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SUM-1 00SUMMONS FOR COURT USE ONLY
(SOLOF1UWeWRTE)(CITACION JUDICIAL)

SLAPOEURAQ$8932� EggnXFORN´NOTICE T0 DEFENDANT: 43AM BERNAPDINO DISAITRQEµEEFL
(A VISO AL DEMANDADO):
LOMA LINDA UNIVERSITY HEALTH, a CalifoUnia domeVWic nonSUo¿W; LOMA LINDA UNIVERSITY MEDICAL JAN 1 2 2022CENTER - MURRIETA, a CalifoUnia domeVWic nonSUo¿W; and DOES 1 WhUoXgh 100, inclXViYe
YOU ARE BEING SUED BY PLAINTIFF:
(Lo ESTA DEMANDANDO EL DEMANDANTE): HY NgjgngZ
GLORIA WALKER aV¶an indiYidXal, and on behalfoUaX oWheUV VimilaUl\ ViWXaWed; YASMIN GAME], aV an indiYidXal, DA-µSWBAI'LON; HEP TYand on behalf of all oWheUV VimilaUl\ ViWXaWed
NOTICE! YoX haYe been VXed. The coXUW ma\ decide againVW \oX ZiWhoXW \oXU being heaUd XnleVV \oX UeVSoncbeloZ.
YoX haYe 30 CALENDAR DAYS afWeU WhiV VXmmonV and legal SaSeUV aUe VeUYed on \oX Wo ¿le a ZUiWWen UeVSonVe aW WhiV coXUW and haYe a coS\VeZed on Whe SlainWiff. A leWWeU oU Shone call Zill noW SUoWecW \oX. YoXU ZUiWWen UeVSonVe mXVW be in SUoSeU legal foUm if \oX ZanW Whe coXUW Wo heaU \oXUcaVe. TheUe ma\ be a coXn foUm WhaW \oX can XVe foU \oXU UeVSonVe. YoX can ¿nd WheVe coXUW foUmV and moUe infoUmaWion aW Whe CalifoUnia CoXUWVOnline Self²HelS CenWeU (ZZZ.coXUWinfo.cagoY/VelÀ]elS), \oXU coXnW\ laZ libUaU\, oU Whe coXUWhoXVe neaUeVW \oX. If \oX cannoW Sa\ Whe ¿ling fee, aVk WhecoXUW cleUk foU a fee ZaiYeU foUm. If \oX do noW ¿le \oXU UeVSonVe on Wime, \oX ma\ loVe Whe caVe b\ defaXlW, and \oXU ZageV, mone\, and SUoSeUW\ ma\be Waken ZiWhoXW fXUWheU ZaUning fUom Whe coXUW.
TheUe aUe oWheU legal UeTXiUemenWV. YoX ma\ ZanW Wo call an aWWoUne\ UighW aZa\. If \oX do noW knoZ an aWWoUne\, \oX ma\ ZanW Wo call an aWWoUne\UefeUUal VeUYice. If \oX cannoW affoUd an aWWoUne\, \oX ma\ be eligible foU fUee legal VeZiceV fUom a nonSUo¿W legal VeUYiceV SUogUam. YoX can locaWeWheVe nonSUo¿W gUoXSV aW Whe CalifoUnia Legal SeUYiceV Web ViWe (ZZZ.laZhe/Sca/ifomia.oUg), Whe CalifoUnia CoXUWV Online Self-HelS CenWeU(ZZZ.coXUWinfo.cagoY/VelfhelS), oU b\ conWacWing \oXU local coXUW oU coXnW\ baU aVVociaWion. NOTE: The coXUW haV a VWaWXWoU\ lien foU ZaiYed feeV andcoVWV on an\ VeWWlemenW oU aUbiWUaWion aZaUd of $10,000 oU moUe in a ciYil caVe. The coXn'V lien mXVW be Said befoUe Whe coXn Zill diVmiVV Whe caVe.,µA VISO! Lo han demandado. Si no UeVSonde denWm de 30 diaV, Ia coUWe SXede decidiU en VX conWUa Vin eVcXchaU VX YeUVipn. Lea la infoUmacipn aconWinXacipn.
Tiene 30 DIAS DE CALENDARIO deVSXpV de TXe le enWUegXen eVWa ciWa

coUWe \ haceU TXe Ve enWUegXe Xna coSia al demandanWe. Una caUWa o Xn

ZiWhin 30 da\V. Read Whe infoUmaWion

cipn \ SaSeleV IegaleV SaUa SUeVenWaU Xna UeVSXeVWa SoU eVcUiWo en eVWa
a llamada Welefpnica no lo SUoWegen. SX UeVSXeVWa SoU eVcUi!o Wiene TXe eVWaUen foUmaWo legal coUUecWo Vi deVea TXe SUoceVen VX caVo en la coUWe. EV SoVible TXe ha\a Xn fommlan'o TXe XVWed SXeda XVaU SaUa VX UeVSXeVWa. L"),PXede enconWUaU eVWoV foUmXlan'oV de la coUWe \ mpV infoUmacipn en el CenWUo de A\Xda de laV CoUWeV de CalifoUnia (ZZZ.VXcoUWe.ca.goY), en la ³'3µ

biblioWeca de Ie\eV de VX condado o en Ia conµe TXe le TXede mpV cema. Si no SXede SagaUla cXoWa de SUeVenWacipn, Sida a/ VecUeWaUio de la coUWe TXe 11Ie dp Xn foUmXlaUio de e[encipn de Sago de cXoWaV. Si no SUeVenWa VX UeVSXeVWa a WiemSo, SXede SeUdeU el caVo SoUincXmSlimienWo \ la coUWe Ie SodUpTXiWaU VX VXe/do, dineUo \ bieneV Vin mpV adYeUWencia.
Ha\ oWUoV UeTXiViWoV IegaleV. EV Uecomendable TXe Ilame a Xn abogado inmediaWamenWe. Si no conoce a Xn abogado, SXede llamaU a Xn VeUYicio de V"UemiVipn a abogadoV. Si no SXede SagaU a Xn abogado, eV SoVib/e TXe cXmSla con IoV UeTXiViWeV SaUa obWeneU VeUYicioV legaleV gUaWXiWoV de XnSUogUama de VeUYicioV lega/eV Vin ¿neV de lXcUo. PXede enconWUaU eVWoV gUXSoV Vin ¿neV de IXcUo en eI ViWio Zeb de CalifoUnia Legal SeUYiceV,(ZZZ.laZhelSca/ifomia.oUg), en eI CenWUo de A\Xda de laV CoUWeV de CalifoUnia, (ZZZ.VXcoUWe.ca.goY) o SonipndoVe en conWacWo con la coUWe o elcolegio de abogadoV localeV. AV/SO: PaUle\, Ia coUWe Wiene deUecho a UeclamaU/aV cXoWaV \ IoV coVWoV e[enWoV SoUimSoneU Xn gUaYamen VobUecXalTXieU UecXSeUacipn de $10,000 p maV de YaloU Uecibida medianWe Xn acXeUdo o Xna conceVipn de aUbiWUaje en Xn caVo de deUecho ciYil. Tiene TXeSagaU e/ gUaYamen de Ia coUWe anWeV de TXe la coUWe SXeda deVechaU e/ caVo.

The name and addUeVV of Whe coXUW iV: C WW: ¿ll] eU dg ¿Vof:(IEI nombUe \ diUeccipn de Ia coUWe eV): San BeUnaUdino DiVWUicW - CiYil DiYiVion T g 0247 WeVW ThiUd SWUeeW, San BeUnaUdino, CA, 92415

The name, addUeVV, and WeleShone nXmbeU of SlainWiffV aWWoUne\, oU SlainWiff ZiWhoXW an aWWoUne\, iV: (El nombUe, la diUeccipn \ e/ nL'ImeUode Welpfono del abogado de/ demandanWe, o del demandanWe TXe no Wiene abogado, eV):
K\le Todd, KYLE TODD, P.C., 611 WilVhiUe

glYg¿]V]XiWe 315 LOS AngeleV, CA 90017, (323) 208-9171
DATE: JAN 1 CleUk, b\ a

. , DeSXW\(Fecha)
(SecUeWaUio) DaXb WVª; (AdjXnUo)

(FoU SUoof of VeUYice of WhiV VXmmonV, XVe PUoof of SeUYice of SXmmonV (foUm POS²010).) D -

a BY ´A(PaUa SUXeba de enWUega de eVWa ciWaWio¶n XVe e/ foUmXlaUio PUoof of SeUYice of SXmmonV, (POS-010).) aµV\ aWJn
[SEAL] NOTICE TO THE PERSON SERVED: YoX aUe VeUYed

1. E aV an indiYidXal defendanW.
2. E aV Whe SeUVon VXed XndeU Whe ¿cWiWioXV name of (VSecif\):

3. D on behalf of(VSecif\):

XndeU:D CCP 416.10 (coUSoUaWion) D CCP 416.60 (minoU)E CCP 416.20 (defXncW coUSoUaWion) E CCP 416.70 (conVeUYaWee)D CCP 416.40 (aVVociaWion oU SaUWneUVhiS) D CCP 416.90 (aXWhoUi]ed SeUVon)D oWheU (VSecif\):
4. D b\ SeUVonal deliYeU\ on (daWe)

Pa e 1 of 1FoUm AdoSWed foU MandaWoU\ UVe SUMMONS Code of CiYil PUocedXUe �� 41220, 465JXdicial CoXncil of CalifoUnia
WZZ.coXnV.ca.goYSUM²1OO [ReYA JXl\ 1. 2009]



CM-010ATTORNEY 0R PARTY WITHOUT ATTORNEY (NaPUQXPbeU. aQd addUeVV).-
K\Oe TRdd (SWaWe BaU NR. 286370) '

