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PAGA SETTLEMENT AGREEMENT

This PAGA Settlement Agreement (“Agreement” r “Settlement”) is made by and between
Plaintiff Irene Gil (“Plaintiff”’) and Defendant High Desert Medical C rp rati n, a Medical Gr up
(d/b/a High Desert Medical Gr up) (inc rrectly named as High Desert Medical C rp rati n and High
Desert Medical Gr up) (“Defendants”). The Agreement refers t Plaintiff and Defendants
c llectively as “Parties,” r individually as “Party.”

1. DEFINITIONS.

1.1.  “Acti n” means Plaintiff’s PAGA lawsuit alleging wage and h ur vi lati ns against
Defendants capti ned Irene Gil v. High Desert Medical Corporation, et al., Case N .
22AVCV00040, initiated n January 13, 2022 and pending in the Superi r C urt f
the State f Calif rnia, C unty fL s Angeles.

1.2.  “Administrat r” means Ph enix Settlement Administrat rs, the neutral entity the
Parties have agreedt app intt administer the Settlement.

1.3, “Administrati n Expenses Payment” means the am unt the Administrat r will be
paid fr m the Gr ss Settlement Am untt reimburse its reas nable fees and
expenses in acc rdance with the Administrat r’s “n tt exceed” bid submitted t
the C urtin ¢ nnecti n with appr val f this Settlement.

1.4. “Aggrieved Empl yees” means all current and f rmer n n-exempt and/ r h urly-
paid empl yees wh w rked f r Defendants in the State f Calif rnia at any time
during the PAGA Peri d.

1.5.  “Aggrieved Empl yee Data” means Aggrieved Empl yee identifying inf rmati nin
Defendants’ p ssessi n, including each Aggrieved Empl yee’s: (1) full name, (2)
last-kn wn mailing address, (3) last kn wn teleph ne number, (4) S cial Security
number, (5) start and end dates factive empl yment as an n-exempt empl yee f
Defendants in the State f Calif rnia, (6) t tal number fPAGA Pay Peri ds, and
(7) any ther inf rmati n required by the Administrat rin rdert effectuate the
terms fthe Settlement.

1.6. “Aggrieved Empl yee Address Search” means the Administrat r’s investigati n
and search f r current Aggrieved Empl yee mailing addresses using all reas nably
available s urces, meth ds and means including, but n t limited t , the Nati nal
Change f Address database, skip traces, and direct ¢ ntact by the Administrat r
with Aggrieved Empl yees.

1.7.  “Appr val Order” means the pr p sed C urt Order Granting Appr val fPAGA
Settlement.

1.8.  “C urt” means the Superi r C urt fCalif rnia, C unty fL s Angeles.

1.9.  “Defendants” means named High Desert Medical C rp rati n, a Medical Gr up (d/b/a
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1.10.

1.12.

1.13.

1.14.

1.15.

1.16.

1.17.

1.18.

1.19.

1.20.

High Desert Medical Gr up) (inc rrectly named as High Desert Medical C rp rati n
and High Desert Medical Gr up).

“Defense C unsel” means Daryl S. Landy, Anahi Cruz, and Regina Ag pian f
M rgan Lewis & B ckius LLP.

“Effective Date” is the date by when b th fthe f 11 wing have ccurred: (a) the C urt
enters a Judgment n its Order Appr ving the PAGA Settlement and (b) the Judgment
is final. The Judgment is final as f the day the C urt enters Judgment.

“General Release Payment” means the payment t Plaintiff, separate fr m and in
additi nt her Individual PAGA Payment, and subjectt appr val by the C urt, f r
her participati n in representing the State f Calif rnia and the Aggrieved Empl yees
in the Acti n and in exchange f r agreeingt a general release f claims against
Defendants as set f rth in Paragraph 5.1, bel w.

“Gr ss Settlement Am unt” means F ur Hundred F rty-Five Th usand D llars and
Zer Cents ($445,000.00) which is the t tal am unt Defendants will cause t be paid
under the Settlement except as pr vided in Paragraph 8 bel w. The Gr ss Settlement
Am unt will be used t pay Individual PAGA Payments, the LWDA PAGA Payment,
General Release Payment, PAGA C unsel Fees Payment, PAGA C unsel Litigati n
Expenses Payment, and the Administrati n Expenses Payment.

“Individual PAGA Payment” means an Aggrieved Empl yee’s pr rata share f25%
f the Net Settlement Am unt, calculated acc rdingt the number fPay Peri ds the
Aggrieved Empl yee w rked during the PAGA Peri d.

“Judgment” means the judgment entered by the C urt based up n the appr val fthe
Settlement.

“LWDA” means the Calif rnia Lab rand W rkf rce Devel pment Agency, the
agency entitled under Lab r C de secti n 2699, subd. (i).

“LWDA PAGA Payment” means 75% f the Net Settlement Am unt.

“Net Settlement Am unt” means the Gr ss Settlement Am unt, less the f 11 wing
payments in the am unts appr ved by the C urt: General Release Payment, PAGA
C unsel Fees Payment, PAGA C unsel Litigati n Expenses Payment, and the
Administrati n Expenses Payment.

“PAGA C unsel” means Arby Aiwazian and J anna Gh sh, fLawyers for Justice,
PC, and all the lawyers f this firm acting n behalf f Plaintiff and the Aggrieved
Empl yees, and Jill J. Parker and S. Emi Minne f Parker & Minne, LLP, the att rneys
representing Plaintiff in the Acti n.

“PAGA C unsel Fees Payment” and “PAGA C unsel Litigati n Expenses Payment”
mean the am unts all catedt PAGA C unsel f r reimbursement freas nable
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att rneys’ fees and expenses, respectively, incurredt pr secute the Acti n.

1.21. “PAGA Pay Peri d” means any Pay Peri d during which an Aggrieved Empl yee
w rked f r Defendants f r at least ne day during the PAGA Peri d.

1.22. “PAGA Peri d” means the peri d fr m N vember 9, 2020 thr ugh December 31,
2024.

1.23. “PAGA” means the Private Att rneys General Act (Lab r C de §§ 2698. et seq.).

1.24. “PAGA N tice” means Plaintiff’s N vember 9, 2021 lettert Defendants and the
LWDA pr viding n tice pursuantt Lab r C de secti n 2699.3, subd.(a).

1.25. “PAGA Penalties” means the t tal am unt fPAGA civil penaltiest be paid fr m the
Net Settlement Am unt, all cated 25% t the Aggrieved Empl yees and 75%t the
LWDA in settlement fPAGA claims.

1.26. “Plaintiff” means Irene Gil, the named plaintiff in the Acti n.

1.27. “Released PAGA Claims” means the claims being released by Plaintiff and the
Aggrieved Empl yees as described in Paragraph 5.2 bel w.

