form” included in this Notice Packet. Moreover, you must also explain
your reasoning under the “I object to the class action portion of the Settlement for the following reasons” portion
of the “Objection Form.” If you object to the settlement, you will also have the right to appear at the Final
Approval Hearing. However, you are not required to appear Final Approval Hearing to have your objection
considered. Moreover, you may appear at the Final Approval Hearing even if you do not submit an Objection
Form. You must either mail or fax the “Objection Form” to the Settlement Administrator, located at

The Settlement Administrator’s fax number is . The “Objection Form” must be postmarked by
(within 45 calendar days after the initial malhng of this Notice Packet).

XII. HEARING ON PROPOSED SETTLEMENT

A Final Approval Hearing will be held before the Court on at , in Department 10 of the
Riverside Superior Court (Historic Courthouse), located at the 4050 Main Street, Riverside, California 92501 to
decide whether the proposed settlement is fair, reasonable, and adequate. The Settlement Administrator will give
notice to Class Members of any continuance of the Final Approval Hearing by mail.
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You are not required to attend the Final Approval Hearing. Class Counsel and the Class Members will answer
any questions the Court may have. You are welcome to attend the Final Approval Hearing at your own expense.

XIII. EXAMINATION OF COURT PAPERS AND QUESTIONS

This notice summarizes the settlement. For more detailed information, you may view a complete copy of the
settlement and any papers filed in the Action, which are on file with the Clerk of the Court, Case Number
CVRI2104851. The pleadings and all other records from this litigation may be examined by inspecting the Court
file in the at the clerk’s office of the Riverside Superior Court (Historic Courthouse), located at 4050 Main Street,
Riverside, California 92501. You can also find the settlement (“Joint Stipulation and Settlement Agreement”) by
accessing the Court’s website at <https://epublic-access.riverside.courts.ca.gov/public-portal/>. The most recent
version of the settlement was attached to the that was filed with the Court on

If you have any questions, you can call the Settlement Administrator at or the Parties’ counsel
(see below for phone numbers, email information, and physical mailing address).

ATTORNEYS REPRESENTING PLAINTIFF AND THE CLASS

Douglas Han
Shunt Tatavos-Gharajeh

JUSTICE LAW CORPORATION
751 N. Fair Oaks Avenue, Suite 101

Pasadena, California 91103

Tel: (818) 230-7502 / Fax: (818) 230-7259
dhan@justicelawcorp.com
statavos(@justicelawcorp.com

ATTORNEYS REPRESENTING DEFENDANT

Katherine C. Den Bleyer
Samuel P. Knecht
LEWIS BRISBOIS BISGAARD & SMITH LLP

633 West 5t Street, Suite 4000

Los Angeles, California 90071
Tel: (213) 250-1800 / Fax: (213) 250-7900
Katherine.DenBleyker@lewisbrisbois.com

Samuel. Knecht@lewisbrisbois.com

PLEASE DO NOT CALL THE COURT REGARDING THIS SETTLEMENT
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EXHIBIT B



OBJECTION FORM

Antonio Gonzales v. Keeco, LLC
Case No. CVRI2104851

YOUR LEGAL RIGHTS & OPTIONS IN THIS SETTLEMENT

DO NOTHING You will be included in the Settlement, receive your share of
the Settlement, and no action is required.

Get no payment for the class portion of the Settlement. You

EXCLUDE YOURSELF . . .
will not receive any share of the class portion of the Settlement
and will not release the class released claims as described in

Section VIII of the accompanying notice.
OBJECT If you so choose, you may object to the class action portion of

the Settlement.

TO OBJECT TO THE CLASS ACTION PORTION OF THE SETTLEMENT, YOU
MUST FILL OUT, SIGN, AND DELIVER OR RETURN THIS FORM POSTMARKED
ON OR BEFORE [RESPONSE DEADLINE| TO [SETTLEMENT ADMINISTRATOR]

AT [SETTLEMENT ADMINISTRATOR’S ADDRESS].



IDENTIFYING INFORMATION
Please verify and/or complete any missing identifying information:

[NAME] Former Names (if any):
[LAST 4 DIGITS OF SOCIAL SECURITY NUMBER]

[ADDRESS LINE 1]

[ADDRESS LINE 2]

[TELEPHONE NUMBER]

THIS FORM IS TO BE USED ONLY IF YOU WANT TO OBJECT TO THE CLASS
ACTION PORTION OF THE SETTLEMENT.