-�¶�´WWW´
K\Oe TRdd, RC. SUPERIOR611 WiOVhiUe BOYd, SXiWe 315 COUNTY (039815;! EggÀNg¿gPLRV AQgeOeV, CA 9001 7 SAN BERNARUINO DiVPPTELEPHONE NR; (323) 208-9171 FAX NRµ (OSWiRQaO): (323) 693-0822
ATTORNEY FOR (NaPe): PLAINTIFFV GLORIA WALKER AND YASMIN GAME] NOV 41 5 202]SUPERIOR COURT OF CALIFORNIA, COUNTY OF SAN BERNARDINO

STREET ADDRESS 247 WEST THIRD STREET
MAILING ADDRESS: 247 WEST THIRD STREET BY hµa ³

' ?QµY ^-
I g,CITY AND ZIP CODE: SAN BERNARDINO 9241 5 EQgagfWµ¿fUiiP²¿ .BRANCH NAME: SaQ BeUQaUdiQR DiVWUicW - CiYiO DiYiViRQ ' '³""'

' W' Lµf /
CASE NAME:
GORUia WaONeU, eW aO Y. LRPa LiQda UQiYeUViW\ HeaOWh, eW aO

CIVIL CASE COVER SHEET CRPSOe[ CaVe DeVigQaWiRQ CASE NUMBER:E UQOiPiWed D LiPiWed E CRXQWeU E JOiQdef C'V SB 2 1 3 a 0 1 U(APRXQW (APRXQW . .

dePaQded dePaQded iV
FiOed ZXWh ¿UVW aSSeaUaQce b\ defeQdaQW JUDGE;

(CaO. RXOeV Rf CRXUW, UXOe 3.402) µe[ceedV $25,000) $25,000) DEPT-
OWePV 1²6 beORZ PXVW be cRPSOeWed (Vee iQVWUXcWiRQV RQ Sage 2).

1. ChecN RQe bR[ beORZ fRU Whe caVe W\Se WhaW beVW deVcUibeV WhiV caVe:
AXWR TRUW CRQWUacW PURYiViRQaOO\ CRPSOe[ CiYiO LiWigaWiRQD AXWR (22) E BUeach Rf cRQWUacW/ZaUUaQW\ (06) (caI- RX'95 0f cRXUWª ""95 3-400µ3-403)E UQiQVXUed PRWRUiVW (46) E RXOe 3.740 cROOecWiRQV (09) D AQWiWUXVW/TUade UegXOaWiRQ (03)
OWheU PI/PDIWD (PeUVRQaO IQjXU\/PURSeUW\ D RWheU 00,,ec¿RQV (09) E CRQVWUXcWiRQ defecW (10)DaPage¶ZURQgfX' DeaWh) TRQ E IQVXUaQce cRYeUage (18) E M355 W0´ (40)A b W . . . . .E V eV cV. (0.4-) D OWheU cRQQecW (37) E SecXUPeV IPgaWORQ (28)E PURd'UCW "ab!³W\ (24) Rea. PURSeQ\ E] EQYiURQPeQWaO/TR[ic WRQ (30)E MedicaO PaOSUacWice (45) E EPiQeQW dRPaiQ/OQYeUVe E _QVXUaQ_ce cRYeUa.g.e cOaiPV aUiViQg fURP WheE OWheU PO/PD/WD (23) cRQdePQaWiRQ (1 4) abRYe OiVWed SURYQVXRQaOO\ cRPSOe[ caVe

eV 41NRQ-PIIPDIWD (OWheU)TRUW D WURQgfXOeYicWiRQ (33) EQfRUcW]geQ: RQXdgPePD B\piQµeVV WRUUXQfaiU bXViQeVV SUacWice (07)
%M?OWOh;;WU:iaQOeS:0SeÀ\

(26) E EQfRUcePeP RfjXdgPeQW (20)E CW" "WhV (08)
MiVceOOaQeRXV CiYiO CRPSOaiQWE DefaPaWiRQ (13) E cRPPePia' (31) E RICO (27)E FUaUd (15) E ReV'deQW'aO (32) E OWheU cRPSOaiQW (QRW VSeci¿ed abRYe) (42)E '"WeQecPa' SPSeQ\ (19) g _D'U:gV,(38) MiVceOOaQeRXV CiYiO PeWiWiRQE PURfeVViRQaO QegOigeQce (25) X 'c'a eV'eµ"

.
. PaUWQeUVhO aQd cR RUaWe RYeUQaQce 21E OWheU QRQ-PI/PDNVD WRUW (35) E AVVeW f�UfeOWXUe (05) E

I?
US

.

g ( )

EPSOR\PeQW E PeWiWiRQ Ue: aUbiWUaWiRQ aZaUd (11) E OWheUSeW'WZQ ("0W SPeC'¿ed abRYe) (43)E WURQgfXO WeUPiQaWiRQ (36) [j WUiW Rf PaQdaWe (02)E OWheU ePSOR\PeQW (15) E OWheUjXdiciaO UeYieZ (39)

2. ThiV caVe E iV E iV QRW cRPSOe[ XQdeU UXOe 3.400 Rf Whe CaOifRUQia RXOeV Rf CRXUW. If Whe caVe iV cRPSOe[, PaUN Whe
facWRUV UeTXiUiQg e[ceSWiRQaO jXdiciaO PaQagePeQW: µ

a. E LaUge QXPbeU Rf VeSaUaWeO\ UeSUeVeQWed SaUWieV d. E LaUge QXPbeU Rf ZiWQeVVeV
b. E E[WeQViYe PRWiRQ SUacWice UaiViQg dif¿cXOW RU QRYeO e, E CRRUdiQaWiRQ ZiWh UeOaWed acWiRQV SeQdiQg iQ RQe RU PRUe

iVVXeV WhaW ZiOO be WiPe-cRQVXPiQg WR UeVROYe cRXUWV iQ RWheU cRXQWieV, VWaWeV, RU cRXQWUieV, RU iQ a fedeUaO
c. E SXbVWaQWiaO aPRXQW Rf dRcXPeQWaU\ eYideQce cRP

f. D SXbVWaQWiaO SRVWjXdgPeQWjXdiciaO VXSeUYiViRQ
3. RePedieV VRXghW (checN aO/ WhaW aSSO\): a. E PRQeWaU\ b. E QRQPRQeWaU\; decOaUaWRU\ RU iQjXQcWiYe UeOief c. E SXQiWiYe
4. NXPbeU Of caXVeV 0f acWiRQ (SSeaf\): NiQe (9): FaiOXUe WR Sa\ PiQ & aOO ZageV, RYeUWiPe, PeaO/UeVW bUeaN, ZaiW. WiPe SeQaO., accXUaWe iWeP, YiRO. 233, XQfaiU bXV. SUacW, PAGA
5. ThiV caVe E iV E iV QRW a cOaVV acWiRQ VXiW.

6. Of WheUe aUe aQ\ NQRZQ UeOaWed caVeV, ¿Oe aQd VeUYe a QRWice Rf UeOaWed caVe. (YRX Pa\ XVe fRUP CM-015.)
DaWe: 11/15/2021
K\Oe TRdd ¶ fpgÀ/

(TYPE OR PRINT NAME) (SIGNRµfURE OF PARTY OR ATTORNEY FOR PARTY)NOTICE
- POaiQWiff PXVW ¿Oe WhiV cRYeU VheeW ZiWh Whe ¿UVW SaSeU ¿Oed iQ Whe acWiRQ RU SURceediQg (e[ceSW VPaOO cOaiPV caVeV RU caVeV ¿OedXQdeU Whe PURbaWe CRde, FaPiO\ CRde, RU WeOfaUe aQd IQVWiWXWiRQV CRde). (CaO. RXOeV Rf CRXUW, UXOe 3.220.) FaiOXUe WR ¿Oe Pa\ UeVXOW

iQ VaQcWiRQV.
- FiOe WhiV cRYeU VheeW iQ addiWiRQ WR aQ\ cRYeU VheeW UeTXiUed b\ ORcaO cRXUW UXOe.
R Of WhiV caVe iV cRPSOe[ XQdeU UXOe 3.400 eW VeT. Rf Whe CaOifRUQia RXOeV Rf CRXUW, \RX PXVW VeUYe a cRS\ Rf WhiV cRYeU VheeW RQ aOO

RWheU SaUWieV WR Whe acWiRQ RU SURceediQg.
- UQOeVV WhiV iV a cROOecWiRQV caVe XQdeU UXOe 3.740 RU a cRPSOe[ caVe, WhiV cRYeU VheeW ZiOO be XVed fRU VWaWiVWicaO SXUSRVeV RQO\.