1.28. “Released Parties” means: Defendant High Desert Medical C rp rati n, a Medical
Gr up (d/b/a High Desert Medical Gr up) and its past, present and/ r future, direct
and/ rindirect, fficers, direct rs, wners, members, managers, empl yees, agents,
representatives, att rneys, insurers, partners, invest rs, shareh lders, administrat s,
parent ¢ mpanies, subsidiaries, affiliates, divisi ns, predecess rs, success rs, assigns,
and j int venturers.

1.29. “Settlement” means the disp siti n fthe Acti n effected by this Agreement and the
Judgment.

1.30. “Settlement N tice” means the letter t be mailed by the Administrat rt each
Aggrieved Empl yee al ng with Individual PAGA Payment checks in substantially the
f rm that is attached heret as Exhibit A. The Administrat r shall be resp nsible f r
pr vidingac py fthe Settlement N tice in b th English and Spanish.

2. RECITALS.
2.1.  OnJanuary 13, 2022, Plaintiff c mmenced this Acti n by filing a C mplaint alleging

ne cause facti nunder the Calif rnia Lab r C de Private Att rneys General Act f
2004 against Defendants f r: (1) Failure t Pay Overtime Wages (Cal. Lab. C de §§
510 and 1198); (2) Failuret Pr vide Meal Peri ds (Cal. Lab. C de §§ 226.7 and
512(a)); (3) Failure t Pr vide Rest Peri ds (Cal. Lab. C de § 226.7); (4) Failure t
Pay Minimum Wages (Cal. Lab. C de §§ 1194, 1197, and 1197.1); (5) Failure t
Timely Pay Wages Up n Terminati n (Cal. Lab. C de §§ 201, 202, 203); (6) Failure
t Timely Pay Wages During Empl yment (Cal. Lab. C de § 204); (7) Failure t
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2.2.

2.3.

2.4.

2.5.

Pr vide C mplete and Accurate Wage Statements (Cal. Lab. C de § 226(a)); (8)
Failure t Keep C mplete and Accurate Payr 11 Rec rds (Cal. Lab. C de § 1174(d));
and (9) Failure t Reimburse Necessary Business-Related Expenses and C sts (Cal.
Lab. C de §§ 2800 and 2802). The C mplaint is the perative ¢ mplaint in the Acti n
(the “Operative C mplaint.”’) Defendants deny the allegati ns in the Operative

C mplaint, deny any failuret ¢ mply with the laws identified in in the Operative

C mplaint and deny any and all liability f r the causes facti n alleged.

Pursuantt Lab rC de secti n2699.3, subd.(a), Plaintiff gave timely written n tice
t Defendants and the LWDA by sending the PAGA N tice.

On Oct ber 11, 2024, the Parties participated in an all-day mediati n presided ver by
Tag re Subramaniam, Esq., which led t this Agreementt settle the Acti n.

Pri rt mediati n, Plaintiff btained, thr ugh f rmal and inf rmal disc very, arand m
sampling f Class Members’ time and pay rec rds, as well as inf rmati nand d cuments
¢ ncerning the claims set f rth in the Acti n, including but n t limited t , Defendant’s
empl yee handb ks and relevant wage and h ur p licies, inf rmati n regarding the
number f Aggrieved Empl yees, and the number fpay peri ds w rked.

The Parties, PAGA C unsel, and Defense C unsel represent that they are n t aware
fany ther pending matter racti n asserting claims that will be extinguished r
affected by the Settlement.

3. MONETARY TERMS.

3.1.

3.2.

Gr_ss Settlement Am unt. Except as therwise pr vided by Paragraph 8 bel w,
Defendants will cause F ur Hundred F rty-Five Th usand D llars and Zer Cents
($445,000.00) andn m ret be paid as the Gr ss Settlement Am unt. Defendants
haven bligati nt pay the Gr ss Settlement Am unt pri rt the deadline stated in
Paragraph 4.3 fthis Agreement. The Administrat r will disburse the entire Gr ss
Settlement Am unt with ut asking r requiring Aggrieved Empl yeest submit any
claimas ac nditi n fpayment. N ne fthe Gr ss Settlement Am unt will revert t
Defendants.

Payments fr m the Gr ss Settlement Am unt. The Administrat r will make and
deduct the f 11 wing payments fr m the Gr ss Settlement Am unt, in the am unts
specified by the C urt in the Appr val Order:

3.2.1. T Plaintiff: A General Release Paymentt Plaintiff fn tm re than Fifteen

Th usand D llars and Zer Cents ($15,000.00). The General Release Payment is
in additi nt whatever m netary settlement Plaintiff is entitled t rec ver fr m the
Net Settlement Am unt as an Aggrieved Empl yee. Any am unt fthe General
Release Payment n t appr ved by the C urt shall bec me part fthe Net
Settlement Am unt.

3.2.2. T PAGA C unsel: A PAGA C unsel Fees Payment fn tm re than 35% f
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the Gr ss Settlement Am unt, which is currently estimated t be $155,750.00

and PAGA C unsel Litigati n Expenses Payment fn tm re than $25,000.00.

Defendants willn t pp serequests f r C urt appr val fthese payments

pr vided that they d n texceed these am unts. Plaintiff and/ r PAGA

C unsel will file an applicati n rm ti nf r PAGA C unsel Fees Payment

and PAGA Litigati n Expenses Payment. If the C urt appr ves a PAGA

C unsel Fees Payment and/ r a PAGA C unsel Litigati n Expenses Payment

less than the am unts requested, the Administrat r will all cate the remainder

t the Net Settlement Am unt. Released Parties shall have n liability t

PAGA C unsel rany ther plaintiff’s ¢ unsel arising fr m any claimt any

p rti n fany PAGA C unsel Fee Payment and/ r PAGA C unsel Litigati n

Expenses Payment. The Administrat r will pay the PAGA C unsel Fees

Payment and PAGA C unsel Expenses Payment using ne rm re IRS 1099

F rms. PAGA C unsel assumes full resp nsibility and liability f r taxes wed
n the PAGA C unsel Fees Payment and the PAGA C unsel Litigati n

Expenses Payment and h 1ds Defendants harmless, and indemnifies

Defendants, fr m any dispute rc ntr versy regarding any divisi n r sharing
fany fthese Payments.

3.2.3. T the Administrat r: An Administrat r Expenses Paymentn tt exceed Ten
Th usand D llars and Zer Cents ($10,000.00) except f rash wing fg dcause
and as appr ved by the C urt. T the extent the Administrati n Expenses are less
r the C urt appr ves payment less than $10,000.00, the Administrat r will retain
the remainder in the Net Settlement Am unt.

324. T the LWDA and Aggrieved Empl yees: The Net Settlement Am unt, which is
the Gr ss Settlement Am unt less the General Release Payment, PAGA C unsel
Fees Payment, PAGA C unsel Litigati n Expenses Payment, and the
Administrati n Expenses Payment, is the am unt fPAGA Penalties t be paidt
the LWDA andt the Aggrieved Empl yees, with 75% all catedt the LWDA
PAGA Payment and 25% all catedt the Individual PAGA Payments.