I object to the class action portion of the Settlement for the following reasons:

(Attach additional pages if necessary.)

Signed on

Signature:




EXHIBIT C



REQUEST FOR EXCLUSION

Antonio Gonzales v. Keeco, LLC
Case No. CVRI2104851

YOUR LEGAL RIGHTS & OPTIONS IN THIS SETTLEMENT

Do NOTHING You will be included in the Settlement, receive your share of the

Settlement, and no action is required.

Get no payment for the class portion of the Settlement. You will

EXCLUDE YOURSELF B ;
not receive any share of the class portion of the Settlement and
will not release the class released claims as described in Section
VIII of the accompanying notice.
OBJECT If you so choose, you may object to the class action portion of

the Settlement.

TO EXCLUDE YOURSELF FROM THE CLASS ACTION PORTION OF THE
SETTLEMENT YOU MUST FILL OUT, SIGN, AND DELIVER OR RETURN THIS
FORM POSTMARKED ON OR BEFORE [RESPONSE DEADLINE] TO
[SETTLEMENT ADMINISTRATOR| AT [SETTLEMENT ADMINISTRATOR’S

ADDRESS].




IDENTIFYING INFORMATION
Please verify and/or complete any missing identifying information:

[NAME] Former Names (if any):
[LAST 4 DIGITS OF SOCIAL SECURITY NUMBER]

[ADDRESS LINE 1]

[ADDRESS LINE 2]

[TELEPHONE NUMBER]

THIS FORM IS TO BE USED ONLY IF YOU DO NOT WANT TO PARTICIPATE IN THE
CLASS ACTION PORTION OF THE SETTLEMENT. IF YOU WANT TO RECEIVE AN
INDIVIDUAL SETTLEMENT PAYMENT, DO NOT SUBMIT THIS FORM.

I UNDERSTAND IF I SUBMIT THIS REQUEST FOR EXCLUSION, IT WILL ONLY
RESULT IN MY EXCLUSION FROM THE CLASS ACTION PORTION OF THE
SETTLEMENT. IN OTHER WORDS, I WILL STILL BE BOUND TO THE PAGA PORTION
OF THE SETTLEMENT AND WILL STILL RECEIVE MY INDIVIDUAL PAGA PAYMENT
EVEN IF I SUBMIT THIS REQUEST FOR EXCLUSION.

By signing and completing the below, I agree to the following:

I do not want to participate in the class action portion of the Settlement in Antonio
Gonzales v. Keeco, LLC, Case No. CVRI2104851. I understand by not participating and
excluding myself from the class action portion of the Settlement, I will not receive an
Individual Settlement Payment. I also understand even if I submit this form, I will still be
bound by the PAGA portion of the Settlement and receive my Individual PAGA Payment.

Signed on

Signature:
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PROOF OF SERVICE
1013A(3) CCP

STATE OF CALIFORNIA, COUNTY OF LOS ANGELES

I am employed in the County of Los Angeles, State of California. I am over the age of 18
and not a party to the within action. My business address is 751 N. Fair Oaks Avenue, Suite 101,
Pasadena, CA 91103 and my electronic service address is manderson@justicelawcorp.com

On November 11, 2022, I served the foregoing document described as
JOINT STIPULATION AND SETTLEMENT AGREEMENT

for the following case: Gonzales v. Keeco, LLC

LWDA/Court Case No.: LWDA Case No.: CM-841748-21
Court Case No.: CVRI2104851
Riverside County Superior Court

on interested parties in this action by electronically submitting as follows:
State of California

Labor & Workforce Development Agency

800 Capitol Mall, MIC-55

Sacramento, California 95814

[X] BY ELECTRONIC SUBMISSION
Pursuant to California Senate Bill No. 836, I caused the documents described above to be
electronically submitted by and through the procedure stated on the website of the State
of California Labor and Workforce Development Agency.

[X] STATE
I declare under penalty of perjury under the laws of the State of California that the above
is true and correct.

Executed on November 11, 2022, at Pasadena, California.

Mariah Anderson

PROOF OF SERVICE