Page 1 Rf2
FRUP AdRSWed fRU MaQdaWRU\ UVe

CaOµ RXOeV Rf CRXUW, POeV 2,30, 3.220, 3.400²3.403, 3.740;JXdiciaO CRXQciO Rf CaOifRUQia CIVIL CASE COVER SHEET
CaO. SWaQdaUdV Rf JXdiciaO AdPiQiVWUaWiRQ. VWd. 3,10CM-010 [ReY. JXO\ 1, 2007]

ZZZ.cRXUUV.Ra.gRY

XVd

A8



CIVSBZI33010
INSTRUCTIbNS ON HOW TO COMPLETE THE COVER ZEET CM-010TR POaiQWiffV aQd OWheUV FiOiQg FiUVW PaSeUV. If \RX aUe ¿OiQg a ¿UVW SaSeU (fRU e[aPSOe, a cRPSOaiQW) iQ a ciYiO caVe, \RX PXVWcRPSOeWe aQd ¿Oe, aORQg ZiWh \RXU ¿UVW SaSeU, Whe CiYiO CaVe CRYeU SheeW cRQWaiQed RQ Sage 1. ThiV iQfRUPaWiRQ ZiOO be XVed WR cRPSiOeVWaWiVWicV abRXW Whe W\SeV aQd QXPbeUV Rf caVeV ¿Oed. YRX PXVW cRPSOeWe iWePV 1 WhURXgh 6 RQ Whe VheeW. IQ iWeP 1, \RX PXVW checNRQe bR[ fRU Whe caVe W\Se WhaW beVW deVcUibeV Whe caVe. If Whe caVe ¿WV bRWh a geQeUaO aQd a PRUe VSeci¿c W\Se Rf caVe OiVWed iQ iWeP 1,checN Whe PRUe VSeci¿c RQe. If Whe caVe haV PXOWiSOe caXVeV Rf acWiRQ, checN Whe bR[ WhaW beVW iQdicaWeV Whe SUiPaU\ caXVe Rf acWiRQ.TR aVViVW \RX iQ cRPSOeWiQg Whe VheeW, e[aPSOeV Rf Whe caVeV WhaW beORQg XQdeU each caVe W\Se iQ iWeP 1 aUe SURYided beORZ. A cRYeUVheeW PXVW be ¿Oed RQO\ ZiWh \RXU iQiWiaO SaSeU. FaiOXUe WR ¿Oe a cRYeU VheeW ZiWh Whe ¿UVW SaSeU ¿Oed iQ a ciYiO caVe Pa\ VXbjecW a SaUW\,iWV cRXQVeO, RU bRWh WR VaQcWiRQV XQdeU UXOeV 2.30 aQd 3.220 Rf Whe CaOifRUQia RXOeV Rf CRXUW.TR PaUWieV iQ RXOe 3.740 CROOecWiRQV CaVeV. A "cROOecWiRQV caVe" XQdeU UXOe 3.740 iV de¿Qed aV aQ acWiRQ fRU UecRYeU\ Rf PRQe\ RZediQ a VXP VWaWed WR be ceUWaiQ WhaW iV QRW PRUe WhaQ $25,000, e[cOXViYe Rf iQWeUeVW aQd aWWRUQe\'V feeV, aUiViQg fURP a WUaQVacWiRQ iQ ZhichSURSeUW\, VeUYiceV, RU PRQe\ ZaV acTXiUed RQ cUediW. A cROOecWiRQV caVe dReV QRW iQcOXde aQ acWiRQ VeeNiQg Whe fROORZiQg: (1) WRUWdaPageV, (2) SXQiWiYe daPageV, (3) UecRYeU\ Rf UeaO SURSeUW\, (4) UecRYeU\ Rf SeUVRQaO SURSeUW\, RU (5) a SUejXdgPeQW ZUiW RfaWWachPeQW. The ideQWi¿caWiRQ Rf a caVe aV a UXOe 3.740 cROOecWiRQV caVe RQ WhiV fRUP PeaQV WhaW iW ZiOO be e[ePSW fURP Whe geQeUaOWiPe-fRU²VeUYice UeTXiUePeQWV aQd caVe PaQagePeQW UXOeV, XQOeVV a defeQdaQW ¿OeV a UeVSRQViYe SOeadiQg. A UXOe 3.740 cROOecWiRQVcaVe ZiOO be VXbjecW WR Whe UeTXiUePeQWV fRU VeUYice aQd RbWaiQiQg a jXdgPeQW iQ UXOe 3.740.TR PaUWieV iQ CRPSOe[ CaVeV. IQ cRPSOe[ caVeV RQO\, SaUWieV PXVW aOVR XVe Whe CiYiO CaVe CRYeU SheeW WR deVigQaWe ZheWheU WhecaVe iV cRPSOe[. If a SOaiQWiff beOieYeV Whe caVe iV cRPSOe[ XQdeU UXOe 3.400 Rf Whe CaOifRUQia RXOeV Rf CRXUW, WhiV PXVW be iQdicaWed b\cRPSOeWiQg Whe aSSURSUiaWe bR[eV iQ iWePV 1 aQd 2. If a SOaiQWiff deVigQaWeV a caVe aV cRPSOe[, Whe cRYeU VheeW PXVW be VeUYed ZiWh WhecRPSOaiQW RQ aOO SaUWieV WR Whe acWiRQ, A defeQdaQW Pa\ ¿Oe aQd VeUYe QR OaWeU WhaQ Whe WiPe Rf iWV ¿UVW aSSeaUaQce a jRiQdeU iQ WheSOaiQWiffV deVigQaWiRQ, a cRXQWeU-deVigQaWiRQ WhaW Whe caVe iV QRW cRPSOe[, RU, if Whe SOaiQWiff haV Pade QR deVigQaWiRQ, a deVigQaWiRQ WhaWWhe caVe iV cRPS'eX. CASE TYPES AND EXAMPLES

AXWR TRUW CRQWUacW
PURYiViRQaOO\ CRPSOe[ CiYiO LiWigaWiRQ (CaO.AXWR (22)_SeUVRQa_ IQjXU\/SURSeQ\ BUeach Rf CRQWUacW/WaUUaQW\ (06) RXOeV Rf CRXUW RXOeV 3.400²3.403)DaPage/WURQgfXO DeaWh BUeach Rf ReQWaO/LeaVe

UQiQVXUed MRWRUiVW (46) (ifWhe
caVe iQYROYeV aQ XQiQVXUed
PRWRUiVW cOaiP VXbjecW WR
aUbiWUaWiRQ, checN WhiV iWeP
iQVWead RfAXWR)

OWheU PIIPDMID (PeUVRQaO IQjXU\O
PURSeUW\ DaPageIWURQgfXO DeaWh)
TRUW

AVbeVWRV (04)
AVbeVWRV PURSeUW\ DaPage
AVbeVWRV PeUVRQaO IQjXU\/

WURQgfXO DeaWh
PURdXcW LiabiOiW\ (QRW aVbeVWRV RU

WR[ic/eQYiURQPeQWaO) (24)
MedicaO MaOSUacWice (45)

MedicaO MaOSUacWice²
Ph\ViciaQV & SXUgeRQV

OWheU PURfeVViRQaO HeaOWh CaUe
MaOSUacWice

OWheU PI/PDNVD (23)
PUePiVeV LiabiOiW\ (e.g., VOiS

aQd faOO)

IQWeQWiRQaO BRdiO\ IQjXU\/PDNVD
(e.g., aVVaXOW, YaQdaOiVP)

IQWeQWiRQaO OQÀicWiRQ Rf
EPRWiRQaO DiVWUeVV

NegOigeQW IQÀicWiRQ Rf
EPRWiRQaO DiVWUeVV

OWheU PO/PDNVD
NRQ-PIIPDIWD (OWheU) TRUW

BXViQeVV TRQ/UQfaiU BXViQeVV
PUacWice (07)

CiYiO RighWV (e.g., diVcUiPiQaWiRQ,
faOVe aUUeVW) (QRW ciYiO

haUaVVPeQW) (08)
DefaPaWiRQ (e.g., VOaQdeU, OibeO)

(1 3)
FUaXd (16)
IQWeOOecWXaO PURSeUW\ (19)
PURfeVViRQaO NegOigeQce (25)

LegaO MaOSUacWice
OWheU PURfeVViRQaO MaOSUacWice

(QRW PedicaO RU OegaO)
OWheU NRQ-PI/PD/WD TRUW (35)

EPSOR\PeQW
WURQgfXO TeUPiQaWiRQ (36)
OWheU EPSOR\PeQW (1 5)

CMPR [ReP JXO\ 1, 2007]

CRQWUacW (QRW XQOaZfXO deWaiQeU
RU ZURQgfXO eYicWiRQ)

CRQWUacWIWaUUaQW\ BUeach²SeOOeU
POaiQWiff (QRW fUaXd RU QegOigeQce)

NegOigeQW BUeach Rf CRQWUacW!
WaUUaQW\

OWheU BUeach Rf CRQWUacW/WaUUaQW\
CROOecWiRQV (e.g., PRQe\ RZed, RSeQ

bRRN accRXQWV) (09)
CROOecWiRQ CaVe²SeOOeU POaiQWiff
OWheU PURPiVVRU\ NRWe/CROOecWiRQV

CaVe
IQVXUaQce CRYeUage (QRW SURYiViRQaOO\

cRPSOe[) (1 8)
AXWR SXbURgaWiRQ
OWheU CRYeUage

OWheU CRQWUacW (37)
CRQWUacWXaO FUaXd
OWheU CRQWUacW DiVSXWe

ReaO PURSeUW\
EPiQeQW DRPaiQ/IQYeUVe

CRQdePQaWiRQ (14)
WURQgfXO EYicWiRQ (33)
OWheU ReaO PURSeUW\ (eµgO, TXieW WiWOe) (26)

WUiW Rf PRVVeVViRQ Rf ReaO PURSeUW\
MRUWgage FRUecORVXUe
QXieW TiWOe

OWheU ReaO PURSeUW\ (QRW ePiQeQW
dRPaiQ, OaQdORUd/WeQaQW, RU
fRUecORVXUe)

UQOaZfXO DeWaiQeU
CRPPeUciaO (31)
ReVideQWiaO (32)
DUXgV (38) (if Whe caVe iQYROYeV iOOegaO
dUXgV, checN WhiV iWeP; RWhePiVe,
UeSRUW aV CRPPePiaO RU ReVideQWiaO)

JXdiciaO ReYieZ
AVVeW FRUfeiWXUe (05)
PeWiWiRQ Re: AUbiWUaWiRQ AZaUd (1 1)
WUiW Rf MaQdaWe (02)

