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Via Online Filing with the LWDA & by Certified Mail to Defendant 

 

Grower Direct Nut Company, Inc. 

888 Charles Rd 

Hughson, CA 95326 

 
Re: Maria Garcia vs. Grower Direct Nut Company, Inc. and/or other dbas of the above 

identified entities and/or other names by which these entities and/or businesses are known 
as Grower Direct Nut Company, Inc. - California Labor Code §2699 Penalties  

 
Gentlepersons: 

 

This firm represents Maria Garcia, (“Plaintiff” or “Ms. Garcia”) and a proposed group of current 

and former employees working for Defendant Grower Direct Nut Company, Inc. and/or other entities 

doing business as Grower Direct Nut Company, Inc., (“Defendant”) in California for violations of 

California Labor Code § 226. The aggrieved employees are defined as: 

 

(1) all employees who were employed by Grower Direct Nut Company, Inc. for at least one pay 

period in California from April 5, 2020 and continuing into the present.1 

 

The purpose of this letter is to comply with the Private Attorneys General Act of 2004, pursuant to 

California Labor Code § 2698 et seq. We herein set forth some of the facts and theories of California 

Labor Code violations which we allege Defendant engaged in with respect to our client and all aggrieved 

employees. 

 

DEFENDANT VIOLATED AND CONTINUES TO VIOLATE LABOR CODE §§ 226(a) and 226.3 

 

As to Plaintiff and all aggrieved employees, Defendant also failed to provide accurate itemized 

wage statements in accordance with Labor Code § 226. Labor Code § 226(a)(6) obligates employers, 

semi-monthly or at the time of each payment to furnish an itemized wage statement in  

writing showing, among other things, the inclusive dates of the period for which the employee is paid. 

However, the wage statements issued to Plaintiff and all aggrieved employees do not include the start date 

 
1 

Judicial Council Emergency Rule No. 9 tolled the statute of limitations applicable to this action for 5 months and 25 days or 

from April 6, 2020 to October 1, 2020. “Notwithstanding any other law, the statutes of limitations and repose for civil causes of 

action that exceed 180 days are tolled from April 6, 2020 until October 1, 2020.” PAGA’s statute of limitations is governed by 

the Code of Civ. Proc. § 340 such that it is subject to modification by the Judicial Council. 