3.2.4.1. The Administrat r will calculate each Individual PAGA Payment by
(a) dividing the am unt f the Aggrieved Empl yees’ 25% share f
PAGA Penalties by the t tal number f PAGA Peri d Pay Peri ds
w rked by all Aggrieved Empl yees during the PAGA Peri d and (b)
multiplying the result by each Aggrieved Empl yee’s PAGA Peri d
Pay Peri ds. Aggrieved Empl yees assume full resp nsibility and
liability f r any taxes wed n their Individual PAGA Payment.

3.2.4.2. The Individual PAGA Payments are ¢ unted as penalties rather than
wages f rtax purp ses. The Administrat r will rep rt the Individual
PAGA Payments nIRS 1099 F rms.
4. SETTLEMENT FUNDING AND PAYMENTS.

4.1. Aggrieved Empl yee Pay Peri ds. Based nareview ftheirrec rdst date,
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4.2.

4.3.

44,

Defendants estimate there are 592 Aggrieved Empl yees wh w rkedat tal {30,430
PAGA Pay Peri ds.

Aggrieved Empl yee Data. Within 30 days after the C urt’s rder granting appr val f
the Settlement, Defendants will deliver the Aggrieved Empl yee Datat the
Administrat rinthe f rm fa Micr s ft Excel spreadsheet. T pr tect Aggrieved
Empl yees’ privacy rights, the Administrat r must maintain the Aggrieved Empl yee
Data in ¢ nfidence, use the Aggrieved Empl yee Data nly f r purp ses fthis
Settlement and f rn  ther purp se, and restrict access t the Aggrieved Empl yee
Datat Administrat r empl yees wh need accesst the Aggrieved Empl yee Data t
effect and perf rm under this Agreement. Defendants have a ¢ ntinuing duty t
immediately n tify PAGA C unsel if they disc ver that the Aggrieved Empl yee Data

mitted empl yee identifying inf rmati nandt pr vide ¢ rrected rupdated
Aggrieved Empl yee Data as s n as reas nably feasible. With ut any extensi n fthe
deadline by which Defendants must send the Aggrieved Empl yee Datat the
Administrat r, the Parties and their ¢ unsel will expediti usly use best eff rts,ing d
faith, t rec nstruct r therwise res lve any issues related t missing r mitted
Aggrieved Empl yee Data.

Funding fGr ss Settlement Am unt. Defendants shall fully fund the Gr ss
Settlement Am unt by transmitting the funds t the Administrat rn later than 45
days after the Effective Date.

Payments fr m the Gr ss Settlement Am unt. Within 10 days after Defendants fund
the Gr ss Settlement Am unt, the Administrat r will mail checks f r all Individual
PAGA Payments, the General Release Payment, the LWDA PAGA Payment, the
Administrati n Expenses Payment, the PAGA C unsel Fees Payment, and the PAGA
C unsel Expenses Payment. Disbursement fthe PAGA C unsel Fees Payment and
PAGA C unsel Litigati n Expenses Payment shall n t precede disbursement f
Individual PAGA Payments.

4.4.1. The Administrat r will issue checks f r the Individual PAGA Payments and
send them, al ng with the Settlement N tice,t the Aggrieved Empl yees via
First Class U.S. Mail, p stage prepaid. The face feach check shall
pr minently state the date (n t less than 180 days after the date f mailing)
when the check will be v ided. The Administrat r will cancel all checks n t
cashed by the v id date. Bef re mailing any checks, the Settlement
Administrat r must update the recipients’ mailing addresses using the Nati nal
Change f Address Database.

4.4.2. The Administrat r must ¢ nduct an Aggrieved Empl yee Address Search f r
all Aggrieved Empl yees wh se checks are retuned undelivered with ut USPS
f rwarding address. Within 7 days freceiving a returned check the
Administrat r must re-mail checks t the USPS f rwarding address pr vided
rt an address ascertained thr ugh the Aggrieved Empl yee Address Search.
The Administrat r need n t take further stepst deliver checkst Aggrieved
Empl yees wh se re-mailed checks are returned as undelivered. The
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Administrat r shall pr mptly send a replacement check t any Aggrieved
Empl yee wh se riginal check was1 st rmisplaced, if requested by the
Aggrieved Empl yee pri rt thev id date.

4.43. F rany Aggrieved Empl yee wh se Individual PAGA Payment check is
uncashed and cancelled after the v id date, the Administrat r shall transmit the
funds represented by such checks t the Calif rnia C ntr ller’s Unclaimed
Pr perty Fund in the name fthe Aggrieved Empl yee.

4.4.4. The payment fIndividual PAGA Payments shalln t bligate Defendants t
c nfer any additi nal benefits r make any additi nal paymentst the
Aggrieved Empl yees (such as 401(k) ¢ ntributi ns rb nuses) bey ndth se
specified in this Agreement.

5. RELEASES OF CLAIMS. Up n the Effective Date and the date that Defendants fully
fund the entire Gr ss Settlement Am unt, Plaintiff and the Aggrieved Empl yees will
release claims against all Released Parties as f 11 ws:

5.1 Plaintiff’s General Release. Plaintiff and her respective f rmer and present
Sp uses, representatives, agents, att rneys (including PAGA C unsel), heirs,
administrat rs, success rs, and assigns generally, release and discharge Released
Parties fr m all claims, transacti ns, r ccurrences, including, butn tlimited t : (a)
all claims that were, rreas nably ¢ uld have been, alleged, based n the facts
¢ ntained in the Operative C mplaint and/ r PAGA N tice r ascertained during the
Acti n; and (b) any ther claims, debts, liabilities, demands, damages, bligati ns,
acti ns and causes facti ns, fany nature whats ever, whether kn wn runkn wn,
r suspected runsuspected, arising ut f rinc nnecti n with her empl yment with
Defendants, the separati n fsuch empl yment, rany theract, missi n revent
ccurring between the Parties at any time pri rt the date Plaintiff executes this
Agreement. This General Release includes, with ut limitati n: (1) all claims f r
vi lati n fany federal, state rl cal statute, rdinance rregulati n relating t
empl yment benefits, leaves fabsence, r discriminati n, harassment, retaliati n, r
whistlebl wing in empl yment, specifically including, with ut limitati n, the
Calif rnia Fair Empl yment and H using Act, the Calif rnia Family Rights Act, Title
VII fthe Civil Rights Act {1964, the Family and Medical Leave Act, the Fair Lab r
Standards Act, the Age Discriminati n in Empl yment Act, the Older W rkers Benefit
Pr tecti n Act, the Genetic Inf rmati n N ndiscriminati n Act, the Americans with
Disabilities Act, and the Empl yee Retirement Inc me Security Act, the C ns lidated
Omnibus Budget Rec nciliati n Act, the Securities Act, the Immigrati n Ref rm and
C ntr 1 Actthe W rker Adjustment and Retraining N tificati n Act {1988, the
Calif rmia W rker Adjustment and Retraining N tificati n Act, the Unif rmed Service
Empl yment and Reempl yment Rights Act, the Equal Pay Act, the Civil Rights Act
£1991, Secti n 1981 fU.S.C. Title 42, the Fair Credit Rep rting Act, the Nati nal
Lab r Relati ns Act, the Calif rnia Lab r C de (including PAGA) and applicable
Wage Order(s), the Unfair C mpetiti n Law, and any regulati n fany administrative
agency rg vernmental auth rity relatingt empl yment benefits r discriminati n r
harassment r retaliati n in empl yment; (2) all claims f r failure t pay minimum,
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regular, and vertime wages, failure t pr vide ¢ mpliant meal peri ds and ass ciated
premiums, failure t pr vide ¢ mpliant rest peri ds and ass ciated premiums, failure
t timely pay wages during empl yment, failure t timely pay wages up n
terminati n, failuret pr vide ¢ mpliant and accurate wage statements, failure t
maintain ¢ mplete and accurate payr 1l rec rds, and failuret reimburse necessary
business-related expenses and ¢ sts, in vi lati n f Calif rnia Lab r C de secti ns
201, 202, 203, 204, 226(a), 226.7, 510, 512(a), 551, 552, 558, 1174(d), 1194, 1197,
1197.1, 1198, 2800, and 2802 and Industrial Welfare C mmissi n Wage Orders,
including inter alia Wage Orders 4-2001 and 5-2001; (3) any n n-statut ryt rt r
¢ ntractual claim, including all claims f r breach f ral, implied r written ¢ ntract,
breach fimplied c venant fg d faith and fair dealing, negligent r intenti nal
inflicti n fem ti nal distress, and ¢ nversi n; (4) all claims f r wr ngful terminati n
fempl yment; (5) all claims f r wages, penalties and/ r benefits; and (6) all claims
f ratt rneys’ fees and ¢ sts.

Plaintiff releases her individual PAGA claims and her right t pursue n n-individual
representative PAGA claims including her right t represent the State in claiming civil
penalties f r Lab r C de vi lati ns she claims she experienced r that any ther
empl yee, rw rker temp rarily assignedt w rk f r Defendants, claims t have
experienced. Plaintiff rec gnizes that this Agreement releases Plaintiff’s right t serve
as a representative f the State in bringing a claim n behalf f the State, and that it
precludes her fr m bringing any claim f r civil penalties n behalf fthe State arising
ut f rrelatedt hertemp rary assignment with Defendants.

Plaintiff’s General Release d esn textendt any claims racti nst enf rce this
Agreement, rt any claims f r vested benefits, unempl yment benefits, disability
benefits, s cial security benefits, rw rkers’ ¢ mpensati n benefits that ar se at any
time, rbased n ccurrences utside the PAGA Peri d. Plaintiff ackn wledges that
Plaintiff may disc ver facts rlaw different fr m, rin additi nt , the facts rlaw that
Plaintiffn wkn ws rbelievest be true but agrees, n netheless, that Plaintiff’s
Release shall be and remain effective in all respects, n twithstanding such different r
additi nal facts r Plaintiff’s disc very fthem.

5.1.1 Plaintiff’s Waiver f Rights Under Calif rnia Civil C de Secti n 1542. F r
purp ses fPlaintiff’s Release, Plaintiff expressly waives and relinquishes the
pr visi ns, rights, and benefits, if any, fsecti n 1542 fthe Calif rnia Civil
C de, which reads:

A general release d esn textendt claims that the credit r r releasing party

d esn tkn w rsuspectt existinhis rher fav ratthe time fexecuting the
release, and that if kn wn by him rher w uld have materially affected his r her
settlement with the debt r r Released Party.

5.2 Release by Aggrieved Empl yees: All Aggrieved Empl yees are deemed t release, n
behalf fthemselves and their respective f rmer and present representatives, agents,
att rneys, heirs, administrat rs, success rs, and assigns, the Released Parties fr m any and

8




Docusign Envelope ID: DB65A116-2351-4182-9DD9-90D80D19EAD7

all claims under the Calif rnia Lab r C de Private Att rneys General Act 2004, Lab r
C de secti ns 2698 et seq., f rthe rec very fcivil penalties, att rneys’ fees, and ¢ sts,
which Plaintiff and/ r the Aggrieved Empl yees had, rmay claimt have, against
Released Parties, that were alleged in the Operative C mplaint r Plaintiff’s N vember 9,
2021 PAGA N tice, rwhichreas nably ¢ uld have been alleged based n the facts and
legal the ries ¢ ntained in the Operative C mplaint rthe N vember 9, 2021 PAGA

N tice, including, but n tlimited t , the f 11 wing claims f r alleged vi lati ns f

Calif rnia Lab r C de secti ns 201, 202, 203, 204, 226(a), 226.7, 510, 512(a), 551, 552,
558, 1174(d), 1194, 1197, 1197.1, 1198, 2800, and 2802, and Industrial Welfare

C mmissi n Wage Orders, including inter alia, Wage Orders 4-2001 and 5-2001.

6. MOTION OR APPLICATION FOR APPROVAL OF SETTLEMENT.

6.1 Plaintiff’s Resp nsibilities. Plaintiff will prepare and submit f r filing all d cuments
necessary f r btaining appr val fthis Settlement under Lab r C de Secti n 2699,
subd. (f)(2)) including: (i) a pr p sed Order Granting Appr val fPAGA Settlement;
(i1) a signed declarati n fr m the Administrat r attaching its “n tt exceed” bid f r
administering the Settlement and attesting t its willingness t serve; ¢ mpetency;

perative pr cedures f r pr tecting the security f Aggrieved Empl yee Data;
am unts finsurance ¢ verage f r any data breach, defalcati n ffunds r ther
misfeasance; all facts relevantt any actual rp tential ¢ nflicts finterest with
Aggrieved Empl yees rthe LWDA; and the nature and extent fany financial
relati nship with Plaintiff, PAGA C unsel r Defense C unsel; (iii) a signed
declarati n fr m PAGA C unsel attesting t their timely transmissi nt the LWDA
f all necessary PAGA d cuments (initial n tice fvi lati ns (Lab r C de secti n
2699.3, subd. (a)), Operative C mplaint (Lab r C de secti n 2699, subd. (I)(1)), this
Agreement (Lab r C de secti n 2699, subd. (1)(2)); (iv) a redlined versi n fthe
parties” Agreement sh wing all m dificati ns madet the M del Agreement ready
f r filing with the C urt; and (v) all facts relevantt any actual rp tential ¢ nflict f
interest with Aggrieved Empl yees and/ r the Administrat r. In their Declarati ns,
Plaintiff and PAGA C unsel shall aver that they are n taware fany ther pending
matter racti n asserting claims that will be extinguished r adversely affected by the
Settlement. PAGA C unsel is resp nsible f r delivering the C urt’s Appr val Order
t the Administrat r.