WQ'W²AdPiQiVWUaWiYe MaQdaPXV
WUiW²MaQdaPXV RQ LiPiWed CRXQ

CaVe MaWWeU
WUiW²OWheU LiPiWed CRXQ CaVe

ReYieZ
OWheU JXdiciaO ReYieZ (39)

ReYieZ Rf HeaOWh Of¿ceU OUdeU
NRWice Rf ASSeaI²LabRU

CRPPiVViRQeU ASSeaOV

CIVIL CASE COVER SHEET

AQWiWUXVW/TUade RegXOaWiRQ (03)
CRQVWUXcWiRQ DefecW (10)
COaiPV IQYROYiQg MaVV TRUW (40)
SecXUiWieV LiWigaWiRQ (28)
EQYiURQPeQWaO/TR[ic TRUW (30)
IQVXUaQce CRYeUage COaiPV

(aUiViQg fURP SURYiViRQaOO\ cRPSOe[
caVe W\Se OiVWed abRYe) (41)

EQfRUcePeQW Rf JXdgPeQW
EQfRUcePeQW Rf JXdgPeQW (20)

AbVWUacW Rf JXdgPeQW (OXW Rf
CRXQW\)

CRQfeVViRQ Rf JXdgPeQW (QRQ-
dRPeVWic UeOaWiRQV)

SiVWeU SWaWe JXdgPeQW
AdPiQiVWUaWiYe AgeQc\ AZaUd

(QRW XQSaid Wa[eV)
PeWiWiRQ/CeQi¿caWiRQ Rf EQWU\ Rf

JXdgPeQW RQ UQSaid Ta[eV
OWheU EQfRUcePeQW Rf JXdgPeQW

CaVe
MiVceOOaQeRXV CiYiO CRPSOaiQW

RICO (27)
OWheU CRPSOaiQW (QRW VSeci¿ed

abRYe) (42)
DecOaUaWRU\ ReOief OQO\
IQjXQcWiYe ReOief OQO\ (QRQ-

haUaVVPeQW)
MechaQicV LieQ
OWheU CRPPeUciaO CRPSOaiQW

CaVe (QRQ-WRUW/QRQ-cRPSOe[)
OWheU CiYiO CRPSOaiQW

(QRQ-WRUW/QRQ-cRPSOe[)
MiVceOOaQeRXV CiYiO PeWiWiRQ

PaUWQeUVhiS aQd CRUSRUaWe
GRYeUQaQce (21)

OWheU PeWiWiRQ (QRW VSeci¿ed
abRYe) (43)
CiYiO HaUaVVPeQW
WRUNSOace ViROeQce
EIdeU/DeSeQdeQW AdXOW

AbXVe
EOecWiRQ CRQWeVW
PeWiWiRQ fRU NaPe ChaQge
PeWiWiRQ fRU ReOief FURP LaWe

COaiP
OWheU CiYiO PeWiWiRQ
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SUPERIOR COURT OF CALIFORNIA, COUNTY OF SAN BERNARDINO

GLORIAWALKER,aVaW!iQfij\idXaO¿QdRQbehaOfRfaOORdieUV-ViU-I¿OaUO\µViWXaWed; CaVe NR - C'V SB 2 1 3 3 0 1 OWWWMMZW --

VS. CERTIFICATE OF ASSIGNMENT
LOMA LINDA UNIVERSITY HEALTH, a CaOifRUQia dRPeVWic QRQSUR¿W; LOMA LINDAUNIVERSITY MEDICAL CENTER - MURRIETA. a CaOifRUQia dRPeVWic QRQSUR¿W;
aQd DOES 1 WhURXgh 100, iQdXViYe

A ciYiO acWiRQ RU SURceediQg SUeVeQWed fRU ¿OiQg PXVW be accRPSaQied b\ WhiV CeUWificaWe. If Whe gURXQd
iV Whe UeVideQce Rf a SaUW\, QaPe aQd UeVideQce VhaOO be VWaWed.

The XQdeUVigQed decOaUeV WhaW Whe abRYe²eQWiWOed PaWWeU iV ¿Oed fRU SURceediQgV iQ WheSaQ BeUQaUdiQR DiVWUicW Rf Whe SXSeUiRU CRXUW XQdeU RXOe131 aQd GeQeUaO OUdeU
Rf WhiV cRXUWfRU Whe checked UeaVRQ:E GeQeUaO D CROOecWiRQ aNaWXUe Rf AcWiRQ GURXQd 4µD 1. AdRSWiRQ PeWiWiRQeU UeVideV ZiWhiQ Whe diVWUicW . YD 2. CRQVeUYaWRU PeWiWiRQeU RU cRQVeUYaWee UeVideV ZiWhiQ Whe diVWUicW. ÀD 3. CRQWUacW PeUfRUPaQce iQ Whe diVWUicW iV e[SUeVVO\ SURYided fRU.D 4. ETXiW\ The caXVe Rf acWiRQ aURVe ZiWhiQ Whe diVWUicW.D 5. EPiQeQW DRPaiQ The SURSeUW\ iV ORcaWed ZiWhiQ Whe diVWUicW.D 6. FaPiO\ LaZ POaiQWiff, defeQdaQW, SeWiWiRQeU RU UeVSRQdeQW UeVideV ZiWhiQ Whe diVWUicW.D 7. GXaUdiaQVhiS PeWiWiRQeU RU ZaUd UeVideV ZiWhiQ Whe diVWUicW RU haV SURSeUW\ ZiWhiQ Whe diVWUicW.D 8. HaUaVVPeQW POaiQWiff, defeQdaQW, SeWiWiRQeU RU UeVSRQdeQW UeVideV ZiWhiQ Whe diVWUicW.D 9. MaQdaWe The defeQdaQW fXQcWiRQV ZhROO\ ZiWhiQ Whe diVWUicW.D 10. NaPe ChaQge The SeWiWiRQeU UeVideV ZiWhiQ Whe diVWUicW.D 11. PeUVRQaO IQjXU\ The iQjXU\ RccXUUed ZiWhiQ Whe diVWUicW.D 12. PeUVRQaO PURSeUW\ The SURSeUW\ iV ORcaWed ZiWhiQ Whe diVWUicW.

B 13. PURbaWe DecedeQW UeVided RU UeVideV ZiWhiQ RU had SURSeUW\ ZiWhiQ Whe diVWUicW.
14. PURhibiWiRQ The defeQdaQW fXQcWiRQV ZhROO\ ZiWhiQ Whe diVWUicW.D 15. ReYieZ The defeQdaQW fXQcWiRQV ZhROO\ ZiWhiQ Whe diVWUicW.D 16. TiWOe WR ReaO PURSeUW\ The SURSeUW\ iV ORcaWed ZiWhiQ Whe diVWUicW.D 17. TUaQVfeUUed AcWiRQ The ORZeU cRXUW iV ORcaWed ZiWhiQ Whe diVWUicW.D 18. UQOaZfXO DeWaiQeU The SURSeUW\ iV ORcaWed ZiWhiQ Whe diVWUicW.D 19. DRPeVWic ViROeQce The SeWiWiRQeU, defeQdaQW, SOaiQWiff RU UeVSRQdeQW UeVideV ZiWhiQ Whe diVWUicW.E 20_ OWheU EPSOR\PeQW The SeWiWiRQeU, defeQdaQW, SOaiQWiff RU UeVSRQdeQW UeVideV ZiWhiQ Whe diVWUicW.D 21. THIS FILING WOULD NORMALLY FALL WITHIN JURISDICTION OF SUPERIOR COURT

The addUeVV Rf Whe accideQW, SeUfRUPaQce, SaUW\, deWeQWiRQ, SOace Rf bXViQeVV, RU RWheU facWRU Zhich TXaOifieV WhiV
caVe fRU fiOiQg iQ Whe abRYe-deVigQed diVWUicW iV:

LRPa LiQda UQiYeUViW\ HeaOWh, POace Rf BXViQeVV Rf DefeQdaQW 11175 CaPSXV SWUeeWNAME ² INDICATE TITLE OR OTHERQUALIFYING FACTOR ADDRESS

LRPa LiQda CA 92354CITY STATE ZIP CODE
_ decOaUe, XQdeU SeQaOW\ Rf SeUjXU\, WhaW Whe fRUegRiQg iV WUXe aQd cRUUecW aQd WhaW WhiV decOaUaWiRQ ZaV
e[ecXWed RQ NRYePbeU 15, 2021 aWLRV AQgeOeV
CaOifRUQia.

Si¿WXUe RfAWWRPe\/PaUW\

FRUP # 13-16503-360 CERTIFICATE OF ASSIGNMENT ReY. JXQe 2019MaQdaWRU\ UVe
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Kyle Todd (State Bar No. 286370) 
kyle@kyletodd.com  
Alfredo Nava (State Bar No. 282698) 
anava@kyletodd.com 
KYLE TODD, P.C. 
611 Wilshire Boulevard, Suite 315 
Los Angeles, California 90017 
T: (323) 208-9171 
F: (323) 693-0822 
E: kyle@kyletodd.com 
 
Attorneys for PLAINTIFFS GLORIA WALKER and YASMIN GAMEZ, as individuals, and on 
behalf of all others similarly situated 

 

SUPERIOR COURT OF THE STATE OF CALIFORNIA, 

IN AND FOR THE COUNTY OF SAN BERNARDINO 

 
GLORIA WALKER, as an individual, and 
on behalf of all others similarly situated; 
YASMIN GAMEZ, as an individual, and 
on behalf of all others similarly situated, 
 

 PLAINTIFFS, 

 v. 

 
LOMA LINDA UNIVERSITY HEALTH, a 
California domestic nonprofit; LOMA 
LINDA UNIVERSITY MEDICAL 
CENTER - MURRIETA, a California 
domestic nonprofit; and DOES 1 through 
100, inclusive, 
 

 DEFENDANTS. 

