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Attorneys for Plaintiffs

ELECTRONICALLY

FILED
BY SUPERIOR COURTOF CALIFORNLA,
COUNTY OF NEVADA
/112025
LAILA A WAHEED, CLERK OF THE COURT
LUCAS MEADOWS, DEPLITY

SUPERIOR COURT OF CALIFORNIA

COUNTY OF

RENEE BULLOCK, and MARYAM
KHOSHCHIN, on behalf of themselves and all
aggrieved employees,

Plaintiff,
V.
ATRIA MANAGEMENT COMPANY, LLC,
ATRIA SENIOR LIVING, INC., and DOES 1 to
100,

Defendants.
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PRELIMINARY ALLEGATIONS

1. Plaintiff Renee Bullock is a resident of Nevada County.

2. Defendant Atria Management Company, LLC is a limited liability company that is
authorized to transact business in California.

3. Plaintiffs are unaware of the true names and Does 1 to 100 and there uses fictitious names.
Plaintiff will amend pursuant to Code of Civil Procedure section 474 when the names and
capacities are known.

4. From November 2019 to September 2021, Plaintiff Bullock worked at Defendants’ facility
in Grass Valley as a nonexempt employee.

5. Plaintiff Maryam Khoshchin was employed by Defendants as a Medication Technician
from about December 2021 to about April 12, 2022. Plaintiff Khoshchin worked as an hourly non-
exempt employee.

6. On December 27, 2021 Plaintiff Bullock sent a PAGA letter by certified mail and uploaded
the PAGA letter to the LWDA website that explained the basis for PAGA allegations, including
Defendants’ violation of Labor Code §8§ 201, 202, 203, 226.7, 510, 558, 1194 and 1197.1, along
with the IWC Wage Orders.

7. On or about April 18, 2022, Plaintiff Khoshchin sent written notice to the LWDA of
Defendants’ violation of Labor Code §8§ 201, 202, 203, 226(a), 226.7, 512, along with the IWC
Wage Orders, pursuant to the PAGA. Plaintiff Khoshchin also sent written notice of said Labor
Code violations to Defendants via certified mail pursuant to Labor Code § 2699.3. As of the date
of the filing of this Complaint, the LWDA has not provided written notice regarding whether it

intends to investigate the Labor Code violations set forth in Plaintiffs’ written notices.

FIRST CAUSE OF ACTION

PRIVATE ATTOREYS GENERAL ACT
Against All Defendants
8. Plaintiffs incorporate by reference paragraphs 1 to 7 of the complaint.
9. Plaintiffs and the aggrieved employees were not paid overtime and meal/rest period
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premiums at the correct regular rate of pay; Defendants paid various non-discretionary
incentives/bonuses, including, but not limited to, “Reward CCR,” in addition to hourly wages, but
such nondiscretionary wages were not included in the regular rate for purposes of overtime and
meal/rest period premiums. This violated Labor Code sections 201, 202, 203, 226(a), 226.7, 510,
512, 558, 1194, 2698, et seq. As a result various PAGA penalties apply, including, but not limited
to, Labor Code sections 226.3, 1197.1, and 2699.

10. Plaintiffs and the aggrieved employees were not able to leave the facilities for alleged rest
breaks in violation of Wage Order 5 and Labor Code sections 226.7 and 1198. The PAGA penalties
under Labor Code section 2699 are $100 per employee for the initial violation, and $200 per
employee for each subsequent violation.

11. Plaintiffs are also entitled to attorney fees under Labor Code sections 2699 and California

Code of Civil Procedure section 1021.5.

PRAYER FOR RELIEF

First Cause of Action

1. All applicable PAGA penalties

2. Attorney’s fees and costs

3. Other relief the court deems proper

Date: September 1, 2023 FRONTIER LAW CENTER

ALz Lsaa

Adam Rose
Attorney for Plaintiffs
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