6.2 Dutyt C perate. Defendants agree that they willn t pp se Plaintiffs m ti nf r
appr val fthe Settlement as | ng as it is in ¢ nf rmity with the Settlement
Agreement, n r shall they seek t delay the hearing nthism ti nf rm re than thirty
(30) days fr m the date selected by Plaintiff. If the C urtd esn t grantthe m ti n
f rappr val fthis Settlement rc nditi nsits appr val n any material change t
this Agreement, PAGA C unsel and Defense C unsel will expediti usly w rk
t gether nbehalf fthe Parties by meeting in pers n r by teleph ne,anding d
faith,t m dify the Agreement and therwise satisfy the C urt’s ¢ ncerns.

7. SETTLEMENT ADMINISTRATION.

7.1 Selecti n f Administrat r. The Parties have j intly selected Ph enix Settlement

9
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Administrat rst serve as the Administrat r and verified that, asac nditi n f

app intment, Ph enix Settlement Administrat rs agreest be b und by this

Agreement and t perf rm, as a fiduciary, all duties specified in this Agreement

in exchange f r the Administrati n Expenses Payment. The Parties and their

C unsel represent that they have n interest rrelati nship, financial r
therwise, with the Administrat r ther than a pr fessi nal relati nship arising
ut fpri rexperiences administering settlements.

7.2 Empl yer Identificati n Number. The Administrat r shall have and use its wn
Empl yer Identificati n Number f r purp ses fcalculating payr 11 tax
withh 1dings and pr viding rep rts state and federal tax auth rities.

7.3 Qualified Settlement Fund. The Administrat r shall establish a settlement fund that
meets the requirements fa Qualified Settlement Fund (“QSF”’) under US Treasury
Regulati n secti n 468B-1.

7.4  Administrat r Duties. The Administrat r has a dutyt perf rm r bserve all tasks
t be perf rmed r bserved by the Administrat r ¢ ntained in this Agreement r
therwise.

8. AGGRIEVED EMPLOYEE SIZE ESTIMATES AND ESCALATOR CLAUSE. At
mediati n, Defendants estimated that there were 30,361 Pay Peri ds during the PAGA
Peri d. Based n this estimate, the Parties have agreed that if the qualifying Pay Peri ds
w rked by the PAGA Members during the PAGA Peri d ultimately increase by m re than
10% (i.e., by m re than 3,036 Pay Peri ds), Defendants shall have the pti nt either: (1)
increase the Gr ss Settlement Am unt napr -rata basis equal t the percentage increase in
the number fPay Peri ds w rked by the PAGA Members ab ve 10% (f r example, if the
number fPay Peri dsincreases by 11%t 33,701 Pay Peri ds, the Gr ss Settlement
Am unt will increase by 1%), r(2)sh rten the PAGA Peri dt a date bef re which the
Pay Peri ds thresh 1d is exceeded. Based n their rec rds, Defendants n w estimate that,
as fthe date fthis Settlement Agreement, there are 592 Aggrieved Empl yees wh
w rked 30,430 Pay Peri ds during the PAGA Peri d and theref red n t anticipate that
this escalat r clause will be triggered. H wever, whether rn tthe escalat r clause has
been triggered will be determined by the Parties’ in ¢ nsultati n with the Administrat r
after its receipt fthe Aggrieved Empl yee Data.

9. CONTINUING JURISDICTION OFT E COURT. The Parties agree that, after entry
f Judgment, the C urt will retain jurisdicti n ver the Parties, Acti n, and the Settlement
s lely f rpurp ses f(i)enf rcing this Agreement and/ r Judgment, (ii) addressing
settlement administrati n matters, and (iii) addressing such p st-Judgment matters as are
permitted by law.

9.1 Waiver fRightt Appeal. Pr vided the Judgment is ¢ nsistent with the terms and
c nditi ns fthis Agreement, specifically including the PAGA C unsel Fees
Payment and PAGA C unsel Litigati n Expenses Payment, the Parties and their
respective ¢ unsel waive all rights t appeal fr m the Judgment, including all rights
t p st-judgment and appellate pr ceedings, the rightt filem ti nst vacate
judgment, m ti ns f r new trial, extra rdinary writs, and appeals. The waiver f
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appeal d esn tinclude any waiver ftherightt pp sesuchm ti ns, writs r
appeals. If an ther party appeals the Judgment, the Parties’ bligati nst perf rm
under this Agreement will be suspended until such time as the appeal is finally

res lved and the Judgment bec mes final, except ast matters thatd n t affect the
am unt fthe Net Settlement Am unt.

10. ADDITIONAL PROVISIONS.

10.1

10.2

10.3

10.4

10.5

N _Admissi n fLiability r Representative Manageability f r Other Purp ses.
This Agreement represents a ¢ mpr mise and settlement f highly disputed claims.
N thing in this Agreement is intended r sh uld be ¢ nstrued as an admissi n by
Defendants that any fthe allegati ns in the Operative C mplaint have merit r that
Defendants have any liability f r any claims asserted; n rsh uld it be intended r
¢ nstrued as an admissi n by Plaintiff that Defendants’ defenses in the Acti n have
merit. The Parties agree that representative treatment is f r purp ses fthis
Settlement nly. If, f rany reas nthe C urtd esn tappr ve this Settlement,
Defendants reserve all available defenses t the claims in the Acti n, and Plaintiff
reserves the rightt ¢ ntest Defendants’ defenses. The Settlement, this Agreement
and the Parties’” willingness t settle the Acti n will haven bearing n, and will n t
be admissible in ¢ nnecti n with, any litigati n (except f r pr ceedingst enf rce

r effectuate the Settlement and this Agreement).

Integrated Agreement. Up n executi n by all Parties and their ¢ unsel, this
Agreement t gether with its attached exhibits shall ¢ nstitute the entire
agreement between the Parties relating t the Settlement, superseding any and
all ral representati ns, warranties, ¢ venants, rinducements madet r by
any Party including the Mem randum f Understanding f Settlement executed
between the Parties.

Att ey Auth rizati n. PAGA C unsel and Defense C unsel separately warrant
and represent that they are auth rized by Plaintiff and Defendants, respectively, t
take all appr priate acti n required r permittedt be taken by such Parties pursuant
t this Agreementt effectuate its terms, and t execute any ther d cuments

reas nably required t effectuate the terms fthis Agreement including any
amendments t this Agreement.