 CLASS ACTION COMPLAINT 

Case No.:  
 
1. FAILURE TO PAY MINIMUM WAGES 

(CAL. LABOR CODE §§1182.12, 1194, 
1194.2, 1197) 

 
2. FAILURE TO PAY OVERTIME  

COMPENSATION (CAL. LABOR 
CODE §§510, 1194) 

 
3. FAILURE TO PAY MEAL AND REST 

PERIOD COMPENSATION (CAL. LAB. 
CODE §§ 226.7, 512) 

 
4.    WAITING TIME PENALTIES (CAL. 

LAB. CODE § 203) 
 
5.    FAILURE TO PAY ALL WAGES BY 

THE APPROPRIATE PAY PERIOD 
(CAL. LAB. CODE § 204) 

 
6.    FAILURE TO PROVIDE ACCURATE 

ITEMIZED STATEMENTS (CAL. LAB. 
CODE § 226, IWC Wage Order) 

 
7.    VIOLATION OF LABOR CODE 

SECTION 233 
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8. UNFAIR BUSINESS PRACTICES 

(CALIFORNIA BUSINESS AND 
PROFESSIONS CODE § 17200, ET 
SEQ.) 

 
9.    CIVIL PENALTIES UNDER PRIVATE   

ATTORNEY GENERAL ACT (CAL 
LAB. CODE § 2699 ET SEQ.) 

 
  

DEMAND FOR JURY TRIAL 

 

PLAINTIFFS GLORIA WALKER and YASMIN GAMEZ (hereinafter collectively referred to as 

“PLAINTIFFS”), as individuals, and on behalf of all others similarly situated, complain, and allege 

on information and belief the following against LOMA LINDA UNIVERSITY HEALTH 

(hereinafter “LOMA LINDA”), a California domestic nonprofit, LOMA LINDA UNIVERSITY 

MEDICAL CENTER- MURRIETA, a California domestic nonprofit, and DOES 1 through 100, 

inclusive,  (collectively, and hereinafter referred to as “DEFENDANTS”): 

INTRODUCTION 

1. This is a class action lawsuit being brought on behalf of all non-exempt employees 

who work(ed) for DEFENDANTS in California.  PLAINTIFFS and members of the PLAINTIFF 

CLASS (defined below) work(ed) as healthcare employees at DEFENDANTS’ various locations 

in California.  PLAINTIFFS and members of the PLAINTIFF CLASS have been subjected to 

numerous wage and hour violations which are the result of systemic policies and procedures 

implemented by DEFENDANTS.   

2. DEFENDANTS’ actions give rise to violations of state wage and hour laws, including 

laws mandating the payment of wages.  Through this lawsuit, PLAINTIFFS, and others similarly 

situated, seek to recover all wages which they and other employees of DEFENDANTS rightfully 

earned but have been denied, as well as any penalties associated with DEFENDANTS’ rampant 

and willful violations of the law, interest on the unpaid wage amounts, and attorneys’ fees. 
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JURISDICTION AND VENUE 

3. The Court has personal jurisdiction over DEFENDANTS because they are residents 

and/or doing business in the state of California. 

4. Venue is proper in this Court in accordance with Section 395(a) of the California Code 

of Civil Procedure because DEFENDANTS, or some of them, reside and/or are doing business in 

San Bernardino County.  Moreover, DEFENDANTS employed PLAINTIFFS and others similarly 

situated in San Bernardino County and the harms occurred in San Bernardino County.  

PARTIES 

5. PLAINTIFFS are residents of Riverside County, California.   

6. PLAINTIFFS are informed and believe and based thereon allege that DEFENDANTS 

are a domestic nonprofit(s) which, at all times relevant herein, employed California persons in or 

near the City of Loma Linda, County of San Bernardino, State of California. 

7. Section 2 of the applicable Industrial Wage Commission (“IWC”) Order No. 5-2001, 

which governs persons employed in the healthcare industry, defines an “employer” as any “person 

as defined in Section 18 of the Labor Code, who directly or indirectly, or through an agent or any 

other person, employs or exercises control over the wages, hours or working conditions of any 

person.”  PLAINTIFFS, and others similarly situated including the PLAINTIFF CLASS (defined 

below), are informed and believe and on this basis allege that DEFENDANTS employ or exercise 

control over the wages, hours or working conditions of PLAINTIFF and the rest of the PLAINTIFF 

CLASS as defined below. 

8. PLAINTIFF GLORIA WALKER is informed and believes and based thereon 

alleges that she was employed by DEFENDANTS from on or about 2011 through and including 

1/7/2021. 

9. PLAINTIFF YASMIN GAMEZ is informed and believes and based thereon alleges 

that she was employed by DEFENDANTS from on or about June 2016 through and including 

August 2019. 

10. Whenever in this Complaint reference is made to DEFENDANTS, such allegations 

shall be deemed to mean the acts of all defendants acting individually, jointly, and/or severally.   
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11. PLAINTIFFS are informed and believe, and on that basis allege, that 

DEFENDANTS and DOES 1 through 100 constitute an integrated enterprise based on their 

interrelation of operations, common management, centralized control of labor relations, common 

ownership, and financial control.  Specifically, PLAINTIFFS are informed and believe and thereon 

allege that:  each of the DEFENDANTS operate according to uniform policies and procedures for 

controlling the work of PLAINTIFFS and the PLAINTIFF CLASS (described below); 

DEFENDANTS operate as an interrelated operation; DEFENDANTS are operated by a small 

group of shared officers and directors; and each of the DEFENDANTS share and control the 

management of the premises where PLAINTIFFS and members of the PLAINTIFF CLASS work. 

PLAINTIFFS allege on information and belief that DEFENDANTS are and/or were joint 

employers of PLAINTIFFS.  Thus, adherence to the fiction of the separate existence of each 

defendant here would permit abuse, sanction, fraud and promote injustice.   

12.   The true names and capacities of defendants named herein as DOES 1-100, 

inclusive, whether individual, corporate, associate, or otherwise, are unknown to PLAINTIFFS, 

who therefore sue these defendants by such fictitious names.  PLAINTIFFS will amend this 

Complaint to show true names and capacities of these defendants when they are ascertained. 

13.   At all times mentioned herein, DEFENDANTS, and each of them, were the agents, 

representatives, employees, successors, assigns, parents, subsidiaries, and/or affiliates, each of the 

other, and at all times pertinent hereto were acting within the course and scope of their authority as 

such agents, representatives, employees, successors, assigns, parents, subsidiaries and/or affiliates. 

PLAINTIFFS also allege that DEFENDANTS were, at all times relevant hereto, the alter egos of 

each other and jointly employed PLAINTIFFS.  Wherever reference is made to DEFENDANTS 

herein, it is intended to include all of the named DEFENDANTS as well as the DOE defendants.  

Each of the fictitiously named DOE defendants is responsible for the occurrences herein alleged 

and proximately caused PLAINTIFFS’ damages as well as damages of members of the 

PLAINTIFF CLASS (described below). 

CLASS ACTION ALLEGATIONS 

14. PLAINTIFFS bring this action on behalf of themselves, and all others similarly 
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situated as a class action pursuant to California Code of Civil Procedure section 382.  The class 

that PLAINTIFFS seek to represent (“PLAINTIFF CLASS”) is composed and defined as follows:   

All California persons who are or have been non-exempt employees of DEFENDANTS since 

four (4) years prior to the filing of the initial Complaint until the entry of final judgment in 

this action (the “ CLASS PERIOD”).   

15. There exists a well-defined community of interests among the PLAINTIFF CLASS 

with respect to the claims asserted herein, and the PLAINTIFF CLASS is readily ascertainable for 

the following reasons: 

a. Numerosity and Ascertainability:  The members of the class are so numerous that 

joinder of all members would be unfeasible and not practicable.  While PLAINTIFF does not know 

the exact number and identity of all Class members, PLAINTIFF alleges, on information and belief, 

that the members of the PLAINTIFF CLASS exceed one hundred (100) persons.  PLAINTIFF 

alleges, on information and belief, that the identity of such membership is readily ascertainable via 

inspection of the personnel records and other documents maintained by DEFENDANTS; 

b. Typicality:  The claims of PLAINTIFF pled as class action claims are typical of the 

claims of all members of the class as they arise out of the same course of conduct and are predicated 

on the same violation(s) of the law.  PLAINTIFF and all members of the PLAINTIFF CLASS 

sustained injuries and damages arising out of DEFENDANTS’ common course of conduct in 

violation of laws as complained of herein. 

c. Commonality:  Common issues of fact and law predominate in this action over any 

allegedly individual issues.  The claims of PLAINTIFF and the PLAINTIFF CLASS members 

arise from the same events or patterns or practices and are based on the same legal theories.  

