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EXHIBIT 1 



WHY AM I RECEIVING THIS NOTICE? 

You are receiving this letter in connection with the resolution of a lawsuit  pending in 
Department CX102 of the Orange County Superior Court entitled Maylo Barnuevo, Nelson 
Basilio, Eric Adrian Estrella, Eric Brian Estrella, Ali Khatatba, Patrick Santiago Lim, Karen 
Sampson v. Prime Healthcare La Palma, LLC, Orange County Superior Court Case No. 30-
2021-01223132-CU-NJC because you were identified as an alleged aggrieved employee under 
the Private Attorneys General Act (PAGA) due to you being a current or former nonexempt 
California employee of Prime Healthcare La Palma, LLC between September 21, 2020 through 
[date of approval of the settlement]. 

WHAT IS BEING SETTLED? 

A lawsuit was brought for PAGA civil penalties under the California Labor Code. PAGA 
(California Labor Code Section 2699, et. seq.) allows private employees to bring cases for Labor 
Code violations that normally only the Department of Labor Standards Enforcement (DLSE) is 
able to pursue for civil penalties. At the time this case was filed, by law 75% of the penalties had 
to go to the Labor Workforce Development Agency (LWDA) and 25% of the penalties had to go 
to the alleged aggrieved employees.  

The gross amount of this settlement is $500,000.00. Deducted from this gross amount are court 
approved attorney fees to Karl Gerber of the Employment Lawyers Group of $166,666.67, and 
costs reimbursement of $80,000.00 for costs incurred litigating this action. Also deducted from 
the gross settlement amount are the costs of Settlement Administrator Apex Class Action 
Administration of $6,490.00, leaving a net settlement amount of $246,843.34. By law, 
$185,132.50 (75% of the net proceeds) must go to the LWDA (a branch of California 
government). Also by law, $61,710.83 (25%) must go to the PAGA settlement recipients. 
Settlement recipients are receiving a portion of the $61,710.83 amount proportionate to the 
number of pay periods each recipient worked during the settlement period as compared to the 
total number of pay periods worked by all settlement recipients during the settlement period. 

PAGA DOES NOT ALLOW EMPLOYEES TO OPT-OUT 

Under California law, employees cannot opt-out of a PAGA settlement. It does not make a 
difference if you do not negotiate (cash) your check. If you do not cash your check, the funds 
will go to the California State Controller’s Office to be held as “Unclaimed Property” in your 
name. 

WHAT CLAIMS ARE RELEASED? 

The Released PAGA Claims do not release any alleged aggrieved employees’ individual claims 
for wages or statutory penalties other than those available through PAGA as PAGA penalties.  

The claims released are any and all PAGA civil penalties due to underlying violations of 
California Labor Code sections 200, 201, 202, 203, 226, 226.7, 510, 512, 1194, 2802, and in 
addition claims under Wage Order 5. In general, these underlying statutes relate to: (1) failure to 
pay minimum wages, (2) failure to pay overtime and double time wages, (3) failure to pay 
standby or reporting time compensation, (4) failure to provide accurate itemized wage 
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statements, (5) failure to indemnify/reimburse for business expenses, (6) failure to provide meal 
periods, (7) failure to provide rest breaks; (8) failure to pay all wages due when an employee 
quits or is fired; and (9) recordkeeping requirements pertaining to wages. The specific PAGA 
penalties being released due to these alleged underlying violations are California Labor Code 
sections 204, 208, 210, 215, 216, 226.3, 226.4, 226.6, 510, 512, 516, 558, 1174, 1174.5, 1182.12, 
1194.2, 1197, 1197.1, 1198, 1198.5, 2800, 2802, and any potential PAGA penalties based on 
Code of Regulations Title 8 section 11050, and the applicable IWC wage order for the same 
conduct. This is a release for civil penalties recoverable under the Private Attorneys General Act, 
Labor Code §§ 2698 et seq. based on the facts or claims alleged in the PAGA Notices and 
Complaint.  

For your portion of the PAGA settlement funds, taxes will not be taken, but you are responsible 
for the payment of any taxes due on the money received. 

HOW DO I FIND OUT MORE INFORMATION ABOUT THESE SETTLEMENTS? 

For additional information about this case contact:  

Plaintiff’s counsel:  

Karl Gerber of the Employment Lawyers Group 

714-210-8000 or 818-783-7300  

or the Settlement Administrator, Apex Class Action Administration, at: __________. 

You may also go to the website maintained by the settlement administrator that has links to this 
notice and other case documents: ________________.  

For persons who wish to review the court’s docket for the case, the court’s website is: 
_________________. 