C_perati n. The Parties and their ¢ unsel will ¢ perate with each ther and use
their best eff rts,in g d faith, t implement the Settlement by, am ng ther things,
m difying the Settlement Agreement, and submitting supplemental evidence and
supplementing p ints and auth rities as requested by the C urt. In the event the
Parties are unable t agreeup nthe f rm rc ntent fany d cument necessary t
implement the Settlement, r nany m dificati n fthe Agreement that may
bec me necessary t implement the Settlement, the Parties will seek the assistance
famediat rand/ rthe C urtf rres luti n.

N_Pri r Assignments. The Parties separately represent and warrant that they have
n tdirectly r indirectly assigned, transferred, encumbered, rpurp rtedt assign,
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10.6

10.7

10.8

10.9

10.10

10.11

10.12

transfer, rencumbert any pers n rentity andp rti n fany liability, claim,
demand, acti n, cause facti n, rrightreleased and discharged by the Party in
this Settlement.

N Tax Advice. Neither Plaintiff, PAGA C unsel, Defendants n r Defense

C unsel are pr viding any advice regarding taxes r taxability, n r shall

anything in this Settlement be relied up n as such within the meaning f United

States Treasury Department Circular 230 (31 CFR Part 10, as amended) r
therwise.

M dificati n f Agreement. This Agreement, and all parts fit, may be
amended, m dified, changed, r waived nly by an express written instrument
signed by all Parties r their representatives, and appr ved by the C urt. After
this Agreement has been submitted t the C urt in ¢ nnecti n with seeking

appr val fthe Settlement, it may n t be changed, altered, rm dified, except in
a writing signed by the ¢ unsel f r the Parties, subjectt appr val by the C urt.
N twithstanding the f rg ing, the Parties agree that any dates ¢ ntained r

¢ ntemplated in this Agreement may be m dified by agreement fc unsel f r
the Parties in writing with ut appr val by the C urt if the Parties agree and
cause exists f r such m dificati n.

Severability: If any pr visi n fthis Agreement r the applicati n there fis held
invalid, the invalidity shall n t affect ther pr visi ns rapplicati ns fthe
Agreement which can be given their intended effect with ut the invalid pr visi ns

r applicati ns, and t this end the pr visi ns fthis Agreement are declaredt be
severable.

Agreement Binding n Success rs. This Agreement will be binding up n, and
inure t the benefit f, the success rs feach fthe Parties.

Applicable Law. All terms and ¢ nditi ns fthis Agreement and its exhibits will be
g verned by and interpreted acc rdingt the internal laws fthe state f Calif rnia,
with utregardt c nflict flaw principles.

C_perati n in Drafting. The Parties have ¢  perated in the drafting and
preparati n fthis Agreement. This Agreement will n t be ¢ nstrued against
any Party n the basis that the Party was the drafter r participated in the
drafting.

C nfidentiality. T the extent permitted by law, all agreements made, and rders
entered during Acti n and in this Agreement relating t the ¢ nfidentiality f

inf rmati n shall survive the executi n fthis Agreement. Neither Plaintiffn r
PAGA C unsel will publicize this settlement by name (i.e., identifying Defendants
by name) whether thr ugh a press release, p sting nc unsels’ website, s cial
media rany ther public means. N thing in this pr visi nis intended t prevent
Plaintiff fr m discussing this settlement with her sp use, att rneys, r tax advis rs.
N thing in this pr visi nis intended t prevent PAGA C unsel fr m citing the
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settlement in this case as evidence supp rting their ¢ mpetence as ¢ unsel in
wage/h ur matters in public ¢ urt filings.

10.13 N n-Disparagement: Plaintiff agrees that she shall n t make any disparaging
statements r ¢ mments ab ut Defendants and/ rits perati ns, pr cesses, pr cedures,
business, techn 1 gies, market p siti n, empl yment p licies and practices, empl yees
(past and present), fficers, direct rs, managers, perati ns, and/ r pr ducts r services,
either as statements ffact r pini n. N thing in this Agreement is intended t prevent

r pr hibit Plaintiff fr m: (i) pr viding inf rmati n regarding her f rmer assignment t
w rk at Defendants, as may be required by law rlegal pr cess; (ii) ¢ perating,
participating r assisting in any g vernment entity investigati n r pr ceeding; (iii)
engaging in pr tected activity under the Nati nal Lab r Relati ns Act; r(iv) fr m
discussing rdiscl sing inf rmati n ab ut unlawful acts in the w rkplace, such as
harassment r discriminati n rany ther ¢ nduct that she has reas nt believe is
unlawful under Calif rnia law.

10.14 Use and Return f Aggrieved Empl yee Data. Inf rmati npr videdt PAGA
C unsel pursuant t Cal. Evid. C de §1152, and all ¢ pies and summaries f the
PAGA Data pr videdt PAGA C unsel by Defendants in ¢ nnecti n with the
mediati n, ther settlement neg tiati ns, rinc nnecti n with the Settlement, may
be used nly with respectt this Settlement, and n  ther purp se, and may n t be
used in any way that vi lates any existing ¢ ntractual agreement, statute, rrule f
c urt. N t later than 90 days after the Administrat r discharges its bligati nt pay

ut all Settlement funds, Plaintiff shall destr y all paper and electr nic versi ns f

Aggrieved Empl yee Data received fr m Defendants unless, pri rt the
Administrat r’s payment fall Settlement Funds, Defendant make a written request
t PAGA C unsel f r the return, rather than the destructi n, f Aggrieved Empl yee
Data. N twithstanding this pr visi n, PAGA C unsel is entitled t retain an
archival ¢ py fall pleadings, m ti n papers, dep siti n transcripts, hearing
transcripts, legal mem randa, ¢ rresp ndence, expert rep rts, att ey w rk
pr duct, and ¢ nsultant and expert w rk pr duct, even if such materials ¢ ntain
Aggrieved Empl yee Data.

10.15 Neutral Empl yment Reference. Defendants agree that they will ad pt a neutral
rep rting p licy regarding any future empl yment references related t Plaintiff. In
the event that any p tential r future empl yers f Plaintiff request a reference
regarding Defendant’s empl yment f Plaintiff, Defendants shall nly pr vide
Plaintiff’s dates fempl yment andj b titles during empl yment. Defendants shall
n trefert the Acti n r this Settlement.

10.16 Headings. The descriptive heading fany secti n rparagraph fthis Agreement is
inserted f r ¢ nvenience freference nly andd esn tc nstitute a part fthis
Agreement.

10.17 Calendar Days. Unless therwise n ted, all referencet “days” in this Agreement
shall bet calendar days. In the event any date r deadline set f rth in this
Agreement falls n a weekend r federal legal h liday, such date r deadline shall be
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n the first business day thereafter.