Specially, the following issues of fact and law, without limitation, predominate and make this 

action superior to individual actions: 

i. Whether DEFENDANTS denied PLAINTIFFS and members of the 

PLAINTIFF CLASS all of the wages to which they are entitled pursuant to the California Labor 

Code, California IWC Wage Orders, and all other applicable employment laws and regulations 

ii. Whether DEFENDANTS violated California Labor Code section 204 by 
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failing to pay all wages earned in a timely manner; 

iii. Whether DEFENDANTS failed to pay the required rest break or meal 

premium to PLAINTIFF and members of the PLAINTIFF CLASS for all missed rest or meal 

breaks. 

iv. Whether DEFENDANTS owe PLAINTIFF and members of the 

PLAINTIFF CLASS waiting time penalties pursuant to California Labor Code section 203; 

v. Whether DEFENDANTS violated California Labor Code section 204 by 

failing to pay all wages earned in a timely manner; 

vi. Whether DEFENDANTS have failed to properly provide accurate itemized 

wage statements as well as keep accurate records as required by California Labor Code section 226 

and the applicable Industrial Welfare Commission’s (“IWC”) Wage Order; 

vii. Whether DEFENDANTS have failed to pay all accrued sick days and sick 

leaves to PLAINTIFF and members of the PLAINTIFF CLASS for all sick hours earned and paid 

during the relevant period 

viii. Whether DEFENDANTS engaged in unfair business practices under section 

17200, et. seq of the California Business and Professions Code; 

ix. The effect upon and the extent of damages suffered by PLAINTIFFS and 

members of the PLAINTIFF CLASS and the appropriate amount of compensation. 

d. Adequacy:  PLAINTIFFS and the PLAINTIFF CLASS all worked for 

DEFENDANTS, share the same interests, and were subjected to DEFENDANTS’ unlawful policy 

and practice of failing to adequately compensate employees and/or provide them with their 

statutory entitlements including but not limited to: all owed wages, meal and rest breaks, wage 

statements, as required by law.  PLAINTIFFS and members of the PLAINTIFF CLASS do not 

have any conflicts of interest with other members.  Given the significance of the deprivation of 

their rights, PLAINTIFF will prosecute this action vicariously on behalf of the PLAINTIFF 

CLASS.  They have retained competent and experienced legal counsel who specialize in 

employment, wage and hour, and class action litigation to represent themselves and the proposed 

PLAINTIFF CLASS. 
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e. Superiority of Class Action:  The disposition of PLAINTIFFS and the proposed 

PLAINTIFF CLASS members’ claims in a class action will provide substantial benefits to both the 

parties and the Court.  The nature of this action and the nature of the laws available to the 

PLAINTIFF CLASS make use of the class action format a particularly efficient and appropriate 

procedure to afford relief to the PLAINTIFF CLASS.  Further, this case involves a corporate 

employer and a large number of individual employees possessing claims with common issues of 

law and fact.  If each employee were required to file an individual lawsuit, the corporate defendant 

would necessarily gain an unconscionable advantage since each defendant would be able to exploit 

and overwhelm the limited resources of each individual plaintiff with its vastly superior financial 

and legal resources.  Requiring each class member to pursue an individual remedy would also 

discourage the assertion of lawful claims by employees who would be disinclined to pursue an 

action against their present and/or former employer for an appreciable and justifiable fear of 

retaliation and permanent damage to their careers at present and/or subsequent employment.  Proof 

of a common business practice or factual pattern, of which the named PLAINTIFFS experienced, 

is representative of the class mentioned herein and will establish the right of each of the members 

of the class to recovery on the claims alleged herein. 

The prosecution of separate actions by the individual class members, even if possible, 

would create:  (a) a substantial risk of inconvenient or varying verdicts or adjudications with respect 

to the individual class members against the defendants herein; and/or (b) legal determinations with 

respect to individual class members which would, as a practical matter, be dispositive of the other 

class members’ claims who are not parties to the adjudications and/or would substantially impair 

or impede the ability of class members to protect their interests.  Further, the claims of the 

individual members of the class are not sufficiently large to warrant vigorous individual 

prosecution considering all of the concomitant costs and expenses attending thereto.  

16. PLAINTIFFS are unaware of any difficulties that are likely to be encountered in the 

management of this action that would preclude its maintenance as a class action. 

/// 

/// 
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FACTS COMMON TO ALL CAUSES OF ACTION 

17. PLAINTIFFS and members of the PLAINTIFF CLASS are current or former non-

exempt employees of DEFENDANTS.  PLAINTIFFS and members of the PLAINTIFF CLASS 

have been subjected to a variety of wage and hour violations during their employment with 

DEFENDANTS.  

18. Throughout their employment with DEFENDANTS, PLAINTIFFS and members 

of the PLAINTIFF CLASS are and/or were unable to take their required 10-minute rest breaks as 

required by the Labor Code and the applicable Wage Order, nor provided an off-duty meal period 

for every five hours of work as required by law.  PLAINTIFFS and members of the PLAINTIFF 

CLASS are also routinely not provided with compensation in lieu of rest or meal breaks as required 

by California law.  DEFENDANTS employed policies and procedures that prevented the 

PLAINTIFF CLASS from being relieved of all duty for purposes of taking their statutorily entitled 

breaks, and thus, owe PLAINTIFF CLASS all unpaid wages, including but not limited to meal and 

rest break premiums.  Further, due to the failure to incorporate non-discretionary pay into meal and 

rest break premiums which included the regular hourly rate, DEFENDANTS failed to properly 

calculate and pay owed meal and rest break premiums in accordance to law--to the extent that it 

was attempted and to the extent they were not paid at all.   

19. DEFENDANTS also failed to account for non-discretionary pay in calculating the 

hourly rate for sick pay, in violation of California sick pay laws.  

20. DEFENDANTS also required and/or permitted off-the-clock work, including but 

not limited to pre-shift duties, further precluding the PLAINTIFF class from being paid for all time 

worked, including but not limited to overtime premiums as required by law.  As a result of these 

derivative violations, overtime was not properly captured, and overtime premiums were thus 

denied.  In addition, because of the failure to capture the off-the-clock work as well as the failure 

to calculate the corresponding non-discretionary pay, the regular adjusted rate was not properly 

calculated, and thus, overtime premiums were not properly calculated and paid.  

21. DEFENDANTS furthermore did not timely pay for all wages due, as the paychecks 

that PLAINTIFFS and members of the PLAINTIFF CLASS were provided with did not account 
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for all wages earned, as a result, did not pay PLAINTIFF and members of the PLAINTIFF CLASS 

all wages owed on a timely basis.  

22. DEFENDANTS also provided inaccurate and incomplete wage statements to 

PLAINTIFFS and members of the PLAINTIFF CLASS.  The wage statements are inaccurate with 

respect to the actual hours worked by employees, the gross wages earned, and the net wages earned, 

among other deficiencies.  In addition, all applicable hourly rates in effect, and hours worked at 

said rates, were not properly itemized and listed.  The inaccurate wage statements create an actual 

injury, including making it more difficult for PLAINTIFFS and members of the PLAINTIFF 

CLASS to determine what compensation they are owed but were not paid.  Overall, 

DEFENDANTS’ itemized statements to PLAINTIFFS and members of the PLAINTIFF CLASS 

make it appear as if they have been paid for all hours worked when in fact there are numerous hours 

for which they were not paid.    

23. The aforementioned acts constitute unfair and unlawful practices as defined by law 

pursuant to California Business and Professions Code section 17200, et seq.  By virtue of this 

action, PLAINTIFFS seek to restore all wages to PLAINTIFFS and members of the PLAINTIFF 

CLASS that DEFENDANTS wrongfully took or withheld. 

24. DEFENDANTS’ violations of the law were willful and done according to 

DEFENDANTS’ established policies and procedures applicable to PLAINTIFFS and all members 

of the PLAINTIFF CLASS. 

FIRST CAUSE OF ACTION 

FAILURE TO PAY MINIMUM WAGES 

(CALIFORNIA LABOR CODE §§1182.12, 1194, 1194.2, 1197) 

(By PLAINTIFFS in their individual capacity and in their capacity as representatives of all 

similarly situated members of the PLAINTIFF CLASS against DEFENDANTS) 

25. PLAINTIFFS reallege and incorporate by reference each and every allegation 

contained in the foregoing paragraphs as though fully set forth here.    

26. Pursuant to Labor Code §1197, payment of less than the minimum wage fixed by 

law is unlawful.  An employer violates the minimum wage statute even if the average rate for paid 
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and unpaid hours exceeded the minimum wage. 

27. At all relevant times, DEFENDANTS failed and refused to pay PLAINTIFFS and 

members of the PLAINTIFF CLASS the legal minimum wage in the State of California, as set 

forth in Labor Code §1182.12.  Specifically, DEFENDANTS did not pay PLAINTIFFS and 

members of the PLAINTIFF CLASS all of their earned wages.  Under California law, 

PLAINTIFFS and members of the PLAINTIFF CLASS are entitled to at least the minimum wage 

for every hour worked.   

28. DEFENDANTS’ failure to pay the legal minimum wage to PLAINTIFFS and 

members of the PLAINTIFF CLASS as alleged herein is unlawful and creates entitlement, pursuant 

to Labor Code §1197, to recovery by PLAINTIFF and members of the PLAINTIFF CLASS in a 

civil action for the unpaid balance of the full amount of the unpaid wages owed, calculated as the 

difference between the straight time compensation paid and applicable minimum wage, including 

interest thereon. 

29. Pursuant to Labor Code §1194, PLAINTIFF and members of the PLAINTIFF 

CLASS request that the court award reasonable attorneys’ fees and costs incurred by PLAINTIFFS 

and members of the PLAINTIFF CLASS in this action. 

30. In addition, pursuant to Labor Code §1194.2, PLAINTIFFS and members of the 

PLAINTIFF CLASS are entitled to recover liquidated damages in an amount equal to the minimum 

wages unlawfully unpaid in the amounts set forth above, and interest thereon. 

SECOND CAUSE OF ACTION 

FAILURE TO PAY OVERTIME COMPENSATION 

(CALIFORNIA LABOR CODE §§510, 1194, 1194.2) 

(By PLAINTIFFS in their individual capacity and in their capacity as representatives of all 

similarly situated members of the PLAINTIFF CLASS against DEFENDANTS) 

31. PLAINTIFFS reallege and incorporate by reference each and every allegation 

contained in the foregoing paragraphs as though fully set forth here.    

32. Labor Code §510 requires employers to pay their non-exempt employees one and 

one-half times their regular hourly rate (overtime) for time worked in excess of eight hours in a 
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single day, or 40 hours per week, and double their regular hourly rate (double-time) for all hours 

worked in excess of 12 hours in a single day.  It also requires employers to pay their non-exempt 

employees overtime compensation for the first eight hours of work done on the seventh consecutive 

day of work done in any work week and double-time compensation for any work done beyond the 

first eight hours on the seventh consecutive day of work. 

