




















Exhibit 1 



EXHIBIT 1 – FORM MOTION FOR APPROVAL IN CLASS ACTION 

Plaintiff Malachi Maynard (“Plaintiff”) and Defendants TaskRabbit, IKEA North 

America Services, LLC, and IKEA US Retail LLC (“Defendants”) (collectively, the “Parties”) 

seek the Court’s approval of a confidential settlement agreement that, if approved, would result 

in this Action being dismissed in its entirety, with prejudice as to Plaintiff’s individual claims 

and without prejudice as to Plaintiff’s class claims.  The Parties by and through their counsel of 

record herein, hereby stipulate and agree as follows with reference to the following facts: 

Plaintiff filed a purported class action complaint against Defendants on October 5, 2021.  

TaskRabbit filed a petition to compel arbitration on October 5, 2021.  The Court granted 

Defendants’ petition to compel arbitration and stayed the remainder of this action.   

The parties’ confidential settlement agreement is not on behalf of any alleged class.  The 

release of claims by Plaintiff is limited to his individual claims against Defendant, and the 

dismissal of this matter shall be without prejudice as to all claims other than Plaintiff’s individual 

claims against defendant. 

Under the parties’ settlement agreement, should the Court grant this Motion, TaskRabbit 

will pay a gross sum of $120,000.00 in full and final settlement of all claims Plaintiff has or may 

have against TaskRabbit and/or IKEA in this action and the related Maynard v. TaskRabbit et al. 

PAGA matter, Case No. 21-CV-00351.  It will also release Plaintiff from any potential claims.  

Defendant will pay the employer’s share of any applicable payroll taxes in addition to the 

settlement amount. 

No later than fourteen days after receiving payment, Plaintiff will voluntarily dismiss with 

prejudice his individual claims and without prejudice his class claims in this action.  In the related 

PAGA action, if the Parties’ settlement is approved in that action, Plaintiff will simultaneously 

dismiss his individual PAGA claims with prejudice and dismiss his representative claims without 

prejudice.   

 
 



Exhibit 2 



EXHIBIT 2 – FORM MOTION FOR APPROVAL IN PAGA 

Plaintiff Malachi Maynard (“Plaintiff”) and Defendants TaskRabbit, IKEA North America 

Services, LLC, and IKEA US Retail LLC (“Defendants”) (collectively, the “Parties”) seek the 

Court’s approval of a confidential settlement agreement that, if approved, would result in this 

Action being dismissed in its entirety, with prejudice as to Plaintiff’s individual PAGA claims and 

without prejudice as to Plaintiff’s non-individual PAGA claims in this action.  The Parties by and 

through their counsel of record herein, hereby stipulate and agree as follows with reference to the 

following facts:  

Plaintiff filed his Labor Code Private Attorneys General Act (“PAGA”) representative 

action Complaint on December 3, 2021 (“Complaint”).  As alleged in the Complaint, Plaintiff 

seeks penalties on behalf of himself and the state of California with regard to alleged “aggrieved 

employees” against Defendant under California Labor Code section 2698, et seq. (“PAGA”), 

predicated on Defendant’s alleged violation of the Labor Code and IWC Wage Orders.   

On March 29, 2022, the Court stayed this action pending the outcome of an evidentiary 

hearing in the related Maynard v. TaskRabbit, Inc. et al. class action matter, Case No. 

RG21114858, as well as the United States Supreme Court’s decision in Viking River Cruises, Inc. 

v. Moriana, 142 S.Ct. 1906 (2022) (“Viking River Cruises”).   

On June 15, 2022, the Supreme Court issued a decision in Viking River Cruises with regard 

to the enforcement of arbitration agreements requiring plaintiffs to arbitrate their individual PAGA 

claims.   

On July 17, 2023, the California Supreme Court issued its decision in Adolph v. Uber 

Technologies, which clarified aspects of the law and procedure concerning standing to bring 

representative PAGA claims when an individual PAGA claim has been compelled to arbitration.  

(Adolph v. Uber Technologies, Inc. (Cal., S274671, July 17, 2023) 2023 WL 4553702, at *9.)  

On August 23, 2023, the Court entered an order compelling arbitration of Plaintiff’s claims 

in the RG21114858 class action matter.   



On September 28, 2023, the Parties stipulated that: (1) Plaintiff would include his 

individual PAGA claims in the arbitration ordered by this Court, and (2) the Court should continue 

the stay of the remainder of this matter (i.e., Plaintiff’s representative PAGA claims) pending the 

outcome of the arbitration of Plaintiff’s claims in the RG21114858 action and of his individual 

PAGA claims.  On October 3, 2023, the Court stayed the case in its entirety, pursuant to the Parties’ 

stipulation.   

The Parties’ settlement agreement is without prejudice to the rights of any allegedly 

aggrieved employees and without prejudice to the rights of the State with regard to any employee 

other than Plaintiff. The Parties stipulate and agree that no claims are being settled on behalf of or 

with regard to any allegedly aggrieved employee other than Plaintiff.  No settlement amount will 

be paid on behalf of any allegedly aggrieved employee other than Plaintiff, and no other alleged

aggrieved employee’s interests will be impacted other than the interests of Plaintiff.  

Should the Court grant this Motion, TaskRabbit will pay to Plaintiff a gross sum of 

$120,000.00, in full and final settlement of all claims Plaintiff has or may have against TaskRabbit 

and/or IKEA in both this action and the related class action.  It will also release Plaintiff from any 

potential claims.  No later than fourteen days after receiving payment, Plaintiff will voluntarily 

dismiss with prejudice his individual PAGA claims and voluntarily dismiss without prejudice his 

non-individual PAGA claims in this action.  In the related class action, if the Parties’ settlement is 

approved in that action, Plaintiff will simultaneously dismiss his individual claims with prejudice 

and dismiss his class claims without prejudice.    

 