10.18 N tice. All n tices, demands r ther c mmunicati ns between the Parties in
¢ nnecti n with this Agreement will be in writing and deemed t have been duly
given as fthe third business day after mailing by United States mail, r the day
sent by email r messenger, addressed as f 11 ws:

T Plaintiff:

Jill J. Parker
jill@parkerminne.c m

S. Emi Minne
emi@parkerminne.c m

Parker & Minne, LLP

700 S. F1 wer Street, Suite 1000
L s Angeles, Calif rnia 90017

Arby Aiwazian
arby@calljustice.c m

J anna Gh sh

j anna@calljustice.c m

Lawyers for Justice, PC

450 N rth Brand Blvd., Suite 900
Glendale, Calif rnia 91203

T Defendants:

Daryl S. Landy

daryl.landy@m rganlewis.c m

Anahi Cruz

anahi.cruz@m rganlewis.c m

Regina Ag pian

regina.ag pian@m rganlewis.c m
MORGAN, LEWIS & BOCKIUS LLP
300 S uth Grand Avenue, 22nd F1 r
L s Angeles, Calif rnia 90071-3132

10.19 Executi nin C unterparts. This Agreement may be executed in ne rm re
¢ unterparts by facsimile, electr nically (e.g., D cuSign), remail which f r
purp ses fthis Agreement shall be accepted as an riginal. All executed
¢ unterparts and each fthem will be deemedt be ne and the same instrument if
c unsel f r the Parties will exchange between themselves signed ¢ unterparts. Any
executed ¢ unterpart will be admissible in evidence t pr ve the existence and
c ntents f this Agreement.

10.20 Stay fLitigati n. The Parties agree that up n the executi n fthis Agreement the
litigati n shall be stayed, exceptt effectuate the terms f this Agreement. The
Parties further agree that up n the signing f this Agreement that pursuantt CCP
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secti n 583.330t extend the datet bringacaset trial under CCP secti n
583.310 f r the entire peri d fthis settlement pr cess.

IT IS SO AGREED:

Date: 03/04/2025

Irene Gil (Mar 4, 2025 15:01 PST)

Irene Gil, Plaintiff

Date: March 13, 2025 E}(aﬁu Conmalan, M.@L, M.S.

3640490DDC354AA

High Desert Medical C rp rati n, a Medical

Gr up, Defendant ] d
Name: Ratael Gonzalez, M.Ed., M.s.

P siti n: Administrator

APPROVED AS TO FORM:
Date: March 5, 2025 PARKER & MINNE, LLP
il J. P@%;
orneys for Plaintiff Irene Gil
Date: _March 13, 2025 MORGAN, LEWIS & BOCKIUS LLP

(Loobr Cr

Daryl S. Landy
Anahi Cruz d

Regina Ag pian

Att rneys f r Defendants High Desert Medical
C rp rati n, a Medical Gr up (d/b/a High
Desert Medical Gr up)
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EXHIBIT A



Docusign Envelope ID: DB65A116-2351-4182-9DD9-90D80D19EAD7

NOTICE OF REPRESENTATIVE PAGA ACTION SETTLEMENT
Gil v. High Desert Medical Corporation, et al.
L s Angeles Superi r C urt Case N . 22AVCV00040

The Superior Court for the State of California authorized this Notice. Read it carefully!
It’s not junk mail, spam, an advertisement, or solicitation by a lawyer. You are not being sued.

You are eligible to receive money fro a lawsuit brought pursuant to the Labor Code Private
Attorneys General Act of 2004, California Labor Code §§ 2698, et seq. (“PAGA”) (the “Action”) against
High Desert Medical C rp rati n, a Medical Gr up (d/b/a High Desert Medical Gr up) (inc rrectly
named as High Desert Medical C rp rati n and High Desert Medical Gr up) (“Defendants™) for
alleged wage and hour violations. The Action was filed by a for er e ployee, Irene Gil (“Plaintiff”) and
seeks pay ent of civil penalties under PAGA for all current and for er non-exe pt and/or hourly-paid
e ployees who worked for Defendants in the State of California at any ti e during the PAGA Period
(Nove ber9, 2020 to Dece ber 31, 2024) (“Aggrieved E ployees”).

SUMMARY OF THE SETTLEMENT

1. WHAT IS THE ACTION ABOUT?

Plaintiff is a for er e ployee of Defendants. The Action accuses Defendants of violating California labor
laws by failing to pay overti e wages, ini u wages, wages due upon ter ination, wages due during
e ploy ent, and rei bursable expenses and failing to provide eal periods, rest breaks, accurate ite ized
wage state ents, and aintain required payroll records for hourly-paid and/or non-exe pt e ployees in
California. Based on these clai s, Plaintiff seeks civil penalties under PAGA. Plaintiff is represented by
attorneys in the Action (“PAGA Counsel”):

Arby Aiwazian, Esq.

Joanna Ghosh, Esq.

LAWYERS for JUSTICE, PC
410 West Arden Avenue, Suite 203
Glendale, California 91203
Telephone: (818) 265-1020

Jill J. Parker, Esq.

S.E i Minne, Esq.

PARKER & MINNE, LLP
700 S. Flower Street, Suite 1000
Los Angeles, California 90017
Telephone: (310) 882-6833

Defendants strongly deny violating any laws or failing to pay any wages and contend they co plied with all
applicable laws.

2. WHAT DOES IT MEAN THAT THE ACTION HAS SETTLED?
Plaintiff and Defendants hired an experienced, neutral ediator in an effort to resolve the Action by

negotiating an end to the case by agree ent (settle the case) rather than continuing the expensive and ti e-
consu ing process of litigation. The negotiations were successful. By signing a lengthy written settle ent
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agree ent (“Agree ent”) and agreeing to jointly ask the Court to enter a judg ent ending the Action and
enforcing the Agree ent, Plaintiff and Defendants have negotiated a proposed Settle ent that the Court has
approved. Both sides agree the proposed Settle ent is a co pro ise of disputed clai s. By agreeing to
settle, Defendants do not ad it any violations or concede the erit of any clai s.

3. WHAT ARE THE IMPORTANT TERMS OF THE PROPOSED SETTLEMENT?

a. Defendants have paid $445,000.00 as the Gross Settle ent A ount (“Gross Settle ent”).
Defendants deposited the Gross Settle ent into an account controlled by the Ad inistrator of the
Settle ent. The Ad inistrator is using the Gross Settle ent to pay the Individual PAGA Pay ents,
General Release Pay ent to Plaintiff, PAGA Counsel’s attorney’s fees and expenses, the
Ad inistrator’s expenses, and penalties to be paid to the California Labor and Workforce
Develop ent Agency (“LWDA”). The Court entered Judg ent on [insert date].

b. Court Approved Deductions fro Gross Settle ent. The Court has approved the following
deductions fro the Gross Settle ent:

A. $155,750.00 (35% of the Gross Settle ent) to PAGA Counsel for attorneys’ fees and
$[insert a ount of approved costs, not to exceed $25,000.00] for their litigation expenses.
To date, PAGA Counsel have worked and incurred expenses on the Action withoutpay ent.