33. Labor Code §558(a) requires that any person acting on behalf of an employer who 

violates, or causes to be violated, overtime rules pay a civil penalty in the amount of $50 for each 

underpaid employee for each pay period in which the employee was underpaid in addition to an 

amount sufficient to recover underpaid wages.  Also, Labor Code §558(a) for each subsequent 

violation, the person acting on behalf of an employer is liable in the amount of $100 for each 

underpaid employee for each pay period for which the employee was underpaid in addition to an 

amount sufficient to recover the underpaid wages. 

34. At all relevant times, DEFENDANTS required PLAINTIFFS and members of the 

PLAINTIFF CLASS to work more than eight hours per day and/or more than 40 hours per 

workweek but failed to pay for all overtime premiums due and owing, as described throughout this 

complaint.  

35. At all relevant times, DEFENDANTS failed and refused to pay PLAINTIFFS and 

members of the PLAINTIFF CLASS all the overtime compensation required by Labor Code §510, 

8 Code of Regulations §11050, and Industrial Welfare Commission Order No. 5-2001. 

36. As alleged herein, PLAINTIFFS and members of the PLAINTIFF CLASS are not 

exempt from the overtime pay requirements of Labor Code §510, 8 Code Regulations §11050, and 

Industrial Welfare Commission Order No. 5-2001. 

37. In addition to the above withheld overtime wages, PLAINTIFFS and members of 

the PLAINTIFF CLASS are entitled to civil penalties in this amount stated above based upon 

DEFENDANTS underpayment of overtime wages.  DEFENDANTS violated Labor Code §558 

and, thus, also owe statutory penalties.  

38.  PLAINTIFFS and members of the PLAINTIFF CLASS have been deprived of their 

rightfully earned overtime compensation as a direct and proximate result of DEFENDANTS’ 
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failure and refusal to pay said compensation.  PLAINTIFFS and members of the PLAINTIFF 

CLASS are entitled to recover such amounts, plus interest thereon, attorneys’ fees, and costs. 

THIRD CAUSE OF ACTION 

FAILURE TO PAY MEAL AND REST PERIOD COMPENSATION  

(CAL. LAB. CODE §§ 226.7, 512)  

(By PLAINTIFFS in their individual capacity and in their capacity as representatives of all 

similarly situated members of the PLAINTIFF CLASS against DEFENDANTS)  

39. PLAINTIFFS reallege and incorporate by reference each and every allegation 

contained in the foregoing paragraphs as though fully set forth here.    

40. DEFENDANTS failed to give PLAINTIFFS and members of the PLAINTIFF 

CLASS rest breaks for shifts lasting four (4) hours or a major fraction thereof as required by law 

and failed to compensate them for missed rest breaks.  In addition, DEFENDANTS failed to give 

them off-duty meal breaks for every five hours of work, as required by the relevant wage order and 

Labor Code Section 512.  In addition, DEFENDANTS failed to pay the appropriate premiums due 

to the failure to account for non-discretionary pay in paying said premiums, to the extent that there 

was an attempt to pay or to the extent that they were not paid at all.  

41. PLAINTIFFS are informed and believe and allege that the failure of 

DEFENDANTS to provide meal and rest breaks and to compensate PLAINTIFFS and members of 

the PLAINTIFF CLASS for these missed rest and meal breaks was willful, purposeful, and 

unlawful and done in accordance with the policies and practices of DEFENDANTS’ operations. 

42. As a proximate cause of the aforementioned violations, PLAINTIFFS and 

members of the PLAINTIFF CLASS have been damaged in an amount according to proof at time 

of trial, but in an amount in excess of the jurisdiction of this Court.  PLAINTIFFS and members 

of the PLAINTIFF CLASS are entitled to recover the unpaid balance of wages owed; penalties, 

including penalties available pursuant to California Labor Code Sections 226, 226.7, and 558, 

plus interest; and costs of suit.  

/// 

/// 
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FOURTH CAUSE OF ACTION 

WAITING TIME PENALTIES 

(CALIFORNIA LABOR CODE §§ 201, 202 and 203) 

(By PLAINTIFFS in their individual capacity and in their capacity as representatives of all 

similarly situated members of the PLAINTIFF CLASS against DEFENDANTS) 

43. PLAINTIFFS reallege and incorporate by reference each and every allegation 

contained in the foregoing paragraphs as though fully set forth here.  

44. Pursuant to California Labor Code section 201, if an employer discharges an 

employee, the wages earned and unpaid at the time of the discharge are due and payable 

immediately.  Pursuant to California Labor Code section 202, if an employee quits his or her 

employment, the wages earned and unpaid at the time of the discharge are due and payable within 

seventy-two (72) hours of the resignation.  Pursuant to California Labor Code section 203, if an 

employer willfully fails to pay compensation upon discharge, then the employer is liable for 

waiting time penalties in the form of compensation of up to thirty (30) workdays. 

45. To this day, neither PLAINTIFFS nor members of the PLAINTIFF CLASS have 

received all the wages and other compensation they rightfully earned. 

46. DEFENDANTS, and each of them, willfully refused and continue to refuse to 

timely pay PLAINTIFFS and members of the PLAINTIFF CLASS all wages earned in a timely 

manner, as required by California Labor Code section 203.  PLAINTIFF therefore requests 

restitution and penalties as provided by California Labor Code section 203. 

47. At all times, PLAINTIFFS and members of the PLAINTIFF CLASS have been 

ready, willing, and available to accept payment of these monies.  

48. PLAINTIFFS and members of the PLAINTIFF CLASS are entitled to 

compensation for all forms of wages earned, including, but not limited to, sums for unpaid wages, 

but to date have not received such compensation therefore entitling PLAINTIFF and the class to 

penalties under California Labor Code section 203.  

/// 

/// 
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FIFTH CAUSE OF ACTION 

FAILURE TO PAY ALL WAGES BY THE APPROPRIATE PAY PERIOD 

(CALIFORNIA LABOR CODE SECTION 204) 

(By PLAINTIFFS in their individual capacity and in their capacity as representatives of all 

similarly situated members of the PLAINTIFF CLASS against DEFENDANTS) 

49. PLAINTIFFS reallege and incorporate by reference each and every allegation 

contained in the foregoing paragraphs as though fully set forth here.  

50. During the CLASS PERIOD, Labor Code section 204 applied to DEFENDANTS’ 

employment of PLAINTIFFS and the PLAINTIFF CLASS.  At all relevant times, Labor Code 

section 204 provided that all wages earned by any employee, such as PLAINTIFFS and members 

of the PLAINTIFF CLASS, in any employment between the 1st and 15th days, inclusive, of any 

calendar month, other than those wages due upon termination of an employee, are due and payable 

between the 16th and 26th day of the month during which the work was performed.  Furthermore, 

at all times relevant hereto, Labor Code section 204 provided that all wages earned by any 

employee, such as PLAINTIFFS and members of the PLAINTIFF CLASS, in any employment 

between the 16th and the last day, inclusive, of any calendar month, other than those wages due 

upon termination of an employee, are due and payable between the 1st and 10th day of the 

following month. 

51. During the CLASS PERIOD, DEFENDANTS failed to pay PLAINTIFFS and 

members of the PLAINTIFF CLASS all of their entitled wages on a timely basis.     

52. During the CLASS PERIOD, DEFENDANTS failed to pay PLAINTIFFS and 

members of the PLAINTIFF CLASS for all wages earned, and therefore violated Labor Code 

section 204.  Accordingly, PLAINTIFF and members of the PLAINTIFF CLASS are entitled to 

recover all damages, penalties, and other remedies available for violation of Labor Code section 

204.  

/// 

/// 

/// 
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SIXTH CAUSE OF ACTION 

FAILURE TO PROVIDE ACCURATE ITEMIZED STATEMENTS 

(CALIFORNIA LABOR CODE § 226, IWC Wage Order) 

(By PLAINTIFFS in their individual capacity and in their capacity as representatives of all 

similarly situated members of the PLAINTIFF CLASS against DEFENDANTS) 

53. PLAINTIFFS reallege and incorporate by reference each and every allegation 

contained in the foregoing paragraphs as though fully set forth here.  

54. California Labor Code section 226(a) and the applicable IWC Wage Order requires 

that DEFENDANTS  keep accurate records and semimonthly or at the time of payment of wages, 

furnish each of his or her employees, itemize in wage statements, among other things, time records 

showing when an employee ends and begins, meal periods, split shift intervals and total daily hours 

worked shall also be recorded, when a piece rate or incentive plan is in operation, piece rates or an 

explanation of the incentive plan formula shall be provided to the employees, an accurate 

production record shall be maintained by the employer.  Every employer shall also semimonthly 

or at the time of each payment of wages furnish each employee, an itemized statement showing, 

among other things all deductions.   

55. DEFENDANTS knowingly and intentionally failed to comply with California 

Labor Code section 226(a) and the applicable IWC Wage Order by failing to keep required accurate 

payroll records and by failing, on each and every wage statement that was provided to 

PLAINTIFFS and members of the PLAINTIFF CLASS, to accurately reflect wage information 

and properly itemize deductions.  