B. $15,000.00 as a General Release Pay ent to Plaintiff for filing the Action, working with
PAGA Counsel and representing the Aggrieved E ployees and the State of California, and
for agreeing to a general release of all clai s against Defendants. A General Release
Pay ent will be the only oney Plaintiff will receive other than Plaintiff’s Individual
PAGA Pay ent.

C. [Insert a ount of approved ad inistration costs, not to exceed $10,000.00] to the
Ad inistrator for services ad inistering the Settle ent.

c. Net Settle ent Distributed to LWDA and to Aggrieved E ployees. After aking the above
deductions in the a ounts approved by the Court, the rest of the Gross Settle ent (the “Net
Settle ent”)a ounts to $[insert Net Settle ent A ount]. The Ad inistrator will distribute the Net
Settle ent A ount to the LWDA and the Aggrieved E ployees as follows: 75% to the LWDA
and 25% in Individual PAGA Pay ents to the Aggrieved E ployees based on their PAGA
Period Pay Periods.

d. Designation of Individual PAGA Pay ents as Penalties. The Individual PAGA Pay ents are
counted as penalties rather than wages for tax purposes. The Ad inistrator will report the
Individual PAGA Pay ents on IRS 1099 For s.

Although Plaintiff and Defendants have agreed to these allocations, neither side is giving you any
advice on whether your Pay ent is taxable orhow uchyou ightowe intaxes. You are responsible
for paying all taxes (including penalties and interest on back taxes) on any Pay ents received fro
the proposed Settle ent. You should consult a tax advisor if you have any questions about the tax
consequences of the proposed Settle ent.

€. Need to Pro ptly Cash Pay ent Checks. The front of every check issued for Individual PAGA
Pay ents will show the date when the check expires (the void date). If you don’t cash it by the void
date, your check will be auto atically cancelled, and the onies will be deposited with the California
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Controller's Unclai ed Property Fund in your na e.

Ifthe onies represented by your check are sent to the Controller’s Unclai ed Property, you should
consult the rules of the Fund for instructions on how to retrieve your oney.

f.  You cannot opt-out of the Settle ent. All Aggrieved E ployees are required to give up their right
to assert PAGA clai s against Defendants based on the PAGA Period facts alleged in the Action.

g. Ad inistrator. The Court has appointed a neutral co pany, Phoenix Settle ent Ad inistrators (the

“Ad 1inistrator”) to send this Notice and to calculate and ake pay ents. The Ad inistrator will also

ail and re- ail Settle ent checks and tax for s, and perfor other tasks necessary to ad inister the
Settle ent. The Ad inistrator’s contact infor ation is as follows:

Na e of Settle ent Ad inistrator Co pany:
E ail Address:
Mailing Address:
Telephone:
Fax Nu ber:

h. AggrievedE ployees’ PAGA Release. Upon the Effective Date and the date when Defendants fully
funded the entire Gross Settle ent A ount, all Aggrieved E ployees are barred fro asserting
PAGA clai s against Defendants that were asserted in this Action and which arose during the PAGA
Period. This eans that all Aggrieved E ployees cannot sue, continue to sue, or participate in any
other PAGA clai against Defendants or their related entities based on the PAGA Period facts
alleged in the Action and resolved by this Settle ent.

The Aggrieved E ployees’ Release is as follows:

All Aggrieved E ployees are dee ed to release, on behalf of the selves and their
respective for er and present representatives, agents, attorneys, heirs, ad inistrators,
successors, and assigns, the Released Parties fro any and all clai s under the California
Labor Code Private Attorneys General Act of 2004, Labor Code sections 2698 et seq., for
the recovery of civil penalties, attorneys’ fees, and costs, which Plaintiff and/or the
Aggrieved E ployees had, or ay clai to have, against Released Parties, arising out of
the violations alleged in the Operative Co plaint or Plaintiff’s Nove ber 9, 2021 PAGA
Notice, or which reasonably could have been alleged based on the facts and legal theories
contained in the Operative Co plaint or the Nove ber 9, 2021 PAGA Notice, including,
but not li ited to, the following clai s for alleged violations of California Labor Code
sections 201, 202, 203, 204, 226(a), 226.7, 510, 512(a), 551, 552, 558, 1174(d), 1194,
1197, 1197.1, 1198, 2800, and 2802, and Industrial Welfare Co  ission Wage Orders,
including infer alia, Wage Orders 4-2001 and 5-2001.

The “Released Parties” are Defendants High Desert Medical Corporation, a Medical Group (d/b/a
High Desert Medical Group) and each of its past, present and/or future, direct and/or indirect,
officers, directors, owners, e bers, anagers, ¢ ployees, agents, representatives, attorneys,
insurers, partners, investors, shareholders, ad inistrators, parent co panies, subsidiaries,
affiliates, divisions, predecessors, successors, assigns, and joint venturers.
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4. HOW DID THE ADMINISTRATOR CALCULATE MY PAYMENT?

The Ad inistrator calculated Individual PAGA Pay ents by (a) dividing 25% of the Net Settle ent
A ount (i.e., $[insert 25% of the Net Settle ent A ount]) by the total nu ber of PAGA Pay Periods
worked by all Aggrieved E ployees and (b) ultiplying the result by the nu ber of PAGA Period
Pay Periods worked by each individual Aggrieved E ployee.

According to Defendants’ records, during the period from November 9, 2020 to December 31, 2024
(i.e., the PAGA Period) you worked for Defendants as an hourly-paid or non-exempt employee in
California for approximately [ ]| Pay Periods.

Under the terms of the Settlement, your Individual PAGA Payment is $

5. HOW CAN I GET MORE INFORMATION?

The Agree ent sets forth everything Defendants and Plaintiff have pro ised to do under the proposed
Settle ent. The easiest way to read the Agree ent, the Judg ent or any other Settle ent docu ents is to
go to the Ad inistrator’s website at . You can also telephone or send an e ail to
PAGA Counsel or the Ad inistrator using the contact infor ation listed herein. You can also consult the
Superior Court website by going to http://www.lacourt.org/casesu  ary/ui/index.aspx and entering the Case
Nu ber for the Action, Case No. 22AVCV00040. You can also ake an appoint ent to personally review
court docu ents in the Clerk’s Office at the Michael D. Antonovich Antelope Valley Courthouse by calling
(616) 483-5500 or aking an online appoint ent by visiting the following website:
https:// ycourtservices.lacourt.org/Appoint ent/Schedule.

DO NOT TELEPHONE THE SUPERIOR COURT TO OBTAIN INFORMATION ABOUT
THE SETTLEMENT.

6. WHAT IF I LOSE MY SETTLEMENT CHECK?

If you lose or isplace your settle ent check before cashing it, the Ad inistrator will replace it as long as
you request a replace ent before the void date on the face of the original check. If your check is already void
you should consult the Unclai ed Property Fund for instructions on how to retrieve the funds.