56. PLAINTIFFS are informed and believe and thereon allege that DEFENDANTS 

knowingly and intentionally provided inaccurate payroll records to PLAINTIFFS and members of 

the PLAINTIFF CLASS.  PLAINTIFF and members of the PLAINTIFF CLASS have suffered 

actual damages as a result of DEFENDANTS' violation of Cal. Labor Code § 226(a) and the 

applicable IWC Wage Order.  In addition, PLAINTIFFS and the PLAINTIFF CLASS have also 

suffered, and will continue to suffer, actual damages in the form of additional litigation expenses 

incurred to calculate lost wages.  These additional litigation expenses include, but are not limited 
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to, attorney's fees, expert witness, and other costs attendant to the calculation of lost wages when 

such costs would not need to be incurred if DEFENDANTS had provided proper itemized wage 

statements to PLAINTIFFS and members of the PLAINTIFF CLASS that complied with California 

Labor Code section 226(a) and the applicable IWC Wage Order. 

57. California Labor Code section 226(e) and (g) provide that an employee suffering 

injury as a result of a knowing and intentional failure by an employer to comply with subdivision 

(a) is entitled to recover the greater of all actual damages or fifty dollars ($50) for the initial pay 

period in which a violation occurs and one hundred dollars ($100) per employee for each violation 

in subsequent pay period, not exceeding an aggregate penalty of four thousand dollars ($4,000) and 

is entitled to an award of costs and reasonable attorney's fees.  

58. PLAINTIFFS and members of the PLAINTIFF CLASS are therefore entitled to 

recover all amounts for all such wages and expenses and benefits on such wage statements, 

statutory penalties, interest, attorney's fees, and other court costs and expenses of suit, according 

to proof at trial.  PLAINTIFFS and members of the PLAINTIFF CLASS are also entitled to 

recover, in addition to or in lieu of some or all wages and expenses and benefits, nominal, actual 

and compensatory damages in amounts according to proof at trial. 

SEVENTH CAUSE OF ACTION 

VIOLATION OF LABOR CODE SECTION 233 

(CALIFORNIA LABOR CODE § 233) 

(By PLAINTIFFS in their individual capacity and in their capacity as representatives of all 

similarly situated members of the PLAINTIFF CLASS against DEFENDANTS) 

59.  PLAINTIFFS realleges and incorporates by reference each and every allegation 

contained in the foregoing paragraphs as though fully set forth here.  

60. At all times alleged herein, Labor Code section 233 was in full force and effect. 

This code section requires employers who provide sick leave for employees to permit an employee 

to use in any calendar year the employee’s accrued and available sick leave entitlement, in an 

amount not less than the sick leave that would be accrued during six months at the employee’s then 

current rate of entitlement, for the reasons specified in subdivision (a) of Section 246.5. 
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61. DEFENDANTS’ violated California Labor Code section 233 by DEFENDANTS’ 

failure to recognize, and pay wages for, all hours compensable for the reasons specified in Labor 

Code Section 246.5 from the amount of sick leave accrued for PLAINTIFFS and members of the 

PLAINTIFF CLASS.  

62. Accordingly, PLAINTIFFS and members of the PLAINTIFF CLASS are entitled 

to recover all damages, attorney's fees, penalties, and other remedies available for violation of 

Labor Code section 233.  

EIGHTH CAUSE OF ACTION 

UNFAIR BUSINESS PRACTICES 

(CALIFORNIA BUSINESS AND PROFESSIONS CODE § 17200, ET SEQ.) 

(By PLAINTIFFS in their individual capacity and in their capacity as representatives of all 

similarly situated members of the PLAINTIFF CLASS against DEFENDANTS) 

63. PLAINTIFFS reallege and incorporate by reference each and every allegation 

contained in the foregoing paragraphs as though fully set forth here.  

64. The aforementioned statutory violations derivatively constitute unfair business 

practices in violation of the Unfair Competition Law, California Business and Professions Code 

Section 17200, et seq.  They further include but are not limited to violations of California's sick 

paid laws, including but not limited to Labor Code Sections 233 and as listed in Labor Code 

Sections 246 et seq, for which restitution is herein sought through this cause of action.  

65. As a result of DEFENDANTS’ unfair business practices, DEFENDANTS have 

reaped unfair benefits and illegal profits at the expense of PLAINTIFFS and the PLAINTIFF 

CLASS.  DEFENDANTS should be compelled to restore such monies to PLAINTIFFS and the 

PLAINTIFF CLASS.   

66. DEFENDANTS’ unfair business practices entitle PLAINTIFFS and the 

PLAINTIFF CLASS to seek preliminary and permanent injunctive relief, including but not limited 

to, orders that DEFENDANTS account for and restore to PLAINTIFFS and the PLAINTIFF 

CLASS the compensation unlawfully withheld from them.  Thus, they are entitled to restitution, in 

addition to interest, costs, and attorney's fees for the underlying statutory violations incorporated 
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herein, including but not limited to Labor Code Sections 1194, 1194.2, 233, 246 et seq., amongst 

other violations.   

NINTH CAUSE OF ACTION 

CIVIL PENALTIES UNDER PRIVATE ATTORNEY GENERAL ACT 

(CALIFORNIA LABOR CODE §2699 ET SEQ.) 

(By PLAINTIFF Gloria Walker, in her individual capacity and on behalf of all Aggrieved 

Employees against DEFENDANTS) 

67. PLAINTIFF Walker realleges and incorporates by reference each and every 

allegation contained in the foregoing paragraphs as though fully set forth here. 

68. California Labor Code §2699(a) states: 

Notwithstanding any other provision of the law, any provision of this code 

that provides for a civil penalty to be assessed and collected by the Labor 

and Workforce Development Agency or any of its departments, divisions, 

commissions, boards, agencies, or employees, for a violation of this code, 

may, as an alternative, be recovered through a civil action brought by an 

aggrieved employee on behalf of himself or herself and other current or 

former employees… 

69. PLAINTIFF and members of PLAINTIFF CLASS are “aggrieved employees,” as 

defined by California Labor Code §2699(c), because they were employed by DEFENDANTS and 

were among the many employees against whom violations of law were committed. 

70. PLAINTIFF has met and/or will meet all of the requirements set forth in California 

Labor Code §2699.3 necessary to maintain a civil action against DEFENDANTS for violations of 

(and/or recovery under) California Labor Code sections including but not limited to 201, 202, 203, 

204, 210, 226, 226.3, 226.7, 510, 512, 558, 558.1, 1174, 1174.5, 1194, 1194.2, 1197, 1197.1, 1198, 

and 1199; as well as various IWC Wage Orders.  

71. PLAINTIFF Walker brings this action on behalf of herself and all aggrieved 

employees alleging violations of the California Labor Code sections cited in the preceding 

paragraph. 
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72. As a direct and proximate result of DEFENDANTS’ unlawful conduct, as set forth 

herein, PLAINTIFF, aggrieve employees, and the LWDA are entitled to penalties under California 

Labor Code Sections 2698 and 2699.  

73. Pursuant to California Labor Code Section 2699, Defendant owes Plaintiff Walker, 

aggrieved employees, and the LWDA civil penalties in the amount set forth by the preceding 

statutes, or the default statute as provided by the PAGA.  Plaintiff Walker is also entitled to 

attorney’s fees and costs as provided by law.  

     PRAYER FOR RELIEF 

WHEREFORE, PLAINTIFFS and the PLAINTIFF CLASS pray for judgment against 

DEFENDANTS as follows: 

1.  That the Court determine that Causes of Action 1 through 9 may be maintained as 

a class action; 

2. For injunctive relief to stop DEFENDANTS’ illegal practices described above, 

including, but not limited to, the failure to pay all earned wages, including overtime wages, the 

failure to provide accurate itemized statements, sick days, compensation for sick days, and other 

practices as mentioned herein;  

3. For general and compensatory damages, according to proof; 

4. For statutory and civil penalties; 

5. For restitution of all monies due to PLAINTIFFS and the PLAINTIFF CLASS; 

6. For waiting time penalties pursuant to California Labor Code section 203; 

7. For penalties pursuant to California Labor Code and all other applicable Labor Code 

and/or Employment Laws and Regulations; 

8. That the Court make an award to PLAINTIFFS and the PLAINTIFF CLASS of civil 

penalties for violations of the Labor Codes; 

9. For reasonable attorneys’ fees, pursuant to California Labor Code sections 1194, 

1194.2, 233, 226, 2269(g) and California Code of Civil Procedure section 1021.5; 

10. For interest accrued to date; 

11. For costs of the suit incurred herein; 
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12. For attorney fees and costs pursuant to California Labor Code sections 233, 1194.2, 

226 and 1194;  

13. That the Court declare, adjudge, and decree that this action is a proper representative 

action pursuant to California Labor Code section 2699; 

14. That the Court make an award to PLAINTIFF, the LWDA, and the aggrieved 

employees of civil penalties for violations of the Labor Code, pursuant to Labor Code section 2699; 

15. For reasonable attorneys’ fees as provided by statute; 

16. For interest accrued to date; 

17. For costs of the suit incurred herein; and  

18. For such other and further relief that the Court may deem just and proper. 

 

 KYLE TODD, P.C. 

 

By:  
 
 

KYLE TODD 
ALFREDO NAVA 
Attorneys for PLAINTIFFS GLORIA WALKER 
and YASMIN GAMEZ, as individuals, and on 
behalf of all others similarly situated 
 

 
DEMAND FOR JURY TRIAL 

 PLAINTIFFS and members of the PLAINTIFF CLASS, and aggrieved employees, demand 
a trial by jury on all issues so triable.   

 

 KYLE TODD, P.C. 

 

By:  
 KYLE TODD 

ALFREDO NAVA 
Attorneys for PLAINTIFFS GLORIA WALKER 
and YASMIN GAMEZ, as individuals, and on 
behalf of all others similarly situated 

 

 

Dated: November 15, 2021

Dated: November 15, 2021


	Summons (conformed copy)
	Civil Case Cover Sheet Filed (conformed copy)
	Certificate of Assignment Received (conformed copy)
	Complaint W&H (Class Action).FILED11152021

